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Inuit economic, social and cultural well-being through
the implementation of the Nunavut Land Claims Agreement.

Inuit maniktigut, inuuhikkut ilitquhikkullu
nammangniat hivamuriniagut Nunavut Nunatarutip Angirutaanik.
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unavut Tunngavik Incorporated
| \- | (NTT) ensures that the promises

made in the Nunavut Land
Claims Agreement (NLCA) are carried out.
Inuit exchanged Aboriginal title to all
their traditional land in the Nunavut
Settlement Area for the rights and bene-
fits set out in the NLCA. The manage-
ment of lands, waters and wildlife is very
important to Inuit. NTI co-ordinates and
manages the Inuit responsibilities set out
in the NLCA and ensures that the feder-
al and territorial governments fulfill
their obligations.

unavut Tunngavitkut Timingat
| \- ' naunairhimaniaqtut uqariayuttit
Nunavut Nunatarutata
Angirutaaniittut pinguqtitaungmangata.
Inuit himautigivagaat Nunagaqqgarmiut-
auplutik nanminiqtik nunaqutimingnut
Nunavut Nunataarviup Iluaniittunik
ayungityutinik pivaaliutikhaniglu titi-
garhimayunik Nunavut Nunatarutata
Angirutani. Munarhiniq nunanik,
imaarnik umayuniglu ikpingnaqtuq
Inungnut. Nunavut Tunngavitkut
ihuarhaivaktut muarhiplutiglu Inuit
kammagiyainik Nunavut Nunatarutip
Angirutaanittunik naunairhimaplutiglu
gavamatuqatkut aviktuhimayumilu
gavamatkut piliriniaquplugit.
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OFFICE LOCATIONS

Cambridge Bay

1st Vice-President

Lands & Resources

PO Box 1269

Cambridge Bay, NU X0B 0C0
888-388-8028 (toll free)
867-983-2517 (local phone)
867-983-2723 (local fax)

Igaluit

President

Chief Executive Officer

Chief Operating Officer
Business & Economic Development
Communications
Implementation

Legal Services

Social & Cultural Development
PO Box 638

Iqaluit, NU X0A 0HO
888-646-0000 (toll free)
867-975-4900 (local phone)
867-975-4949 (local fax)

Ottawa

Legal Services

75 Albert Street, Suite 1002
Ottawa, ON KI1P 5E7
800-465-3232 (toll free)
613-238-1096 (local phone)
613-238-4131 (local fax)

Rankin Inlet

2nd Vice-President
Vice-President Finance
Finance

Human Resources
Wildlife

PO Box 280,

Rankin Inlet, NU X0C 0G0
888-236-5400 (toll free)
867-645-5400 (local phone)
867-645-3451 (local fax)
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OF DIRECTORS

he four members of the Executive
TCommittec of the Board of

Directors are directly elected by
eligible Beneficiaries of the NLCA. Three
board members serve as President of their
respective Regional Inuit Associations
(RIAs). Each RIA also nominates one
other member to serve on the NTI Board.
The Chair of the Nunavut Trust sits as
an ex officio member of the NTI Board.
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President
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President

Jesse Nutarak

Qikigtani

Nunavut Trust

Ex Officio Archie Angnakak

Nunavut Nunatarutata Angurutatigut.
Pingahut katimayiit kivgaqtuiyut
Angiyuqqanguplutik avikturhimayuutim-
ingni Inuit Katujiqatigiingutimingni. Atuni
Aviktuhimayuni Inuit Katujiqatigiit
tikkuarhivaktullu katimaqatimingnik kiv-
gaqtuiyukhamik Nunavut Tunngavitkut
Katimayiini. Ikhivautalik Nunavut Trust-kuni
ikhivaqatauyuq Nunavut Tunngavitkut
Katimayiini vutilimaittumik inilik.

Paul Kaludjak
James Eetoolook
Raymond
Ningeocheak
James Eetoolook
(ngukaffuktuq)
Charlie Evalik
Angiyuggaq

Bob Aknavigak
Kivalliq Tongola Sandy
Angiyuqgaq
Percy Kabloona
Thomasie
Alikatuktuk
Angiyuqgaq
Jesse Nutarak

Angiyugaaq
Tuglia Angiyugaap
Tuglikkanninga
Tuglig Maniliqiyi

Kitikmeot

Qikigtani

Nunavut Trust

Vutilimaittuq Archie Angnakak
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Nunavut with my first Annual

Report as the President of NTI. First
of all, I would like to thank Inuit for
their strong show of support in electing
me to this position. The confidence that
Inuit have shown has helped to strength-
en our accountability to Beneficiaries.
With this new mandate and leadership, [
would like to bring the land claims to
new heights of implementation to more
effectively benefit Beneficiaries as soon
as possible.

As President, I am responsible for
several NTI departments, including
Administration, Legal, Implementation,
Communications, Social and Cultural
Development and Business and
Economic Development. At NTI, T am
also responsible for policy development,
women'’s issues, youth issues and consti-

Iam very pleased to provide Inuit in

tutional issues and training development.

I'am a member of the Inuit Tapiriit
Kanatami (ITK) Board of Directors. I
work with and support the Pauktuutit
Women's Association. I sit on the Board
of Directors of the Inuit Circumpolar

uviahukpiaqtunga Inungnik

Nunavunmi tunihiyunagama

hivullirmik Ukiumut
Tuhagtittityutikhamnik
Angiyuqqangutilunga Tunngavitkunni.
Hivullirmik, quyagiumayatka Inuit
hakugiktumik ikayuqturmata vutirhunga
inimnut umunga. Naammaguhukniat Inuit
ikayuqtuqtuq hakugikhainahuritiluta
angmaumaniptingnik Nunatarhimayunut.
Hamuna nutaakkut timiunikkut hivulli-
uqtiunikully, nunatarniqqut kulvahiktu-
mut tikiutiumayaga nakutqiamik pivaaliu-
tauyangani Nunatarhimayunut kilamiglu.

Angiyuqqanguplunga, kamayiuyunga
kaffinik Tunngavitkuni aviktuhimayunik
havaarvinik, hapkuanguyut Aulattiniq,
Maligaliurniq, Tuhaumatittiniq, Inuliriniq,
Nanminiq Pivallianirlu. Tunngavitkuni,
kamayiuyungalu atuagaliurnirmik, arnanu-
at inulgaminut maligalirinirmullu turan-
gayunik havaanullu iliharnirmik.
[auyungalu
Inuit Tapiriit Kanatami (ITK)

Katimayinnut. Havaktungalu ikayug-
turhugit Pauktuutitkut.
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Conference (ICC), the Nunavut
Implementation Panel (NIP),
Atuqtuarvik Corporation, and I work
actively with Designated Inuit
Organizations (DIO) for Article 23 (Inuit
Employment in Government) and
Article 24 (Government Contracts). In
addition, I chair the Nunavut Investment
Review Committee (NIRC).

The NTI Administration
Department ensures that strategic plan-
ning initiatives are undertaken in a time-
ly manner and that the NTI Board and
staff are apprised of operational issues
on a regular basis.

The NTT Legal Department ensures
that Inuit interests relating to implemen-
tation of the NLCA are protected. Such
interests include participating in the
negotiation of Inuit Impact and Benefit
Agreements (ITBA) for National and
Territorial Parks, protecting the Inuit
right to harvest wildlife without a
license (Firearms Legislation Challenge),
Manitoba Dene negotiations with the
federal government in the Kivalliq
Region and the development of the
Nunavut Wildlife Act.

The Implementation Department
continues to work on a number of
fronts, including negotiation of the
Implementation Contract for funding
for the implementation of the NLCA. It
is expected that the next 10-year contract
will be finalized in the 2004/05 fiscal
year.

NTI Communications has started to
develop a communications strategy with
the RIAs to better keep Nunavut
Beneficiaries informed of the activities
related to the implementation of the
NLCA.

Katimayiugatauyungalu Inuit
Ukiugtaturmiut Katimayinni, Nunavut
Hivumuriyini, Atuqtuarvitkut
Kuapurisatkunilu. Havaqatiginnaqtatkalu
Tikkuaqtauhimayut Inuit Timingit
Nakataarmut 23( Inuit Havaaniutikhait
Gavamatkuni) Nakataarmullu 24
(Gavamatkunit Kantrat). Uyvalu, ikhivau-
tauyunga Nunavut Maniliurutainnik
Thivriuriyinni.

Tunngavitkut Aulattiyiit naunairhi-
mainnaqtut apquhiurnirmik ihumaliurniq
kinguvarnaittumik uvvalu Tunngavitkut
Katimayit havaktiillu ilihimapkaktauvaqu-
plugit aulaniup mighaanut turangayunik.

Tunngavitkut Maligaliuqtiit nau-
nairhimainnaqtut Inuit piumayait turan-
gayut hivumurnianut Nunatarutip hapum-
miyauniinnik. Piumayait hapkua ilauniq
aivagtuni Inungnut Aktumaniaqtunit
Pivaalliutikhanik Angirutikhanik Kanatami
Aviktuhimayumi Kipinnguiyarvikhatigut,
hapumminiq Inuit ayungityutaanik anngu-
nahuarnirmut laisiitumik (Hiiqqutit
Maligaganik Akigaqtuut), Manitoba Dene-
kunik aivaqatauniq gavamatugatkullu
Kivallirmi uvvalu iniqtirniani Nunavut
Umayunut Maligaganik.

Hivumuriyitkut havakhimaaqtut
kaffini, ilautilugit hapkua, aivarniq
Hivumurinirmut Kantrakhamik
manikhagarutikhamik hivumuriyaami
Nunatarunmik. Niriuriyauyuq kulinut uki-
unik kantrakhamik iniqtauniaqtuq 2004/05
maniktigut ukiumi.

Tunngaitkut Tuhaumatittiyiit iniqtir-
iliqtut tuhaumatittinirmut apquhiugarmik
aviktuhimayuni Inuit Katujiqatigiillu
tuhaqtittiarumaplugit Nunatarhimayut
hulityutauyunik mighaanit hivumurinianit
Nunatarutip.
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The Social and Cultural
Development Department is primarily
responsible for implementing NLCA
Article 32 and for providing a report to
the territorial and federal governments
on the state of Inuit culture and society
in Nunavut. On the lobbying front, the
department is tackling a number of
social and cultural development issues
including, but not limited to, the short-
age of public housing, the availability of
support programs for disabled Inuit, the
Inuktitut component of the education
system, the Nunavut Education Act,
Non-Insured Health Benefits (NIHB)
and the need for an alcohol and drug
treatment facility in Nunavut.

On the business and economic
development front, NTI, the municipal,
territorial and federal governments, along
with several other Inuit organizations
and private sector agencies, developed a
Nunavut Economic Development
Strategy and established the Nunavut
Economic Forum (NEF) to begin form-
ing a territorial economy to better serve
Nunavummiut. Our goal is to enhance
Inuit business and ensure Inuit are fully
involved in the Nunavut and Canadian
economies. This department also moni-
tors government implementation of
NLCA provisions relating to business
and economic development opportuni-
ties for Inuit, including maintaining
NTTs Inuit Firm Registry relating to
Article 23 and government contracts.
This marks the beginning of revisions to
the incentive policy. The department
also administers the annual Economic
Initiatives Fund and the Nunavut
Sivummut Small Business Program. NTI
provides a total of $21 million a year to
the RIAs, who in turn, provide these
funds to Inuit development corporations
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Inuliriyitkut kamayiuluaqtut hivu-
murinianik Nakataanik 32 Nunatarunmi
uvvalu tuhaqtittinirmik avitkuhimayumi
gavamatugatkuniglu qanurinnianik Inuit
ilitquhiit itquhianiglu Nunavunmi.
Pitquinirmi, havaktut kaffinik piliriut
inulirinirmut turnagayunik ilautilugit hap-
kua, hapkuanginnaungittut kihimi,
inungnut iglukhailliurniq, namanginniit
ikayuqtaunirmut pivikhat timikluktunut
Inungnut, Inuktitut iliharniq ilinniarnirmi,
Nunavut [linniarnirmut Maligaq,
Insuranskuungittuq Anniaqtailinirmut
Ikayuutit uvvalu ihariahungniq imilai-
yarvikhamik Nunavunmi.

Nanminiq pivallianirmullu,
Tunngavitkut nunaliingni aviktuhimayu-
milu gavamait gavamatuqatkully, allallu
Inuit timingit nanminiqaqtullu iniqtiriut
Nunavut Pivallianirmut Apquhiugamik
timiqalihutiglu Nunavut Pivallianirmut
Katimayikhanik kivgaqtuqtauttiariagini
Nunavunmiut. Tikittumayugut Inuit nan-
miniit pivaalliquplugit naunairhimalutalu
Inuit ilauttiquplugit Nunavunmi
Kanatamilu pivallianiinni. Hapkualu havak-
tut munarhiut gavamatkut hivumurinian-
nik Nunavut Nunatarutani iluliginik
turangayunik nanminiq pivallianirmullu
angmaumayunik Inungnut, ilautilugu pihi-
maniq Tunngavitkut Inuit
Nanminiqqaqtut Atiliurviannik mighaagut
Nakatarmut 23-mut. Gavamatkullu
kantraginnut. Himna hivuninga allan-
guqtiriniup atuagamut ikayuutimut.
Hapkualu havaktut munarhiut ukiuq tamat
Maniliurutikhanut Maniutinik umingalu
Nunavut Sivummut Mikiyunik
Nanmininut Pivikhaunmik. Tunngavitkut
tunihvaktut

Atauttimut $21 milianmik ukiumi
Aviktuhimayuni Inuit Katujiqatigiinut,
ahiit inmi, tunivagait manngit Inuit pival-
lianirmut kuapurisautimingnut nunaling-
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and community economic development
organizations for distribution to eligible
businesses. NIRC reviews the annual
activities of the regional development
corporations and the community eco-
nomic development organizations. NIRC
reviews the organizations’ short and
long-range plans of the Economic
Initiatives Fund and the Nunavut
Sivummut Small Business Program.
NIRC has looked more in-depth at how
well the corporations are doing, and we
continue to demand success and growth
of our corporations.

NTI plays a very important liaison
role with ICC, ITK and Pauktuutit on a
number of issues of interest to Inuit at
the international and national level,
including environmental, socio-economic
employment and training, housing and
health issues. NTI has signed the first of
four expected protocol arrangements

nilu pivalliayuliriyinut tuniuqagakhaming-
nik piyaaqtunut nanminiriyauyunit.
Nunavunmi Maniliurutikhanik
Thivriuriyitkut ihivriurivaktut hulityu-
tainik aviktuhimayuni pivallianirmut kua-
purauyunik nunalingnilu pivalliayulirinik.
Thivriurivakhutiglu timiuyut ganilrumut
hivittuyumullu apquhiugainnik tapkuat
Maniliurutikhanut Maniutinik umingalu
Nunavut Sivummut Mikiyunik
Nanmininut Pivikhaunmik. Umani ukiumi
ihivriuriugut hivittuyumik gqanuq nakuyu-
mik hapkua kuapurisauyut aulayakhaitta
uvvalu piumahimaaqtugut nauvallianirmik
ayunginnirmiglu kuapurisauyunit.
Tunngavitkut ikpingnaqtumik
piqatauyut ICC-kuni, ITK-kuni
Pauktuutitkunilu kaffini turangayuni piu-
mayauyunit Inungnit hilaryuami nunapt-
ingnilu, ilautilugit avatiliriniq, inulirinig,
havaakhaningniq iliharnirlu, igluliriniq
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with ITK, thereby strengthening our
working relationship at the national level.

Atuqtuarvik Corporation, in part-
nership with NTI, is also conducting a
review to determine the viability and the
best way to establish a financial institu-
tion to provide financial services to all
communities in Nunavut. NTI continues
to provide support to smaller communi-
ties to find better access to financial
services, and to help ensure economic
growth in Nunavut.

Our Human Resources Department
ensures that NTI has a team of employ-
ees with the skills, expertise and knowl-
edge to meet the needs of the organiza-
tion. There is a tremendous demand
within Nunavut for skilled and qualified
people and NTI must ensure that it can
attract Inuit staff. Our plan to train con-
tinues and our mandate is to see that
Inuit manage NTT at the senior manage-
ment levels.

On a personal note, I will continue
to work hard in my capacity as President
of NTI to provide the best results for
Nunavut Beneficiaries. I acknowledge the
responsibility placed in me and in NTT's
political and management team, and [
am commited to ensuring that Nunavut
Inuit see and experience the positive
results and benefits of the NLCA.

Aingai.
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anniaqtailirinirmullu. Tunngavitkut atiliug-
tut hivullirmik hitamanit niriuriyauyunit
pitquhikhanik ITK-kuni, talvanga
hakugikhakhugu havaqatigiikniqqut
nunaptingni.

Atuqtuarvik Kuapurisan, panariplugit
Tunngavitkut, ihivriuriliqtullu akiikhaanik
ganurlu nakutqiamik manigarvikhaliuria-
mi nunalingnut Nunavunmi. Tunngavitkut
ikayuqturhimaaqtut mikitqianik nunaling-
nik nakutqianik maniligivikhanik
qiniqtilugit naunaittumiglu nauvallianianik
pivallianiup Nunavunmi.

Havaktuliriyitkut naunairhimainnaqg-
tut Tunngavitkut havaktiqaquplugit ayun-
gittunik, nalungittunik ilihimattiaqtuniglu
tikiutityutikhanik timiunirmut. Nunavut
iluani amigaittut piumayut ayungittunik
iliharhimayuniglu inungnik. Tunngavitkut
ilihimayukhat havaktikhaniktaqtut
Inungnik. [humaliugaqqut ilihainirmut
timiuniptigullu takuyumayugut Inungnik
Tunngavitkuni kulvahiktuni atanguyaunir-
mi havaktunik.

Uvamnittauq, aghuk havakhimaarni-
aqtunga Angiyugaangunimni Nunavut
Tunngavitkuni nakutqiami pivagiami
Nunavunmi Nunatarhimayunut.
Ilihimayaga kamaniuniq uvamnut
tuniyauhimayuq uvvalu Tunngavitkut
gavamaunirmut munarhiunirmullu havak-
tiinut. Aghuktunga naunairhimanirmut
Nunavut Inuit takuquplugit mihigiqu-
plugillu nakuyunik piunik pivaaliutiniglu
Nunavut Nunatarutaanit.

Aingai.
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President, my portfolio includes

issues related to the organization's
Department of Lands and Resources. I
am pleased to report that NTI has made
considerable progress promoting explo-
ration and mining while protecting the
environment to the benefit of Inuit.

The past year has been very exiting
for NTI and for the exploration and
mining industry in Nunavut. There was
an 800 per cent increase in the number
of prospecting permits issued in
Nunavut this year, bringing more
prospecting and exploration activities to
the east Kitikmeot, the Keewatin and
North Baffin. The Jericho Diamond
Project finished its Public Review and
will soon be Nunavut's first diamond
mine. The Bathurst Port and Road
Project was also recently approved for a
Part 5 review in Nunavut. Through our
promotional efforts, we are seeing invest-
ment and development in Nunavut and
we must ensure that we maximize bene-
fits to Inuit and minimize negative
impacts.

The Department of Lands and
Resources has focused their resources on
participating in the environmental
review of major project proposals in
Nunavut, including the Jericho
Diamond Project, the Doris Gold Project

In my capacity as NTI's Ist Vice-

PO PNB Dot
15 VICE-PRESIDENT
AFISIA ANGIYUQQAP TUGLIATA

Tugliuplunga, havaariatka turangayut

timiup Nunaliriyiinnut
Nunamiutalirinirmullu. Quviahukhunga
uqarumayunga NTI-kut hivumuhimmag-
tut kulvaumatittinahuarhutik nalvaahi-
urnirmik uyagaghiurnirmiglu hapummi-
himmarhutik avatiptingnik pitjutigipligut
[nuit.

Kinguliq ukiuq quvianaqtuq NTI-
kunut nalvaahiurtinullu uyagaghiurtunul-
Iu Nunavunmi. 800%-mik amigaiqyumiyut
nalvaahiurutit laisiit tuniyauyut umani uki-
umi, amigaikyumigamik nalvaahiurqtut
uyagaghiurtullu Qitirmiut kivattanut,
Kivallirmut tunuanullu Qikigtani. Jericho
Kiplarikturhiurumayut iniqtaat Inungnik
Tuhaqtittiyutiktik qakugunnuaq hivulliu-
niaqtuq uyagaghiurvikhaq kiplariktunik
Nunavunmi. Kingaungmi Tulaktarvikhaq
Apquhiurutikhaq qangannuarlu angiq-
tauyut ihivriuqtauyangani Nakatalingmi
5-mik Nunavunmi. Kulvaumatittina-
huarniptingnit, takuvaliqtugut maniktug-
tunik pivalliavikhanik Nunavunmi nau-
nairhimayariaqaqtugut angiklilaagahuar-
lugit pivaalliutikhat Inungnut ikiklilaar-
lugillu Thuittumik aktumayaaqtut.

Iniqaqtilunga NTI-kuni Angiyugqamut
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and the Nanisivik and Polaris Mine
reclamation and closure plans. Our tech-
nical environmental reviews and com-
ments to regulators are public and are
available from the department’s
Environmental Division. I encourage all
Inuit and Inuit organizations to partici-
pate in Nunavut Impact Review Board
(NIRB) and Nunavut Water Board
(NWB) public reviews of major projects
in their area.

Abandoned Distant Early Warning
(DEW) Line sites have long been a con-
cern to Inuit. In the past year, clean-up
of the DEW Line sites the Department
of National Defense (DND) is responsible
for continued as part of the NTI-DND
Environmental Agreement and
Economic Agreement. The clean-ups are
overseen by a joint NTI-DND Steering
Committee made up of myself (NTI),
Kitikmeot Inuit Association (KitIA)
President Charlie Evalik and Qikiqgtani
Inuit Association (QIA) President
Thomasie Alikatuktuk. There are six
DEW Line site clean-ups currently in
progress:

* PIN-3 (Lady Franklin Point}: to be
completed 2004

* CAM-4 (Kugaaruk}: to be completed 2004

¢+ CAM:2 (Gladman Point]; to be completed
2006

» FOX-M (Hall Beach}: to be completed
2007

* FOX-5 (Qikiqtarjuaq): to be completed
2005

* DYE-M (Cape Dyer): to be completed
2011
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Nunaliriyitkut Nunamiutaliriyillu
havakpaktut ilauniarhutik avatiliriyuni
angiyunut havakvikhanut tukhiqtunut
Nunavunmi, ilautilugit Jericho Kiplarik-
turhiurvikhak, Doris North Guulhiur-
vikhaq uvvalu Nanisivik Polaris
Uyagaghiurviugaluak umiktirniannut
halumagtirniannullu. Ayurnaqtunik
avatiliritjutivut ugavhivullu maligakhali-
uriyinut angmaumayut piyauginariagaqtut
nunaliriyitkuni Avatiliriyiinnit. Inungnik
Inuillu timainnik ilauquiyugut Nunavut
Avatiliriyitkunut Imarmiutaliriyitkunullu
inungnik tuhagtittiniarhutik ihivriurigan-
gata angiyunik havakvikhanik nunamingni.

Ikhinagtauhimayut DEW-laingugaluit
akuni ihumalutauvaktut Inugnut. Kingulirmi
ukiumi, halummarhiniq Dew-laingugalu-
anik kamagiyauyuq Anguyaktuliryitkunit
aturhugu NTI-kut Anguyaktuliryitkullu
Angirutaat Avatilirinirmut Maniliurunmullu.
Halummarhiniq munaqtauyuq pigatiriiktu-
nit NTIkunit Anguyaktuliryitkunillu
Ayauqtiinnit ilauplunga, Kitikmeot Inuit
Katujiqatingnit Angiyugqangat Cahrlie
Evalik uvvalu Qikigtani Inuit Katujiqatigiit
Angiyuqgangat Thomasie Alikatuktuk.
Siksiuyut hadja DEW-laingugaluit halum-
maqtiqtauyut:
¢ PIN-3 (Tuktutuuq): iniqtauyukhaq 2004
* CAM-4 (Kugaaruk]: iniqtauyukhaq 2004
¢« CAM-2 (Gladman Point}. iniqtauyukhaq

2006
* FOX-M (Sanirajak) iniqtauyukhaq 2007
* FOX-5 (Qikiqtarjuaq): iniqtauyukhaq 2005
* DYE-M (Cape Dyer]: iniqtauyukhaq 2011
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The minimum Inuit employment con-
tent that contractors must meet on these
projects ranges between 715 and 782 per
cent. The minimum Inuit contracting
content that must be met on these proj-
ects ranges between 63.5 and 72 per cent
of the total contract values.

There are seven more clean-ups to
be completed between 2005 and 2013.
Regular monitoring of completed site
clean-ups is also required and is being
conducted at CAM-M (Cambridge Bay)
and FOX-4 (Cape Hooper) according to
the schedule in the Environmental
Agreement.

I'am also happy to report that NTI
has completed a DEW Line Clean-up
Training Plan to maximize Inuit
employment on DEW Line site clean-
ups. NTT has received seed money from
DND for implementation of the training
plan and we will be seeking additional
funding from other sources.

The past year was busy and exciting
with progress made in promoting and
protecting land in Nunavut. I would like
to thank the staff of the Department of
Lands and Resources for a job well done.
I would also like to take this opportuni-
ty to thank you for your support and I
look forward to the years ahead and the
coming challenges.

Ikinnikhat Inuit havaaniktukhat kantrak-
taaqtuni hapkunani havaakhani ittariagag-
tut 715%-mit 78.2%-mut. Ikinnikhat Inuit
kantrataatunit naliutimayariaqaqtut 63.5%-
mit 72%-mut iluingarlugu kantrap akia.

Saivauyut huli halummagqtiqtauyukhat
akungani 2005 2013-lu. Munarhimariaqaqtut
halummagqtauyunik Ikaluktuttiami CAM-
M-mit uvvalu FOX -4 Cape Hooper-mit
aturhugu atauyuq Avatilirinirmut Angirut.

Quviahuktungalu uqariami NTI
inirhirhimalirmata DEW-lanik
Halummagtirinirmut Ilihautjiyutikhamik
amigaikyumayangini Inuit havaktut DEW-
lani halummarhiuni. NTI-kut tuniyauyut
maningnik aularutikhanik
Anguyaktuliriyitkunit hivumuriagani ili-
hautjiyutikhak. Allanillu qinirniaqtugut
maningnik.

Una ukiuq havaknaqpiaqtuq quvianar-
aluarhuni hivumugapta kulvaumatin-
nahuarhugit hapumminahuarhugillu
nunait Nunavunmi. Quyagiumayatka
havaktut Nunaliriyitkuni havattiarmata.
Ugallarumayungalu quyagiluhi ikayuqtu-
gaffi niriuqtunga hivuniptingni ukiunut
ayurnaqtaqtullu piliriakhavut.
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Raymond Ningeocheak

the past year’s activities at NTL [ am

thankful to Nunavummiut for their
confidence in my department and in
me.

As 2nd Vice-President, I have many
portfolios, including Nunavut Wildlife
Management Board (NWMB, Elders
Benefits, Compassionate and
Bereavement Travel, Nunavut Harvester
Support Program (NHSP), Wildlife
Department, Inuit Heritage Trust (IHT),
Enrolment, Human Resources and
Homeland Visits.

As you go through this Annual
Report, you will see the advancement of
these issues under the NLCA. Our mis-
sion statement, Inuit Economic and Social
and Cultural well-being through the imple-
mentation of the Nunavut Land Claims
Agreement guides NTI in all wildlife
issues.

[ would like to outline some of the
major issues we faced this past year, as
well as issues we will continue to work
on in the next year.

['am pleased with the accomplish-
ments made by NTI's Wildlife
Department in assisting hunters and
producing programs for the Beneficiaries
of Nunavut. We have worked on a quota
agreement for polar bears in Nunavut's
three regions and we have done work on

Iam pleased to be able to report on
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uviahukhunga uqariumayatka

umani ukiumi piliriaptingnik NTI-

kuni. Quyagiyatka Nunavunmiut
ukpiruhukmata havakvimnik uvamniglu.

Angiyugqamut Tuglikkaniuplunga,
kamagiatka hapkua: Nunavunmi Umayu-
liryitkut Katimayiit, Inutuqanut Tkayuuhiat,
Huiryugqiligtunut Iluvikhiniagtunullu
Tingmitjutikhat, Nunavunmi Anguna-
huaqtinut Ikayuutit, Umayuliriyit, Inuit
Ingilgaarnitaliriyit, Atiliuriniq, Havak-
tuliriyit, Nunatugamingnut Aulaarniq

Uminga tairuktilutit Ukiumut
Tuhagtittiyunmik, takuniaqtutit hivu-
muninnik piliriyauyut ataagut Nunavut
Nunatarutip Angirutata. Timiutyutikput
uqarhimayuq, Inuit Maniliurnikkut,
Inuhiriknikkut Ilitquhiriknikkullu pivaal-
iutikhaat hivumurniagut Nunavut
Nunatarutip Angiruta ayaugutauyuq
umayulirinirmi.

Nainarlugit ugariumayatka angitqjiat
turangayut umani ukiumi hanmiyavut,
tapkualu havaarihimmarniaqtavut nutaami
ukiumi.

Aliariyatka inigtauyut NTI-kut
Umayuliryitkunginnit ikayuqturhugit
an'ngunahuaqtit pivikhautiliurhutik
ikayuqturhugit nunatarhimayut Nunavunmi.
Havakhimaligtugut angirutikhamik
nanurhiurnirmut Nunavut pingahuni
aviktuhimayuinni havagaqpahutalu
qilalugaghiurnirmut tugaluniglu.
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the harvesting of belugas and narwhals.
We have also looked at hunting tech-
niques for the various species of game in
the territory. The Wildlife Department
has worked with local Hunters and
Trappers Organizations (HTOs), govern-
ment departments and Beneficiaries on
all these issues.

The Wildlife Department worked
with the Government of Nunavut (GN)
and the NWMB to produce the territo-
ry’s first made-in-Nunavut Wildlife Act.
The legislation is historic in that it was
the first time Inuit were involved in the
creation of laws that guide the way
wildlife is harvested. The regulations and
the Act itself will come into force
January 2005. I am very proud of the
way we all co-operated in the creation of
the Wildlife Act.

NTI has also worked closely with
HTOs and the Regional Wildlife
Organizations (RWOs) to streamline the
payroll systems of these organizations to
ensure that they have no financial prob-
lems.

The Wildlife Department also
works with the HTOs and the RWOs on
determining who is eligible for the
INHSP and how the applications are
screened.

We are also responsible for the
Bereavement and Compassionate Travel
programs and we are working to ensure
that all assistance given is fair and open
to all Beneficiaries of the NLCA.

Thivriurihimaplutalu an'ngunahuaru-
tikhanik allanut umayunik Nunavunmi.
Umayuliriyitkut havaqatigivagait nunaling-
ni An'ngunahuagqtit Katimayiit, gavamatku-
nik aviktuhimayut nunataqatauhimayullu
hapkuat mighaagut.

Umayuliriyitkut havaqatigivagait
Gavamatkungit Nunavut Umayuliriyitkullu
Katimayiit iniqtiritillugit aviktuhimayup
hivulliqpaagpiaganik havaktauyumik
Nunavunmi Umayulirinirmut Maliganganik.
Maligaliurniq puiguqtaulaittuq hivullig-
paqpiamik Inuit ilaungmata maligakhaliug-
tunik ayauriniaqtumik qanuq an'ngutit
an'ngunahuaqtauvangniariakhaita. Maligaq
aturutaillu atuqtaulirniaqtuq Januali 2005-
mi. Quviagigpiaqtaga havaqatigiikniqqut
nauniani Umayulirinirmut Maligaq,

NTI-kullu havagatigittiaqtait nunal-
ingni An'ngunahuaqtit Katimayit aviktuhi-
mayunilu Umayuliriyitkut ayurnaiyarhugit
akiliuhiaqtauhiit hapkua timit maniktigut
ayurharnaittumik.

Umayuliriyitkut havaqatigivagaillu
nunalingni An‘'mngunahuaqtit Katimayit
Aviktuhimayunilu Umayuliriyitkut
naunaiyaplutik kitkut piyaarmangata Nuna-
vunmi An‘ngunahuaqtinut Ikayuunmik
qanurlu tukhiutit ihivriutauniinnut.

Kamayiuyugullu Iluvikhiniaqtunut
Huiryugqiliqtunullu Tingmityutinik havak-
tugullu ilihimapluta ikayuut angmaumang-
mangat atjigiktittivangmangallu nunatarhi-
mayunut Nunavut Nunatarutani.
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Paul Kaludjak

my third year and final year as the

Vice-President of Finance for NTL
This report provides an update on my
activities as Vice-President prior to taking
on the role of President on March 16,
2004.

My responsibilities as the Vice-
President of Finance include Finance,
Human Resources, Enrolment, Elders
Benefits, Business and Economic
Development Department, Liaison with
the Nunavut Trust, DIOs, Article 23
(Inuit Employment in Government),
Article 24 (Government Contracts),
NIRC, Training Development,
Nunatugaminut Travel Program,
Bereavement Travel Program,
Compassionate Travel Program and
Conlflict of Interest. I should point out
that after I was clected President, the
responsibilities of the Vice-President of
Finance were divided up between the
Executive Members and 1st Vice-
President James Eetoolook took on the
role of Acting Vice-President of Finance.

The Finance Department ensures
that NTTs financial obligations are met
in a timely manner and that the Board
and staff are kept apprised of NTI’s
financial status.

It is with pleasure that I report for
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uviahunkhunga tuhaqtittiumayunga

pingahuani kingulirmilu

Angiyuqqamut Tugliunimni
Maniliginirmi Nunavut Tunngavitkuni.
Tuhagtitiniaqtunga nutaatqianik hulityu-
timni inimnut Angiyugqamut nutinnanga
March 16, 2004-mi.

Kamagiatka Angiyuqqap Tugliata
Maniliginirmut hapkunanguyut
Maniliginiq, Havaktuliriniq, Atiliuriniq,
Inutugqait Pivaalliutait, Nanminiq
Pivallivayuliriniq, Nunavut Puuqtuiyinut
Ugaqatauplunga, Inuit Tiningit
Tikkuaqtauhimayut, Nakataq 23 (Inuit
Havaaningniit Gavamatkuni), Nakataq 24
(Gavamatkunit Kantrat), Nunavut Maniliu-
rutinainik Thivriuriyit Katimayigalaat,
Ilihainiq, Nunatuqaminut Aulaarutikhanik
Pivikhaut, Huiryugittunik Takuyag-
tuinirmut Pivikhaut, [luvirhiniagtunik
Tingmityutikhamik Pivikhaut, uvvalu
Katimaniunirmit Inmi Maniliunginniq,

Maniliriyitkut nauanirhimavaktut
Tunngavitkut maniktigut havaatik angyu-
matiumangmagata kinguvarhimaittumik
tapkualu Katimayit Havaktillu ilihimapkak-
taungmangata Nunavut Tunngavitkut
maniutait qanurinmangata.
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The Business and Economic
Development Department monitors gov-
ernment implementation of NLCA pro-
visions related to business and economic
development opportunities for Inuit.
This includes maintaining NTT's Inuit
Firm Registry (NLCA Article 24). As of
March 31, 2003, 48 non-Nunavut busi-
nesses were removed from the
Nunavummi Nangminiqaqtunik
Tkajuuti (NNI) Nunavut Business

Registry. These firms were originally cov-

ered by the Government of the
Northwest Territories’ (GNWT) Business
Incentives Policy but they did not meet
the criteria for Inuit, Nunavut or local
businesses under Article 24 or the NNI
Policy.

Nanminiq Pivalliayuliriyillu
munarhivaktut gavamatkut hivumurinian-
nik Nunavut Nunatarutata Angirutani
ilulinginnik turangayunik nanminiq pival-
liayuliriniullu angmaumayunik Inungnut.
Tautilugit pthimaniq Tunngavitkut Inuit
Nanminiqaqtunut Atiliurvik (Angirunmi
Nakataa 24). March 31, 2003-kut, 4§ Nuna-
vunmiutaungittut nanminiriyauyut piig-
tauvaktut Nunavummi Nangminiqaqtunik
Ikajuuti Atiliurviannit. Hapkua nan-
miniriyauyut namaktugaluit Nunattiap
Gavamatkungita Nanminiqaqtunut

Ikayuutaitigut kihimi nammangittut nalau-

manginmata Inungnut, Nunavunmiut
nunalingniluuniit nanminiqriyauyunut
ataagut Nakataq 24-kut uvvaluuniit
Nunavummi Nangminigaqtunik
Ikajuutikkut.

Kerry McCluskey
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The NNI Policy First
Comprehensive Review was completed in
2003 and the findings and recommenda-
tions by the NINI Review Committee
were presented to the Board of Directors
during the November 2003 meeting. The
Review Committee made more than 30
recommendations regarding the NNI
Policy, all of which were accepted by the
NTI Board and the GN Cabinet. As a
result of the review, contract bid prefer-
ences for tendered contracts were adjust-
ed for Inuit firms, Nunavut firms and
local firms. An NINI Contracting
Appeals Board was also established.

NTI’s Board of Directors asked for a
review of the birthright development
corporations and the Atuqtuarvik
Corporation. On April 1, 2003 an interim
report was submitted and the final
report was presented at the NTI Annual
General Meeting (AGM) in November
2003. These reports ensure that Inuit in
Nunavut fully benefit from economic
activity as we move toward a self-sustain-
ing economy. We have high expectations
of these corporations and we will con-
tinue to support all Inuit organizations
in their work in economic development.
Their success is our success.

Under my Human Resources port-
folio, I am pleased to announce we cur-
rently staff 93 employees, 74 per cent of
whom are Beneficiaries.

