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Nunavut Tunngavik Incorporated
(NTI) implements the Inuit
obligations of the Nunavut Land
Claims Agreement, and ensures that
other signatories to the Agreement
meet their obligations.

We work to ensure the greatest
possible long-term benefits to Inuit
from the Agreement in a way which
reflects Inuit goals, social and cultural
needs, and traditions within
Canadian society.

Our goal is to give Inuit control
of their destiny, strengthen their
unity, and promote Inuit culture,
language and values.

We promote the development of
Inuit economic self-sufficiency and
prosperity through responsible
management of Inuit-owned lands
and resources, and through
promotion of and support to

Inuit business in Nunavut.

The Inuit of Nunavut expect

and deserve the highest possible
standard of work from the board
and staff of NTI, and we will strive
to meet those expectations.

We treat each other and fellow
residents of Nunavut with
respect, honesty, openness,
fairness and equality.

NUNAVUNMI TUNNGAVUKKUN TIMI-
NGAN HAVAAK-HAKAKTUN INUIT
HAVAAKHANGINNIT TITGAKHI-MAY-
ONIK ANGIRNIKYOAKMI NUNVUNMI,
AMMALO MUNARIYANGIN TAIPKUAN
ANGIRNILIOKATAQ-YUN KAYOHITIT-
TIKOBLUNGIN ANGIKNIKMIK.

HAVAKTOGUN INUIT IKAYOKTAOTTI-
AKOBLUGIN ANGIRNIKYOAK PI)JUTIGIL-
LUGU AMMALO INUIT PIOMAYANGIN,
INUUGINGIN, ILITKOHITOKANGILLO
NOITTAIKOBLUGIN KANATAMIOTANUN
ILITARIYAOKOBLUGIN.

AKHOROKTUGUN INUIT INGMINIK
[HOMALOIKOBUGIN HIVONIRIYAINNUN,
INUILLU IKAYOKTIGIIKOBULGIN, ILITKO-
HITIKANGILLO, OKAOHINGILLO, INUUJ-
JUTIGIYAILLO ILIHIMAYAOKOBLUGIN.

INUIT IKAYOKTOKPAVUN INGMINIK
MANILIOLIKOBLUGIN INGMINIGLO
MAKITAKOBLUGIN, NUNALIRITIAKNIP-
TINGNUN INUIT NUNAINNIT NUNA-
LIRITIAKNIPTINGNUN INUIT NUNAIN-
NIT NANG MINIRIYAINNIGLO, AMMALO
IKAYOKTOKNIPTINGNUN INUNGNIK
BISNASIKATONIK NUNVUNMI.

INUIT NUNVUNMI PIOMAYUN POIHAO-
YOLLU KIVGAKTOKTINIK HAVATTIAK-
TONIK KATIMAYINIK HAVAKTINGICLO
NTI-KUNNI, AMMALO AKHOROKPAN-
GIAKTOGUN HAVATTIARAHOAKNIKMUN
PIOMAYAIN MALIGLOGIN.

HAVAKATIGIIKTOGUN NAKOOVAGLOTA,
OKATTIAKLOTA, NAKOOYONIK IHOMA-
LIOKLOTA, AJJIGIGLOTALO, TAIMAILU-

TALO NUNVUNMIOTANUN TAMINNUT.
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Introduction
HIVUNIKHIYUTIN

This year has been one which
Nunavummiut will remember for a
long time. The successful bowhead
whale hunt in Pangnirtung; the
tragedy suffered by our brethren
in Kangiksualujjuaq; and the year
culmination on April 1st with the
birth of Nunavut; it was a year we
will talk about over tea for the

rest of our lives.

1998-99 was a particularly
important milestone in NTI's history.
For over twenty years, Inuit from
Labrador to the Western Arctic have
fought for control over their lands
and their lives. The signing of
Nunavut Land Claim Agreement
(NLCA) in 1993 gave us that control,
and set us on the path toward
Nunavut, an Eastern Arctic Territory.

UNA UGEOK NUNAVUMEON ITKAO-
MANEAGAAN HIVUNIKHAMI, NAGU-
TEAKMAN AKVIKHEOKMATA PAKNIKTU-
MI; NAGLIKNAKNIGIN ILAGIYAPTA
KAGIKSOALOKYOAMI; UGEOMILO
IHUMANAKLOAKTOK APRIL 1-MI ILA
ANGUKHIMAKMAN NUNAVUT; UGEOK
TAMNA OKAOHIGINEAGIKPUN TETULI-
GAAGAPTA INUHIGIYAPTIKNIL.
1998-MIN 99-MUN UGEOK ITKAO-
MAYAOLOAKTOK NTI-GUN AOLANI-
GANI. 20 UGEON AVATKUTUN, INOEN
LABRADOR-MIN OALANIKMEONUN
AKHUGUTIKAKHIMAKMATA MONAGI-
YUMAVLOGIN NUNAGIYATIK INUHIGIY-
ATIKLO. SAENIKPALEANIGA NUNAVUT-
MI NUNATAKNIGUN AGIKATIGEGUTOA-
YUM (NLCA-GUYOK) 1993-MI TIGUVA-
LEAYUTAOKMAN MONAGIYUHEQYU-
MIK TAVUMIGA, AOLAPGAKPALEAVLO-
TALO NUNAVUTMUN, KIVALIKNI
UGEOKTAKTUMI AVIKTOKHIMAYOK.
SAENIKTAOHIMALIKMAN NUNATAK-
NIK, NTI-GUN HAVAAKAKLOAKHIMAYUN
INOEN IHUMAGIYAEN ILIPKAMANAHOAK-
HUGIN ATOKPAALIKNAHOAKHUGILO
ATOKLOGO NLCA-GUYOK. NTI-GUN
HAVAAGIYAEN AYOKNAVYAKTUN
AKHUGUTAOVLOTIKLO: ILAGIYAEN
AMIGINAHOAKNIGIN ATOKPAALIKNA-
HAOKNICILO INOEN AGUNAHOAKNI-
GUN IHUMAKHUTICIYAEN, HILAKYOA-
MIKLO AMIGINAHOAKHUTIK NUNANIK
NUGULAETUNIKLO NUGULAAKTUNIKLO
IHOAKUTINIK, PIVALEANIGINIKLO
MANIKHAKHEOGUTAOYUN, AOLAN-
IGANIKLO INUTUKAKNUN IGAYU-
TAOYUN, KIHEANI TAMAENIN PILIKIYU-
TAOLOAKTOK, HAVAAGIYAENIK UGOA
TAMAETA SAENIKHIHIMAYUN NLCA-
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Since the signing of the
Claim, NTI has had the immense
responsibility of ensuring that Inuit
interests were protected and promoted
under the NLCA. NTI's obligations
were complex and challenging: they
include the protection and promotion
of Inuit harvesting rights, the environ-
mental protection of lands and
renewable and non-renewable
resources, the encouragement
of business development, the
administration of pension plans,
and above all, the responsibility for
ensuring that all signatories to the
NLCA live up to their responsibilities.

The report you are about to read
reflects the challenges we have faced
and the successes we have achieved
in the past year. Thanks to the Claim,
the percentage of Inuit hired in the
Nunavut Government has increased,
the number of Inuit firms registered
under Article 24 is rising, and our
popular Harvester Support Program
has become more responsive to the
needs of Inuit harvesters. We have
won an important court decision

MIK MALIGOATEAGEAGANI
PILIKIYAKHAATIK.

UNIPGAAMI TAEGOAKNEAKTAKNI
TAGUNEAKTUTIN AKHUGUTIGIHIMAYAP-
TIKNIK HAVAAGITEAKHIMAYAPTIKNIKLO
ATOKHIMALIKTUMI UGEOMI. KAONA-
CUNAKTOK NUNATAKNIK, AMIGAENI-
GIN INOEN HAVAKPALEAYUN NUNA-
VUTMI GAVAMAOYUMI AGIKLIVALEAK-
MAN, AMIGAENIGIN INOEN NANMINIK
MANIKHAKHEOGUTIGIYAEN NAONAE-
YAOTINELIKTUN ATOKHUGIN NAKATAA-
NI 24-MI AMIGAEKPALEAYUN, ATOKPA-
LEAYOKLO AGUNAHOAKTUNUN IGAYU-
TAOYOK AOLANIKATEALIKMAN IHAGEA-
GIYAEN INOEN IHUMAGINAHOAKHUGIN
AGUNAHOAKTUN. AGIHIMALIKTUGUN
APIKHOEYIN [HUMALEOKHIMALIKMATA
INOEN AMIGAETKIYANIK IKALIKIVALEA-
YAAGANI, AGIKATIGEKHIMALIKTUGULO
KANATAMI GAVAMAOYULO IMA KIGLI-
MAKTIKPALEANIGAANIK 15-GUYUN
TULAEGUYUN IGLUKAKVIGALOAGINIK.
TAGUNEAKTUTIN, NTI-GUN HAVAK-
PEAKTUN INOEN NUNATAKATAOHI-
MAYUN KAOYIMATEAGEAGANI
HAVAAGIYAENIK IHUMAGIYAENIKLO
AKTOKNIKAKTUNIK INIMIKNUN.
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enabling Inuit to catch more turbot,
and we have negotiated an agreement
with the federal government to begin
cleaning up 15 former DEW line sites.
As you will see, NTI is working hard
to ensure Inuit beneficiaries are kept
informed of its activities and issues
that impact upon them.

Perhaps our most visible achieve-
ment was our participation in the
marvellous celebration that marked
the arrival of Nunavut. Planning
teams across Nunavut worked long
and hard to ensure community
participation in the historic event.
The main ceremonies in Iqaluit
attracted international attention
and showed the world that
Inuit could stage a world-class
celebration. We had arrived,
and we let the world know it!

Fulfilling our mandate has not
been easy. However, as you will see
in this report, our Board, Executive
and staff have risen to the challenge.
NTI’s successes are a testament to
their energy, co-operation and
commitment.

The report also provides an
overview to what our affiliated
organisations have achieved in the
past year. All too often that we forget
that the accomplishments of NTI are
due in no small part to the hard work
and support these organisations
provide. They deserve our recognition,
our gratitude, and our continued
support.

The arrival of Nunavut has marked
the end of one long journey for
Nunavummiut. But a longer journey
awaits. And NTI will work tirelessly to
ensure that the journey is bright and
prosperous for the Inuit in Nunavut.

TAGUNAKLOAGUNAKHEYOK
HAVAAGIYAKUN ILAOHIMAGAPTA
ALEANAKLOAKTUMI KUVEAHUKTILOGIN
TIGIHIMAKMAN NUNAVUT. PAKNAE-
YAEYIN PIKATIGEN TAMAENI NUNAVUT-
MI HAVAKPEAKHIMAYUN NUNALEN
ILAOTEAGEAGANI ITKAOMAYAKHAMIK
PILIKIYUTAOYUMIK. KUVEAHUTAOLAOK-
TUN PIHIMAYUN IKALOKNI TACUYAO-
HIMAYOK HILAKYOAMEOTANIN TAKUP-
GAKHUGILO HILAKYOAMI UGOA INOEN
KUNGEAKTITILAKNIGANIK NAGUKPEAK-
TUMIK KUVEAHOKNIKMIK. TIKINIGAPTA,
HILAKYOAKLO KAOYIMAPGAKHIMAYAVUN!

HAVAAGIVALEAVLOGIN HAVAAKHI-
YUTIGIYAVUN AYOKNAETUGINAGITUN.
KIHEANI, TAGUNEAKTUTIN UVANI UNIP-
GAANI, KATIMAYIVUN, ATANGUYALO
HAVAKTILO AGHUKHIMAYUN. NTI-GUN
AYOENIGIYAEN TAGUNAKTUN AGHUK-
HIMAGAMIK, PIKATIGETEAKHUTIKLO
HAVATEAKHUTIKLO PIHIMAGAMIK.

UNIPGAMILO TAGUNAKTOK HUNA-
NIK [LAGIYAAVUN TIMIKUTAOYUN INIK-
HIHIMALIKTAENIK ATOKHIMAYUMI
UGEOMI. AMIGAETUMIK POEGUKPAK-
TUGUN UGOA INIKHIMAYAEN NTI-CUN
MIGIYUGITUMIK HAVAKPEAKHIMAKMA-
TA IGAYUTEAKHIMAVLOTIKLO UGOA
TIMIKUTAOYUN. ILITAGIYAOYAGEAKAK-
TUN, KUYAGIYAVUN, IGAYOKHIMAK-
NEAKTAVULO.

TIGINIGA NUNAVUT GIGLIGIYAOYOK
IGILGAYUTAENIK ATUKHAKHIMAYUMIK
NUNAVUMEON. KIHEANI AOLAAGAAK-
PAOHIKHAK UTAKIYOK. NTI-GULO
UNAGUKHIMAETUMIK HAVAKPAKNEA-
KUN UNA AOLAAGAAKPAOHIKHAK
KAOMAYAAGANI NAGUTEAGEAGANILO
INOENAKNUN NUNAVUTMI.
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From qarmat to Y2K

It was with a great sense of pride and
accomplishment for all beneficiaries
that | participated in the April 1
celebrations marking the creation of
Nunavut. Nunavummiut worked for
twenty years to achieve this historic
goal, and stood united and proud as
the sun rose on our new territory. As
| watched Mariano Aupilaarjuk, Elisapi
Uuttuvak and Mariam Agluukkaq,
representing the lands and waters,
the air and animals, and the people
of Nunavut, | hoped with all my heart
that we who were there will never
forget the sanctity of their words.

That wonderful day was the result
of the hard work and dedication of
many Inuit and gablunaaq friends.
They will never be forgotten. And |
believe we can best honour their
memory by bringing their vision to
reality through the organisation |
am honoured to lead Nunavut
Tunngavik Incorporated (NTI).

NTI holds a unique position
within Nunavut. We are responsible
for ensuring that both Inuit and
governments fulfil their responsibilities
under the Nunavut Land Claims
Agreement (NLCA). In the broadest
sense, we work to safeguard and
promote Inuit interests in Nunavut.
The stakes are high: Nunavut is our
future and the future of all Nunavum-
miut that follow us. But NTI's strength
is its unique combination of regional
representation with an Executive
elected directly by Nunavut
beneficiaries; there is no better

Otokannit Okiot Nutaanot 2000
UNA UGEOK NUNAVUMEON ITKAOMA-
NEAGAAN HIVUNIKHAMI. NAGUTEAK-
MAN AKVIKHEOKMATA PAKNIKTUMI;
NAGLIKNAKNIGIN ILAGIYAPTA KAGIK-
SOALOKYOAMI: UGEOMILO IHUMANAK-
LOAKTOK APRIL 1-MI ILA ANGUKHIMAK-
MAN NUNAVUT; UGEOK TAMNA OKAO-
HIGINEAGIKPUN TETULIGAAGAPTA
INUHIGIYAPTIKNI.
SAENIKTAOHIMALIKMAN NUNATAK-
NIK, NTI-GUN HAVAAKAKLOAKHIMAYUN
INOEN IHUMAGIYAEN ILIPKAMANAHOAK-
HUGIN ATOKPAALIKNAHOAKHUGILO
ATOKLOGO NLCA-GUYOK. NTI-GUN
HAVAAGIYAEN AYOKNAVYAKTUN AKHU-
GUTAOVLOTIKLO: ILAGIYAEN AMIGINA-
HOAKNIGIN ATOKPAALIKNAHAOKNIGILO
INOEN AGUNAHOAKNIGUN IHUMAK-
HUTIGIYAEN, HILAKYOAMIKLO AMIGI-
NAHOAKHUTIK NUNANIK NUGULAETU-
NIKLO NUGULAAKTUNIKLO IHOAKU-
TINIK, PIVALEANIGINIKLO MANIKHAK-
HEOCGUTAOYUN, AOLANICANIKLO
INUTUKAKNUN IGAYUTAOYUN, KIHEANI
TAMAENIN PILIKIYUTAOLOAKTOK,
HAVAAGIYAENIK UGOA TAMAETA
SAENIKHIHIMAYUN NLCA-MIK MALI-
GOATEAGEAGANI PILIKIYAKHAATIK.
UNIPGAAMI TAEGOAKNEAKTAKNI
TAGUNEAKTUTIN AKHUGUTIGIHIMA-
YAPTIKNIK HAVAAGITEAKHIMAYAPTIK-
NIKLO ATOKHIMALIKTUMI UGEOMI.
KAONACUNAKTOK NUNATAKNIK,
AMIGAENIGIN INOEN HAVAKPALEAYUN
NUNAVUTMI CGAVAMAOYUMI AGIKLIVA-
LEAKMAN, AMIGAENIGIN INOEN NAN-
MINIK MANIKHAKHEOGUTIGIYAEN
NAONAEYAOTINELIKTUN ATOKHUGIN
NAKATAANI 24-MI| AMIGAEKPALEAYUN,
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voice to represent the interests of
Inuit than NTI.

My duties as President include
the co-ordination of the NTI Executive
and the Board. | owe them all my
thanks for making my job easier.
Their strength, competence and
co-operation has enabled NTI to move
forward steadily and confidently. I'm
pleased and honoured to have had
the opportunity to work with the
current team: their skill, commitment
and experience will ensure NTI
continues to meets its objectives.

Our staff also deserve the gratitude
and respect of all Nunavummiut.
Operating an organisation as
complex as NTI can be challenging
and, occasionally, even frustrating.
Despite all the challenges that we
encounter, our dedicated management
team has consistently proven their
commitment and leadership. Most
of us are here for the long haul,
and happily so.

ATOKPALEAYOKLO AGUNAHOAKTUNUN
IGAYUTAOYOK AOLANIKATEALIKMAN
IHAGEAGIYAEN INOEN IHUMAGINAHOAK-
HUGIN AGUNAHOAKTUN. AGIHIMA-
LIKTUGUN APIKHOEYIN IHUMALEOKHI-
MALIKMATA INOEN AMIGAETKIYANIK
IKALIKIVALEAYAAGANI, AGIKATIGEKHI-
MALIKTUGULO KANATAMI GAVAMAO-
YULO IMA KIGLIMAKTIKPALEANIGAANIK
15-GUYUN TULAEGUYUN IGLUKAKVI-
GALOAGINIK. TAGUNEAKTUTIN, NTI-
GUN HAVAKPEAKTUN INOEN NUNATA-
KATAOHIMAYUN KAOYIMATEAGEAGANI
HAVAAGIYAENIK IHUMAGIYAENIKLO
AKTOKNIKAKTUNIK INIMIKNUN.
TAGUNAKLOAGUNAKHEYOK
HAVAAGIYAKUN ILAOHIMAGAPTA
ALEANAKLOAKTUMI KUVEAHUKTILOGIN
TIGIHIMAKMAN NUNAVUT. PAKNAE-
YAEYIN PIKATIGEN TAMAENI NUNAVUT-
MI HAVAKPEAKHIMAYUN NUNALEN
ILAOTEAGEAGANI ITKAOMAYAKHAMIK
PILIKIYUTAOYUMIK. KUVEAHUTAOLAOK-
TUN PIHIMAYUN IKALOKNI TAGUYAO-
HIMAYOK HILAKYOAMEOTANIN TAKUP-
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My specific areas of responsibilities
in regards to the Claim implementation
include:

* Overall implementation of the
NLCA;

¢ Legislation (both territorial and
federal);
Political Development;
Business Development; and

* Constitutional and legal issues.

The past year has been one of steady
progress. While headlines concentrated
on the creation of our territory, several
less prominent events (but just as
important to the beneficiaries)

were of particular interest.

NTI worked with Indian and
Northern Affairs Canada (INAC) on
a number of issues related to the
Surface Rights legislation that impacted
upon the Nunavut Water Board.

Of 26 outstanding issues, 23 were
successfully addressed. We are
optimistic that with mutual
commitment and goodwill,

the remaining issues will be
resolved in the near future.

Gun Control Legislation is another
area of critical importance to Inuit.
Unlike the provinces who are dealing
with this issue through “rights of
ownership”, Premier Okalik and |
have agreed to work through the
Land Claim Agreement. It makes
more sense to allow the Nunavut
Government to make the first step
because they have a justice ministry
in place. Working with the Premier
on this and other issues has given
us reason for optimism about the
relationship between NTI and the
Nunavut government. Our experience
also confirms that the NLCA is an
excellent vehicle for supporting and
promoting Inuit rights and interests.

We felt that the fifth year of the
implementation of the NLCA would
be an opportune time to review our
progress, and to develop a strategy to
ensure implementation continues on
a smooth trajectory. To complement
an independent, external evaluation,
NTI also undertook an internal review

GAKHUGILO HILAKYOAMI UGOA INOEN
KUNGEAKTITILAKNICANIK NAGUKPEAK-
TUMIK KUVEAHOKNIKMIK. TIKINIGAPTA,
HILAKYOAKLO KAQYIMAPGAKHIMAYAVUN!

HAVAAGIVALEAVLOGIN HAVAAKHI-
YUTIGIYAVUN AYOKNAETUGINAGITUN.
KIHEANI, TAGUNEAKTUTIN UVANI UNIP-
CAANI, KATIMAYIVUN, ATANGUYALO
HAVAKTILO AGHUKHIMAYUN. NTI-GUN
AYOENIGIYAEN TAGUNAKTUN AGHUK-
HIMAGAMIK, PIKATIGETEAKHUTIKLO
HAVATEAKHUTIKLO PIHIMAGAMIK.

UNIPGAMILO TAGUNAKTOK HUNA-
NIK ILAGIYAAVUN TIMIKUTAOYUN
INIKHIHIMALIKTAENIK ATOKHIMAYUMI
UGEOMI. AMICAETUMIK POEGUKPAK-
TUGUN UGOA INIKHIMAYAEN NTI-GUN
MIGIYUGITUMIK HAVAKPEAKHIMAKMA-
TA IGAYUTEAKHIMAVLOTIKLO UGOA
TIMIKUTAOYUN. ILITAGIYAOYAGEAKAK-
TUN, KUYAGIYAVUN, ICAYOKHIMAK-
NEAKTAVULO.

TIGINIGA NUNAVUT GIGLIGIYAOYOK
IGILGAYUTAENIK ATUKHAKHIMAYUMIK
NUNAVUMEON. KIHEANI AOLAAGAAK-
PAOHIKHAK UTAKIYOK. NTI-GULO
UNAGUKHIMAETUMIK HAVAKPAKNEA-
KUN UNA AOLAAGAAKPAOHIKHAK
KAOMAYAAGANI NAGUTEAGEAGANILO
INOENAKNUN NUNAVUTMI,

KUVEAHUTAOKTUGA HAVATEAKHI-
MAKMATALO NUNAKAKAKTUN ILAO-
HIMAGAMA APRIL 1-MI KUVEAHOK-
TILOGIN HATKIKPALEATILOGO NUNAVUT.
NUNAVUMEON HAVAKHIMAYUN 20-NI
UGEONI INIKTIGEAGANI UNA IHUMA-
GIYAOGINAKNEAKTOK INIKHIMAYOK,
NAGIPAVLOTIKLO ATAOTIGUN AGU-
TAOYAKHUTIKLO TATKIK KULVAKPALEA-
KMAN NUTAAMI AVIKTOKHIMAYUMI.
KUGEAKHUGU MARIANO AUPILAARJUK,
ELISAPI UUTTUVAK-LO MARIAM
AGLUUKKAQ-LO, OKAOHIGIVLOGIN
NUNAOYUN IMAOYULO, HILAOYOK
UMAYULO INOELO NUNAVUMEON,
IHUMAYUGA UMATIMNI IMA UVAGUN
TALVANETUGUN POEGUKTAELIYAVAKUN
OKAOHIGITEAKTAEN.

TAMNA KUVEANAKTOK UVLOK TAE-
MAETOK HAVAKPEAKHIMAKMATA PILI-
KITEAKHUTIKLO AMEHUN INOEN KAV-
LUNALO ILAANAVUN. POEGUKTAOLI-
MAETUN. IHUMAYUGALI ITKAOMATEA-
LAKTAVUN IMA TAOTOKTUYAKHIMAYAK-
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culminating in a Rankin Inlet workshop
in September 1999. The objective
of this workshop was to assess our
progress, in consultation with the
Institutes of Public Government and
the Designated Inuit Organisations
(DIOs), and to set out priorities for
the next five years. Participants agreed
that NTI must continue to focus
upon the continuing evolution of
the Nunavut Government in order
to ensure the creation of a public
government sensitive to the needs
and aspirations of Inuit.

Quir first priority continues to be
the implementation of the NLCA.
Our progress has been steady, and
significant successes have been
achieved. Examples include the Inuit
Impact and Benefits Agreements
(IIBAs) signed for new parks in the
high Arctic, Pangnirtung and, in the
near future, Wager Bay. More than
half of the DIO designations required
under the Claim have now been
made, a step which gives Regional
Inuit Associations the authority and
resources to become full participants
in implementation, and lends strength
to the vision of an integrated
lands management regime
for Nunavut.

TIK TAGUTEAKNAKHILOGO TIMIKU-
TAOYUGUN HIVULIKHOKTAPGUN;
NUNAVUT TUNGAVIT TIMIKUTAYUGUN
(NTI-GUN)

NTI-GUN TIGUMEAKTUN AYEGUTA-
KAGITUNIK PILIKIYUTAOYUMIK NUNA-
VUTMI. HAVAAKAKTUGUN TAMAETA
INOEN GAVAMAOYULO PIVALEAYAA-
GANI HAVAAGIYATIK UVUNA NUNAVU-
TMI NUNATAKNIGUN AGIKATIGEGUTAO-
YUMI (NLCA). IHUMAGIVLOGO, HAVAA-
KAKTUGUN ILIPKAMANAHOAKHUGIN
ATOKPAALIGEAGANILO INOEN IHUMA-
GIYAEN NUNAVUTMI. HAVAAKHAN
AGIYUN: NUNAVUT HIVUNIKHAKUN
HIVUNIKHAALO TAMAETA NUNAVUME-
ON KIGULIGIYAKHAPTA. NTI-GUN
HAGUGIKNIGIYAAN AYEGUTAKAGITOK
PIKATIGEGIN AVIKTOKHIMAYUNI GIV-
GAKTOKTIGIYAENIK ATANGUYALO
VUTIKTAOHIMAYUN NUNAVUTMI
NUNATAKATAQHIMAYUNIN; NIVYAK-
TUKAGITOK NAGUTKIYAANIK KIVGAK-
TUGEAMI IHUMAGIYAENIK INOEN
AHEANIK NTI-GUN.

HAVAAGIYATCGA IKHIVAOTAOVLOGA
IMA HAVAKATIGETEAGEAGANI NTI-GUN
ATANGUYAEN KATIMAYELO. KIYAGITAK-
TATGA HAVAAGIYAGA AYOKNAEKTIT-
PAKYAGIN. HAGUGIKNIGIYAEN, AYUG-
INIGILO HAVAKATIGETEAKNIGILO NTI-
GUN HIVUMUYUTIGIYAEN NAGUYUMIK
IHOAKTUMIKLO. KUYAHUKTUGA
HAVAKATIGIHIMALIGAPKIN TAYA PIKATI-
GEN: AYOENIGIYAEN, AKHUGUTIGIYAELO
KAQYIMAYAELO NTI-GUNI PIVALEAYU-
TAONEAKTUN HAVAAGIYUMAYAENIK.

HAVAKTIVUN KUYAGIYAOYAGEAKAK-
TUN IHUMAGIYAOTEAKLOTIKLO TAMAE-
NIN NUNAVUTMEONIN. AOLAPGAGEA-
GANI TIMIKUTAOYOK AGIYOK NTI-GUN
AKHUKNAKTOK, KAGUGUGAAGALO
UMILGUNAKHIVAKTOK. AKHUGUTIKA-
GALOAKTILOTA, HAVATEAKTUN MON-
AGIYEOYUN PIKATIGEN NAONAEKHI-
MAYUTAOYOK AKHUKNIGIYAENIK
HIVULIKHOKNIGIYAENIKLO. AMEHUYU-
GUN HAMANETUGUN PILIKIKHAGEAP-
TIKNI, KUVEAHOKLOTALO.

NAONAETEAKHIMAYUN HAVAAGI-
YATCA TUGAAGAYUN NUNATAKNIGUN
ATOKPALEANIGANIK UGOA:

s TAMAENIK ATOKPALEANIGANIK

NLCA-GUYUM;
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The political sphere continues
to demand attention and careful
consideration. | recently met with
the new Minister of INAC, the
Honourable Mr. Robert Nault, in
Igaluit. | was pleased to hear his
commitment to building a solid
economic base for First Nations
people. | believe that Mr, Nault
understands the issues Aboriginal
people face, and has realistic, down-
to-earth views on solutions to our
needs. | look forward to working with
him for the duration of his Ministry.

| have also been impressed
with Premier Okalik. We have
worked together on several issues
of importance, and | believe we
have successfully built strong
bridges between NTI and the
Nunavut Government. We share
a confidence in the NLCA as an
instrument that can be used to
protect and promote Inuit interests in
Nunavut. We can work with this man.

* MALIGALEOKPALEANIK (TAMAENI
AVIKTOKHIMAYUNI KANATAMILO);

* MALIGAOYUNIK PIVALEANIK;

e MANIKHAKHEOGUTAYUNIK
PIVALEANIK; UVALO

*  MALIGAKYOALIKINIK MALIGATIGULO
IHUMAGIYAOYUNIK.

ATOKHIMALIKTUMI UGEOMI
AOLANIKATEAKHIMAYOK NAGUYUMIK.
TAGUNAKLOAKTUN IHUMAGIYAKAKTI-
LOGIN HATKIKPALEANIGANIK AVIKTOK-
HIMAYUGIYAPTIKNIK, MALGUK IHUMA-
GIYAOLOAGITUK (IHUMAGIYAOYAGEA-
KAGALOAKHUTIK NUNATAKATAOYUNIN)
ILA IHUMAGIYAOGALOAKHUTIK.

NTI-GUN HAVAKATIKAKHIMAYUN
INULIKIYITUKAKNIK KANATAMI (INAC-
GUNIK) AMEHUNIK IHUMAGIYAQYUNIK
TUGAAGAYUNIK KAGANETUNIK NUNAM
IHUMAKHUTAOYUNIK MALIGAQYUNIK
AKTOKNIKAKTUNIK NUNAVUTMI IMA-
LIKIYINIK KATIMAYINIK. 26-NIN INIK-
TIGEAKAKTUNIK PILIKIYUTINIK, 23-
GUYUN NAGUYUMIK HAVAAGIYAOHI-
MALIKTUN. IHUMAYUGUN TAMAENIN

: P 55%:0 o @
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| was pleased that our Nunavut
Scholarship Fund has been continuing
to support and encourage our youth
to continue their education. The
world is rapidly changing, and the
young people of Nunavut will need
skills and knowledge to help meet the
needs of our growing population.
Programs such as Nunavut Sivuniksavut
(NS) have helped many Inuit students
to learn about the NLCA, Inuit history,
and to gain valuable life skills. There
can be no better investment than
the education of our youth, and | am
particularly proud of NTI's decision to
increase its funding to NS. They have
been in operation for 15 years, and
Morley Hanson and his staff deserve
a round of applause for their work.

4 Pe » %

AKHUGUTAQYUNIK PIKATIGETEAKNIG-
INIKLO AOLAGITPATA, AMEACULIKTUN
HAVAAKHAN IHOAKHIVALEANEAKTUN
HIVUNIKHAML.

HIKUTITIGUN MONAGIYUHEOYUNIK
MALIGAOYOK AALATAOK IHUMAGIYAO-
LOAKTOK INOENAK- NIN. AYEGUTAGI-
GITANIK KAVLUNAN NUNAGIYAANI
AVIKTOKHIMAYUNI KANATAMI IHOAK-
HAK- NAHOAKTAAN UVUNA "IHUMAK-
HUTIN NANMINIKTOKAN"-GUN, HIVU-
LIKTI UNA OKALIK UVANCA- LO AGIKA-
TIGEKHIMAYUGUK PILIKINAHOAKLOGO
ATOKLOGIN NUNATAKNIGUN AGIKA-
TIGEGU-TAOYOK. TUTKIKLOAKTOK
NUNAVUTMI GAVAMAOYOK HAVAAGIL-
GAAGEAGANI APIKHOEYU-TIGUN
PILIKIYIKAGAMIK ATOKTUMIK. HAVAKA-
TIGIVLOGO HIVULIKTEOYOK TALVUNA
AHENIKLO IHUMAGIYAOYUNIK IHU-
MANAKTOK NAGUTEAKNIKHAAGUN
HAVAKATIGEKNIGAGUN NTI-GUN
NUNAVUTMILO GAVAMAOQOYOK. KAOY-
IMALIKTAKULO NAONAEKHUNI NLCA-
GUYOK ATUTEAKTOK AOLAYUN IGA-
YUKTOEYAAGANI PIVAALIGEAGANILO
INOEN [HUMAKHUTIGIYAEN PILIKIYU-
TIGIYAELO.

IHUMAYUGUN IMA TALIMAGIYAAN
UGEOM ATOKPALEANIGAGUN NLCA-
GUYUM PILIKVIKHAOTEAKNEAKTOK
IHIVGEOKGEAGANI AOLANIGIYAKUN,
PIVALEAYAAGANILO MALIGOAKTAKHAP-
TIKNIK ATOKPALEAHIMAGEAGANI
NAGUYUMIK TUGAAKVIKHAMUN.
IGAYUTAOYAAGANI ILIGUKTOK, AHINI-
GAKTUNIK ILITOKHAEYINIK, NTI-GUN
NAONAEYAEHIMAKMEYUN TIMIKUTIGI-
YAMIKNI AOLANIKAKTUMI KAGIKHINIK-
MI AYOEKHATILOGIN SEPTEMBER-MI
1999-MI. PILIKIYUTAOYOK UVANI AYOEK-
HANIKMI IMA NAONAEYAGUMAVLOGO
AOLANIGIYAAKUN, OKAKATIGIVLOGIN
HAVAKVEOYUN KITUNILIKAA GAVA-
MAOYUNIK TIGOAKTAOHIMAYUNILO
INOEN TIMIKUTIGIYAENIK (DIO-GUYU-
NIK), NAONAEYAKHUGILO HAVAAGILOA-
GUMAYAVUN TALIMANI UGEONI ATOK-
TUKHANI. ILAOYUN AGIKHIMAYUN
UGOA NTI-GUN IHUMAGILOAKHIMAK-
TAKHAEN INIKTIKPALEANIGA NUNAVUT-
MI GAVAMAOYUM INIKPALEAYAAGANI
KITUNULIKAA GAVAMAOYOK IHUMAGI-
YAKAKLOAKTOK IHAGEAGIYAENIK
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As our communities continue
to grow, so must our economy.
The unemployment rates in our
communities are the highest in the
country and we must continue to
work tirelessly to support Inuit
businesses, and to encourage non-
Inuit businesses to invest in Nunavut.
Over the past year, our staff have
participated in many meetings
and conferences with the goal of
increasing our economic strength.