Currently, there are 24,532 Inuit reg-
istered as NLCA Beneficiaries. The list is
constantly being updated. The Inuit
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Nunavummi Nangminiqaqtunik
Ikajuuti Atuagaq hivullirpaamik ihivriug-
taunia iniqtuq 2003-mi ilitturiyauyut
atuliquyauyullu Nunavummi
Nangminigaqtunik Ikajuutimik
Thivriuriyit tuniyauvaktut Katimayinut
Nuvampami 2003 katimanianni. Thivriuriyit
Katimayigalaat avatquttugit 30-nik atuliqui-
tyutait turangayut Nunavummi
Nangminiqaqtunik Ikajuutip Atuaganut,
tamaita angiqtauvaktut Nunavut
Tunngavitkut Timingata Katimayiinnit
Nunavut Gavamatkungita Hivulliugtiinillu.
Talvanga ihivriurinirmit, kantrakhanut
tukhiutit hangalluaqtut kantrakhanut
ihuarhaqtauplutik Inuit nanminiinnut,
Nunavunmit nanminiuyunut nunalingnil-
lu. Nunavummi Nangminiqaqtunik
Ikajuuti Kantratigut ihuiguhuutiqaqtunut
Tuhaayiniktug,

Nunavut Tungnavitkut Katimayit
apirhivaktullu ihivriuquplugit nan-
miniriyauyut pivalliayulirinirmut kua-
purisauyut tamnalu Atuqtaurvik
Kuapurisan. April 1, 2003-mi hivulliq
tuharutikhak tuniyauyuq kinguligtauq
tuniyaupluni Tunngavitkut Ukiuq
Tamarhiunmi Katimavikyuarnianni
Nuvampa 2003-mi. Hapkua tuharutikhat
naunaitkutauyut Inuit Nunavunmi
pivaaliquplugit maniliurutikhanit huliyuni
hivumutiluta inmiguuknirmut. Angiyunik
niriugtugut hapkuninga kuapurisauyunit
ikayuqturhimaaarniaqtugullu Inuit
timinginnik havaamingni pivallianirmut.
Nakuukpata nakuuniaqtugut.

Ataanittauq Havaktulirinirmi kama-
giamni, quviahukhunga tuhaqtitiuvunga
hadja 93-nik havaktiqaliqtugut, 74% hapku-
nanga Nunataqatauhimayut.
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Enrolment List was published this year
and copies were forwarded to each RIA.
Copies are also available from NTI offices
across Nunavut. The Board of Directors
approved a revision to the Enrolment
Manual and Policy to ensure that Inuit
who are deemed to be Inuit are enrolled
propertly.

Changes to the Excess Shortfall
Spending Policy included developing a
financial strategic plan to 2011. Approved
at the last AGM, these changes ensure
the NLCA Capital Settlement is main-
tained for future generations of
Beneficiaries. We are meeting this objec-
tive.

We are working on many other ini-
tiatives that may change in accordance
with the implementation of the NLCA.
It takes strong leadership to achieve new
objectives and we must work relentlessly.
Furthermore, it requires significant
resources and commitment to play a key
role in this process

I wish to thank all my staff for
their tireless work.

I would like to express my heartfelt
thanks to all people who have shown
their support and dedication to Inuit
achieving self-reliance through the
implementation of the NLCA.

Hadjalu, 24,532 avatquttut Inuit
atiliurhimayut Nunavut Nunatarutata
Angirutaagut Nunataarhimayut. Atiliurvik
nutaanguqtiqtauginnaqtug. Inuit Atiliurviat
umani ukiumi hakyaiqtitauvaktuq atjigillu
tuyuqtauplutik Aviktuhimayuni Inuit
Katujiqatigiiginut. Atjingillu pinarialgit
Nunavut Tungnavitkut afisiinnit
Nuanvunmi. Katimayit angirhimaliqtut
allangugtirutikhanut Atiliurinirmut
Atuagamik naunaittumik [nuit Inuuna-
huriyauyut atiliuqtauyagini ihuaqtumik.

Allanguqtirnia Avatquyutit
Namanginirmullu Maniktuut Atuagak
ilaugtauyuq iniqtigiplutik apquhiugarmik
2011-mut. Angiqtauyuq kingulirmi
Katimayuarnirmi, hapku allangurutit
naunaitkutauniaqtut Nunatarutip
Maniutait pihimayauniarniannik hivu-
nikhaptingnut Nunataarhimayunut.
Tikkiumayugut haffumunga.

Allaniglu havaktugut allanguqtaqtu-
nik maliglugu hivumurinia Nunatarutip.
Hakugiktunik hivulliugtiqariaqqtuq tikiu-
maniaqqat nutaanut pilirianut havak-
tuhauyugullu aghuuluta. Uvvalu, havak-
tiqariaaqtugut aghuuktunik inigarniagupta
hivittuyumik.

Quyagiumayatka tamaita havaktitka
unaguittumik havakpangamata.

Ugallarumayungalu quyagilugit
umattimnit tamaita inuit takuhiuriut
ikayuqturnirmingnik aghuunirmingniglu
Inuit tikittaagini [nmiguuknirmut
hivumurniagut Nunavut Nunatarutata
Angirutata.
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NTI Executive Portfolio
System: Respect and
responsibility govern

NTI decisions

Under the portfolio system, each
Executive Member acts as the Board’s
representative for the portfolios or file
areas she/he is assigned by the Executive
Committee. The portfolio system
depends on mutual respect and good
working relations between Executive

Members and staff, based on close collab-

oration and a clear division of roles and

responsibilities.

The role and responsibilities of an

Executive portfolio holder include:

* Keeping the NTI Executive and Board
of Directors informed of significant
developments in their portfolio areas,
both at regular Board meetings and at
other times as required;

* Introducing draft resolutions relating
to their portfolio areas at Board meet-
ings or AGMs as appropriate;

¢ Acting as the NTI Board’s lead repre-
sentative in political meetings, with the

media, and at other events where politi-

cal representation is needed for their
portfolio areas as required, or to dele-
gate that role as appropriate and
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Nunavut Tunngavitkut
Hivulliugtinik
Kamagiyaliuriniq:
Pimmaruhungniq
kamaginirlu atanniqtuiyuk
Nunavut Tunngavitkut
ihumaliurutainik
Kamagiyaliurinirmi, atuni Hivulliugti
kivgaqtuiyuq Katimayinik kamagiamini
tuniyauhimayunik Hivulliutinit.
Kamagiyaliuriniq tunngayuq pim-
maruhungnirmi uvvalu havaqatiriittiarnir-
mi Hivulliugtini havaktunilu, uqaqatigiik-
tiarnikkut naunaittiarhimayuniglu
iniqarhutik kamagiyagarhutiglu.

Inigiyaa kamagiyaillu Hivulliuqtit
kamagiyaqaqtuni hapkuanguyut:

* Tuhaumatittiniq Nunavut Tunngavitkut
Hivulliugtiinnik Katimayiiniglu pivalli-
ayunik kamagimingni, Katimayiit kati-
mayiini ahiagullu piyariagarumi;

* Havittittiniq piquyivungarutinik turan-
gayunik kamagimingnut Katimayini
uvvaluuniit Ukiuq Tamarhiunmi
Katimayuarnini ihuaqqat;

* Nunavut Tunngavitkut Katimayinik kiv-
gaqtuiyut gavamaunirmi katimanirni,
pivalliayuliriyini, allanilu huliuni gava-
maunirmut kivgagariagaqqat kamagiyam-
ingnut turangayunut, tikkuarhilutigluuni-
it thuaqtumik, uvvalu
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* Reviewing draft annual work plans and
budgets in their portfolio areas, provid-
ing feedback on those work plans and
budgets through the Chief Executive
Officer (CEO) and the Chief Operating
Officer (COO).

Executive Members work directly with
the CEO and the COO. They communi-
cate directly with the CEO or COO on
concerns they have with departments or
staff in their portfolio areas. Department
directors must ensure their respective
portfolio holder is provided with timely
information on significant developments
in their department’s area of responsibil-
ity, including all materials needed for the
portfolio holder to carry out her/his
responsibilities.

* Thivriuriniq titigalihaanik ukiumut
havaakhanik maniktuutikhaniglu kama-
giamingni, uqariplugit havaakhat manik-
tuutikhallu Atanguyakmut
Tuglianulluuniit.

Hivulliugtit havaqatigittiaqtaat Atanguyaq
Tuglialu. Uqaqatigiplugik inmi Atanguyaq
Tuglialuuniit ihumaalutimingnik aviktuhi-
mayutimikkuti uvvaluuniit havaktimikkut
kamagiamingni. Havarvini hivumuriyit
naunairhimayagiaqaqtut kamagiyiktik
tuhaqtitauttiaquplugu pivalliayunik kam-
agiyamingni, ilautilugit tamarmik pihima-
yariagaqtuq kamagiaminik havangniarumi
hivulliugti.
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CHIEF EXECUTIVE
OFFICER’S REPORT

NTTs central function is to ensure that
Inuit carry out their obligations under
the NLCA, and to press the Government
of Canada and the GN to do the same.

An accelerated pace of work marked
the fiscal year 2003/04. NTT's President
and Executive vigorously tackled the
many issues Beneficiaries raised during
community visits carried out in all of
Nunavut's communities. NT1I continued
its firm commitment to ensure the
obligations contained in the NLCA are
fully implemented.

NTI acquired new staff to meet
these demands. By March 2004, we
employed more than 90 people in our
four offices. A new commitment to the
Human Resources Department was
made to further implement and update
NTTI's human resource policies and to
arrange for continued training across the
organization in collaboration with the
Nunavut Implementation Training
Committee (NITC).

Steps taken to strengthen NTT's
accountability to Beneficiaries over the
year include:

* A revised accountability plan.
* Revised financial reporting procedures.
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ATANGUYAP
TUHAQTITUMAYAIT

Nunavut Tunngavitkut havaarilluagaat nau-
nairhimaniq Inuit piquplugit piyakhaming-
nik Nunavut Nunatarutata Angirutagut,
Gavamatkullu Nunavunmi Kanatamilu
taimailiuquplugit.

Kayummakyumiktumik havaktugut
umani 2003-2004 ukiumi. Nunavut
Tunngavitkut Angiyuqgangat Hiuvlliugtillu
arhurhutik piliriut amihunik turangayunik
Nunatarhimayunut nunalingnut
Nunavunmi pulaqgtaqtiluta tuhaayapting-
nik. Nunavut Tunngavitkut pihimaaqtut
piniarhimayamingnik naunairhimayaami
piliriagiyauyukhat Nunavut Nunatarutata
Angirutaniitut hivumuriyauyakhaita.

Nunavut Tunngavitkut nutaanik
havaktikhaniktut angumatiniarumik
havakhaanut. March 2004-kut, havaktugqalig-
tugut avatquttugit 90 inuit hitamani afisipt-
ingni. Nutaamik piniarhimayaqaligtut
Havaktuliryitkunut hivumuriyumiglugu
nutaanguqtirlugulu Tunngavitkut havak-
tulirinirmut atuagaginik ihuarhailutalu ili-
harhimaagutikhanik timiptingnut
havaqatigitugit Nunavut Hivumurinirmut
[liharnirmut Katimayigalaat.

Ukiumi Nunavut Tunngavitkut
hakugikhaqtaat angmaumaniqtik
Nunatarhimayunut imailiurhutik:

* Nutaangugtiqtauhimayuq
angmaumatjutikhaq

* Allanguqtiqtauhimayumik maniktuutinik
pitquhikhat
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In continuing efforts to get the NLCA
fully implemented, NTI maintained its
lobbying of the federal government to
make changes to its claims implementa-
tion process. As a part of this process,
NTI maintained its ongoing partnership
in the Aboriginal Claims Coalition.

The negotiations to renew the
contract for government funding for
implementing the NLCA were of critical
importance this year. Adequate funding
for the next 10 years is essential. NTI
Chief Negotiator Joe Kunuk provided
strong leadership on this important
effort. At the end of the fiscal year,
negotiations were still underway.

NTI worked hard over the year to
improve working relationships with the
federal government and the GN. NTI
expanded connections with federal
departments and began to participate
actively in the activities of the Nunavut
Federal Council (a group of representa-
tives from all the federal departments
operating in Nunavut). NTI continued
to use the Clyde River Protocol (CRP) in its
dealings with the GN to establish joint
priorities and solve problems as they
arose. In respect of the CRP, NTT and
the GN revamped the Protocol and
expected the new version to be in place
in the summer of 2004.

NTI dedicated new resoutrces to
environmental issues. Work began on
developing a new Environment Policy
and establishing an Environment group
within NTI's Administration

Hivumugqtihimmaarnahuarhugu Nunavut
Nunatarutata Anguruta, Tunngavitkut
ayaurhimaqtut gavamatuqatkunik allan-
guqtiriyagini hivumurinirmingnik,
Imailliurhutigly, Tunngavitkut panarihi-
maagait Nunaqaqqaqtut Nanminigaqtut
Katimayiinnik.

Aivarutit nutaanguqtauyangani
kantrak gavamatkunik maniktaut hivumu-
ritjutikhaq Angirunmik ikpingnaqtuq ukiug,
Manikhat kulinut ukiunut ikpingnaqtug,
Aivagtiuluaqtuq Joe Kunuk hakugiktumik
hivuliuriuq aivaktuni. Maniktigut ukiuq
nunguani, aivarhimaqtut huli,

Nunavut Tunngavitkut arhut havaktut
ukiuq nakuhiyummigahuarhugit havak-
pauhiqtik gavamatugatkullu Nunavunmilu
Gavamatkuni. Tunngavitkut ataniqmingnik
gavamatugatkuni aviktuhimayuni havaarvin-
nut angmayumiyaat ilauyumiqhutiglu
piliriagiyaini Nunavut Gavamatuqatkut
Katimayiinni (katimayigalaat kivgaqtuiyut
tamainik aviktuhimayuni havaarvinik
gavamatugatkunit aulayuni Nunavunmi).
Tunngavitkut aturhimagaat Kangiqtuga-
pingmi Uqariiyaut piliriamingni Nuavut
Gavamatkugini naunaiyautigiplugit hivu-
loliugakhanik ihuarhailutiglu ayurhautinik
hakyaigaikpata. Kangiqtugaapingmi
Ugariyautatigut, Tunngavitkut Nuanvut
Gavamangillu nutaanguqtigaat Ugariyaut
niriukhutiglu nutaamik aturniarnahugiplutik
auyami 20004-mi.

Nunavut Tunngavik avatilirinirmut
nutaanik pilirityutikhanik tunihiut.
Havaligtut iniqtirinahuarhutik nutaamik
Avatilirinirmut Atuagakhamik timikhamiglu
Avatilirinirmut Nunavut Tunngavitkut
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Department. This will address increas-
ingly important problems such as
climate change and transboundary
pollution. The Lands and Resources
Department will continue to work on
environmental issues relating to Inuit
Owned Lands (IOL).

The Department of Social and
Cultural Development was fully staffed
by March 2004. The department
continued to work on the following
areas as priorities: health, education,
language housing, community wellness
and justice, Inuit Qaujimajatuqangit,
Elders and disabilities and culture.
Department staff is giving new energy
to these vital issues.

As of March, there were Community
Liaison Officers (CLOs) in every commu-
nity except Rankin Inlet and Iqgaluit.
The CLOs have improved communica-
tions between the communities and
Inuit organizations on a whole range
of issues.

NTT also worked to strengthen its
relationships with other Inuit organiza-
tions, including the RIAs, IHT and ITK.

[ would like to thank NTT's
Executive and Board for the strong
support they gave me over the last year
in carrying out my responsibilities as
CEO. NTI staff deserves special recogni-
tion and thanks for their dedication and
hard work. [ am confident readers of this
Annual Report will be able to see there
is an extremely committed group of
individuals working as a team on behalf
of Beneficiaries everywhere.
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Aulatittiyini. Uqariyauyagini hivittuyut
ikpingnagtullu ayurnahiut hilap allangug-
paliatut hilakkullu halummailgurtigut.
Nunaliriyit Nunamiutaliriyillu havakhi-
maarniaqtut avatilirinirmi turangayunik
Inuit Nunaqutainni.

Inuliriyitkut tatattutik havaktiniktut
March 2004-mi. Havakhimaaqtut hapkuninga
hivulliuranik: anniaqtailinirmik, iliiniarnir-
mik, uqauhitigut, iglutigut, nunalingni
inuhiriknirmik palihimiqinikkut Inuit
Qauyimajatugangit, Inutuqait timiklung-
nikkut ilitquhilirinikkullu. Havaktut
hailguhukhutik havaariligait hapkua.

March-kut, Nunalingni Tuhaumatitti-
yiqaliqtuq nunalingni tamainni kihin-
gurhugik Kangighiniq Iqaluillu. Tuhau-
matittiyit nakuuhiyumiutiuq tuhaumatit-
tinirmi nunalingni Inuillu timiinnut
allatgiinut turangayunik.

Nunavut Tunngavitkut havaktullu
hakugikhaarhugu havaqatiriikniktik allanut
Inuit timinginik, ilautilugit Aviktuhimayut
Inuit Katujiqatigiit, Inuit Ingilgaarnitaliryit
tapkualu Inuit Tapiriit Kanatami.

Quyagiumayatka Nunavut Tunngavit-
kut Hivuliugtiit Katimayiillu ikayuqtut-
tiarpangmata uvamnik ukiumi kama-
giamnik havaktillunga Atanguyauplunga.
Nunavut Tunngavitkut havaktiit ilit-
tariyauyukhauyut quyagiyaulutiglu akhut
piumaplutiglu havakpangmata. [lihimayunga
taiguqtut uminga Ukiuq Tamarhiunmik
takuniaqtut akhuktugiaktuq inungnik
havaktunik piqatigiikhutik kivgaqtuiplutik
Nunatarhimayunik humilikak.
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BUSINESS AND NANMIIQ PIVALLI-
ECONOMIC AYULIRYITKUT
DEVELOPMENT Nunavut Tungnavitkut Nanminiq

NTTs Business and Economic
Development Department had a
busy year.

The March 2003 Rankin Inlet
Sivummut Il Economic Development
Conference was followed by the
completion of the Nunavut Economic
Development Strategy: Building A Foundation
for the Future. This strategy was prepared
for the Sivummut Economic
Development Strategy (SEDS) Group,
made up of 25 member organizations,
including Inuit associations, development
corporations, chambers of commerce,
community economic development
organizations, non-government organiza-

Pivalliayuliriyillu havakpiaqtut ukiug.
March 2003-mi Kangighinirmi
Sivummut II Pivallianirmut Katimaniq
inirmat iniqtiriut Nunavunmi Pivallianirmut
Apquhiugarmik: Tunngavikhaliurhutik
Hivunikhamut. Upalungaiyaqtauhimayug
Sivumut Pivalliayuliriyinit Katimayigalaanit,
25 ilauyunit timinit ilagarhutik, llauyullu
Inuit timingit, pivalliayuliriyiillu, aviktuhi-
mayunik pivalliayuliryit katimayiit, nunal-
ingnillu pivalliayuliriyit timingit, gava-
maungitunillu timiuyut gavamatkullu.
Hamna Tuhagakhaq havittauhimayuq
Iqalungni, Kanatalimaamiut
Ukiugtaqtumiuni pivalliayulirinirmut
Ministauyut katimatilugit Saptampa 2003-mi.
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tions and government. The report was
released in Iqaluit at a national meeting
of Northern development ministers in
September 2003.

Following the release of the
Strategy, steps were taken to establish the
SEDS Group on a more formal basis.
This resulted in the incorporation of
NEF under the Nunavut Societies Act in
March 2004. Funding in the amount of
$40,000 was provided by NTI to NEF in
2003-2004 for start-up purposes. As well,
in kind support was provided to NEF
through office facilities and services.

The department continued to lobby
for additional federal funding for the
economic development of Nunavut. This
included making preparations in meet-
ings with federal ministers, including
meetings with the Hon. Larry Bagnell,
Parliamentary Secretary for the
Department of Indian Affairs and
Northern Development (DIAND). The
2004 federal budget included $90 million
in Northern economic development
funding for the three territories over a
five-year period.

The GN's NNI Policy continued to
provide a major focus for the depart-
ment. The NNI Policy was first negotiat-
ed between NTI and GN under Article
24 of the NLCA in an attempt to provide
special consideration for Inuit and
Nunavut-based and local firms when
awarding government contracts. In
2003/04, substantial progress was made in
resolving NNI implementation problems.
Notably:
¢ GN's 2001/02 Contract Data Report and

the 2002/03 Contract Data Report were
completed and received.
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Havittaunianit Apquhiugap, timin-
gugtitauyut tapkua Katimayigalaangugaluit.
Talvanga timinguqtuq Nunavut Pivallianir-
mut Katimayiit ataagut Nunavut Timiuyut
Maligaatigut March 2004-mi. Manngit
$40,000.00 tuniyauyut Nunavut Tunngavit-
kunit nutaamut timimut 2003-2004-mi
aularutikhaanik. Uyvalu, “akiittumik
ikayuutit tuniyauyut afisikhakkut
pilirityutikhatigullu.

Havaarvik manikhaghiurhimaaqtut
gavamatuqatkunit pivalliayulirinikhamik
Nunavunmi. Upalungaiyarhutik katimanik-
hanut ministauyunik gavamatuqatkuni,
katimaqatigiplugulu Ho. Larry bagnell,
Gavamtkuni Titigaqti Nunagaqqaqtuliryit-
kuni. 2004-mi gavamatuqatkut manikhautil-
iagini $90 miliat turangagaluarmat
Ukiuqtaqtumi pivallianirmut pingahunut
aviktuhimayunut talimani ukiuni.

Nunavut Gavamatkungita Nunavummi
Nangminiqaqtunik Ikajuuti Atuagangat
hivullivhimaaqtuq havaarvingmut.
Nunavummi Nangminiqaqtunik Ikajuuti
Atuagangaq hivulligpaamik aivarutauhi-
mayuq Tunngaitkunit Nunavut Gavamat-
kunginillu ataagut Nakataq 24 Nunatarun-
mi ithumagittiaquplugit Inuit Nunavunmi-
ullu nunalingmiullu nanminiryauyut tuni-
uqgaqtaugangata gavamatkunit kantrahat.
2003-2004-mi, hivumutainnaqtut
ihuarhainahurittut ayurhautauvaktunik
umani atuagakkut. Hapkuanguyut:

* Nunavut Gavamatkut 2001-2002-mi
Kantraktigut Katitirhimayunik Tuharut
tamnalu 2002-2003-mut iniqtauyuk
piyauplutik.

* Hivulliq Hivittuyumik Thivriurut
Nunavummi Nangminigaqtunik Ikajuuti
Atuagangarmik iniqtauyuq. Nunavut
Tunngavitkut aviktuhimayurmiullu
kivgaqaqtut Thivriuriuni Katimayigalaani
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¢ The first Comprehensive Review of
the NINI Policy was completed. The
Department provided NTI representa-
tion on the Review Committee, along
with regional representatives.

¢ The Review Committee recommended
that Inuit and local bid preferences
be increased. These were raised to
seven per cent.

* GN Cabinet and the NTI Board of

Directors accepted 31 additional recom-

mendations made by the Review
Committee, including creating a
Contracting Appeals Board established
to resolve disagreements between NTI
and the GN

Federal obligations related to Article 24
of the NLCA remain outstanding In
2004, this led Canada’s Auditor-General
to observe that DIAND did not have

a system in place for measuring

compliance with Article 24. The

Auditor-General also observed that

DIAND was ineffective in co-ordinating

federal responsibilities under Article 24.

Other important activities under-

taken by the Department in 2003/04

included:

¢ Maintenance of the Inuit Firm
Registry in accordance with Article 24
of the NLCA. This included an annual
update of information on registered
firms. The number of registered Inuit
firms in December 2003 was 317.

* An agreement with Arctic Co-ops Ltd.
to study credit union options for
Nunavut.

¢ Organization of the annual NIRC
meeting. This was chaired by NTT's

« Thivriuriut Katimayigalaat atuliquiyut
Inuit nunalingmiullu akittautikhait angik-
liyumirlugit. Qulvaqtitauyut 7%-mut.

* Nunavut Gavamatkungini Hivulliugtit
Nunavut Tunngavitkullu Katimayiit
angiqtut 31-nik atuliquyauyunik
Thivriuriyinit, ilautilugu timikhagarniq
Kantralirinirmut Thuiguhuktigut
Katimayikhanik ihuarhaiyikhanik
angiqtautiuyunik Nunavut Tunngaitkunit
Nunavut Gavamatkuginillu.

Gavamatuqatkut uqariyautait turangayut
Naktarmut 24-mut Nunatarunmi huli
hulityutauyuittut. 2004-mi, Kanatap
Maniktuutinik Thivriuriyi takuhiuriyuq
Nunaqaqqatuliriyitkunguuq piqanngit-
tut qanurliqaq uktuutikhamingnik atug-
taulirmangaat Nakataq 24. Maniktuutinik
Thivriuriyi takuhiuriyurlu Nunaqaqgaq-
tuliryitkunguuq mammaktumik
thuarhaiyut gavamatuqatkut piliriakhain-
nik Nakatakkut 24-mi.

Allat ikpingnaqtut Havarviup haf-
fuma piliriyait umani 2003/2004-mi hap-
kuat:

* Munarhiniq Inuit Nanminiriyauyut
Atiliurvianik malikhugu Nakataq 24
Nunatarunmi. Ukiuq tamallu nutan-
gugtirhimarhugillu atiliurhimayut nan-
miniriyauyunit ilitturiyavut. Tisampa
2003-mi Inuit nanminiriyauyut 317-
nguqtut.

* Angirut Ukiugtaqtumi Kuapatkullu
qauyihaiyamingni maniqarvikhanik
ganurittunik Nunavunmi.

+ Katimaniat ukiuq tamarhiut
Nunavunmi Maniliurutit Thivriuriyit
Katimayigalaat. Ikhivautauvaktuq
Tunngavitkut Angiyuqqap Tuglia
Maniliqiyip. Katimaqatauyut
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Vice-President Finance and was attend-
ed by RIAs, development corporations
and Community Economic
Development Organizations (CEDOs).
Through NIRC arrangements are made
to provide up to $21 million annually
to the development corporations and
CEDOs.

* Participation in the annual Iqaluit
Trade Fair and the Voisey's Bay and
Beyond Conference and Trade
Exhibition (Labrador).

COMMUNICATIONS

Several important accomplishments

were realized by the Department of
Communications during the 2003/04
fiscal year.

The Plain Language Version of the
NLCA neared completion and was
scheduled for release during the spring
of 2004. The department has several
future educational initiatives planned for
the document. This was an important
accomplishment that brought to an end
four years of work.

The Annual Report on the State of
Inuit Culture and Society was also com-
pleted by the Social and Cultural
Development and Communications
Departments and was scheduled for
release in spring 2004. NTI planned to
table it in the Nunavut Legislative
Assembly and in the House of
Commons.

The Elders Report on the Climate
Change Meeting held in Cambridge Bay
was completed and scheduled for a
spring 2004 release.
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Aviktuhimayut Inuit Katujiqatigiit,
pivalliayuliriyigalaat, Nunalingnilu
Pivalliayuliriyit. Tapkuagut, par-
naiyaivaktut tunihiyamingni $2.1 mil-
ianik ukiuq tamat pivalliayuliryinut.

* llauniq ukiuq tamat takuhiuriuni
Iqalungni uvvalu Voisey's Bay
Kivattanilu Katimaniq Takuhiurinirmilu
(Labrador-mi).

TUHAUMATITTINIQ

Kaffit ikpingnaqtut iniqtauyut Tuhauma-
tittiyitkunit umani 2003-2004 ukiumi.

Ikpingnatqiaq, Taiguruminaqtumik
Titigarhimayuq Nunavut Nunatarutata
Angiruta iniqtaulgayaqtuq havittauniarhu-
nilu upingakhami 2004-mi. Havaktut atur-
niarhimayaat ilinniarutikhaliurlugu.
Hamna havaaq hivittuyugaluaq iniqquq
hitamani ukiuni havaariyauyug,

Ukiuq Tamarhiut Qanurinniatigut
Inuit Tlitquhiit Inuhiillu inigtauyurlu
havittauniarhuni upingakhami 2004-mi.
Tuniyauniarhimayuq Nunavut Maligaliug-
tiinnut Gavamatugatkunullu Maligaliug-
tiinnut.

Inutuqatigut Tuhagakhaq Hilap
Allanguqpalianniagut Katimaniq Ikaluk-
tuttiami katimayut katimayutillu havittau-
niarhutik upingakhami 2004-mi.

Tuhaumatittinirmut Katimayigalaaq
Nunavut Tunngavitkunut Aviktu-
himayunilu Inuit Katujiqatigiinginut
tuhaumatittiyiinnit katimayigalaanguqtut.
Hivullirmik katimayut April 2004-mi.
Katimayigalaanguqtut qiniriagini ganuq
timiuyut havaqatigiiktariahaita nakutqi-
amik piliriyaami qaligiiktittihimaittumik.
Nutaat piliriyait atauttimut tuharu-
tikhamik taiguakhaliurhutik uvvalu
nutaamik inmingnik tuhaumatittinikham-
ingnik ihuarhaiplutik.
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A Communications Committee of
NTI and RIA communications staff
was formed. Their first meeting was
scheduled for April 2004. The purpose
of this committee is to look at ways the
organizations can work together to
become more efficient and avoid
duplication. Some of their preliminary
initiatives include a proposed joint
newsletter and a new internal
communications system.

This internal communications
system will run between NTI and the
RIAs, as well as to staff of each organiza-
tion. The goal of this initiative is to keep
staff well informed of the activities of
the Inuit organizations.

A new, more effective media
monitoring system was developed,
the most important aspect of which
involved significantly reducing a
contract with a Southern agency by
bringing much of the work in-house
to Inuit staff.

A new NTI translation tracking
system was devised and implemented,
allowing the department to handle the
translation of documents more efficient-
ly and to monitor the possible need for a
third interpreter.

The department wrote and pro-
duced Year in Review Radio Programs
for all Executive Members. The program
will become an annual event in
December in order to inform
Beneficiaries about NTI's annual accom-
plishments. The recordings were played
by all community radio stations in
Nunavut.

The department organized a week
of Adobe Ilustrator training for 10 NTI-

RIA employees. Future training opportu-

nities include a week of communications
training for NTI-RIA communications
staff, as well as more computer training.

Hamna inmingnik tuhaumatittityu-
tikhak aulaniaqtuq Tunngavitkuni Inuit
Katujiqatigiinginilu, uvvalu havaktunut
tamainnut timiyungni. Taima havaktut
tuhaumatittauttiariagini huliyauyunik
Inuit timingini.

Nutaarlu nakutqiaq pivalliayuliriyinik
munarhiniq iniqtauyuq, nakutqiaq
mikiklilaarutiqpiaqtuq Ausaimi kantraqag-
tumik havaktauyukhat havaktauvalirmata
uvaptingni Inuinanit havaktunit.

Nutaarlu Tunngavitkuni numiktiq-
tauyunik munarhiniqaliqtugut atuqtaulig-
tumik, havaktut munarhiyangini nakutqi-
amik titiqganik numiktiqtauyunik uvvalu
munarhiyagini pingahuannik uqaqtikahilli-
uliqata.

Havaktullu titgaqtut nalautikkuk-
tuhanik Ukiuq Thviriurhugu Nalautikkug-
tuhanik tamainut Hivulliugtinut.
Nalagakhangurniaqtuq ukiuq tamat
Tisampami Nunatarhimayut ilihimay-
aginiNunavut Tunngavitkut ukiumi
piliriaginik. Nipiliurhimayut tuharnaqtut
tamainni nunalingni nalautiqaqtuni
Nuanvunmi.

Havarviglu atauhirmik santiunirmik
ilihautjiut Adobe-kut qaritauyakkut titi-
gauyaunmik kulinik Tunngavitkuni Inuillu
Katujiqatigiingini havaktunik. Huvinirmi
ilihaujiniarhimayugut tuhaumatittinirmut
Tunngavitkut Inuillu Katujigatigiingini
tuhaumattitinirmut havaktunik, ilihautiyu-
milugillu garitauyanik.

Nunavut Tungavitkut Vutiqniat
Angiyuqqakhamik Tuglikanninganiglu
vutigtut. Tuhaumatittiyit akhurhutik ilin-
niarutikhanik piliriut vutirnikkut.




Aba A¥ Ao dPAACDTE
A ARPT b (Prtd Asc ot DR Act
(drLePPNb*Iet Adobe Ilustrator-T*
At 4PN SN et (10) DLANI-AoA S
B RBNM e AbaAF*( Dol
Ac e GNP dTE Aa P L o<
INPLYDPNeAcTs Ac“o<d*N> SNE
I*UA-A LA S b RBNPI T Aba AN
INPLH PN T, dls balProt
DT At <*Nb Nk

0220 D" AN PP NN D*IC
LB, PY T DenlDIre dLeh L
MPLYDNeArtd e AbaAr*)C PDD*N -
AP P At *NNL daAde T
A PPN N Mot (AN Lo, (L4d]
AL DL DD 0 bCod®dC
(LA o™ b et

000 N WRPPLY DA o
b (DL PCCAY Aot *D* KPC-
Dod®INLN% o PPNt 2004-T. o(*
B (DL DDA Ao NI, AoA™a®) o,
bo'a M5 AoA® aocrP?A c*\DodLC
PPLLT ot ofC DCCAC Ada? 57 o
DULHTE J EreDioT N thbeCp-
Na AR aSo® Ao*of dMAc® Aoclo®
bNNNRL®II DA D *<C LIA*(Ac>e
DCNRAC b (PLde (PE*I*(D<a *IC

A AP NNt o
INURILE PRN* o PPP* ()T PPN
boaos, (ALANPCDHLOet PSodls,

INPLBDPNeArtd e Aba A4\
AcncT<E LA oL® INPLBC>NN-
EboPNPh ot boAcH Uy Dod®)e
LPOL e RLY D L k® PSahbo<®Ir.

INTI Elections for President and
2" Vice-President were held. The
Communications Department ran a
very assertive educational campaign
around NTI Elections. These initiatives
will continue during all NTI Elections.

A newly designed NTI Web site
neared completion and was scheduled
for a fall 2004 launch. The new Web site
includes information in Inuktitut,
Inuinnaqtun and English and will
allow Beneficiaries to very easily find
the information they are looking for.
The new site also includes fun things
like a photo contest for Beneficiaries.

We will have a large public event when
we are ready to launch the Web site.

We significantly increased the
number of press releases we issue and
we are in the Northern and Southern
media more than ever before.

The Communications Department
is at work on an NTI-wide Com-
munications Strategy that we hope to
present to you in the near future.

As you will remember from a
recent Board meeting in Cambridge Bay,
the NTI Board approved a resolution
concerning the NLCA Oral History
Project. It was felt that the history of the
NLCA was an invaluable part of the
modern cultural heritage of Inuit, as
well as a critical part of our country’s
history. NTI believed that unless we took
immediate steps to record this oral histo-
ry, we ran the risk of forever losing this
knowledge. The Board then resolved to
direct staff to develop and undertake an
NLCA Oral History project.
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Nutaarlu qarittauyakkurvikhaat
Tunngavitkut iniqtauyugittuq hakyainaihu-
ni auyami 2004-mi. Nutaaq qarittauyakkurvik
Inuktituuqtuq Inuinnaqtut Qablunaatullu
uvvalu nunatarhimayunut ayurnaittumik
nanihinnaqtuq ilitturiumayamingnik.
Nutaarlu qarittauyakkurvik alianaqtunik
pivikhagarniaqtuq uktuutigilugu piksali-
urnikkut akimanahuarniq Nunatar-
himayunut. Angiyumik inungnut huliniag-
tugut upalungaigupta hakyaikyugiliqqat.

Amigaikhiyumiktugullu hakyaiktitit-
nirmi tuhagakhanik Ukiugtaqtumi
Autsaimilu pivalliayuliriyiniityumiliqtugut.

Tuhaumatittiyitkut havaktut Nunavut
Tunngavitkuni tamaat Tuhaumattitinirmik
Apqutikhamik niriuktugut hakyaigumaplugu
iliffingnut qakugunnuaq,

Itqaumayungnahivutit kingulirmi
Katimayit katimanianni [kaluktuttiami,
Nunavut Tunngavitkut Katimayiit angiqtut
piquyivungarunmik mighaagut Nunavut
Nunatarutata Angirutagut Unipkanganik.
Thumagiyaungmat kingunia Nunatarutip
akittuyutut-inmat ublumi ilitquhiginnut
Inuit, uvvalu ilaugpiarmallu nunapta
kingunianut. Nunavut Tunngavitkut
ukpiruhuktut nipiliungitkuptigu hamna
ikpingnaqtuq kingunikput, tamarniagap-
tigu. Tunngavitkut Katimayiit talvanga tili-
uriut havaktimingnik haffuminga piliriqu-
plugit.

Nunnguagut 2004-2005,
katitirthimayumayugut amigaittunik unip-
kanik ayurnaitpat. Hadja ihumayugut
titigarumaplugit Qarittauyakkurvingmi
taiguahamilu.
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By the end of the 2004/05 fiscal
year, we hope to have collected as much
of this oral history as possible. Our plan
at the moment is to publish this
information on a Web site and in a book.

FINANCE

The Department of Finance provides
support on financial matters to the
Board of Directors, Executive, CEO and
all department heads. The department
is also responsible for ensuring that all
assets and liabilities are properly
recorded and dealt with. The
Department of Finance also works with
the Legal Services Department, the CEO
and the Board of Directors for the

MANILIRINIQ

Maniliriyitkut ikayuqtuiyut manilirinikkut
Katimayinut, Hivulliugtinut, Atanguyamut
tamainnullu aviktuhimayuni havakvini
atanguyavalunut. Manilirinirmilu havaktut
kamayiuyut naunairhimaplugit tamaita

mangit akiligakhallu thuaqtumik titigaqtau-

vagiakhaita piliriyauplutiglu. Maniliriyitkut
havaqatigiyaillu Maligaliugtit, Atanguyaq
Katimayillu nakuuhiyumihimaariagani
itquhia aulanialu timiuniup maliktaunialu.