These included the Business
Symposium co-hosted by the Royal
Bank and Inuit Tapirisat of Canada,
a conference that attracted businesses
from across the south and the North.
The impact of such initiatives is often
not felt immediately: but to use a
southern expression, seeds are put
in the ground. NTI continues to
support small Inuit-owned businesses
with loans and contributions. Although
many of these businesses are very
small, they play a key role in diversi-
fying our economy, and provide
important sources of income
to our people.

One of NTI's implementation
responsibilities is the maintenance
of the Inuit Firm Registry by our

AKHUGUTIGIYAENIKLO INOEN.

HAVAAGILOAKTAKHAKUN ATOKPA-
LEAGINAKNICA NLCA-GUYUM. AOLA-
NIGIYAKUN NAGUGINAKTOK, AGIYU-
NIKLO INIKHIHIMALIKTUGUN. AYEGU-
TAGIYAEN UGOA INOEN AKTOKNI-
GANIK IGAYUTAOYUNIKLO AGIKATIGE-
GUTAOYUN (IIBA-GUYUN) SAENIKTAO-
HIMA-LIKMATA NUTAMIK MINGOEK-
HIKVIKHAMIK PIYAAGANI KIGIKTAALOK-
MEONI, PAKNIKTUMILO UVALO, KAGU-
GUNOAK, WAGER BAY-MI. AMIGAENIK-
HAN NAPAANIN DIO-GUYUN HAVAAKHI-
TAOHIMAYUN PIYAGEKAKTUN NUNA-
TAKNICUN PIHIMALIKTUN, PILIKIYUHIK
AVIKTOKHIMAYUNI INOEN KATIMAYIN
TUNIYAOHIMALIKTUN ATANIKTUTIK-
HAENIK IHOAKUTIKHAENIKLO ILAOTEA-
GEAGANI ATOKPALEANIGAGUN, HAGU-
GIKHIVAALIGUTAOVLOTIKLO TAOTUK-
TUYAKTAOYUMIK ILAGEKTUNIK NUNA-
LIKINIGUN PILIKIYUHEOYUNIK NUNA-
VUTMIL.

MALIGALEOKNIGUN PILIKIYUHEQYOK
HAVAAGILOAKUYOK IHUMAGIYAOTEA-
GEAKAKHUNILO, KAGANOAK KATIMA-
KATIGIHIMALIKTAGA NUTAK MINISTAO-
YOK INAC-GUNI, MR. ROBER NAULT,
IKALOKNI. KUYAHUKTUGA TUHAAGAP-
GU OKAOHIGIYAEN NAGUYUMIK PIVA-
LEAYAAGAN! TUNGAVIKHAANIK NUNA-
KATAKTUN INOEN. UKPIGUHUKTUGA
M. NAULT KAOYIMATEAKMAN IHUMA-
GIYAENIK NUNAKAKAKTUN HANMIYAEN,
NALAOMATEAKTOKLO, ATOKNIKAKTU-
NIK IHUMAGIYAENIK IHOAKHAETINIK
IHAGEAGIYAPTIKNIK. NAHUGIYUGA
HAVAKATIGIYAAGANI HAVAAKAKTILO-
GO MINISTAONIKMINI,

AKLIGUHUKHIMAYUGALO HIVULIK-
TEOYUMIK UMIGA OKALIKMIK. HAVA-
KATIGEKHIMAYUGUK ATAOHENAQGI-
TUMI PILIKIYUTAOYUMI IHUMAGIYAO-
TEAKTUMI, NAGUYUNIKLO HAGUGIK-
TUMIK PIKATIGETEAKNIKMIK PIHIMA-
LIKTUGUK NTI-GUNIN NUNAVUTMILO
GAVAMAOYUMIN. NAGUYUMIK IHUMA-
GIYAKAKTUCUK NLCA-GUYUMIK IHOA-
KUTAOLAKTUMIK ATOKTAONIGAGULO
AMIGIYAAGANI ATOKPALEAYAAGANILO
INOEN IHUMAGIYAEN NUNUAVUTMI.
HAVAKATIGILAKTAKUN UNA AGUN.
KUYAHUKTUGA NUNAVUTMI SIGUKTU-
NUN IGAYUTAOYOK IGAYOKHIMAGI-
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Business Development
Department. The Department
works closely with the Nunavut
Government to implement Article
24 of the NLCA. It is encouraging
to note that the Registry now
contains over 400 firms, a number
that has been continuously
growing since the Registry

was first established. This

is yet one more example of

the measurable and positive
impact the Claim — and NTI -
have had on the lives of Inuit.

NAKMAN ATOENAKUVLOGILO UGEOG-
ITUTIVUN ILIHAKHIMAGEAGANI. HILAK-
YOAK AALAGUKPALEAYOK, UGEOGITULO
INOEN

NUNAVUTMEON IHAGEAHOKNEAK-
TUN AYOENEOYUNIK KAOYIMAYU-
TIKHANIKLO PIVALEAYAAGANI IHAGEA-
GIYAEN INUGEAKHIVALEATILUTA.
HAVAAGUYUN IMA NUNAVUTMI HIVU-
NIKHAVUN (NS-GUYOK) IGAYOKHIMA-
YOK AMEHUNIK INOENAKNIK ILIHAK-
TUNIK KAOYIMALIGEAGANI NLCA-
GUYUMIK, INOELO ILITKUHITUKAGIYAE-
NIK, AYOEKPALEAYAAGANILO ATUTEAK-
TUNIK INUHIKMI AYOENIGIYAENIK.
ATOKNIKAGITOK MANIK ILIHAOTIKHAE-
NIK UGEOGITUN AHEAGUN, KUVEAHUK-
TUGALO NTI-GUN IHUMALEOKHIMAK-
MATA AGITUKPALEAYAAGANI MANIK-
HAKTITIYUHENIK NS-GUNUN. AOLAHI-
MALIKTUN 15-NI UGEONI, MORLEY
HANSON-LO HAVAKTINILO PATAKTAK-
TAOYAGEAKAKTUN HAVAAGIYAMIGUN.

NUNAGIYAVUN INUGEAKHIVALEATI-
LOGIN, TAEMATAOK MANIKHAKHEOGU-
TIVUN. HAVAGITUN NAONAEPGUTAEN
NUNAGIYAPTIKNI AGINIKHAOYUN
KANATAMI UNAGUKHIMAETUMIKLO
HAVAAGIYAGEAKAKTAKUN IGAYOKTOK-
LOGIN INOENAEN MANIKHAKHEOGU-
TIGIYAEN, INOENAOGITULO MANIKHAK-
HEOKTUN ILAOYAAGANI PITKUHIMAK-
LOGIN NUNAVUTMI. ATOKHIMALIKTU-
MI UGEOMI, HAVAKTIVUN ILAOHIMA-
YUN AMEHUNI KATIMAYUTINI KATIMAK-
YOAGUTINILO AGIKLIVALEATKUGALOAK-
HUGO MANIKHAKHEOGUTIGIYAPTA
HAGUGIKNIGIN. UGOA ILAKAKTUN
MANIKHAKHEOKTUN KATIMANIKYOA-
GAN AOLAPCAKHAMAYALO IGAYOKHU-
TIK UGOA ROYAL BANK-GUYOK MANIK-
NIK TUTKUMAVEOYOK UVALO INOEN
TAPIGEKHAN KANATAMI, KATIMANIK-
YOAK KATIPGAEHIMAYOK MANIKHAK-
HEOKTUNIK TAMAENIN KANATAMIN.
AKTOKNIGA TAEMAETUN HAVAAGUYUN
KILAMINOAK KAQYIMAYAOLIMAETUN:
KIHEANI ATUKAN KAVLUNAN OKAOHEA-
NIK, NAOVALEAYKHAN NUNAMUKTAO-
HIMAYUN. NTI-GUN IGAYOKHIMAKTUN
MIGIYUNIK INOEN NANMINIK MANIK-
HAKHEOGUTIGIYAENIK IMA ATUGAO-
YUTIGUN, AETUTAQYUTIGULO. ILA
AMIGAETUN UGOA MANIKHAKHEOGU-
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Our theme this year “From
Sodhouses to 2000", truly tells us
the speed with which we have
gone from a nomadic lifestyle to the
computer age. This is a good time
to take a deep breath, relax, and
look back at our accomplishments.
Inuit have undergone tremendous
changes in an effort to adapt to
modern society: and yet our culture
and language remain intact and
strong. Not many of the world’s
aboriginal peoples have fared as
well. We have achieved this great
accomplishment through one
thing.... Unity.

It was the choice of the people
to negotiate a claim. It was the
choice of the people to include
Article 4 to implement the Political
Accord. With each of those choices
comes the responsibilities with which
you have entrusted in us, and we
thank you for that trust.

Thank you and God bless.

Jose A. Kusugak
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TAOYUN MIKIGALOAKTILOGIN, ILAONI-
KATEAKTUN AMIGAEKPALIGUTAOVLO-
TIKLO MANIKHAKHEOPALEAYUNI,
MANIKHAKHEOCUTAOTEAKHUTIKLO
INUKUTIGIYAPTIKNIN,

ATAOHIK NTI-GUN ATOKPALEANIGUN
HAVAAGIYAAN IMA MONAGINAHOAK-
HUGO INOEN NANMINIGIYAENIK
NAONAEPCUTIN UGUNANGA MANIK-
HAKHEOGUTAOYUNIK PIVALEANIK
PILIKIYEOYUNIN. PILIKIYIN HAVAKATI-
KATEAKTUN NUNAVUTMI CAVAMAO-
YUNIK ATOKPALEAYAAGANI NAKATAANI
24-MI NLCA-GUYUM. ALEANAKTOK
UNA IHUMAGIYAAMI NAONAEPGUTIN
PIKALIKMATA 4-HANAT AVATKUMAYU-
NIK HAVAKVEOYUNIK, AMIGAEKYUME-
NAKTUN UNA NAONAEPGUN INIKTAO-
HIMALIKTILOGO. UNA HULI AYEGUTAA
TAGUTEAKNAKTOK NAGUYOKLO AKTOK-
NEOYOK NUNATAKNEOM — NTI-GULO
— PIYUTIGIYAEN INUHENIK INOEN.

IHUMAGILAOKTAKUN UVANI UGEOMI
"NUNANIK IGLULOAKYUKNIN 2000-
MUN", NAONAEPGUTAOTEAKMAN
KANOK KAYUMIKTILAGIYAPTA INUHIP-
TIKNIN AOLAGINAKTUGALOAGAPTA
KAGITAOYALIKINIKMUN. TAYA ANIK-
HAOMIYAAKAKTUGUN, AKHUKPALAAGI-
LUTALO, IHUMAGILOGILO HAVAAGIHI-
MALIKTAVUN. INOEN INUHIMALIKTUN
ALAGUKPALEATILOGO MALIGOAGAHOAK-
HUGIN NUTAK INUYUHIK: ILITKUHIVUN
OKAOHIVULO AOLAHIMAGITUN HAGU-
GIKHUTIKLO. AMIGAETPALAAGITUN
HILAKYOAMI NUNAKAKAKTUN INOEN
NAGUYUMIK AOLAHIMAGITUN UVAPTI-
TUN. PIHIMAYAKUN UNA ACIYOK
HAVAAK AOLANIKAKHUTA ATOHIGUN
ATAOTIMEKHUTA.

IHUMALOEGUTIGIHIMAYAN INOEN
AGIKATIGEGUTIGINAHOAKLOGO
NUNATAKNIK. IHUMALEOGUTIGIHIMA-
YAN INOEN ILAOTKUVLOGO NAKA-
TAANI 4 ATOKPALEAYAAGANI GAVA-
MAKAKNIGUN AGIKATIGEGUTAOYOK.
ILAGIYAEN UGOA ATUNI IHUMALEOGU-
TAOYUK UGOA HAVAAGIPGAKTAKHAHI
UVAPTIKNIN IHUMALUKHIMAETUMIK,
KUYAGIYAVI HAVAAGIPGAGAVIGIK
UVAPTIKNIN.

KOANAKUHI GAADIM
AETUTEAYAVAAHI.

JOSE A. KUSUGAK
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Now that our dream of Nunavut has
become a reality, we begin to work on
how it will benefit us by combining
the rights gained in the Land Claims
Agreement and the responsibilities
that a Nunavut Government can
provide,

This will require the cooperation
of all Inuit Organizations, Birthright
Corporations, Institute of Public
Governments, Nunavut Government
and the Federal Government to come
up with the best solutions that will be
for the good of the Inuit Beneficiaries.

On our part, within the 1st Vice
President’s office and the Lands and
Resources Department, we have
been working things out with the
Institute of Public Governments (IPGs)
to streamline our responsibilities in
relations to how the lands, water,
offshore, wildlife and the environment
will be managed and protected.
Along with setting up some guide-
lines for development to take place
in Nunavut that meets the needs of
Inuit and businesses.

On the above, we have signed a
Memorandum of Understanding with
the Nunavut Planning Commission
to carry out land use planning on
Inuit Owned Lands similar to Regional
Land Use Plans that are in place in
Lancaster Sound, West Kitikmeot,
Kivalliq and in the South Baffin
planning regions.

We have also reviewed the
Harvester Support Program with input
through community consultations to
make improvements in how the

UVAGUT HINNAKTUUMAHIMAGIJAQ-
QUT HAMNA NUNAVUT TIKIPKARAPTI-
GIT TAJJA UKPIRNARHIPLUNI, HAVAARI-
VALLIALIRHUTIGU QANUQ HAMNA IKA-
JUUTIGINIARAPTIGIT TAHAPKUAT PILLU-
AQTAGIJAGHAQQUT UVAPTINGNUT
UKUNANI NUNAVUNMI NUNAQAQQAAR-
HIMAJUNUT PIHIMALLUARUTAINNI
ANGIRUTINI TALVALU MUNARINIKKUT
UKUAT NUNAVUNMI KAVAMAITA IKA-
JUUTIGHAINNIK TUNIHIJAAQAQTUGUT.
HAMNA HAVAQATIGIITTIARLUTIK
TAMAITA INUINNAIT KATIMA|IRALAA-
NGIT, INUUNIKKUT PIHIMALLUANGNI-
NGITA KUAPURISIAT, ILIHARVIANNI
INUNGNUT KAVAMAINNIN, NUNAVUN-
MI KAVAMA(IJAANNI TALVALU KANATAMI
KAVAMARJUANNGANNI QANURLIQAAK
NAKUUTQIJANIK QINIRHIAVAKLUTIK
NAKUUGITQIAGHAINNI INUINNAIT
IKAJUQTIGIJANNGINNIN,
UVAGUTTAUQ, HAMANI HIVULLIUJUP
ANGAJUQQAANGUJUP TUGLIRIJAATA
AAPISSIANNIT UKUALLU NUNALIQIJIT-
KULLU HAVAQATIGIILLU HAVAKVIAT,
HAVAQATIGIPLUGIT HAVATTIAQATIGI-
IGHUGIT UKUAT ILIHARVIGIJAAT INUNG-
NUT KAVAMAINNIN (IPG-KUT) HIVUN-
NIUQTIGIJUMAPLUTIGU MUNAQTAR-
HAPTINGNIK UKUNINGA QANUQ HAP-
KUAT NUNALLU, IMMALLU, HINAANIIT-
TULLU, ANNGUTIGHALLU HAMNALU
HILARJUALIQINIKKUT QANURLIQAAK
AULAPKAIJAUNIARUTIGIJAGHAINNIK
TALVALU MUNARIJAUTIARNIARUTIGI-
JAGHAINNIK. HAPKUALLU MALIGAG-
HAUJUNI HANAJJUTAIT AULLAQTIRIPLU-
TA HAMANI NUNAVUNMI IKAJUUTIG-
HAINNI IHARIATTIJUNUT INUINNANUT
TALVALU INMIKKUT HAVAAQAQTUNUT.
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application process could better
benefit those that need this type of
program and avoid abuse by the
local HTA memberships. This process
was carried out with the cooperation
and participation of the Nunavut
Wildlife Management Board and
their affiliates.

In respect to the environmental
issues, we have worked out, what we
consider to be one of the best and
fastest way of screening and reviewing
of Environmental Assessments with
the Nunavut Impact Review Board
should development take place in
Nunavut.

In dealing with the Federal
Government, along with their
obligation to implement the Nunavut
Land Claims, we have been working
closely with the Department of
Fisheries & Oceans, Transport and
the Canadian Coast Guard in the
development of an Arctic Policy in
respect to the Marines. We now have
a full-time seat on the Canadian
Marine Advisory Council for the Arctic
and the Prairies Region, which should
give us a strong voice to deal with
offshore issues in Nunavut coastlines.

We have also been working closely
with Department of Indian and
Northern Affairs in the development
of an Arctic Policy on Contaminants.
This cooperation has led to a major
policy paper being develop for
governments and the industry
to follow in respect to keeping
contaminants level at a safe point
for the people and the environment
in northern communities.

We have also been participating
in the EPPR process. This is the
Emergency, Prepardness, Planning and
Response process that is sponsored
by the Department of Environment
with Government of Canada. This
process also includes other circum-
polar countries under the Arctic
Council umbrella, which gives it alot of
teeth and power within the scoping
to developing pollution guidelines,
clean-up of the ice and the offshore
and protecting the ecosytemic

UVANI QULAANI, UVAGUT SAINIRHI-
TAAQTUGUT UUMINGA KANGIRHIMAT-
TIANGNIKKUT TITIRAANGANIK UKUAL-
LU NUNAVUNMI PARNIAJARVIANNI
KATIMAJINGIT NUNALIQINIKKUT ATUQ-
TAUJUGHANIK AULLAQTITTININGANIK
UKUNANI INUINNAIT PIGILLUAQTAINNI
NUNAQAQTUT AAJJIKKUTAVJAANIK
UUMAP AVIKTURHIMAJUNI NUNANIK
ATURNINGANIK PARNAIJARVIIT UKUNANI
ITTUNIK LANCASTER SOUND-MI, UATAANI
QITIRMIUNI, KIVALLIVIRMI UKUNANILU
QIKIQTAALUUP NUNANGANNI

IHIVRIURHIVAGHUTALU ANGUNA-
HUAQTINUT IKAJUUTAINNIK NUNALIIT
UQAQATIGIQATTARHUTIGIT QANURLI-
QAAK IHUATQIJANIK ATURUMAPLUTA
TITIRAUHINGNIK IKAJUTTIARUMAPLU-
TIK TAHAPKUAT INUINNAIT ANGUNA-
HUANGNIKKUT TALVALU IHUITTUNIK
ATUQUNGGINNAPTIGIT UKUAT HTA-
KUNNI ILAUJUT. HAMNA HAVAARIJAU-
HIMAJUUGALUIT HAVAQATIGIPLUGIT
UKUAT NUNAVUNMI ANGUNAHUAQ-
TUNUT AULAPKAIJIATA KATIMAJIRA-
LAANGIT TAHAPKUALLU HAVAQATIGIP-
KAIJIGALUANGIT.

UKUAT IHUMAGIPLUGIT HILARJUAK-
KUT IHUMAALUTAUVAKTUT, UVAGUT
IHUARHIJUNARHIJAQQUT, UVAGUT IHU-
MAJUGUT HAMNA NAKUUTQIJAUJUMIK
KAJUMITQIJAUJUMIKLU TAKUURINIK
IHIVRIURHINIKLU UKUNANIK HILARJUAK-
KUNNI IHIVRIURHINIIT UKUAT ILAGIP-
LUTIGIK NUNAVUNMI AKHURAALUK
IHIVRIURHIJIINI KATIMAJIRALAANGIT
HAMNA IMAATUT HANAJAUNIARUMI
NUNAVUNMI.

KANATAUP KAVAMANGILLU
HAVAQATIGIPLUGIT, HAPKUNINGA
ILAQARHUTIK INIQTIRUMAPLUTIGIK
PIJUMAJAUJUT UKUNANI NUNAVUNMI
NUNAQAQQAARHIMAJUNUT PIHIMAL-
LUARUTINI, HAVAQATIGITTIARHUTIGIT
UKUAT HAVAKVIKJUANNGAT IQALUK-
HIUQTIT TARJULIQILLUALLU, AULLAQ-
TULIQILLU UKUALLU KANATAMI IMARNI
MUNARHIJIT HANAUHIANNIK UUMAP
UKIUQTAQTUNI MALIGAGHAINNI
IMARMIUTTAKKUT. TAJJA IKHIVAUTAQA-
LIQTUGUT UVANI KANATAMI IMARMIUT-
TANI UQAUTITTIJITKUANNI KATIMAJI-
RALAANGGINNI UKIUQTAQTUNI HAP-
KUALLU IVIQAQTUNI NUNAANNI,
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integrity of the arctic environment
around the circumpolar regions.

The ongoing negotiations with
the Department of National Defense
on the DewlLine clean-up is going
fairly well with the Economic Provisions
being ironed out. We have four
Dewline sites that are being cleaned
up in Nunavut, they are Resolution
Island, Cam-Main (Cambridge Bay),
Fox 5 (Broughton Island) and Fox 4
(Cape Hooper). We hope to add
couple more sites within the next
year or so and we will keep the
nearest community advise and
up to date as we progress.

Inuit role in the West Kitikmeot/
Slave Study Society is ongoing even
though N.W.T. and Nunavut are
now two separate territories. The
mining activity in the Slave Geological
province, which includes the west
Kitikmeot is still very active and
the needed community data base
research is required in the areas of
environment, water quality, wildlife
habitat, archeological sites and
collecting of traditional knowledge
research. Our role, along with other
aboriginal groups, mining industry

TALVA TAHAPKUAT UVAGUT NIPIKKUQ-
TUHIVAALLIRUTIGINIAQTAQQUT IMMAK-
KUT HINAANITTUNUT IHUMAALUUTI-
GIVAKTAPTINGNI HAMANI NUNAVUT
HINIRAINNI.
HAVAQATIGITTIARHUTIGILLU HAP-
KUAT HAVAKVIKJUANNGAT ITQILIQINIK-
KUT TALVALU UKIUQTAQTULIQIJITKU
UUMINGA HANAQATIGIPLUGIT UKIUQ-
TAQTUNI MALIGARIJAGHAINNI UKUNI-
NCA HALUMAILRUNGNIK. HAVAQATI-
GIITTIARUTIGAPTIGU HAMNA TALVA
MALIGARJUACHAMIT HANAHIMAVUT
KAVAMATKULLU HAVAKVIKJUALLU
MALIKTAGHAINNIK HALUMAITTULIQI-
NIKKUT HIVUURANAQPALLAARUTIANNIK
AKLIVALLAAQTITTIJUGHANIK MUNARHI-
VAKLUTIK INUUTAITA HILARIUANGU-
TAITALU UKIUQTAQTUNI NUNALGIT.
TALVALU UVAGUT ILAUQATAUVAG-
HUTA UKUNUNGA EPPR-KUTIGUT
HANAUHIANNIK. UNAUJUQ UPALUNG-
NANGNIQ, HANNAIJANGNIQ, IHUMA-
LIUNGNIQ TALVALU KIUJUTINIKKUT
HANAHIMANIIT IKAJUQTAUPLUTA
HAVAKVIANNIN HILARJUALIQIJITKUT
KANATAUP KAVAMANNGINNIN. HAM-
NALU ATUQTAUHIMAVAKTUT UKUNINGA
NUNAQAQTUNUT AALLANUT NUNAL-
GINUT UKIUQTAQTUNILU UUMAP
ATAANIITUMIK TITIRARHIMAJUQ UKIUQ-
TAQTUNI KATIMAJIRALAANGGINNI
QULAANI, TALVUUNA HAMMA HAKU-
GIKTUMIK IKAJUUTIGILIQPAKTAQQUT
HANAJJUHIRHAINNI HALUMAITTUUJU-
NIK MALIGAGHAINNIK, HIKUNIKLU
HINAANIITTUNIKLU HALUMMARHINI-
ANNIK MUNARHININGANIKLU HILAR-
JUAKKUNNI ITTUNIK UVANI UKIUQTAQ-
TUNI HILARJUANNGANNI,
UQAQATIGIQATTARHUTIGILLU
KANATAMI ANGUJAKTULIQI)IIN HAVAK-
VIAT HAMNA UQAUTIGIPLUGU TUU-LAINI
HALUMMARHINIKKUT HAVAARIJAUJULLU
NAAMMAKTUMIK TAHAPKUAT KIINAU-
JAKKUT TUNIRHAIJJUTAIT NAAMMAIN-
NARHUTIK. HITAMAUJUT TUU-LAINIUP
INITURLIIT TAJJA HALUMMAQTIQTAUJUT
HAMANI NUNAVUNMI, HAPKUANGUJUT
RESOLUTION ISLAND-MI, CAM-MAIN-MI
(IQALUKTUUTTIAMI), FOX 5-MI (QIKIQ-
TARJUAMI) UVANILU FOX 4-MI (CAPE
HOOPER-MI). ILAJUMAJARALUAQQUT
AIPPAAGU TALVALU NUNALIIT QAN-
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and governments is still critical in
trying to complete this by hoping
that another five years will be added
on to have a data base material that
would be beneficial to all groups
who want to carry out activities

in the area.

Ongoing talks are taking place with
NTI and the Nunavut Government
in respect to setting up a GeoScience
Office in Igaluit that would provide

some technical support to both parties
in the development of geological
mapping and scientific research in
Nunavut. This initiative is being
funded by Government of Canada
through their Energy and Mines
Department.

Other initiatives between NTI
and the Nunavut Government is in
developing an understanding on
how the Inuit Impact and Benefit
Agreements could be negotiated
between the two parties when NG
is setting up Territorial Parks in
Nunavut.

In closing, | would just like to
say that it has been a privilege in

ITQIJAUJUT NAUNAIRHIMAVANGNIAQ-
QAQQUT HAVAUHIANNIK.

INUINNAIT HAVAUHIIT UVANI
UATAANI QITIRMIUT/SLAVE-MILU
IHIVRIUNGNIKKUT KATIMAJIIT TAJJA
HULI HAVAQATIGIIKPAKTUK TAHAPKUAK
NWT-KULLU NUNAVUNMIUTTALLU
AVIKHIMALIRALUAQTILLUGIK. UJARAG-
HIUQTIT HAMANI SLAVE-KUT NUNA-
LIQINIKKUNNI NUNAANNI, UKUAT
ILAGIPLUGIT UATAANIITTUT QITIRMIUNI
TAJJA HULI HAVAKPAKTUT TAAVANI TAL-
VALU IHARIANAQTUT NUNALINGNI
TITIRARHIMANIIN IHIVRIUNGNINGIT
IHARIAGIJAUJUT UKUNANI HILARJUALI-
QINIKKUT, IMALIQINIKKUT, ANNGU-
HIQINIKKUT, UTUQALIQINIKKULLU
UKUALLU KATITIRINIQ PITQUHIMIN-
INGNIKKUT ILIHIMAJAUJUNIK IHIVRI-
URHINIIT. UVAGUT HAVAARIJAQQUT,
ILAGIPLUGIT AALLAT NUNAQAQQAAR-
HIMAJUNIKLU KATIMAJIIT, UJARAGHI-
UQTIILLU KAVAMATKULLU TAJJA HULI
PIJAAGHARILIQTAQQUT INIQTIRINAHUR-
RILLUTA UVAGUT IHUMALUTA TAAMNA
TALLIMAUJUT UKIUT ILAVAALLIRLUTIK
TAHAPKUAT HAVAUTIGIJAGHAQQUT
HUNAVALUIT IKAJUUTAUTIGIJAUJJAVUT
TAMAINNUT KATIMAJINUT TAHAPKU-
NINGA HAVAAQARUMAJUNUT TALVANI
NUNAMI.

UQAUTIGIQATTARIIGHUTIK NTI-
KULLU NUNAVUNMILU KAVAMANGIT
HAMNA NUNANIK NALUNAQTUNIK
AAPISSIGHAANNIK IQALUNGNI NAPPAR-
HIJUMAJUT IKAJUQTIGIJAGHAPTINGNI
PILIRIARUTIGIJAGHAINNI NUNAUJALIQI-
NIKKUT TALVALU NAUNAQTUNIK IHIV-
RIUNGNIKKUT HAMNANI NUNAVUNMI.
HAMNA HAVAARIJAUJUQ KIINAUJAQ-
TAAQPAKTUT KANATAUP KAVAMAGIN-
NIN UKUNATIGUURHUTIK HAKUGIGHAI-
NIRITIIGUT UJARAGHIURUTIITIGULLU
HAVAKVIANNI.

AALLANIKLU UKUAK NTI-KULLU
NUNAVUNMILU KAVAMANNGIT ATUQ-
TAUJUGHANIK HAVAAQAQPAKTUK KAN-
GIRHITTIANGNIKKUT HAPKUAT QANUQ
INUINNANUT HAKUGINGNINGIT TALVA-
LU IKAJUUTIGINGIT ANGIRUTAIT QANUR-
LIQAAK UQAUTIGIQATTAUTIGILUGIT
PIJAUJUGHAUGALUIT TAHAPKUAT NUNA-
VUNMI KAVAMANNGIT MAKIPKAINIA-
RUMIK AVIKTURHIMAJUNI NUNALINGNI
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representing the Inuit Beneficiaries
in the closing year of the millineum
and I’'m looking forward to the
remainder of my term as 1st Vice
President. | would also like to add
that, we now have the Nunavut
Land Claims Agreement and the
Nunavut Government to back us up
to what we can be and that is, it's
time to be creative and begin to
benefit from the hard work of the
past leadership by putting in place
the various programs that our
people at the community level can
benefit from, be it social, economic,
business, housing, harvesting or
political. We alone can make the
difference now, as we are now in
control of our own destiny.

QUYANNAMIK

HAMANI NUNAVUNMI.
TAIMAAQTIGUTIGILUGU, UVANGA
UQAALAGUMAJUNGA KIVGAQTIUPLUNGA
UKUNUNGA INUINNAIT IKAJUUTAINNIK
HAMNA UKIURJUAQ NUNGUTIRHUGU

TALVALU HIVUMUURHUNGA IHUMA-
JUNGA INIQTIRUMAPLUGU UNA HAVAA-
RIJARA HIVULLIUPLUNGA ANGAJUQQAAP
TUGLIRIPLUNINGA. TALVALU UNA
UQAUTIGIJUMAFFAAQTARA, TAJJA UVA-
GUT UKUNINGA PIQALIQTUGUT NUNA-
VUNMI NUNAQAQQAARHIMAJUNUT
ANGIRUTAINNIN TALVALU NUNAVUNMI
KAVAMAKPUT IKAJUQTIGILUTIGUGIK
UVAGUT QANURLIQAAK ITTUMAGUPTA
TALVALU UNAUJUQ, TAJJA UVAGUT
IHUMALIUTTIARLUTA TALVALU AKHUT
HAVAARIJAPTINGNIK IKAJUQTIQARLUTA
PJUGHAUJUGUT UVAGUT HIVUNNIUQ-
TIGIHIMAJAQQAAQQUT TAHAPKUAT
HUMULLIQAAK ILIURAQLUGIT PILIRIA-
RUTIGHAT AAJJIKKIINGGITTUT UVAGUT
INUUTIVUT NUNALINGNI IKAJUUTIGI-
JAULIRLUTIK, UKUNANILUUNNIIT INU-
UHINGNIKKUT, KIINAUJALIQINIKKUT,
INMIKKUT HAVAAQALIQTUNLUT,
IGLUQPIUNGNIKKUT, ANGUNAHUANG-
NIKKUT TALVALUUNNIIT MALIGALIUR-
NIGHAKKUT. UVAGUT INMIKKUT AAL-
LAULUTA PJUNGNAQTUGUT TAJJA,
UVAGUT MUNARILLUALIRAPTIGIT
HAMNA INUUHIGHAQQUT.

QUJANNAMIK
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| am pleased to present my second
report as NTIl 2nd Vice-President
since the responsibilities of NTI's
Executive members were
re-assigned in April 1998.

My current areas of responsibility
include the Enrollment Department,
the Nunavut Elder’s Benefit Plan, the
Wildlife Department, the Inuit Heritage
Trust, and the Nunavut Wildlife
Management Board. Although it
took some time to become familiar
with the departments, programs and
organisations under my responsibility,
I have found the experience to be
rewarding, and | look forward to
working hard to ensure that the
expectations of our membership
continue to be met.

I would like to provide a short
update on the achievements of these
departments and organisations over
the course of the last year.

The Enrollment Department,
working with a network of Community
Enrollment Committees, plays the
critical role of maintaining the official
list of beneficiaries registered under
the Nunavut Land Claim Agreement
Article 35. Appeals Committees have
now been established in both the
Kitikmeot and Kivalliq regions and
we hope to have one established in
the Qikigtani region in the near
future. There are now over 20,700
people being enrolled, and the list
continues to grow. Enroliment cards
have been completed and will be
distributed to beneficiaries. Staff will
be kept busy in the future continuing

UVANGA QUVIAHUKTUNGA TAIGUANG-
NIARAPKU UNIPKAALIUQTAMA AIPPAA
UVANGA NTI-KUT AIPPAUJUP ANGAJUQ-
QAAP TUGLIRIJAANGA UKUAT MUNAR-
ILLUAQPANGMAGIT NTI-KUT AULAPKAI-
JIATA ILAUNIKKUT AALLANGUQTAUNG-
MATA APRIL 1998-MI.

TAJJA HAVAARIJATKA HAPKUAT KATI-
TIQTAUHIMANIKKUNNI HAVAKVIAT,
NUNAVUNMI INUTUQANGNUT IKAJUU-
TAIT HANNAIJANGNIQ, ANNGUHIQINIK-
KUT HAVAKVIAT, INUINNAIT PITQUHIMI-
NINGGINNIN TUTQUQTUIVIAT, UKUALLU
NUNAVUNMI ANGUNAHUANGNIKKUT
MUNARHIJIITA KATIMAJIIN. ILITTURINA-
HAAQQAARHUGIT HAPKUAT HAVAKVIIT,
PILIRIARUTILLU, KATIMAJILLU UVANGA
MUNARILIRAPKIT, HAVAARILIQTARA
ALIANARHIVALLIAJUQ, TALVALU HAVA-
QATIGILUHI AKHUT HAVAQATIGIJUMA-
JAFFI TAHAPKUAT INIQTIRUMAJAQQUT
INIQTIRAHURRILLUGIT.

UNIPKAAKAFFULLACUMAJUNGA
TAHAPKUNINGA HAVAKVIIN KATIMAVI-
INLU QANUQ HIVUMUUNGNINGANIN
UVANI UKIUMI QAANGIQTUMI.

KATITIQTAUHIMANIKKUNNI HAVAK-
VIAT, HAVAQATIGIPLUGIT NUNALINGNI
KATITIQTAUHIMANIKKUNNI KATIMAJIIT,
HAVAARITTIARHUGIT IKAJUQTAUHIMA-
JUGHAT TITIRAINNIK TITIRAQATTAGHI-
MAVAGHUTIK UUMAP ATAANI TITIRAR-
HIMAVAKTUGHAUNI NUNAVUNMI
NUNAQAQQAARHIMAJUNUT PIHIMAL-
LUARUT ANGIRUTAIT TITIRARHIMANIIT
35. IKAJUQTAUJUMAJUNUT KATIMAJIT
TAJJA AULLAQTIQTAUHIMALIQTUT
QITIRMIUNILU KIVALLIRMIUNILU TAL-
VALU AULLAQTITTIJUMAJUGUTTAUQ
UVANI QIKIQTANI QAKUGULIQAAK.

s oo 29O o0 @



AcnbCbA e ®>¢ ACiaNeno b
Lo CLbdol DG pbphsgnLsre,
bNLAY4E AcnbCPhALM ¢ SbbrLYD-
ALAC Aca ™Mol NNGEL- g
AoAt APPIBMNIC bPpLYPL?
Cltdo™ Aa‘ln*of sa®cll.
PAPALL e Acadabbd® <ON-
b entodndil [*abY As¥ot <l
P2 08 <Ko ™. A%ad-
BAS P do*Mt bbprLle™MC APLA%a-
PAP<*a G°NJ  Acdr®N*et 4l
PedatN®o®.  AoAC Adbenotl
bALPSIAM'C A PdDA%Qc® Ac®e-

ANNLcd 2 LC ALy bbplect-

NNa®dNe %®CLb Nt <l
APPIRN*a®, QL NBPsY YL fDC
LP%os  Q-pNqeigt A obAo% et
Lo Po*™idat <pcbe(PPLda®
oalcll, AP Acadvie
Acb®rLdC <o JCP<do® AoAC
ANDBMa M et ACioNSo® PNW®NC-
LA 0a2CdS, dllo Ab<¥P*a-
PNCHe®Io oact PN®NNLLa<C
dDbab et 0a™C.  abbdcl®
AoAY Adbeactlt BNLPWAC (Lo
AN Acnrl*Lac®E, AsdeIre
APLPESPE Codd bR A®ba A-
%St LPIA%E ot

J*ALARS Ab YR of

pa >t

P e P

to ensure that all beneficiaries are
enrolled and updating our database
to account for births, deaths and
people moving back to Nunavut.
The Inuit Heritage Trust (IHT)
has continued its involvement in
archaeological and related research
activities. The Trust has also
participated in supporting NSDC's
Qaujimajatugangit project, which
is recording traditional knowledge
from elders across Nunavut. | believe
this project in particular will prove

itself to be invaluable for both current
and future generations: the preservation
of our elders wisdom is the key to
preserving our culture and identity.
IHT has continued to promote public
education and awareness of our history
and traditions, and has produced
two beautiful new posters depicting
inuksuit and uluit from across Nunavut.
Other activities have included advo-
cacy and planning for the return of
Inuit artifacts to Nunavut, and the
provision of assistance to communities
that want to reinstate their traditional
names. All in all, it has been a very
productive year for IHT, especially

6 _?._.i"_;)jg

AVATQUUMALIQTUQ 20,700-NCUJUT
INUIT KITITAUHIMALIQTUT, TALVALU
TAAMNA TITIRAQ AKLIVALLIAJUQ.
KATITIQTAUHIMANIKKUT NAUNAIPKU-
TAGHAT INIQTIQTAULIHAAQTUT TAL-
VALU AULLAQTITAUNIAQTUT INUNG-
NUT IKAJUQTAUJUGHANUT UVANI UKI-
AGHAMI 1999. HAVAKTIT HAVAKPAL-
LAALIRHUNGGUJUT QAKUGULIQAAK
MUNARHINAHURRILLUTIK TAHAPKU-
NINGA IKAJUQTAUJUHANIN KATITIQ-
TAUTTIARUTIGHAINNIK TALVALU TITI-
RAQATTARHIMMAALUTIK NAUNAIP-
KUHINGNIKKUT INUHAANIK, TUQUHI-
MAJUNIKLU, INUNGNIKLU NUUFFAAQ-
TUNUT NUNAVUNMUT.

INUINNAIT PITQUHIMININGGINNIN
TUTQUQTUIVIAT (IHT-KUT) TAJJA HULI
IHIVRIUQATTARHIMMAAQPAKTUT
UTUQQIQINIKKUT IHIVRIUNGNIKKULLU
AALLANIK HUNANIKLIQAAK. UKUAT
TUTQUQTUIVIKKUT IKAJUQPAGHUGIT
NSDC-KUT QAUJIMAJATUQANGIT PILIRI-
ARUTAINNIK, TITIRARHIMMAARHUGIT
INUTUQAIT PITQUHIMININGNIT ILIHI-
MAJAMINGNIT TAMAAT NUNAVUNMI.
UVANGA UKPIRUHUKTUNGA HAMNA
HAVAARIJAUJUQ PILIRIARUT ATUQTAU-
VALLIANIAQTUQ PIQPAGIJAULLUARLUNI
TAJJALU UVAPTINGNUT NUTAQQAPT-
INGNUNLU: TAMMAQTAILINAHURRIL-
LUGIT INUTUQARIJAPTA ILIHIMATTIANG-
NINGIT TAMMANGGITTAAMI PITQUHI-
MINIQQUT TALVALU INUUHIQQUT.
IHT-KUT TAJJA HULI INUNGNUT ILIHAQ-
TITTIVAGHUTIK TALVALU QAUJIMAPKAI-
VAGHUTIKLU UVAGUT PITQUHIMINIPT-
INGNIT TALVALU INUUHIPTINGNIT, TAL-
VALU TITIRAUHARHIMAJUNIK MALRUNG-
NIK PINNIQTUMIK INUGHUNNGUANIK
ULUNNGUANIKLU NUNAVUNMIUTTANIK
TITIRAUJARHIMAJUT. AALLATTAUQ
HAVAARIJAUVAKTUT INGIQTUFFAARIP-
LUGIT INUINNAIT HANAUJARHIMAVA-
GAIT NUNAVUNMUT UTIFFAAQUPLUGIT,
TALVALU IKAJURAHURRILLUGIT TAHAP-
KUAT NUNALIIT ATIRIHIMAJAQQAAMI-
NIK INUINNAQTUN PIJUMAFFAAQTU-
NUT. TAMAAT KIHIMI, UKIUQ HAVATTI-
AQTUT IHT-KUT, UNA IHUMAGIPLUGU
KIHIANI HAMNA MALRUINNARNIK
HAVAKTIQARHUTIK UNA HAVAKVIK!

UVANGALU NTI-KUNNI AULAPKAI-
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considering that the organisation
only has a staff of two peoplel!

| am also the NTI Executive
member responsible for liaison with
the Nunavut Wildlife Management
Board (NWMB). As you know, under
the NLCA the NWMB is the main
instrument of wildlife management
in the Nunavut Settlement Area, as
well as the main regulator of access
to wildlife. The NWMB has a large
mandate and has been kept very
busy trying to implement it. A good

example of the impact their work
can have on Inuit is a recent federal
court ruling against a Department of
Fisheries and Oceans (DFO) appeal
regarding turbot fisheries in the Davis
Strait. In a previous ruling brought
to court by NTI, it was found that
the Minister of DFO had not given
special consideration to Nunavut
Inuit when setting turbot quotas,

as required in the NLCA. This latest
ruling supported that decision.
Through the hard work of NWMB
and NTI, Inuit will be able to increase
the amount of turbot they can catch
in the future: and once again, the

NINGANI ILAUQATAUHIMAJUNGA
MUNARIQATTARHUGIT AKUNNGANI
HAVAQATIGIPLUGIT NUNAVUNMI
ANGUNAHUANGNIKKUT MUNARHIJIITA
KATIMAJIIN (NWMB-KUT). ILIFFI ILIHI-
MAJUHI, ATAANI UUMAP NUNAVUNMI
NUNAQAQQAARHIMAJUNUT ANGIRU-
TAINNI UKUAT NWMB-KUT HAVAARIL-
LUAQPAGAIT ANGUNAHUANGNIKKUT
MUNARHIJILLUAT HAMANI NUNAVUNMI
NUNAQAQQAARHIMAJUT ILAGIJAANNI,
TALVALUTTAUQ MUNARHIJIULLUARHU-
TIKLU ANNGUTIGHANIK. UKUAT
NWMB-KUT ANGIJUALUNGMIK INIQTI-
TAQARUMAJUT TALVALU HAVAKPALLAAR-
HUTIK ATUQTAUJUGHANIK. UWVA
QANUQ HAVAARIJAMINGNIT TAKUGHAU-
JUQ HAPKUAT INUINNAIT KANATAUP
APIRHUIJILLUANGANNI PITQUNNGGIT-
TUGIT HAVAKVIKJUANNGAT IQALUKHIUQ-
TIT TARJULIQIJILLUALLU KANATAMI
(DFO-KUT) IKAJUUTIGIJAGHAINNIN
IQALUKHIUNGNIKKUT UVANI DAVIS
STRAIT-KUNNI IMARJUANGANNI.
KINGULLINGMITTAUQ APIRHUIPKAQ-
TAINGMATA NTI-KUT, NALVAARIJAUJUQ
UNA MINISITAUJUQ DFO-KUNNI IHU-
MAGITTIANGGIPLUGIT INUINNAIT
NUNAVUNMIUTTAT IQALUKHIUNGNIK-
KUT KITITTILINGMATA, TALVAGUUQ
UVANI TITIRARHIMAJUMI ITTUQ NLCA-
KUNNI TAIMAATUT PITQUJAUHIMANINGNI.
UUMAP KINGULLIUP APIRHUIJJUTAUHI-
MANINGITA IKAJUUTIGIJAA TAAMNA
IHUMALIURUTAUJUT. HAVAKPALLAARHU-
TIK UKUAK NWMB-KUT NTI-KULLU,
HAPKUAT INUINNAIT IQALUKHIUTTIA-
RUNCNARHINIALIQTUT TALVALU QAF-
FINIKLIQAAK IQALUGUMAGUMIK PIJAA-
QALINGNIAQTUT QAKUGU IMMAQAAK:
TALVALUTTAUQ, UNA PIHIMALLUARUT
HAVATTIARUTIGILIQTAQQUT MUNARI-
JILLUALIRHUTIGU TALVALU INUINNAIT
PITQUHIT QAIVALLIALIRHUNI.
ANNGUHIQIJUNI HAVAKVIAT HAVAK-
PAKTUT IKAJURHUGIT AULAPKAIJIT
AKUNNGANNI ITTUTIK HAVAQATIGIPLU-
GIT NWMB-KUT TALVALUTTAUQ HAVA-
QATIGIPLUGILLU NUNALINGNI ANNGU-
HIQIJITKUNNI HAVAKTIIT (RWOS) IKA-
JUQTIGIPLUGIT MUNAQTAGHAMINGNIK
UUMAP ATAANI ITTUMIT TITIRARHIMA-
NIINI NLCA-KUT. HAVAKTIVUT IKITKA-
LUARHUTIK, HAVATTIARHUTIK HAVAK-
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Claim proves itself an effective tool
for protecting and promoting Inuit
interests.

The Wildlife Department has
been active in providing support to
the Executive in its liaison with the
NWMB and working with the RWOs
to assist them in implementing their
responsibilities under the NLCA.
Despite the small number of staff,
they have made an important
contribution to the work NTI has done.

The Elders’ Benefit Plan continues
to provide our elders over 55
years of age with a regular income
supplement. There are currently
over 2000 elders registered with
the plan of which nearly 1500
are receiving benefits.

1 would like to close by reflecting
briefly on April 1st, 1999, a very
special day we will all remember.

It was with a great deal of pride
that | participated in the Nunavut
celebrations. Being surrounded by
my fellow Inuit, watching the birth
of our new territory, | felt that all of
the hard work and dedication that
my staff and | have undertaken over
the past years had been rewarded.
We had indeed finally arrived. It has
been quite a long journey with many
challenges and frustrations. | truly
feel that without the strong support
of my family, my staff and the people
in the communities, | would not
have been able to make my small
contribution to our group effort to
create Nunavut. | would like take
this opportunity to offer them all
my deepest thanks and appreciation
for their hard work and never ending
support. Although much work remains,
let us take the time to recognize
the great accomplishment we have
achieved and to remember those
that could not join us on that

very special day.

PAKTUT IKAJURHUGIT NTI-KUT
HAVAANGGINNIK.

UKUAT INUTUQAIT IKAJUUTINGIT
UPALUIJANGNIQ TAJJA HULI IKAJUQPAK-
TUT INUNGNUT UKIUQAQTUNUT 55-
NIK AVATAANILU KIINAUJAGHAQATTAR-
HUTIK. TAJJA AVATQUUMAJUQ 2000-
NGUJUT INUTUQANGUQTUT TITIRARHI-
MAJUT TALVA 1500-NGUJUNARHIUJUT
IKAJUUTINIK TUNIJAUVAKTUT.

TAIMAAQTIRUMAJUNGA ITQAUMA-
LUGU MIKIJUUGALUAMIK UVANI APRIL 1,
1999-MI, UNA UPLUQ PIQPAGIPLUTIGU
PUIGULIMAITAQQUT. UVANGA ALIAHUK-
PIARHUNGA ILAUQATAUHIMAJUNGA
NUNAVUNMI QUVIAHUKVIANNI.
ILAGIPLUGIT INUINNAQATIGIJATKA,
TAUTUGHUGU NUTAAQ NUNAKPUT
ANIGUHINGMAT, UVANGA IHUMALIQ-
QUNGA TAHAMNA HAVAUTIGIVALLAAQ-
PAKTAQQUT HAVAQATITKALU TALVUUNA
NAKUUJUMIK AITTUQTAUHIMALIQTU-
GUT. UVAGUT TAJJA TIKITPUGUT.
QANGARAALUK UNGAHIKTUMIK AUL-
LAUTIGIHIMAGAPTIGU ILAANI AJUNG-
NARHIVAGHUNI TALVALU IQIHULINAR-
HIVAGHUNI. UVANGA IHUMAQPIAQ-
TUNGA IKAJUQTIQANGGITKUMA
QATANGUTIQATIMNIT, HAVAQATIMNI-
NLU INUNGNILLU NUNAQAQTUNIN,
UVANGA UVAMNIK TUNIHILIMAITTUU-
GALUUJUNGA MIKKAUGALUAMIK
HANANIKKUT NUNAVUNMIK. TAJJA
UVANGA TAHAPKUAT QUJAGIJUMALLU-
AQTATKA HAVAUHIANNIK TALVALU IKA-
JUUTAINNIK. TAJJATTAUQ HAVAARIJAG-
HAQQUT ANGIJAULUUNGMAT, UVAGUT
TAHAPKUAT IHUMAGILLUARLUTIGU
ILITARIJAGHAQQUT HAVAKPIAQPAUHIIT
UVAGUT HAVAARIHIMAJAQQUT TALVALU
ITQAUMAHIMALUGIT TAHAPKUAT INUIT
QAIHIMAJUNGNANGGITTUT UVANI
ALIANAQTUMI UPLUM,
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This report chronicles some of the
highlights of my second year as
Vice President of Finance. It has
been a busy and challenging year,
but one that | can look back upon
with satisfaction and pride. We look
to the future with renewed vigour
and enthusiasm for the tasks ahead.
My portfolio includes overall
responsibility for NTI's Financial
and Human Resources operations,
including the Department of Finance,
Nunavut Social Development Council
(NSDC), overseeing the activities
and chair the NTI's Finance Committee.
| am also responsible for Youth,
Women & Elders Issues, and last
but certainly not least the Nunavut
Harvestor Support Program.

Finance Department

Responding to the wishes of the Board
and membership, NTI's financial
operations will be consolidated in
Rankin Inlet permanently effective
this fiscal year. The office of the Vice
President of Finance relocated earlier
this year: the Department of Finance
will complete their transfer this fall.

Nunavut Social

Development Council

The Nunavut Social Development
Council (NSDC) is mandated under
Article 32 to address social and
cultural issues in Nunavut. NSDC's
major activity has been the Inuit
Qaujimajatugangit (1Q) project, an
initiative to collect oral history from
leaders & elders across Nunavut and
assemble an invaluable record of

UNA UNIPKAALIURHIMAJUQ KITULLI-
QAAK HIVULIRIKTARHUTIK PIHIMAJUT
UVANI AIPPAANI UKIUP ATUQTAANI
UVANGA ANGAJUQQAANGUJUP TUG-
LIRIPLUNINGA KIINAUJALIQIJITKUNNI.
UVANI UKIUMI HAVAKPALLAAQTUGUT
TALVALU AJUNGNAQTUTUT ITKALU-
ARHUNI, TALVA KIHIMI UVANGA QAKU-
GUNGURAIKPAT ITQAUMAGIVANGNI-
AQTARA NAAMMAKTUMIK TALVALU
NAKUUJUMIK. UVAGUT HIVUMUT
QINIQPANGNIAQTUGUT NUTAANGU-
JUMIK HAKUGINGNIKKUT TALVALU
HAVATTIARUMALUTA HAVAAGHANIK
HIVUMUUQTUGHAUJUGUT.
HAVAARIJATKA HAPKUAT MUNARHI-
NIKKUT NTI-KUNNI KIINAUJALIQINIK-
KUT TALVALU INUNGNIT IKAJUQTIG-
HANIK HAVAUHIANNIK, UNALU
IQATAULUNI KIINAUJALIQIJITKUNNI
HAVAKVIAT, MUNARHILLUAQPAKTU-
NGALU TAKUURINIQ TITIRARHIMANIITA
23 (INUINNAIT HAVAUHIGHAINNI
KAVAMATKUNNI), UKUNUNGA NUNA-
VUNMI INUUTTIANGNIKKUT PIVALLIA-
LIRINIITA KATIMAJIIT (NSDC-KUT), TAL-
VALU IKHIVAUTALIUQATTAUPLUNGA
NTI-KUNNI KIINAUJALIQIJIANNI
KATIMAJIRALAANGGINNI. - -

Kiinaujaligijitkunni Havakviat
HAPKUAT PIJUMAJAINNIN KATIMA]IRA-
LAATKUT TALVALU ILAUQATAUJULLU,
NTI-KUT KIINAUJALIQI)IATA HAVAKVIIT
HAVAARIJAUJUT KANGIRHININGMIT.
ANGAJUQQAANGUJUP TUGLIRIJAATA
KIINAUJALIQIJITKUNNI NUUTTUT
UKIUQ ATULIHAAQTILLUGU: KIINAU-
JALIQIJITKUNNI HAVAKVIAT NUU-
TAANGNIAQTUT UKIAGHALIQQAT.
Nunavunmi Inuuttiangnikkut

0 e %0 0 @
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traditional knowledge that would
otherwise be lost to future generations.
NSDC has initiated the use of this
critical information on 1Q to lobby
both the Territorial & Federal
Governments in ensuring that parts
of all of IQ is incorporated with
Public, Plicy and legislation.

Nunavut Trust Review
QOur 1998 AGM in Cambridge Bay
instructed NTI to review the operations
and performance of the Nunavut
Trust. Although the Trust has
performed very well to date, our
responsibility is to ensure that Inuit
obtain the greatest possible benefit
from its investments: this review will
provide us with that confidence.
The Nunavut Trust participated
in the development of terms of
reference for the review, and assisted
in the selection of the successful
candidate, Deloitte and Touche.
The final report will be presented
at NTI's 1999 AGM.

Pivallialiriniita Katimayjiit
UKUAT NUNAVUNMI INUUTTIANGNIK-
KUT PIVALLIALIRINITA KATIMAJIT
(NSDC-KUT) PIPKAQTAUHIMAJUMAJUT
UUMAP TITIRARHIMAJUP ATAANI TITI-
RARHIMANIITA 23 UQAUTIGIJUMAQU-
PLUGIT INUUHIKULLU PITQUHIMINI-
KULLU NUNAVUNMI. NSDC-KUT
HAVAARIJALLUANGAT UNA QAUJIMAJA-
TUQANGIT HAVAARIJAAT, KATITIRIJUMAL-
LUARHUTIK INUTUQAIT UNIPKAANGIN-
NIK NUNAVUNMI TAMAAT TALVALU
KATITIRILLUARLUTIK TITIRAQTAARHIMA-
JUNIK PITQUHIMININGNIKKUT ILIHI-
MATTIANGNINGANIK TAHAPKUNINGA
TAMMARNIAQTUUGALUANGNUT TITI-
RAQTAUNGGITKUMIK NUTAQQAPTA
ATUQTAGHAINNIK.

AAGUSSI 1998-MI NSDC-KUT MANIQ-
QAMIIPKAIVAKTUT QANURLIQAAK QINIR-
HIAPLUTIK INUINNAIT PITQUHIANNIK
UKUALLU TAJJA APIRHUIJIUJUNI ATUQ-
PALIQTAAT KATILLUGIK QANUQ IHUAR-
HINNAHURRI)JUTIGHAINNIK IHUMALI-
UQPAGHUTIK. AIPPAANGURAANGAT
UNIPKAALIUQPAGAIT: ANCAJUQQAA-
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Windfall Allocation
Committee (WAC)

In 1997 Nunavut Trust’s investments
produced a one-time windfall of
$2.46 million dollars. NTI's Executive
Committee mandated the WAC to
prepare options and recommendations
for the expenditure of the funds.
The WAC developed a series of
objective criteria for guiding the
development of options, which
were approved by NTI’s directors
and membership in November 1998,

Based on these criteria, the WAC
identified priority areas of need,
which included critical social issues
like suicide and homelessness, the
need for elders, youth and traditional
knowledge programs, and repayment
of loans to Nunavut Trust.

Working with ordinary beneficiaries
from across Nunavut, the WAC
developed its final report. These
included recommendations that:

* an elders’ travel assistance and
healing program be established

* funding be provided for a
symposium to address the
concerns of Inuit youth

* the NSDC act as the coordinating
body for these initiatives.

* more Operations & Maintainence

Funds be granted to NSDC annually.

Nunavut Harvester

Support Program (NHSP)

The NHSP is one of NTI's most

popular and successful programs,

providing support that enables

Inuit households to continue their

harvesting activities. Among the

key events of 1998-99:

* NHSP spent $1.7 million, and
assisted over 290 families in
Nunavut.

* A comprehensive review of the
program confirmed its effectiveness
and recommended changes to
help NHSP meet the evolving
needs of Inuit harvesters and their
families. These recommendations
are already having a measurable
and positive impact on program
delivery.

NGUJUP TUGLIRIJAATA, KIINAUJALI-
QIJITKUNNI

Nunavunmi

Tutquqtuivianni

[hivriurhiniq

UVAGUT 1998-MI AIPPAAGURAANGAT
KATIMAQATIGIIT KATIMANGMATA
IQALUKTUUTTIAMI NTI-KUNNIN IHIVRI-
UQUIJUT UKUNINGA HAVAUHIANNIN
TALVALU HAVATTIANGNINGANIK
UKUAT NUNAVUNMI TUTQUQTUIVIAN-
NIN. UKUAT TUTQUQTUIVIKKUT HAVAT-
TIARALUARHUTIK TAJJA, UVAGUT MUNAR-
HILLUARAPTA HAPKUAT INUINNAIT
MUNARIJAUTTIARLUTIK TAUTUKTAUTTI-
AQTUGHAUNGMATA: HAMNA IHIVRI-
URHINIQ IKAJUUTIGINIAQTAQQUT
UVAPTINGNUT NAAMMAGIAGHAA.
NUNAVUNMI TUTQUQTUIVIATA HAVA-
QATAUPLUTIK UKUNINGA HANAJJUHI-
ANNIK MALIKTAUJUGHANIK TITIRARHI-
MAJUNIK [HIVRIUQTAUJUGHAUJUNIK,
TALVALU IKAJURHUTIK TIGUHI)JUTIG-
HAINNIN UUMINGA IKAJUQTUGHAMIK,
DELOITTE UVVALU TOUCHE. UNIPKAA-
LIUTTIARHIMAJUQ NTI-KUNNUT TUNI-
JAUNIAQQUQ 1999-MI AIPPAAGURAA-
NCAT KATIMAQATIGIIT KATIMALIQQATA.

Kiinaujaqtaangnikkut
Tunirhainiq Katimajiit (WAC)
UVANI 1997-MI NUNAVUNMI TUTQUQ-
TUIVIATA KIINAUJAQTAAQTANGIT
ATAUHIIRHUTIK KIINAUJAGHAQTUT
$2.76 MILLION-TAALAMIK. NTI-KUT
AULAPKAIJIATA KATIMAJINGGIT PIPKAQ-
TAUHIMAJUMAJUT WAC-KUNNUT HAN-
NAIJAIQUPLUTIK ATUQTAUJUGHANIK
TALVALU ATURUTIGIJAUJUGHANIK
QANUQ NIUVRUTIGIJAGHAINNIN KIIN-
AUJANIK. UKUAT WAC-KUT HANAHI-
MAJUT QANURLIQAAK ATUQTAUJUG-
HANIK MALIGUTIGHAINNI HANAJJU-
HIGHAITA QANURITTUNIKLIQAAK,
TAHAPKUAT ANGIQTAUTAARHIMAJUNIK
NTI-KUNNI KATIMAJIITA ILAUQATAUHI-
MAJULLU UVANI NUVAMPA 1998-MI.
HAPKUAT TITIQQAT MALIGHUGIT,
UKUAT WAC-KUT ILITARHARHUTIK
HUNALLIQAAK IHARIANAQTUUJUNIK,
HAPKUALLU ILAGIPLUGIT AGHURAALUK
IHARIATTIAGIJAQQUT INUUHINGNIKKUT
UKUNINGA INMINGNIK TUQUTTIRI-
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* By empowering Hunters and
Trappers Organisations (HTO)
to complete letters of approval
and refusal, turn-around time for
notification of applicants has
been significantly reduced.

® 500 floater suits will be distributed
throughout Nunavut for a nominal
cost of $100.

* 150 High Frequency Radios will
also be distributed at a subsi-
dized cost for Nunavut
Beneficaries.

The Regional Pilot Project of
$60,000 has been initiated to fund
proposals from groups that will help
the role women play in harvesting.
The RWO's will be given the
responsibilty of selecting which
applicant will be funded.

NINGMUT TALVALU IGLUQQUKINNING-
MIK NUNAPTINGNI, IHARIATTINIQ
UKUNINGA INUTUQAILLU, INUUHUK-
TULLU TALVALU PITQUHIMININGNIK-
KUT QAUJIMATTIANGNIGHAATIGUT
PILIRIARUTIGIJAGHAINNI, TALVALU
ATUKKIUTINIK AKILIRHITAARUTAINNIK
NUNAVUNMI TUTQUQTUIVIANNUT.

HAVAQATIGIPLUGIT KIVGAQTIT
INUINNAIT PITQUHIMININGGINNIN
TUTQUQTUIVIAT, NSDC-KULLU, UKAULLU
NUNAMINGNI AVIKTURHIMAJUNI KATI-
MAJIRALAANGINNI, WAC-KUT UNIP-
KAALIURUTIGIJAGHAINNI HANAHIMA-
JUT. UKUAT UVANI ITTUT UQAUTIGI-
JAUHIMAJUT:

o INUTUQAIT AULLAARUTIKKUT IKA-
JUUTIGHANIK TALVALU MAMITTING-
NIKKULLU PILIRIARUTIGHAINNIK
AULLAQTIRILUTIK

* KIINAUJANIK ATUQTAUJUGHANIK
KATIMAJJUTIGHAINNI UQAUTIGI-
QATTAQTAUTIGIJAGHAINNIN
INUUHUKTUT IHUMAALUTIGHAINNI

*  UKUAT NSDC-KUT HAMNA HAVAAR-
ILLUARLUNIGIT HAPKUAT IHUMAGI-
JAUJUT.

AIPPAANGURAANGAT UNIPKAALIUQ-
PAGAIT: ANGAJUQQAANGUJUP
TUGLIRIJAATA, KIINAUJALIQIITKUNNI

Nunavunmi
Angunahuangnikkut
Ikajuutait (NHSP)

NUNAVUNMI ANGUNAHUANGNIKKUT
IKAJUUTAIT (NHSP-KUT) NTI-KUNNI
IKAJUQTIGIVAKTAANI HAVAQATIGIVAK-
TAIT HAVATTIARHUTIK, IKAJUUTIGIVAT-
TIARHUGIT INUINNANUT ANGUNA-
HUANGNIKKUT. HAPKUNINGA 1998-MI
1999-MILU HAVAUTIGIVAKTAAT:

e NHSP-KUT NIUVRUTIGIHIMAJAAT
$1.7 MILLION-TAALAU)UQ, TALVALU
IKAJURHUTIK QATANGUTIGIINGNUT
NUNAVUNMI.

e |HIVRIUTTIARHUTIK UUMINGA
HAVAUHINGNUT QANURLIQAAK
IHUANGNIKKUT TALVALU UQAUTIT-
TIANGNIKKUT QANUQ AALLAN-
GURNIGHAINNIK IKAJUUTIGIJAG-
HAINNIN NHSP-KUT IHARIATTIGI-
JAINNIN INUINNAIT ANGUNAHUANG-
NIKKUT TALVALU QATANGUTAIN-
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$200,000 is being spent to
support Women’s role in Harvesting.
This initial conservative amount was
identified for the purchase of sewing
machines, skins, and to prepare
finished traditional clothing for resale.

A committee was struck in
February 1999 to initiate the work.
The committee developed a Terms
of Reference as a guiding principle
document. The following is a budget
breakdown of how the Committee
agreed to allocate the $200,000 for
Nunavut Women throughout Nunavut.

1. Industrial sewing machines
$100,000.00

2. Furs & Skins
$50, 000.00

3. Materials
(Needles, threads, beads etc.)
$40, 000.00

4. Tools
(scrapers, ulus, etc.)
$10, 000.00

| would like to conclude by offering
sincere thanks to my staff and the
staff of the Finance Department for
their exceptional work, commitment
and energy. NTI's strength is its
people, and we are fortunate to
have such dedicated and capable
members on my team.

NUT. HAPKUAT UQAUJJAUTIGIAU-
VAKTUT IKAJUUTAULIQPALLIAJUT
UUMAP HAVAGUTIGHAINNIN.

* HAPKUAT ANGUNAHUAQTILLU
NANIRIAQTUQTULLU KATIMAJIIT
(HTO-KUT) TITIQQANIK ANGGIRU-
TAINNIK TALVALU QINNGIJJUTAIN-
NIK INIQTIRIVAKLUTIK PIJUGHAT,
NAUNAIQTITTINIQ INUNGNUT MIK-
TQIAULIQTUQ.

* 500-NGUJUT PUKTALAAQTUNIK
AANNURAANIK TUNIRHAKTAUNIAQ-
TUT NUNAVUNMI AKIQARLUTIK
$100 TAALAMIK.

UKIUQ ATUQTURHAMI NHSP-KUT
IHIVRIURHINIAQTUT QANURLIQAAK
HAMNA HAVAUHIQ IHUATQIJAUNIAQQA
ARNANUT ANGUNAHUAQTUNUT TAL-
VALU ANGUNAHUANGNIKKUT. UNA
$200,000 TAALAUJUQ IKAJUUTIGHAQ
TUNIJAUNIAQTUQ NIUVRUTIGJAGHAIN-
NUT MIRHUQTITTANUT TALVALU AMIR-
NIK MIRHUUJAQTAGHANIK, TALVALU
MIRHUQTAARHIMAJUNIK NIUVRUTIGI-
JAUQATTAQTAUJUGHANIK HANNAI-
JARUMAJUT.

UVANGATTAUQ QUJAGIJUMAJATKA
HAVAQATITKA UKUALLU HAVAKTUT
KIINAUJALIQIITKUNNI HAVAKVIANNI
HAVATTIAQPAKKAMIK, HAVAGIAQATTAQ-
PAGHUTIK TALVALU HAVAUHIAT 1QIAG-
INGGIPLUGIT. NTI-KUT HAKUGINGNIIT
INUUTAIT, TALVALU UVAGUT QUJAJUGUT
HAVAKTIQATTIARAPTA HAVAJUKTUNIK.
TALVATTAUQ, QUJAGIJUMAJAKKA ALLAN
MACLURE TAAMNALU KIINAUJALIQI|IT-
KUNNI AULAPKAI|I IRENE ADAMS, TAJJA
HAVATTIARHUTIK HAVAKPAKKAMIK
HAVAANGINNI.
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The Finance Department of Nunavut
Tunngavik Incorporated (NTI)
facilitates the financial requirements
of the organization and ensures
that department heads and related
organization uphold their responsibilities
in meeting the financial obligations
of the organization. The goal of the
department is to establish and
implement systems, controls and
processes that promote the delivery
of financial services that best meet
the needs of the Organization. To
this end, the Department works in
close concert with the Vice President
of Finance to ensure that NTI's
financial policies are implemented
and followed.

The primary goal of the department
is to be a model of excellence in the
way it operates and to promote the
greatest possible confidence in the
professionalism, integrity and ability
of the department by NTI and its
stakeholders, the Inuit of Nunavut
who are the beneficiaries of the
Nunavut Land Claims Agreement
(NLCA). The focus of the depart-
ment over the past year has been
on improving financial controls and
processes and to identify further
opportunities for improvement in
its existing operations.

Through participation in the NTI
Finance Committee, the Finance
Department works with the Secretary-
Treasurer of the Regional Inuit
Associations (RIA's) in the development
of budget and financial policies.

The department maintains a close

MANILIKIYIN NUNAVUT TUNGAVITKUNI
TIMIKUTAOYUMI (NTI-GUN) MONA-
GIYAEN MANILIKIYUTAOYAGEAKAKTUN
TIMIKUTAOYUMI PILIKIYINILO ATANEO-
YUN ILAOYULO TIMIKUTAOYUN HAVA-
GITEAGEAGANI HAVAGIYATIK MANILI-
KINIGUN PIYAGEAKAKTAMIKNIK
TIMIKUTAOYUMIL. INIKTIGUMAYAEN
PILIKIYIN IMA PIVALEANIGINIK ATOK-
PALEANIGINIKLO HAVAOHEOYUN,
AMIGIYUHEOYULO PITKUHEOYULO
ATOKPALIGUTAOYUN AOLAVALEAYA-
GANI MANILIKINIGUN IGAYUTAOYUN
IHOATEAKTUNIK IHAGEAGIYAENUN
TIMIKUTAOYUMI. TAEMAENMAN,
PILIKIYIN HAVAKATIGITEAKTAN TUK-
LEOYOK IKHIVAOTALIKMIN MANILIKINI-
GUN NTI-GUN MANILIKINIGUN MALI-
GAGIYAEN ATUTEAGEAGANI
MALIGOATEAKTOAYAGANILO.
INIKTOKLOAGUMAYAN PILIKIYIN
IMA TAGUKHAOYAGANI NAGUNIGANIK
AOLANEOYUMIK IHUMALUKNAEGEAGA-
NILO AYOENIGAGUN, ILUMUKNIGAGU-
LO AYUGINIGAGULO PILIKIYIN NTI-
GUNIN ILAGIYAENILO, INOEN
NUNAVUMEON NUNATAKATAOHIMA-
YUN NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOQYUMI (NLCA-MI).
IHUMAGILAOKTAN PILIKIYIN ATOKHI-
MALIKTUMI UGEOMI IMA IHOAKHIVA-
LIKNAHAOKHUGO MANILIKINIGUN
MONAGIYUHEOYUN PITKUHEOYUNLO
TIGOAKTOKLOGILO IHOAKHIVALIGU-
TIKHAN TAYA ATOKTUNI AOLAYUTINL.
ILAONIGAGUN NTI-GUN MANILIKI-
NIGUN KAMITEOYUMI, MANILIKIYIN
HAVAKATIGIYAEN TITIGAKTI-MANILIKI-
YEOYULO AVIKTOKHIMAYUNI INOEN
KATIMAYEN (RIA-GUN) PIVALEATILOGIN
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working relationship with Nunavut
Trust to ensure that the funding
requirements of NTI and the RIA’s
are met on a timely basis and to
facilitate infrastructure expenditures
for the Nunavut Elders Benefit Plan
and the Nunavut Harvesters Support
Program, and program contributions
paid through the Implementation
Trust Fund.