Ukiuq tamat, Maniliriyitkut
havaqatigivagait aviktuhimayut havaarvi-
it Tunngavitkuni iniqtiriplutik ukiumut
maniktuutihamik tuniyauvaktumik
angiqtauriaqaqtumiglu Ukiuq tamarhi-
unmi Katimanirmi. Hamna ukiumut
manngit tuniyauvaktut Nunavut Trust-
kunit naunairutauyuq Nunavut

Joanasie Kanayuk



UL, Aba AN Padbenosl
AcabNbhC* (LAt AP ™ot
Aba A 0\D~et )N o <alAo o
UL Padbot DD
IRt PD>DCHe GICL®
bNLo N L o, CLbdd <GJCL®
Py Al DI ALDBHL®IC oD
KNP a® CALY DAY AoA™s
B ABNMC oo PabbbiodiLC
DA DN Padbbrdb®) ot
AcadBNN o Ny PrLIet (U
02T 0a(PNo-

Aba A ALS Padbeniot L
APCNNPLE®)E olo® AcnbDNbio®h-
PbCadio® AoAC bIRBAM ot
ol (ALY LebbiNdic®hbo<iLC
DAAG APAYDENAS Pabbot ONS-
D%, Padbot DatbNdbCadbic®
A Acts AP0t Acndthot CALY
DA P DA Pt Padbo
Lo BORLeMe® aedA e’

b RN e,

NNM oM AoAC Aba A*NC> B,
Pabbenrtd Aald® <) oo (bPPLIo
Aba AY*NNaAMdentc® 4L ol o
Pablrenrtd AbaAY*NC Ao DILC
A GURT, o0 DM be®ANt
Pabreno'lt AP < 2003, Yodn
2003, do (DAc o D®)* AbaAX AL of
Pabbonrtd AbL N Ae DN
Pabrenol (Ao AcPDOI Lo
DM Padrenro'l, (LT 9-%<C
Aba A¥ AN o Pabbnitd
00 Cb(PPLIA DS,

continued development of improve-
ments to the design and operation of a
corporate governance system and to its
adherence.

Each year, the Department of
Finance works with all other depart-
ments of NTI to prepare an annual
budget that is presented and approved at
the NTI AGM. This annual funding,
received from the Nunavut Trust,
ensures that NTI and the RIAs have
sufficient funds available to carry out
their budgeted activities under the
NLCA.

The Department of Finance has
undertaken an initiative to work with
the RIAs as much as possible. This will
result in the standardization of policies,
procedures, budgeting, accounting and
many other areas so that we can all share
in the available resources and expertise
throughout the organization.

With respect to Inuit employment,
the Department of Finance attempts to
ensure that Beneficiaries are hired to the
fullest extent possible. The Department
of Finance had some personnel changes
during the year, including a new
Director of Finance who started June
2003. In January 2004, Annie Tattuinee
transferred to the Department of
Finance as Assistant Director of Finance.
Except for the Director of Finance all
nine Department of Finance staff are
Beneficiaries.

During the year, the Department of
Finance worked closely with
Atuqtuarvik Corporation and NTT's
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Tunngavitkut Aviktuhimayunilu Inuit
Katujiqatigiit manikhagarniaqtut
piliriyamingni maniktuqtunik Nunavut
Nunatarutata Angirutatigut.

Maniliriyitkut havaqgatigiikhimaar-
niarhimayait Aviktuhimayuni Inuit
Katujiqatigiit. Taimaatut atjigiiligiagini
atuagait, pitquhiit, maniliriniillu allallu
ikayuqturiaptingni pivikhautini ayunn-
gittunillu timiuyunit.

Mighaagut Inuit havakhaniutaitigut,
Maniliriyitkut Nunatarhimayunik
havaktukhaqarahuginaqtut.
Maniliryitkut allanik havaktuniktut uki-
umi, nutaarlu Atanguyaq June 2003-mi
havaliqtuq. Januali 2004-mittauq, Annie
tattuinee nuuttuq Maniliriyitkunut
Atanguyamut Tugliulirthuni. Tamaita 9-
nguyut Maniliriyitkuni havaktut
Nunatarqatauhimayut kihingurhugu
Atanguyag.

Ukiumi, Maniliriyitkut havaqatigit-
tiaqtait Atuqtuarvik Kuapurisatkut
Nunavut Tunngaviktkullu Pivallia-
yuliriyiit ihivriuriniarhutik nakuuniar-
mangaat maniqavikhaliuqqat ganurlikak.
Thivriuriliqtut piquyuvungarunmit 2003-
mi Ukiuq Tamarhiunmi Katimayuar-
nirmit tiliurunmit qauyihaiqunmit.
Hitturiyauyunik niriuktugut nun-
nguliqqat 2004.

Maniliriyitkut nakuhitigahurihimaag-
tait maniktuutikhalivrutiktik apquhiurnir-
mullu pitquhimingnik maniktuutiniglu
munarhinirmik allaniglu munaqtauyukhanik,
timip iluani munarhiniq timiunirmullu
atuaganik piyariaqaqqat.
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Department of Business and Economic
Development to examine the feasibility
of starting a financial institution such as
a bank, trust company or credit union
in Nunavut. This research resulted from
a resolution at the 2003 NTI AGM that
directed the feasibility study. Initial con-
clusions are expected near the end of
2004.

The Department of Finance contin-
ues to make improvements to its budget-
ing and strategic planning procedures,
financial reporting, other processes,
internal control and corporate gover-
nance policies as circumstances warrant.

HUMAN RESOURCES

The Human Resources Department is
responsible for all functions related to
the management of personnel within
NTL Specific responsibilities include
staffing, the recruitment process, staff
training and development, compensation
and benefits administration, leave and
attendance and human resources
management support through imple-
mentation of human resources policies.

As well as managing recruitment
for senior level, officer and support posi-
tions, the department maintains a salary
review process to ensure that NTI
remains competitive and attractive as an
employer. The review utilizes an estab-
lished and internationally accepted set of
criteria and the results reflect both the
value of staff within the organization
and the reality of the labour market in
Nunavut.

HAVAKTULIRIYIT

Havaktuliriyit kamayiuyut tamainnik
turangayunik munarhinirmut havaktinik
Nunavut Tunngavitkuni. Kamagiyauyut
hapkua havaktuharhiurniq, ilihainiq havak-
tunik ayuiqpalianirmut, akiliuhiariniq
ikayuutiniglu aulattiniq, havaktut hav-
aguighimayutainik havaktainiglu
munarhiniq atuagakhaliurnikkut.
Munarhiplutiglu havaktuharhiurniq
kulvahitqiani havaktuhanik ikayuginiglu
havaktikhanik akiliuhiagauyunik ihivri-
uriqattaqtut naunairhimayumaplutik
Nunavut Tunngavitkut atjikkiingmangat
havakviuyumaquplugulu. Thivriurigangamik
atuqtpaktut hilaryuami atuqtauvaktunik
pitquhinik ahiit ilitturiyauyut takuhiuriug
akiiginik havaktut timip iluani uvvalu
qanurinmangaat havaangniq Nunavunmi.
Thiviruirhimaarniaqtut havaktulirinir-
mut atuaganik pitquhiniglu naunaittumik
Nunavut Tunngavitkut aulattiaqtumik
nakuyukpiaqtumik havaktuliriyutiqarmangat.
Havaktuliryillu kammayuiyugaluit
aulaniinnik kaffit Nunavut nunataqtunut
aulayunik. llangit aulayut pivikhautillu

Tunngavitkunit nunatarhimayunut

pivaalliutit hapkuanguvut:

+ Inutuqanut Pivaaliut: Una pivaaliutikhaq
tunihivaktuq tatqihiut tamat akiliuhiaq-
tarhugit Inutuqait inuuhimayut Tisampa
31, 1948-mi hivuagulluuniit. Akiliuhiaq
atjigiingittuq $90.00-mit $150,00-mut tatqi-
hiut tamat. Tamaita Inutuqait ikayuuhiag-
taqtut hadja, 1820-nguyut hapkuninga
hadja piliqtuhauyut. Atauttimut $3 miliat
tuniuqgaqtauyuq Inutuganut umani uki-
umi, angikliyumiyuq $59,655-mik aippan-
ganimit. [kayuut hadja nunngutiligaa
aulania 9-ni ukiuni akiliuhiaqtaiyuq
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$3,314,313.

The department will continue to
review human resource policies and pro-
cedures to ensure NTT has as efficient
and effective 2 human resources service
as possible.

INTT offers a range of benefits for
eligible individuals. Funding for these
benefits comes directly or indirectly
from the Nunavut Trust.

During 2003/04, Human Resources
administered a number of Nunavut
Beneficiary programs. Some of the pro-
grams and assistance NTI provided to
Beneficiaries included:

+ Elders Benefit Plan: This plan pro-
vides monthly benefit payments to
Elders born on or before December 31,
1948. The monthly benefit payments
vary from $90 to $150 per month. All
Elders entitled to receive the monthly
benefits payments, approximately 1,820,
in total, should be receiving these bene-
fits now. A total of $3 million was dis-
bursed to Elders this past year, an
increase of $59,655 from the previous
year. This program is now at the end of
its ninth year. Eligible Elders not receiv-
ing the benefit may apply to Nunavut
Elders Benefit Plan at NTI in Rankin
Inlet.

¢ Nunavut Harvester Support
Program: This program provides
equipment to Beneficiaries primarily
involved in harvesting Nunavut's
renewable resources based on criteria
established by the NTI Board of
Directors. For the year 2003, a total of
5,843 pieces of small equipment (fishing
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Inutuqanut. Piyaagtut inutuqait hadja
akilivhiaqtangittut tukhiinnagialgit
Nunavut Unutuqait [kayuutaanut
Nunavut Tunngavitkuni Kangighinirmi.
Nunavut An'ngunahuaqtinut
Ikayuut: Hamna aulayuq tuniugqau-
tauyuq tamayanik nunatarhimayunut
an'ngunahuaginayuktunut Nunavut
an'ngutikhainit malikhugit atuqtauyukhat
Nunavut Tunggavitkut Katimayiinit.
Ukiumut 2003-mut, atauttimut 5,843-nik
mikiunik tamayanik (kuuvyat, nalautit,
qippiit, GPS) 265-niglu angiyunik
tamayanik (qayat, ingniqutit, haantat, siki-
tuut) tuniuqgaqtauyut Nunavulimaami,
atauttimut akiliit $3,314,303-mik.
Iluvihiniaqtunut Tingmitjutikhamik
Pivikhaut: Una pivikhaut tuniugqaivak-
tuq ikayuqturhugit pingahunut nunaarhi-
mayunik qatangaqatigiiktunik iluvikhiu-
nunguyauyamingni piqpagiyauyumik
Nunavunmi. April 1, 2003-mit March 31,
2004-mut, Nunavut Tunngavitkut ikayug-
tuqtut qatangutigiiktunik ilivirhiunun-
ngauyamingnik atauttimut tuniuqgaiyuq
$251,722-mik. Nunavut Tunngavitkut
atuqtaat Nagliguhuktunut Tingmijutik-
haq atuqtaat Iluvihiniaqtunut timitjutigi-
plugu. llihimayauyukhaq titiqqat tukhiu-
tit utiqtilliuyumayunit tingmitjutinik
maniktutauyumiqtuk.

Naliguhuktunut Tingmitjutikhamik
Pivikhaut: Una pivikhaut ikayuutauyuq
malruungnik gatangutigiiktunik takuyaq-
tuiyumayunik huiyugittumik. April 1,
2003-mit March 31, 2004-mi, atauttimut
tuniugqaiyuq $239,763-mik. Una pivikhaut
inikhaqaqtuq 10%-nganik manngit
inungnut pularumayunut iluviinnut piq-
pagiyauyup autsaimi iluvigtauhimayunik.
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nets, radios, sleeping bags, etc) and 265
pieces of large equipment (boats,
motors, all terrain vehicles, snowmo-
biles) were distributed across Nunavut,
with expenditures totaling approxi-
mately $3,314,303.

Bereavement Travel Program:

This program provides travel assistance
for up to three Beneficiary family
members to attend the funeral of a
loved one in Nunavut. From April 1,
2003 to March 31, 2004, NTI provided
assistance to families with expenditures
totaling $251,722. NTT used the
Compassionate Travel Program funding
to pay for Bereavement Travel. It should
also be noted that all correspondence
related to requests for reimbursement
of bereavement/compassionate travel
have resulted in higher expenditure levels.
Compassionate Travel Program:
This program provides assistance for up
to two family members to see loved
ones who are facing imminent death.
From April 1, 2003 to March 31, 2004,
expenditures totaled $239,763. This pro-
gram also allows for 10 per cent of the
budget to be used for individuals to
visit the gravesites of loved ones buried
in the South.

Accidental Death &
Dismemberment: This program,
which came into effect April 1, 2002,
provides insurance coverage to
Beneficiaries not already covered by
another insurance program/policy
with accidental death and dismember-
ment coverage. Since the start of the

¢ Annirhutik Huiqtunut uvvalu
Timikliqtunut: Una pivikhaut, aulalig-
tuq April 1, 2003-mi, insuranstaagut
nunatarhimayunut insuransgangittunik
ahinit annirhutik huiqtunut timikliq-
tunulluuniit. Aulaqtirnianit, kampani-
uyuq insurasliriyit akiliqtuiyut 13-nik
angiqtunit tukhiuitnik atauhirmiglu
timikliqtumit. 15-nguuq qinngiyauyut
huurlikak ilautilugit annirhimayut
hivuagut April 1, 2002. Siksit allat tukhiu-
tit ihivriuqtauyugaluit ilangit utaqqitju-
tauyut titiqqanik tuquganyuliriyimit
taaktinilluuniit.

Nunatarhimayut Timikluktut: Una
uktugtauyuq pivikhaut angiqtauhimayuq
Nunavut Tunngavitkut Hivulliugtiinit
July 2003-mi piviuvaktuq $2,000-mik atuni
Nunavunmiutamut nunalingmut timinut
aturniaqtunik maningnik pivaalligti-
nahuarlugit inuuhiit timikluktut nunal-
ingni. Kaffit tukhiutit piyaugaluaqtilugit,
tukhiutit timinit tukhiutaunginmata
havaktullu allangurhutik, qanuq aulattiniq
pivikhaunmik naunaiqtauyarialik.
Hitturiyariaqaqtugullu hadja pivikhautinik
aulayauyunik inungnut timikluktunut
Nunavunmi naunaittumik Tunngavitkut
kaligiiktittilinginmangata pivikhautinik
gavamatugatkunit aviktuhimayumiluuniit
gavamatkunit.

Nunavunmi Nunatarhimayut
Ilihaqtunut: Nunavut Tunngavitkut
tunihivaktut $25,000-mik ukiuq tamat
Nunavut Nunatarhimayunut [lihaqtut
Pivikhautaannut munaqtauyumi
Nunavut Hivumurnirmut Iliharnirmut
Katimayigalaanut. Una pivikhaut tuni-
hivaktuq nunatarhimayunut iliharniaqtu-
ni iliharvikyuani ikayuunmik $2 400-mik
ukiurmi atauhirmi aturhugit pitquhikhat
iniqtauhimayut Nunavut Nunatarhima-
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program, the insurance company has
paid out 13 accidental death claims and
one loss of limbs claim. Fifteen claims
were denied for various reasons includ-
ing accidents that occurred prior to
April 1, 2002. Six other claims are being
reviewed, some of which are waiting for
coroner’s reports or medical reports.
Beneficiaries with Disabilities:

This pilot program approved by the
NTI Executive in July 2003 makes
available up to $2,000 per Nunavut
community for organizations that use
the funds to improve the life of
disabled people in the community.
Although a number of proposals were
received, the proposals were not from
organizations and due to changes in
staff, the process for administering this
program is yet to be established. There
is also a need to know what programs
currently exist for disabled people in
Nunavut to ensure that NTT is not
duplicating services that may already
exist through the federal and territorial
governments.

Nunavut Beneficiaries Scholarships:

INTI provides $25,000 per year to the
Nunavut Beneficiaries Scholarships
Program administered by NITC. This
program provides Beneficiaries enrolled
in a post secondary institution with a
scholarship of up to $2,400 per year
based on criteria established by the
INITC Board of Directors. Approximately
194 Beneficiaries received the scholar-
ship throughout the 2003 calendar year

36

4GJCLIDE Dotb™

ANNUAL REPORT

UKIUMUT UNIPKAAGIT

yunut Ilihaqtut Pivikhaunmik Katimay-
iinnit. 194-nguyut nunatarhimayut
tuniyauyut ikayuunmik 2003-mi ukiumi.
Lester B. Pearson Iliharvik Ikayuut:
Nunavut Tunngavitkut akiliqtuivaktut
nunatarhimayumik angayukhinik ilihaq-
tumik (gurit 11 12-lu) ilihariagani Lester B.
Pearson Iliharviani Victoria, British
Columbia-mi. Akia Tunngavitkunut
$35,000-nguyunarhiuq ukiuq atauhiq
Akiliqtutauvaktuq iliharniup akianik
$25,000 ukiuq atauhiq uvvalu tingm
itjutinganik avatqungitugu $10,000 ukiuq
atauhiq. Tuniyauyuq 2002-2003-mi uvvalu
2003-2004-mi iliharnini ukiuni, Suzy
Mckitrick Sallinit, May 2004-mi ilihaqta-
minik inirhiniarnahugiyauyuq Pivikhaut
tuhaqtitauniarmiuq upingakhami tuni-
yauyukharhiurtuta ukiumut 2004-2005-mi.
Nunatuqaminut Pivikhaut: Una
pivikhaut tunihivaktuq (atauhiarhugu)
ikayuunmik avatqungillu $500 atauhirmut
inungmut uvvaluuniit avatqungillu $5,000
katimayunut ularumayunut nunatugam-
ingnut humiliqaq Nunavunmi. April 1,
2003-mit ublumimut, Nunavut
Tunngavitkut ikayuqtugqtut 47-nik
qatangugatigiinik, atauttimut akilingmik
$149, 987 26-mik.

Nunavut Nunalingni Quviahuutit:
Ukiuq tamat, Nunavut Tunngavitkut tuni-
hivaktut $1,000-mik atuni Nuavunmiut-
anut nunalingnut nunalingni quviahuu-
tikhanik. Imaatut tuniuqqaivaktut: $300
atuni nunalik hamlauyut ubluini quvi-
ahutikhanik $1,000 atuni nunalik quvi-
ahuutikhamik Nunavut Ubluani; uvvalu
$500 atuni nunalik quviahuutikhanik
Kulaihimarnirmi Nutaami Ukiumi;
Atauttimut akigaqtut $50,000.00-nguyu-
narhiut ukiuq atauhirmi.



37

www.tunngavik.com

Lester B. Pearson College =<*) APL®
PO AL e Ao b o ?MPRAS 0o D¢
DLARE AL NDBCLC o (PP
>*)o*hat Ao PNPhot PP
NR*CNNLT L (Ao d®Ie Dot 11T
2T5 >®oce) Act o PN ot 4
AKY PO AT ADdAY, Da

b PALT. PRI )™\ ¢ o l-
Lo $35000-0¢ <GJCLE. Codd DGHLLR)C
Ao <PN* N o¢ dPlPhof $25,000-0
FUL® Lo DPNRY o0 $10,000-c
FUL® Ao ad. dobDd®
4o 2002-2003-T <L 2003-2004-T
Actodial PPDT, AV LPO N cTHCE,
ActodGora<dS APy DS LA 2004-T.

At <PNb PN RAC ACH' ¢ INLKDo-
AT DAY IPPa Lt Potd Ac<iLELC
2004-2005-T Ac*odal <%JT.
02)bTo¢ DA (I DB
(AC>PIA L SNE PP<do) AbINPNG
APIr*FPLa ot $500-0 AP
Aot ot DL APIr*n Dot
$5,000-c* NM>~o¢ bN*W~o¢ (dr*)-
Ac* o 02)bTo* 0020 Ve, dAnc |,
2003-T% Do DA daPPL®)C
Ab*> Nt 47-0¢ Acl™)o¢ ABNMED-
050, Paby*I*)ot $149,987.26-0*
00O oacte GAAAINKAS LT,
AR DD BADBC*IC NPPLN )
$1,0000* Do 0aPT oac*o, 0P
AN LN 08 Aova®, A Aae
Do PHC*C AcHT $500-0* Do
oacto JALANNE o HA L dE

> oMo, $1,000-0t5 Do oactof
GANAINN ¢ 02D DM Lo
$500-0* Do oace dAIANDHNEL o
AN oo €9UCRe. bNSPS
oL o bHC*IC $50,000 <GICL®,

Lester B. Pearson College
Scholarship: NTI sponsors a
Beneficiary secondary school student
(Grade 11 and 12) to attend Lester B.
Pearson College in Victoria, British
Columbia. The cost to NTT is approxi-
mately $35,000 per year. This amount
includes the tuition cost of $25,000 per
year plus travel expenses up to $10,000
per year. The recipient for the 2002/03
and 2003/04 school years, Suzy
McKitrick of Coral Harbour, is expect-
ed to complete her studies in May 2004.
The scholarship will be advertised in
the spring to determine the recipient
for the 2004/05 school year.
Nunatuqaminut Program: This pro-
gram provides one time only assistance
to 2 maximum of $500 per individual
or a maximum of $5,000 per group to
visit their traditional homeland located
in Nunavut. From April 1, 2003 to date,
INTI provided assistance to 47 families
or groups, expending a total of $149,
987.26.

Nunavut Community Celebrations:
On an annual basis, NTI disburses up
to $1,000 per Nunavut community for
community celebrations. The amounts
disbursed include $500 per community
to help celebrate hamlet days, $1,000 per
community for Nunavut Day and $500
per community for Christmas and
New Year's celebrations. Total expendi-
tures equal approximately $50,000 per
year.

NTI Contributions: This fund pro-

vides up to $1,000 per event to individu-

als or groups participating in cultural
or social development events.

* Nunavut Tunngavitkut Tuniuqqagait:
Hapkua manngit piviuvaktut $1,000
avatqungillugu atuni hulitjutauyumut
inungnut katimayunulluuniit ilauyuni
ilitquhinik inulirinirmiluuniit huliuni.

* Nunavut Sivuniksavut: Nunavut
Tunngavitkut tunihivaktut $85,000-mik
atauhiq ukiuq umuna Atuvamiittumut
iliharvingmut. Iliharvik aplurutauyuq
angayughiit sikurvianit, uvvalu iliharviu-
pluni ginguanik hivumurnianiglu
Nunavut Nunatarutip Angirutaanik.
20-nguyut nunatarhiamyut angiqtauvaktut
ilihaqtukhat ukiuq tamat.

Kingulirmik

Ubluq tamat kinaliqgaq Nunavunmi hilat-
taniluuniit tukhiqpaktuq ikayuutikhamik
hapkunanga pivikhautinit tuniugqaqtauyu-
nit Nunavut Tunngavitkunit. Tamaita
tukhiutit naliutimayariaqaqtut pivikhaung-
mut tuniyautinatik ikayuunmik. Tukhiqtut
atiliurhimayariagaqtut Nunavut
Nunatarutata Angirutani.

ATILIURINIQ

Nakataa 35 Nunavut Nunatarutata
Anguruta ataniqtuiyuq Atiliurinirmik
havarvingmik. Havaariaqqut pihimania
Tunngavitkut Inuit nunataqatauhimayut
Atiliurvianik ilaunirmut nunatarunmut.
Ublumimut, 24,479 titigaqtauhimaliqtut
nunataqatauhimayut Atiliurvingmi.
Umani ukiumi, Nunalingni
Tuhaumatittiyit tuniyauhimaliqtut qarit-
tauyakkurunmik titigarvikhamik nutaan-
guqtirhimaalugulu atiliurviit nunamingni.
Taima nalaumahimariagini atiliurviit
piyaqattarlugit atqit titigatqighimayut
ihuarharlugillu ihuittumik titigarhimayut
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¢ Nunavut Sivuniksavut: NTI
contributes $85,000 per year to this
Ottawa-based program. The program
provides a transition for Beneficiaries
from high school to post-secondary
education, as well as training in the
history and implementation of the
NLCA. Twenty Beneficiaries are
accepted on an annual basis into
the program.

Conclusion

Everyday someone in Nunavut or
outside of Nunavut requests assistance
under the programs provided by NTL
All of the requests submitted must meet
program criteria before assistance is
provided. Applicants must be entolled
under the NLCA.

ENROLMENT

Article 35 of the NLCA governs the
Enrolment Department. Our mandate is
to maintain NTT's Inuit Enrolment List
of Beneficiaries. To date, there are 24,479
recorded Beneficiaries in the Enrolment
Database.

This year, CLOs were equipped with
a database to assist with updating their
community enrolment lists. This will
enhance the accuracy of the main data-
base by removing duplicated names and
providing the correct spelling of names,
birthdates and addresses. It is important
to remember that the onus is also on
Beneficiaries to notify the NTI
Enrolment Department or their CLO of
required corrections. This can be done
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atiit, anniviit uvvaluuniit titiqqilviit.
Puigugtailuhi nunatarhimayut inmingnik
ilihimapkaiyukhauyut Atiliuriyinik
ihuarhaqtauyukhanik. Imailiuqtaqtuhi
ihivriurlugu nalaumayakhaa qarittauyakkut
atiliurvik taigurluguluuniit ukiuq tamat
makpigaaliugaq Inuit Atiliurviat.

Makpigarliurhimayuq Inuit Atiliurutaat
2003-2004-mut ukiumut tuniugqatauhimayut
tamainnut nunalingnut piyauginarialik
Tuhaumatittiyit Nunavut Tungavitkullu
afisiinni. Nunavut Gavamatkungit,
Gavamatuqatkullu allallu piumayut
tuniyauyut.

Ayurhautigiavut huli tapkua atiliurhi-
mayunut piannat naunaitkutit. Kingulirmi
Nunavut Tunngavitkut Ukiuq Tamarhiutaani
uqarhimayugut, nutaanguqtihimayuq nau-
naitkutiliurniarhuta. Kihimi manighainmat
nutaanik havagiami, havaktut ginirhimaag-
tugaluit qanuriliurutikhamingnik.
Niriuktugut tuhaqtittiumapluta aippaagu
hivumuniptingnik.

Havarviup Nunalingni Atiliurinirmut
Katimayigalaangit katimayariaqaqtut
nutaanik Tukhiutinik ihivirurilutik.
Nunavunmi Atiliurinirmut Thuiguhuk-
tunut Katimayigalaat katimangittut umani
ukiumi ihivriurilutik Thuiguhuutinik
Tukhiutinik. Nutaanguqtiqtauhimayut
nunatarhimayunut tukhiutit titiqqat
havaktauyut ukiuq qarittauyakkurvikkut
pinarialgit.

Pivaalliutauyut hapkua nunatarhi-
mayunut:

* Vutirniq uvvalu vutigakhangurniq Inuit
timingini

* [luvikhiniaqtunut huiryugiliqtuniglu
takuyaqtuityutikhat tingmityutit

* Nunavunmi Inutuganut Ikayuutit

* Aturniq Inuit Nanminiriyainik Nunanik
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by checking to make sure their informa-
tion is correct in the database and by
looking through the annually published
Inuit Enrolment List.

The published Inuit Enrolment
List for 2003/04 was distributed to each
community and is available from CLOs
or NTT offices. The GN the Government
of Canada and various other stakeholders
also receive copies of the list.

We are still experiencing difficulties
with enrolment cards. As reported in
NTTs last Annual Report, a revised
card showing more information will be
developed. Funds are currently not
available to complete this task, but
solutions are being sought by NTT's

* Inuit Nanminiriyauyunik Atiliurvik

+ llihaqtunut Ikayuuhiat

* Annirnirmit Huiqtunut Timikliqtunullu
Tukhirniq

* Nunavunmi An'ngunahuagqtinut Ikayuutit

* Pittarniq [nsuranskuungittunik
Ikayuutikhanik Nunavut Gavamangini
Anniaqtailiriyitkunit

HIVUMURINIQ

Hivumuriyitkut kamayuiyut ayauqtiuplutik
ihuarhaiyuiplutiglu tamainnik turangayunik
hivumurinianut Nunavut Nunatarutata
Angirutanik. Hapkua tamaita ilauyut
hivumurniani nunatarutip Kanatap
Gavamatugangit, Nuanvut Gavamangat,
Tikkuagtauhimayut Inuit Timingit,
Nunavut Tunngavitkullu. Tunngavitkuni,
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Enrolment Department. We will
hopefully announce more progress in
next year's Annual Report.

The department’s Community
Enrolment Committees (CECs) are
required to meet to review new
applications for enrolment. The Nunavut
Enrolment Appeals Committee did
not meet this year to review appeal
applications. The list of members of
these two committees is available
through NTI's Web site. Revised
Beneficiary application forms were
developed this year and are also available
on the Web site.

IMPLEMENTATION

The Implementation Department is
responsible for directing and co-ordinating
all activities related to the implementation
of the NLCA. These activities involve the
Government of Canada, the GN,

DIOs, including NTI. Within NTI,

the Implementation Department
co-ordinates internal implementation
obligations with the appropriate lead
departments.

Implementation Contract
Negotiations

When the NLCA was ratified by Inuit
and the Crown in 1993, A Contract
Relating to the Implementation of the
Nunavut Final Agreement was created to
provide activities and funding to imple-
ment the Agreement. While of indefi-
nite duration, this Contract provided
funding for 1993-2003. As the end of the
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Hivumuriyitkut ihuarhaivaktut ilumingni
hivumuriakhamingnik turangayukkut
havaarvingmi aviktuhimayuni.

Hivumurinirmut Kantrakmik
Aivarutit (2003-2004)

Nunavut Nunataruta angiqtaungmat
Inungnit Quinmillu 1993-mi, Kantraliur-
himayut Turangayuq Hivumuriniannut
Nunavut Nunatarutata Angirutanut pin-
guqtirutikhamik manikhautiqautikhamiglu
hivumuriagani Angirut. Nunngunik-
hagangitkaluaqtilugu, una Kantrak
maniqautiuyuq 1993-mit 2003-mut.
Nunngunia hivlliup Kantrap qaglivalli-
atilugu, Nunavut tunngavitkut Katimayit
qangirhiut piquyivungarunmik 2001-mi
apqutikhaannik Tunngavitkut aivaqa-
tigariagini Nunavut Gavamatkuginik
Kanataplu Gavamatkuginik nutaanguqtir-
lugu allangugtauyangani Kantrak.
Havaktukhanik katimayigalaakhaliugtut,
pingahunit ilauyunit ataagut Nunavut
Hivumuriyitkut Katimayinit.

Nunavut Hivumuriyitkut Katimayit
hitamauyut: atauhiq kulvahiktuq kivgaq-
tuiyuk Kanatap Gavamaginik, atauhiq kul-
vahiktuq kivgaqtuiyuk Nunavut
Gavamatkuginik malruuktauq innuk kiv-
gaqtuiyuk Tikkuaqtauhimayunik Inuit
Timinginik. Nunavut Hivumuriyitkut
Katimayit munaqtuiyut ayauqtuiplutiglu
hivumurnianik Nunavut Nunatarutanik.
Ayaurutaanit Katimayit, inmiguuqtumit
talimani-ukiuni ihivriuqtauyagialik.
Talimani-ukiuni ihivriuriniq naunaiyaut
hivumurnirmik uvvaluuniit hivumuungit-
tunik Nunatarutip hivumuriniani.

Timingurniannit katimayigalaat,
tukhiutit Nunavut Gavamatkuginit
Nunavullu Timinginnit Inuit Gavamainnit
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first period of the Contract drew near,

NTTI's Board of Directors passed a resolu-

tion in 2001 providing a mandate for

NTI to negotiate with the GN and the

Government of Canada to update and

amend the Contract. A working group

comprised of the three parties was set
up under the direction of the NIP.

NIP is composed of four members:
one senior official representing the
Government of Canada, one senior offi-
cial representing the GN and two indi-
viduals representing the DIO. NIP over-
sees and provides direction on the imple-
mentation of the NLCA. From the direc-
tion of the panel, an independent five-
year review is to be produced. The five-
year review identifies progress or lack of
progress in NLCA implementation.

Since the creation of the working
group, proposals from the GN and
Nunavut's Institutions of Public
Government (IPGs) to fund their
Agreement-related obligations were
presented and considered. NTT has tabled
well-researched and detailed proposals
and positions, including the following
areas:

* Funding for Nunavut's IPGs (Nunavut
Wildlife Management Board, Nunavut
Impact Review Board, Nunavut
Planning Commission, Nunavut Water
Board and the Nunavut Surface Rights
Tribunal).

* Funding for Nunavut Arbitration Board.

* Funding to implement NLCA Article 23
(Inuit Employment within
Government).

manikhainik Angirunmut-turangayunik

piliriakhamingnut tuniyauhimayut ihu-

magiyauplutiglu. Nunavut Tunngavitkut
havittittihimayut qauyihaqtauttiarhimayu-
nik hivittuyuniglu tukhiutinik hapkuat
mighaagut:

* Manikhainik Nunavut Inungnut
Gavamanullu Timiuyunut (Nunavunmi
Umaynik Munarhinirmut Katimayit,
Nunavunmi Avatiliriyit, Nunavunmi
Parnaiyit, Nunavunmi Imaliriyit,
Nunavunmi Nunap Kaangani
Ayungitjutiqarnikkut Katimayiit) funding
for Nunavut Arbitration Board

* Manikhanik hivumurityutikhanik
Nakataanik 23 Nunatarunmi (Inuit
Havaaniutait Gavamatkuni)

* Manikhainik Aviktuhimayuni
Umayuliriyit uvvalu Nunalingni
Angnahuagqtit

* Manikhainik Nunavut Sivuniksavut

* Manikhainik allatqiit Nunavut Gavamaita
hivumurinirmut pinguqtiqtahainut

* Manikhainik Kipinguiyarviit hapum-
mivillu uvvalu Inungnut Aktumayunit
Pivaaliutikhanik Angirutit

* Manikhanik Nunavulimaami hivu-
murinirmik munarhitjutikhamik

* Angikliyumigarhuarhugu nakuhiyumi-
gahuarhugulu havaangat Nunavut
Hivumurnianut Katimayigalaat

2003-2004-mi ukiumi, Nunavut Tunngavitkut
aghuktut Gavamatugatkunik ihumagitqu-
plugu qauyihaqtauhimayuq Tunngavitkunut
Informetrica uvvalu PricewaterhouseCoopers-
kunit. Mamiana, Gavamatugatkut huli
kivhimangittut. Aivaqtilugit — hadja hita-
maani ukiumi — Nunavut Tunngavitkut,
Nunavut Gavamatkungit Gavamatugqatkullu
hadjakaffuk angiqatigiiliqtut manikhaqaina-
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* Funding for RWOs and HTOs.

* Funding for Nunavut Sivuniksavut.

* Funding for various GN implementa-
tion obligations.

* Funding for IIBAs for Parks and
Conservation areas.

* Funding for a Nunavut-wide general
implementation monitoring program.

* Increasing the capability and improving
the work of NIP.

During 2003/04, NTI pressed the
Government of Canada to consider
research prepared for NTI by Informetrica
and PricewaterhouseCoopers.
Unfortunately, the Government of
Canada has yet to respond. While
negotiations continue — now in the
fourth year — NTI, GN and the
Government of Canada reached an
interim arrangement to continue and
increase funding for IPGs, but a final
agreement has yet to be reached.

Another of this year’s highlights is
the work done on the Umbrella [IBA for
Conservation Areas. We expect the 1IBA
will conclude and benefits will start to
flow to the affected communities. NTI
and the three RIAs are currently
negotiating an [IBA with the Canadian
Wildlife Service. The areas considered
appropriate for IIBA for Conservation
Areas are tabled under but not limited
to Article 83 of the NLCA. This
Umbrella IIBA will have general
provisions to benefit all Conservation
Areas in Nunavut with specific
appendices to benefit communities
directly.
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quplugit angiklilaarnianullu manihaita tim-
iuyut [nungnut Gavamanully, kihimi
kingulirmik angirutikhamingnut tikingittut.
Uma ukiuplu quvianarnia havaan-
guyuq Inungnut Akutmayaaqtunit
Pivaalliutikhaq Angirutikhamik
Hapummiyauyunut Nunanik. Niriuqtugut
una Angirut iniqtirutauniaqtuq pivaaliu-
tikhallu aulalirlutik aktumayunut nunal-
ingnut. Nunavut Tunngavitkut pingahullu
Inuit Katujiqatigiit hadjalu aivaqatigiyait
Aktumayunit Pivalliutikhanik
Angirutikhamik Kanatami Umayuliriyit.
Thumagiyauyut ihuaqtut Angirutikhamut
Hapummiyauyunut Nunat havittauhi-
mayuq ataagut talvatuangugittuq kihimi
Nakataarmut 83 Nunavut Nunatarutani.
Una iluiganiaqtuq Angirutikhaq iluliqarni-
aqtuq pivaalliutikhaiik tamaita Hapum-
miyauyut Nunat Nunavunmi atayuqarlutik
pivaalliutikhanik nunalingnut.
Inungnut Aktumayaatunit
Pivaalliutikhaq Angirut atauttimut akilik
$83 milianmik Inuit pivaalliutikhainik
saivani ukiuni. Uvva qanuq atuqtaunikhaa:
* $4 miliat pulagagtarnirmut allanullu nan-
miniqarnirmut

* $1.8 miliat munaqtiugatauyunut katimayi-
galaanut

* $1 miliat ilitquhilirinirmut uvvalu unip-
kaliuganut

* $600,000 atayukhanut Kangiqtugaarpingmi
Qikigtarjuamilu nunani ihu-
magiyauyunut

+ $280,000 Inuit auyami sikuqtut

+ $400,000 Inuit qauyihaiyuni havaktut
ikayugqtiuplutik

+ §25,000 nannutigut

* $83 million
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The IIBA will provide a total of

$83 million for Inuit benefits over a

seven-year term. Here is the proposed

breakdown:

* $4 million in tourism and other
business benefits

* $1.8 million in co-management
committees

* $1 million in heritage and interpretive
material

* $600,000 in appendices for Clyde River
and Qikiqtarjuaq proposed areas

+ $280,000 in Inuit summer students

* $400,000 in Inuit field assistants

* $25,000 in polar bear fund

* $8.3 million

The department also up-graded the
Implementation Monitoring System
(IMS). The software has created a one-
stop information database. This database
will contain all NLCA obligations. This
is an important tool to help NTI moni-
tor all organizations that have a role in
implementing the NLCA. This helps the
Implementation Department conduct
and keep track of qualitative data. The
department will focus on DIOs at first,
but will eventually begin monitoring
the progress of all levels of government.