Located in Igaluit, the department
has endeavored to provide its services
to NTI in an effective and efficient
manner. At the 1998 NTI Annual
General Meeting in Cambridge Bay,
the members voted in favour of a
resolution to relocate the vice President
of Finance to Rankin Inlet, along
with the Finance Department. As
an earlier departure was hindered
by operational requirements, the
department’s move will take place
in the fall of 1999. The move is
anticipated as an opportunity to
meet new challenges, infuse
department in furthering the financial
goals of the organization.

The Director of Finance, Irene
Adams, was instrumental in relocating
the department from Ottawa to
Igaluit in September 1997, and will
be using this experience to complete
the move to Rankin Inlet, and to
recruit and train new staff for the
department. Fully staffed, the
department will employ six people
in Rankin Inlet, including the Director.

The finance Department has
done a review of its computerized
accounting system to ensure that
the financial information of the
Organization is not at risk from Year
2000 exposure. Existing software
has been found inadequate and
new software will be installed
immediately upon arrival in Rankin
Inlet, allowing new staff to be
trained from the onset. The Rankin
Inlet office computer network
system is being upgraded to meet
the department’s requirements for
increased capacity and security of
financial information.

We would like to use this forum

MANILIKIYUTIKHANIK UGEOMI MANI-
LIKINIGULO MALIGAOYUNIK. PILIKIYIN
HAVAKATIKAKNAHAOKPAKTUN
NUNAVUTMI TUTKUMAVEOYOK UGOA
MANIKHAGIYAGEAKAKTAEN NTI-GUN
RIA-GUYULO PIYAOVALEAGANI NALAO-
MALOTIK IHOAKHAEYAGANILO IGLU-
KUTINIK AGILIKTUTAOYUNIK UGUNANI
NUNAVUTMI INUTUKAEN IGAYUTAO-
YUNIK PAKNAEYAONMI NUNAVUTMILO
ANGUNAHAOKTINUN IGAYUTAOYUNIK,
HAVATIGULO IGAYUTAOYUNIK AGILIK-
TOKTAOYUNIK UGUNUNA ATOKPALEA-
NIGUN TUTKUMAVEQYOK MANIKHAK-
VIKMIN.

NUNAKAKTUN IKALOKNI, PILIKIYIN
IGAYOKTOKNAHOAKPAKTUN NTI-
GUNIK NAGUYUMIK AOLANIKATEAKTU-
MIKLO. 1998-MI NTI-GUN UGEOQTAO-
GAGAN KATIMAKYOAKNIGANI IKALOK-
TUTEAMI, ILAOYUN VUTIKHIMAYUN
IHOAGIVLOGO PIGEAKTITAOHIMAYOK
NUTAGANI TULEOYOK IKHIVAOTALIK-
MIN MANILIKIYI KAGIKHINIKMUN,
UGOALO MANILIKIYIN, AOLAKNAGIK-
NEAGALAOKTUN AYOKHAKHIMAGAMIK
AOLANIGUN PIYAGEAKAKHIMAGAMIK,
PILIKIYIN NUTPALEANEAKTUN UGEAK-
HAMI 1999-MI. NUTIKPALEANIGA
PILIKIYUTAONEAKMAN NUTANIK
AKHUGUTIKHANIK, AOLANIKAKPALI-
GEAGANILO PILIKIYIN HAVAKATIGITEAK-
LOGOLO TUKLEQYOK IKHIVAOTALIKMIN
MANILIKIYIM HAVAKTEN HIVUMUKPA-
LEAYAGANI INIKTIGUMAYAEN TIMIKU-
TAOYUMIL.

ATANGUYAK MANILIKIYINI, IRENE
ADAMS, HAVAKPEAKHIMAYOK NUTIK-
PALEANICAGUN PILIKIYIN ATOAMIN
(OTTAWA) IKALOKNUN SEPTEMBER-MI
1997-MI, ATOKHIMAKNEAKMAGULO
KAQYIMALIKTANI INIKPALEAYAGANI
UNA NUTIKPALEANIK KAGIKHINIKMUN,
HAVAKTIKHAKHEOKLONILO AYOEK-
HAELONILO NUTANIK HAVAKTUKHANIK
PILIKIYINI. HAVAKTIKATEALIGUMI,
PILIKIYIN HAVAKTITINEAKTUN SIKSINIK
INUKNIK KAGIKHINIKMI, UNALO
ATANGUYAOYOK.

MANILIKINIGUN PILIKIYIN IHIVGEOK-
HIHIMALIKTUN KAGITAOYATIGUN MANI-
LIKIYUTAOYUNIK ATOKTUNIK UGOA
MANILIKINIGUN HIVUNIKHIYUTIKHAN
TIMIKUTAOYUMI IHOEGITAGANI UGEO-
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to express appreciation to the staff
members of the Finance Department
in Igaluit who are unable for personal
reasons, to relocate to Rankin Inlet.
Your contributions to the smooth
operations of the department are
commended. Special recognition is
given to Evie Kootoo-Dupuis and
Maggie Kunuk who have repeatedly
shown their commitment to both
the department and to NTI. We
hope that you will continue this
focus in other capacities within

NTI, but whatever the future holds
for you, we thank you and wish

you well.

MI 2000-MI HATKIKPALEANIGAGUN.
TAYA ATOKTUN KAGITAOYANI [HOA-
KUTIN NAGUTEAGINMATA NUTALO
IHOAKUTIN ILIYAOVALEANEAKMATA
TIGIGEAGUMIK KAGIKHINIKMUN,
TAEMA NUTAN HAVAKTUN AYOEK-
HAGEAGANI TALVANI. KAGIKHINIKMI
TITIGAKVIKMI KAGITAOYATIGUN ATOK-
TUN NUTAGUKTIKTAOHIMAKMAN
PILIKIYIN PIYAGEKAKTAEN AYOK-
NAEGEAGANI AMIGITEAGEAGANILO
MANILIKINIGUN HIVUNIKHIYUTIKHAN.,
ATUGUMAYAGUN UNA KATIMANIK
KUYAVIYUMAVLOGIN HAVAKTUNI
ILAOYUN MANILIKIYINI IKALOKNI
AYOKHAOTIKAKTUN, NANMINIK,
NUTAMI KAGIHINIKMUN. IGAYUTIGIY-
ATIN AOLATEANIGAGUN PILIKIYINI
KUYAGIYAOTEAKTUN. ILITAGIYAO-
TEAGEAKAKTOK UNA EVIE KOOTOO-
DUPUIS UVALO MAGGIE KUNUK
AKHUGUTIKAKHIMAKMANIK TAMAE-
NUN PILIKIYINI NTI-GUNILO. TAEMAE-
GINAGUGALOAKAVI PILIKIYUTAOYUNI
NTI-GUNI, KIHEANI KANOGINEAGA-
LOAKAN HIVUNIKHAKTIK, KUYAGIYAVI
NAMATEAGUVAVILO,
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Executive Director’s Report
UNIPGAGIYAEN UMA HAVAKTUN ATANEATA
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1998-99 was an important year. It
began when 400 politicians, media,
and Inuit leaders gathered in Ottawa
for a “Countdown to Nunavut”: it
ended with the creation of a new
Territory.

Between those two events lay a
year of hard work by committed staff,
Executive and Board members. This
report provides an overview of an
extraordinary year, and of the dedi-
cated people who made it happen.

This year saw two significant
structural changes within NTI.

The Ottawa-based Executive
Director’s office was transferred to
Igaluit, completing NTI's relocation of
its core functions to Nunavut. After
years of dedicated service, Executive
Director Alex Campbell left NTI for
a position with the Government of
Saskatchewan. Hagar Idlout-Sudlovenick
and Terry Forth took over as
co-Executive Directors.

Terry Forth, formerly NTI business
advisor, was assigned executive
management of Claims-related
departments, including Lands and
Resources, Business Development,
Legal, Wildlife, and Implementation.

Hagar |dlout-Sudlovenick, formerly
Assistant Executive Director, took on
management of Internal Operations,
including Administration, Finance,
Communications, Human Resources,
Hunter Support, Enrolment and
Elders Benefits.

John Merritt and Kathleen Tagoona
remain in Ottawa, working on
advocacy, policy research and

1998-MI 1999-MILU UKIUNGAT IHU-
MAGIJAULLUANGNIQAQTUK. AULLAQ-
TIQTUQ HAPKUAT 400-NGUJUT MALI-
GALIUQTIIT, UNIPKAALIUQTIIT, INUIN-
NAILLU HIVUNNIUQTIVUT OTTAWA-MUT
KATIHIMAGAMIK UVUNGA “KITITTINIQ
TIKINNAHURRITTUGU NUNAVUT":
KIKLIQANGNINGA TIKITTUGU ANICUAQ-
TITTIPLUTIK NUTAANGMIK NUNAMIL.

AKUNNGANNI TAHAPKUAK UKIUK
HAVAARIVACAIT HAVATTIARHUTIK
HAVAKTIT, AULAPKAIILLU KATIMAJINILU
ILAUHIMAJUT. UNA UNIPKAALIURHIMA-
JUQ UVANI UKIUMI, HAVATTIARHIMAVAK-
KAMIK HAVAKTIIT UKUNINGA HAVAA-
QARHUTIK.

UVANI UKIUMI MALRUUJUK
AALLANGGUQTAUHIMAJUK HAMANI
NTI-KUNNI.

UNA OTTAWA-MI ITTUUGALUAQ
AULAPKAIJIP AAPISSIA NUUTAUHIMAJUQ
IQALUNGNUT, INIQTIRHUGIT NTI-KUT
NUUTIRVIAT NUNAVUNMUT. UKIUNG-
NIK QAFFINIKLIQAAK HAVAKPAQQAAR-
HUNI, AULAPKAI]I ALEX CAMPBELL
TAIMAAQTIQTUQ NTI-KUNNI HAVARI-
AFFAARHUNI KAVAMATKUANNI SAS-
KATCHEWAN-MI. HAGAR IDLOUT-
SUDLOVENICK-LU TERRY FORTH-LU
HAVAARILIRHUTKU AULAPKAI)IULIRHUTIK.

TERRY FORTH, NTI-KUNNI IHUMALI-
UQTIGILLUAQTARIJARALUANGAT, HAVAK-
TITAULIRHUNI AULAPKAIJIULLUALIRHU-
NI MUNARHINIKKUT PIHIMALLUARU-
TIKKUT-HAVAUHIINI HAVAKVIGIJAITA
HAVALIQTUQ, UKUALLU ILAGIPLUGIT
NUNALIQINIQ TALVALU IKAJUUTIGHANG-
NIKKULLU, INMIKKUT HAVAAQAQTU-
NUT HANAJJUTAINNIK, APIRHUIJIUNIK-
KULLU, ANNGUTIGHANIKKULLU,
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development, implementation, and
liaison with government, Aboriginal
and Inuit organisations, and
southern media.

Our other major restructuring was
the relocation of the Vice President
of Finance and Department of Finance
to Rankin Inlet. Planning for this
transition began in 1998-99: the
move will be completed by
November, 1999,

Many of those who helped to
build NTI over the years have moved
on to new challenges. We thank
Helen Klengenberg, David Mablick,
Adrian Boyd, Bill Sackett, Laura
Gauthier, and the many others whose
contribution will be remembered.
We are also delighted to welcome
our new employees, and wish them
a long and satisfying career with NTI.
We also congratulate Carson Gillis
on his appointment as Lands Manager.

NTI's mandate is two-fold, We
are a ‘Nunavut Claim Watchdog’,
monitoring implementation of the

UVVALU IHUMALIUNGNIKKUT.

HAGAR IDLOUT-SUDLOVENICK,
IKAJUQTIUJUUGALUAQ AULAPKAIJIMUT,
HAVAARILIRHUNIUK ILUANI HAVAARI-
JAGHANIK, UKUAT ILAGIPLUGIT AULAP-
KAIJILLUAT, KIINAUJALIQIJILLUAT, UQAQ-
TIUJILLUAT, INUNGNIK HAVAKTIGHANIK
QINIRHIAJILLUAT, ANGUNAHUANGNIQ
IKAJUUTIGHALLUAT, KATITIQTAUHIMA-
NIKKULLU INUTUQAKKULLU IKAJUUTI-
GILLUANGGINNILU.

JOHN MERRITT-LU KATHLEEN
TAGOONAAQ-LU TAJJA HULI OTTAWA-
MIITTUK, HAVAGHUTIK INGIQTUNG-
NIKKUT, MALIGAGHANIK IHIVRIURHI-
NIQ TALVALU HANAUHINGNIIT, IHU-
MALIUNGNIKKULLU, AKUNNGANILU
ITTUNI HAVAAQANGNIK KAVAMATKUNNI,
NUNAQAQQAARHIMAJUNULLU INUIN-
NANULLU KATIMAJIINUT, TALVALU AUS-
SAINMIUTTALLU UNIPKAALIUQTIIT.

UNALU HAVAARILLUAQTAQQUT
NUUTIRNINGA ANGAJUQQAANGUJUP
TUGLIRIJAATA KIINAUJALIQIITKUNNI
TALVALU KIINAUJALIQUITKUT HAVAK-
VIAT KANGIRHINIRMUT, HAMNA HAN-
NAIJAQTAULIQTUQ NUUTIRNIKKUT
UVANI 1998-MI 1999-MILU: NUUTIR-
VIGHAAT ININGNIAQTUQ NUUVAM-
PAMI, 1999.

TAHAPKUAT AMIGAITTUT INUIT IKA-
JUQPAKTUT HANAJJUHIANNIK NTI-KUT
UKIUNIK QAFFINIKLIQAAK TAJJA AAL-
LANIK HAVAAQALIRMIJUT. QUJAGIAQ-
QUT HELEN KLENGENBERG, DAVID
MABLICK, ADRIAN BOYD, BILL SACKETT,
LAURA GAUTHIER, TAHAPKUALLU AMI-
GAITTUT INUIT IKAJURHIMAJUT ITQAU-
MAJAUNIAQTUT. UVAGULLU TAJJA ALI-
AHUKTUGUT HAVAKTIQALIRAPTA
NUTAANIK INUNGNIK, TALVALU UVA-
GUT NAAMMAQUPLUGIT ALIAHUQU-
PLUGILLU HAVAJJAVUT NTI-KUNNI,
UNALU ALIAHUUTIGIJUMAJAQQUT
CARSON GILLIS HAVAAQALIRAMI
NUNANI MUNARHIJIULIRHUNI.

NTI-KUT INIQTITAAQUHIMAJAIT
MALRUUJUK. UVAGUT INUNAVUNMI
PIHIMALLUARUTIKKUT TAUTUKTITAUNIA-
NGUJUGUTI, IHIVRIURHIQATTAQPAKLUTA
TAHAPKUNINGA PIHIMALLUARUTIKKUN-
NIN TALVALU HAPKUAT KAVAMATKULLU
KATIMAJIRALAALLU IKAJUQPAKLUNIGIT.
NTI-KUT HAVAARIVAKTAILLU HAPKUAT
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Claim and ensuring that governments
and Inuit organisations meet their
obligations. NTI's other role is

that of spokesperson for Inuit

in the design and creation of the
Government of Nunavut (GN).

This required a significant
commitment of time and resources.
Critical issues included the size and
structure of the GN, and innumerable
details relating to staffing, manage-
ment, programs, services, and
division of government liabilities
and assets.

It has been an exhilarating and
exhausting year. Agreement on what
represents the best interests of Inuit
is not always easy to achieve. But
after three years of negotiation,
compromise and consultation, we
believe Inuit will be well served by
their Government.

NTI can now focus on the
implementation of the Claim, and the
establishment of organisations for the
management of Inuit-owned lands.

An independent review of the
impact and effectiveness of the
Claim up to July 1998 will be released
in fall, 1999. Together with NTI's
response (‘Taking Stock: A Review of
the First Five Years of Implementation
of the Nunavut Land Claims
Agreement’), this review will provide
a thorough overview of the strengths
and weaknesses of implementation
to date, as well as recommendations
for future implementation activities.

N N G A V 1 K

UQAQTIGIPLUNIGIT INUINNAIT UUK-
TUUTAINNI TALVALU HANAJJUHIANNI
KAVAMAGIJAAT NUNAVUT (GN-KUT).

HAMNA HAVAUHIQ HAVAGLUANG-
NAQTUQ TALVALU HAVAKTIQALLUANG-
NARHUTIKLU. HAPKUAT IHUMAGILLU-
AQTAQQUT QANUQ ANGIKLITIQARIAG-
HAAT TALVALU HANAUHIQARIAGHAAL-
LU UKUAT KAVAMANGIT NUNAVUT,
TAHAPKUALLU QANURLIQAAK HAVAK-
TUGHANIKLU, MUNARHINIGHANIKKULLU,
HAVAARIJAUJUGHALLU, IKAJUUTIGHALLU,
TALVALU KAVAMATKUNNI ITTUT ATUK-
KINGNIKKUT KIINAUJAQANGNIKKULLU.,

ARLINGNAQTUQ UNAGUNARHUNILU
UKIUQ HAVAKPAKTUGUT. ANGIRUTINIK
KITUUPLIQAAK UQAUTIGIJARIAQARHU-
TIGIT INUINNAIT NAAMMAGIJAINNI
ILAANI AJUNCNARHIVAKTUQ. TALVA
KIHIMI QAANGIQTUT PINGAHUT UKIUT
UQAUTIGIIQATTARHUTA, UQAUTITTIA-
RIIKLUTIK UQAQATTAQATIGIIKLUTIKLU,
UVAGUT UKPIRIJAQQUT INUINNAIT
IKAJUTTIAQTAUNIAQTUT KAVAMAT-
KUANNIN.

NTI-KUT TAJJA HAMNA TAUTUTTIAR-
LUGIT INIQTITAAQUHIMAJAIT PIHIMAL-
LUARUTIIT, TALVALU AULLAQTITTINIQ
KATIMAJIGHAKKUT MUNARITTIARUTIG-
HAINNIK INUINNAIT-PIHIMALLUANGGI-
TANI NUNAIT.

ILIKKUT IHIVRIUNGNINGAT QANUQ
ILIQTAAGHAT TALVALU QANUQ HAVAT-
TIALIRUTIGIJAAGHATA UUMAP PIHIMAL-
LUARUTIIT JULY 1998-MUT KIKLIQAQ-
TUT ANGMAQTAUNIAQTUT UKIAGHAMI,
1999. ATAUTTIKKUURLUTIK NTI-KUT
KIUJJUTAILLU (iTAMAJANIK IHIVRIURHINIQ:
TAKUUNGNIQ HAPKUNINGA HIVULLIU-
JUNIK TALLIMAUJUT UKIUT INIQTITAA-
QUHIMANIT UKUAT NUNAVUNMI
NUNAQAQQAARHIMAJUNUT PIHIMAL-
LUARUTAINNI ANGIRUTITT), HAMNA
IHIVRIURNIT TAKUURIJAUTTIARUTIC-
ILUGIT QANURLIQAAK HAKUGINGNING-
GANIK NUKIITUQANGNINGINNIKLU
TAKUURIQATTARLUTIK UPLUMI PIJUMA-
JUT, HAPKUALLU IHUMAGIJAULLUAQ-
TUT ATUQTAGHAPTINGNIK QAKUGU-
LIQAAK INIQTIRUTIGIJAGHAPTINGNIT.

UNA ATAUHIUJUQ ILIHIMAJAQQUT
PIHIMALLUARUTINI, QANURLIQAAK,
TAJJA ILIHIMATTIAQTAQQUT. INUIN-
NANUT HAPKUAT IKAJUUTAUJUT

A A EE I Y )
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One central fact about the Claim,
however, is already very clear. It
provides Inuit with a powerful and
flexible tool for promoting their
culture, their interests and their
economic and business development.
We have seen this time and again
over the past year.

NTI began working with the
Department of Indian Affairs
and Northern Development on
a consultation process prior to
resumption by oil companies of
High Arctic oil and gas exploration.

NTI and the Government of
Canada have resumed negotiation
on the cleanup of abandoned Dew
Line facilities.

A federal court upheld NTI's
argument that the Department of
Fisheries and Oceans had not
given adequate consideration to
Nunavut Inuit.

Inuit Impact Benefit Agreements
for Qikigtani Parks were concluded,
giving Inuit economic benefits,
scholarships, participation in
parks management, and financial
compensation.

In short—the Claim is working.
The last five years represent an
extraordinary period of growth and

accomplishment for NTI. We enter
our next five years committed to
ensuring that the Claim fulfils its
potential. If, in five years, we can look
back on a growing Inuit economy, a
thriving culture, and social structures
that reflects the needs and aspirations
of the Inuit of Nunavut—then NTI
will have done its job.

HAKUGINGNINGANUT TALVALU
HANALRUTIGIPLUTIGITLU PITQUHIQQUT
TAMMAQTAILINAHURRITTUTIGU, TAHAP-
KUALLU ALIAGIJAIT KIINAUJAQTAARUTI-
GIVAKTAILLU INMIKKULLU HAVAAQARU-
MAJUNUT HANAJJUHIAT. UVAGUT
HAMNA TAKUQATTAQTAQQUT UVANI
UKIUMI QAANGIQTUMI.

NTI-KUT HAVAQATIGILIRHUTIGIK
HAVAKVIAT UKUNINGA ITQILIQIJIKKUT
TALVALU UKIUQTAQTUMI HANAARIJAU-
JUNI (DIAND-KUT) UQAQATIGIIQAT-
TARHUTIK URHURJUALIQINIKKUT UVANI
UKIUQTAQTUT NUNAANNI URHUR-
JUALIQINIINI KAASSILILIQIJIINILU
NALVAARHIUNGNIQ.

NTI-KULLU KANATAUPLU KAVAMAN.-
GIT TAJJA UQAQATIGIIFFAALIRMIJUK
HAPKUNINGA HALUMMARHINIKKUT
TUU-LAINI ITTUNIK ATUQTAUHIURHI-
MAJUNIK.

APIRHUIJILLUATTAUQ MAKITAPKAR-
HUNIGIT NTI-KUT QANNGUTIGILLUAQ-
TAAT TAHAPKUAT HAVAKVIAT IQALUK-
HIULIQUIKKUT TARJULIQIITKULLU IHU-
MAGILLUANGGITTUGIT INUINNAIT
NUNAVUNMI PIHIMAJUUGALUIT.

INUINNANIK ATAUTTIKKUUQTUNI
IKAJUQTAUVAKTUT ANGIRUTIGHAAT
UVANI QIKIQTANI.
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Legal Services

APIKHOIYINIT EKAYUKHIKVIIT
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The Department of Legal Services
has been busy in the past year. Prior
to and since April 1, 1999, which
marked the arrival of Nunavut as
Canada’s newest jurisdiction, the
Department has provided advice on
many issues related to division and
the establishment and operation of
the new territorial government. The
implementation of the Nunavut Land
Claims Agreement has been and will
continue to be an ongoing process of
creativity, education, negotiation and,
at times, litigation. The Department
will continue to be at the cutting
edge of NTI's commitment to the
successful implementation of the NLCA

OKOAT KAVAMAT APIKHOIYITIGUT
EKAYUKHIKVIIT OKIOK HAVAKPIAKTOT
AGHOKHOTIK. TIKITINAGO OVALO
TIKITITLOGO APRIL 1, 1999, ONA
NOIYUT TIKITTOTIK NUNAVUT EMA
KANATAMI NUTAANOAK AVIKTOK
NUNA ELIKOLIKHONI, OKOA HAVAKVIIT
EKAYUKPAKTOT ONNIOJOIVLOTIK AMI-
GAITONIK EHOMAGIYAOYUNIK NUNA
AVIKTOKTAONGMAT OVALO ELIOGAI-
YUT OVALO AOLATJUTIKHANIK HAMANI
NUTAAMI NUNAP KAVAMAKAKHAINIK.
ONA ELIOGAINIK OVANI NUNAVUTMI
NUNATAAGOTINI ANCIGOTINI EHOAK-
HIYUT OVALO AOLAHIMAKNIAKTOT
NUTAAT NOIVALIALOTIK ATOGAKHAT,
ELIHAKTOLIKINIT, AIVAOTIT OVALO
KAKOGOGAIKPAT, AKIHAKTOKTAOVAK-
NIAKTOT. OKOA HAVAKVIIT AOLAHI-
MAKNIAKTOT EKAYUKLOTIK AYOKNA-
KATAKTONIK OVNAI NTI ENIGIKHIMA-
YAINIK ELIOGALOTIK ATOGAKHANIK
HAMANI NLCA EKAYUKHIMAKLOIGIT
OKOAT INUIT NUNAVUTMI.

HAMANI OPALONGAIYAKLOTIK ELI-
OGAILOTIK NUNAVUTMIK, OKOA
HAVAKVIIT ELAOVAKNIAKTOT
HAVAKATAOLOTIK EHOAKHAIKATAOLO-
TIK HAVAKTOKHAT EMA EHIVGIOKHI-
VAKTOKHAT ENIKHIMAITONIK MALIGAK-
HANIK ALLANGOKTOKHANIK NALIAK
ELIOGAILOTIK NUTAANIK MALIGANI
KAVAMAOYAMINGNIK NUNAVUTMI.
AHIAGOTLO HONATIGUT, OKOA
HAVAKVIIT EMALO NAONAIKHIMAVIO-
VAKNIAKTOT NTI-KONIK NUNAMI
AVIKTOKNIKOT TAMAYAOTAINIK OVALO
AKILIKTOGAKHANIKLO PIHIMAYUNIK
NUNATIAP KULLILIKIYIINIK. HAMANI
ATOLIKTOMI APRIL 1, 1999, ONA

. "> a%30 20
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on behalf of the Inuit of Nunavut.

In preparation for the creation of
Nunavut, the Department participated
in working groups established for the
purpose of reviewing draft legislation
amending or creating new laws
needed for the governance of Nunavut.
Among other things, the Department
also provided advice to NTI regarding
the division of assets and liabilities
of the Northwest Territories Power
Corporation. As of April 1, 1999, the
new government has embraced NTI
as a partner in the implementation
of the NLCA and has made a point
of consulting with NTI on a variety
of legal issues of common concern.

The Department has also provided
advice to NTI in the following areas,
among others:

= consultation with the Government
of Canada on the draft legislation
detailing the substantive powers,
functions, objectives and duties
of the Surface Rights Tribunal and
Nunavut Water Board consistent
with the provisions of the NLCA,
and preliminary discussions
regarding consultation on
legislation for the Nunavut
Impact Review Board and the
Nunavut Planning Commission;

» efforts to promote the drafting of
legislation (e.g., wildlife legislation)
that will make existing and new
laws of general application
consistent with the provisions
of the NLCA;

* compliance with NLCA Article 23
(Inuit Employment Plans) and
Article 24 (Government Contracts);

* the negotiation of Inuit Impact
and Benefit Agreements in
relation to the establishment of
national and territorial parks in
accordance with the terms of
NLCA Article 8 and conservation
areas in accordance with the
terms of NLCA Article 9;

= ongoing litigation over turbot
quotas arising from the Govern-
ment of Canadais failure to respect
the terms of NLCA Article 15

NUTAAT KAVAMAT NAMMAGILIKTAIT
NTI PANNAGILIKHOGIT ELIOGAINIKOT
OVANI NLCA OVALO OKAKHIMALIKTOT
EMA NAONAIKHAKHOGIT NTI-KOT
ALLATKIINIK APIKHOIYITIGUT EHOAK-
HAGIAKAKTOT HONAT EHOMAGIKA-
TIGIKPAGAIT.

OKOA HAVAKVIIT OVALO EKAYUKHI-
MALIKTOT ONNIOTOVAKHOGIT NTI-
KOT HAPKONINGA EHOMAGIYAOYU-
NIK, ALLATLO HONAT:

o TOHAKTITPAKLOGIT OKOA
KAVAMAT KANATAMIOT HAPKO-
NINGA ENIKHIMAITONIK MALIGAK-
HANIK KANOGITOKHANIK HAKO-
GIKTIGIOKHANIK, AOLATJUTIKHAI-
NIK, HIVONIKHAINIK OVALO
HAVAOTIKHAINIK OVANI KAANGA-
NIITOT PIOTIKHALIKIOT KATIMAYIIT
OVALO NUNAVUTMI EMALIKIOT
KATIMAYIIT EHOAKTOKHAOKMATA
ELIOGAKHIMAYUKHAT HAMANI
NLCA, OVALO OKAGIIYAOTIKHAIT
NAONAIKHIMAYUKHAT MALIGAT
OKONONGA

e NUNAVUTMIK KANOGILITJUTINIAK-
TOLIOT KATIMAYIIT VOALO NUNA-
VUTMIK OPALONGAIYAKTIT
KATIMAYIIT:

e AGHOT PINAHOAKNIAKOT ENIKHI-
MAITKALOAKLOTIK ENIKHONGO-
YUT MALIGAT (E.G.,OMAYULIKINIK
MALIGAT) EMA TAYA ATOKTOT
OVALO NUTAAT MALIGAT ATO-
GAKHAT EHOAKTOKHAOYUT ATO-
GIAM ELIHIMALIKTONI TABKONANI
ELOANI NLCA;

o NUNATAAGOTIKOKTOKHAT OVANI
NLCA NAKATAMI 23 (INUIT HAVAK-
VIKHAINI OPALONGAIKNIK) OVALO
NAKATAK 24 (KAVAMAT KANTOLAK-
TITAOTAIT); :

« TABKOA AIVAKTAOYUT OVANI INUIT
EKAYUHIAGOTIKHAINIK OVALO
MANILIOGOTIKHAINIK ANGIGOTINI
TABKOATIGUT ELIOGAKHIMAYUT
KANATAP NUNATIAP KIPINGOIKHIK-
VIINI ATOKTOKHA TITIGAKOKLOTIK
OVANI NLCA NAKATAMI 8 OVALO
KAYAGIYAKHANI NUNANI ATOK-
TOKHAT OVANI TITIGAKOT NLCA
NAKATAMI 9:

« TAYA APIKHOIYITIGUT NAON-
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(Marine Areas), and the advice of
the Nunavut Wildlife Management
Board in marine areas within and
adjacent to the Nunavut
Settlement Area;

preparation for litigation regarding
the enactment of federal firearms
legislation that impedes and may
prohibit Inuit from exercising
their harvesting rights under

NLCA Article 5;

the monitoring of negotiations
and/or litigation between the
Government of Canada and the
Inuit of northern Quebec, the
Crees of northern Quebec, and
Manitoba and Saskatchewan Dene
regarding the potential impact of
these negotiations on the rights
of the Inuit of Nunavut; and
litigation involving the
Government of Canada, NTI

and the Manitoba and
Saskatchewan Dene.

AIKHAKTOT AKIKAHAKTOKHOTIK
NATAAKNAKHIOGOTIT OKOMAITIK-
HAINIK NOIVAKTOT KAVANIT KANA-
TAMI EHOIGIYAOLIKMATA ATOK-
TAKHAOTINI OVANI NUNATAAGO-
TIKOKLOTIK NLCA NAKATAMI 15
(TAGGIONI EMAKNI), OVALO
OKAOTIGIHIMALIKTAIT NUNAVUT-
MIOT OMAYULIKIYIT KATIMAYIIT
TAGGIONI EMAKNI ATOKTOKHAT
OVALO HANIANI TALVANI
NUNAVUTMI NUNATAAKVIKNI;

e OPALONGAIYAKTOT AKIHAKTOK-
HOTIK APIKHOIYITIGUT ELIOGAK-
TOKHANIK KANATAP HIKKOKTIOTIT
MALIGAITNIK EMA EHOIKOTAOLIK-
MATA OVALO INUIT PITAILIJUTINI-
AGHOKOKNAKMAT HONGAAHIO-
GIAMI ANGONIAGOTIKOT OVANI
NLCA NAKATAMI 5;

e ONA TAOTOKNIK AIVAKTONIK
OVA/NALIAK APIKHOIYITIGUT AIVAK-
TOK KAVAMAT KANATAMIOT OVALO
INUINAIT TONONGANIKMIOT
QUEBEC-MI, OKOA ITKILIT CREES
TONONGANI QUEBEC, OVALO

e MANITOBA ONALO SASKATCHEWAN
ITKILIT KANOK PIOMAYUT NUNANI
AIVAOTIKAKTOT NUNAKAGOMAYUT
INUIT NUNAOTAINIK NUNAVUTMI;
OVALO

e AIVAKTOT APIKHOIYITIGUT OKOALO
KANATAP KAVAMAIT, NTI OKOALO
MANITOBA OKOA SASKATCHEWAN
ITKILIT.

HAMALO OKOA ENGILGAHIMAKTOT,
OKOA HAVAKVIIT EKAYUKPAKTOT
ONNIOJOIVAKHOTIK PIVAKTOT
HAPKONANI ALLATKIINIK AOLAYUNI:

e TABKOA OKAOHIIT OVANI NLCA
OVALO PIVALIAVAGAIT INUIT ELIT-
KOHIKHAIT ALLATKIT AKIVALIAYUK-
HAT INUIT PIOTAIT AIVAKTAIT
KANATAPLO OVALO NUNATIAP
KAVAMAIT OKOALO ALLATLO;

* HONAT EHOMACIYAOYUT AOLAYUT
OBLOTOAK ENGILGAVAOTAOVAKTOT
OVALO KAVAMAOYUTAOVAKTOT
OVANI NTI,

¢ ELAKAKTOT HAPKONINGA HAVAKVI-
ITA TITIGAIT, KANTOKAKTITAOTIT,
HAVAKTIT EHOAKOTAIT, MALIGAT
ATOGAKHAT OVALO MALIGAT ONIP-

> »>%3 b 29



a P ¢ 3 Y L A

4B INBIA A Db of
BN aAd®I 42 21T
AoAt oal 4L
ASeb®IANIPCPIA o Qb C
LELI%bod* oS, 5a>C I*LAPI* of
Lo AP ot Lodeer 4tls
Kb 4,

Ac PNl bdd®a®) oF,

Lebeno®lt Acadd Ldo®L JG<da®
el 1 o B W ST G4

IPBHRCD o™ et 5o > paCPNedS
PLBNMJCBALLE <L AoAS
ALEAPEFAPC bI/NCD Che do ™S
QrRfespIedt [ €LD%ed o AL
AP Labdt LeLbYot <L

b bl e 4

DOBPLAdes BDCLE AP Net e
AL W CPo ot oot
%A, AchEINE NN®LINC
<LCPe™E, b2IG®NNGSIE DG,
A%ba ALBNC A%ba AbBNFbCio-
2ot LeldosAS QL AD4LAS
IPDBCD e, P e

allo® AcadbC<cdasle

265 4ot;

e At DD o AYINBEIS,
AcCH®INE PrYbehesac™Pt oo dC
JenLARC DALAC Al Leld-
™'t e NaIE AoAt allod®
pa MM, a0 D*MLAC

e B PN AL e ¢
MRS BOPLSot AN EINANC
PBNMINMC AN LS
2 2%LAC NerdLb™MC Ao AC
bFRBNMPC AP o™t ol

5o CPNEdE I*PBNFJCHALIT 39
Al AP bI/NCYA e Al
bodA*a® AZINB®IC bR o
4o rb®I ¢ Al LMY d-
%) o¢ Lt sl 5ol oalPNeds
4APBNPICHPLYE, AcH®™IN® Acn-
LM gt PodIA%a 0 LELP<S, Ne-
EBILYC AoA bIRBNAMTS 0o T
Pabbot NIMd®NG, dAbI®CLobdC
PLYcnride b)"r\"bnr“"rc, oachr
Jarldenr <L [Pr<e9obe
b PBNME, AoAS Adbcnosle
bNLAEAMS, 002 Aslcnos)
bNLMC, 4P,

» 2D

In addition to the foregoing,

the Department provides ongoing
advice in the following areas:

the interpretation of the NLCA
and advancing Inuit rights in a
variety of substantive areas with
the federal and territorial
governments and others;
matters necessary to the day to
day operations and governance of
NTI, including corporate filings,
contractual matters, employee
relations, by-law and policy
interpretation, etc;

business development matters;
land management issues,
including revisions to: NTI’s
Rules and Procedures for the
Management of Inuit Owned
Lands, NTIis royalty regime and
NTI's mineral rights agreements
with developers;

NTI's Designated Inuit
Organization (DIO) process
under NLCA Article 39 and other
implementation matters; and
matters related to organizations
with authorities and mandates
under the NLCA, including
institutions of public government,
DIOs, Nunavut Trust, Regional
Wwildlife Organizations, Hunter
and Trapper Organizations, Inuit
Heritage Trust, Nunavut Social
Development Council, etc.

T U N N G A V | K
KANGIT, ETC,;

HAVAAT PIVALIAYUTIKHAIT
HAVALAKIYAMI;

NUNAT MONAGITJUTAIT AOLAYUT,
OKOALO NUTANGOKTIKHIMAYUT
OKONONGA: NTI-KOT MALIGAIT
OVALO AOLATJUTAIT MONAGIYAMI
INUNAIT NANMINIOTAITA NUNAIT-
NIK, NTI MANILIOKTONIT AVIKHIV-
IOTAIT VOALO NTI-KOT OYAGAK-
HIOKTINIT AVIKHIVIOYUKHAT ANGI-
GOTIT OYAGAKHIOKTITKOTLO;
NTI-KOT KINANIK INUIT KATIMAYIIT
(DIO) TIKKOAKHIYUT ELIOGAIYUT
OVANI NLCA NAKATAMI 39 OVALO
ALLANI ELIOGAKTOKHANI HAVAK-
TAOYUT; OVALO

HONAT HAVAKHAT ELAKAKTOT
KATIMAYIIT ATANIIT OVALO HAVAAK-
HAOTAIT ELOANI ATOKTONI NLCA,
ELAITLO HAVAKVIIT INUIT KAVA-
MAOTAINI, DIOS, NUNAVUT
MANIKAKVIIT, NUNANI OMAYULI-
KIOT KATIMAYIIT, ANGONIAKTIT
NANNIGIAKTOKTIT KATIMAYIIT,
INUIT PITKOHIKAKVIIT TUTKOMA-
VIIT, NUNAVUTMI OLASIKTITAIYIT
KATIMAYIIT, ETC,
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In August, 1998 the Implementation
Department moved its office from
Cambridge Bay to Iqgaluit. The main
objective of this move was to ensure
that communications between the
Department and those personnel
responsible for claim implementation
working for the Nunavut Government,
got off to an early start.

The Implementation Department
added one new position by hiring

TALVANI AGASI 1998 OKOA ELIOGIAYIT
HAVAKVIIT NUUTOT AFISIAT IKALUKTU-
TIAMI IKALUKNOT. ONA ELIYAT HIVO-
LIKPAK NUTIKNIK EMA TOHAAVIIT
OKOA HAVAKVIKLO OKOA HAVAKVIIT
HAVAKAKTOT NUNATAAGOTINIK ELIO-
CGAIYIT HAVAKTOT NUNAVUT KAVAMA-
NOT, TALVANI KILAMIK HAVALEENAKTOT.

OKOA ELIOGAIYIT HAVAKVIIT
ELANIKPAKTOT NUTAANIK HAVAKTIT
HAVAKVIKHAINIK PIVLOTIK ANDREW
TAGAK OVANI IKALUKNIOTAK EMA
ELIOGAIYUKHAK ATANIK. ANDREW
HAVAKAKTOK OKONANI TIKKOAKTAO-
YUT INUIT KATIMAYIINI (DIO) TALVANI
HAVALIKTOK TITIGALIKIVLONI HAVA-
KAKTOK OVALO TAOTOKTOK DIO
NUNATAALIKIOT MONAGIYAITNIK.

OKOA HAVAKVIIT OVALO PIYUT
ELISAPEE PITSEOLAK ONA ELIOCAIYU-
NIK TITIGALIKIOKHAK. ELISAPEE TAYA
OVAPTINGNI TAIMAKTOK ONA MAGGIE
KUNUK HAVALIKTOK HIMAITOTIGA
HAVAKVIK.

Nunavut Kavamat
Ayoikhakviat

ONA ELAOYUK HAMANI HAVAKVIKMI
HIVOLIKHAT ELIOGAIYUT KILAMIK
HAVAKATIIKTOKHAT, OKOALO NUNAYUT
KAVAMAT HAVAKTINGIT, OVAGUT
HAVAKATIGIYAVUT AYOIKHAKATIGIIK-
HOTA OKOALO AFISIAT ELIYAOTAKHIMA-
YUMI KAMISINAK PIKATAOYUKHAK ELI-
OGAIYUNI HAVAKHANI. ONA EKAYU-
TAOTIAKTOK AYOIKHAOTAOGAMIK
EHOMAGIAPTINGNIK OVALO OKAO-
TIKATIGIKTOGUT NUNATAGOTINIK
HIVITOKMATA OVALO HIVONIKHAT
TAMAKNI NUNATIAP KAVAMAIT OKOA-
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Andrew Tagak of Iqaluit to be the
Implementation Manager. Andrew is
to be responsible for the Designated
Inuit Organization (DIO) designation
process, associated contract documents,
associated administrative matters
and eventually the monitoring of
DIO claim responsibilities.

The Department also hired
Elisapee Pitseolak as the
Implementation Administrator.

Elisapee eventually left us and
Maggie Kunuk has since taken
up the position.

Nunavut Government
Workshop

As part of the Department’s objective
of establishing early relationships with
Nunavut Government staff, we attended
a workshop sponsored by the Office
of the Interim Commissioner on claim
implementation obligations. This
provided an excellent opportunity
to present and discuss issues of land
claim importance and obligations of
both the Territorial Governments and
NTI. It also provided NTI President
Jose A. Kusugak with another
opportunity to get our message

LO NTI-KOTLO. HAMALO EKAYUTAO-
YUK NTI HIVOLIOKTI JOSE A. KUSUGAK
ONA OKAOTIGIOMAYAITNIK TOHAKTI-
GIOMAKMAT NUNAVUTMI NUNATAA-
GOTINIK ANGIGOTINIK EMA PIKOY-
AKYOANI PIHIMAYUKHANIK; OVLAO
ONA ATOGAKHANIK HIVONIKAKMAT
TAMAINOT KAVAMANOT OVALO INUIT
HAVAKTAKHAOTITIK HAVAGIANGITNI
ELIOCAKTOKHANIK OVALO MONAGI-
YAKHANIK EMA TABKOA ELITKOHIKHAT
INUKNI OVALO EKAYUHIAGOTIKHAT
NOITALIKTOKHAT OVALO PIHIMAYUKHAT.

ONA JOSE OKAKTITLOGO TABKO-
NINGA NAONAITONIK, ONA NUNAVUT-
MI NUNATAAGOTIT ANGIGGOTIT
ATOKTOKHAOKMATA OVALO PITKO-
HIKHAT ELAONIAKTOK NUANVUTMI
NUNAITNI TALVANI TAIMAILIKMAT
KAVAMAT NUNAVUTMI, OKOA KAVA-
MAT KANATAMI OVALO INUIT NUNA-
VUTMIOTAT TAMAKMIK EMAITOKHAT,
OVALO PIKATIGIIKTOKHAT MONAG-
ILOTIK NUNATAAGOTINIK ELIOGAK-
TONIK, OVAGUT HAVAKATIGIIKLOTA
PIHIMAYUKHAQYUGUT, OVALO KAKO-
GOGAALOKMOT HAVAKTOKHAOGAPTA
PITTIAKLOTA.

Iqlurtuuq Kipingoikhikvikhak
Omayunik Nunakhak IIBA
ONA ANGONIAKTUT NANNIGIAKTOK-
TIT KATIMAYIIT (HTO) OVANI KANGIK-
TOGAAPIKMI TIKKOAKTAOVAKTOT
AKTOBA 1998 EMA DIO MONAGIYUK-
HAT AIVAKTOKHAT OKONINGA INUIT
KANOGILINIAKTONI OVALO EKAYUHIA-
GOTIKHAINIK ANGIGOTINIK (lIBA)
OKOA HANANIAKTOT KANATAMI OMA-
YUNIK NUNAKHANIK IQALURTUUQ
(OVANI ISABELLA BAY). AIPANGANI
MASIMI TABKOA HAVAKTIT (OKOA DIO
OVALO KANATAP OMAYULIKIYIIT) OKAK-
TOT EMAKAK ANGIGPALIALIKHOTIK
ENILIKTOMIK IIBA KIHIME TAYA ENIHAI-
NALIMAITMAT. NTI, ONA EHIVGIOKHI-
GAMIK OKTOGAKHAMIK 1IBA NUTAA-
MIK, ENILIKTOMIK NUTAANIK ATOKTAK-
HAMIK MANILIOGOTIKHANI HAVAKVI-
GIYAMI EMA NOIGOMIK NUNA MANIL-
IOKVIOYUKHAT EKAYUTAOYUKHAK
INUKNOT OVANI KANGIKTOGAAPIKMI
(IE. POLAKTOLIKINIK MANILIOKVIKHA
EMA KABLONAT POLAKTOT KILALO-
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out: that the Nunavut Land Claims
Agreement is a constitutionally
protected modern day treaty; and
that it obligates both Governments
and Inuit to carry out shared
implementation and management
responsibilities in order to ensure
that the rights and benefits of Inuit
are delivered and maintained.

As Jose made quite clear, the
Nunavut Land Claims Agreement is
a fundamental and permanent part of
Nunavut’s jurisdictional landscape.
Since the Government of Nunavut,
the Government of Canada and
the Inuit of Nunavut all have, and
share, responsibilities in land claim
implementation, we must work
together, and it will be a
permanent working relationship.

Iqalurtuuq National Wildlife
Area [IBA

The Hunter and Trapper Organization
(HTO) of Clyde River was designated
in October 1998 to be the DIO
responsible for the negotiation of an
Inuit Impacts and Benefits Agreement
(IIBA) for the proposed National
Wildlife Area Igalurtuuq (at Isabella
Bay). Last March the parties (the DIO
and the Canadian Wildlife Service)
indicated that they were close to
finalizing the IIBA but it could not be
totally completed. NTI, in reviewing
the draft IIBA, concluded that relevant
items of economic opportunities that
could reasonably confer a benefit to
Clyde River Inuit (ie. eco-tourism
opportunities associated with whale
watching) were not being negotiated.
The Canadian Wildlife Service (CWS)
took a position that it is not its policy
to fund business ventures in National
Wildlife Areas. NTI holds that this
represents pre-land claim thinking
that violates Section 8.4.4 of the
NLCA. The negotiations are now put
on hold. NTI has advised CWS to
seek appropriate funding from the
DIAND Implementation Reserve Fund
in order to negotiate such provisions.
At present, the DIO and NTI await a
response from DIAND and CWS on
this initiative.

GAKNIK KONGIAKVIKHAT) ONA TALVANI
AIVAOTAONGITOK. OKOA KANATAMI
OMAYULIKIOT (CWS) OKATOT EHOMA-
TIK EMAGOK MANIKTAKVIONGITNA-
MIK NANMINIKTOKTONOT HAVAKVI-
KNOT OVANI KANATAP OMAYUNIK
NUNAITNI. NTI TABKOAGOK NUNATAA-
GOTINI EHOMAYUT EHOINAHOGIYAT
ELANGA 8.4.4 OFANI NLCA. TABKOA
AIVAQTIT TAYA TABKONONAKTOT
NUTKAKTOT. NTI ONNIOTIYAIT CWS$
KENIKHIATKOVLOGIT EHOAKTONIK
MANIKHAKVIKHANIK DIANFD ELIOGAI-
YUNI MANIKAKVIKMI EMA AIVAGIAMI
MANIKHAT ELIYUKHAT. TAYA HAMANI,
OKOA DIO OKOALO NTI NUTAKIYUT
KEOYAONIAGOMIK DIAND OVALO
CWS HAPKONINGA ATOKTOKHANIK.

Nunavutmi Nunataagotit
Angigotit — Tallimani
Okioni Ehivgioktokhat
HAMANIK ATOLIKTONI ONA NAONAIT-
TOK EMA OKOAT NTI HAVAKAKTOK
MALGOKNIK HAVAKTIKNIK OVANI
NUNAVUTMI ELIOGAIYUNIIK KATIMA-
YIINIK, ONA TAYA HAVALIKTAT HAVAK-
VIK OKIOK ELAONAHOAKHOTIK OKOA
KATIMAYIIT MEETIKTIT ELIOGAILIKTOT
TALLLIMANI OKIONI EHIVGIOGAKHA-
NIK HAPKONINGA NLCA. EMA ONA
EHIVGIOKTAKHAK HAVAKTOKHAT
OKOA KATIMAYIIT MONAGINIAKTAIT
ATOKLOTIK MAKPIGAKOT ELANGANI
37.3.3 OVANI NLCA.

NTI MEETIKTIT ELAONIAKTOT EMA
HAMNA EHIVGIOKHIVIKHAK NAONAIK-
HAKNIAKTOK KANOK TAMAITA HAVAO-
TIT 42 NAKATAT, OVA HAVAKNIAKTAIT
EHOAKHAKPAKLOGIT ELIKOKTOT HAVAK-
VIIT, OVALO TAMNA TITIGAK OKAOT
INUIT TOHAKTAKHAT OVALO INUIT
TAMAITA PIYAKHAT. NTI-KOT ELAOYUT
EMA TALVANI EHIVGIOKHILOTIK
HAVAOTINIK EHOAKTOMIK INUIT
NAMMAGIYAKHAT HIVONIKHAK:

* ONA PITKOYAOYUK EKAYUTAONIAK-
MAT EHOAKHITIKHANIK NAONAI-
TONIK AYOKHAOTAOVAKTOT ELAIT
NUNATAAGOTIT HANAYUKHAT
OVALO NOITALIKTOKHAT EHOAK-
HIGUMIK EHIVGIOKTAKHAT ENIKATA;

e ONA NUNAVUTMI NUNATAAGOTINI
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Nunavut Land

Claims Agreement

— Five Year Review

By virtue of the fact that NTI has
two members on the Nunavut
Implementation Panel, a significant
undertaking for the Department this
year was participating with Panel
members in establishing the five
year review of the NLCA. Ensuring
this review is undertaken is a Panel
responsibility pursuant to Section
37.3.3 of the NLCA.

NTI member participation
ensured that the review would be
an assessment of all 42 Articles,
that it would be carried out by an
independent body, and that the
Report would be public and widely
distributed. NTIis participation
ensured in part that the review will
satisfy the following objectives:

* that recommendations providing
solutions to identified obstacles
to claim implementation are
developed and brought forward
as part of the review;

¢ that Nunavut Claim implementa-
tion review is undertaken assess-
ing the implementation of the
provisions of the Agreement that
have implementation obligations
associated with them;

* that the review determines the
status of each of the Schedules
and deadlines of the Agreement
and Implementation Contract;

ELIOCAKTOKHAT EHIVGIOKTAO-
YUKHAT HAVAKTAOLOTIK NAONAIK-
TOHAT ELIGAIYUNI HAMANI HAVAK-
HIMAYUNI OVANI ANCIGOTINI EMA
ELIOGAKTOT HAVAKTOKHAT HAVA-
LIKTOKHAT HAPKOA HANAYUKHAT
EHOAKHAKTAOLOTIK;

e ONA EHIVGIOKHINIK NAONAIKHAO-
TAONIAKMAT EMA KANOK HAPKOA
PIVALIAVAT OIGOKNI OVALO
KIGLIKHAIT OVANI ANGGIGOTINI
OVALO ELIOGAKTONI KANTOLAKNI;

e ONA EHIVGIOKHINIK NAONAITKO-
TAOKMAT KANOGITONIK HAVAO-
TINIK ATOKKA OVALO OKTUTIKAK-
KA NAMMAKTONIK OVANI NUNA-
TAAGOTINI NAMMAKOMIK PIYAO-
NIAKMATA ENIKPALIAYUTIKHAT
HIVONIANI NUNATAAGOTINI;

e ONA EHIVGIOKHINIK HAVAKTAOLIK-
TOK ELIHAOTINIK OVALO TOHAA-
YUTINI OKUTINI INUIT TOHAKVIKHAT
OVALO EHOMAGIVAGAIT TOHAKTI-
TAOVAKTOKHAT TITIGAT OVALO
ELIOGAKHIMAYUKHAT ANGIGOTINI;
OVALO

e EMA ONA TALLIMANI OKIONI EHIV-
GIOKHIVIKHAK INUIT HAVAKPALI-
AYUKHAT OPALONGAIKTOKHAT
OVANI NLCA, NAKATAMI 33 EMA
TAMAINI EHIVGIOKTAOYUKHANI
TITIGAKO EMA ELIKOT TITIGAK-
TOKHAT NALIAK ELIKOKTOTUTIT-
TOKHAT TITIGAT TAMAINIK EHIV-
GIOKTAOYUNIL.

Eloani 1IBA

ovalo Territorial Parks
ANGGOHIKITKOT KAVAMANI (RWED)
OVANI GNWT, NTI ONALO RIAS ANGIK-
TOT AKILIKTOKATIGIKLOTIK MANIKTU-
TINIK OVALO NUTAKKINGONAITOMIK
HAVAKLOTIK ENIKTIGINIAKTOT AIVAK-
LOTIK ELIOGAINIAKTOT IIBA EMA
TERRITORIAL PARKS ELIYUKHANI
NUNAVUTMI. TAYA HAMANI HAPKOA
AIVAKNIT AOLALIYAAYOITOT.

NTI KANGANOAK TOGHIKPAKTOT
ANGOHIKIINIT PITKOINGITOTIK KAN-
TOLAKNIK KIPINGOIKHIKVIKNOT AHI-
ANI 1IBA. NTI PIHIMALIKTOT EMAGOK
HAVAKVIOP KANTOLANGIT HAVAK-
TOKHANOT PARK ELIOGAINIKMOT
OVALO AOLAVIKHAINOT HAVAAGIYAK-
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DIO Designation Status Chart
DIO TIKKOAKHIKNIK TITIGAT

bNME AolA® AFdIN*Fe
Nt44*CPILLS 2aCPNo

f# MUrqeCe

Total Number of DIO
Designations in NLCA

# presently held

TAMAITA KAFFIT OKOA DIO
TIKKOAKTAOYUT NLCA

#TAYA PIHIMAYUT

244
NTI  KitlA KiviA QIA RWOs NSDC

(N4 CDILYY) (designated) (TIKDAKTAQYUT) 134 97| 76| 85 s| 1

# S oa APCDALY # identified yet HTAYA PIOKHAT

NHA=CHAEIE to be designated TIKOAKTAOYUKHAT NA | 14| 33| 25 6

BsPe # total # to be held TAMAITA # PIOKHAT

Db PIHIMAYUT 121 11 109 | 10| M 1
[ 9 NIrasCpracs % held when 9% PIHIMAYUT EMA

Mt CD(" ~ process complete ENIKTIKTOKHAT 50% | 46% | 45% | 45% | 5% -

BNSPS MUACDAAS 0S¢ total to be held TAMAITA PIHIMAYUKHAT

ULAYSE 4L bDTMBNPS  between NTI and RIAs OKOA NTI OKOALO RIAS 232 = 95%

#NJFA™CE NURDREY # held and o be #KAFFIT PIHIMAYUT PIOKHAT

AP Dol (Mo held by other DIOs PIHIMAYAIUT ALLAT DIOS 12= 5%

MJrgeby=ae
Mot QO™

apparent holding
at end of process

TAYA AOLAYUT
ENIKTIGIONI

NTI- 121 RIAs- 111 RWOs- 11 NSDC- 1

PriPebLd® AoAS

A®ba AFENCPBCa ™ o¢
CabNet 5aCPNNJE,  Acbd®D%
23 D*MAPT5dCodieile®
Precbs As*act Pldoos
AT 540 50 Bes
N#PLe b oo AT Moot

PreocbAs ac®,

DB LD
45PNNoC <L s
L2LedE TH%JALTNY T pC
AASBCARP IS 5atNAS LELEd M,
ALY S Dl AADBILLE AoAS
BIFABNPAE QRPRPLLLEC AD%Adiah-
Gioila® PabbNIC AABRCDINIS
dAC INBEEPe  4D4BCDHECGL I
4PNt An®of AAa™Dot AbdP-
No=5 LELES MJAPSNAM® of
oa®a. CLbdd dACaTHAL
APLENCH AL C,

=LA P ol b PPIC AJAPD -
arof Acndtho® b*ISPbAalt
raJAY et NPNCYohIC 43rPA%%-
N*aJ Asn*of AAa®lot Ab<PNC-
Noto. D%LARE AALPYBLC ARSYS-
PNot b*IGHJE M JAPSA Dot ¢
PINB 055 JALCPS 54CAr
dBLEC An®of ASAa®IoC AbIPNC-
K305 PN /Db BC-
N4id=5MC bIGNPEC AbAS
4 h®IC 4 PNo.

» that the review assesses the
extent to which the concepts
and strategies adopted in the
Nunavut Claim have proven
effective in achieving the general
goals of the Claim;

» that a review is undertaken of the
education and communication
strategies to inform Inuit and
interested third parties of the
content and implementation of
the Agreement; and

» that the five-year independent
review of the Inuit employment
plans of the NLCA, Article 23 will
form part of the overall review
but will form its own discrete
section module to the overall
review.

Umbrella IIBA
and Territorial Parks
Resources, Wildlife, and Economic
Development (RWED) of GNWT, NTI
and the RIAs agreed that a cost and
time saving measure would be to
negotiate an umbrella IIBA for Territorial
Parks in Nunavut. To date these
negotiations have not been initiated.
NTI has had to request RWED
not tender service contracts for park
establishment outside of an IIBA.

HAIT 1IBA EMA INUIT HAVAKTOKHAT
PIYAOVAGIAKHAITA AYOITOT HAVAKTI-
TAOYUHAT KANTOLAKTIKHAT HAVAL-
OKAGIANGITNI IIBA EHOAKHITIKPAGIT.

OVANI ATOLIHAKTOMI AKTOBA
1998 ONA NTI ELIOGAIYUT HAVAKVIK
IGHIVAKATIGIYAIT MEETIKATIGIVLOGIT
OKOA GNWT RWED TERRITORIAL PARKS
HAVAKATIGIVLOGIT KANNOK AOLALIK-
TOKHAT ELOANI IIBA AIVAKTOT KIPIN-
GOIKHIKVIKNOT NUNAVUTMI. NTI
HAVALIKTOT HIVOLIOVLOTIK HAPKOA
OKAOTAOYUNI EMA TAMAITA AIVAKTIT
ANGITITAIT ELOAGOKLOTIK IIBA EMA
HAVAOHIKHAIT TAMAITA TERRITORIAL
PARKS NUNAVUTML.

ONA HAVAOTAONIAKTOK KANOGI-
TONIK OPALONGAIYAOTINIK TAYA AIVA-
KLOAGOTIT TIKITINNAGIT EMA KANOK
ANGIGOTIT ANGIKNIAKAT HONANIKLO
AIVAKTOKHAT AKIHAKTUTIKHAIT 11BA.
HAMALO, ONIPKAGOTIGIYAIT KANOGI-
TOT EMAKAK NAMMAGONAKTOT
OVALO MANIKHAIT AIVAOTIGIYAIT
HAVAGIAMI MANIIT HOMIT KAIYUKHAT
IIBA-NOT, OVALO ELIOGAKTOKHAT
TABKOA AIVALIOTIKHAT ENIKTOKHAT
HAVAOTIT.

TALVANI ATOLIKTOMI APRIL 1999
AIVAKNIT HOLI AOLAYAAYOITOT. ONA
NAONAIKTOK OKOA NTI OKOALO
TERRITORIAL PARKS MANIKHAIT NON-
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NTI takes the position that service
contracts related to Park establishment
and operation are appropriate matters
for lIBA negotiation in order to have
preferential treatment for qualified
Inuit contractors recognized in the IIBA.

In early October 1998 the NTI
Implementation Department sat
down with representatives from
GNWT RWED Territorial Parks to
discuss the process of starting
umbrella IIBA negotiations for
territorial parks in Nunavut. NTI
took the lead in these talks when all
parties agreed to an umbrella IIBA
approach for all of the territorial
parks in Nunavut.

The intention of having preliminary
discussions before formal negotiations
was to determine if there was agree-
ment between parties on what should
be negotiated in the IIBA. As well
as, preliminary discussions would
determine if there were adequate
will and money to negotiate a final
umbrella 1IBA, and then to implement
it once finalized.

As of April 1999 negotiations have
not yet commenced. It became clear
to NTI that with Territorial Parks
budget declining through time, this
was having a direct effect on IIBA
implementation funding from the
Federal to the Territorial Government.
NTI then delayed negotiations until
money can be identified. NTI hopes
to have negotiations commence by
the fall of 1999.

It has remained a priority to
obtain a final IIBA for territorial parks
since the NCLA does state that a
5-year deadline for existing parks.

DIO Designation Process

As well as being the organization
that has the responsibility with
Government for implementing the
land claim, NTI is the organization
responsible for determining which
organization will take on the more than
240 implementation responsibilities
laid out in the NLCA. This has
become known as the DIO
designation process.

GOTPALIANNIKMATA KANGAMIT, EMA
MANIITOMIK AOLALIMAINMATA
EHOIKOTIGILIKTAIT 1IBA ELIOGAINA-
HOANI MANIKHA KAIYUKHAOTAOYUT
KANATAP KAVAMAINOT NUNATIAP
KAVAMAINOT. NTI OVA NUTAKILIKOT
AIVAKTOKHANIK MANIKHAT TIKITPATA
HOMIT KAIYUKHAT. NTI EHOMAYUGA-
LOAT AIVAKNIT AOLATKOYAGALOAN-
GIT OKIAKHAK ATOLIKAT 1999.

ONA TAYA HOLI HIVOLIOTKOYAT
PIOMAYAT KENGOLIKPAK IIBA ATOK-
TOKHA TERRITORIAL PARKS EMA NLCA
OKAOHIKAKMATA OVANI 5-OKIONI
ENIKTOKHAQTIT TAYA KIPINGOIKHIKVIIT.

DIO Tikkoaktoanik Aolanik
HAMANI EMAINIAKTONI OKOAT
TIKKOAKTAONIT EMAITPAT MONAGIT-
JUTIT HAVAGIAK OKOALO KAVAMAT
ELIGAIKATIGIKTONI NUNATAAGOTINIK,
NTI TAYA EHOAKHAILIKTOT KATI-
MAYIOVLOTIK HAVAKAKTOT (NALIAK
KANNOK HAVAOTITIK KATIMAYIINGOV-
LOTIK HOKOT HAVAKNIAKTOT MON-
AGINIAKTAIT TAOTOKLOGIT 240 ELIO-
GAKTAKHAT MONAGINIAGAIT TITIGAK-
HIMAYUNI ATOKOYAOYUNI NLCA.
ONA ELIHIMAYAOYUK INUKNIT ELI-
HAOHIMAPLOTIK DIO-GOKTAOHI-
MAYUT TIKKIOAKTOAHIMAYUT.

NTI ELIOGAILIKTOT, HOKOT OKTUK-
LOTIK HAVAKNIAKTOT DIO MONAGI-
YAKHAINIK PIHIMAYUKHAT HAVAGIYAK-
HAIT DIO> OVANI FEBYUALIMI NTI
MEETIKTIT KATIMAVAKTOT KANGIKHI-
NIKMI, ONA NTI ELIOGAIYIT

ATANIAT NOITTIYUK HOKOT
HAVAOTIKHANIK NTI ENMINGNIK
HAVAAGIYAKHAINIK EHOAKTOMIK
AOLAYAMING|HI HAVALIKTAKHATIK
ELIOGAKTOKHAT NUNATAAGOTIT
HAVAAKHAT. NTI TAYA EHOMALIKTOT
NAKOOYUKOT HAVALIKTOT EHOAKTO-
MIK HAVALIGIAMINGNIK EMA INUINAO-
GAMIK DIO NUNATAGOTINIK MONA-
GIYUT EMA EHOAKTOKOKTOKHAT
HAVAKLOTIK TALVANI,

OVANI OKIAKHAK 1999-MI, OKOA
ELIOGAIYIT HAVAKAVIIT AOLALIKNIAK-
TOT EMA MEETILIKLOTIK OVALO AYOIK-
HAKLOTIK OKOALQ RIAS ELIGAIYAMI-
NGNI HAVAKTAKHANIK OPALONGAIYAI-
TINIK EMA EHOAKHITIYUKHAT QKO-
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NTI is developing a systematic
approach to the DIO responsibilities
it has retained as a DIO. At a
February NTI Directors meeting in
Rankin Inlet, the NTI Implementation
Director introduced a procedure for
NTI to internally organize themselves
to more effectively undertake claim
implementation matters. NTl now
feels it had made good progress
towards being able to take on it's
DIO claim responsibilities in a most
effective manner.

In the fall of 1999, the
Implementation Department will start
meetings and hold a workshop with
the RIAs to develop implementation
plans that will enable the RIAs to
become the DIO for the remaining
lands-related DIO responsibilities. As
well the RIAs will review the possibility
of taking on the important task of
becoming the DIO for Article 20 of
the NLCA — Inuit Water Rights.

The following Chart illustrates
the present breakdown of DIO
responsibilities, as well as the final
outcome once NTI completes the
DIO designation process.

NONGA RIAS EMA DIO TIKKOAKTAO-
GOMIK AOLALIMAITOT NUNALIKIYI-
OLOTIK DIO HAVAAGIVAGAITNIK.
HAMALO OKOA RIAS EHIVGIOKHINIAK-
TOT EMAKAK HAVAKAKTOKHAT HIVI-
TOYUNIK TIKKOAKTAOGOMIK DIO
EMA NAKATAMI 20 OVANI NLCA —
INUIT EMMAKNIK PIHIMAYIKHAT.
HAPKOAT TITIKKAT ATANI TAKOK-
HAOYUT NAONAITKOTAOVLOTIK AVIK-
TOKNIGIT HAVAOTIT DIO MONAGI-
YAKHAIT, HAMALO EMAITOT ENIKPIAK-
TOKHAT EMA NTI ENIKKAGIT DIO
TIKKOAKTAONIK HAVAOHIK.
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Business Development

PIVALLIAYULIRINIRMUT HAVAGVIAT
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The Business Development
Department has continued to push
forward with Article 24 over the
past year. Starting in September,
NTI staff started consulting with
Deputy Ministers-designate through
the Office of the Interim Commissioner.
These meetings were held mainly to
start a set of working relationships
with officials in the new Government
of Nunavut (GN). NTI also presented
a proposed set of new contracting
procedures to a multi-party meeting
that was held in Igaluit in January.
We are very optimistic that the new
government will be very responsive
to the requirements of Article 24,

Business Development has also
been very busy in a number of other
business-related areas. NTl is a
member of the Nunavut Economic
Strategy Forum, along with the
regional Birthright Development
Corporations, Nunavut Municipalities,
DIAND and the GN. This group has
been meeting to develop a picture of
the Nunavut economy, in preparation
for working together on strategies
to help promote different economic
sectors, like tourism, arts and crafts,
mining, and the traditional Inuit
economy.

In November, at the NTI
Annual General Meeting, the
Business Development Department
was directed by the membership
to coordinate a study that would
look at continuing funding for the
Nunavut Sivummut Program for
Small Business and the economic

PIVALLIAYULIRINIRMUT HAVAGVIAT HIVU-
MUT HULI AKHUUQPAKTUT ARTICLE
24-MUT UKIUMI ANIGUUTIYAPTINGNI.
SITIPIRI ATULIRMAT, NTI-TKUT HAVAKTIIT
NAUNAIYAIHIMAAQPAKTUT GAVAMANI
ANGAYUQAANGUYUT TUGLIRIYAITTA,
KAMISINAULAKTUP HAVAGVIATIGUT.
KATIMADJUTIIT UPALUNGAIYAUTIGIBLU-
GIT HIVUNIKHAMUT NUNAVUT GAVA-
MAGIYAKHAANUT. NTI-TKUT TUNI-
HIVAKTULLU IHUMAGIYAUYUKHAMIK
ANGIQATIGIINGNIRMUT (CONTRACT-
NIK) MALIGAKHANIK KATIMAYUNUUT
ALLATQIINUT KATIMAGAMIK JANUARY-MI,
IQALUNGNI. IHUMAGIY AUYUQ QUVI-
HUKHUTIK, NUNAVUT GAVAMANGAT
UUKTURNIAQTUT IKAYURAHUARLUTIK
TAFFUMINGA ARTICLE 24-MUT,
PIVALLIANIRMUT NAUPKAINIQ
AKHUT HAVAKPAKKAMIK AMIHUNIK
PIVALLIANIRMIK AALLATQIINIK. NTI-
TKUT ILAUHIMALIQTUT TAAPKUNUNGA
NUNAVUT ECONOMIC STRATEGY
FORUM-KUNNUT, TAAPKUNUNGA
NANMINIRIYAMINGNIK PIVALLIAYUNUT
(BIRTHRIGHT DEVELOPMENT CORPOR-
ATIONS), NUNAVUT NUNALLAANI
HAMLANGNIT, DIAND UVVALU NUNA-
VUT GAVAMANGNANUT. KATIMAYIIT
UKUAT KATIMAQATTAQPAKTUT NAUNAI-
YAINAHUAQHUTIK NUNAVUT PIVALLIA-
VIKHAINNIK, UPALUNGAIYAIBLUTIK
ATAUTTIKKUT UUKTUQTAKHAMINGNIK
AALLATQIINIK PIVALLIAVIKHANIK IMAA-
TUT; PULAAQTULIRINIRMUT, HANNAUK-
KANUT, MIQHANULLUUNIIT, UYARAKHI-
URNIQ, HAMALU INUIT PITQUHIRIYAINNIK.
NOVEMBER-MI, NTI-TKUT KATIMA-
RYUAQTILLUGIT, TAAPKUAT PIVALLIA-
YULIRIYIIT UQAUDJAUHIMAVAK
TUTUUKTUQUBLUGIT KATIMAYINIT,
NAUNAIYAUTIMIK MANINGNIK INGIL-
RADJUTIKHANIK TAAFUMINGNA NUNA-
VUT SIVUMMUT PIVALLIAYUMIK TAMNA
IKAYUUTAUNGMAT PIVALLIAYUNUT
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development funding handled by
the Nunavut Investment Review
Committee; to investigate generally
the problems Inuit businesses have
finding investment money for business
projects; and to look at the feasibility
of starting up a loan or equity fund,
funded partly or completely with
money from the Nunavut Trust.
Preliminary results of this study
should be available for the 1999
Annual General Meeting.