NLCA Article 23 is one of the
biggest monetary benefits derived from
the Agreement. The intent of the Article
is to have 85 per cent Inuit employment
at all levels of government. NTT is
currently working with federal and
territorial governments to ensure the
obligation is met. The department
intends to pursue this at the municipal
level at a later date.

Havarviglu nutaangutiriyuq Hivumuri-
nirmut Munarhitjutinik. Qarittauyakkurut
atauhiuyugq ilitturharvikhaq Hamna ilit-
turharvikhaq ilulilik tamainnik Nunavut
Nunatarutata Angirutani piliriariyauyuk-
hanik. Una ikpingnaqtuq ikayuutaungmat
Nunavut Tunngavitkunut munarhitilugit
timiuyunik iniqaqtuni hivumurniani
Nunatarutip. Ikayuqtuqtuq Hivumuriyit-
kunik munarhitilugit hivittuyunik ilit-
turiyauyunik. Havaktut hivullirmik turan-
ganiaqtut Inuit Tikkuaqtauhimayut
Timinginnik, ahiit munarhilirlutik
Hivumuriniannik tamaita kaligiit gava-
matkuni.

Nunavut Nunataturatani Nakataq 23
atauhiq angitqiamik maniktigut pivaalliu-
tauyuq Angirunmit. Nakataq 23 turan-
gayuk 85% Inuit havaaningniannut Tamaini
kaligiiktuni gavamatkuni. Havaktut aghu-
rutiriniarhimayaat hamna nunalingni gava-
mauyuni kakugu. Nunavut Tunngavitkut
hadja havaqatigiyait gavamatugatkut
aviktuhimayumilu gavamatkut piliri-
akhamut tikinnianik.

NUNAT
NUNAMIUTTALLU

Kinguliq ukiuq havangnaqpiaqtuq quvia-
narhunilu Nunaliriyitkunut
Nunamiutaliriyinulu. Aplugattartugut kul-
vahitinahuarhugit pivallianiit Nunavut
nunamiutait kulvahitinahuarhugulu
kamayiniq nunngutailiplunilu aturniq
nunamik. Aghuughuta piugut panari-
ikgutikhaliurhuta pivaalliutihainik Inuit
Inuit nunaginik munarhinirmik ayuinahu-
rittiluta pinahuartilutalu. Atanahuarittugut
nakuuyumik Nunaliriyinut Nunamiutaniglu
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LANDS AND
RESOURCES

This last year was busy and exciting for
the Department of Lands and Resources.
We made significant strides in promot-
ing the development of Nunavut's
natural resources and in promoting
responsible and sustainable use of the
land. We worked hard to create partner-
ships that benefit Inuit while ensuring
we continue to build the capacity and
capability of Inuit land management.
The goal is to effectively engage with the
land and resource management regime
in Nunavut. We would like to take this
opportunity to highlight some of our
main activities during the last year

Minerals, Oil and
Gas Management
As of March 31, 2004, NTI had 60
Exploration Agreements with about 15
exploration and mining companies
covering approximately 647,500 hectares.
Revenue from annual application fees,
administrative charges and Payment in
Lieu for existing and pending
Exploration Agreements in the fiscal
year totaled $1,080,987. In addition, NTI
reccived $243,015 for grandfathered
mineral claims administered by DIAND.
Exploration companies continued
to work on several advanced gold explo-
ration projects on IOL. Both the
Meadowbank and Doris (Hope Bay)
projects are in the advanced feasibility
or permitting stage. Work also continued
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Munarhinirmut Nunavunmi. Hadja unipk-
agiumayavut quvianarniit havariapta umani
ukiumi.

Uyaqqanik, Urhuryuaniglu
uvvalu Gasiliimik Munarhiniq
March 31, 2004-kut, Nunavut Tungnavitkut
60-nik Nalvaahiurnirmut Angirutiqaliqtut
15-ni nalvaahiuqtuni uyagakhiuqtunilu
kampaniuyuni 647,500-nguvaktuni hectares-
ni. Maniliugat ukiumi tukhiutit akiinnit,
titiqqiqinirmulluu akiliqtuqtauyunit
Akiligtuityutillu kimautigiyauyunik hadja
atuqtaulirniaqtunullu Nalvaahiurnirmut
Angirutinit ukiumi atauttimut $1,080,987.88.
Tautilugu, Tunngavitkut tuniyauyut
$243 01523 nunataqtinata uyagakhiugqtinit
nanminiqtaqtauhimayunut munaqtauyunit
Nunaqaqqaqtuliryitkunit.
Nalvaahiurhimaqtut kampanit kaffini
gulhiuqtuni Inuit Nunaqutaini. Tamarmik
Meadowbank Doris-lu angmaryugilirhutik
laisitaaryuqiliqtut. Havakhimaaqtullu Goose
Tarhirmi George Tarhirmilu hivugaani
Kingauk. Tamaita hapkua uyagagaarniit
Inuit Nunaqutaita ikianganiimata, uya-
gakhiuqtunit maniliugat hapunanga aulani-
aqtut Nunavut Tunngavitkunut, gulli-
uliqqata. Amigaivyaktullu nalvaahiuqtut
gulmik, kiplariktunik havigaayaniglu plat-
inumiglu [nuit NUnaqutaita ikianganit.
Nalvaahiurnirmut Angirut atiliug-
tavhimayuq 2003-mi Strongbow Resources-
kullu iniqtut hivullirmik ukiumik
mikhililaatauyut 50%-mik 300,320 hectares-
nut. Niriuriyauyuq hamna mikhilaariniq.
Kaffiuniit Nalvaarhiurnirmut Angirutit
amigaiqyuminiaqtut 2004/05-mi atauhirmit
angirunmit Strongbow-kunit atuni
angirutinguqtitauniarmata.
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on the Goose and George Lake deposits
south of Bathurst Inlet. As all these
deposits are on subsurface IOL, mining
royalties from these properties will flow
to NTI should they go into production.
There are also several less-advanced
exploration projects for gold, diamonds,
base metals and platinum group metals
on subsurface IOL.

The Exploration Agreement signed
in 2003 with Strongbow Resources Inc.
completed its first year and was reduced
by approximately 50 per cent to just over
300,320 hectares. This reduction was
expected. The total number of
Exploration Agreements will increase
significantly in 2004/05 as a result of the
single Strongbow agreement being
broken into separate Exploration
Agreements or project areas.

The department attended and
presented information at several mining
trade shows, conferences and meetings in
order to explain the NLCA, promote the
benefits of investing in Nunavut and to
encourage more companies to explore for
minerals on IOL. The continuing high
level of activity on IOL demonstrates the
success of these efforts.

DIAND consulted with NTI on the
terms and conditions to be attached to
the exploration rights for oil and gas in
the High Arctic prior to issuing a call
for Nominations for Oil and Gas
Exploration in the fall of 2003. The call
was unsuccessful in attracting the Oil
and Gas Industry to Nunavut.
Nevertheless, DIAND intends to continue

Havaktut upautivaktut tuhagqtitiplutiglu
uyagakhiurnirmut takuhiuriuni, katimanirni
uqariumaplugu Nunavut Nunatarutata
Angiruta, maniktuquiyumaplutik
Nunavunmi nalvaahiuryumiquiyullu Inuit
Nunaqutaini. Amigaikyuminiit huliyut
Inuit Nunaqutaini naunaitkutauyuq
pityutainik hapkua.

Nunaqaqqaqtuliriyitkut uqaqatigihi-
mayait Nunavut Tunngavitkut itquhikhainik
maliktauyukhaniglu nalvaarhiuqtut pitju-
tikhaini urhuryuamik gasiliimiglu
Ukiuqtaqtumi hivuagut havittauniata
Tukhiutinik Urhuryuamut Gasiliimullu
Nalvaarhiurumayunut auyami 2003-mi.
Tukhiut nakungittuq qaitquityut
Urhuryuanut Gasiliinullu Havaktinut
Nunavunmj, kihimi Nunagaqqaqtuliriyitkut
havittittiniarhimayut Tukhiutinik tahaffu-
munga nunamut ukiuq tamat. Ukiuqtaqtuq
ilihimayauyuq urhuryuanik gasiliimiglu,
angmaqtautainarumik anginiaqtumik aktu-
maniaqtut Nunavut maniliurnianut.
Ikayuqturhugit naunairhinia nutaanik
urhuryuaqarninik gasiliqarniniglu,
havarvik nunamiutaliriyini ilauyut qauyi-
hagtauyumi, Northern Basins Initiative-mi,
qauyihaqtauniarhimayumi amigaitunik
quyaginak Kanatap Ukiuqtaqtuani
urhuryuaqarunarhiuni gasiliqarluniluuniit.

Avatimik, Imarmik uvvalu
Taryurmiglu Munarhiniq
Havarvik, piqatigiplugit Aviktuhimayuni
Inuit Katujiqatigiit, ilauyut ihivriuriuni
amigavyaktunik angiyunik piliriniaqtuni
Nunavunmi. Ayurnatulirinirmi ihivriurini-
it iniqtut tuharutikhallu uqauhikhallu
tuniyauplutik amigavyaktunut havaakhanut,
ilautilugik Jericho Kiplariktunik Uyagak-
hiurvikhak, Doris North Gulmik Uyagak-
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to issue calls for the same area each year.
The High Arctic has known resources of
oil and gas, the eventual development of
which will have a huge impact on
Nunavut's economy. In support of the
identification of new oil and gas
resources, the department contributed
to the Northern Basins Initiative, a
proposed multi-disciplinary scoping
study of all areas in Canada’s North
with oil and gas potential.

Environmental, Water and
Marine Management

The department, in co-operation with
the RIAs, participated in the review of
several major development proposals

in Nunavut. Technical reviews were
conducted and reports and comments
submitted for a number of projects,
including the Jericho Diamond Project,
Doris North Gold Project and the
Nanisivik Closure and Reclamation
Project. Potential projects on the horizon
for the coming year include the
Meadowbank Gold Project, the Bathurst
Port and Road Project, Wolfden
Highlake and Ulu Projects and various
DEW Line Clean-up Projects. These
projects will keep us busy as we maxi-
mize benefits to Inuit and minimize
negative impacts.

The department and RIAs are in a
position to move toward full partnership
in the spill emergency response system
in Nunavut. This allows Inuit organiza-
tions to better monitor and respond to
fuel and oil accidents on IOL. The
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hiurvikhak uvvalu Nanisiviup Umiktirnia
Halummagtirnialu. Angmaqtaqtut hivunirmi
ukiumi ukuak Meadowbank Gulhiurivik-
hak, Kingaungmi Tulaktarviliurvik
Apquhiurviglu, Wolfden Highlake uvvalu
Ulu-mi allallu DEW Laini Halummarhiut.
Hapkua havangnarniaqtut uvaptingnut
atkunarnahuaqtiluta pivaalliutikhainik
Inuit ikiklilaagahuarlugillu nakungittut
aktumaniit.

Havarvik aviktuhimayunilu Inuit
Katujiqatigiit hivumuginarialiqtut panari-
iknirmut kuviugaqtuni pilirinirmut Nuna-
vunmi. Taima Inuit timingit mnarhittiariagi-
ni kiulutiglu urhuryuanik kuviyauyunut
Inuit Nunaqutaini. lauhimaarniahimayugut
ukiuq tamat katimaniinni Kanatami
Taryukkut Katimayini, uqauyiyi timi kiv-
gaqtuiyuq timinik umiakkut akyaqtaqtuni,
umiakkurnikkut, taryumiglu halummaiy-
ainikkut. Hapkununa timikkut, havaarvik
havakatigiyait Kanatami Hikuliriyit nap-
paktiriyami tamayaqalirlutiglu taryumi
kuviunik puuqtuinirmut Nunavunmi.

Qauyihagtauyuq Halummahinikkut
Atuagakhamik Inuit Nunaqutaini inigtauyuq
havaktullu tapkualu Inuit Aktujiqatigiingit,
atuagakhaliurutiginiagaat umiukhami.
Hamna hivittuyuq kamagittiarluni pival-
lianirmut Inuit Nunaqutaini Inuit pivaal-
liutikhaqarniaqqata hivuniptingni.

Nunamik Aulattiyit,
Parnaiyarniq Munarhinirlu
Havaktut havaqatigittiagait gavamauyut
uvvalu Nunavumi Parnaiyaiyiit gava-
matugatkut maligaitigut ataniqtuiniaqtuni
Parnaiyaiyinik uvvalu Nunavunmi
Avatiliriyitkunik. Ukiukhami, niriuktugut
hivullirmi titigaqqarhimayunik mali-
gakhanik.
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department continues to participate
annually in meetings of the Canadian
Marine Advisory Council (CMAC), a
consultative body representing parties
with interests in shipping, navigation
and marine pollution. Through CMAC,
the department is working with the
Canadian Coast Guard to establish more
extensive facilities and equipment for
marine spill containment within
Nunavut.

Research on a Reclamation Policy
for IOL is now complete and the
department, with the RIAs, will take
the next step in developing the policy
in the coming year. This initiative is key
in ensuring responsible development of
IOL while bringing benefits to Inuit in
the future.

Havaktullu uqumaittunik uqauhigaq-
paktut taffuma mighaagut Kitikmeot
Ualiniani Nunap Atugpauhihaagut.
Taunikkut, ikayuqtuqtugut hapummini-
anut Inuit nanminiqarniannik Inuit
Nunaqutainik maligakhaliugpalaarhimait-
tumik pivalliayunik.

Nunavut Tungnavitkut Nunauyaliriyiit
katitirihimaaqtut Inuit Nunaqutainik
Munarhitjutikhanik. Nunagaqqaqtuliryitkut
Nunap Atugpauhiagut Nunauyautainik
qarittauyakkurtiqtaaliqtirhugit. Hapkua
nunauyat takuhturiyut ilihimayauyunik
ikaluktigut umayutigullu, Inuit atuqpauhi-
inik naunaqtulirinirmullu ilihimayauyunik
nunap itquhiagut qanurinniagullu.
Havakhugullu Nunavut Tunngavitkut
Nunalirinikkut qarittauyakkurvik.
Quviahukhuta tuhagtittiumayugut garit-
tauyakut nunauyaliriniktugut Inuit
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Land Administration,
Planning and Management
The department worked closely with
government and the Nunavut Planning
Commission (NPC) on federal legislation
that will govern NPC and NIRB. In the
coming year, we hope the first drafts of
this new legislation will be created.

The department also submitted
substantive comments concerning the
draft West Kitikmeot Land Use Plan. By
participating in this, we help to protect
Inuit ownership rights on IOL while not
over-regulating developers.

NTT's Geographic Information
Systems (GIS) section continued to collect
information for the Inuit Owned Lands
Management Planning Project. Efforts
concentrated on digitizing DIAND's
Land Use Information Series of Maps.
These maps contain detailed information
on fish and wildlife resources, Inuit use,
and scientific information regarding
land and soil types and features. The
division also worked on the NTI Lands’
Web site. We are pleased to announce
that an on-line mapping system about IOL
is now available at wwwntilands.com.
The GIS section also digitized, verified
and executed several hundred Natural
Resource Canada Surveys for IOL and
sent them to the Land Titles Office.
These survey maps will be the legal
descriptions of all IOL.

Work also began on compiling a
new version of NTT's IOL map. This is
the third version of this map. Over 4,000
copies were distributed in the past three
years. The new maps will contain more
information than previous versions.
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Nunaqutainik uvani wwwantilandscom.
Nunauyaliriyitkullu qarittauyakkuk-
taaliriyut Nunamiutaliriyitkut Kanatami
nunauyainik Inuit Nunaqutainik aulaqtit-
tugillu Nunat Nanminiriyauyut
Atiliurviannut. Hapkua kikliliugtauhi-
mayut nunauyat maligatigut naunaitkutau-
niaqtut Inuit Nunaqutainik.

Havaliqtullu katitigiplutik nutaamik
Nunavut Tunngavitkut Inuit Nunaqutainik
nunauyaannik. Una nunauyaq pin-
gahuighugu nutaanguqtiqtauyug.
Avatkumayut 4,000 atjingit tuniugqag-
tauyut pingahuni ukiuni. Nutaat nunauyat
ilitturiyakhaqaruminiaqtut kingulinit
nunauyanit.

MALIGALIUQTIT

Havaariyaat Maligaliuqtit maligaliurnikkut
ikayuqtuqtut Nunavut Tungnavitkunut.
Anginianit hivitunianillu Nunavut
Tunngaviup inia aulanialu, ikayuqturnivut
amigaittut imaatut:

* Nutaanik maligaliurniq ikayuqtuu-
tikhanik hivumuqtauttiariagani Nunavut
Nunatarutata Angiruta;

* Ilauniq allani piliriuni pilirianilu
Tunngavitkut gavamatuqatkullu Nunavut
gavamangalu ilauyariagarangata;

* Nunavut Tunngavitkut palihimiqip-
kaigangata; uvvalu

* Maligaliurnikkut uqatyiniq ikayug-
turniglu amigaittunik pilirianut
ihariagiyauyuniglu Katimayinit,
Hivulliugtinit tamainillu aviktuhimayuni
havaarvini Nunavut Tunngavitkut.

Maligaliriniq tuniyauvaktuq Tunngavitkunut
Tunngavitkuni havaktuni maligaliuqtinit.
Tunngavitkut maligaliugtit ayungitaat
Nunavut Nunatarutata Angiruta uvvalu
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LEGAL SERVICES

The mandate of the Department of

Legal Services is to provide a full range

of legal services to NTL Because of the

size and complexity of NTTs role and
operations, these services are wide-rang-
ing and include the following:

* The development of new legislation
that will assist in the full implementa-
tion of the NLCA;

* Participation in other processes and
initiatives involving NTI and the
federal and Nunavut governments

* Handling NTT lawsuits; and

* Offering legal advice and support to
the diverse activities and needs of the
Board of Directors, Executive and all
departments of NTL

Legal services are delivered to NTI
primarily through the use of in-house
counsel. NTT's legal counsel has
experience with the NLCA and
significant expertise in legal issues
involving Inuit rights, constitutional law,
the implementation of the NLCA and
related areas. As with any organization
that has an in-house legal department,
some of the department’s files are
referred to outside counsel.

The Department of Legal Services
has had four main areas of responsibility
over the last year:

Corporate Legal Support
A primary focus of the NTI legal
department is to provide corporate
legal support to NTL This includes
the provision of ongoing legal advice

ayungittutik maligaliurnirmik Inuit ayun-
ngityutaini, maligakyualirinirmi, hivu-
muriniani Nunatarutip Angirutanik turan-
gayuniglu hapkununga. Allatut timitut
maligaliuqtiqaqtunik inmingni, ilangit
havaakhat tuniyauvaktut maligaliugtinut
hilataaniitunut.

Maligaliuqtit kamayiulluaqtut
hitamani havaariyauyuni ukiunguyumi:

Timivyumut Maligatigut
Ikayurniq

Havaarilluagaat Tunngavitkuni Maligaliugtita
timiuyumut ikayuqturniq Nunavut
Tunngavitkunut. Taimaa ubluq tamaat
maligaliurinirmi uqaujipluta munaqtiinnut
Tunngavitkut turangayunut ublumit ublu-
mut aulaniannut timiuniannullu Nunavut
Tunngavitkut, uvvalu piliriplugit timiunir-
mut kantranullu turangayut uvvalu havak-
tulirinirmut.

Maligaliurniq

Nunavut Tunngavitkut maligaliugtit
iniqarluaqtut naunairhimaniarhutik Inuit
ayunngitjutait pimmariyauyariakhaita
nutaanik maligaliurnirmi hivumuriyau-
tilugu Angirut. Hapkua ilangit:

¢ Nunavut Umayulirinirmut Maligaq
Nunavut Tunngavitkut maligaliuqtit
ikayuqtuqpiaqtut havaktunut katimayi-
galaanut Nunavut Gavamatkunginit
Nunavut Umayunik Munaqtinit iniqtiri-
tilugit nutaamik Umayunut
Maligakhamik Nunavunmut. Nutaaq
Umayunut Maligak, Quinmit angig-
tauyuq Tisampa 2003-mi, ikpingnaqtuq
Inuinnanut hviumurutaungmat Inuit
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Aba A0 e Lebenitd to the management of NTI on matters
PLACHMNG? bLMD 5L Qo BT necessary to the day to day operations
<qJr and governance of NTI, as well as
attending to corporate and contractual
matters and employee relations.

angunahuarnirmut ayungitjutainik
Nunavut Nunatarutip Angirutatigut
uvvalu ilautingmata Inuit
Qauyimayatugangit.
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* Nunavunmi Avatiliriyit uvvalu
Nunavunmi Parnaiyiit
Havaktut katimayigalaangurhimayut kiv-
gaqtuiyut gavamatuqatkunik aviktuhi-
mayumilu gavamatkunik uvvalu
Tunngavitkuni maligaliuqtiinit June 2002-
ngutillugu munarhiniarhutik maliganik
atangiqtutauniaqtunik Nunavunmi
Avatiliryitkunik Parnaiyaiyiniglu.
Malgialiugtit havaqatigittiagait iniqtig-
taulilugu una maligak kingulirmi ukiumi.

Development of Legislation
The NTI legal department has a primary
role in ensuring that Inuit rights are
respected in the development of new
legislation to implement the NLCA.
Some examples are provided:

* The Nunavut Wildlife Act
The NTI legal department devoted
significant resources to a working
group with the GN and the NWMB on
the development of a new Wildlife Act Aivautit
for Nunavut. The new Wildlife Act, Inigagtut Nunavut Tunngavitkut maligali-
which received Royal Assent in uqtit hivittuyumik allanut pilirianut atatju-
December 2003, is extremely important tauyunik gavamatuqatkunut Nunavullu
for Inuit because it implements Inuit gavamainnut, ilautilugit hapkua:
harvesting rights under the NLCA and
incorporates Inuit Qaujimajatugangit.
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¢ Hivumurinirmut Kantrak
Nunavut Tunngavitkut maligaliugtit
iniqarluaqtut Hivumurinirmut
Kantragup nutaanguqtirniani, Nunavut
Gavamatkungit Nunavut Tunngavitkullu

* NIRB and NPC
A working group consisting of repre-
sentatives from the federal and territori-
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al governments and the NTI legal
department was formed in June 2002 to
supervise the drafting of legislation to
govern the activities of NPC and NIRB.
The department was closely involved
with the development of this legislation
over the last year
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pinahuaqtilugit gavamatugqatkunit
uqariyaunmik tungmigauniaqtunik hivu-
muqtaugpiarniata Nunavut Nunatarutip
Angiruta kiuyutikhamiglu iliharnirmut
ihariagiyauyunik Inungnit.

* Kanatami Umayuliriyinit Hapum-

mivikhanik Inungnut Aktumaniaq-
tunit Pivaalliutikhaitigut Angirut
Maligaliugtit akuni ikayuqturhimaliqtut
maligaliurinikkut Nunavut Tunngavitkut
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Negotiations

The role of the NTT legal department
extends to numerous other processes and
initiatives that connect NTI to the
federal and Nunavut governments,
including the following examples:

* Implementation Contract
The NTT legal department has a central
role in the Implementation Contract
renewal negotiations, which involve the
GN and NTT seeking federal commit-
ment to concrete steps that will pro-
mote full implementation of the
NLCA and address training needs for
Inuit.

* Canadian Wildlife Service
Conservation Areas IIBA
The department has provided ongoing
legal advice and assistance to NTT's
Implementation Department and the
RIAs in negotiations with the
Canadian Wildlife Service toward an
Umbrella IIBA for National Wildlife
Areas and Migratory Bird Sanctuaries
in Nunavut.

Litigation

The NTI legal department continues to
bring significant issues involving Inuit
rights before the courts, including the
following examples:

¢ Firearms Act Challenge
Litigation challenging the Firearms Act
and regulations as violating Inuit

Hivumuriyiinnut Aviktuhimayunilu
Inuit Katujigatigiinut aivarutaini tapku-
nani Kanatami Umayuliriyitkuni
[luingayukahmik Inungnut
Aktumaniaqtunit Pivaalliutikhaitigut
Angirutikhamik Kanatalimaamik
Umayugarvikhanik uvvalu Tingmianut
Ivvavikhanik Nuanvunmi.

Palihimagqipkainiq

Nunavut Tunngavitkut maligaliuqtit hivu-
murihimaqtut ikpingnaqtunik turangayu-
nik [nuit ayungitjutainnut palihim-
iginikkut, hapkua ilautilugit:

* Hiqqutit Maligaannik Akigaqtuiniq
Palhimiaqipkainiq akigaqturhugu
Hiqqutit Maligaat atuagaallu ahiguqtuing-
mat Inuit angunahuarnirmut ayungitju-
tainik huli aulayuq aulagtirutaanit June
2000-mi. Tisampa 2002-mi, Tunngavitkut
maligaliuqtit thuaqtumik piyut hadjakaf-
fuk nuqarunmik laisiniunmut tiitgarnir-
miglu hiqqutinik turangayunik Inungnut.
July 2003-mi, Apirhuiyit tiliuriyut
Nunavunmiunguugq Inuit piyariaganginni-
at aulaniaqtuq Nunavut Tunngavitkut pali-
himiqutaat tuhaqgaqtautinagu.
Maligaliuqtit aghuurhimaqtut uqaqatigi-
himaarhugit Gavamangit Kanatap pali-
himigihimaittumik iniriagani.

* Manitoba/Saskatchewan Dene
Kaliigiitunit Akigaqtuiniq
Palihimiqutingit 1992-mi tapkunanga
Manitoba-mi Sasakatchewan-milu Dene-
nit gavamatuqatkunik Nunavut
Tunngavitkuniglu ihuigiplugu iniqtirnia
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harvesting rights has continued follow-
ing the commencement of legal action
in June 2000. In December 2002, the
NTTI legal department was successful in
obtaining an interim injunction stay-

tration requirements as they relate to
Inuit in Nunavut. In July 2003, the
Court ordered that the exemption for
Nunavut Inuit will continue until
NTT's main lawsuit is heard. The
department continued in its efforts to
promote discussions with the
Government of Canada about reaching
an out of court settlement.
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* Manitoba/Saskatchewan Dene
Overlap Litigation
The court cases brought in 1992 by
Manitoba and Saskatchewan Dene
against the federal government and
NTTI opposing the finalization of the
NLCA remain before the courts. The
NTI legal department met on a num-
ber of occasions with federal officials
who advised that the federal govern-
ment has made some significant pro-
posals to the Manitoba Dene that
might include entitlements within
Nunavut. The department will contin-
ue to work closely with the Kivalliq
Inuit Association (KivIA) and the GN
to ensure that Inuit and Nunavut
rights and interests are respected.
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Nunavut Nunatarutata Angiruta huli
apirhuiyiniittuq. Tunngavitkut maligali-
uqtit katimaqatigiqattaqtait gavamatugan-
guni atanguyavalluit uqaqtunik gava-
matuqatkunguuq himautikhaliugtut
Manitobamiunut Dene-nut piyaarung-
nahiniarunarhiut Nunavut iluani.
Maligaliuqgtit havaqatigittiarhimaarniagait
Kivallirmi Inuit Katujiqatigiingit
Nunavunmilu Gavamatkut naunaittumik
Inuit Nunavullu ayungitjutait piumayaillu
pimmariyauqulugit.

INULIRINIQ
ILITQUHILIRINIRLU

Inuliriyit Ilitquhiliryillu havakhimaaqtut
hivumuriplugu Nakataa 32 Nunavut
Nunatarutaani. Umanga tunngavingmit,
havaktut kulini hivulliuganik naunaig-
tavhimayunik Nunavut Tunngavitkut
Katimayiinnit. Hapkuanguyut:

* Uqauhiit uvvalu Ilinniarniq (Inuktitut
sikurvini, Nunavut [linniarnirmut Maligaat)

* Inuit Qaujimajatuqangit

* Nunalingni Inuhiriingniq (Qauma
hannguniaqtuq Mammittirrut)

* Anniaqtaliniq (Iglukpakhamik
Imilayarvikhamik, Inmiguugqtailiniq,
Inuit timikluktiqaqtut)

+ Iglutigut (Iglutigut Apquhiugaq kiutjutikhaq
iglukhailiurnirmut, qanurinniq inugiak-
pallaarnirmit)

* Inutuqaliriniq (Inutudait igluit
inutquakhaahiutallu)
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SOCIAL AND
CULTURAL
DEVELOPMENT

The Social and Cultural Development
Department works toward implementing
Article 32 of the NLCA. From this foun-
dation, the department works on 10 pri-
ority areas identified by the NTI Board
of Directors. They include:

¢ Language & Education (Inuktitut in
schools, Nunavut Education Act)

* [nuit Qaujimajatuqangit (Inuit
Traditional Knowledge and Cultural
Values)

¢« Community Wellness (Qauma Mobile
Treatment Project)

¢ Health (Creation of a Drug & Alcohol
Treatment Centre, Suicide Prevention,
Inuit facing Disabilities)

* Housing (Housing Strategy to address
the lack of housing, side-effects of
overcrowding)

o Elder Issues (Elder housing and pension
supplements)

* Annual Report on Inuit Culture and
Society (Annual Report for 2002/03 is
currently printed)

* Article 2

* Cultural Expression (specific Social &
Cultural policy development, such as
Education and Inuktitut Language,
Federal Legislation that affects Inuit
social and cultural conditions, such as
Gun Control Legislation)

o Justice (Access to legal services and
family violence|

+ Ukiuq Tamarhiut Inuit [litquhingittigut
Inuhitigullu ( 200203 hadja makpigangug-
tigtauyuq)

* Nakataq 32

« [litquhiniq Takuhiuriniq (turangayut
Inulirinirmut Hitquhilirinirmullu atua-
gakhamik, uktutigilugik Ilinniarniq
uvvalu Inuktitut Ugauhiit, Gavamatuqatkut
Maligangit aktumayut Inuit inuhiinnut
ilitquhiginnully, uktutigilugu
Hiqqutitigut Maligaq)

* Atjigiiktitauniq (Piyaarniq maligaliuqtinik
qatangugatigiinullu annirtiginiq)

Tlangit angiyut iniqtauyut 2003-2004-mi
hapkuanguvut:

Ukiuq Tamarhiut
* Inigtauyuq 2002-2003-mut Ukiug
Tamarhiut

Iglutigut

* Timiutyutikhat atiliuqtauyut Nunavut
Gavamatkunginit timigariami
Havagqatigiikniaqtunik kiunahuarlugu
iglukhailliurniq Nunavunmi

+ [lauliqtugut ukunani Building
Connections-ni Nunavunmi, Kanatami
Nunagaqqagqtut Igluliriyiinni, Kanatami
Iglunik Nutaangugtirinirmut Timiuyuni.

Inmiguugqtailirnirmut

Katimayit

* Nunavut Tunngavitkut havagatigiyait
Nunavut Gavamatkungit allallu timiuyut
Nunavunmi Iniqtiriyami Iksaksimagit
Inuusimi Inmiguugqtailinirmut
Katimayini. Tunngavitkut ilauginnaqtut
ukunani Katimayini.
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Some of our major accomplishments for
2003/04 are as follows:

Annual Report
+ Completion of the 2002-2003 Annual
Report

Housing

¢ Terms of Reference signed with the
GN to form a joint Working Group to
address the housing crisis Nunavut is
facing

* Membership in Building Connections
in Nunavut, National Aboriginal
Housing Association and Canadian
Housing Renewal Association.

Suicide Prevention Council

* NTI worked with the GN and other
agencies in Nunavut to develop the
Tksaksimagit Inuusimi Suicide
Prevention Council. NT1 is a full par-
ticipating member on this Council.

Non-Insured Health

Benefits

* Lobbied against the federal govern-
ments initiative to have NIHB recipi-
ents sign consent forms. The initiative
was dropped.

Disabilities

s Established two staff positions to work
on the disabilities file.

¢ A disabilities task force was established
and an initial meeting was held.

Education

* NTI made a submission on the Official
Languages Act, Education Act and the
Liquor Act.
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Insuranskuungittut

Anniaqtailirnirmut Ikayuutit

* Thuigiplugu gavamatugqatkut piliriangat
Insuranskuungittutigut pivaktunik atili-
urinahuaqtilugit angirutinik. Hamna
taimaqtauvaktug

Timiklungniq

* Havaktiniktuq malruungnik havak-
tukhanik timiklungnikkut.

* Timiklungnikkut tiliugtauyut katimayi-
galaanguqtut hivullirmiglu katimaplutik.

Ilinniarniq

* Nunavut Tunngavitkut uqarhimayut
hapkununa Ilittarimayauyut Uqauhiit
Maligaitgut, [llinarniup Maligaatigut,
uvvalu Imngit Maligaatigut.

* Nunavut Tunngavitkut ilauligtut
Havaktuni Katimayigalaani Ugauhiq
[lihaitjutikhaliriuni.

* Inuktitut Ilihagakhaliurniq — Nunavut
Tunngavitkut havakhimayait Inuit
Katujiqatigiit apquhiugarmik qinirhiatju-
tikhamik Inuktitut Ilihagakhaliurutikhanik

* Nunavut Tunngavitkut apquhiugaliulir-
miut allanguqtauyangani Sikugtittiyik-
hangurnirmut ilihaganik ilihaiyami
Inuktitut uqauyuktunik sikuqtittiyinik
kayumitqiamik.

* Nunavut Tunngavitkut apquhiuliqtullu
Taiguyukhinirmut. Imailiuligtugut ami-
gaiqyumigangini taiguyuktut inuit
Nunavunmi.

* Nunavut Tunngavitkut ilauyut Inuktitut
lliharvikhamik Havaktunik
Katimayigalaani Gavamatkullu.
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¢ NTI became a member of the
Language of Instruction Working
Group.

* NTI worked on a strategy with the
RIAs to find funding for Inuktitut
Curriculum Development.

* NTI is developing a strategy to change
the Teacher Education Program to train
more qualified Inuktitut speaking
teachers at a faster rate.

¢ NTI is developing a Literacy Strategy to
increase the number of literate people
in Nunavut.

¢ NTI is involved in the Inuktitut School
Working Group with the GN.

Language

* NTI is setting Language priorities for
the National Inuit Languages
Committee.

* Article 32

Uqahiit

* Nunavut Tunngavitkut Uqauhitigut hivul-
livgaliuriliqtut Kanatami Inuit Ugauhiit
Katimayigalaanginnut.

Nakataq 32

* Timiutjutikhait Katimayigalaakhat
Nakataliriniaqtut 32-mik atiliugtauyuq,

* Nunavut Tunngavitkut havaqatigiyumili-
gait aviktuhimayuni Inuit Katujiqatigiinngit
hapkuninga.

Qauma hannguniaqtuq

Mammittirutikhaq

¢ Amigaitunik miliat talamik kantrakhanik-
tugut tapkunanga Aboriginal Healing
Foundation-kunit nunalingni mammit-
tirutikhaqaquplugit naglihaarhimayut
sikurvini anniqtauhimayut.
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¢ Terms of Reference for the Article 32
Working Group were signed off.

* NTI began to work more closely with
the RIAs on file responsibilities.

Qauma Mobile Treatment

Program

* Secured a multi-million dollar contract
with the Aboriginal Healing
Foundation to provide community-
based counseling services for the sur-
vivors of residential school abuse.

* First intake of survivors received coun-
selling in Igloolik.

Although not all accomplishments are
listed, work in our priority areas is
ongoing and we hope to realize future
accomplishments in the 2004/05 fiscal year.

WILDLIFE

The Wildlife Department had a busy
year. The department now has six
full-time staff positions, with the head
office in Rankin Inlet and support
offices in Iqaluit and Cambridge Bay.

A review was conducted for the
Wildlife Department in March 2003.
The review examined NTT's obligations
and responsibilities for wildlife matters
and looked at the current activities of
the Wildlife Department and how their
work is prioritized. The gap between
obligations and activities was examined
and we looked at steps that could be
taken to fill the gaps. The review also
helped the department identify key
priorities, which include:
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« Hivulliit naglihaarhimayut ikayuqtauyut
Iglulingmi.

Taimaita iniqtauhimayut titigaqtaungitkalu-
arhutik, havaavut hivulliugani nutqayuittut
niriuqtugullu iniqtakhaptingnik 2004-2005-mi.

UMAYULIRINIQ

Umayuliriyitkut havakpiaqtut umani ukiu-

mi. Uvani havaarvingmi siksinik havak-

tiniktugut tamaat havaktuni, afisilluaq

Kangirhinirmiittuq ikayuqtuqtunik

afisiqarhuni Ikaluktuttiami Iqalungnilu.

Thivriurivaktut umayuliryitkunik

March 2003-mi. Thiviruhugit Nunavut

Tunngavitkut havariyait kamagiyaillu

umayut mighaagut ihivrivhugillu hadja

piliriariyauyut Umayuliriyitkunit ganurlu

havaakhamingnik hivulliurivakgiakhaita.

Ungahiinniit havaakhat piliriariyauyullu

ihivriutauplutik ginirhutalu qanuruliuru-

tikhanik ingahigiikniit kakliyaagini.

Thivriurinirlu naunaigutiugq umayuliriy-

itkunut hivulliugauyukhanik, hapkuanguvut:

* Inirnia Umayulirinirmut Maligaq

* Iniqtiqpaliania Nunavunmi
ikaluliritjutikhat

* [launiq hivumururinirmi kantramik
aivaqtilugit mighaagut: An'ngunahuagtit/
Avikturhimayuni Umayuliryit Timiit
manikhautaitigut

+ [launiq iniqtiriuni nannunik munarhitju-
tikhamik/Kanigghiatjutikhanik

* Iniqtiqpaliania tuhaumatittinirmut
apqutikhamik

* Hivulliuriniq an'ngunahuarnikkut

* Ikayuqturlugu Nunavut Tunngavitkut
akigaqtuityutaani gavamatugatkut
hiqqutitigut maligarmik

* Nunalingni tunngayunik munarhiniq
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¢ Completion of Wildlife Act

¢ Development of Nunavut fisheries

* Participation in Implementation
Contract negotiations re: HTO/RWO
funding

* Participation in completion of polar
bear management Memorandums-of-
Understanding (MOUs)

* Development of communication
strategy for department

* Leadership in hunting techniques

* Support for NTT's legal action on feder-

al firearms legislation

» Community-based management

* Ensuring Nunavut's involvement in
Species At Risk legislation

* Co-ordination with and improving the
effectiveness of the NWMB

* Co-ordination with the regions
through the Wildlife Policy Advisory
Committee

* Leadership in transboundary wildlife
issues

* Providing wildlife perspective on min-
ing issues in Nunavut

* Participation in national and interna-
tional wildlife issues

The review identified three main

options for the department’s mandate:

* Option 1 Act as a watchdog for Inuit
rights under the NLCA;

* Option 2 Act as a watchdog for Inuit
rights while advocating on behalf of
Inuit;

* Option 3: Act as a watchdog for Inuit
rights, advocate on behalf of Inuit and
initiate projects and support programs.