The Department, in cooperation
with the First Vice President James
Eetoolook, and representatives from
the Kitikmeot and Qikigtani regions,
is also helping negotiate economic
provisions for Dew Line Clean Up.
We also oversee the NTI side of the
Partnering Arrangement between
NTI and the Government of Canada,
that enabled the Nunavut Construction
Corporation to begin building housing
and offices for the GN in eleven
different communities. This work
has been proceeding very well, and
will finish ahead of schedule. NTI is
very proud of its role in helping
Inuit carry out this important work.

One of the Department’s main
activities continues to be management
training. By the end of the March,
trainees Laura Kowmuk and Robert
Tookoome had been working at NTI
for nearly 15 months, and were
making steady progress with their
training plans. Both Robert and
Laura went to Greenland for three
weeks in November, in order to start
developing their skills as Greenland
trade specialists for Nunavut. They
have also been working on youth
entrepreneur programs, improving the
database for the Inuit Firms Registry,
and helping set up a Nunavut
Business Directory in print and on
the Internet, as well as assisting the
Director with the Partnering
Arrangement, NIRC, and Article 24.

MIKKANUT, HAMMALU PIVALLIANIRMIK
NAUPKAIYIUIYUNIK MANIIT TAPKUAT
MUNARIYAUYUT NUNAVUT INVESTMENT
REVIEW COMMITTEE-KUNNIT; IHIVRIU-
RUTIKHAMIK INUIT AYUQHAUTIGIVA-
GAINNIK INMINGNIK NANMINIQTAAQ-
TUT NANIHINAHUARUTIKHAMIK MANIK-
HANIK; NAUNAIYAIDJUTIKHAMIK NAUP-
KARUTIKHAMIK MANINGNIK ATUQ-
TAUQATTAQTUKHANIK, UNIYAUFFAAQ-
TAUYUKHANIK, ILANGNA MANIK TUNI-
YAUHIMAYUQ TAMAAT, ILANGNALUUN-
NIT NUNAVUT TRUST-KUNNIT.
NAUNAIYAUNMIT KANGIQHIDJUTIT
1999 KATIMARYUARVIKHAANI INIQTAU-
NIARNAHUGIYAUYUT.

PIVALLIAYIIT, UKUALLU HIVULLIQ
TUGILIRIYAA IKHIVAUTAMUT, JAMES
EETOOLOOK, KATIMAYIUYULLU
ALLATQIIT QITIRMIUNIT, QIKIQTANILLU
AVIKTURVIINIT, IKAYUQTUT ANGIQATI-
GIIGAHUAQHUTIK PIVALLIAVIKHANIK
DEW LINE HALUUMAQTIRINIRMUT.
NTI-TKUNNILLU TAAPKUAT MUNARIYA-
VUT, PAANARIINGNIQ NTI-TKUT,
CANADAP-LU GAVAMAANIT TAAFFU-
MUUNA NUNAVUT CONSTRUCTION
CORPORATION-KUT IGLUQPINIRMUT
HAVAGVIKHANIGLU NAPPAQTIRINIR-
MUT NUNAVUT GAVAMANGANUT
NUNALLAANI 11-NUT. HAVAAT UKUAT
NAKUUYUMIK INGILRAVAKTUT, INIR-
NIARNAHUGIYUT QILAMIK. NTI-TKUT
QUVIAHUKPIAQTUT INUINNARNIK
IKAYUQPAKKAMIK .

ATAUHIRLU PIVALLIAGIYAQQUT
HAMNA ILIHARNIQ INUNGNIK ANGNA-
YUQQAANGUYUKHANIK HAVAGVIINI.
MARCH-NUNGUTK |UMI, LAURA
KOWMUK UNALU ROBERT TOOKOOME
HAVAKPAKTUK NTI-TKUNI 15-NIK TAT-
QIQHIUTINIK, ILIHAQTAMINGNIGLU
INGILRATIAQHUTIK. TAMARMIK ROBERT,
LAURA-LU KALAALLIIT NUNAANUT
AYUIQHARIAQTUQHIMALIQTUK PIN-
GAHUNIK SUNDINIK ANIGUUTIBLUTIK,
KALAALLIIT PITQUHIINIK PIVALLIANIR-
MIK AYUIQHARIAQTUQHIMABLUTIK
NUNAVUT HIMAUTIGIRNIRMUT
KALAALLIINUT AYUIQHAQUBLUGIT.
HAVAARIVAGAAGLU INULRAMIRNUT
PIVALLIANIRMUT, NUTAANGNUQTIQ-
HUGU TITIQIQINIQ NAUNAIYAIYAUT
INUIT NANMINIQTAAQHIMAYUT
PIVALLIAYUT, IKAYUQHUTIGLU
NUNAVUT BUSINESS DIRECTORY-MIK
TITIQQANUT, QARITAUYAKKULLU,
IKAYUQHUTIGLU ANGAYUQQAAMUT
TAFFUMUNGA PAANARIINGNIRMUT,
NIRC-MIK, ARTICLE 24-MULLU.
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The Communications Department
has undergone significant changes
over the past year. Kirt Ejesiak was
hired as Director of Communications
and has been kept busy reviewing the
activities and communication strategy
of the Department and overseeing the
broad range of activities undertaken.
The Department has been particularly
busy striving to make the Nunavut
Celebrations a memorable event.
Throughout the year, the Department
has worked very hard to make internal
adjustments and continue to

ONA TOHAAVIK HAVAKVIK TAYA
AMIGAITONIK ALLANGOKTOK KAFFINI
OKIONI ENIKTONL. KIRT EJESIAK
HAVAKTIKHAK PIYAOVAKTOK ATANGO-
YAKHAK TALVANOI OVALO HAVAKTI-
TAOKPIAKTOK EHIVGIOKHIVAKTOK
HAVAAKHANIK OVALO TOHAAVIKHANIK
OKTUTINIK OVANI HAVAKVIKMI OVALO
ALLATKIINIK HAVAAKHANIK EHOAKHAI-
YIOYUK. ONA HAVAKVIK OKIOK ENIK-
TOMI HAVAKPIAKTOK EHOAKHAKTAO-
GAMI EMA NUNAVUT KOVIAHOTINIK
INUIT POIGOKTAILITIKHAT. OKIOK
AOLAYUNI HAMANI, ONA HAVAKVIK
AGHOT HAVAKPIAKTOT EMA ELOANI
OKOAT MEETIKTIT EHOAKHAKTAOYUK
OVALO EHOAKHAKUMIKTIKTAOHI-
MAKHOTIK OVALO INUIT TOHAAYAK-
NAIK HAVAKPAKTOT NTI-KOT.

Tohaayakhat Taotoktaoyut
OKOA HAVAKVIK AGHOT HAVAKAPAKTOT
ELIOGAIVLOTIK TOHAAVIKHANI EMA
NTI HAVAKVIIT HOLIVAGIAKHAITA
INUIT TOHAKVIGIVAKTAKHAIT. OKOA
TOHAKVIIT EKAYUKPAKNIAKTOK
KANNOK HAVAKTIT TAMAKMIK OVANI
NTI OVALO INUIT KATIMAYIIT TOHAK-
PAGIANGITNI NALAOTINIK TOHAAVIO-
VAKTONIK OVALO HOLIVAKTONIK
HAVAOTAINIK NTI-KOT. ONA OPALON-
GAILIKTOT INUKNIK TOHAKTIKATAKPA-
GIANGITNI MEETIOTAINIIK OVALO
NALLAOTIKOT TOHAKHAOVAK-
TOKHANIK OKOA NTI TAKOKHAOVIIT
NOITANIAKTOT KAGGITAOYANIL.

ONA HAVAKVIK TAOTOKPAKNIAKTOK
KANOK OVALO EHOAGIAKHAITA
TOHAKVIIT EMA KAKOGONOAK
AYOKNAIGIAKAT,

7 e %3 50920
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coordinate and execute the
communications needs of NTI.

Media Monitoring

The Department has been working
to establish a media monitoring
resource that NTI departments can
access on a daily basis. The service
will provide a quick way of keeping
staff from both NTI and our affiliated
organizations up-to-date on media
stories and events that as they develop.
A plan is being developed to provide
information such as transcripts and
radio clips to our staff on a daily
basis via NTI's updated web site.
The Department will be monitoring
the impact and usefulness of the
service once it becomes available.

Publishing Projects

The 1997-98 Annual Report was
completed in-house and sent out
to NTI's regional offices. The report
was also be distributed to other
organizations affiliated with NTI

to keep them informed as to our
objectives and progress over that
time period.

The Nunavut 99 book was
completed during the year. This was
a commemorative booklet produced
for the Nunavut Celebrations. A
large number of the booklets were
produced to ensure there was wide-
spread distribution among affiliated
organizations, government, and the
general public of this souvenir item.

Public Relations
A major objective of the
Department has been to help raise
the public profile of NTI. To this
end, the Department produced
numerous items such as pins, rulers,
balloons, fridge magnets, pens, and
mugs etc. These are available for
distribution at the lqaluit Office.
They have been quite successful at
trade shows, presentations, school
visits and community tours.

Staff also worked to produce
a radio program that has been
distributed to the communities.

Makpigaanik Havaktot

ONA 1997-98 OKIOK TITIGAIT ENIKHI-

MAYUYT HAVAKVIKMI OVALO AOLAKTI-

TAOYUT NTI NUNANI AFISIINOT. ONA |
TITIGAK EMALO TONIKHAIVAKTOK

ALLANOT KATIMAYIINOT ELAOVAKTO-

NOT NTI-KOT EMA NAONAIKHIMANI-

AKTOT OVAGUT HIVONIVUT OVALO
KANOGILITPALLIAJUTIVUT OKIOT

ENIKPAKTONI.

ONA NUNAVUT 99 MAKPIGAAK
OVANI HAVAKVIKMI EKAYUTAOVAKTOK
MAKPIGAK INUIT TAKOVAGAKHAIT NTI
ELIHIMAYAONGITNI. HAPKOA PIINA-
GIALGIT TONIKHAKLOGITLO INUKNOT
POLAKTONI OVANI IQALUIT AFISIANI.
OKOA TONIKHAGOMINAKTOT NOITA-
VAKTOTLO NEOVIKTITAIVIKNI, OKAK-
VIOYUNI, SEKOGVIKNI OVALO NUNALI-
IT POLAKTONI.

Inuit Tohaomavaktot
ONA HIVOLIKPAK HAVAKTAONAHOAK-
TOK OVANI HAVAKVIKMI EMA NOITAT-
TIALIKTITAONAHOAK NTI-KOT. TALVANI
MAKPIGAKMI, ONA HAVAKVIK KAFFINIK
TOHAGAKHANIK TONIYAKHANIK,
PINIKOTINIK, OKTAOTINK, BALOONIK,
NIGLAOMAVIIT PINNIKOTAINIK, TITI-
GAOTINIK, OVALO KALLOTINIK PIVAK-
TOT. HAPKOA OVAPTINGNINGGAA-
GAMIK OVAGUT NOITAVAKPUGUT.
HAVAKTIT EKAYUKTOTLO NALAO-
TIKOKTOKHANIK TOHAAYUTINIK TONIK-
HAIVAKTOT NUNALIKNOT NALAOTIKAK-
TONOT. HAMANI TOHAKHAOLIGAMIK,
ONA EHOAKTOK OVAPTINGNIK HAVAO-
TIBTINGNIK TOHAAVIOGAMI NTI
TOHAKTITAKHAINIK.

Titiganiitokhak

HAMANI ELAONIAKTOMI OKONANI
HAVAKVIKMI MAKPIGAANIK TOHAO-
TIKHANIK NOITANIAKTOGUT OVA
INUIT ELIHIMAYAKHAINIK OKONINGA
NTI HAVAANGITNIK, OVALO ALLATKIIT
TITIGANIITOKHAK HAVAKTAOLIKTOT
TAYA. KIHIANI OKOA MANNIK AYOK-
NAKPAKAMIK OVALO MIGHIVLONI
ATOKTAKHAK, MANIIT ATOKNIGIT
EHOAKTOMIK ATOGAHOAKNIAKOT
EMA NTI AGHOT HAVAKTOT MANIKA-
TIALOTIK NUNALIT TOHAAVAKNIAKOT

. e >%3 D290
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From the early indications, this
has been a success in getting NTI's
message out to the people.

Advertising

As part of the Department’s efforts
to publicize issues of importance
and to keep people informed as to
NTI's activities, a variety of advertising
initiatives have been undertaken.
Although the budget was less than
what was originally estimated,
every dollar will be used effectively
to reinforce the fact that NTI is
working hard for the beneficiaries
of the NLCA.

Besides using regular northern
media, a focus of the campaign will be
to access national and international
media. The rationale for this is two-
fold: 1) Nunavut has been catapult-
ed onto the international scene and
there will be considerable focus on
our activities and objectives; and 2)
advertising will assist in developing
economic and social opportunities
with international tourism and the
business community.

The Department is cognizant of
the fact that other Inuit organizations
have made forays into this area and
we are working with some of them on
joint projects so as not to duplicate
public relations work.

Computers

To enable NTIis staff to get the

most out of modern communication
technology, we are in the process

of establishing an intranet server in
our Rankin Inlet and Cambridge Bay
offices by the fall. This will provide a
valuable research and communication
resource for all NTI staff.

Other Initiatives
Some of the other initiatives we
have been working on include:

= Revising the content of NTI's
information package to address
post-Nunavut realities

* Develop an internal newsletter
for NTI

NUNATAKTOT INUIT.

HAPKONANIINAONIGOTK ATOKTONI
TOHAAYUTINI, ONA INUIT TOHAKTITAO-
VAKNIAKTOT AHINIKMIOT KANATAMIOT
OVALO AHINIKYOAKMIOT. ONA ATOK-
NIAKTOK MALGOKNI: 1) NUNAVUT
ELITTOGIYAOYUKHAOKMAT TAGGIOK-
PAOP AKIANOT ELIHIMAYAOLIKLOTIK
OVALO HAVAOHIIT NAONAIKTOKHAONG-
MATA HOLIVAGIAKHAITA HIVONIKHAIT-
LO ATOGAHOAKTAIT; OVALO 2) NOI-
TAVAIKTOKHAT TOHAKVIKHANI MAKPI-
GAANI EMA MANILIOGOTIKHAITLO
OVALO INUIT HAVAKVIKHAIT AHINIT
INUIT KAIVALIGIANGITNI POLAKTOKHAT
HAMONGA OVALO MANILIOKPAKTOTLO
NUNANI.

OKOA HAVAKVIK ELIHIMAYUT EMA
OVAGUT NUTAANIK TOHAATJUTINIK
PIHIMALIKTOKHAOYUGUT, OVA TAYA
OKTUGAHOALIKTOGUT ELIOGAILOTA
ATOKTAKHANIK INUIT PANAGILOGIT
EHOAKHAKNIAKTAVUT EMA MALGOIKTO-
KATAKNAITOMIK AJIKIINIK HAVAGIAMI.

Kaggitaoyat

EMA NTI HAVAKTIT NUTAANIK TOHAAT-
JUTINIK ATOLIGIANGITNI, OVAGUT
TAYA ELIGAILIKTOGUT TELEFOTIKOT
INUIT ATOGAKHAINIK PINAHOALIKTO-
GUT KANGIKHINIKMI OVANILO IKA-
LUKTUTIAMI AFISIINI OKIAKHAK ATO-
LIKTOKHAMIK. HAMNA EHOAKHINIAK-
TOK EHIVGIOGOTINIK OVALO TOHAA-
TJUTINI TAMAINOT NTI HAVAKTINI,

Allat Havaakhat
ELAIT OVAGUT HAVAAGINIAKTAYUT
TAYA OKTULIKTAVUT HAPKOAT:

* NUTAANGOKTILIKHOGIT TITIGAKHI-
MAYUT NTI MAKPIGANGIT EMA
TAYA-NUNAVUT

*  NOITALIKMAT

® ELIOGAILOTA KAGGITAOYANI
TOHAAVIKHANI NTI

e ELIOGAILOTA TVKOT MEETIKPA-
GIAPTINGI KATIMALIGAIKPATA NTI

* OPALONGAIYAKLOTA NEOVGOTIK-
HANIK OKIOKATAKTOMI NOATKA-
TIVUT

¢ KAGGITAYANI NOITALIKLOTA

* HANALOTA CD ROM OKOA MEETIK-
TIT ATANGOYAT HAVAOTAITLO

o > »9%93 D 2 D
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Develop video conferencing
capabilities for NTI

Organizing trade visits to
circumpolar neighbours

Web site maximization

Produce a CD ROM of Executive
Members including biographical
sketches and photographs
Develop NTI Video back-
grounders on various issues
Establish NTI Intranet (Internal)
for NTI offices with Corporate
database

Establish a Nunavut Resource
Centre

Develop a photo archive

Personnel Update
Here is a list of our staff in the
Communications Department:

Kirt Ejesiak

Director of Communications
Eva Michael

Assistant Director of Communications
Janice Braden
Editor/Photographer
Joanasie Kanayuk
Trainee Editor/Photographer
Emily llinik
Interpreter/Translator
Silasie Kilabuk

Informatics Officer

Johnny Takawgak

Interpreter/Translator

ELITKOHIIT OVALO

* PIKSAIT

* ELIOGAILOTA NTI KONGIAKHAINIK
HONANIK HAVAOTIKAKPAOTAINIK

* ELIYUKHAT NTI KAGGITAOYANI
(INTERNET) OKOA NTI AFISIINI
HANAVIIT NOITAYUKHAT

e ELIOGAILOTA NUNAVUTMI
NAONAIKHIMAVIKHAK

* ELIOGAILOTA PIKSANIK
PIOTIKHANIK

Havaktit Titigaktokhat

HAPKOA TITIGAKTOKHAT TAMAITA
HAVAKTIVUT OVANI TOHAATJUTILIKIOT
HAVAKVIKMI:

KIRT EJESIAK
ATANIK TOHAAT|UTILIKIVIEMI

EVA MICHAEL

EKAYUKTI ATANGOYAK TOHAATUTILIKIVIKMI
JANICE BRADEN
TITIGAKTI/PIKSALIOKTI

INANASIE KANAYUK

ELIHAKTOK TITIGAKTI/PIKSALIOKTI

EMILY ILLNIK

OKAKTI/NUMIKTITIGIY]

SILASIE KILABUK

KAGGITAOYALIKIOK HAVAKTI

JOHNNY TAKAWGAK
OKAKTI/NUMIKTITIGIYI
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The Inuit Heritage Trust Incorporated
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Background

The trustees for the present term are:

Ms. Deborah Webster
President (Yellowknife)

Mr. Barnabas Peryouar
Vice President (Baker Lake)

Ms. Millie Kuliktana
Secretary/Treasurer (Kugluktuk)

Mr. Appitak Enuaraq
Trustee (Pond Inlet)

Staff is:

Dr. Douglas Stenton
Executive Director

Ms. Rhoda Arreak

Assistant Executive Director

Mandate & Mission Statement
The obligations of the Inuit Heritage
Trust are the articles 7, 33, and 34 of
the Nunavut Land Claims Agreement,
which cover Outpost Camps,
Archaeology, and Ethnographic
Objects and Archival Materials. The
Trust is dedicated to the preservation,
enrichment and protection of Inuit
cultural heritage and identity
embodied in Nunavut’s archaeological
sites, ethnographic resources and
traditional place names. The trust's
activities are based on the principal of
respect for the traditional knowledge
and wisdom of our elders.

Activities

This year there were a total of eight
archaeological permit applications.
Six were approved. One was rejected
and one deferred. The decisions made
by the board for permit applications
are based on Article 33, Part 5 of

Havaotait
OKOA MEETIKTIT TALVANIOTAT TAYA
KATIMAYIIT:

MS. DEBORAH WEBSTER
HIVOLIOKTI (YELONAIMI)

MR. BARNABAS PERYOUAR
TOKLIK HIVOLIOKTI (KAMANNITOAK)

MS. MILLIE KULLIKTANA
TITIGAKTI/MANILIKIY! (KUGLUKTUK)

MR. APPITAK ENUARAQ
TUTKOMAYI (MITTIMATALIK)

HAVAKTIT OKOAT:

DR. DOUGLAS STENTON
ATANIK

MS. RHODA ARREAK
EKAYUKT! ATANGOYAK

Havaakhait & Hivonikhait
ONA ATOKNAHOAKTAT OVANI INUIT
ELITKOHIINIK TUTKOMAYIT PIKAKTOT
NAKATAMI 7, 33, OVANILO 34-MI TAL-
VANI NUNAVUTMI NUNATAAGOTINI
ANGIGOTINI ELIHIMAYUT, EMA PIKAHI-
OTILGIT AHINI NANNIGIAKTOKVIKNIK,
ENGILGAKNITALIKIONIK, OVALO OTO-
KANIK EHIVGIOKTIT OVALO ENITOKLI-
KOT HAONIKOINIK. OKOAT OTOKA-
LIKIOT HAVAKTO OTOKANIK TAMMAK-
TAILIVLOTIK, NOITANAHOAKHOGIT
TAMAKTAILIVLOGIT INUIT ENGILGAAT
PIOTAINIK OVALO NAONAIKHIMAYUT
NUNAVUTMI ENGILGAAKNITALIKIOT,
OTOKALIKOTINIK OVALO INUIT NUNA-
NIK ATIKAKTONIK. OKOA OTOKALIKIOT
HAVANGIT ATOKPAGAIT INUIT ELITKO-
HIIT ATOKHOGIT OVALO INUTOKAIT
ONIPKANGIT ATOKHOGIT.

Havangit
OKIOK HAMANI KAFFIT HAVAAGIVA-

1 P> > »>»%3 D 2D
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the Final Agreement. The Nunavut
Government, department of Culture,
Language, Elders and Youth issued the
permits, following recommendations
of the trust. For this year the trust
found the transition of the archaeo-
logical permitting system from
government of the NWT to the
Nunavut government slowed down
the process incredibly. This process
has been dealt with between the
trust and CLEY for next year’s permit
review. The regional Inuit Associations
were given reports in further detail
about the archaeological work
conducted in their regions.

The trust also initiated and created
a Memorandum of Co-operation and

GAIT EENGOYUT OTOKANIK ENGILGAAK-
NITANIK EHIVGIOGOTIKHANIK LAISINIK
APIKOTIKAKPAKTOT. SIKSIT ANGITAO-
YUT. ATAOHIK ANGIKTAONGITOK
OVATAO ATAOHIK KAKOGOOKTAOQYUK.
TABKOA EHOMALIOTAIT OKOA KATIMA-
YIIT LAISIKHAT APIKOTIT ATOKPAGAIT
OVANI NAKATAMI 33, ELANGANI 5
OVANI KENGOLIMIK ANGIGOTMI,

ONA NUNAVUT KAVAMAT, HAVAKVIAT
ELITKOHILIKIOT, OKAKTIT, INUTOKAIT
INULGAMILIKIOT TONIYAIT LAISIKHAT,
OKOA PITKOYAOKMATA HAPKONANGA.
OKIOT HAMANI ATOKTOMI OKTOKA-
LIKIOT NUUTIKNIK OTOKALIKIOTNIK
LAISINIKTITAINIK KAVAMANIT NWT
NUTAOYUT NUNAVUT KAVAMANOT
KAYUMIITOT TONIKIHAIYAMI. HAMNA
ATOKNIK EHOAKHIYUK TAYA OTOKALI-
KIONI OVALO CLEYT AIPAGOMOT
LAISINIK TONIHAIYAMI. OKOA NUNANI
INUIT KATIMAYIIT TITIGAKHAKTITAO-
YUT ALLANIK TOHAKTAKHAINIK ENGIL-
GAAKNITANIK OTOKALIKINIKMIK HAVA-
GIAMINGNI NUNAMINGNIK.

TABKOA OTOKALIKIOT OVALO
HAVALIKMIOT ELIGAIVLOTIK ANGIGO-
TINIK HAVAKATIGIIKLOTIK OVALO
ELIHIMAPKAILOTIK ELIOGAINIAKTOT
NUNAVUTMI OTOKALIKIOT TUTKOMA-
VIKHAMIK OKOALO NUNAVUT TUNGA-
VITKONIK OVALO ELITKOHIT, OKAKTIT,
INUTOKAIT INULGAMILIKIOT. OKOAT
ANGIGOTIT ELIYAOYUT OTOKANIK
ONNIOYOIVAKNIAKLOTIK KATIMAYIIT
OKOA PINGGAHOT SAINIKTAT ANGIGOT
HAMNA MALIGAKHAINIK ATOGAKHAI-
NIK PIFFAKTIGILOTIK NUNAVUTMIOT
OTOKAOTAINIK HANNALGOTINIK,
INUIT HAONIKOINIK OVALO ELOVIKHI-
MAYUT HAONIINIK, INUIT OTOKAOTAI-
NIK ENGILGAAKNITANIK, OVA HAONI-
KOT ENGILGAAT HANNALGOTIT PIYAO-
HIMAYUT NUNAVUT PIFFAKNAHOAKNI-
AKTAIT.

OKOA OTOKALIKIOT MEETIKPAKTOT
PINGAHOITOKHOTIK KATIMAVAKTOT
OVALO KAFFINIK TELEFOTIKOT MEETIK-
PAKTOT. OKOA KATIMAYIIT EMALO
MALGOKNIK MEETIKHOTIK AYOIKHAK-
VIKAKPAKTOT KATIMAYIIT OVALO
MANIKHAINIK MONAGIYAMINGNI
OVAL OKTOTINIK OPALONGAIYAKTOT
HAPKOAT NUNAVUT ELIOGAIYIT

: oo %30e @




L oA *

£o a 3

APATSME 4Dl AcStdrDba dib-
Jots ASRNBISMC BASNCEILSeq-
NESYSGE S 00 BC ASCSNDBAE,
AshAGS ABIPNSMS AdNATAbDIC
ASABCPLLS, Ao™of SalPLAS ASNC
NN%bSdN=5 ASCSTSAS 00 <C
APa5BCBPLAC,

q_bEHﬁh)“:nC A%LHaﬁbH‘ib‘an nrbdc
BALALS QL DPShe BNt bNLALc-
SNt Do®™A®A® 5N, BALRE LPCA%-
SN Ac®e ™LA 40 ANND®o®
BALRC Pabb ™ *ots blo® QL%
OodIet <SalAo® Lobole
00>t Oe*NPodc ™ot Acto-
PNESEreslt bNLFGE™LC  bNLAC
K% hDNA o0 Ao dLeNed™Jr-
Ldab, Pabbot d¥aSo™ ot bNLo™ 't
BNLBECHALMEIC AieI%d Lo
ol PBCS o4 e,

abPEIRNC Ao AN DT™LC
POC®Not DPIPNNRFAS Abdbre
AP 19997 PRSP DS 5o
LMot 2N,

BEICHAt dDALENT®  bacGé ot
POPdot sachinkbdo 35 77
at?DLbe BRI 5o 3P ot NMbYote-
ch AMdE®N=5d CdatChsd=od a -
ah®dNc® (7.6.3 PooMIC PRYDPL-
BENQ< eI,

deSa®IC AoA“s PPARYIBENC
A-LAblyBe JPCHNCHEcdo™l
APRCBAL®I%® Lebod AdbdaL<T
3356 (C) Ar<RCHAL< 1996-T
4l bedd*aSod® e A*adBAC
B>rLeME Letolt,

Acnd®\boc
AcadihAt <abChPLY/Pabiio?t
BPCRPIATQ R/ LR oNE BdI™MJ™ I

o A% DBAC AcSndPo TCANNARSC
DNLENGEC

o dARIBYLde ACDATE A% d%bYe
P TBCNE  Coo/Paba®C 5o 0.
Cd*albhbs Ac™o Achndbe
CdeBNCDLASSNE,

. A{__qbdg_"}‘\!“lﬁb HPH.DC Ayb\ﬁh
— APAc® Actoc<dPNbhot
Ao h> o

o (% Prodl® AobAC Actdr-
aPegb pANNNI® APl S
diLs DDt AotNDS, AoA®-
a®2¢, h5aNdC 4L DAANDE
Ac®edeh®) 5% o qD%

» 2D

Understanding towards an establish-
ment of a Nunavut Heritage Centre
with Nunavut Tunngavik Incorporated
and Culture, Language Elders, and
Youth. The agreement was to form
an historical advisory board between
the three parties signed to develop
policies and procedures to address
the repatriation of Nunavut archaeo-
logical specimens, skeletal remains
and funerary objects, Inuit ethno-
graphic objects, and archival material
outside of the territory.

The Trust met on three occasions
in person and held a number of
teleconferences. The board also
held two workshops on board and
financial management and on
strategic planning following the
Nunavut Implementation Training
Committee’s Board Builders Workshop
series. Due to financial restraints,
the meetings were not rotated
between regions as usual.

The trust recently hired an
Assistant Executive Director in
April 1999 to train on the job
with intentions of preparing for the
Executive Director role in the future.

A draft Outpost Camp Use &
Occupancy Policy was distributed
to over 77 organisations and bodies
in Nunavut in early July for review
(Article 7.6.3). There has been a
fair response from them to date.

Background work for defining
Inuit religious or spiritual significance
under the provisions of Article
33.5.6 (b) was started in 1996 and
will continue with the assistance of
wisdom and knowledge of our elders.

Special Projects
Special projects that have been
prepared and are waiting funding are:

* Elders Recognition/
Television PSA

* Elders would like to be recognised
by the board for their invaluable
assistance to archaeology in
Nunavut. Plaque and cash
awards would be presented to
the elder from each region.

ELIHAOTIT KATIMAYIIT KATIMAYIIT
AYOIKHAKVIINIK. TALVANI MANIK AMI-
GAKTITLOGO AYOKNAKHONI, MEETIK-
NIT NOIKATANGITOT NUNALIIT
NUNAINOT MEETIGIAKTONGITOT.

OKOA OTOKALIKIOT KANGANOAK
HAVAKTIKHAMIK INUKMIK PIYUT
ATANGOYAKHAMIK OVANI APRIL 1999
ELIHAKTITAOYUKHAMIK HAVAKTIKHAMIK
EM OPALONGAIKTOKHAK ATANGOYA-
NGOKLONI KAKOGO.

ONA ENIKHIMAITOK AHINIK NAN-
NIGIAKTOKVIIT ATOKTOT & NUNANIK
MALIGANI NOITIYUT AVATKOMAYUNI
77 INUIT OVALO NUNAVUTMI ATOK-
TAOYUT NANNIGIAKTOKVIIT ATOLIHAK-
TOMI JULAI EHIVIGOKTAOYUKHAT
(NAKATAK 7.6.3). TALVANI INUIT TOHAK-
TITIVAKTOT KAFFIT NUNANIT TAYA.

KENGOLIKNIK HAVAKTOT NAON-
AIKHAIVLOTIK INUIT TOGHIAGOTAINIK
NALIAK ANGATKONIGITNIK OVANI
ELIGOAKHIMAYUNI NAKATAMI 33.5.6 (B)
AOLALIKTAT HAMNA 1996-MI OVALO
AOLAHIMAKNIAKTOK NAONAIKHAKLO-
GO EKAYUKHIKLOTIK ONIPKANGITNIK
INUTKOAT.

Kanogitot Havaakhat
KANOGITOT HAVAAKHAT OPALONGAI-
YAKTAOYUT OVALO TAYA NUTAKKILIK-
TAIT MANIHAINIK AOLAYAMI:

¢ ENOTOKAIT ELITTOGIYAOYUT/
TV-NI PSA

e ENOTOKAIT TAYA ELITTOGIYAOYU-
MAYUT KATIMAYIINIT OTOKANIK
ELIHIMANGMATAGOK EKAYUKPAK-
HOTIK ENGILGAAKNITANIK OTOKA-
LIKINIKMI NUNAVUTMI. TAKOYAK
OVALO MANIKLO TONIYAIT KINAN-
OT ENOTOKAKNOT NUNALIKNI
AVIKHIMAYUNI.

e ELITKOHIKNI HAVAKTOT
MAKPIGAANIK — HAVAKTAIT
SEKOGOTIKHAT SEKOGVIKNI

e ONA HAVAKTAT MAKPIGAALIOKNIK
EMA INUINAIT ELITKOHIINIK OVALO
PITKOHIINIK OVALO OKAOHIINIK
INUKTITUT, INUINAKTUN, KABLO-
NAATOT OVALO PAALAMIOTATOT.
ONA ATOKNIAKTOK SEKOOLIHAAK-
TONOT OVALO SEKOGTONOT ELI-
HAKTOT NUNAVUTMN OVALO

. e 2930 290
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e Cultural Activity Book -
Development of Curriculum
Materials for Schools

* This activity book would reflect
Inuit culture and heritage and the
languages Inuktitut, Inuinnagtun,
English and French. It is geared
for pre-schoolers and primary level
students in Nunavut and beyond.

Posters/books

The trust has a series of posters
available to the public and workplaces.
The posters send a message about
Inuit heritage, its pre-history and
history, and ancient tools and
imagery. The four posters are:

* |Inuksuit

* Harpoon heads

* Uluit

* |nuit ancient imagery

There are two books that provide more
information about the Inuit past. They
provide a technical and educational
perspective. The two books are:

* Ancient Stone Tools of Nunavut:
An illustration guide

* Ancient Harpoon Heads of
Nunavut: An illustration guide

The Inuit heritage Trust hopes to
continue producing more of these
beautiful materials illustrating Inuit
heritage and culture in the future.

SEKOGHAAKTONOT.
* TAKOYAT/MAKPIGAAT

OKOA OTOKALIKIOT KAFFINIK
TAKOYANI NOITTIYUT INUIT TAKOVA-
GAKHAINIK OVALO HAVAKVIKNI
NOITAVAKTOKHAT. OKOA TAKOYAT
OKAOHIKAKNIAKTOT INUIT ELITKOHI-
INIK, INUIT ENGILGAAT PITKOHIINIK
OVALO ELITKOHINIK, OVALO ENGIL-
GAAKNIAT HANNALGOTIT OVALO PIK-
SAIT. HAPKOA HITAMAT KONGIAT:

INUKHIOT

= NAOLAT

e ULUT

INUIT ENGILGAAT PIKSAIT

TABKOAT MALGOK MAKPIGAAK
NOITANIAKTOK NAONAIKHIMAYUTAO-
LOTIK INUIT KANGA PITKOHIINIK. OKOA
NAONAIKHIMANIAKTOK AYOKNAKTONI
OVALO ELIHAOTAOLOTIK. OKOA MAL-
GOK MAKPIGAAK EMAITOK:

= OTOKAIT OYAKKAT HANNALGOTIT
NUNAVUTMI: ONA PIKSAT ATOKNI-
AKTOT

* OTOKAIT NAOLAT NUNAVUTMI:
ONA PIKSAT ATOKNIAKTOT

OKOA INUIT OTOKALIKIYIIT TUTKO-
MAYIT HAVAKHIMAKNIAKTOT NOITIHI-
MAKLOTIK PINNIKTONIK INUIT PIOTAI-
NIK PIKSANIK INUIT PITKOHIINIK OVALO
ELITKOHIINIK TAOTOKTITIVAKLOTIK
KAKOGOMOT.

e a3 D00
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Mandate

The aim of Inuit land management
is to administer Inuit-Owned Lands
(I0L) on behalf, and for the benefit,
of all Inuit so as to promote the
principles of self-reliance and the
cultural and social well-being of Inuit.
In order to benefit Inuit now and in
the future, IOL must be managed in
such a way as to sustain and enhance
the value of these lands.

Staff

Once again the Lands and

Resources Department has experienced
considerable changes in staff. Mona
Kaosoni continues as the receptionist

[tquumadjutaat
PITQUHIQARAHUAQTUT MUNARINIRMIK
INUIT NUNAANIK, (IOL) TAAPKUNUNGA,
IKAYUUTIKHANIGLU INUINNARNUT,
ILITARINAHUAQHUGIT PITQUHIKHAT
INMIKKUT, PITQUHIILLU, INUUQATIAQ-
TIARNIRMULLU INUINNARNIK. IKAYU-
RUMABLUGIT INUINNAIT UBLUMI
HIVUMIPTINGNILU, 1OL MUNARIYAU-
GIAQAQTUT PITTIAQUBLUGILLU
AHIRUQTIRNAITTUMIK NUNANIK,
INUIT NANMINIRIYAINNIK.

Havaktiit

NUNALIQIYIT, ATUQTAUYUKHALLU
PIVALLIAYIIT HAVAKTIINIK AALLANGNUQ-
TIQPAKTUT. MONA KAOSONI HULI
TITIQQIQIYIUYUQ HAVAGVINGMI,
JUNNA EHALOAK-LU HULI HAVAGVIUP
MUNAQTIAT UVALLU, TITIQQIQIYUIYUQ
HIVULLIRMUT IKHIVAUTAP TUGLIANUT
(1ST VP). CARSON GILLIS HADJA
DIRECTOR-IUP HIMAUHIMALLAKTAA,
WAYNE JOHNSON HULI ATUQTAUYUK-
HANIK MUNAQTIGIYAAT, STEPHANIE
BRISCOE HADJA HILARYUALIQINIRMUT
MUNAQTIUYUQ, HADJALU NUNAT
MUNAQTIAT INUQANGITTUQ. GLEN
KILIAN, HULI GEOGRAPHIC INFORMATION
SYSTEMS (NUNANIK NAUNAIYARVIIT
PITIUTIT) MUNAQTICIYAAT, KEITH
MORRISON-LU TITIQQIQIYIUYUQ
NUNALIQINIRMUT. PIVALLIAYIIT HADJA
HAVAKTIKHAMIK NAUNAIYAIYUT
AANNIAQTULIRINIRMUT HILARYUAMIT
MUNAQTIKHAANIK.

Atuqtitauvaaliriyut NLCA
PIVALLIAVINGMI HIVULLIUTIBLUGU
TAAMNA NLCA HAVAKPAKTUT. UBLUT
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and Junna Ehaloak remains the Office
Manager and Executive Secretary to
the 1st Vice President. Carson Gillis
is now the Acting Director, Wayne
Johnson continues as the Mineral
Resources Manager, Stephanie Briscoe
is now the Environmental Manager,
and the Lands Manager position is
currently vacant. Glen Kilian continues
as the Geographic Information
Systems Co-ordinator and Keith
Morrison continues as the Admini-
strative Geologist. The Department is
also in the process of filling the new
position of Contaminants Co-ordinator.

Implementation of the NLCA
The Department has made the
implementation of its responsibilities
under the NLCA its number one
priority. A great deal of time has
been spent working with the Federal
and Territorial Governments providing
information on the provisions of the
NLCA and promoting the authority of
the Designated Inuit Organizations and
Co-management Boards. In addition
the Department has taken the lead
on a number of Nunavut-wide
implementation matters on behalf
of the RIAs and in partnership with
the Nunavut Planning Commission.
We have made the establishment of
positive working relationships with
the co-management Boards, the RIAs,
and government a high priority and
believe we are accomplishing this goal.

Management Plans
for Inuit Owned Lands
The Department of Lands and
Resources and the three Regional
Inuit Associations (RIAs) worked very
hard to produce the terms of reference
for the conduct of management
planning for IOL. The IOL Manage-
ment Planning Project was approved
in principal by the NTI Board of
Directors late in 1998 but unfortunately
NTI was not able to fund the project,
then estimated to cost about
1 million dollars.

The Department of Lands and
Resources then played an important

ANIGUQPAKTUT HAVAQATIGIIKHUTIK
CANADAUP GAVAMANGAT, NWT/
NUNAVULLU GAVAMANGANUT KANGIQ-
HIPKAIBLUTIK NLCA MIKHAANUT, ILIT-
TURIPKAIHIMAAQHUTIGLU DIO-NUT,
KATIMAYIINULLU MUNAQTIGIKTUNUT
MUNARINIRMIK NUNANIK, UVALU
PIVALLIAYIIT HIVULIQTIULIQTUT KAFFINIK
ALLATQIINIK NUNAVUT PIDJUTIKHAINNIK
RIA-TKUT IKAYUQATIQAQHUTIK NUNA-
VUT PLANNING COMMISION-KUNNIK.
TAAPKUAT IKAYUQATIGHTIARUMABLU-
GIT CO-MANAGEMENT KATIMAYIIT,
RIA-LU, GAVAMALLU HAVAGAHUAQPAK-
TUT HIVUNIQATTIARNIRMUT TIKIUTIGI-
YUMAYAMINGNUT.

Munarinirmut
Upalungaiyarniq

Inuit Nunainik
Nanminiriyamingnut
PIVALLIAYIIT NUNANUT, ATUQTAUYUK-
HANIGLU HAPKUALLU AVIKTUQHIMA-
VIIT KATIMAYIIT (RIAS) AKHUT HAVAQA-
TIGHKHUTIK TITIQANIK UQAUHIKHAIN-
NIK ATUQTAUYUKHANIK HAVAKTUNI
MUNARINIRMIK |OL-NIK. TAAMNA IOL
MUNARINIRMUT UPALUNGAIYARNIQ
HAVAARIYAUYUQ ANGIQTAUHIMAL-
LAKHIMAYUQ NTI-TKUT KATIMAYIINIT
1998 NUNGUTINNAGU. KIHIMI NTI-TKUT
MANINGNIK INGILRADJUTIKHAANIK
TUNIHIMANGNITTUT, IHUMAGIYAALLU
1 MILLION DAALA QANINGANI
AKIQANGNIARAHUGIYAAT,

PIVALLIAYUT NUNANUT, ATUQTAU-
YUKHANULLU IKAYUQHIMALIQTUT
UPALUNGAIYAQHUTIK KANGIQHIDJUN-
MIK ANGIQTATIGIIKTAGHAMUT (MOU),
AHIITAUQ ATILIUQTAUBLUNI, RIA-NIT,
NTI-TKUNNIT, NUNAVUT PLANNING
COMMISSION-KUNNILLU AUGUST 20
1999MI. TAAMNA MOU KANGIQHIDJU-
TAUYUQ HAVAQATIGIINGNIRMUT
TAAPKUNUNGA ILAUYUNIK, NPC-TKUT
INGILRADJUTIKHAANIK MANINGNIK
TUNIHINIAQHUTIK MUNARIDJUTIKHANIK
HANNAIYARNIRMIK . TAAMNA UUKTU-
RAHUAQTAAT NAUPKAINAHUAQTUT
NUNANUT MUNARINIRMUT ATUQTAU-
YUKHANIK TAPKUNANGA IOL-KUNNUT
TALLIMANIK UKIUNIK HIVUNIQARLUTIK.
KATIMAVIKHAAT HIVULLIQ OCTOBER
1999 MUT HANNAIQHIMAYUQ.
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role in co-ordinating the signature of
a Memorandum of Understanding
on August 20th 1999, between the
RIAs, NTI and the Nunavut Planning
Commission regarding the project.
The MOU describes a co-operative
working relationship between the
organizations wherein the NPC will
fund the IOL Management Planning
Project. The Project will develop
Land Management Plans for all IOL
over a period of five years. The initial
planning meeting is scheduled for
October 1999.

Geographic
Information Systems
The Department provided GIS training
and assistance to the GIS personnel
at the three RIAs during the year.
We assisted with identifying the
equipment they would need to
purchase, provided assistance during
set-up, and traveled to each regional
office to conduct a 1-week training
session with their GIS Administrators.

We also created a temporary Lands
& Resources Department Web page
with an FTP site, This has made our
data (mineral exploration information,
mineral policy, and select GIS data)
available for download over the
internet.

The Department has worked on
a replacement for the IOL Map. This
replacement map will correct the
deficiencies of the old IOL map and
also offer some Nunavut and 0L
statistics. As well, it will also depict
the logos and contact information for
all RIAs, Inuit Business Development
Corporations, IPG's and governments.
The new map will be ready for final
approvals and a test printing in a
few weeks and will be available
in early winter.

The Department, in cooperation
with the RIAs, is also developing
an Internet Mapping Project. This
project will cover all aspects of Land
Management on IOL that is not
covered by the NPC Planner Project.
The ultimate goal is to make
information about IOL easily

Nunanik
Naunaiyarviit Pitjutiit
PIVALLIAYUT ILIHAQTITIHIMALIQTUT
GIS ILIHARNIRMIK, IKAYUQHUTUGLU
GIS HAVAKTIINUT TAAPKUNUNGA RIA-
TKUNNI UKIUMI ANIGULIHAALIQTUMI.
IKAYUQPAKTAVUT NAUNAIYAIBLUTA
IHARIAGINIAQTAMINGNUT TAMAYANIK
ATUQTAUYUKHANIK, IKAYUQHUGILLU
IVIQTITIYUNIK TAMAYANIK, PULAAQ-
HUTALU AVIKTUQHIMAYUNUT HAV-
AGVIINUT AYUIQHAIYAQTUQHUTA GIS
MUNAQTIUYUNUT.
NAUPKAIHIMAYUGULLU QARITAU-
YAKKUT NAUNAIYARVIKHAMIK (WEB
PAGE) TAAPKUNUNGA NUNALIRINIRMUT,
ATUQTAUYUKHANIGLU FTP ATUQHUGU.
TAAPKUAT TITIQIQIHIMAYAPTINGNUT
(ATUQTAUYUKHANIK QINIQHIANIQ,
ATUQTAUYUKHANIK MALIGAIT, ILANGILLU
CIS KANGIQHIDJUTAIT) ATUQTAUTAA-
LAQIBLUGIT QARITAUYAKKUT.
PIVALLIAYULLU 10L NUNAUYAANIK
HIMMAUTIKHAANIK HAVAKPAKTUT.
TAAMNA HIMMAUTIKHAQ IHUAQHAI-
NIAQTUQ IHUINAAQHIMAYUNIK
NUNAUYARALUARMI, AAHIILU NUNAU-
YAKHAQ ILITURIPKAIDJUTIKHAMIK
ILAQANGNIAQTUQ. UKKUALLU ILAUHI-
MANIAQTUT; ILITARIDJUTIIT, NALUN-
NAITKUTINIGLU RIA-TKUNNIK, INUIT
NANMINIRIYAILLU PIVALLIAVIIT (INUIT
BUSINESS DEVELOPMENT CORPORATIONS),
IPG'S UKKUALLU GAVAMANGIT. NUNAU-
YAKHAQ INIQTAUNIARNAHUGIYUQ,
ANGIQTAULUNILU UKIUQ ATULIHAALIQQAT.
PIVALLIAYUUT, IKAYUQTAUBLUTIK
RIA-KUNNIT HAVALIQTULLU QARITAU-
YAKUT ATUQTAUYUKHAMIK NUNAU-
YARMIK. TAAMNA HAVAARIYAUYUQ
NUNANIK MUNARINIRMIK TAMATKI-
RAHUARLUTIK PIYUMAYUT IOL MIK-
HAANUUT HAVAKTAUNGITTUNIK NPC
UPALUNGAIYAQTUNIT HAVAKTAUYU-
MIT. TAAMNA HIVUNIQAQUBLUGU
QARITAUYAKKUT ATUQTAUYUKHANIK
NUNAYALIQINIRMIK KANGIQHIDJU-
TIKHANIK NUNAUYATIGUT.

Uyarakhiurniup
Maligakhaanik

TAAPKUAT NTI UYARAKHIUQTUNUT
MALIGAKHAAT ANGIQTAUHIMALIQTUQ
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available through computer
downloads and interactive
mapping over the internet.
Mining Policy

The NTI Mining Policy was approved
by the Board in November 1997.
Since its release, the Policy has

been very well received by Inuit
organizations, government, and
industry. Its purpose is to help
guide us in our decision-making
with respect to mineral exploration
and mining and to help other
organizations understand our position.
The policy includes our commitment to
support and promote the appropriate
development of mineral resources
throughout Nunavut. We think a
strong and healthy mining industry
in Nunavut will go a long way in
developing a healthy economy in
Nunavut, and thus increase the self-
sufficiency of Inuit. The development
of this policy is only the first step,
however, as we continue to build on
the policy statements either through
our own initiatives or by participating
in and supporting programs of
industry, government and other
organizations

Changes to the
Rules and Procedures
A major accomplishment of the
Department during the year was
the revision of the “Rules and
Procedures for the Management of
Inuit Owned Lands”. These had not
been significantly revised since they
came into force five years earlier.
Most of the changes, which were
approved by the Board and the
AGM in October and November,
were designed to encourage mineral
exploration and mining on subsurface
IOL. We believe these changes will
increase the revenue which Inuit
will receive from these lands, both
immediately in the form of fees and
in the long run in the form of royalty
payments from any operating mine
on these lands.

A major change was the
replacement of ground staking by

KATIMAYIINIT NOVEMBER 1997MI.
INIQTAUNGMAT, TAAPKUAT MALIGAT
ATUQTAUTIAQPAKTUT NAKUUGIYAU-
BLUTIK INUIT KATIMAVIINNIT, GAVA-
MANIT, NAUPKAIYINILLU. TAAMNA
IDJUHIQAQTUQ IKAYUUTAUTQUBLUGUU
IHUMALIURUTINI ATUQTAUYUKHANIK,
UYARAKHIURNIRMULLU. KANGIQHID-
JUTAUBLUNILU KATIMAYIINUT AALLANUT
QANUQ UVAGUT PITQUHIQARIAPTING-
NI. TAAMNA MALIGAK ILAQAQTUQ
KANGIQHIDJUTINIK IKAYURUMAGAPTA,
NAUPKAINIRMUT TAAPKUNINGA
NAKUUYUNIK ATUQTAUYUKHANIK
NUNAVUT TAMAANUT. UVAGUT IHU-
MAYUGUT NAKUUYUMIK UYARAKHI-
URNIQ IKAYUUTAUNIARMAT HIVUNIQA-
TIARLUNILU NUNAVUT ILUANI MUNA-
RIYAUTTIARUMI. HAMMALU INUIT
INMINGNIK MUNARITIALIRLUTIK HIVU-
NIQATTIARUPTA UYARAKHIURNIRMIT,
MALIGALLIURNIQ UNA HIVULLIQPAAN-
GUYUQ, KIHIMI NAUHIMAANGNIAQTUQ
MALIGALIURNIQ NAKUUNIKHAMUT.

Allangnurniq
Malikpaktaptingnut
PITQUHIRIVAKTAPTINGNULLU
HAVAUTIGIVAKKAPTITKU PIVALLIAVIP-
TINGNI UKIUMI UVANI TAAMNA
ALLANGUQTIRNIQ MALIKPAKTAPTING-
NIK, PITQUHIRIVAGAPTINGNILLU TAAP-
KUNUNGA MUNARINIRMUT INUIT
NUNAUTAINNIK NANMINIRIYAINNIK.
ALLANGNUQTIQHIMANGNITTUT TAIMA
TALLIMANIK UKIUNIK ATUQTAULIRAMIK.
AMIHUT AALLANGUQTIQTAVUT NAAM-
AGIYAUHIMAYUT ANGIQTAUBLUTIGLU
KATIMAYIINIT, AGM-MILU OCTOBERMI,
NOVEMBERMILU. TAAPKUAT ALLAN-
GUQTIQHIMAYUT NAKUUNIKHAMUT
ILITARIBLUGIT TAHAMNA UYARAKHI-
URNIQ INUIT NAUNAIINI TAAPKUNA-
NGA ALLANGUQTUNIT NAKUUTQIYAU-
NIAQTUUT MANILIURNIRMUT NUNA-
NIT INUNGNUT UYARAKHIUQTUNIT.
TAAMNA ALLANGNUQTIRYUAQHI-
MAYUQ TAAPKUNANI NANIMINIQ-
TAARNIQ UYARAKHIURAHUAQTUNI
NAINAIYUARNIQ NAPARUTANIK [HIVRI-
URAHUAQTUNIT NUNAP QAANGNANI,
TAHAMNA TITIQANUT TUKHIUTIKKUT
ATULIQTUQ. MANINGNIK ATURYAUR-
NAITTUMIGLU NAKUUHIYUQ, KAYU-
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an application process, thus greatly
reducing the cost and improving the
efficiency of the process by which a
company acquires exploration rights.
Another change, to the royalty Inuit
receive from mining, was made to
ensure Inuit will receive royalty
payments for every year a mine

is in production regardless if the
operation was profitable or not.

Oil and Gas Exploration

The federal government wishes to
open Crown lands for oil and gas
exploration in the North Baffin
Region. As provided for under
Article 27.1 of the NLCA, DIAND
has been consulting with NTI with
respect to the terms and conditions
to be attached to the exploration
rights. The Lands Department has
been taking the lead role and has
included QIA in the consultations.
At this time, we are close to finalizing
these consultations so that DIAND
may proceed with the opening of
the lands. We are also preparing a
background paper to examine several
issues related to oil and gas exploration
and development.

Uranium Exploration

There is a lot of evidence that
economically exploitable uranium
deposits exist in Nunavut, particularly
in the area around Baker Lake. Based
on what we know about mining in
Saskatchewan, where many uranium
deposits are currently being mined,
we believe it is possible for uranium
mining to be done in a way that
respects the environment and the
health of the workers and provides
important economic benefits to the
local communities and to all of Nunavut.
For these reasons, and given the
concerns many Inuit have about
uranium mining, we are currently
preparing a discussion paper which
will help us to develop a clear position
on uranium mining.

MITQIYAULIQHUNILU. UNALU ALLANG-
NUQTIQTAAT MANIKTANGNIQ UYA-
RAKHIURVINGNIT INUIT MANIKHAIN-
NIK QTAUYUNIK, INUIT NUNAUTAINNI.
QARITAUYAKKULLU KANGIKHIPKAINNIQ
INGILRAYUNIT GAVAMANI, AALLANULLU
PIVALLIAPKAIYUNI.

Kinigtanik, Ughuryuarnik,
Qinighiayut

TAAPKUAT FEDERAL GAVAMAKKUT
ANGMAQHIYUMAYUT CROWN LANDS-
NIK, QINIQHIAYUNUT QIKIQTAALUNGMI.
ARTICLE 27.1 MUT NLCA-NI DIAND
KATIMAQATAUVAKTUT NTI-TKULLU,
TAHAMNA QANGIQHITTIAQUBLUGIT
TITIRAQHIMAYUT KANGIQHIDJUTIILLU
ATAUTIMIITQUBLUGIT QINIQHIANIR-
MUT. TAHAPKUAT NUNANUUT PIVALLI-
AVIIT AKHURUUTIHIMALIQTAAT, QIA-
TKUT KATIMAQATIGIBLUGIT. HADJA
QANIGLIYUGUT KATIMAQATIGIVAGAPT-
INGNUT DIAND-TKUT HIVUMUUQU-
BLUGIT TAHAMUNGA ANGMAQTIRINIR-
MUT NUNANIK. TITIRALIQTUGULLU
HADJA KANGIQHIDJUTIKHAMUT
IHIVRIUTTIARUMABLUGU QAFFIT
IHUMAALUTIGIYAVUT UQHURYUAQHI-
URNIRMUT.

Uranium-mut Qinighianiq
AMIHUULIQTUQ NAUNAITKUTAT PIVAL-
LIAVIKHAT URANIUM-MUT ITTUT NUNA-
VUNMI, KIHIMIGUUQ BAKER LAKE
HANINGANIL. ILIHIMAYAPTINGNIT
SASKATCHEWAN-MIT AMIGAINNAMIK
ALLGAKTAUYUNIT URANIUM-MIK.
UKPIRUHUKTUGUT TAAFFUMINGA
URANIUM-MIK UYARAKHIUQTAAQTUQ
ANIRNAITTUMIK HILARYUAMIK, INU-
NGNUT HAVAKTUNULLU, NAKUURU-
TAUNIAQHUNILU INUNGNUT HAVAA-
NIKTIRMUT NUNALLAANUT NUNAVUN-
MULLU. TAAPKUAT MIKHAANUT TITIQI-
QIYUGUT UQAUTIGIYAKHAPTINGNIK
KANGIQHITIARUMABLUTA HUMIITAAK-
HAPTINGNIK URANIUM UYARAKHI-
URNIRMUT MIKHAANUUT.
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The Wildlife Department and
responsibilities for it have been
transferred to the 2nd Vice President
Raymond Ningeocheak in Rankin
Inlet. Ensuring that claim responsi-
bilities are implemented as well as
working with the Regional Wildlife
Organizations (RWOs) have been
the priorities for the Department
over the past year.

The Staff and Executive have
attended Nunavut Wildlife Manage-
ment Board meetings to present
concerns or respond to issues on
behalf of Inuit in Nunavut.

OKOA ANGOHIKITKOT KAVAMAT
OVALO MONAGIVAKTOT NUUTIKTAO-
HIMALIGAMIK OKONONG 2ND TOKLIK
HIVOLIOKTIAT RAYMOND NINGIOCHEAK
OVANI KANGIKHINIKMI. EMA TABKOA
NUNATAAGOTIT MONAGIVAKTOT ELI-
OGAKTOKHAT OALO HAVAKATIGILOGIT
OKOA NUNANI ANGOHIKIITKOGIT
(RWOS) HIVOLIOYUKTAOVAKTOT
OKONONGA KAVAMANOT OKIOT
ENIKTOMIK ATOLIKTOMI.

OKOA HAVAKTIT OVALO ATANGOYAT
MEETIKATAOVAKTOT NUNAVUTMI OMA-
YULIKIINI KATIMAYIITNI PIKATAOVAKTOT
INUIT TOHAKVIGIPLOGIT EHOMAIT
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The following are some of
the major areas that we have
been working on with the RWOs to
assist them in implementing their
responsibilities under the NLCA

1. Workplans and budgets have
been developed to ensure
adequate funding is obtained
from the NWMB as per 5.7.13
in the NLCA.

2. Workshops with the RWOs and
Implementation Department of
NTI have been held to identify
areas where the RWOs may be
interested in being a DIO
(Designated Inuit Organization).

3. Implementation of RWO/HTO
responsibilities under Part 7 of
Article 5.

The Department has also been involved
in working with the Government
and NWMB on a number of wildlife
concerns that have been raised by
community Hunters & Trappers
Organizations (HTOs) at RWO
meetings.

The Department continues working
with the HTOs and RWOs to help
identify and priories issues so that
local concerns are addressed.

NALIAK KIOVAGAIT HONANIK INUIT
TOGAHOMAYAITNI NUNAVUTMI.

OKOA TOHAAVIOYUT ELAIT HIVITU-
YUT OVAGUT HAVAAGIVAGAVUT ENIK-
TIKHOGIT OKOALO RWOS EKAYUKHO-
GIT ELIGAIKATIGIAVUT HAVAAKHAINIK
AOLAYANGITNI ELOANI NLCA.

HAVAAKHAT OPALONGAIYAKTOT
MANIKHAITLO ELIGAKTAOVLOTIK EMA
HAVATIAGIANGITNI MANIKAKLOTIK
PIHIMAYAKHAIT AOLAYAMINGNI OKO-
NANGA NWMB OVANI 5.7.13 ELOANI
NLCA.

AYOIKHAKTOT KATIMAPLOTIK
RWOS OVALO ELIOGAIYUT KAVAMAT
OVANI NTI MEETIKATIGIVLOGIT NAO-
NAIKHAKVIGIYAIT HONANIK RWOS
HONANIK HAVAAKAKTOKHAT TONI-
YAOHIMAYUT DIO (TIKOAKTAOYUT
INUIT KATIMAYIIT).

ELIOGAIYUT OVANI RWO/HTO
HAVAAKHAINIK ELOANI ELANGANI 7
OVANI NAKATAMI 5.

OKOA HAVAKVIIT ELAOHIMALIKTO
PIKATAOVLOTIK HAVAKATAOYUT
KAVAMAT OVALO NWMB KAFFIT OMA-
YULIKINIT EHOMAGIYAOYUT NUNALIK-
NIT EMA OKALAOTIGIVAGAIT NUNALIIT
ANGONIAKTIT NANNIGIAKTOKTIT
KATIMAYIIT (HTOS) OVANI RWO
MEETIKTONI.

OKOA KAVAMAT AOLAHIMAKTOT
HAVAKHOTIK PIKATIGIYAIT HTOS
OKOALO RWOS EKAYUKHOGIT NAON-
AIKHAKTAIT OVALO HIVOLIOYUKTITAIT
INUIT EHOMAGIYAITNIK EHOMAALO-
GOIYAKHOGIT INUIT.
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Nunavut Harvester Support Program
NUNAVUTMI EKAYUTIT ANGONIAKTONOT ATOGAKHAK

0a®l 4o PNot AbdNe ANCwPL-
c>% CAYPc®Io 02l o®¥No-
ABNS AbINT® CAZNDa®8B 5 ol
Ao d<tIC oodNendtdt QL Ab-
<P 5) AoAS AsaAJNIbHLE
AP, AP pias™ Acb®>i D% RdC
AL PP b®N=LMt 4™Ja it Net
AbINTE, PrPatc® IGMc B>
BbrLDI= S Aaddlbe dOAon-
Lot GGJAC ol b®Iot bo's
APPPR P LA QP peCD 5o
AoAt o0a [ ARN®CPo PRI~ 5
Proagsob< PvJode osacc Pa-
BLIPNENAC  JRPLABCH B>, L -
NJE oot PabbySIPMENre QAecf-

r

The name of the Nunavut Hunter
Support Program has been changed
to Nunavut Harvester Support Program
(NHSP)to better reflect the evolving
needs of hunting and harvesting
families and to support the traditional
Inuit life style the best way possible.
The name change came about after
NTI conducted a extensive review of
the NHSP. The purpose of the review
was to assess the impact of the
program over the last five years

and to recommend improvements
and changes to better meet the
needs of Inuit in Nunavut.

ONA ATIA ATILIK NUNAVUTMI ANGO-
NIAKTONOT EKAYUTIT ATOKPAKTOT
ALLANGOKTOK ATIA OMINGA NUNA-
VUTMI EKAYUTIT ANGONIAKTONOT
ATOGAKHAK (NHSP) EMA EHAOTKIAN-
GONGMAT INUIT EHAGIAGIYAITNIK
ANGONIAGOTINIK OVALO ANGO-
NIALOKAKTOT ELAGHT OVALO EKAYU-
TAOVAKTOT PITKOHIKAKTONOT
NUNAMIOTANOT INUKNOT ATOK-
LOAGOMAYAT. ONA ATIA ALLANGOK-
TOK KANGA OKOA MEETIGOIKMATA
NTI-KOT KANGA EHIVGIOKHIGAMIK
OMINGA NHSP> ONA TAIMAILAKIOK
EHIVGIOKHIKNIK KANOKLIKIAK PITJU-
TINIAKMAT ATOGAKHAK KAFFINI KEN-
GOLIKNI TALLIMAT OKIONI OVALO
PITKOYAOLIKTOK EHOAKHITKOYAOV-
LONI INUKNI OVALO ATIA ALLANGOKO-
YAOYUT PIOMAYAT INUIT NUNAVUTMI,
HAMNA EHIVIGOKTAOTAKMAT ATO-
GAKHAK, NUNALIIT MANIKHAIT TONI-
YAKHAT NUTANGOKTOT. TAMAITA,
NUNALIT MANIKHAIT AMIGAIKPALIKTOT
5%-MIK PINGIPKAKHOGIT OGHOKTOK-
MIOT OKOALO KIKIKTAKYAOKMIOT.
OKOA NUNAK INUKANIK TAKOHIMA-
LIKTOK AMIGAIKTAOVLOTIK $10,000
TONIYAOYUK MANIKHAIT EKAYUKHIKTOT.
ONA EHIVGIOKTAOGAMI OVALO
EHOAKHAKTAOYUT INUIT EHOMAGI-
YAITNIK ELAIT NUNATAAKTOT TONIK-
HAITIAKTOKHAT HAPKONINGA ATO-
GAKHANIK. ALLANGOKTOT ELIOGAK-
TAOYUT EMA ATOGAKHAT ANGONIAK-
TONOT EHOAKTOMIK TONIKHAIYAMI,
MANIKTOKTIAKLOTIK OVALO INUKNIK
EKAYUTIAKLOTIK. KAFFINI KENGOLIKNI
OKIONI, NHSP HAVAKTIT AOLAKTAK-
PAKTOT KAFFINOT NUNANOT TOHAK-
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As a result of the review, community
budgets were revised. Overall,
community budgets have been
increased by 5% except for Gjoa
Haven and Clyde River. These two
communities have seen an increase
of $10,000.00 in their community
budget.

The review also addressed the
concerns of some beneficiaries as to
the proper delivery of the program.
Changes have been implemented
to ensure the program is delivered

R R 0E
more effectively, efficiently and fairly.
Over the past year, NHSP staff traveled
to several communities where
allegations of improper conduct took
place in the selection process. Staff
were able to provide the necessary
guidance and support to the Hunter
and Trapper Organizations (HTOs)
to strengthen the selection process
in these communities. Although
conflict of interest may be difficult
to avoid in small communities, steps
can and have been made by the HTOs
to alleviate the concerns of people.

The NHSP has received a record
number of tendering prices from
potential dealers this year, thus

TITAOVAKHOTIK EHOITOMIGOK TONIK-
HAIVAKAMIK TONIKHAINAHOAKHOTIK
MANIKHAINIK NUNTATAKTOT. HAVAK-
TIT ELAIT OKAKPAKTOT NAKOONIKOT
OKAGAHAOKHOTIK EKAYUTINIK ANGO-
NIAKTONOT NANNIGIAKTOKTINOT
KATIMAYIIT (HTOS) HAKOGIKHIPKAGA-
HOAKHOGIT TONIKHAIYANGITNI
HONAHITIKHANIK HAPKONONGA
NUNANOT. TALVANI EHOINIKAKNAK-
TOMI AYOKNAKTOMI PITTAILLIGA-
LOAKHOTIK MIKAIT INUKOKITOT
NUNAT, HAVAOTAIT EHOAKHAKTAOYUT
OKONANI HTOIS EMA INUIT EHOMAA-
LUTAIT EHOAKHAGAHAOKHOGIT.

OKOA NHSP KAFFINIK TITIGANIK
PIVAKTOT INUIT PIOMAYUNIK EKAYU-
TINIK AKIKHAITLO KINAT NEOVIKVIK-
HAT OKIOK NEOVIKNAKTOMI, INUIT
NAONAIKHIMAYAONIAKTOT AKIK-
ITKIANIK NEOVIKTITINAHOAKLOGIT
ANGONIAGOTINIK.

OKIOK TAYA OBLOMI HAMNA ATO-
GAKHAK ATOKTOK MANIKNIK TONIK-
HAIYUT AVATKOTOGIT 1.7 MILIADALANIK
EMA AVATKOMAYUT $300,000 TONIYAIT
INUKNOT NANIGIAKTOKTONOT. TAMAITA,
AVATKOTOK 290 INUIT NUNAVUTMI
EKAYUKHIKTOT ANGONIAGOTIKHAINIK.

EKAYUKHIKTOT HONAHITIKHAINIK
AOLAAGOTINIK NOIHIMAYUT NUNA-
TAAKTONOT. NAALAOTITLO OKOALO
POKTATIT INUKNOT PIINAGIANIKTOT
AKIKITOTIK AKIIIT. ALLAT TAMAYAT
ELAONIAKTOT INUIT EKAYUKHIOTIK-
HAIT ATOKTOKHAT INUKNI EKAYUKHI-
OTIKHAIT NANNIGIAKTOKTOT EMA
HIVOGANAITOMIK ANGONIALOKAA-
GIANGITNI.

ONA ATOKTAKHAK EKAYUT ELAKAK-
MIOK INUIT ELIHIMAYAOLIKHOTIK
ANGNATLO HAVAKLOAKTIONGMATA
ANGONIAKATAOVAKTOT EKAYUKHI-
GIAKAKTOTLO. ONA EHAGIAGIYAOYUK
ANGNAT HAVAKMATALO EHIVGIOK-
TAOVUT EKAYUHIGIANGITNI KANNOK
OKOA NHSP EKAYUKNIAKAT ANGNA-
NIK ANGONIAKATAOVAKTONIK. EMA
$50,000 MANIKHAK OKTUKTAOYUK
EHIVGIOGOTIKHAK HAMNA ANGNAT
EKAYUKHIKVIKHAT. ONA ATOKTAKHAK
OVALO TUTKOKHIOT MANIKNIK
$200,000 DALAMIK EMA ANGNAT
NEOVIGOTIKHAINIK MIGHOKTITANIK,
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providing cost savings to both
recipients and to the program overall.

This year to date the program
expended over 1.7 million dollars
towards assisting Nunavut harvesters.
Household members paid over
$300,000 in equity. In total, over
290 families in Nunavut have
benefitted through the program.

A subsidized equipment program
has been introduced to beneficiaries.
High frequency radios and floater

AMIKNIK NALIAK MIGHOGAKHAINIK
AMIKNIK NEOVIKLOTIK NEOVGOTAO-
FAKTOKHAT. ONA ATOKTAKHAK ATOLI-
HAALIKMAT TAYA OVA ENIKPIAKNIAK-
TOK OKIAKHAK NONGOLIKAT.