The department acquired the necessary
new staff and chose to operate within
Option 3.

« [launiaquplugu Nunavut Umayut
Nunnguyugittuni Hapirnarhiuni mali-
galirinirmut

* Havaqatigilugit nakuhimyumigahuarni-
anut aulaniata Nunavunmi Umayunik
Munagtit Katimayiit

+ Havaqatigilugit aviktuhimayut apqutig-
ilugit Umayutigut Atuagaliriyitkut

* Hivuliuriniq galiriiktuni kiklilirinirmi
umayut mighaagut

* Umayulirinirmik nipliqpagluni uyagaqhi-
urniup mighaagut Nunavunmi Ilauniq
nunalimaami hilaryuamilu umayulirinirmi

Thivriuriniq naunairhiuq pingahunik atug-

taqtunik havaarviup pitjutigiyaanik:

* Hivulliq Munaqtiuluta Inuit ayun-
gitjutinginnik Nunavut Nunatarutata
Angirutagut;

* Tuglia: Munaqtiuluta Inuit ayun-
gitjutinginnik huli pitjutigilugit Inuit;

* Pingahuat: Munaqtiuluta [nuit ayun-
gitjutinginnik, pitjutigilugillu Inuit
uvvalu aularutiqattarluta huliahanik
ikayugqturlugillu aulayut.

Havaarvik nutaanik ihariagiyaminik havak-
tinikkami aulayumayut aulalutik Pingahuat
aturlugu.

Nutaaq Umayuliritjut Maligaq qangiq-
tauyuq Tisampa 2003-mi. Nunavut
Tunngavitkut Nunavunmi Umayunik
Munagqtit Katimayillu Nunavut
Gavamatkungillu ikayuqtut maligakhali-
urnirmi. Atuqtauyuq maligaliurnirmi
Maligarlu ikpingnaqtuk iniqtauyk hivullik-
pagpiagunmat Inuit ilauttiarmata mali-
gakhaliugtuni. Umayulirinirmut Maligap
aturutikhait hadja havaktauyut. Nunavut
Tunngavitkut ahiit havaqatigiligait
Nunavunmi Umayunik Munagqtit
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The new Wildlife Act passed in
December 2003. NTI, along with NWMB
and the GN helped create the legislation.
The process and the Act were important
accomplishments in that it was the first
time Inuit played a key role in the actual
development of legislation. The develop-
ment of the Wildlife Act's regulations is
now underway. NTI is again working
with NWMB and the GI although the
RWOs and the HTOs are also involved in
this process. The Act and its regulations
are scheduled to come into force January
2005.

Hard work, research and co-opera-
tion between stakeholders is also helping
Nunavut's young fishery develop its vast
potential. The fishery will play a key
role in the successful diversification of
Nunavut’s economy. To this end, NTI
made a presentation before the Senate
Standing Committee on Fisheries in
September 2003 illustrating that Nunavut
is treated unfairly by Canada when allo-
cating quotas. In January 2004, NTI
hired a Fisheries Advisor to work full-
time on this file.

The department participated in the
community consultations for the signing
of the polar bear management MOUs.
Our role was to ensure that views of all
community members were heard, that
the MOUs did not contradict the NLCA
and that Inuit Qaujimajatuqangit would
be used in the drafting of the MOUs.

The department also took a leading
role in the development of hunting tech-
niques to ensure proper methods of
hunting species are used and that cur-
rent methods be improved when neces-
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Katimayiit Nunavut Gavamatkungillu,
tapkualu Aviktuhimayuni Umayuliriyit
Timingit An'ngunahuaqtillu Timingit
ilauliqtut. Maligaq aturutikhaillu atug-
tauligtuhauyut Januali 2005-mi.

Arhullu havangniq qauyihainiq
havaqatigiiknirlu ikayuqtuligtut Nunavut
ikalukhiurutikhaa havaktautilugu.
Ikalukhiurniq angiyumik inigarniaqtuq
nakuuyumik angmaqtirutaani Nunavut
maniliurniata. Uvuna, Nunavut Tunngavitkut
uqarhimayut Gavamatugatkut Katimay-
igalaanginut Ikalukhiurnikkut Saptampa
2003-ngutilugu uqarhutik Nunavut atjigiik-
titauyuittut Kanatamit ikalligiyauttaqtunik
naunaiyaigangamik. Januali 2004-mi,
Nunavut Tunngavitkut Tkalukhiurnikkut
Ugautjiyikhamik piyut haffuminga
havaaqainaqtuhamik.

Umayuliriyitkut ilauyullu nunalingnit
tuhaqtitauyunit atiliurniagut nannut
munarniata kangighiatyutikhanganik.
Inigiaqqut tuhaquyauplugit nunalingmiut
ihumait, kangighiatyutikharlu akigaqtuing-
inmangat Nunavut Nunatarutata
Angirutanik tapkualu Inuit Qauyimaja-
tunqgangit atuqtauniaquplugit kangiqhi-
atyutikhami.

Unalu havaarvik hivulliuriyuq
inigtirinianik an'ngunahuarutinik nau-
naithimannaqtumik ihuaqtut an'ngu-
nahuarutit atuqtauquplugit tapkualu hadja
atuqtauvaktut nakuuhiyumiquplugit ayur-
nangitpat. Ukturhutiglu nutaanik hiqqu-
tinik gilalugarhiurnaqtilugu aiviniglu,
nutaamiglu unaarmik arvirhiurutikhak
naunaiqtaupluni nunalingnilu tunngayunik
munarhiniq qilaluganik.
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sary. Projects included a proposal to test
new rifles during narwhal and walrus
hunts, the identification of a new har-
poon to hunt bowhead whale and the
community-based management of nar-
whal.

The Species at Risk Act will affect
all Canadians. NTT's work in this area
will be ongoing as species are added to
the list. One of the species identified is
the Cumberland Sound beluga. The
department is working closely with
Department of Fisheries and Oceans
(DFO) on a recovery strategy for
Cumberland Sound beluga.

The department is working with
RWO and NWMB staff to implement a
centralized payroll system for HTOs and
RWOs.

Umayut Nunnguyugittuni
Hapirnarhiuni Maligaq aktuumaniaqtuq
tamainnut Kanatamiunut. Nunavut
Tunngavitkut havaangit aulahimaarniaqtut
umayut allat ilautiyauhimaqtilugit umuna
Nunnguyugittunut. Atauhiq umayuq nau-
naiqtauyuq Cumberland Sound gilalugait.
Havaktut havaqatigiittiaqtait Kanatami
Imarmiutaliriyitkut utigpallianihaaginut
Cumberland Sound gilalugait.

Tunngavitkuni Umayuliriyitkut
havaqatigiyait Aviktuhimayuni
Umayuliriyit tapkualu Nunavunmi
Umayunik Munaqtit Katimayiit havaktiit
atuqtauliriagani atauhiq akiliuhiag-
tarvikhaq An'ngunahuaqtit Umayuliriyillu
Katimayiit nakuhiyumigarhuarhugit
munarhitjutit manngillu.
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bALM "¢ 00D D*Lé\dS NMIN* ™o

ProdUPLeSNds Dotb* (DL dPLa . NNBHINT PabYAC boAcl-
0t e AYANC 50 D¢ DMLANE NM9N e NP Lo 31,
2004-14 AL Dotbire o)L AP oL AYNPyDLot (AdNede
Pabbtd ) Lo Pabbabbentd)t b ede™C IGJI (DY,
AL (dd PabYAC TR0 DotbLC bLMYDHCA db*C
UIbALDYL DCNPDELE DES LA AALMYN ot
NPNradbicTs  boAMLILNIE PabyAC Dotb*(PPLo M Letore
BORNELLSC

BORNACDEC Pabbot Lt ot ball (LA*e Pabbonidof
BORACT e BORN PN Lelb A (A LelAC Lelble ALY
SatPLbCadbicN et dlo BOPNNAAdbicT? PrPdNse
PabrAC D chr ot PPN PadbAC P D
NNSEDPLaC A PORCHM oL LC bdra A (AL PaAbS
BORNED e, PO LNY, NPOPLYe AbINDLLC Pofre N
Dothot A Ac™ ot Db*LIc* Lo NNGP P PabbAC
DA Dotbe®, PaAyt BDRNEDe e HDRNECD AU
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acDCHPLYe AUNBDP (DN, Lo BRSO LN (Lot PabbAC
DA Datb™ ' DADPLEE PIRANGEAe,

AALD®I (dd PaAbt DD o Mot Dotbe Pl
AL (LA NNBIN e NNS*(DPLYe, DhePL (oAt
FabbdN e boAcenLUC NTINMFDNe NPPL SN Lo 31,
2004-1, CALA*0* 0 (P PabbidNen™s €GJI0 (%
AL EPPLIE ba (T DI Lt ot Padbeno
>atb*< bl dbioc o,

AcCaDPLI Pabbenrent
AbDOAS, 0a D¢
<o 10, 2004
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To the Board Of Directors of Nunavut Tunngavik Incorporated

We have audited the statement of financial position of Nunavut
Tunngavik Incorporated as at March 31, 2004, and the statements
of operations, changes in net assets and cash flows for the year
then ended. These financial statements are the responsibility of
management. Our responsibility is to express an opinion on these
financial statements based on our audit.

We conducted our audit in accordance with Canadian gener-
ally accepted auditing standards. Those standards require that we
plan and perform an audit to obtain reasonable assurance whether
the financial statements are free of material misstatement. An
audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also
includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall
financial statement presentation.

In our opinion, these financial statements present fairly, in all
material respects, the financial position of the company as at
March 31, 2004 and the results of its operations and its cash flows
for the year then ended in accordance with Canadian generally
accepted accounting principles.

CHARTERED ACCOUNTANTS
Iqaluit, Nunavut
June 10, 2004
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PabDYAC boAc™o™ o Pob¢ L™ 31, 2004
STATEMENT OF FINANCIAL POSITION AS AT MARCH 31, 2004

AdNPoe ASSETS
Lol AWNPMe CURRENT ASSETS 2004 2003
PabYAC VL PabbcDP(PbAa ®) Cash and temporary investments $ 5,382,083 $ 4,266,879
YNSRI ONNS Accounts receivable 733,313 741,821
Arade™C 00D <Kt ot Due from Nunavut Trust 967,859 9,505
Arade™C AoAS D*NNEdot o PadbidNo® Due from Inuit Implementation Fund 146,796 63,148
Aradc™ 00D A*adbAC AbI/EONR o Due from Nunavut Elders Benefit Plan 282,724 142,143
Arade™S 002 oM AbdY ot Due from Nunavut Hunters Income Support 497,034 201,519
Arade™ 0aDC A TSI Due from Tunngavik Benefits Inc. 165,259 0
AT A PIPMrLLT? AhSCe Current portion of loan receivable 30,667 0
PAEDPLEMIE PHhAC Prepaid expenses 169,861 397 461
8,375,596 5,822,476
DD ArDed® (NN 3) LOANS RECEIVABLE (Note 3) 4073333 4,104,000
PabbedS AR (NNbere 4) INVESTMENTS (Note 4) 10 10
ASREINTS AN (NN 2 Lo 5) PROPERTY AND EQUIPMENT (Notes 2 and 5) 2,383,625 2,305,330
$ 14,832,564 $ 12,231,816

PelNAC PSNBNMA
Lol dP®)ndboCi e

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES

Pendc™C PP

Accounts payable and accrued liabilities

$ 2,600,967

$ 2753635

PHURALRDPLNC Pabithefe Deferred revenue 343,693 709,567
dorade™t AoAS b RBAM® of Due to Regional Inuit Associations 2,831,585 1,090,448
dorade™e DMAN" ¢ AbR*(>L) o0 Due to Tunngavik Benefits Inc. 0 124721
dornde™t AoAS AINAG o <N o Due to Inuit Heritage Trust 199,943 0
AM AT AMC ddo D% Current portion of long term debt 4134924 3,900,871
10,111,112 8,579,248
QoD QBECT (NNbre 8) LONG TERM DEBT (Note 8) 7,965,076 12,153,129
18,076,188 20,732,377
bN“oM AN C NET ASSETS
APINLE dPdatr Ly e Invested in capital assets 2383,025 2,305,330
DRPLEC 00D KKt (NNHAC 6) Capital loans from Nunavut Trust (Note 6) 110,829,270 81,450,962
APhAC Deficit (116,456,519) (92,256,853)
(3,243,624) (8,500,561)

$ 14,832,564

$ 12,231,816

SrEOPLE bNLMoYAPPROVED BY THE BOARD:

bNL*/Director

bNL*/Director
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PotbP(I¢ boAc o ot P (PLd< L 31, 2004
STATEMENT OF OPERATIONS FOR THE YEAR ENDED MARCH 31, 2004
PabbdarLy e REVENUES 2004 2003
ALY 00 D¢ <KLKMMbdo Distribution from Nunavut Trust § 9673237 § 894242
AbPqrCae Contributions 0 27,023
LYL® APl ING Annual fees 256,295 223,899
0a(PNot CNe* Padbdire Concession agreement income 1,082,556 822,403
PIDEDILLot Interest income 371,625 393175
et Padbdot Other income 311,698 234,206
AP ot-AocnPIbd o L¥)C PabyAC Special projects - DIAND funded 0 330,864
A bIYNPNet - NN 1T Other special projects - Schedule 1 141,554 510,895
11,836,965 3,436,707
PHPradcs EXPENSES
AbdP 4o Contributions:
WL AoAC bI NN o Regional Inuit Associations 13,495,012 13,099,988
I"MANT o¢ AbNR(DR) ¢ NMIN™ o Tunngavik Benefits Inc. 1,000,000 1,000,000
AoA® AINAG "o <L o° Inuit Heritage Trust 799,773 776,916
4P o Other 900,907 845,064
A>T PHhAC Bad debts 35,280 129,003
sacvot N0 Community Tours 86,828 88,229
Arebdt ddo I D*IL*PoC Amortization 447,089 400,441
o?<* NN I Elections 137,470 0
bNLE*)*L <N o¢ Honoraria 255,577 226,219
PITBA APHLo " o Interest 724,031 750,010
NNFA* ¢ dPendc™ o Office expense 917,798 912,293
Dbl lebios ¢ M Acdyo o0 Printing and advertising 380,452 240,531
Nradbiot™of AcPyd TP PD Lo of Provision for related party advances 0 452,065
BORLA b dbio IS AbI*No s PDIC Professional and consulting fees 2,002,140 1,435,540
o"MPNo° Relocation 107,392 61,908
A SRt D% I PLINY o Rent and utilities 1,599,436 1,532,786
AbaAr*Not PPMRAC AL AR 0 Salaries and employee benefits 9,356,553 8,381,105
NPNACLC dPendc Shipping and delivery 111,618 92,339
DN INTAY L Travel and accommodation 2,881,745 2712222
AP ot-AocnPIbd o L¥)C PabyAC Special projects - DIAND funded 0 335,359
Aot NN NN - NS 1T Other special projects - Schedule 1 719,235 800,838
35,958,336 34,273 456
PUPALYE Pendct EXCESS EXPENSES $(24,121,371) $(30,836,749)
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PabPI¢ boAcMo ot P P4 L 31, 2004
STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED MARCH 31, 2004

2004

2003

AALPACDE
PadiAC

Unrestricted
Fund

N
4PHN Ae

Invested in
Capital Assets

PP
AL TS
Capital
Loans

qared're AP/BALANCE, OPENING

$(92,256,853)

$ 2,305,330

$ 81,450,962

$ (8,500,561)

$ (1,437,206)

>HCaO¢ dPendct

Excess expenses (24121.371) 0 0 (24121 371) (30,836,749)
DBIEPPLIE e

Amortization 447089 (447 ,089) 0 0 0
AN DADC

Purchase of equipment (525,384) 525,384 0 0 0
DBEPPLE 02D KKNM0*

Loans advanced from Nunavut Trust 0 0 29,378,308 29,378 308 25,205,508
ANPNC 4L FDNMINATE

Repayment of negotiating loans 0 0 0 0 (1,432,114)

4redy, A*de/BALANCE, CLOSING

$ (116,456,519)

$ 2383625

$ 110,829,270

$ (3,243,624)

$ (8,500,561)
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STATEMENT OF CASH FLOWS FOR THE YEAR ENDED MARCH 31, 2004

PabbAC dabb [O¥D Ldo\):
PP a®) o PPNRAC

Cash provided by (used for):
OPERATING ACTIVITIES

4GJCLIDE Dotb™

ANNUAL REPORT
UKIUMUT UNIPKAAGIT
2004 2003

DU DL dendct

Excess expenses

$(24,121,371)

$(30,836,749)

Pa byl db o4O

Items not requiring cash:

Ar¢dire Do dt PP <ot Amortization 447 089 400 441
(23,674,282 (30,436,308)
o by ALY Ldotl (D% <Prhe>rL Nt Cash provided by (used for) changes in
Pabbcnatc? PN non-cash working capital:
PARBA>C Accounts receivable 8,507 (400,229)
ADrAdct AoAS D NNCde™ o Pabbo® Due from Inuit Implementation Fund (83,048) 654,343
ADEAdEt 00D AadBAC AbINR o Due from Nunavut Elders Benefit Plan (140,581) 3,262
ADEAdEt 00D A¥atC AbINR o Due from Nunavut Hunters Income Support (295,515) (197 897)
ArDLadct 00D Aolentd bNLMY ot Due from Nunavut Social Development Council 0 79,250
ADEA At D*UARS AbLR< (o6 YN o Due from Tunngavik Benefits Inc. (289,986) 124727
doradct AoAC b RBNM o Due to Regional Inuit Associations 1,741,137 1,090 448
APEPLE%)C dPelid A Prepaid expenses 227,601 (21,090)
PANHALEC Pende™ > Accounts payable and accrued liabilities (152,608) 1,204,449
Aradb®Cr 5o D¢ <KNpedo? Due from Nunavut Trust (958,354) 3,948,219
dorade™C AoAC AIMB o <LKNM4do Due to Inuit Heritage Trust 199,943 0
AbDNPAPCANC P DL YN Deferred revenue (365,874) 328 971
(23,783,720) (23,621,855)
Pabr N> 08 Acnd¥xC FINANCING ACTIVITIES
DNCBrLIt 0a>¢ KLNpedo-CLT Loans advanced from Nunavut Trust - net 29378 308 23,773,394
PNENC> R =dC ddoI¢ D*IEDPLC Repayment of long term debt (3,954,000) (5,252,942)
25,424 308 18,520 452
PabbPP(PaAdrPL INVESTING ACTIVITIES
A SRERNPE S AN Acquisition of property and equipment (525,384) (421,581)
T AEPLeC [Pl Lo PabbidNo INCREASE (DECREASE) IN CASH 1,115,204 (5,522,984)
PaDFAC AYNYS AP CASH, OPENING 4,266,879 9,789,863
PabYAS Ao CASH, CLOSING $5,382,083 $4,266,879

64
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BHOALNN NS PabYAC Dotb* (Do Lo 31, 2004
NOTES TO THE FINANCIAL STATEMENTS FOR THE YEAR ENDED MARCH 31, 2004

L ACRO?P> o oA NP>
DTN NIFDLNE

(LA e

005 AN TN AcCabDL oo MM DHPLLE QI ba (T ddn A
Lebd€ PabyediidNbac b<abo'ls LB (tdd DAt dDAN> LN AdLe ¢
IMAPa e LIANNe? DatbNAbLadb®o bNADLac®, PLEIAMN SN Aoclot
WLV dls sacte 00T act™A*PNNtE Lo PR 0NNt
AGPO®IE, N> * N> LN AMSGNNTSNE POLIEND LN AL PN et
AbLDHCA DT o AoAS 0T NI e oabb* Lo oS, Lo (ALY
DD N P b LBIPAR oY, Aor DN ot AL Actdr o
LPLAN "o T oA o boNt Ao cddat Ab NP,

PO AN 4oL
Gdd NP NeCabPPL oM ADDradh®)t 0ad T <Kot (Pabbot). <LK
(K<NRY NP>DHLIC dAnc 23, 1990-T >CNDI®ANE, PULIA SN
0o (bPLYe, <ot Pabbat Paby*Cardecdrndcc® Ao*os 0o
Lo 0o 0o (PNde AN A s LELAE ba(l.

Lt oNt AL oD <Ko, Pablyedn e DIPNCE KLt
Lt ot 4NC KPS d®o Jobb (DL edbrndct P 4N
00 (bPLLS (A4 PPdo PabyAC PADDL OPDEcd"a®) o (b(PrLot
Moot (A4 AP<E <KD PabyAC D*(PE o MLC CALY

APLERENTLM <LK PabbAC o LPHSPLC AT A MY/ a3 Paby cDP(bo I
QUL NN 0 A o AP®IA an et DA, APPhAC M AP#< DA™ S d®)C
PR SN'D PRIt DREOILY <ML o,

2. ALLAP<C PabbenosC
DALMC LlGe ©

PabYAC Do ot Dotbed¥ NabPPLMLC AULbDNoC AbaAr*Not Lt oMt
ba (T P endb®) PabbenoT bLiboe D*PHCadet. boAc™en LiWC
ArAC AR PabbdNred<s PthATS Ao DMADSE PO Do d®do,
(ALA“ 0o, Nabbo e PabyAC DFDohae ot DotbPC AL
a PCOPLYT 0 PGt AALKSDIDNABDANE, A% ANLEL SN,
LP o) boActo Mt CRFIA Qb (N (Ada™¢ o PCP>PLo? Lo
cabdot,

PabbAC D*DorAc ot Dotbt, dULHdAC LA AP et AL*0 ADS,
NNGEPLNLEIE (DIRAN AL cdPLY L Lot a\DPacT PabreneTs
DFPHLAI*) Ao aAa*’Lot Potb DL LN

(a) PabrdRC AcCabPotf¢

NIBEDL PadLAC <LNMt et BORLEDHCI Ac(abDy P dPdDhn dbic o
KNP TLBIE, Pabbedide GPANNIE AP E e AcCabDPLIT < A o®
CNo oo

1. PURPOSE AND NATURE
OF THE ORGANIZATION

General
Nunavut Tunngavik Incorporated (NTI) is incorporated under the Canada
Corporations Act as a not-for-profit company. The objectives of the corporation are to
constitute an open and accountable forum, organized to represent Inuit of all the
regions and communities of Nunavut in a fair and democratic way, that will
safeguard, administer and advance the rights and benefits that belong to the Inuit
of Nunavut as an Aboriginal people so as to promote their economic, social and
cultural well-being through succeeding generations.

The corporation is exempt from income tax under Sec. 149(1)(1) of the Income
Tax Act.

Future Operations

The corporation is a designated beneficiary of the Nunavut Trust ("the Trust”).
The Trust was created on April 23, 1990 to manage on behalf of the Beneficiaries,
capital transfers paid to Inuit of Nunavut pursuant to the NLCA with the
Government of Canada.

Pursuant to the deed of trust, the net income of the Trust as defined by
the Trust Deed is to be distributed to the Beneficiaries. Only net income will be
distributed to the Beneficiaries in order to keep the capital of the Trust intact.

In the early years, the Trust will not have sufficient capital to generate
income to meet the operating expenses of the corporation. A deficit will accumu-
late and will be financed by capital loans from the Trust.

The capital in the Trust will increase with the scheduled land claim settle-
ment receipts. This will enable the Trust to generate more investment income to
distribute to the beneficiaries. Over time, the distributions from the Trust are
expected to exceed the corporation’s operating needs which would enable it to
commence repaying the capital loans.

2. SIGNTFICANT ACCOUNTING
POLICIES

The financial statements have been prepared by management in accordance with
Canadian generally accepted accounting principles. The precise determination of
many assets and liabilities is dependent on future events. As a result, the prepara-
tion of financial statements involves the use of estimates and approximations which
have been made using careful judgement. Actual results could differ from those
estimates and approximations.

The financial statements have, in management’s opinion, been propetly pre-
pared within reasonable limits of materiality and within the framework of the
accounting policies summarized below:




AbP <RI AcCab DO A Podbed+ M 6N AYDPLo
ArDed®ot 50 PabyAC AT AeC AbDad®)¢ o DCRBPLNGLC 4o
@oa MO LM AYD L e ¢ PabbYAC

(b) Pabyo® AP*NAcS

Codd NP (B<od) DotbbiC®I PabredPNPa (ot 0adC ILANC
Pab DN AobNMe il s APPNPPLY O Al 00 ¢ ™A
AbPHCHNNR o6 NTDPNLE, P®I*(D 5N

() A'59NC AN

ASHNT AN NNSEPLBCTE 4PNt %I PL0C dM<HdAC ddod~
PP KPR LS M Aa™ P 0 PCRDPL SN 4o dra*(DbCabd
(A A DLePLL A D®)E PHNR o5 I ALACL SN

00t PNV 00D - 30% Ared b(<cdo o
AN - 5% AT bK< do o

(P AN - 30% AM<hdt bC<do o
AU AN - 20% T bC< do™ o
NabLAC Ao¥of - 10% drdtdt bC< edo o
A4 - 20% e bl oo

AR AP 0¢ - Straight-line over the term of the lease

(d) PaDHFAC QrPC QPHPNC

DAL DI Lol A%abPdot acPCDPLoPYots o Do e

P en¥Cr et Do PadyAC Padbbot > 50¢ Ldao:

s Pabbabbent)l Pabbtdd T NPbAC® ddobo < IPBALN, P3ad)S BAC-
Pod®)C (PP AL Pendct AP DL PANAC PendcS o
BNPPLYS dPthn b Lo PYLCALHPILY Pabb®Cabbod®)C - APLYD
A YL IPPLYE ac DCRDPLNG AN Penlthee A%DLE D Ne
PLDEC (AadiPa™®) PHANC (L4 Pabbens<ic

¢ DGO T ® DAPTI® PabbebrlS PINIC (/ALY DB
s ddobN® PP - TP Cdd PAALC AP o
ERPEEHLE A oot Lo P APt A (dontsf
Penlod® ot (Ltdd DDt IMADAYLLC PPN e o
(AWPP=aSe M o) Ponda? o™ ddoddlt 4P CDPLe ™ o5

o PP AN POYL S SR - (dd NMDRE Ay DetrLe
PIPDEDL I i o Rt I obiodo ot CPNet DPANE AN
PAN g Pabb AN DRANE LPDPLLMt ANl oot
[PID*NPo i M ct] PabbAC ddobo Pthnb o, R P (DrLc
Ao ot o APPCedllic® Pabbot o M*DPLY ACH*N>LN 4Pr<PNa,
ANiraocd (et Cro b L& 31 20047, A% Lo "o 4P DrLYe 4P
BN AL D®C §12,024,433 APNBie<o Nt AP COPLLMIM 5215%-0,
Pabb=P=asod® ANt LA 2007-T, Ac DCPLD LN NPAKY o,
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(a) Revenue Recognition
Distributions of income from the Trust are recognized when declared as a payable
by the Trust. Revenues from concession agreements are recognized over the term of
the agreement.

Contributions are recognized as revenue in the year received or receivable if
the amount to be received can be reasonably estimated and collection is reasonably
assured.

(b) Investments
The company accounts for its investments in NTI Economic and Social Initiatives
Inc. and Tunngavik Benefits Inc. at cost.

(c) Property And Equipment
Property and equipment are recorded at cost. Amortization is provided annually at
rates calculated to write-off the assets over their estimated useful lives as follows:

Automobiles - 30% declining balance

Building - 5% declining balance

Computer equipment - 30% declining balance
Furniture and equipment - 20% declining balance
Artwork - 10% declining balance

Vessels - 20% declining balance

Leaschold improvements - Straight-line over the term of the lease

(d) Financial Instruments

The corporation uses the following methods and assumptions to estimate the fair

value of each class of financial instrument:

o Cash, term deposits, accounts reccivable advances receivable and payable, accounts payable and
accrued liabilities and deferred revenue - The carrying amounts approximate fair value
due to the short term maturity of these instruments.

* Loans receivable, investment, capital loans and long
term debt - The company believes that there is no material difference between the
carrying value and fair value. These instruments are subject to interest rate risk
due to their long term nature.

o Interest rate swap agreements - The company has entered into interest rate swap
agreements through the Royal Bank of Canada to fix interest rates on its long
term debt. The difference between the amounts paid and received is accounted
for as an adjustment to interest expense. At March 31, 2004, interest rate swap
agreements totalling $12,024,433 at a fixed rate of 5.215% and maturing May 2007
were outstanding.
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3. D*I*C>PLC
BACH> < So-<*DC

3. LOANS
RECEIVABLE

2004 2003

DDEOPLE APDLed® PP AoAS bIRBNF e,
CLPNNSS NPDPLRS PIDPNRD*IC APPNRD*DC 7--)A%a o,
CULE, IebDAND AN ol 1, 2019-T.

Loan receivable from Qikiqtani Inuit Association,
secured by a promissory note interest only payments
of 7% per annum, due November 1, 2019.
$ 3,000,000 $ 3,000,000

QRDEBPLE AL g™ PET AoAT bIRHNM e,
LN SNPBPLE dobba S AN YA 1 2016-T. CPCL®
PHPR AL PRAC 7677 Lo PIPHAAC 1T
APEADE) NPAA 1, 2004-T.

Loan receivable from Kivalliq Inuit Association,
secured by a promissory note due December 1, 2016.
Monthly payments of principal of $7,667 plus
interest at prime plus 1% commencing December 1, 2004.
1,104,000 1,104,000

APrPLE AN

Less: current portion (30,667) 0

$ 4073333 $ 4,104,000

4. Pa DY PP(>a A4®DC

0a5¢ IS Pabry DN o
AP DNo s> APCNCDe o NMINC

4. INVESTMENTS

NTI ECONOMIC AND
SOCIAL INITIATIVES INC. 2004 2003

dobDrLEM

Advances $ 10 $ 10

002 DA NMINME AcYDOIE 52 D¢ I AR Padb i PN of
Aol DINN o5 AP NN o6 NP0 Padb e dSALH DA SNP
oD AcCabbrLe 4l Part - Aclo ba (T d>nho
LelioOo Padycd®Nb=c*of dd>aND LN, PadyAC doDbH(DL O
Cdo™l AclyDE ANBLC 0aDC DA NTINC Pabrb DAl enre
Aolenis MMNE WPOPLYE (LASe? NIMEMDedLl o Moo
QDA JDOANT o, OPDENNRD ¢ dDAND SN IFLBLC
Aot L% NNa e T, b e a‘cd®o's oo™

Aba ASAINM ot AoAS APLA gt AN D%ILAE dd> AN
APcCAD® (LA a® Ada‘cbio® aAa’L3 DN dd>akd
PabydnNtre NIT€eCr 4o NNSPPPLC ALAL 5N

Nunavut Tunngavik Incorporated is the sole member of NTI
Economic and Social Initiatives Inc,, a not-for-profit company
incorporated under Part I of the Canada Corporations Act

As a not-for-profit corporation, no distributions are to be
made to the members. The purpose of NTI Economic and
Social Initiatives Inc. is to hold the common shares of
Atuqtuarvik Corporation, a lending agency whose goal is

to develop self-reliant, viable Inuit-owned businesses. The
assets of Atuqtuarvik Corporation are restricted for that

use. Condensed financial statements of Atuqtuarvik
Corporation are set out as follows:
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2004 2003

Pabbif BoAcMa™e Financial Position
BN AN Total assets $ 69,718,663 $ 59,724,106
BN P de?re Total liabilities $ 52759 $ 76919
M obbP> e APrDH> Shareholder’s equity 69,605,904 59,647 187

$ 69,718,663 $ 59,724,106
AN (b > Operations
NN Padb e Total revenues $ 2220531 $ 1,608,057
bNM¢ Pende™e Total expenses 2,201,814 1,374 371
Ao Pabbedire (FabbAcrq Net income (loss) $ 18717 $ 293,686
Pabbcnt Aot Cash Flows
PNl AcndUL o6 Operating activities $ 708716 $ 458011
Pa bbby A db*) o Financing activities 9,993,037 19,994,036
Pa bl 4G Pt Investing activities (8,289 915) (14,922 886)
A ARaGrLeC Paby I o Increase in cash $ 2411838 $ 5,529,161
A o (HPrLe Abdot NN TUNNGAVIK BENEFITS INC.
20a>¢ ILANE MMINALE AcIdnb DT I oo (h(PPLYoC Nunavut Tunngavik Incorporated is also the sole member
Ao#N gt TP, PabbedS AP biode \POPL 4C) of Tunngavik Benefits Inc,, a not-for profit company
Ao Part [I-% ba (T dPAAPY0¢ Lelids Pabbedi din- incorporated under Part II of the Canada Corporations Act.
Do o BAND LMY, PabbAT dedbH DD Aclydo® (Do).  Asa not-for-profit corporation, no distributions are to be made
DA 0o CbPrLEe AbSMIMC TP 4RI~ ACAd BT to the members. The purpose of Tunngavik Bencfits Inc. is to
A of Aot T*IBHa 5 et (dr*RNo PN 4o provide bereavement travel benefits and accidental death and
ASYDNDVe Ao e *Ib*N 5 MM S ¢ MLe®IDH<E Ac'sile’lC dismemberment insurance to Inuit of Nunavut subject to
@ ePILNB o dLC AoAT 0a DT, Lefdet LettrLIPN: certain rules and regulations. The corporation may also provide
dANG Do bCT Y 70 AbINhot Aool 0adT other benefits to the Inuit of Nunavut so long as it is within
PabLINPLPC Asded<RNE (BPNPLAIPNE). their budgetary constraints.

2004 2003

PaPL™C boAc a™e Financial Position
BN AP A1e Total assets § 137,000 § 124727
BN P dre Total liabilities § 200,158 $ 0
aobbP> e APyDH><C Shareholder’s equity (63,158) 124727

$ 137,000 $ 124727
AN (D> Operations
BN Pabbedire Total revenues $ 1,000,000 $ 1,000,000
bN5M P e Total expenses 1,187 885 875,273
Ao Padyedie (FadbAiesro) $  (187,885) § 124727
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5. At 5dN*Me 5. PROPERTY AND
AN > EQUIPMENT

2004 2003
bN“oM¢ DALMY DA Nt

4P PP e P 4P
Accumulated Net Book Net Book

Cost Depreciation Value Value
00PN/ o>/ Automobiles $ 254218 $ 200929 $ 53289 $ 40010
A'5<¢%/Building 117,723 46,703 71,020 74758
b (PrAC AN s/Computer equipment 1,819,568 1,299 477 520,091 563,807
AY € (LeAC AYN“/Furniture and equipment 839,682 565,097 274,585 231,050
Ao¥o¢ NabLAY/Artwork 33,044 4218 29,426 15,804
DI 4/ Vessels 18,303 7,761 10,542 13178
ASAC Na MR o*¢/Leasehold improvements 1,775,304 350,632 1,424,672 1,366,723
$ 4,858,442 $ 2474817 $ 2383,625 $ 2,305,330

6. <*P<NC D*D*C>PLC
0a>¢ <KL NI ot

6. CAPITAL LOANS FROM
NUNAVUT TRUST

APINC DORDPLY PP Dhadet 00D KNG o6 AP CDPLC
Ae<daPNNSE Leltd AcCrbdPLIr PNENradb®ANts 30 D oA Asde
DENCHr D DN, PITDBNNGIC KKNR PabbtdA L ot IPDPLC
1T ANt PP DN, BDNKCE 30 D LAC DU o

ASLED DN,

The capital loans payable to Nunavut Trust are secured by promissory
notes and are due thirty days after repayment has been demanded.
Interest at the prime rate of the Trust’s bank plus one percent is payable
after the expiry of the thirtieth day after demand.
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7. Ac D~ o€
PaDbcnob~C

7. RELATED PARTY
TRANSACTIONS

) €U Do, ddakG P b §285986-0 P (DN
$145405-0* 0a>¢ A" DbAC AbI/ECRNY et NMPe* b<ad (o™,
P PHOE,

i) 46 D'elo, dddak P D™ §357217-0 P (> LN
$61,702-0* 002¢ 4o AL (Do et Mo bi<ad (do™l
D BB

ifi) €6 Do, AN PP $801,139-0* P> N S
$717491-0* AoA® D*NPC oo PadYNPodLot bi<od<C
Cdotl DB

Vi) 46) D'ro, d>ANIE daPP*IC $1,000,000-0 PN
$1,289,986-0* AoAC AbSRCF NN o TP<0S, NJIMIRC>HCP <ot
b-<odN* Lo,

PabyAC (tdd JobyDL/OPD TS DB AldaybIA R LC
A e DN os o BPIMOIL N BHSDa e (PP
Lt o, e AALNDAOPLAMLC AcfydDP o (LMoo

8. ddo D¢ dPPRAC

i) During the year, the corporation made disbursements of $285 986
and received repayments of $145,405 from Nunavut Elders’ Benefit
Plan, a company under common control.

i) During the yeas, the corporation made disbursements of $357,217
and received repayments of $61,702 from Nunavut Hunters Income
Support, a company under common control.

iii) During the year, the corporation made disbursements of $801,139
and received repayments of $717,491 from Inuit Implementation
Fund, a company under common control.

iv) During the year, the corporation contributed $1,000,000 and made
disbursements of $1,289,986 to Tunngavik Benefits Ing a subsidiary
company.

These transactions are in the normal course of operations and are

measured at the exchange amount, which is the amount of considera-
tion established by the related parties.

8. LONG TERM DEBT

2004

2003

PAN M PadbHAN AT AL PIDEDC oot AP CDPLYo,
NN%EEE NIARTL O APPPL LMY, ANDEDPLr 0aDC I LA
AFN™ o8 AL So BN oM A b PO ba (D¢ LELH o Ui )
PabrCnlndbe e KHNAIDPLT DPNN L DN 4o
NN e Ar*DPLIe Asc Mo 29347 002 0o (PNoC
SN, dorDUL T d®Iot 20087 ATHICAS DPIRDILLE 4SICL®
PBradet o NNSEPLE

AP APLedatCere

Royal Bank credit facility at an interest rate of 5215% per annum,
secured by an irrevocable letter of undertaking, signed by Nunavut
Trust and acknowledged by Nunavut Tunngavik Incorporated for
rights to the portion of future Federal Government Capital
transfers related to the “"Negotiation Loan Repayments” as detailed
under Article 2934 of the Nunavut Land Claims Agreement,

due 2008. Principal amounts are repayable annually as noted below.

$ 12,100,000

Less: current portion 4134924

$ 16,054,000
3,900,871

$ 7965076

$ 12,153,129

ddo Dt Pthal i PN o )"

Long term debt is expected to be repaid annually

AL <SJCL®: as follows: 2005 $ 4134924
2006 3411741
2007 2,645,168
2008 1,908,167

$ 12,100,000
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9. Ao ¢

9. COMMITMENTS

ArgNe G (b<ad< Lol Pe®DAcd®)¢ DR ia ot
NNSNVot/ b\ Vot

The company is committed to the following payments under
leases for office space:

2005 $ 1431229

2006 1431229
2007 1431229
2008 1431229
2009 1431229

ArgN3Pe P4 (b<od< Ldo™l dPe*DAc <) DR Lo
A%ba AY#AC AL SN o

The company is committed to the following payments under
leases for staff housing:

2005 $ 116,400

2006 83,200

2007 2,300

<D (D<) Cdd AbYiod®)¢ AL"aAde:

The company is committed to contribute the following:

$10,654,801-0* 4A*CLob~o AoAC bIRHAMT™ ot 4T 2004/2005-T
AN o° Pabbo;

$ 10,654,801 to the Regional Inuit Associations in 2004/2005 for their
operational budgets;

$1,800,000-0* 4AD*Lob<o AoAS bIRBAM= o8 4G 2004/2005T
IMAe A Lado Fab bR o8 AN oS

$ 1,800,000 to the Regional Inuit Associations in 2004/2005 towards
Regional Economic Development

$1,922,268-0* 4\I*Lab<o AoAS bYPHAMMo¢ AU 2004/2005-T
XMAe sacte WPodiet 1WA T AbaAr®det.

$1,922,268 to the Regional Inuit Associations in 2004/2005 towards
Community Liason Officers;

$ 823,767-0* AoA® AYNIB ot <LK MM4d™0¢ 2004/2005-T;

$ 823,767 to the Inuit Heritage Trust in 2004/2005;

$1,000,000-0* Do *LAN"dE o0 (HCPPLAC AbR(D 3o NN o
2004/2005-T.

$ 1,000,000 to Tunngavik Benefits Inc. in 2004/2005.

10. Pa Do PP oo ¢ AM o
LPCL S0

10. ECONOMIC
DEPENDENCE

dDAN Fabbtdt LA oL AM o™ IMLABEANE Pa byt edy e
BADE o e Al G ORDEE e 00D KMo
ABCR 0, bar NN o8 AV G o/ D oo,

The corporation is economically dependent on income distributions and
capital loans from the Nunavut Trust for its continuing operations.
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a > D*MA NMINM At ¢ NNDBAC 1 - PMC NaPb~C
OTHER SPECIAL PROJECTS - SCHEDULE 1 FOR THE YEAR ENDED MARCH 31, 2004
0a2¢ PoY, 0a)bT o° 2a¢ Pabbepic I AoA® 4L
¢ QGIAC pNRric AN N LM\Ac® P ONAYe deSPNT
WP PEANNAC oA ALY oac* HDRLAC 4 b
Nunavut Day Nunatuqaminut Nunavut Economic Qauma Mobile Inuit and
10 Year Travel Development Treatment University
Celebration Program Strategy Program Geoscience Other TOTAL
Pabbd
REVENUE $ 0 $ 0 $ 0 $ 106,554 $ 35,000 $ 0 $ 141,554
APLNAC
EXPENSES
SORLMCo¢ PDAC
Professional services 36,633 142,392 67,152 23,775 51,079 0 321,031
Ab<r 4o
Contributions 78,000 0 0 0 0 0 78,000
AN o
Travel 12,484 0 1,865 49 614 77,382 0 141,345
Aba Ar*No¢ PPN
Salaries 0 0 0 24701 35,810 0 60,511
4
Other 8925 0 23,524 8,464 58,891 18,544 118 348
136,042 142,392 92,541 106,554 223,162 18,544 719,235
DM CrOf dPendet
Excess expense $ (136,042) $ (142392 $ (92,541) $ 0 $ (188,162) § (18,544) $ (577,681)
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dAP)*PL~Nc AoAS bI*RBN PP
REGIONAL INUIT ASSOCIATIONS

AVIKTUHIMAYUNI INUIT KATUIIQATIGIIT
PNTD>C AoAC KITIKMEOT INUIT KITIKMEOT INUIT
bJ7>bNrre ASSOCIATION KATUJIQATIGIT

YDc®o CSlor, PNTHS AoAC b RO
AcaREELRE DDrLED*NNSLo®
o ®loT o s AoAt AcloDbCa-
oie ot PNTDo. PNTDo AoAC
BB BRI bo® ALabNPALSLC
0037 02PN PNTD o Ao¥of,
YN N PALC KWLM
DN 0 PadrdNrradb (ot
AoA® Ab*(Do** ot LRLMC
AcNPLyAdb*)¢ Ll dbio T ot
CPPPPLYe D Conts
Ao aS®’LoT o Dc®NNL <o

LA A OPN DM Aa)A A
KNP Ao AYPNDE RS
AFRbA"®)C bDRLYA D bo® -
HCLLNS Aal o o®. ASLa®C(ho<(,
Ao oo, AaldA ‘e o 5 PNT Do
AoA® bIRBNMYS Aot r DO
AASNPALT ot

PNTHC AoAC b RN (darL®)E
Pa DDt NPNNL o T
DM oo 0ot acdo-
bl d'LC NPN*(DC NS¢ o(C
Pablr DARAC B> (DrassNt Aot o
ALAYNPE DR DODPAc<d®Ch e A€
ALAPRE Acad¥PLe®C PNTDo AoAC
BORBNMT 0% UM dod*PLT AoAS
AP R NN et oD
0a(*’Los LS

Aba AY*C*NC>PL*IC

PATHC AoAS bIRHNMFC Ac bLAY )
Ab<P (LA b o oact LT,
(SN, DRAIT 5 AoAC AbaAr?*a P~
Lo AALMDHHCadbio o AbaAHhAC
NPLLC LIASLC 4o Acto <P N> bio-

Over the last ten years, the Kitikmeot
Inuit Association (KitIA) has worked
hard to promote, protect and defend the
interests of Inuit in the Kitikmeot. KitIA
- knows how important the
“ NLCA is for Kitikmeot
Inuit. The Agreement has
given us a powerful tool
and the necessary funding
to help Inuit. Government
must learn to follow the
Agreement and keep their
promises. We have learned a

e e lot and accomplished many
Charlie Evalik

useful things since the sign-
ing of the NLCA in 1993, but we still
have a lot to accomplish in order to
become self-reliant.

While challenges continue to pres-
ent themselves, we have kept our staff
and negotiators very busy. I would like to
let them know how much we appreciate
their efforts. Without their determina-
tion, loyalty and perseverance KitIA
would not have achieved considerable
SUCCESS.

KitIA is focused on economic devel-
opment and management of resources to
ensure there is a balance between pro-
moting new opportunities and protect-
ing Inuit traditional values. I will tell
you about some of the important
actions undertaken by KitIA this past
year to ensure Inuit receive benefits
from the NLCA.

Kulini ukiuni, Kitikmeot Inuit Katuji-
qatigiit aghurhutik havakpaktut kul-
vahiktinahuarhugit, hapumminahuar-
hugillu kahaktaililugillu turangayut
Inuinnanut Kitikmeoni. Kitikemeot Inuit
Katujiqatgiit ilihimayaat ikpingnarniat
Nunavut Nunatarutata Angiruta
Kitikmeoni Inuinnanut. Angirut hakugi-
tuunmat ingilrut ihariagiyauyuniglu
maniniutaungmat ikayuutaupluni
Inuinnanut. Gavamauyut ayuiqtukhauyut
malinahuarlugu nagirut ugariayautim-
ingniglu pihimalutik. Amihunik ilit-
tugut inigtiriplutalu amihunik aturumi-
naqtunik atiliurnianit Nunatarut 1993-
mi, huli amihunik inirhiyariaqaqtugut
inmiguulirniagupta.

Ayurhautit tikitpakaluagtilugit, havak-
tivut aivaqtivullu nutqayuittut. Ilihima-
quyatka quyagitjutiptingnik arhuurnianik.
Uniqtungitpata, ilumuungitpatalu taimay-
uinmataly, Kitikmeot Inuit Katujiqatigiit
inirhilimaittugaluit .

Kitikmeot [nuit Katujiqatigiit haahi-
mayuq maniliurutikhanik pivalliayutikhanik
munarhinirmiglu pivikhautinik naunairhi-
manaqtumik atjigiriagini nutaat pivalliayu-
tikhat hapumminialu Inuit iltiquhiginik.
Unipkariniaritka ilangit ikpingnaqtut piliri-
ariyauyut Kitimeot Inuit Katujiqatigiitkunit
umani ukiumi Inuit pivaaliutinik pivagiagini
Nunavut Nunatarutaanit.




CNod NPOPLet Prirodher ot
b <aeP<o Navo PNTPo. PNTPo AoA
BORBNMTS (Ledotl drDo 0o d®)¢ 5o 2
UL ot AbNI LM PNT Dot Ad®Ir
(Aol bava <P et AAet PNTDo
oaca?, PP DPLYAdbic " o
Aba AT C*NDAMN e I>CPNRAC
LB

AratPoC PNTDo AbaAr?*e -
€ QN DPLeMC NPAR 2002-T.
PNTHS AoAC bIRHNFYE IPPLDo*
APLSLMLC Aba AY*ND<"a®)o? dND*CD-
Lo, aoaA*PLoNY PNTDo AoAC
Aba AXHP ) havo. Aba AL QDA
PN bolo oo BOPN*D DT RC
asaA* PN La<® AbaArabbe®
PS5 MP(Prd®et Aba ArN AP <®)o.
Aba A7* Nl IPPPLIINC bN*AAPL-
ADYLC (LA"® Aba AY*NNPPRet <lo
Ao*e* 0o Cb(PPLYe, NNSHC>PL LN
b (DrHd. (A D DPLIC AP o¢
(B MO (drDCALND> SNE,

PN*MDo AbaAr*)enc' L
Ac o d®denc't s AclS Cdd bIRbAMe
DOFLN®C M Aot Ao <*NNo L
Dlhe® Aba A oot PNMDo
o0abb(P<o

AoA¢ 4I*PPLo " o
AbP*CPNN ¢ QPN

PATDo AoAC BIRBNMS dNDD*C
AoAC I*D>PLa 08 AbSr<*(PNHA o
4PNt (L*F* BHP Billiton-d¢ b<o-*Lo
Lo CANS CALSPD*N o Dr§tado

b <oo. (A 4PNt A Mo
AcCAFDPLMLC DMAPSC DPAALDNC (LAY
Aba AP RAG Ao dHNNC—<SNRATS

Point-of -Hire

KitIA continues to address the issue of
the subsidy assistance program for the
communities of Kugaaruk, Taloyoak and
Gjoa Haven to ensure that Inuit with
strong employment skills be considered
for employment and training opportuni-
ties by mining companies doing business
in the Kitikmeot. KitIA will continue to
address this issue with the GN to ask
them specifically to assist the Kitikmeot,
and in particular the three eastern
Kitikmeot communities, to lessen the
point-of-hire travel cost barrier.

Completion of the
Kitikmeot Labor Force
Survey in September 2002
KitIA is committed to maintaining a
Human Resource Inventory, which con-
sists of a detailed inventory of Kitikmeot
Inuit active in the labour force.
Employers in the Kitikmeot region and
the surrounding area were surveyed to
identify all current and known future
jobs. The Labour Market Information
System stores all the collected informa-
tion on both employers and Beneficiaries
in a database. There are controls in place
to prevent unauthorized people from
viewing the database.

Kitikmeot Employment and
Training Partners

This organization was very successful in
hosting a wide range of training courses
for unemployed Kitikmeot Beneficiaries.

Inuit Impact Benefit
Agreements

KitIA signed [1BAs with both BHP
Billiton and Diavik Diamond Mines
Limited. These IIBAs recognize the fun-
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Havagiaktuqattarviit

Kitikmeot Inuit Katujiqatigiit ugarihimag-
taat turangayuq Ikayuutikhaq nunalingnut
Kugaarungmut, Taloyuamut, Urhuqtuumullu
Inuit havaanut ayungittunik ihumagiyauyagi-
ni havakhanut iliharutikhanullu uyagaqhi-
urtinit kamapniuyunit havkatunit
Kitikmeoni. Kitimeot Inuit Katujiqatigiit
haffuminga uqauhiqarniaqtut Nunavut
Gavamatkunginut apirilugit ikayuqturlu-
aqulugu Kitimeot , kihimilluaq pingahut
nunaliit kivataaniittut Kitikmeoni, akik-
liyuumiriagani havagiaktuqattarniup akia.

Iniqtirnia Kitikmeoni
Havaktutigut Qauyihainiq
Saptampa 2002-mi

Kitikmeot Inuit Katujiqatigiit aghuktut
pihimaniarhutik Havaktaaqtunik, titigat-
tiarhimayunik Kitikmeonmit Inuinnanik
havakpatuni havakvini. Havarviit Kitikmeot
iluani hanianilu qauyihaqtauvaktut naunai-
yarhugit hadja hivunirmilu havaakhanik.
Qarittauyakkut Ilitturiyauyunik titigarvik
tutqumaviuyuq tamainik katitiqtauhimayu-
nik havaavinit Nunatarhimayuniglu.
Munaghityutiqaqtuq angiqtauhimangittut
inuit takulimaittaat katitiqtauhimayut.

Kitikmeot Havangnirmut
Ilihainirmullu Panariit:

Una timiuyuq ihuaqtumik iliharvikhagau-
tiut amihunik ilihagakhanik havangittunut
Kitikmeoni Nunatarhimayunut.

Inuinnanut Aktumayunit
Pivalliutikhamik Angirutit:
Kitikmeot Inuit Katujiqatigiit atiliuqatigihi-
mayait BHP Billitonkut Diavik Kiplarik-
tunik Uyagakhiuqtillu [nuinnanut
Aktumayunit Pivalliutikhamik
Angirutinik. Hapkua Inuinnanut
Aktumayunit Pivalliutikhamik Angirutit
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a ob®)o s Pab D e KPC-
PPlLo e DD NarPo o
Pritedihenc' LS Lo Pobliec'l
AcndiNe® DA DPHCodLl AbI/ERAC
Ao*0% AcCAPradbT<C (Lbdd b<oD~¢
Ac Do’ 1C ANeDHDPLMLC QM PNEdE
(“cLof 0abb*Ldc NMD¥o 0o P4T.
CALA* o™ 0f, PNTDC Aba AX*NN L,
At PNNR o'l Lo oM ob*) oS
AbPRAC AL KAt hDLetpe
AALESME LR DLGEodit 0o S 3 of,
PNTPo AoAS bIRBNMS Ac®iDa dn-
b0t CcLot dNcD*(PrLc*
NMP<et AbaArthe®, Acto<dPNho*

a ob®) 05 AbINNe*, (A

B RBNMYLE AbSo oGP Lent)e
LP<edet AbINPRBH*NND o dio®
Ao*o¢ Do,

Pa (*PRAC bPRN AN

03¢ A AL bl Pal*henit
NPT P drAdAR o 4PN
NOLAN* Do 0¢ CAM2-T Do (*)PHAC
YOPNANT Tt oact, APND D)ot
Prlo 20037 4ULIbabdoM PNTHo
AoA® BRRBNMS, PSP bALNG M ob-
DL PR DB B Acnd-
oot (A NSO Pobrbih-
PRNAC Ao 4MP(PNo, 0o
DM D ba (T Da*PFhenartd
ARBNFDE b7 aDor*nbPIa *o
PPN AoAS AcDhadbio ot

Abe AXb(Po, o ob®) 5

DO BCo ot NOL*N* (Do, (LPdd

A e3P dPOPLBCord®)C Do
AcdhonbDdo bICCNPLYe o
NOL*NANG, LeMdb*N> o<l AoAC
DadbicMob, 40 PabrHRDNELAS
CPNY e, ba(l Pa*Ihenptde
L P bbb NN dio® ActodPNP<-
MNhot Ao*c® Lo PO ddo® AMAct
(L*P5o®No® Ao <P N7 NN o6

damental principle that all employment
and training and business opportunities
arising from the operation and develop-
ment of the mining projects will be
made available to Inuit. We must also rec-
ognize that these companies also signed
participation agreements with five
Aboriginal groups in the Northwest
Territories (NT). Accordingly, the
Kitikmeot's employment, training and

business opportunities are somewhat less-

ened considering the two mines are
located outside Nunavut. Though KitIA
has to compete with the five stakeholders
for employment/training and business
opportunities, the organization is com-
mitted to securing opportunities for Inuit.

DEW Line
NTI and DND completed an economic
agreement for the clean up of the CAM
2 DEW Line (Gladman Point) site, which
commenced during the summer 2003. As
President of KitIA, I sit on a steering
committee that oversees the work being
done at the DEW Line sites. As part of
the economic provisions of the protocol,
NTI and DND negotiated minimum lev-
els of Inuit participation in employment
and business opportunities provided by
the clean up. These levels will be estab-
lished for each site and the contractor
doing the clean up will be required to
meet these levels. Under the economic
agreement, DND agreed to provide
funds to train Inuit and to develop a
long-term comprehensive training plan.
As President of KitIA, I am commit-
ted to getting results for Inuit, and [
extend our appreciation to the Kit[A
Board and staff in providing good
government for Kitikmeot Beneficiaries.

ilittarimayut tunngaviuyumik tamaita
havakhaat ilihagakhallu nanminiqtaru-
tikhallu angmaumayut aulanianit amigaik-
palianinillu uyagakhiutut piuminarniaqtut
Inuinnanut. Ilittarimayukhauyugullu hap-
kua kampaniuyut atiliurhimayullu ilaunir-
mut angirutinik talimani Nunaqaqqaqtuni
Nunattiami. Talvanga, Kitikmeot havaaniu-
tikhait iliharutikhaillu nanminiqarutikhail-
lu angmaumayut ikikliyumiyut malruuk
uyagakhiurviik hilataaninmanik Nunavut.
Kitikmeot Inuit Katujiqatigiit akigaqtu-
igaluaqtilugit talimanik havaakhanut/ili-
harutikhanut nanminiriyauyaaqtunullu,
timiuyuq piniarhimahimaaqtuq Inuit
pivikhainnik.

DEW Lain:
Nunavut Tunngavitkut Anguyaktuliriyit-
kullu inirhiut maniliurutikhamik angirun-
mik halummagqtirutikhanik CAM 2-mi
DEW Lainmik, havakviuliqtumi auyami
2003-mi. Angiyuqqanguplunga Kitikmeot
Inuit Katujiqatigiitkuni, ikhivaqatauyunga
ayauqtini katimayigalaani munarhiuik
havaktunik DEW Laingugaluani.
Tautihimayut maniliurnirmut ilulig-
innut angirutip, Nunavut Tunngavitkut
Anguyaqtuliryitkullu aivarhimayuk aalig-
paanik kiklikhanik Inuit ilaunikhaanut
havaanut nanminiqarnirmullu angmau-
mayunut halummarhiunit. Hapkua kiklili-
ugat atuqtauniaqtut tamainni havakviuyuni
kantratilu halummarhiut angumatihima-
yariaqaqtut kikliliuganut. Ataagut manili-
urnirmut angirutip, Anguyaqtuliriyitkut
angirhimayut manikhautiqaqtittiniarhutik
iliharutikhainik Inuit iniqtirilutiglu hivit-
tuyumik ilihaityutikhamik.
Angiyuqqanguplunga Kitikmeot Inuit
Katujiqatigiitkuni, aghuqtunga pityu-
tiumaplugit Inuit, quyagiyatkalu Kitikmeot
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KITIKMEOT
CORPORATION

Kitikmeot Corporation (KC) is the busi-
ness development subsidiary of the
KitIA. A major initiative this past year
was the development of the Kitikmeot
Health Centre in Cambridge Bay. This is

a 24,000 square foot regional health facili-

ty with medical care rooms, emergency
trauma and special care unit, a diagnos-
tic and laboratory unit, a rehabilitation
unit, examination rooms, obstetrics and
pediatrics rooms and support service
facilities. It is presently under construc-
tion, scheduled to be completed by the
end of August 2004.

KC, and joint venture partner Nuna
Logistics, actively worked toward the
development of the Bathurst Inlet Port
and Road Project. The project will
include a deep sea port in Bathurst Inlet
and a 211-kilometre all weather road
from Bathurst Inlet to Contwoyto Lake,
where the road will connect to the
Lupin winter road. This project will
facilitate development of new mineral
deposits in the Slave Geological Province
in the Kitikmeot and service the two
major diamond mines in the NT. It will
also benefit most of the communities in
the region by providing lower cost trans-
portation for fuel and other supplies.

KC, Nunasi Corporation, Sakku
Investments Corporation and Liepsic
Insurance Brokers based in Winnipeg
formed a joint venture company,
Nunavut Insurance Brokers Ltd.
Nunavut Insurance purchased the
Nunavut book of business from Hyska’s
Insurance in Churchill, Manitoba.
Offices will be opened in Rankin Inlet,
Iqaluit and Cambridge Bay as the busi-
ness develops.
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Inuit Katujiqatigiingita Katimayiit havaktiillu
nakuyumik gavamaqautingmata
Kitikmeoni Nunatarhimayunik.

KITIKMEOT
KUAPURISAN

Kitikmeot Kuapurisan (KC) nanminiriyauyuq
maniliurutigiplugu Kitikmeot Inuit
Katujiqatigiitkunit. Angiunut havaariyauyunit
ukiuq ilauyuq tamna Kitikmeot
Anniarvikhaat Tkaluktuttiami. Una 24,000
square foot aviktuhimayup anniarvikhaat
iglugarniaqtuq anniaqtut igluakhainnik,
atauttikkurhiqtunut, qanurlikak munaqtau-
yarialingnut, qauyihaivikhaqarluni,
namakhittirviit, ithivriurhirviit, hingaiyanut
nutaqganullu igluat, munahinullu taktinul-
lu havarvikhanik. Hadja napaqtiqtauyuq
iniqtauniarhimayuq nunngukpat Aagasi 2004.

Kitikmeot Kuapurisan paannatiglu
Nuna Logistics havaqatigiiktuk Kingaungmi
Umiaryuanut Tulaktarvikhamik
Apqutikhamiglu. Tulaktarvihaqarluni
Kingaunmi apqulu 211 kilometres-mik
ukiuq tamarhiutikhaq Kingaunmit
Tahiryuamut talvanga apqut ataluni Lupin
ukiumi apqutaanut. Una havaakhaq ikayug-
turniaqtuq nutaanik uyagakhiuvikhanik
Slave Geological Province-mi Kitikmeoni
uvvalu apquhaaluni malruunik angiyunik
kiplariktunik uyagakhiurvingnik Nunattiami.
Pivaallivtauniaqturlu nunalingnut aviktuhi-
mayumiakikhilaagatta uhityutait urhuryuat
hunavaluillu.

Kitikmeot Kuapurisatkut, Nunasitkut,
Sakkutkut uvvalu Liepsic Insurance Brokers-
kut Winnipeg-miut panariikhutik nuta-
amik kampaniliuqtut, Nunavut Insurance
Brokers Ltd-kunik. Nunavut Insurance-kut
niuviqtaat Nunavunmit niuviqpaktugalu-
anit Hyskatkunit Churchill, Manitoba-mi.
Afisit angmarniaqtut Kangighinirmi,
Iqalungni Tkaluktuttiamilu nauvalliakpat.
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Charlie Lyall, KC President and
CEQ participated in a Say No to Drugs
and Stay in School tour of Kitikmeot
communities with George Tuccaro and
John Tees.

KC'’s PolarNet Division (Internet
Service Provider in Kitikmeot communi-
ties) actively supported the Nunavut
Broadband initiative to bring high speed
Internet access to Nunavut communities.
These are both examples of the compa-
ny's commitment beyond the scope of
business growth and profits.

Over the past decade, KC, through a
well planned and careful approach to
business investment, has developed a sig-
nificant portfolio of businesses. In addi-
tion to the real estate and Internet busi-
nesses, which are managed directly as
part of KC, our joint venture companies
with other partners include:

* Nuna Logistics, mining and road con-
struction.

* Kitnuna Group of Companies, con-
struction, building supplies, fuel distri-
bution, environmental remediation.

* Toromont Arctic Caterpillar, heavy
equipment supply and service.

* Nunavut Investment Group (NIG), real
estate ownership and development.

* Top of the World 2000 Travel, corporate,
conference and vacation travel.

* Pan Arctic Inuit Logistics/Nasittug,
partners in operating the North
Warning System.

* Diamonds International Canada,
services for the diamond industry.

* Larga Edmonton, accommodations for
medical patients.

+ Kitikmeot Caterers, camp catering services.

¢ Nunavut Insurance Brokers, commercial,
residential and auto insurance.

¢ I & D Management Services, supplying
human resources services to the mining
industry.

UKIUMUT UNIPKAAGIT

Charlie Lyall, Kitikmeot Kuapurisatkut
Angiyuqqangat Atanguyaallu ilauvaktug
“‘Qinngilutit Angayarnaqtunut Sikuur-
himaarittigut” pulaqtaqtillugit Kitikmeot
nunainnut George Tuccaro-lu John Tees-lu.
Kitikmeot Kuapurisatkut PolarNet-kut
(Qarittauyakkurvigautit Kitikmeon)
arhurhutik ikayuqtuqtaat Nunavut
Broadband piliriariyauyuq kayumiktunik
qarittauyakkurvinigiagani Nunavut
nunainni. Ukua tamarmik kampaniuyup
arhuurutainik hilatani kampaniup nauval-
lianiata maniliurniatalu.

Kulini ukiuni, Kitikmeot Kuapurisatkut,
ithumaliurutauttiarhimagami qayariyauplu-
ni nauttirhimagami, amigaikyumiyut nan-
miniit. Ilautilugit nanminit nunaliritigut
qarittauyalirinirlu, munaqtauyunik inmi
Kitikmeot Kuapurisatkunit, panariikqativut
kampanit hapkuanungligtut:

* Nuna Logistics, uyagaghiurniq apquhiunirlu

* Kitnuna Group of Companies, iglugpaliu-
niq, iglukhaliurutinik niuvaayiniq,
urhuryuanik niuvaayiniq, avatimik
utiqtiriniq.

* Toromont Arctic Caterpillar, angiyunik
akhalutiliriniq aturnirlu

* Nunavut Investment Group (NIG),
iglugpiniq nanminiqarnirlu

* Top of the World 2000 Travel, timiuyunut,
katimayaqtuqtunut halatiiqtunullu
tingmityutiliriyit

* Pan Arctic Inuit Logistics/Nasittug,
paanavut aulatitilluta North Warning
System-mik.

* Diamonds International Canada, piliritjutit
kiplariktunik uyagarlirinirmi

* Larga Edmonton, hiniktarvik
anniarviliatunut

* Kitikmeot Caterers, tangmarvini kukkiuyiit

* Nunavut Insurance Brokers, kamapni-
uyunut, inuit igluinnut akhalutinullu
insurance-liriniq
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KC is actively pursuing additional new
joint venture opportunities to grow our
business portfolio. In all of our endeav-
ours, we strive to balance profitable
growth with employment and training
opportunities for Inuit.

KITIKMEOT
ECONOMIC
DEVELOPMENT
COMMISSION

The 2003/04 fiscal year for the Kitikmeot

Economic Development Commission

(KEDC) Aboriginal Employment and

Training initiatives was extremely suc-

cessful. Working with other funding

partners resulted in many cost sharing
and joint ventures to the benefit of

Kitikmeot residents.

Concluding the fifth year of the
Aboriginal Human Resources
Development Agreement (AHRDA) with
the federal government, KEDC offered
numerous courses with approximately
100 students participating:

* KEDC, in partnership with de St-
Felicien College, graduated approxi-
mately 30 students through the Early
Childhood Educators Certificate in the
Kitikmeot Region in the communities
of Gjoa Haven, Kugaaruk and
Kugluktuk in April 2004.

* Traditional sewing was offered in
Taloyoak. The course was two weeks in
length with 20 students attending.

¢ The Inuit Broadcasting Corporation is
currently in the process of training six

students in the area of television broad-

casting, production techniques and all
elements of television production in
Taloyoak.
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¢ [ & D Management Services, havak-
tukhaghiutit uyagakhiutunut

Kitikmeot Kuapurisatkut ginirhiahimaqtut
nutaanik paanaghamingnik angmaumayu-
nik nauhimariagani kampaniutivut.
Piliriaptingni tamaini, pinahuagpaktugut
maniliurluta nauniarhuta atauttikkurlugik
havaakhaniuriniq ilihainirlu Inungnik.

KITIKMEOT
MANILIURINIRMUT
PIVALLIAYULIRIYIT

Ukiuq maniktigut 2003 — 2004 Kitikmeot
Maniliurinirmut Pivalliayuliriyinut
Nunaqaqqaqtunut Havaakhaniutaitigut
llinniarniannullu nakuqpiaqtug. Katimag-
atigiplugit allat maniktigut panariyavut
atauttikkut akiliqtuipluta pilirigapta amihut
nunatathimayut Kitikmeomiut ikayuqtauyut.
Nunngutirhugu talimaat ukiuq

Nunagaqqatunut Havaktukhalirinirmut

Angirutikkut gavamatuqatkullu, Kitikmeot

Maniliurinirmut Pivalliayuliriyinut

iliharvikhaqaqtut 100-nguyungnarhiut

ilihaqatauyut.

* Kitikmeot Maniliurinirmut
Pivalliayuliriyinut panariplugit tapkua
de St-Felicien Iliharviat, 30-tit ilihaqtut
iniirhiut Sikuulihaanut Iliharnirmut
Hittarimayunnikhutik Kitikmeoni
nunalingni Urhuqtuug, Kugaaruk
Kugluktumilu April 2004-mi.

* Taloyuami ilihaqtugaqtullu
Mirhunituganik. Iliharhutik malruungni
santiuningni 20-tit ilauplutik.

« Inuit Takunnagaksaliriyit hadja ilihautjiut
6-nik tiiviikut qunngigakhaliurnirmik,
tiiviilirinirmik tamainik Taloyoami.

¢ Timikluktunut manikhatigut
Nunaqaqqaqtunut Havaakhaniutaitigut
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¢ Through the disability funding por-
tion of the AHRDA, KEDC assisted
with the costs associated with employ-
ing a blind person to work in the
Cambridge Bay local radio station.
KEDC also offered assistance to a per-
son in Gjoa Haven attending Adult
Basic Education.

KEDC provided operations and mainte-
nance funding to Kitikmeot
Employment and Training Partners

(KETP) to assist in putting on the follow-

ing courses during the 2003/04 fiscal

year:

1. Ten students graduated from the
Heavy Equipment Operator Training
program.

2. Camp Attendance and Camp Cook
courses were completed.

[linniarniannully, Kitikmeot
Maniliurinirmut Pivalliayuliriyinut
ikayuqtuqtut akiinnik tatpiittuq havagia-
gani [kaluktuttiami nunaliup nalautaani.
Kitikmeot Maniliurinirmut Pivalliayuliri-
yinut ikayuqtuqtullu inungmik Urhug-
tuumi ilihagtumik iniirniit iliharviani.

Kitikmeot Maniliurinirmut Pivalliay-

uliriyinut aulatityutikhanik munarhityu-

tikhaniglu maningnik tunihihimayut

Kitikmeoni Havaakhanirnirmut Ilihar-

nirmullu Panariiktunut ikayuqturhugit

iliharvikhaliritilugit 2003-2004-mi

maniktigut ukiumi:

1. Kulit ilihaqtut inirhiut
Akhaluuhiqinirmik ilihaqtuni.

2. Tangmaarvini Munaqtiuniq
Igayiunirmullu iliharvikhat iniqtauplutik.
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3. The Daycare Board of Directors was

taught to understand their rights, obli-

gations and responsibilities to the day-
cares. The training will be completed

in all five communities by the end of
this fiscal year.

4. KEDC sponsored three residents of
Gjoa Haven for Guide Level I1
Training in the HTO.

5. KEDC provided four students with
funds to attend the Nunavut
Sivuniksavut program in Ottawa.

6. The Gjoa Haven Youth Group was
given funding to attend a youth con-
ference in Banff, Alberta. The group
learned about Southern experiences
and living.

7. The Cambridge Bay Drum Dancers
were provided travel funds to attend
the Drum Dancing Festival in Gjoa
Haven. They networked with the
other youth and professional dancers
in Nunavut.

Also under AHRDA money, KEDC
entered into a joint venture with the
Native Women’s Group to help fund
three women enrolled in school in
Yellowknife, NT.

Under the URBAN dollars, KEDC
provided funding to help a Cambridge
Bay student take the hairdressing course
in Iqaluit.

Future KEDC training will incor-
porate more mining related skills due to
the mining industry’s increase in explo-
ration, building and production stages.

The Brighter Futures and Building
Healthy Communities Contract through
Health Canada was administered in the
Kitikmeot Region by KEDC during the
2003/04 fiscal year. Criteria for Building
Healthy Communities are Crisis
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3. Nutaqqiqivingmi Katimayit ilihautjau-
vaktut kangirhiaquplugit ayunginirm-
ingnik, havaakhamingnik kamagiaming-
niglu nutaqqiqivini. Iliharniq inirniaqtut
talimani nunalingni una maniktigut
ukiuq nunngukpat.

4. Kitikmeot Maniliurinirmut
Pivalliayuliriyinut akiligtuiyut pingahut
nuagaqtut Urhuqtuumi ilihariamingni
Aularujinirmik Kulvahinilingmi II-mik
An'ngunahuaqtit Timingani.

5. Kitikmeot Maniliurinirmut Pivalliay-
uliriyit akiliqtuiyut hitamat ilihariagini
Nunavut Sivuniksavutkuni, Atuva,
Ontario-mi.

6. Urhuqtuup Inulgamiit Katimayit
manikhamingnik tuniyauyut katimayaq-
tutikhamingnik Banff, Alberta-mi.
Tauyut ilihaqtut Qablunaat nunagani
inunirmik itquhiinniglu.

7. Tkaluktuttiami Kilautinut Numigqtiit
tingmityutikhamingnik tuniyauvaktut
ilauyagini Kilautinut Numiqtuni
Nunavunmi.

Nunaqaqgaqtunut Havaakhaniutaitigut
Ilinniarniannullu maniitigut, Kitikmeot
Maniliurinirmut Pivalliayuliriyit angiqati-
giigutikkut tapkualu Nunagaqqaqtut
Arnait Katimayillu pingahut arnait ili-
hariagini Yallunaimi, Nunatiami.

Aturhugit mangit URBAN-kunit,
Kitikmeot Maniliurinirmut Pivalliay-
uliriyit manikhautiqautiut ikayurhugu
Ikaluktuttiami sikuqtut ilihariagani
nuyaliqinirmik Igalungni.

Hivuniptingni Kitikmeot Maniliu-
rinirmut Pivalliayuliriyitkut ilihautjiniq
turanganiaqtuq uyagakhiurvini havaanut
uyagakhiuqtit amigaikhimaqtilugit nalvaahi-
uqtut, uyagakhiurviliugtut uyagaktaqtullu.

Qaumayumik Hivuknikhaliurniq
uvvalu Inuhiiriktunik Nunaliurniq
Kantrak Anniaqtailiriyitkutigut munag-
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SR
Tongola Sandy

Intervention, Mental Health Aftercare
and Rehab and Mental Health Training.

KEDC administers DIAND funds
for Gathering Strengths, a program that
instructs Beneficiaries in management
programs.

Through DIAND KEDC offered
youth summer employment to the ham-
lets and private businesses in the
Kitikmeot region. Thirty-five students
were employed during the summer
months.

Twenty-five students will receive
funding to attend the regional science
fair to be held in Cambridge Bay.

KIVALLIQ INUIT
ASSOCIATION

The Kivalliq Inuit Association had a very
exciting year in 2003/04. Foremost was
the re-election of Tongola Sandy to the
seat of President for another
four years. The re-election
brings continuity to our organi-
zation, as well as experience and
familiarity to the Beneficiaries
of the Kivalliq region.

The office of the President
was involved in a number of
projects including the
Manitoba-Nunavut Road Study,
which has remained one of the
organization’s top priorities. Assuming
responsibility for the feasibility study at
the will of both the GN and the
Manitoba Government was just one of
the challenges Mr. Sandy had to face.
Another project had the President par-
ticipating in the Dene-Kivalliq boundary
issue. He also signed the Ukkusiksalik
Park IIBA on behalf of the Board of the
KivIA, completing a venture that will

tauyuq Kitikmeoni Kitikmeot Maniliu-
rinirmut Pivalliayuliriyitkunit umani 2003-
2004 ukiumi. Pitjutauyariaqaqtut Inuhiirik-
tunik Nunaliurnirmut hapkua
Atauttikuktuliriniq, Thumakliqtunik
Munarhiniq Thumaklitutigut iliharniq.

Kitikmeot Maniliurinirmut Pivalliay-
uliriyit munaqtiuyut Nunaqaqqaqtuliriyitkut
maniutainik atuqtauyunik Gathering
Strengths-kutigut, pivikhaut ilihautjiviuyuq
nunagaqqaqtunik atanguyaunirmut
ilihagakhani.

Nunagaqqaqtuliriyitkutigut,
Kitikmeot Maniliurinirmut Pivalliay-
uliriyit inulgaminik auyami havakhaniu-
tiqaqtut hamlauyunut nanminiqaqtunullu
Kitikmeoni. 35 sikuqtut havaktut auyami
tatqirhiutini.

25-nguyut ilihaqtut manikhaqarniaqtut
upautiyamingni aviktuhimayumi naunaq-
tunik iliharnirmik pitilugit Ikaluktuttiami.

KIVALLIQ INUIT
KATUJIQATIGIIT

Kivalliq Inuit katujiqatigiit nakugpiaqtumik
ukiiyut 2003-2004-mi Hivulligpaaq niruag-
tauffaaqtuq Tongola Sandy Angiyuqqap
ininganut Kivalliq Inuit Katujiqatigiitkuni
hitamanut ukiunut. Niruaqtauffaarmat
huvumuuhimaarniaqtuq timikput ayu-
rungnaigamik naluhungnairhutiglu
nunatagtunut Kivallirmi.

Afisia Angiyuqqap ilauyuq kaffini
piliriariyauyuni ilautilugu Manitoba-
Nunavut Apqutikhamik Qauyihainirmut,
hamna hivulliuyuq kulvatgiyaupluni
timiptingnut. Kamayipqainiq qauyihaiyu-
nik ikhinaumanahuarhugu tamainnut
gavamainut Nunavunmi Manitobe-milu
ayurhautigivyaktaa Mt Sandip. Allattauq
piliriariyauyuq Angiyuqqap ilauqataugat-
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have a significant impact on the eco-
nomic future of our region for years to
come.

Our Lands Department also main-
tained its busy schedule and accom-
plished its objectives for the year. The
Lands Department played a pivotal role
in the growth of several major explo-
ration projects with potential in the
Kivalliq region. The Lands Department
also secured funding for a Web-based
computer mapping program that will
both simplify and improve efficiency in
the land management process for clients
in the future.

The Social Development
Department completed several major
programs during the year. The
Pijunnagsiniq Culture Camp was again a
huge success, bringing Inuit youth from
the Kivalliq region together at a camp to
promote life skills and cultural aware-
ness. The youth learned to hunt and
skin animals, prepare skins and other
cultural skills taught by a group of expe-
rienced Elders from the region. A pro-
gram called Somebody’s Daughter
brought Inuit women from the Kivalliq
region together to overcome hardship
and personal tragedy through cama-
raderie and learning life skills with their
peers. The Social Development
Department brought in a baseball
instructor to teach the youth of Rankin
Inlet, Baker Lake and Arviat the popular
sport. However, due to weather restraints
only Rankin Inlet students were able to
receive baseball instruction.

The Communications Department
once again developed, edited and printed
KivIA’'s Annual Report. The department
also prepared briefing notes and activity
reports, provided translation and inter-
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tarvigiyaa Dene-Kivallip kiklingatigut.
Atiliuraalu tamna Ukkusiksalik
Pulagaqtarvikhap angirutikhaa kivgag-
turhugit Katimayit Kivalliq Inuit
Katujiqatigiit, iniqtirhugu piliriariyauyuq
aktumayuqarniaqtuq maniliurnianik avik-
tuhiamyutipta ukiuni hivunikhaptingni.

Nunaliriyivullu havakpiaqtut
inirhugit tikittumayatik ukiumut.
Nunaliryitkut tunngaviuyut angiklivalli-
atilugit amigaivyaktut angiyut nalvaahi-
urviit hivunikhalgit Kivallirmi,
Nunaliryitkullu manikhaniktut qarit-
tauyakkut nunauyaliurutikhamik ayur-
nairumiyagani nakuhiyumirlunilu
nunanik munarhiyutivut piumayunut
hivuniptingni.

Inuliriyitkut inirhiut kaffinik angiu-
nik aulayugaluanik ukiumi. Pijunnagsiniq
Hitqusinik Iliharvik nunami ahiit aulattiaq-
tuq, katilviuyuq Inuit inulgamiinit
Kivallirmit tangmarvitugami ilihariagini
inuutjutikhanik ilitquhimingniglu.
Inulgamiit anngunahuarnirmik aaktuinir-
miglu ilittut, amiliginirmik, allaniglu
ilitquhinik ilihautjauyut inutuganit
Kivallirmiunit.

Aulayugtauq atilik Kia Pania katilvi-
uyuq Inuinnanik arnanik Kivallirmit
aplurimingni ayurhautimingnit aliahu-
tiqarhutik inmingniglu nagliharunmingnit
iliharhutiglu inuutjutikhanik ilamingnit.
Inuliryitkut tikiutihimayullu anaulligarnir-
mut ilihaiyikhamik inulgaminik
Kanigghinirmi, Qamaniittuami Arvianilu
aliariyauyumik mugpangnirmik. Kihimi,
hilarlungmit kangighinirmiutainnait ili-
haqtuq analligarnirmik.

Tuhaumatittiyitkut ahiit inirhingmiut
taiguakhaliurhutik KIA-kunit Ukiumut
Tuhaqtauyukhanik. Tuhaumatittiyit inirhi-
ullu nainarhimayunik titiqqanik
taiguakhaliurhutik numiktirhugillu
havaakhat, kantraakhat, timiuyunullu
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pretation services, advertised jobs, tenders,
bids and Board appointments. As well,
Kivallig CLOs participated in an annual
workshop organized and delivered by NTL

As we turn the page into a new
year, KivIA looks eagerly towards the
future.

SAKKU
INVESTMENTS
CORPORATION

Sakku Investments Corporation reported
a strong financial performance in fiscal
year 2003/04. Operating earnings in each
of its 100 per cent controlled subsidiaries
were significantly improved over past
years. The significant changes were a
combined result of increased revenue
sharing from strategic investments and
reduced overhead and reduced operating
expenditures.

tikkuagtauyut. Uvvalu, Kivalliq Nunaliit
Tuhaumatittiyiit ilauplutik ukiuq tamat
katimavikhaliugagani Nunavut
Tunngavitkut.

Makpiqtiluta nutaamut ukiumut,
Kivallirmi Inuit Katujiqatigiit niriuttiaqtut
hivunirmut.

SAKKU KUAPURISAN

Sakku Kuapurisatkut tuhaqtittiut hakugik-
tumik maniliurnirmut pigamik umani
2003-2004 maniktigut ukiumi. Aulanirmut
maniliuriniit tamaini 100% tigumiaqtam-
ingni kampaniuyuni nakuhiqyumiyut
kingulirnit ukiunit. Takunnaqtut allanguu-
tiut angiklilaagutiuq maniuliugainik ihu-
maliurutauttiathimayunik maniliuru-
tigarahurinnamik ahiit akiklilaarutiut
maniktuqtunik uvvalu aulanirmut.
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Notable successes were achieved in
Sakku Arctic Technologies Inc., Sakku
Properties Ltd. and Sakku Drugs Ltd.

Operating profits were an impor-
tant accomplishment as Sakku continued
an aggressive pace toward financial
restructuring. Surpluses, combined with
long-term debt restructuring, position
Sakku favorably for future growth.

An executive committee of the
KivIA Board of Directors provided lead-
ership and strategic guidance for Sakku
during most of 2003. During this time,
KivIA confidence was restored and in
2004, an autonomous Board of Directors
was appointed for Sakku Investments
Corporation.

We are pleased to announce
Hamish Tatty as chair, along with
supporting members Gerard Maktar
(Vice Chair), Annie Angotingoar
(Secretary/Treasurer), Paul Pemik and
Sam Itkilik as the Directors.

Under new stewardship, Sakku will
continue astute monitoring of existing
assets and will pursue financially viable
opportunities within the Kivalliq region.
Several opportunities have exposed fast
growing sectors such as geotechnical
exploration and real estate. The Board of
Directors is confident that thorough
planning and prudent management sys-
tems will ensure sustained growth for
the long-term benefit of the Kivalliq
Beneficiaries.

KIVALLIQ PARTNERS
IN DEVELOPMENT

Kivalliq Partners in Development (KPID)
is a one-stop funding agency delivering
programs and services on behalf of Inuit
organizations and federal and territorial
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Takunnaqtut nakuuyumik piut Sakku
Arctic Technologies Timingat, Sakku
Properties-kut uvvalu Sakku Drugs-kut.

Aulanirmit maniliurniq angiyugq tikit-
tauyuq Sakkutkut arhurhutik pinahuaqtilugit
maniktigut thuarhagahurittilugit inmingnik.
Maniliugat ilautiplugit akuni atugauyunut
atuqtaliqtamingnik Sakkutkut nakutqiamik
nauyukhauyut hivunirmi.

Hivulliugtinit katimayigalaat Kivalliq
Inuit Katujiqatigiiginit hivulliurigamik
ayaurhitiglu Sakkutkunik 2003-mi. Talvuna
Kivalliq Inuit Katujiqatigiit namaguhuuliyu-
miiyut uvvalu 2004-mi, inminguugqtunik
Katimayikhanik tikkuarhiut Sakkutkut
katimayikhainik.

Quviahuktugut ugarunnagapta Hamish
Tatty, Ikhivautanguqtuq, ikayuqtuqtut hap-
kua ilauyut Gerard Maktar (Tuglia
Ikhivautap), Annie Angotingoar (Titigaqti),
Paul Pemik Sam Itkilirlu Katimayik.

Ataani nutaat munaqtikhat, Sakku
munarhittiarhimaarniaqtut maniingnik
nakuuyuniglu maniliurutikhaghiurniaqtut
Kivalliup iluani. Kaffit angmaumayut kil-
amik nauvaktunik takunnahitiut ukuatut
qarittauyakkut nalvaahiurniq uvvalu nan-
miniq iglugpaarnirmit. Katimayit arhuug-
tut ilihimayut ihumaliuttiarniq qayarilu-
nilu munarhittiarniqarniq nauvalliarutau-
niaqtuq hivittuyumik pivaalliutauyangani
Kivallirmi nunatarhimayunik.

KIVALLIRMI
PANARIIT
PIVALLIANIRMI

Kivallirmi Panariit Pivallinirmi atauhiq
nutqarvik maniniktaarvik aulayugaqtut
pivikhautigarhutiglu pityutigiplugit Inuit
timingit Gavamatugqatkullu Aviktuhimay-
umilu Gavamatkunik. Aulayut pivikhuatillu
turangayut ikayuqturniahugit nauniit
angilivallianillu mikiyut nanminiriyauyut,
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government agencies. Programs and serv-
ices are strategically targeted toward
assisting in the establishment and expan-
sion of small business enterprises,
enhancing childcare services, encourag-
ing employment training and undertak-
ing employment placement. Funding is
provided through grants, loans and proj-
ect contributions.

KPID is wholly owned and account-
able to KivIA. The Board of Directors
consists of a representative from each of
the Kivalliq communities, appointed by
the KivIA. The Kivalliq Regional
Director of the Department of
Sustainable Development (GN) sits on the
KPID Board of Directors as an ex-officio
member.

During the past year, the KPID
Board of Directors established long-term
goals and strategies to strengthen KPID's
relationships with the KivIA and the
communities of the Kivalliq region, and
to guide KPID's operational planning.
Long-term goals and strategies are
reflected in the KPID Five-Year Strategic
Plan 2003-2008 and are annually updated
within the KPID's Annual Operational
Work Plan.

KPID provided funding and train-
ing programs to 186 organizations and
individuals during the past year. This
included 303 persons who received train-
ing in 55 various training programs and
131 persons and businesses received busi-
ness grants and/or funding,

In working with clients this past
year, KPID provided over $4 million in
program and service funding through its
various activities. Funds were provided to
individuals, projects and programs in the
all communities in the Kivalliq region.

pivaalligahuarhugit nutaqqiqiviit, havaanut
ilihaiquiniq, havaakhaniktuinirlu. Manngit
tuniugqaqtauvaktut ilangit utiqtitauyari-
aqangittut, ilangit atukkiqturnikkut uvvalu
huliniarunmut tunihinikkut.

Kivallirmi Panariit Pivallinirmi iluin-
gaq nanminiriyauyuq kiuyariaqarhutiglu
Kivallirmi Inuit Katujiqatigiiginut. Katimayiit
kivgaqtuiyut tamainnit Kivallirmi nunaling-
nit, tikkuaqtauhimaplutik Kivallirmi Inuit
Katujiqatigiinit. Kivallirmi Aviktuhimay-
umi Atanguyaq Umayuliriyitkuni Nunavut
Gavamatkugini, ikhivaqatauyuq Kivallirmi
Panariit Pivallinirmirmut Katimayiinni
vutilimaittuni.

Kingulirmi ukiumi, Kivallirmi
Panariit Pivallinirmirmut Katimayit inirhi-
ut hivittuyunik piliriariyauyumayunik
apquhiuganiglu hakugikhiyumirutikhanik
havaqatigiinirmingnik Kivalliq Inuit
Katujiqatigiikunik uvvalu nunaliit
Kivallirmi ayaurutikhaniglu aulanirming-
nik. Hivittuyut piliriariyauyumayunik
apquhiugallu takunnaqtut Kivallirmi
Panariit Pivallinirmirmut Talimanut
Ukiunut Apquhiugarmi 2003-2008-mut
uvvalu ukiuq tamat nutaanguqtiqtauyut
Kivallirmi Panariit Pivallinirmirmut
Ukiumi Aulannianut Havarutikhaini.

Kivallirmi Panariit Pivallinirmirmut
manikhaqautihimayut ilihaiplutiglu 186-nut
timiuyunut inungnullu ukiumi. Hautilugit
303 inuit ilihagatauyut 55-ni allatqiini iliha-
gakhani; 131 inuit uvalu nanminiit tuniyau-
himayut nanminiqarnirmut maningnik.

Havaqatigiplugit pivaktut inmingnit
umani ukiumi, Kivallirmi Panariit
Pivallinirmirmut tunihihimayuq $4 miliat
aulayunut pivikhautinullu manikhanik
allatqiitigut hulitjutimingnit. Manngit
tuniyauyut inungnut, hulitjutinut
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Of particular note is the almost $1 mil-
lion provided for Inuit Child Care
Training and over $700,000 provided for
the Community Initiatives Program. An
additional $550,000 was provided for
business development and small business
grants within the region. Over $285,000
was distributed for assisting youth in
exploring and preparing for employ-
ment.

In addition to funding programs
and services, KPID is active in gathering
information required by government
policy makers and industry planners
concerning human resource factors that
may have an impact on employment,
training and socio-economic develop-
ment within communities in the
Kivalliq region. Such information is cru-
cial for effective long-term planning by
governments, industries and Inuit organ-
izations.

Working with partners in the feder-
al and territorial government, Nunavut
Arctic College, and various stakeholders
in industry, KPID intends to become a
major contributor to the development
and funding of training and employ-
ment opportunities to meet the direct
and indirect personnel and business
needs of the emerging mining and relat-
ed industries in the Kivalliq region.
KPID also plans to work with tourism,
hospitality and small businesses to
actively pursue training and develop-
ment partnerships that will reflect the
economic, social and cultural goals of
residents of the communities of the
Kivalliq region.

As in the past, KPID will continue
to work with a wide audience for pro-
grams and services. KPID plans to
strengthen its relationships with youth,
Elders, women, disabled persons, estab-
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aulayunullu tamaini nunalingni Kivallirmi.
[lihimaquyaqqut $1 milianguvvaktuq
tuniyauyuq ikayuqturhugu Inuit
Nutaqqiqinirmut Iliharniq uvvalu avatqut-
tugu $700,000.00 tuniyauyugq ataagut
Nunaliit Piliriumayaitigut. $350,000.00-lu
tuniyauhimayuq nanminiq pivallianirmut
mikiyuniglu nanminiqarnirmut aviktuhi-
mayup iluani. Avatquttugu $285,000.00
ikayuut tuniuqgaqtauvaktuq huliyunut
turangayunik ikayuqtuqtunik Inulgaminik
qiniqtilugit upalungaiyaqtilugillu havang-
nirmut.

Maningnik tuniuqgagaluarhuta
aulayunut pivkhautiniglu, Kivallirmi
Panariit Pivallinirmirmut katitiriyullu ilt-
turiyauyumayunik gavamtkuni atuagaliug-
tinit angiunilu havaarvini parnaiyaktinit
nighaagut inuit havaktaatutigut aktu-
mayaaqtunik havangnirmut, iliharnirmut
inulirinirmullu nunalingni Kivallirmi.
Hittutiriyauniaqtut ikpingnaqtut nakuuyu-
mik hivittuyumik parnaiyarnirmut gava-
mani, havaarvini Inuillu timinginni.

Havaqatigiplugit panavut gava-
matugatkuni aviktuhimayumilu gava-
matkuni, Nunavut Hilatturharviallu allallu
ilauyumayut havaarvini, piqatigiikpata
Kivaalirmi Inuit Katujiqatigiit, Kivallirmi
Panariit Pivallinirmirmut angiyumik
ilauyumayut pivallianirmut manikhau-
tiqautinirmullu ilihainirmut havangnir-
mullu nalliutimayaami havaktukhagut nan-
miniqaqtunillu ihariagiyauyunik hakyaipal-
liayut uyagakhiugtit turangayullu havarviit
Kivallirmi. Kivallirmi Panariit
Pivallinirmirmut havaqatiginiarhimayaillu
pulagaqtaqtuliriyit, tunngahuktittiyillu
mikyullu nanminiriyauyut ilihainirmut
pivallianirmullu panariirutikhanik takuhi-
uriniaqtunik maniliurnirmut, inulirinir-
mut ilitquhilirinirmullu tikittauyumayu-
nik nunalingnit Kivallirmi.
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lished entrepreneurs, start-up businesses,
unemployed and underemployed indi-
viduals. All this will be undertaken to
enhance community well-being through-
out the Kivalliq region through proac-
tive programs and service delivery.

QIKIQTANT INUIT
ASSOCIATION

Once again it was a busy year for the
Qikiqtani Inuit Association (QIA). It's
hard to believe 10 years have already
passed since the signing of the NLCA.
QIA, along with the other two RIAs,
were recently designated by NTI as the
DIOs to undertake responsibility for
implementing NLCA Article 20 - Inuit
Water Rights. This was a
major accomplishment for
the regions because we
worked hard with NTI to
develop a policy and frame-
work to make this a reality.
With this new designation,
we are now responsible for
implementing over 100 des-

ALt 4c® ignations stemming from
Thomasie Alikatuktuk

the NLCA.

Elections

QIA held an election in December 2003.
Joe Attagutaluk was re-elected Secretary-
Treasurer, Loasie Audlakiak was re-clect-
ed as the Community Director of
Qikigtarjuaq and Mary Inuktaluk Sr. was
re-elected Community Director of
Sanikiluag. Piujug Enoogoo was elected
as the member representing Arctic Bay.
Congratulations to Gamialie Kilukishak,
the new Elder’s Representative, Neevee
Irngaut as the Women's Representative
and to Eric Nutarariaq as the Youth rep-
resentative.

Kinguniptiktut, Kivallirmi Panariit
Pivallinirmirmut havaqatigihimaarniagait
amigaitut allatqiit aulayut pivikhautillu.
Kivallirmi Panariit Pivallinirmirmut
hakugikharniarhimayaat piqatigiikniqtik
inulgaminik, inutuqanik arnanik timikluk-
tunik nanminiqariiktunik nanminiqali-
haallu havangittut ayuitpalaaqtamingnilu
havaktut inuit. Tamailiurumayugut
pivaalirumaplugu inuhiriknik
Kivallilimaami utaqqihimaittumik
aulayuqarnikkut pivikhautiqarnikkullu.

QIKIQTANI INUIT
KATUJIQATIGIIT

Havananqpiarmiuq Qikiqtani Inuit
Katujiqatigiinginut. Ukpinaruminaittuq
kulit ukut aniguriiktut atiliuqtaunianit
Nunavut Nunatarutata Angiruta.
Qikigtani Inuit Katujiqatigiit, aippailu
Inuit Katujiqatigiik, kangannuagq tikkuaqtu-
ayut Nunavut Tunngavitkunit kamayi-
uyukhangurhutik hivumurinianik
Nunavut Nunatartuata Angirutip
Nakatanik 20-mik — Inuit Imarmik
Ayungitjutait. Una angiyuq tikittauyuq
aviktuhimayunit havaqatigigaptigik
Tunngavitkut aghurhuta inigahuarhugu
atuagakhak tunngavikhaalu pingugiagani.
Uminga nutaamik tikkuaqtaunirmik, hadja
kamayiuliqtugut hivumuriniannik 100
avatquttugit turangayut nunatarunmit.

Vutirniq

Qikiqtani Inuit Katujiqatigiit vutiqtiut
Tisampa 2003-mi. Joe Attagutaluk vutiq-
tauffaarmiuq Titigaqtihamut-Maniligiyi,
Loasie Audlakiak vutiqtauffaarhuni
Katimayikhaq Qikiqtarjuamit uvvalu Mary
Inuktaluk St vutiqtauffaarhuni
Katimayihamut Sanikiluamut. Piujuq
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Ad-hoc Committees

As announced last year, QIA struck ad-
hoc committees to better represent the
areas of Communications, Dog Slaughter
— Relocation and Social & Cultural.
These committees were developed to
assist the departments in carrying out
their responsibilities and have become an
important part of our organization.

Communications:

This committee is working on develop-
ing an Inuktitut thesaurus and review-
ing and improving QIA’'s communica-
tions strategy in order to better inform
Beneficiaries.

Dog Slaughter — Relocation:
This committee started collecting names
and interviewing community members
with the assistance of the CLOs. QIA’s
goal is to ensure this part of history does
not go unnoticed.

Social and Cultural
Committee:

The directors representing Women,
Elders and Youth are also part of this
committee. Their main focus is to act as
an advocacy group on issues relating to
health, Elders, women and youth.

Departmental Highlights
Lands and Resources Conservation
Areas IIBA (NLCA Article 9)

From September 2003 to date, NTI/RIAs
have had six rounds of negotiations with
Canadian Wildlife Service, the lead
agency from the federal government.
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Enoogoo vutiqtauyuq katimayikhaq kivgag-
tuiluni Ikpiarjugnmik. Kangratulitigqaqqut
Gamialie Kilukishak, nutaaq Inutuqait
Kivgaat, Neevee Irngaut Arnat Kivgaat,
uvvalu Eric Nutaraiaq Inulgamiit Kivgaat.

Katimayigalaat

Aippangani tuhaqtittiugut, Qikigtani Inuit
Katujiqatigiit katimayigalaakhaliugpaktut
nakutqiamik kivgaqtuqtauyagini ilangit
kamagiyauyut Tuhaumatittiniq, Qinminiq
Tuqugainiq — Nuutiginiq uvvalu
Inuhiliriniq Hitquhilirinirtu. Hapkua kati-
mayigalaanguqtauhimayut ikayuqtugiagini
havaarviit piliritilugit kamagiamingnik
timiptingnut ilaumariliqtut.

Tuhaumatittiniq;

Ukua katimayigalaat havaktut iniqtiri-
nahuarhutik Inuktitut tukiliurutikhamik
uvvalu ihivriuriplutik nakuhiyumiqtiq-
tauyangani Qikigtani Inuit Katujiqatigiit
tuhaumatittinirmut apquhiugagangnik
tuhaqtitauttiagpagiagini Nunatarhimayut.

Qinminiq Tuqugainiq —
Nuutiriniq:

Ukua katimayigalaat katitigiligtut atiinnik
apirhiuvalirhutiglu nunalingmiunik
ikayuqtigiplugit Nunalingni
Tuhaumatittiyit. Qikiqtani Inuit
Katujiqatigiit ilihimayumayut ingilgaanit
ilaktik puigugtauqunagu.

Inuliriyit Ilitquhiliriyillu
Katimayigalaat:

Katimayit kivgaqtuiyut Arnanik,
Inutuganik, Inulgaminiglu ilauyut ukunani
katimayigalaani. Havaalluangat nipiuyut
turangayunut mighaagut anniaqtailiniup,
Inutugqait, arnait inulgamillu.



89

www.tunngavik.com

PC YD aho e

Cdo™l bNLMSC ¢ bNLMMC bN®AAL -
4e®¢ ANt AN oo Dot
Ab<*(> 5N oacte ™LA
WP o, PPCo AoAS bRBNFGE
>rhentedll La D*Podae™l
SASPD Y oMot

AobNMo Ac*dlenosl
bNLM§cC

BNLRC PULPIARS oot A%a'c®, L)oo
AclPDRC Cdao bNLMSC o IGLbod®)e
AnFD>BCo<LC bNLMD SN AALSO>-
A0 ndbH®)o¢ ANH*)ot 4o d*)eno T,

Aa'et, oot Ld*ddoto.

Aba A A DNLPRH4CAC

00 A 0alPAD Yo e CAP O (A-LS
0aA¢ AoA“s I*DPLM 0 AbIPRAC
(00 CPN Asere 9-[))

PNART 2003-T APQ®ANE D oI
I*UAR/A LA bR 631 ARP L —*I
ARBNPPL®C ba (T PLIcAR <o,
oD D o¢ ba(l LRLMY o®

(Lo o, ARBNMC A IPPo <L

Podoe sacts ¢I*(Dod®o.

ba (T MHUARAC AoA™s> 4I*(DPLo "0
AbPERAC CPNC [DNAD® P,
sdcnxc_v.{va)

QP e Cdd CNC b iLC

A€ =D ANt TYAY A e D Nos L
IPDLED 4 NabPo o, AALSO
(LA"o¢ WA A e D Dol bNLMCC
NNSALS A bir*LC onb™a®® Ab*(h-
Co®C LPHNPNL LM THAR A
ba (T

Negotiations are ongoing and will
be followed by consultations with affect-
ed communities.

National Parks IIBA (Auyuittuq,
Sirmilik, Quttinirpaq)
Implementation of IIBAs is on-going
with progress in developing park man-
agement plans. The issue of Joint Parks
Management Committees Secretariat
remains and we hope to assist in resolv-
ing this with Parks Canada.

Kangiqsukutaaq Carving Stone
Quarry

Site clean up ran from August-October
2003. Inuit from Kimmirut and Cape
Dorset who were familiar with the site
were hired as laborers and carried out
the majority of the work. The crew
received support and co-operation from
users of the site throughout the project.
Excellent progress was made, but further
work is required. The project will require
additional funds and support for next
season.

Land Use Inspections

The department focused their inspec-
tions on the mineral exploration activity
in the Melville Peninsula and North
Baffin. No major concerns were noted.

NLCA Article 83.11

In 2002, QIA wished to acquire lands
within the proposed Katannilik Park in
exchange for other IOL. Meetings took
place and will continue with DIAND,
the agency responsible for implementing
QIA’s initiative. This decision was based
on consultation with Inuit of Kimmirut.

Aviktuhimayuni Quvianaqtut
Nunat Nunamiutalllu

Hapummiviit Nunait [nungnut Aktumayaag-
tunit Pivaalliutikhatigut Angirut (Nunavut
Nunatarutata Angirutani naktaq 9) Saptampa
2003-mit ublumimut, Tunngavitkut Inuti
Katuhjiqatigiingillu siksirhutik aivaqatigiyait
Kanatami Umayuliriyit, timiuluaqtuq gava-
matuqatkuni. Aivarutit huli aulayut malik-
tauniaqtut ugariyaulutik aktumaniaqtuni
nunalingni.

Kanatami Kipinnguiyarviit Inungnut
Aktumayaaqtunit Pivaalliutikhatigut
Angirut (Auyuittuq, Sirmilik,
Quttinirpaq)

Hivumurnia uma angirutip aulahimaaqtuq
inirugilihugu kipinguiyarviit munarhitju-
tikhait. Tamna mighaa Atauttimi
Kipinnguiyarvinik Munarhiyukhat
Katimayigalaakhat Titigarvikhaat huli ittuq
niriuktugut ikayugumaplugit Kipinnguiyar-
viliriyitkut Kanatami hamna ihuarhiyangani.

Kangiqsukutaaq Hanaugakhanik
Uyagaqtarvik

Talvani halummarhiut Aagasimit
Aktupamut 2003-mi. Inuit Kimmirunmit
Kinganillu ilihimayut tahaffuminga
nunamik havaaniktitauyut havarluahutik.
Tkayuqtuayut piqatauplutiglu uyagaktarv-
ingmik atuqtunir halummarhitillugit.
Halummarhiniq maniiliurniarmiuq
ikayuqtikhailliurlunilu aippaagu.

Nunanik Atuqtauyunik Thivriuriniq
Havaktut tautulluaqtut ihivriuriyamingni
uyagakhiuqtut nalvaahiurvinik Melville
peninsulami Ukiuqtaqtumilu Qikigtani.
Thumaluutihagangittug,
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Dew Line Sites

The Department of Lands & Resources
has met with DIAND officials.
Community consultations with Hall
Beach and Igloolik residents will contin-
ue and plans are currently being devel-
oped by DIAND for the clean up CAM
F (by Sarcpa Lake). DIAND has con-
firmed that Qammagtalik (FOX C) is
their next priority. DIAND and QIA will
plan community consultations and a site
visit during summer 2004. As a2 member
on the DEW Line Steering Committee, [
am pleased with the overall progress and
look forward to the beginning of this
season’s projects. Our goal is to ensure
the clean up is completed and that Inuit
receive maximum employment.

Development of Inuit Owned Land
Policy

The Board of Directors passed a resolu-
tion in February 2000 to begin the
process of drafting a policy for the devel-
opment of IOL within municipal
boundaries.

Department of Social Policy

The department continued to broaden
its scope of activities by taking a lead
role in three major initiatives: supporting
the Qulliit Breast Cancer Retreat, estab-
lishing the Nunavut Suicide Prevention
Council and creating a Youth
Committee inside the Young Offenders
Facility in Iqaluit. The department has
helped organize several significant meet-
ings, including the Nunavut Hudson Bay
Working Group, Baffin Working Group
on Vandalism, Article 32 Working Group,
Baffin Regional Youth Council
Executive Committee and Fetal Alcohol
Syndrome Steering Committee. The
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Nunavut Nunatarutata Angirutip
Nakataa 83.11

2002-mi, Qikiqtani Inuit Katujiqatigiit piyu-
mayugaluit nunanik iluanit Katannilik
Kipinnguiyarvingmit himautigilugit allat
Inuit Nunaqutait. Katimagattaqtut
Katimaqatigihimaarniagaillu
Nunagaqqagqtuliriyitkut, gavamatkunit
kamayiuyut hivumurinianik Qikiqtani
Inuit Katujiqatigiit piliriariyaannik. Hamna
ithumaliurutauhimayuq uqaqatinit
Inungnik Kimmirunmit.

DEW Laingugaluit

Havaktut Nunaliriyit Nunamiutaliriyillu
katimagatigihimayait Nunaqaqqaqtuliriyitkut.
Nunalingmiunik Sanirajanmi Iglulingmilu
katimaqatiqarhimaniaqtugut ihumaliurutil-
lu iniqtauliqtut Nunaqaqqaqtuliriyitkunit
halummagtirutikhaanik CAM F Sarcpa
Tahiup haniani. Nunagaqqagqtuliriyit
uqatqighimaliqtut Qammagtalik tugliuni-
aqtuq. Nunagaqqaqtuliriyitkut Qikiqtani
Inuit Katujiqatigillu katimapkainiarhi-
mayut nunalingmiunik takuyaqturlugulu
auyami 2004-mi. Ilauplunga DEW Lait
Ayauqtiinni, quviagiyaga havaanniat niri-
ugiplugulu aippagu havakhak.
Halummarhiniq inirumayaqqut Inuillu
amigaittut havaaniglutik.

Atuagakhaliurniq Inuit Nunaqutaitigut
Katimayit piquyivungarunmik qangiqhiut
Fivyuali 2000-mi aulagtirutikhanik atuaga-
haliurniup mighaagut Inuit Nunaqutait
nunaliit kiklingita iluani.

Inulirinirmut Atuagaliuriyit
Inulirinirmut Atuagaliuriyit hivittuyunik
pihimaqtut hivulliugiplutik pingahuni
piliriani: Qulliit Ivvianini Kansatigut
Katimaniq, naunianik Nunavut
Inmiruugqtailirnirmut Katimayit, uvvalu
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department formed new linkages with
organizations, including Nunavut Status
of Women Council, City of Iqaluit,
Nunavut Association of Mayors,
Tukisiniarvik Society, GN Department
of Executive and Intergovernmental
Affairs, Department of Justice and NTI
through the Article 32 Working Group.

Conclusion

I 'am pleased with the progress QIA has
made in bettering the lives of our fellow
Inuit. I am proud of the dedicated Board
of Directors and staff who are constantly
working to ensure QIA’s mandate is
achieved.

QIKIQTAALUK
CORPORATION

Qikiqtaaluk Corporation (QC] is active
in commercial fisheries, environmental
remediation, real estate development and
property management, fuel distribution,
heavy equipment support, helicopter
services, marine transportation, mineral
exploration and expediting and custom
furniture making.

Real Estate

QC was involved in real estate transac-
tions and in development and mainte-
nance. QC purchased the former
Steenburg Construction building and
business in Iqaluit. The business manu-
factures custom-made wooden furniture.
QC continues to investigate other real
estate investment opportunities.

nauniat Inulgamiit Katimayigalaangit iluani
Inulgamiit Thuinarhimayut Nayugaani
Iqalungni. Inulirinirmut Atuagaliuriyit
ikayuqpaktut angiyunik katimavikhani
ilautilugit Nunavut Hudson Bay
Katimayigalaat, Qikigtani Katimayigalaat
Ahiguqtuiyutigut, Nakataq 32-mut
Katimayigalaat, Qikigtani Aviktuhimayumi
Inulgamiit Katimayita Hivulliugtiata
Katimayigalaangituvvalu Natjiyauyuni
Imirnikkut Ayauqtit. Inulirinirmut
Atuagaliuriyit nutaanik atatjutiniktut
allanut timiuyunut, ilautilugit Nunavut
Arnait Qanuriningannut Katimayinnut,
Sitingat Iqaluit, Nunavunmi Timigat
Miyauyut, Tukisiniarvik Society, Nunavut
Gavamatkungita Hivulliqtit
Gavamaliriyillu, Maligaliugtit uvvalu
Nunavut Tunngavitkut tapkuatigut
Katimayigalaat havaktunik Naktaarmi 32-mik.

Iniqtirut

Quviagiaga hivumurniat Qikiqtani [nuit
Katujiqatigiit inuhirikhagahuarhugit
Inuuqativut. Pimmariatka Katimayit havak-
tullu havakhimaarmata Qikiqtani Inuit
Katujiqatigiit timiutjutigiyaat tikin-
nahuarhugu.

QIKIQTAALUK
KUAPURISAN

Qikigtaaluk Kuapurisan nutqayuittut
maniliuqtuni ikalukhiurnirmi, avatilirinir-
mi, nanminiq iglugpaliurnirmi
munarhinirmigly, urhuryualirinirmi, akha-
lutiryuakkut havangniq, halikaptakut
havangniq taryukkut ingilgarnirmik uya-
gakhiugtuni nalvaahiuqtuni, agyaqturniq
iglunullu tamayaliurnirmi.
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Baffin Gas & Convenience
Since last reporting to the Board,
progress was made at the Gas Bar &
Convenience Store. We continued to suf-
fer from occasional staff shortages, but
we are dedicated to hiring Beneficiaries
and maintaining a high Inuit presence
within the business. The operation is
doing well under current management
and we look forward to a more prosper-
ous year in the gas and retail business.
Our drive for success continues to grow
as Iqaluit and Nunavut grow.

The Environmental Services
Department

In 2003, QC was awarded the contract
for the transport and disposal project
entailing the classification, packaging,
labeling and off-site shipment of approx-
imately 5,000 cubic meters of contami-
nated soil from Resolution Island. The
work included the destruction of haz-
ardous material in a licensed disposal
facility. The Resolution Island remedia-
tion project continues this year, based on
a three-year plan established last year,
with an option for a fourth year. The
overall estimated cost of the project is
approximately $6.1 million.

Polaris Mine Project

2004 marks the second year of the Polaris
Mine site remediation project. In 2003,
QC hired 22 people from the surround-
ing communities to work on the project.
This year, we anticipate hiring about 30
operators and laborers. We hope the proj-
ect continues into the 2005 season.
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Nanminiq Iglugpaqarniq
Umani ukiumi, Qikiqtaaluk Kuapurisatkut
ilauyut nanminiq iglugpalirinirmi (niu-
virhutik/ niuvrutiqarhutik) igluqpinirmi
iglugpaniglu havangnirmi. Qikiqtaaluk
Kuapurisatkut niuvigtaat Steenburg
Construction-ngugaluit iglugpaat nan-
miniallu Iqalungni. Tamna nanminiq iglut
tamayakhanik hanavaktut. Qikiqtaaluk
Kuapurisatkut qinirhimaaqtuq allanik
iglugpinirmut maniliurutikhanik.

Qikiqtaaluk Gasiliimik
Niuvirviglu

Kingulirmit tuhagtittiniptingnit
Katimayinut, hivumuyutgut
Gasiliqtarvingmit Niuvirvingmilu. [laani
havaktiilliugpaktugaluaqtugut, kihimi
arhuqtugut havaktiqarahuarhuta
nunataqatauhimayunik, Inuit amigaitpa-
giagini nanminirmi. Aulattiliqtuq
nutaamik munaqtinikkaluarhuni niriuk-
tugut nakuqqiamik ukiumi gasilirinirmi
niuvirvingmilu. Thuaqtumik aulanahurit-
tugut Iqaluit Nunavullu nauhimaqtilugik.

Avatiliriyitkut

2003-mi, Qikitaaluk Kuapurisatkut kantrak-
taaqtut agyautikhainik iggakuukniannullu
naunaiyainiq, puuqtuiniq, naunaitkuhiqtu-
iniq agyarnirlu ahinut 5,000 cubic meters-
nguyunahiunik nunamik tuqunaqtunik
halummailrulingnik Resolution Island-mit.
Havaarmi nungutiriyariagaqtugut qayang-
naqtunik laisilingmi iqagqurvingmi.
Resolution Island-mi halummarhiut huli
umani ukiumi, pingahuni ukiuni hav-
agutikhami iniqtauyumi aippangani.
Hitamaani ukiumi havainariaqaqtut havari-
aqarumik. Tamaat akigiyaunahuriyuq
halummarhiuni $6.1-miliat.
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Qikiqtani General Hospital
Project

On May 26, 2004, the GN and QC
announced the signing of the develop-
ment agreement and construction con-
tract for the new $46 million hospital. In
turn, QC signed a construction contract
with SNC-Lavalin Engineers and
Constructors Inc. The new hospital is
expected to open its doors in 2006.

The Venture Development
Department reviews and supports busi-
ness development initiatives within other
departments and also monitors the per-
formance of Nunavut Eastern Arctic
Shipping (NEAS), 2 marine transporta-
tion business (which had a net income of
$99,260 in 2003) and Larga Baffin opera-
tions. The latter business reported a net
income of $328,650 in 2003.

KAKIVAK
ASSOCIATION

The Kakivak Association had another
successful year. The organization contin-
ues with a stable and well-informed
Board of Directors. Larry Audlaluk is
Chair of Kakivak, Ike Haulli is Vice-
Chair, Rita Mike is Secretary-Treasurer,
and Johnny Manning and Joanasie
Kooneeloosie are Members-at-Large.
Kakivak's successes this year include:

* Helping fund over 350 Baffin Inuit in
training programs;

* Funding the first group of carpentry
apprentices who trained entirely within
Nunavut to reach Journey status;

* Delivery of the first full year of
Aboriginal Business Canada grants up
to $50,000 each, done in partnership
with the Nunavut Community
Economic Development Organization;

Polaris Uyagaqhiurviugaluaq
2004 tugliuyuq ukiuq Polaris uyagaghiurvi-
ugaluap halummagtirnia. 2003-mi,
Qikitaaluk Kuapurisatkut havaqtigaqtut
22-nik qanilgunit nunalingnit halummarhi-
urnik havaktuhanik. Umani ukiumi havak-
tiqarniarhimayugut 30-nik akhaluhiqiyik-
hanik havaktiniglu. Niriuqtugut hamna
havaaq havariayuniaqtuq 2005-mut.

Qikiqtani Anniarvikhaliurniq
May 26, 2004-mi, Nunavut Gavamatkungit
Qikigtaaluk Kuapurisatkut tuhaqtittiut
atiliurnianik iniqtirutikhanut angirunmik
nappaqtirniannullu kantrakhamut nutaap
$46 miliat anniarvikhaq. Talvunalu
Qikigtaaluk Kuapurisatkut atiliuqtut
napagqtirutikhanik kantrakmik tapkualu
SNC-Lavalin Engineers Constructors Inc-
kullu. Nutaaq anniarvik angmaqtauniar-
nahugiuq ukkuarminik 2006-mi.

Pivalliayakhaliriyitkut ihivriurivaktut
ikayuqturhutiglu nutaanik pivalliayakhanik
maniliurutikhanik allani aviktuhimayuni
munarhugulu aulaniat Nuanvut Kivataani
ukiuqtaqtumi Umiaqut Agyaqtit, taryukkut
umiaryuatigut nanminiq (maniliuqtut
$99,260 -mik 2003-mi) uvvalu Larga
Qikigtaaluk aulanianiglu. Kinguliq manili-
uqtuq $328,650-mik 2003-mi.

KAKIVAK
KATUJIQATIGIIT

Kakivatkut Katujigatigiit nakuqpiaqtumik
ukiinmiut. Katujiqatigiit aulahimaqtut
atauttinik ilihimattiaqtuniglu
Katimayiqarhutik. Larry Audlaluk
Ikhivautauyug, Tke Haulli Tugliuyuq, Rita
Mike Titigaqtiuyuq, uvvalu Johnny
Manning, Joanasie Kooneeloosie kivgag-
tuiyuk kitkulimaanut katimayuiplutik.
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* Delivery of an Early Childhood
Education program in seven Baffin
communities;

* Funding the establishment of an Inuit
daycare in Iqaluit;

* Helping form a Baffin Training
Committee to co-ordinate a training
strategy with other organizations;

* Sponsoring a second intake of the
Nunavut Advanced Management
Diploma in conjunction with Saint
Mary’s University.

Over the past 12 months, the Board of
Kakivak Association worked to clarify its
mandate and objectives. The board met
at two different times through the year
in a workshop setting to establish a new
Mission Statement and set specific objec-
tives. Kakivak's new mission statement is:

Kakivak Association is a community
and economic development organization serv-
ing Inuit, by providing business, employment
and training services to enhance the strengths
of communities in the Baffin region.

The objectives the Board has set for

Kakivak are:

* To promote Kakivak

* To have a Director’s handbook

* To have greater communications with
the communities (make information on
Kakivak more readily available)

* To enhance programs, such as acquiring
more funds for childcare and disabili-
ties

* To have communities more involved
with what Kakivak does

* To provide more business training,
especially for those who are starting

* To collect default loans
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Kakivatkut nakuqpiaqtuq ukiuq
imainmat:

* Manikhautiqautiplutik 350 avatquttugit
Qikigtanirmiunik Inungnik ilihagtamingni;

* Akiligtuiplutik hivullirnik iglugpinirmut
ilihaqtut Nunavuinnarmi inirhugit hita-
mani ukiuni Journeyman-nguqhutik;

* Tuniuqqaiyuiplutik hivuliirmi ukiumi
Delivery of the first full year of
Aboriginal Business Canada-mit maning-
nik tuniuqqaqtauyunik avatqunngittugu
$50,000 atuni, imailiuqtut paanariplugit
Nunavunmi Nunaliit Pivalliayuliriyitkungit

+ lliharvikhaqautiplutik Nutaqgat Sikuulihag-
tutigut saivani Qikiqtani nunalingni;

* Manikhautiqautiplutik Inuit
nutaqqiqivikhanigiagini Iqalungni;

* Ikayuqtugqtut Qikigtani llihautjinirmut
Katimayigalaakhanik ihuarhaiyagini
ilihautjinirmut apquhiugakhamik
piqatigilugit allat timiuyut;

* Ikayuqtuiplutik tuglirmik ilihariaqtunik
Nunavut Kulvahiitqiamik
Atanguyaunirmut iliharnirmut talvani
St. Mary's Iliharvikyuarviani.

12-ni tatqihiutini, Katimayit Kakivatkut
havakpaktullu naunaiyattiarhugu timiu-
niqtik piliriariumayamingniglu. Katimayiit
malruigturhutik katimavaktut ukiumi
inirhiniarhutik Timiunirmingnut
Uqauhikhamingnik uvvalu naunaittiaqtu-
nik piliriariumayatik. Kakivatkut nutaaq
timiuniat imaa ugarhimaliqqug;

‘Kakivatkut Katujigatigiit nunalingnut
maniliurnirmullu timiuyuq kivgaqtuiyuq
Inungnik tuniugqaiplutik nanminigarnirmut,
havaahaningnirmut uyvalu ilihainirmut
ikayuqtuiplutik hakugiikhiyumiquplugit
nunalitt Qikigtani”
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The objectives outlined above are to be
integrated with the set of priorities the
Kakivak Board has maintained in its
planning process for the past two years.

Kakivak's five-year funding agree-
ments with Human Resources and Skills
Development Canada (HRSDC), and
DIAND came to an end on March 31,
2004. While both agreements were
extended for a year, there is uncertainty
about the form future contribution
agreements will take. With NTT's eco-
nomic development funding scheduled
to finish in 2005, in the coming year the
organization will concentrate on negoti-
ating new agreements.
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* Tuhaumayakhat Inuktiturhimalugit;

* Naunaittiarhimayunik piliriakhaptingnik
titigarhimaluta tikittumayaptingnut
atayukhanik taimaa hivumunnaqtumik;

* Katimayit katimavaklutik atauhiugalu-
armik Iqaluit hilattani;

* Kakivatkut piyunnarniat Katimayitigut
havaktutigullu ayuiqpalianiatigut taimaa
nunaliit hakugikniit kulvayumiyagini;

* 90 %-mik atugaiyainiarluta tamainnut
nutaanik atukkiktunit.

Piliriariyauyumayut kulaani ilaut-
tiyauyukhat hivulliugaginnut Kakivatkut
Kaitmayita aturhimayamingni ihumakhali-
uqtilutik kingulirni malruuni ukiuni.

Kakivatkut talimanut ukiuni manik-
tigut angirutait Havaahaniliriyitkullu
Kanatami Nunaqaqgaqtuliriyitkullu
nutgaqtuq March 31, 2004-mi. Tamarmik
angirutik atauhirmik ukiumik hivumukti-
taugaluaqtilugik, naunarhiuq gqanuq inniar-
mangata hivuniptingnik angirutikhat.
Nunavut Tunngavitkut maniliurinirmut
pivalliayutat inirniaqtilugu 2005-mi, nutaa-
mi ukiumi katijiqatigiit aivarahuarniaqtut
nutaanik angirutikhanik.
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INUIT HERITAGE
TRUST

IHT receives its mandate from NLCA
Articles 7, 33 and 34. IHT encourages and
supports policies contributing to the
preservation and strengthening of Inuit
heritage. IHT Trustees (as of May 2004) are:
* Sam Itkilik (Kivalliq)

* Vivienne Aknavigak (Kitikmeot)

¢ Alain Mucktar (Qikiqtani)

* Louie Kamookak (NTI Representative)

IHT programs

IHT is working toward the creation of a
charitable arm, expected by the end of
2004, to undertake fundraising for a
Nunavut Heritage Centre.

IHT offers an Elders Award every
few years to recognize outstanding
Elders who have given their time and
knowledge to helping Nunavummiut
understand their Inuit heritage. In 2003,
awards were given to Frank Analok
(Cambridge Bay), Seporah Malliki
(Repulse Bay) and Mina Inuktaluk
(Sanikiluaq).

The Traveling Museum consists of
two exhibit cases that tell the story of
the Thule culture as it progressed
eastward from Siberia and Alaska into
what is now Nunavut. The exhibit, in
Inuktitut, Inuinnaqtun and English,
contains artifact replicas, photographs
and text. By June 2004, it will have
traveled to Iqaluit, Pond Inlet, Grise
Fiord, Arctic Bay, Resolute Bay,

Hall Beach and Igloolik.

INUIT INGILGAAR-
NITALIRIYIT

Inuit Ingilgaarnitaliriyit timingurhimayuq

pityutigiplugit Nakatait 7, 33, 34-lu

Nunavut Nunatarutata Angirutaani. Inuit

Ingilgaarnitaliriyit pitquiyut ikayuqturhutiglu

atuagakhanik turangayunik tutqumanirmik

hakugikharnianiglu Inuit ilitquhinginik.

Inuit Ingilgaarnitaliriyitkuni kati-

mayuiqatauyut hapkua (May 2004-mit)

* Sam Itkilik (Kivalliq)

* Vivienne Aknavigak (Kitikmeot|

¢ Alain Mucktar (Qikiqtaani)

* Louie Kamookak (Nunavut
Tunngavitkunik kivgagtuiyuq)

Inuit Ingilgaarnitaliriyitkut
Aulayanngit

Inuit Ingilgaarnitaliriyitkut havaktut nau-
nikhaanut akiliqtuigiluni maniliurnirmut,
niriugiyauyuq 2004 ngnukpat. Maniliug-
paliriamingni iglugpakhamut Nunavut
llitquhingnut iglugpakhamik.

Inuit Ingilgaarnitaliriyitkut ilittarhivak-
tut ukiuq tamat Inutuganik tunihivaktunik
inmingnik qauyimayamingniglu ikayug-
turhugit Nunavunmiut kangiqhiayangini
Inuit ilitquhinginik. 2003-mi ilittarimatjutit
tuniuqaqtauyut Frank Analok (Ikaluk-
tuttiamit), Seporah Malliki (Nauyaanit)
uvvalu Mina Inuktaluk (Sanikiluamit).

Ingilgapqaqtitauyuq Ingilgaarnitanik
Takuhiugat malruuyuk qiuqutik unipkaktut
Thule-miut ilitquhiganik kivanmutilugu
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Archaeology

One of THT's responsibilities is to review
applications for archacology permits in
Nunavut. Class 1 permits allow sites to
be surveyed but not disturbed. Class 2
permits may be given to individuals with
demonstrated expertise in archacology.
Applications for permits are submitted

first to the GN, then to IHT for consulta-

tion with the nearest communities.
Twenty applications for archaeology
were reviewed in 2003 for projects.
Reports detailing the results of the
permitted archacological activities are
sent to the GN the closest communities
and [HT

IHT sponsored an archaeological
survey in the Kugluktualuk (Tree River)
area in 2003 to compile a cultural
resource inventory of this popular
camping area. The aim of the survey was
also to introduce Inuit students and the
greater community to concepts and
principles of archacology. Many signifi-
cant archaceology sites were recorded.

In July 2004, IHT will hold an
archaeological field school in Repulse
Bay at the Naujaat site. Ten Nunavut
students (five from Repulse Bay) will
participate and earn school credits for
their participation.

In response to community interest,
[HT will assist in an archacology project
at the Netsilik Lake/River area near
Talurjuaq in 2004. The project will
involve surveying the area and interview-
ing Elders and other community mem-
bers about their knowledge of the site.
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Siberia-mit Alaska-mut ublumi ilihimayauliq-
tumut Nunavunmut. Takuhiugaq Inuktituug-
tuq, Inuinnaqtun Qablunaatullu ilulilik
hunavalungnik ingilgaarnittanik, piksanik
taigukhaniglu. June 2004 nungukpat tikihi-
malirniaqtuq Iqalungnut, Mittimatalingmut,
Ikpiarjungmut, Auyuittumut, Qauyuittumut,
Sanirayanmut Iglulingmullu.

Ingilgaarnitarhiurniq

Atauhiq Inuit Ingilgaarnitaliriyitkut kam-
agiyaat ihivriuriniq tukhiutinik ingilgaarni-
tarhiurutikhanik Nunavunmi. Class 1-mik
taiyauvaktut laisiit nunamik naunaiyautain-
nait ingilgaarnitalingnik kihimi hanaqiyau-
himaittumik. Class 2:mik taiyauvaktut laisi-
it tuniyauttaqtut inungnut ilihimanigaqga-
ta ingilgaarhiurnirmik.

Tukhiutit hivullirmik tuniyauvaktut
Nunavut Gavamainnut. Ahiit Inuit
Ingilgaarnitaliriyitkunut uqariyauyangini
nunalingni qanitqiani. 20-tit tukhiutit ingil-
gaarnitarhiurumayunit ihivriuqtauvaktut
2003-mi. Tuharutikhat ilitturiyauyunik
ingilgaarnitarhiuqtunit laisiniktitauhi-
mayunit tuniyauvaktut Nunavut
Gavamainnut, qanitqianullu nunalingnut
ukunungalu Inuit Ingilgaarnitaliriyitkunut.

Inuit Ingilgaarnitaliriyitkut ingilgaar-
nitagarnirmik naunaiyaipkaivaktut
Kugluktualungmi 2003-ngutilugu naunai-
yariagini katitiritilugit ilitquhiugaluanik
hamani initurliuginaqpaktugaluami.
Naunaiyainirlu ilihautjutigiyauyuq
Inungnik sikuqtunik nunalingmiullu
tukinganut tunngaviuyunullu ingilgaarni-
tarhiurnirmut. Amigaittut ilittari-
mayauyukhat ingilgaarnitalgit titigaqtauyut.
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Traditional place names

on maps

IHT has two major goals regarding place

names research:

* To support the production of maps
with traditional names so that all may
benefit from the Elders' place names
knowledge;

* To engage the communities in a com-
prehensive program that will result in
traditional place names being made
official.

In 2003/04, THT assisted with the record-
ing of place names information and the
production of maps for Pangnirtung,
Repulse Bay, Arctic Bay, Pond Inlet,
Clyde River, Talurjuaq and Kimmirut.

NUNAVUT
IMPLEMENTATION
TRAINING
COMMITTEE

NITC had a remarkably productive year.
In 2003, we committed ourselves to
expanding access to our programs,
improving communication with
Beneficiaries and establishing a strategic
plan to ensure ongoing training support
for DIOs and IPGs. I am very pleased to
report that those goals have been met.
Among our Program Highlights:

* NITC negotiated its highest-ever number
of contribution agreements this year.
Thirty-four agreements were signed,
representing a total investment in
training of $570,000.

* Over 120 Beneficiaries from Nunavut
participated in NITC-funded training
programs and events.

July 2004-mittauq, Inuit
Ingilgaarnitaliriyitkut ilihaivigarniaqtut
ingilgaarnitalirinirmut Naujaani. Kulit
Nunavunmiut sikuqtut, talimat Naujaanit
ilauniaqtut sikuurunmingnut ahiit
akityutigilugu ilauniqtik.

Kiuniarlugit nunaliit piumayut, Inuit
Ingilgaarnitaliriyitkut ikayuqtuiniaqtut
ingilgaarnitaliriuni Netsiliup Tahiani
Kuuganilu Talurjuap haniani 2004-mi.
Naunaiyaqtauniaqturlu nuna apirhuilutiglu
Inutuganik allaniglu nunalingmiutanik
qauyimayamiktigut tahaffumuna.

Nunat atigaluangit nunauyani
Inuit Ingilgaarnitaliriyitkut malruungik
pityutiqaqtut mighaagut nunat atinginik
qauyihainirmi:

* [kayuqturlugu nunauyaliurniq atituqal-
ingnik taimaa tamapta ikayuqtauyapting-
ni Inutugqait ilihimayainnit atituqatigut:

* Nunaliit ilauliqulugit hivittuyukhami
aulaniaqtumi takunnautiuniaqtumik
nunat atigaluangit ilittarimayaulirtutik.

2003-2004-mi, Inuit Ingilgaarnitaliriyitkut
ikayuqtuqtut titigarniinnik atituqait ilit-
turiyauvalliatilugit nunauyakhaliugtilugit
Panniqtumut, Naujaanut, [kpiarjungmut,
Mittimatalingmut, Kangiqtujaarpingmut
Talurjuamut uvvalu Kimmirunmut.

NUNAVUT
HIVUMUNIANUT
ILINNTAQTULIRIYIT

Nunavut Hivumunianut Ilinniaqtuliriyit
(NITC) nakugpiaqtumik ukiiyut. 2003-mi,
akhuuqtugut piuminarharhugit pivikhau-
tivut, tuhaqtittiyumirnirmiglu nunatar-
qatavhimayunik uvvalu iniqtigipluta
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¢ Thanks to our streamlined approval
process for smaller organizations, four
wildlife organizations were able to hold
workshops this year.

* Several partner organizations have
now developed comprehensive training
plans for their staff, supported by
NITC's Training Advisory Services
program.

* The Beneficiaries Scholarship Program
provided a record 214 Beneficiaries
with scholarships to attend university,
college or Nunavut Sivuniksavut.

That represents contributions of
over $344,000, up from $202,475
the previous year.

To improve communication with
Beneficiaries, NITC published its first-
ever independent annual report in 2003.
Our new Web site (wwwanitc.ca) has
proven extremely effective in getting
information out to government, DIOs,
IPGs and the public, scoring well over
40,000 hits since its launch. Our new
quarterly newsletter features updates on
NITC’s activities, discussion of training
issues and policies and practical training
tips and materials.

Last year our staff traveled across
Nunavut to meet with DIOs and IPGs to
promote NITC's programs and services
and to work on organizational training
plans. Partner groups visited included
QIA, the Qikigtaaluk Wildlife Board
(QWB), KitIA, NWB, NIRB, Kivalliq
Wildlife Board (KWB) and others.
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apquhiugaptingnik ilihautjauhimaariagini

hivuniptingni Tikkuaqtauhimayut Inuit

Timingit tapkualu Inungnut Gavamanullu

Timiuyut. Quviahuktunga tuhaqtittinir-

mik hapkua tikittumayavut tikittavut.

Hapkua ilangit Pivikhautinit

Tikittavut:

* NITC aivaqtut amigaitqianik angirutinik
umani ukiumi. 34-t angirutit atiliuqtauyut,
atauttimukhugit mangit atuqtauyut
ilihainirmut $570,000.

* Avatquttut 120 nunatarhimayut
Nunavunmi ilauyut NITC-kunit
manikhaqtunit ilihautikhani huliyunilu.

* Quanaqtuq kayumiktunik angiqtaunirmut
pitquhiqagapta, hitamat umayuliryit
timiuyut katimapkaivaktut ilihaplutik.

* Kaffillu panariyavut timiuyut inirhiut
hivittuyunik ilihautjityutikhamingnik
havaktimingnik, ikayuqtauplutik
NITC-kut [lihautjinirmut Ikayuqtiinit.

* Nunatarhimayunut [liharniaqtunut
Pivikhaut tunihiut 214-nut nunatarhi-
mayunut iliharutikhainik iliharyuarvini
uvaniluuniit Nunavut Sivuniksavunmi.
Atauttimut mangit atuqtauyut avatquttaat
$344,000, avatquttugu $202,475 aippanga-
nimit.

Nakuhiyumigahuarhugu tuhaumatittiniq
nunatarhimayunik, NITC hakyaikhiuq
hivuligpaamik inmingnik ukiuq tamarhi-
unmik 2003-mi. Qarittauyakkurvikput
(wwwnitc.ca) nakugpiaqtuq tuhaqtittiyami
gavamanut, Tikkuaqtauhimayunik Inuit
Timinginnik, Inungnut Gavamanullu
Timiuyunik, inungniglu, 40,000 avatquttut
atugaat angmaarnianit. Nutaarlu makpi-
gaaqqut nutaanik tuharnaqtuq NITC-kut
hulitjutainik, uqauhiqarhunilu iliharnikkut
uvvalu atuagatigut uvvalu aturuminaqtu-
nik ilihautikhat.
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Through those meetings, we
learned valuable lessons about the needs
and preferences of our partners. They
helped us to revise many of our operat-
ing procedures to improve access to
programs and services. For example,
our staff can now process and respond

to a funding application within two days.

Partner input also helped us develop
our five-year strategic goals, incorporating
input from an independent review of
the organization and from the compre-
hensive evaluation of NLCA implemen-
tation. Posted on NITC's Web site, these
goals will serve as the basis for our
operational planning and budgeting.

Aippangani havaktivut tingmivaktut
Nunavunmi katimaqatigiyaqturhugit
Tikkuaqtauhimayunik Inuit Timinginnik,
Inungnut Gavamanullu Timiuyunik kul-
vaumatinahuarhugillu NITC-kut pivikhau-
tait havaqatigiplugillu timiunirmut ilihau-
tikhanik. Panariyavut pulaqtauyut
Qikiqtani Inuit Katujiqatigit, Qikiqtaaluk
Umayuliriyiit, Kitikmeot Inuit Katujiqatigit,
Nunavut Imaliriyit, Nunavut Avatiliriyit
ukualu Kivalliq Umayuliriyit allallu.

Katimaniptingnit ilitturiyugut amihu-
nik ihagiagiyaunik piumayauyuniglu
panariyaptingnit. Ikayuqtut uvaptingnik
allangugqtiritilluta aulatjutiptingnik piumi-
narhaghugit pivikhautivut. Uktutigilugy,
havaktivut ihiviruritaaliqtut kiulutiglu
maningnik tukhiunmik malruungni
ublungni.

Kerry McCluskey
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Next year, NITC will continue to
work toward implementing the strategic
goals approved by the Board of Directors
last year. These include restoration of the
Implementation Training Trust to its
1993 spending power, developing data
collection systems to monitor outcomes
and strengthening NITC's capacity to
provide technical expertise to govern-
ment and clients in the areas of training
policy, planning, management, delivery
and evaluation. We will continue to play
an active role on the Article 23 Working
Group and we will work with NTI to
support the renegotiation of the
Implementation Contract for the NLCA.

Thanks to the support of a commit-
ted Board and hard working staff, NITC
continues to make real progress in
promoting the development of a culture
of training in Nunavut. We look forward
to another successful year of serving
Beneficiaries.
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Panariyavullu ikayuqtut uvaptingnik
iniqtiritiluta talimanut ukiunut apquhiu-
gaptingnik, ilautiplugit ugariyauhimayut
inmiguqtumit ihivriuriumit uvaptingnik
uvanngalu hivittuyumit qauyihaiyunit
Nunavut Nunatarutip Angirutata hivumur-
nianik. Takunnaqtuq NITC-kut qarit-
tauyakkurviani, hapkua tunngaviuniaqtut
aulaniptingnut ihumaliuqtiluta manikhau-
tiptingniglu.

Aippagu, NITC havakhimaarniaqtuq
hivumurilutik apquhiugarmingnik angiq-
tauhimayunik Katimayinit aippangani.
Utiqtilugulu Hivumurinirmut
llihautjinirmut Tutqumavingmik 1993-mi
itquhiraluanganut, iniqtirilutalu katitiru-
tikhanik munarhiyami iniqtirutinik uvvalu
hakugikhiyumiqnahuarlugu NITC-kut
ayunginniat ayurnaqtunik uqauyiniat gava-
manut allanullu mighaagut ilihainirmut
atuaganik, ihumakhaliurniq, munarhinig,
ilihainiq ihivriurinirmullu. llavhimarniag-
tugut Nakatalirini 23-mik havaqatigilugillu
Nunavut Tunngavitkut ikayuqturlugit
aivaffaaqtilugit Hivumurinirmut Kantramik
Nunavut Nunatarutata Angirutanik.

Quyagiyavut ikayuqturniat akhuuqtut
Katimayiit akhullu havakpaktut havaktivu,
NITC hivumuhimaaqtuq nauvallianianik
ilitquhiup iliharniup Nunavunmi.
Niriugtugut allamik ukiumik kivgaqtuit-
tiarnirmik nunatarhimayunik.



NNbAC

AHRDA

AGM
CEC

CEDO

CEO
CLO
CMAC

COO
CRP
DEW

DFO

DIAND

DIO
DND
GIS
GN
GNWT

103

www.tunngavik.com

aAleP4sCPPLNC
ACRONYM
UQAUHIT

0a%b*L~¥o* AbaAr*)cnot L
PLPNRYE

GYCL® bNLo<d®

oacec dNcP*PoiC
bNLMSC €

oactsc PabHhDNNG®
A€ d_enie

Aba AP Nl o¢ L 3h®
oace WPledAC I AN

bo (T (Ab'e AL%e®
DHBURLLRAC bALSC

P Pclo AUbs AbaAXaT
b EILAMT PN

Do C¥INAC BAUR® BDALAACS
(<reLas)

ba (' Abocartde
CAPIDCenrtd o

Aocamrdbde

AcCabDPLC AoAC bIRHNIC
ba (I Da(*Ihenie
(P o YdDC
LLLdC 0D /00D LRLYS
0aPqe LLLd M

%> aNJC -

Ao*NI)“L> DJPYC

LIST

NAINARNIIT

Aboriginal Human Resources
Development Agreement

Annual General Meeting

Community Enrolment
Committee

Community Economic
Development Officer

Chief Executive Officer
Community Liaison Officer

Canadian Marine
Advisory Council

Chief Operating Officer
Clyde River Protocol
Distant Early Warning

Department of Fisheries
and Oceans

Department of Indian Affairs
and Northern Development

Designated Inuit Organization
Department of National Defence
Geographical Information Systems
Government of Nunavut

Government of the
Northwest Territories

Nunaqgaqqaqtutigut
Havaktulirinirmut Angirut

Ukiuq Tamarhiut Katimaniq

Nunalingni Atiliurinirmut
Katimayigalaat

Nunalingni Pivalliayulirinirmut
Havakti

Atanguyaq Hivulliugtuliriyi
Nunalingni Tuhaumatittiyi

Kanatami Taryugqtigut
Katimayigalaat

Atanguyaq Aulattitiyi
Kangiqtugaarpingmi Angirut
Tulainguyut

Taryurmiutaliriyit

Nunaqaqqaqtuliriyit

Tikkuaqtauhimayut Inuit Timingit
Anguyaktuliriyit

Qarittauyakkut Nunauyaliriyit
Gavamatkut Nunavunmi

Gavamatkut Nunattiami
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Human Resources and Skills
Development Canada

Hunters and Trappers Organization

Inuit Circumpolar Conference
Inuit Heritage Trust

Inuit Impact and Benefits
Agreement

Implementation Monitoring System
Inuit-Owned Lands

Inuit Tapiriit Kanatami
Institutions of Public Government
Kitikmeot Corporation

Kitikmeot Economic
Development Commission

Kitikmeot Employment
Training Partners

Kitikmeot Inuit Association
Kivalliq Inuit Association
Kivalliq Partners in Development
Kivalliq Wildlife Board
Memorandums-of-Understanding
Nunavut Eastern Arctic Shipping

Nunavut Economic Forum

Nunavut Harvester Support
Program

4GJCLIDE Dotb™

ANNUAL REPORT

UKIUMUT UNIPKAAGIT

Havaktuliriyit Ilihaqtuliryitkullu
Kanatami

Anngunahuagqtit Nannigiaqtutillu
Timingat

Ukiugtaqtumi Inuit Katimayit
Inuit Ingilgaarnitaliriyit

Inungnut Aktumayaaqtunit
Pivaalliutikhainut Angirut

Hivumurinirmut Munarhityutit
Inuit Nunaqutait

Inuit Tapiriit Kanatami

Timiuyut Inungnut Gavamatkunullu
Kitikmeot Kuapurisan

Kitikmeot Pivalliayuliriyiit

Kitikmeoni Havakhanut
[lihainirmut Panariit

Kitikmeoni Inuit Katujiqatigiit
Kivallirmi Inuit Katujiqatigiit
Kivallirmi Panariit Pivallianirmut
Kivallirmi Umayuliriyit
Angirutit Kangiqhianirmut
Nunavut Eastern Arctic Shipping

Nunavunmi Pivalliayulirinirmut
Katimaniq

Nunavunmi Anngunahuaqtinut
Ikayuutit



NIG

NIHB

NIP

NIRB
NIRC

NITC

NLCA
NNI Policy

NPC
NT
NTI
NWB
NWMB

QIA
QC
QWB

RIA

RWO
SEDS
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www.tunngavik.com
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Nunavut Investment Group

Non-Insured Health Benefits

Nunavut Implementation Panel

Nunavut Impact Review Board

Nunavut Investment Review
Committee

Nunavut Implementation
Training Commission

Nunavut Land Claims Agreement

Nunavummi Nangminigaqtunik
Ikajuuti Policy

Nunavut Planning Commission
Northwest Territories

Nunavut Tunngavik Incorporated
Nunavut Water Board

Nunavut Wildlife
Management Board

Qikigtani Inuit Association
Qikigtaaluk Corporation
Qikigtaaluk Wildlife Board

Regional Inuit Association
Regional Wildlife Organization

Sivummut Economic
Development Strategy

Nunavunmi Maniliurnirmut
Katimayigalaat

Insuranskuungittut
Anniaqtialinirmut Ikayuutit

Nunavunmi Hivumurinirmut
Katimayigalaat

Nunavunmi Avatiliriyit
Nunavunmi Maniliurutinik
Thivriuriyit

Nunavunmi Hivumurinirmut
[lihainirmut Katimayigalaat

Nunavut Nunatarutata Angiruta

Nunavummi Nangminiqaqtunik
Tkajuuti Atuagaq

Nunavunmi Parnaiyit
Nunattiaq

Nunavut Tunngavik Timingat
Nunavunmi Imaliriyit

Nunavunmi Umayunik Munagqtit

Qikigtani Inuit Aktujigatigiit
Qikigtaalungmi Kuapurisan

Qikiqtaalungmi Umayuliriyit

Aviktuhimayumi Inuit
Katujiqatigiit
Aviktuhimayumi Umayuliriyit

Sivummut Pivallianirmut
Apquhiugaq
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PAGE 2 During a community feast in Baker Lake, NTI
President Paul Kaludjak (right) presented resident Silas
Kalluk with a plaque in recognition of his important con-
tributions to the Kivallig hamlet. The 94-year old received
a standing ovation from his fellow community members
attending the feast. KivIA President Tongola Sandy joined
the pair for the award.

PAGE 7 Spring melt makes for breathtaking scenery in
early June at Summit Lake in the Pangnirtung Pass in
Auyuittuq National Park.

PAGE 15 An inuksuk marks the way to the top of
legendary Uvajuq (formerly Mount Pelly), located
outside Cambridge Bay.

PAGE 19 Students in the Nunavut Sivuniksavut
Program in Ottawa performed during the Redefining
Relationships conference held in Ottawa in November
2003. The three-day forum brought together Aboriginal
leaders, politicians, policy makers, negotiators, academics
and representatives from the federal, provincial and terri-
torial governments to discuss the future of land claims
implementation in Canada.

PAGE 25 Cambridge Bay resident Jerry Puglik takes a tea
break during a drum dance at his cabin in late August.

PAGE 31 Nunavut Premier Paul Okalik and NTI 1st
Vice-President James Eetoolook (left) joined in the fun at
afeast in Igaluit held to welcome newly elected NTI
President Paul Kaludjak (centre) to his position.

PAGE 39 Elik Tologanak and Brenda Jancke cut and dry
Avrctic char at Akulaikyuk, a camping area located 11
kilometres outside Cambridge Bay on the Dease Strait.

PAGE 47 Taina and Jamesie Nuyalia of lgaluit feasted
on Arctic char, seal and caribou stew at Inuksuk high
school this winter.

PAGE 55 Edith May Tonokahak Oyakyoak of Cambridge
Bay looks toward Dease Strait as Winnie Owingayuk of
Baker Lake and Nunavut Commissioner Peter Irnig of
lgaluit eat piffi for dinner. Owingayuk and Irnig were in
Cambridge Bay to participate in the inaugural meeting of
the Archives Council Nunavunmi.

PAGE 59 NTI 1st Vice-President James Eetoolook (left)
poses for a snapshot in the NTI Cambridge Bay offices
with his Executive Secretary Junna Ehaloak (centre) and
Nunavut Commissioner Peter Irnig.

PAGE 79 lgalungmiut Christine Kunuk (left), Mathewsie
Ammag (centre) and Nalinig Ammagq turned out to con-
gratulate Paul Kaludjak after he was elected NTI
President in March 2004.

PAGE 83 There's nothing like the warmth of a cozy tent
in late summer after a day spent picking berries.

PAGE 95 Jerry Puglik hangs fish to dry along the coast
outside Cambridge Bay.

PAGE 101 Kane Tologanak and his grandson Lloyd
Tologanak keep the tea hot during a drum dance at
Akulaikyuk near Cambridge Bay.

MAKPIGAA 2 Nirivikyuagtilugit Kamaniituami,
Tungnavitkut Angiyuggangat Paul Kaludjak (taligpik)
aittugtaa nunalingmiutag Silas Kalluk ilittarimatyun-
mik hivittuyumik tunihinianut Kivallirmi
Hamlauyunut. 94-nik ukiulik nangigviuyug nunakan-
minit niriagturhimayunit. Kivallig Inuit Katujigatigiit
Angiyuggangat Tongola Sandy ilauyug ilittarhinirmut.

MAKPIGAA 7 Upingakhami mahaktirniqg anirniirnag-
tumik pinihitivaktug Juuni atulihagtilugu Summit
Lake-mi Paniqtuumi Auyuittug Pulagaqtarviani.

MAKPIGAA 15 Inukhuk naunaitkutauyuq ganganut
ilihimayauttiagtup Uvajug, Ikaluktuttiap haniani.

MAKPIGAA 19 llihagtut Nunavut Sivuniksavunmi
Atuvami numigtut katimanirmi Redefining
Relationships Atuvami Nuvampa 2003-mi. Pingahuni
katimaniq katilviuyug Nunagagqgagtuni inungnik,
gavamauyunit, atuagaliuriyinit, aivagatinit ilihagtunit
kivagaqtuiyunillu gavamauyunit Kanatami, aviktuhi-
mayunillu ugauhigagtuni hivunikhaini nunatarutit
hivumuriniata Kanatami.

MAKPIGAA 25 Ikaluktuttiarmiutaq Jerry Puglik tiitug-
tug gilautjaktuni hanigpani iglugpangmini Aagasimi.

MAKPIGAA 31 Nunavut Hivulliugtia Paul Okalik
Tunngavitkullu Angiyuggangata Tuglia James Eetoolook
(haumingmi) llauyut aliahuktuni niriuni Igalungni
tunngahuktittugu vutigtaulihaq Tunngavitkut
Angiyuggangat Paul Kaludjak (gitgani) iniminut.

MAKPIGAA 39 Elik Tologanak Brenda Jancke-Iu tiayuk
ikalukpingnik Akulailgumi, tangmaarvik 11 kilometres-
nik unngaktumi Ikaluktuttiamit Dease Strait-mi.

MAKPIGAA 47 Taina Jamesie Nuyaliarlu lgalungni
niriuk lkalukpingmik nattirmik tuktumiglu suuliurhi-
mayumik Inuksuk sikuurviani ukiug.

MAKPIGAA 55 Edith May Tonokahak Oyakyoak
Ikaluktuttiamiutag haanngayuq Dease Strait-mut
Winnie Owingayuk Kamaniituarmiutaq Nunavut
Kamisianaalu Peter Irniq lgalungmiutagq niriutilugik
piffinik. Owingayuk Irnirlu Ikaluktuttiarmiuyuk
ilauplutik hivulligpagpiamik katimanianni Archives
Council Nunavunmi.

MAKPIGAA 59 Tunngavitkut Angiyuggap Tuglia James
Eetoolook (haumingmi) piksaliugtauyuq Tunngavitkut
afisianni Ikaluktuttiami Ikayuqtinilu Junna Ehaloak
(gitgani) Nunavut Kamisinaallu Peter Irnig.

MAKPIGAA 79 lgalungmiut Christine Kunuk (haum-
ingmi), Mathewsie Ammagq (gitgani) Nalinig Ammarlu
tunngahuktittiut Paul Kaludjamik vutigtauniani
Tunngavitkut Angiyuggangughuni March 2004-mi.

MAKPIGAA 83 Quvianaqtugangittuq ahianit tupqup
uqquyup ukiakhami ublugaaluk paungagtaruigangat.

MAKPIGAA 95 Jerry Puglik Ikaluktuttiarmiutaq piffinik
nivingagtirriug taryup hinaani hilattani Ikaluktuttiap.

MAKPIGAA 101 Kane Tologanak inngutanilu Lloyd
Tologanak tiimik unnakhihimayuk gilautjaktuni
Akulailrumi haniani Ikaluktuttiap.