ONA NHSP TAYA HOLI AOLAVAKTOK
HONAMIK AOLABKAIVLOTIK HANAYUT
OVANI KIKIKTAALOK OMAYULIKIOT
KATIMAYIIT (QWB). TAMAKNIK KATI-
MAYIIT ANGIKTOT AKIINNIK AKILIK-
HIVAKLOTIK HAVAKTIKAKLOTI ATAOHIK-
MIK IQALUITNI EHOAKTOMIK AOLAYA-

. a b D bucge A a a 5
i.“cLN“’."Cun?nL-'Taya D™ (Increase/ Akitoknik
PPeCs DA “ao: North Baffin: Tonongani Kikiktaalok:

WY Igloolik Igloolik 90,000 4,500
MNLbe® Pond Inlet Mittimatalik 90,000 4,500
AN Arctic Bay Ikpiakyuk 70,000 3,500
e LA Clyde River Kangiktogapik 70,000 10,000
Nal® Hall Beach Sanigayak 70,000 3,500
abrAcD Grise Fiord Aoyoitok 30,000 1,500
bDAAD® Resolute Bay Kaohoitok 30,000 1,500

$450,000 29,000
PPeCS oldo South Baffin: Hivogani Kikiktalok:
Lo Pangnirtung Pangniktok 90,000 4,500
b4 Igaluit Igaluit 90,000 4,500
PLAC Cape Dorset Cape Dorset 90,000 4,500
NorPsq™ Sanikiluaq Sanikiloak 70,000 3,500
PPeCRg Broughton Island Kikiktakyoak 70,000 3,500
PHP* Kimmirut Kimmirut 70,000 3,500

o $480,000 24,000

PeE™: Kivallig: Kivallik:
LV Arviat Akviat 90,000 4,500
Lo D™ Baker Lake Kamanitoak 90,000 4,500
Byt gt Rankin Inlet Kangikhinik 90,000 4,500
Nt Coral Harbour Coral Harbour 70,000 3,500
abbe Repulse Bay Naoyak 70,000 3,500
Ao (ot Chesterfield Inlet Chesterfield Inlet 45,000 2,250
NPSseL Qs Whale Cove Whale Cove 45,000 2,250

$500,000 25,000
PATDE: Kitikmeot: Kitikmeot:
e Kugluktuk Kugluktuk 90,000 4,500
Ab5ING™ Cambridge Bay Ikaluktutiak 90,000 4,500
LA™ Pelly Bay Akvilikyoak 70,000 3,500
Com<g™ Taloyoak Talokyoak 70,000 3,500
Py Gjoa Haven Oghoktok 70,000 10,000
DIroLe)s Bathurst Inlet Kengaok 30,000 1,500
<A CAJ Bay Chimo Omingmaktok 30,000 1,500

$380,000 29,000

bN*src 4 e

Total increase

Tamaita Akitoktot

$107,000
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suits are now available for a nominal
fee. Other equipment will gradually
be included in the program to help
ensure harvesters can continue to
harvest safely and effectively.

The program also recognizes
that the important role of women in
harvesting must be better recognized.
A needs assessment study will be
conducted to identify how the NHSP
can better assist women in area of
harvesting. A $50,000 budget has been
allocated for the needs assessment
study. The program has also set
aside $200,000 to start a program
enabling women to purchase sewing
machines, skins or finished traditional
clothing for resale. The program is in
its early stages and will be finalized
by late fall.

The NHSP is currently operating
a pilot project with the Qikigtaaluk
Wildlife Board (QWB). Both
organizations agreed to cost-share
one staff position in Igaluit to better
serve the Inuit of south Baffin.

A series of Regional Pilot Projects
will be managed by the Regional
Wildlife Organizations (RWO). If
these prove successful, the program
will be expanded to established
HTOs that have the capacity to
manage the program. The projects
will be undertaken on a case-by-case
basis through contribution agreements.

One of the primary goals of the
NHSP is to develop greater skills and
expertise in the community HTOs.
To address this goal, the NHSP has
partnered with RWOs, the Nunavut
Wildlife Management Board and the
Nunavut Implement Training
Committee to provide training and
support to HTOs. These groups will
share costs and expertise to keep
funding requirements low. The
RWOs also work closely with the
NHSP to plan training for improved
RWO and HTO operations.

The success of the NHSP
depends upon the success of the
local HTOs, whose own success
hinges upon the skills of the managers
and boards. When local HTOs are

MI INUKNI KIKIKTAALOP HIVOGAANI.

KAFFIT OKOAT NUNANI HAVAKTAO-
YUT MANILIOGOTIT MONAGIYAONIAK-
TOT OKONANIT NUNAMI OMAYULIKIOT
KATIMAYIITNIT (RWO). HAPKOA ATOTI-
AKATA MANILIOKATA, ONA ATOKNIK
AMIGAIKPALIKNIAKTOK ELIOGAILOTIK
HTO HAVAKTAKHAINIK EMA HAPKOA
EHOAKATA MANILIOLIKATA MONAGINI-
AKTAIT. OKOA HAVAAKHAT ATOLIK-
TAONIAKTOT AOLALIKLOTIK KANOK
EHAOTIAKATA AOLANIGIT MANIKHAINIK
TONIKHAKATAKLOGIT ANGIGOTINIK.

ATAOHIK ONA HIVOLIKPAK ATOK-
TAKHAI OVANI NHSP PIVALIANIAKTOT
AYOIKPALIAYUTINIK OVALO AYOIGO-
MIK NUNANI HTO HAVAKTIOLIKNIAK-
TOT HAPKONINGA. ONA ENIKTOK-
TOKHAT HIVONIA, OKOA NHSP PAN-
NAKALIKTOT OKONINGA RWOS-NIK,
OKOA NUNAVUTMI OMAYULIKIOT
KATIMAYIIT VOALO NUNAVUTMI
ELIOGAIYIT AYOIKHAKTIT KATIMAYIIT
ELIHAKTITIYANGITNI OVALO EKAYUKNI-
AKTOT HTOS-NIK. OKOA KATIMAYIIT
AKILIKTOIKATIGIIKNIAKTOT OVALO
AYOIGOMIK EKAYUKNIAKTOT MANIK-
HAIT KAIHIMAGIANGITNI. OKOA
RWO'S OVALO HAVAKATIKAKLOTIK
OKONINGA NHSP OPALONGAIYAKNI-
AKTOT ELIHAOTINIK EHOAKHIOKHANIK
RWO OVALO HTO AOLAVIKHAINIK.

OKOA EHOAKPIAKATA AOLANIGIT
OVANI NHSP MANILIOTIAKATALO
TAHAMANI NUNAMI HTO-NI, KINAT
AYOIKATA HAPKONINGA INUITLO
ATANIKAKLOTIK HAVAKVIKNI OKOALO
KATIMAYIIT. EMAKAK NUNAMI HTOS
HAKOGIKPATA VOALO AYOIKATA HAVA-
GIAMINGNI, ATOKTAKHAT TAHAMANI
NUNANI ELIOGAKTAONIAKTOT EHOAK-
HILOTIK NUNAMI OVALO INUIT ELAGIIT
HAVAKTITAOLIKATA. HAMNA HIVONIA
HAVAKTIVUT ATOKTA AOLAHIMAALIKAT
ENGILGAPKAKTITAONIAKTOK.

OKOA AKIIT ELIOGAKTAOYUT
HAMANI PITKOYAOYUNI NAITOLIOKTOT
ALLIKMI HAMANI. TAMAITA HAPKOA

KULAANIITOT AKIIT NUTANGOYUT
NUNALIT MANIKHAKVIKHAIT, EMA
KANGAMIT NUNALIIT MANIKHAKPAKTOT
OVALO AKITOVAALIKHOTIK MANIK-
HAIT. NAONAITIAGOMAKPAT,
TAKOLOCGIT HTHO NALIAK NHSP.
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strong and capable, programs in
those communities are implemented
successfully and Inuit families are
well served. It is this goal that our
staff is continually working towards.

The costs of implementing these
recommendations are summarized
below, All of the above costs are
new except the community budgets,
which reflect the previous community
budgets plus an increase. For more
details, contact your local HTO or
the NHSP.

Program

Community budgets
$1,917,000.00

Subsidized equipment
(regional budget)
$500,000.00

Regional Pilot Projects
$60,000.00

Floater Suits for boat owners
$30,000.00

Pilot projects (sewing machines,
other initiatives)
$200,000.00

Program totals
$2,707,000.00

Administration

Training Workshops for HTO
Managers
$70,000.00

Cost share position with QWB
$20,000.00

Communications
$30,000.00

Study of women'’s role in harvesting
$50,000.00

HTO Administration
$135,000.00

Administration totals
$305,000.00

Includes an increase of 5% plus extra
for Gjoa Haven and Clyde River
Regional budgets to be established
to match HTO budgets.

Pilot projects to focus on women's
role in harvesting.

Atoktakhat

NUNALIT MANIKHAIT 1
$1,917,000.00

EKAYUTIT TAMAYANOT

(NUNANI MANIKHAIT) 2
$ 500,000.00

NUNANI OKTUTIT HAVAAKHANOT 3
$ 60,000.00

BOKTATINOT KAYAKAKTONQT
$ 30,000.00

OKTUTIT HAVAAKHANOT

MIGHOKTITAT, ALLAT ATOGAKHAT
$ 200,000.00

ATOKTAKHAT TAMAITA
$2,707,000.00

Titigalikiviit
ELIHAINIT AYOIKHAINIT HTO
HAVAKTINOT

$ 70,000.00
AKILIKTOIKATIGIIKTOT OKOALO QWB

$ 20,000.00
NAALAOTIT

$ 30,000.00
EHIVGIOGOTIT ANGNANOT
ANGONIAKPAKTONOT

$ 50,000.00
HTO TITIGALIKOTIT

$ 135,000.00
TITIGALIKINIT TAMAITA

$ 305,000.00

1 ELAIT AKITOKTOT 5% ELAVLOGIT OHOKTOK
KANGIKTOGAAPIK

2 NUNALIT MANIKHAIT ELIOGAKTAQYUT
AJIKOHIKTAIT HTO MANIKHAIT.

3 HAVAAKHAT NOIYUT ANGNANOT
ANGONIAKTONOT
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Nunavut Elders’ Benefit Plan
NUNAVUTMI IGAYUTAOYUN INUTKUYANUN
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In 1998-99, the Plan’s payment to
Elders averaged was $145,900 per
month. There are currently 2036
Elders registered with the Plan. Of
those registered under the Plan,
1498 are currently eligible and
receive payments.

Every month, verification of
any deceased Elders is conducted
by government or non-government
agencies from each Nunavut
community. This helps the Plan
manager to update the monthly
transaction report.

The Nunavut Elders’ Benefit Plan
office is in Rankin Inlet. The toll free
telephone number for Elders wanting
information regarding registration
and cheques is 1-888-236-5400.

OVANI 1998-99, ONA OPALONGAIYAK-
NIK AKILIKTOINIKHAK ENIKNIKNOT
AKTIGIVAKTOK $145,900 TATKIKHIOT
ATAOHIKMI. TAYA HAMANI 2,036
ENIKNIGIT TITIGAKTAOHIMAYUT
OVANI OPALONGAIYAKNIKMI, 1,498
TAYA AKILIKTOKTAOVAKTOT OVALO
TONIKHAKTAOYUT MANIKHAINIK
NUNATAAGOTINIK,

TATKIKHIOT TIKITKANGAT,
ALLATKIT TITIGAT HOIKTONI
ENIKNIGIT TITIGAKTAOVAKTOT KAVA-
MANIT NALIAK KAVAMAONGITONIT
HAVAKVIKNIT TAMAINIT NUNANIT
NUNAVUTMI. ONA EKAYUTAOVAKTOK
OPALONCGAIYAKNIKMOT HAVAKTINOT
NUTAAT TITIGAKATAKHOGIT TATKIK-
HIOTMI TITIGAKTAOVAKTOT INUIT.

OKOA NUNAVUTMI ENIKNIGIT
EKAYUHIAKPAKTOT OPALONGAIYAK-
TAOVLOTIK AFISIANI KANGIKHINIKMI,
ONA FONIAT AKIITOK ATOINAGIALIK
ENIKNIGIT NAONAIGOMAGOMIK
APIKHIOMAGOMI TITIGAKHIMAGOMIK
SAKHAGIAMINGNI 1-888-236-5400.
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Enrollment Department

NUNATAAKTONIK TITIGAKHIKVIIT

PP Ln-

NNGH <= <g5C
B4 (Lo 4GJN*e NNGAGA-
4®INe 0a CPNPdE Adtao®CRYLLC
AcPyDedo® 0a®l o0aliobdt < %bN-
PICDPLES. L2 JNPEDY NNGRCHALSC

Acnrb<©

20,750 Aclyb<dt 4L Ao Po®d<s-
cdhen®ING, A%ho Ay ®M2C A
BANBA% ST LC Lo e d®PerLA®-
a®N%a A<M NN NS L s
AsLcdd’, Asd"e <3, 4l
NP ofC AclybC ool
NNGBCHBCHM %It NN®LYIN=N™ ot
oacre ANePart bALAGESNC
NBPCBOPLYC saccle dls Ao
BNLY A 9bG LM bN%hEC®IC PrPLNE
Aendabadc™o®  CAL*MLE
ANBAPEE Acnh™LE PYJc<E
PotbcPLC, sacs dNcbare
NNS™AME AP pBeCe LIt Pdoo
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The Enrollment Department has
worked hard over the past year
attempting to enroll beneficiaries of
the NLCA. The current number of
enrolled beneficiaries is over 20,750
and is steadily climbing. Our staff
will continue to be busy ensuring
that the database is kept current
and that births, deaths, and arrivals
of new beneficiaries in Nunavut are
included in our records.

Community Enroliment
Committees (CECs) have been
established in all the communities
and continue to meet when possible
to review the business at hand.
Since the Department’s last report,
there have been changes in the
Enrollment Secretaries for the
following communities: Arctic Bay,
Broughton Island Cape Dorset, Grise
Fiord, Hall Beach, Igloolik, Kimmirut,
Rankin Inlet, and Taloyoak.

Appeals Committees have been
established in both the Kitikmeot
and Kivallig regions and Chairpersons
and Vice-Chairpersons have been
appointed. Three personnel changes
took place in the membership of
the Kivalliq Appeals Committee.

In support of the establishment of
these Committees, Appeals Member
Workshops were held in the regions
over the past year.

Although no Appeals Committee
has been in established in the Qikigtani
region, we remain optimistic that
one will soon be established.

Beneficiary cards have been
completed and will be distributed to

OKOAT NUNATAKTONIK TITIGAKHIK-
VIIT AGHOT HAVAKPIAKPAKTOT OKIOK
TAYA ENIKTOMI INUIT TAMAITA TITIGA-
GAHOGITPAKAMIKIK NUNATAAKHI-
MAYUT NUNATAAGOTINI. OKOAT
TAYA KAFFIT TITIGAKTAOYUT NUNA-
TAAKTOT AVATKOMMALIKTOT 20,750
INUIT OVALO AMIGAIKYUMIKTILIKTOT.
HAVKTIVUT TAYA HAVAKHIMAKPAKTOT
INUIT ATIIT TITIGAKHIMAKHOGIT
NUTAAT OVALO INUHAAKTOT, TOKO-
YUT, OVALO NUTAAT NUNATAAKTOT
NUNAVUTMI.

NUNANIT INUIT TITIGAKTITIVAKTOT
(CECS) ELIOGAKTAOTAKTOT TAMAINI
TITIGAKTOKHA NUNANI INUKNIK
OVALO HAVAKHIMAKNIAKTOT EHIV-
GIOKHIAVAKLOTIK NUTAANIK HAVAK-
HANIK. TALVANI NAIGOYUT NUTAAT
ALLANGOKTOT TITIGAOHIT ATIKNIK
TITIGAKTIT ELIYAOYUT OVANI HAVAK-
VIKMI KENGOLIKMI TOHAKTITIKMATA.

OKTOFAAKTONIK KATIMAYIIT
HAVAKTIT ELIOGAKTAOYUT TAMAINIK
KITIKMEONI OVANILO KIVALLIKMI EMA
IGHIVAOTALLIIT OKOALO TOKLINGIT
INUIT MEETIKTIKHAT TIKKOAKTAOYUT.
PINGCAHOT HAVAKTIT ALLANGOKTOT
AFISIMI HAVAKTIT NUTAAT MEETIKTIT
OVNAI KIVALLIKMI OKTOFAAKTONIK
KATIMAYNT. IKAYUKHIKVIT ELIYAOYUT
OKONANI KATIMAYIINI, OKTOFAAKTONI
ELIHAKTITIOT NUNA OKIOK AYUKIKTOIYUT.

TALVANI OKTOFAAKTOKANGITIT-
LOGO KATIMAYIIT ELIGOAKTAOYUT
OVANI KIKIKTANI NUNANI, OVAGUT
EHOMAYUGUT ATAOHIK OKTOFAAKVIK
ELIYAONIAKPALLAKTOK.

NUNATAAKTOT INUIT NAONAIT-
KOTIKHAIT TITIGAT ENIKTOT OVALO

' e 2% 315920
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all enrolled beneficiaries during the
fall of 1999,

If you would like more
information about the Enroliment
Department, please contact
Solomon Awa, the Enrollment
Coordinator for Nunavut.

The toll free number is:
1-888-236-5400
Fax:
867-645-3451
E-mail:
solomona®@artcic.ca

TONIKHAKTAONIAKTOT NUNATAAK-
TONOT TAMAINOT INUINAIT TITIGAK-
HIMAYUT 1999-MI,

HONANIK NAONAITIAGOMAGOVIT
HAPKONINGA NUNATAAKTOT HAVAK-
VIANIK, HIVAYAINAGIALIK ONA
SOLOMAN AWA, ONA NUNATAAK-
TONIK HAVAKTIOYUK NUNAVUTMI.

OKOA AKIKANGITOT
FONIAT HIVAYAKLOGO:
1-888-236-5400

FAXKOT:
867-645-3451

E-MAIL:
solomana@arctic.ca
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Auditor’s Report to the Directors
MANIKNIK ATOKHIMAYUNIK THIVGEOKTIN
UNIPGAGIN KATIMAYENUN

BOANELEDE ot LA NMLC
PaDYdNC bolctle™ NPT

& 31, 1999 'L APecl® Dotbe-
QuLEE QUL Dol dbietlt Dotbe-
QuJPLRT QL PaDbAS 7P /Lo C
4 acalo™® Codorl CPPS 12-WHs
APSC®D L. €4 PabyA” DetbadrL-
' AYNA DD TP 4<%k~
PNV, AYEYE™Dd e NPy dhisC
ALY Nt Crdol PaDYAS Deotbed-
LMt BN L0 LMD

EORNCDTDIT LeDPT DEARYDLR"D"

WO LetCDndet, Cd4 LtCD-
rndet PCNYe® CalIE*NN2T Lo
AL ENNDE D7 pPA N0 Chdd
PaDYAT DotbedMllLo™M CHUsL -
bodLHLC. BDANG™ ALY PrOP-
o bR se Cida™l NoPHCDet-
o*Jo® AbY™IAN® oMo Ao
PabbAS Dotbed™IlLa™ e N*PCD/-
e’ bbeNe™ Aba D™ FIPeT®
bNNed® DARYDST O™ e®
dLo CAderl AMN™bDNS" NP
(Drla® 4eNe®, Lo PabbAC
EIE NPLDA L e .

ALPSSE LetDd, €' PabbAf
Potbn P DAL NS &t Dt
YEPCD LIS LIPS, NFDE Pab-
YIS bolMola Mo Lo 31T,
1999, 4'Ls dPeatl® “bolddla ",
QL Pabbhc 4HPA L C dd%aco-
fe™e® C*PF 12 aNDM" Letore
a'LMYDLYDT Pabbet bNN
PEARYDRE,

LbA &*Cb
PaDbo® bbRLN
43¢, baC

<A 8, 1999

We have audited the statement

of financial position of Nunavut
Tunngavik Incorporated as at March 31,
1999 and the statement of operations,
net assets and cash flows for the year
then ended. These financial statements
are the responsibility of the company’s
management. Our responsibility is to
express an opinion on these financial
statements based on our audit.

We conducted our audit in
accordance with generally accepted
auditing standards. These standards
require than we plan and perform an
audit to obtain reasonable assurance
whether the financial statements are
free of material misstatement. An
audit includes examining, on a test
basis, evidence supporting the amounts
and disclosures in the financial statements.
An audit also includes assessing the
accounting principles used and
significant estimates made by
management, as well as evaluating
the overall financial statement
presentation.

In our opinion, these financial
statement present fairly, in all material
respects, the financial position of the
organization as at March 31, 1999,
and the results of its operations and
the changes in its financial position for
the year then ended in accordance
with generally accepted accounting
principles.

MACKAY LANDAU

Chartered Accountants
Igaluit, Nunavut
July 8, 1999

OVAGUT MANIT ATOKHIMANIT TITIGAI-
NIK TONIHIYUTGUT MANIIT KANOK
ATOKTAOVAT NUNAVUT TUNGAVITKOT
MANIKTUTAIT OKOA MASI 31, 1999
OVALO ATOKNIGIT MANIIT ACLAGAMIK,
TAMAYAOTAITLO OVALO MANIVIALUIT
HOMOT ATOKPAKTOT OKIOK ENIKMAT
ENGILGANIK. HAPKOAT MANIIT ATOKNI-
GIT HAVANGOVAKTOT MONAGIYAIT
OKOAT ATOKPACAIT MONAGIBLOGIT.
OVAGUT MONAGIVAKTOGUT KANOK
OKALAKPAKHOTA MANIIT ATOKNIGIT
NOITAVAKTOKHAOKMATA HOMONGAO-
VAGIAKHAITA MANIKTUTIBTINGNI.

OVAGUT EHIVGIOKHIVAKTOGUT
MANIT ATOKNIGITNIK ATOKHOTA NAM-
MAGIYAYUTIGUT MANILIKOTITIGUT.
HAPKOA ATOKPAGAVUT MANILIKOTIT
EMA EHOAKMATA OPALONGAIYAGIAMI
OVALO HAVAGIAPTINGNI OVALO MANIIT
EHIVGIOKPAGAVUT EHOAKTOKOKTOK-
HAONGMATA MANIIT AOLANIGIT NOITA-
LOTIK EHOITOKOKNAITOMIK. OKOA
MANIIT EHIVGIOGOTAIT MANIIT ATOKNI-
GIT, OKTOKHOGIT HOKOT, NOITANIAK-
TOT ATOKNIGIT HONOT TAKOKHAOYUK-
HAT. MANIIT EHIVGIOKNIGIT KANNOK
EHIVGIOKTAOYUTAOVAKTOT MANILIKOTI-
TIGUT ATOKPAKTOT OVALO KANNOK
ATANIIT MANIKNIK ATOGIAMINIK NAON-
AIKHIMAYANGITNI, OVALO KANNOK
TAMAITA AOLAYAMI MANIKKAKPAKPAT
HAPKOAT.

OVAGUT EHOMAYUGUT, HAPKOA
MANIIT ATOKNIGIT TAYA EHOAKPALAK-
TOT, TAMAINI HAVAOTINI AOLAVIPTINGNI,
ONA MANIKAKNIKOT OVAGUT HAPKOA
KATIMAYIIT NAMAKTOT OKIOK MASI 31,
1999, OVALO HAPKOA MANIIT AOLAVIP-
TINGNI EHOAKTOT OVALO ALLAT MANIIT
ATUUTAIT AOLAYAPTINGI MANIKAKNIVUT
EHOAKPALAKTOT OKOI ENIKTOMI NAM-
MAKOGOT MANILIKOTIKOT ACLAYUGUT.

MACKAY LANDAU
MANIKNIK EHIVGIOKTIT

IQALUIT, NUNAVUT
JULAI 8, 1999
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Condensed Balance Sheet

NAITOLIOKHOGIT MANIT ATOKNIGIT TITIGAKTUT

L+ 37, 1999 AcCH™DN® 1998-T 4%P*Lola e
March 31, 1999 with comparative figures for 1998
MASI 31, 1999 KANOGITUUYAKHAITA TITIGAKTOT 1998-MIT

1999 1998
AINryD < ASSETS TAMAYAT S $
Lo AdNPYDLS Current assets: TAYA TAMAYAT: S
Palof® Qls APSNYDLS Cash and investments MANIT MANILIOGOTIT 3,470,402 3,936,447
APPLEDE QPP hnde Amounts receivable MANIIT KAIYUKHAT 433,901 363,089 |
PN*NCOYnde’ Aol D~ Due from KAIYUKHAT NUNAVUT -
i I"lﬁ.c"_rCtl_:—'“F_"".n" Pald e Munavut Trust MANIKAKVIANIT 31,112,015 22,283,654
PNNCPYAde” Aod%™?D-  Due from Inuit KAIYUKHAT INUIT ELIGAIYUT
Ab*DACS PaDydN e Implementation Fund MANIKAKVIANIT 268,338 507,126 |
PN=NCP7ade” Ao ™ D- Due from Nunavut KAIYUKHAT NUNAVUT
NCWE I Pabb dN o Elders Benefit Plan INUTOKAIT EKAYUTAINIT 168,370 152,745
Dﬂ""f'1([>‘7.=..<]<—': Qo Ne® Due from Nunavut KAIYUKHAT NUNAVUT
Abd"Aa]" PabydN e Hunters Support Program ANGONIAKTUT EKAYUHIAGOTAINOT 364,011 284,338
PN™NCR e Due From Munavut Social KAIYUKHAT NUNAVUT
| 'NSDC’-d"5 Development Council OLASIKTITIOT KATIMAYIINOT 30,072 45,039 |
BN™NCEYade" (NN™LAT 2 Loan Receiva_ble (NGT.F__' 2) L _ATOKT]TAT KAIYUKHAT (TAKOK 2) 3,000,000 0 1
PPl Prepaid Expenses AKILIGIKHIMAYUT AKILIGAKHAT 73,873 16,164
38,920,982 27,588,602
Fatdl s QPSS Pro_perl_y Expenses PIOTAIT TAMAYATLO 955,964 717,367
39,876,946 28,305,969
dPchnbDHc 4L LIABILITIES AND AKILIKTOGAKHAT
Ac PP APYD S MNET ASSETS TAMAITA TAMAYAT
Pt bD ¥ 4L Current liabilities: TAYA AKILIKTOGAKHAT:
AcMbDc APLD<S B
| Palb dfil® QPetbn 7Dy Bank indebtedness MANIKAKVIKNOT ATOGAT 0 255,043
PANA" Pende” FL Accounts payable and ATOGAT AKILICAILGIT
PeA° AP L accrued liabilities ATOGAT KAIVALIAVAKTOT 2,264,568 1,555,519
Palbl® AfPLwq™D" Deferred revenues KAKOGO KAIYUKHAT
PRJE=NCD LY 140,869 226,515
Pabbl 40*D4s Deferred lease KAKOGO NUNANIK i
| AN inducements ATOGAKHAT | B 0 3,770
- 2,405,437 2,040,847
AcPyDLss PUNPYDS: Net Assets: TAMAITA TAMAYAT:
Invested in capital assets MANILIOGOTIT AKITOYUNI
TAMAYANI 955,964 717,367 |
APONL IY=CDrLY" Capital loans AKITOYUT ATOKTITAT
002" UMMM from Munavut Trust MNUNAVUTMIT MANIKARVIKMIT 93,321,768 88,965,378
) Reserve funds 1,666,249 000 |
QPmh A Deficit TUTKOMAYUT MANIT (57,472,472) (63,417,623)
37,471,509 26,265,122
L 39,876,946 28,305,969 |

PN™NCPrade" (NN™LA" 2]
PPCDALET INNBAT 3)

Loan Receivable (Note 2)
Commitments (Note 3)

. 9 4

ATOKTITAT KAIYUKHAT (TAKOK 2)

ENIGIKTOT (TAKOLOGO 3)
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Condensed Statements of Operations
NAITOT MANIKTDUTIT AOLAYAMI

CHPE 12-%J90 AAN S0 Lo 31, 1999 Ach™IN® 1998-T 4D%D[v's
Year ended March 31, 1999 with comparative figures for 1998
12-NI TATKIKHEOTINI NUGUYTANI MARCH 31-M1 1999-MI1 IHIVGEOKTAKHALO MANGIN ATOKTUN 1998-M|

1999 1998
PaDYAC A/*IT&S REVEMNUE: KAIYUKHAT:
Dar P paPT MMM Distribution from AVIKTOKTOT KAIYUT NUNAVUT
== Munavut Trust MANIKAKVIKMIT 31,644,194 22,848,308
I e - N 1= v Government contributions KAVAMANIT AVIKHINIT 751,821 603,421 |
dedadt Ch™=N Concession agreement NIGGOAKTONI ANGIGOTINI
B - income KAIYUT 353,982 461,515
Annual fees OKIOK AKILIKPAKTOT 345,819 32,728 |
Interest Income NAOVALIAVAKTOT MANIT | 317,878 98,478 |
| A PabRAT ACY Blrs Other income ALLAT KAIVAKTOT 803,902 389,417
34,217,596 24,433,867
aDPYA° 4 < P i DKPA O
dabbt Contributions: TONIKHAKPAKTOT:
D% T Asll Regional Inuit MNUNANI INUIT KATIMAYIT
I 0 A B Associations o 10,040,722 9,724,330
a2 dwarMc® Nunavut Hunters NUNAVUT ANGONAHOAKTOT
Ab" DA Support Program EKAYUTAIT 0 3,000,000 |
Lol MMt oD 2 0 7L Inuit Heritage Trust INUIT NUNATAKTOT MANIIT i 239,585 247,225
PATNCErade" Nunavut Social INUIT OLASIKTITAIYIT
‘NSDC'-d%s Development Council KATIMAYIIT 655,885 680,661
| Other ALLAT 742,314 702,068
Mba Ao Pal'v ia kb4 Salaries and SAKHAKVIIT HAVAKTIT
'L Abiddn D" employee benefits EKAYUHIAGOTAIT - 4,501,066 4,273,783
BULChNS 4o Travel and TINGMITJUTIT OVALO
| DN accommodation HINIKTAKVIT 1,268,657 1,571,852
bhald'Late® Lelenros Professional and AYOITOT APIKHOIYIT
| dPeene legal fees AKILIGAKHAT 628,951 613,537
| dM#cbaotd dlLs ANhacd” Printing and advertising TITIGAKNIT OVALO TAKOKHAOVIIT . 267,302 245,347
NS Pendcts Office expenses AFISIP AKILIKTOGAIT 530,485 590,930
AalY adiel QP Occupancy costs IGLOKPAOP AKIIT 721,751 746,914
| bNLAD=Pds Honoraria MEETIOTIT 139,594 137,597
| ord™denalt P Election campaign costs NIGGOAKNIMOT AKIHAKTUTIT AKIT 0 90,916
| PPrecedels Lo Depreciation and OTOKANGOLIKTOT
P CPC s amortization - AKIGLIVALIANIK 189,162 170,372
| gpenines ) Relocation NUUTIKNIK 131,133 125,089
Special Projects ALLATKIT HAVAAT 1,353,966 1,160,168 |
| 4Py Other ALLAT 100,636 105,961
21,511,209 24,186,750
Pabbl' Jord Excess of Revenues AVATKOTPAKTOT KAIYUKHAT
L Ae™s\Pbe™™ 47" 12,706,387 247,117 |
P ad¥D 5 e a3 20
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Notes to Condensed Financial Statements
NAONAEPGUTIN NAEGLIGEAKHIMAYUNIK MANGIN
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1. Purpose and nature
of organization:

Nunavut Tunngavik Incorporated (NTI) is
incorporated under the Canada Corporations
Act as a not-for-profit company. The objects
of the corporation are to constitute an
open and accountable forum, organized
to represent Inuit of all the regions and
communities of Nunavut in a fair and
democratic way, that will safeguard,
administer and advance the rights and
benefits that belong to the Inuit of Nunavut
as an aboriginal people, so as to promote
their economic, social, and cultural well
being through succeeding generations,

Future operations:

The Company is a designated beneficiary
of the Nunavut Trust (“the Trust”). The
Trust was created on April 23, 1990 to
manage on behalf of the beneficiaries,
capital transfers paid to the Inuit of
Nunavut pursuant to the Nunavut

Land Claims Agreement with the
Government of Canada.

Pursuant to the deed of trust, the net
income of the Trust as defined by the
Trust Deed is to be distributed to the
beneficiaries. Only net income will be
distributed to the beneficiaries in order
to keep the capital of the Trust intact.

In the early years, the Trust will not
have sufficient capital to generate income
to meet the operating expenses of the
Company. A deficit will accumulate and
will be financed by capital loans from
the Trust.

The capital in the Trust will increase
with the scheduled land claim settlement
receipts. This will enable the Trust to
generate more investment income,
to distribute to the beneficiaries. Over
time, the distributions from the Trust
are expected to exceed the Company's
operating needs and it can commence
repaying the capital loans.

1. Holitjutit kanogitot
katimayiit:
NUNAVUT TUNGAVITKOT KATIMAYIIT (NTI) ELI-
OGAKTAOHIMAYUT OVANI ELOANI KANATAP
HAVAKVIINI MALIGANI OKOA MANILIOKTION-
GITIT KATIMAYIT. ONA HAVAOHIIT HAVAKVIIT
ELIVAOHIMAYUT ANGAMAOMAPLOTIK OVALO
INUKNIK TOHAKPAKTOKHAT, KATIMAYIILIOK-
TAOHIMAYUT INUIT EKAYUKNAHOAKHOGIT
TAMAINI NUNANI OVALO INUKAKNIIT TAMAINI
NUNAVUTMI NAKOOYUKHAOVLOTIK EHOAK-
TOKOKPAKLOTIK, HIVOGANAITOMIK, MON-
AGITIAKLOTIK OVALO EHOAKHIYUMIGAHOAK-
LOGIT INUIT ELITKOHIIT OVALO EKAYUHIAGO-
TAIT INUIT PIOTIGIKMAGIT INUINAIT NUNA-
VUTMI KABLONAGOGITITLOGIT INUIT, EMA
MANILIOKTINAHOAKPAKLOGIT, ELITKOHIIT,
OVALO PITKOHIIT KAKOGOMOT INUHIKMOT.

Hivonikmot aolayukhat:

ONA KATIMAYIIKONIK HANAYAOHIMAYUK
NUNATAAKTONOT TALVANI NUNAVUTMI
ELITKOHINI (IOKOA ELITKOHITI). ONA ELIT-
KOHIK ELIOGAKTAOHIMAYUK OVANI APRIL 23,
1990-MI MONAGIYIOYUKHAT EKAYUTLOTIK
NUNATAAKTONIK, AKITOYUT NUUTOKHAT
MANIIT OKOKONGA INUIT NUNVUTMIONOT
ELOAGOKLOTIK OVANI NUNAVUTMI NUNA-
TAAGOTINIK ANGIGOTINI EMA MALIKTAKHAIT
KAVAMAT KANATAMI.

ATOKLOTIK AOLANIAKTOT ELITKOHITIGUT
MANIIT, ONA MANIKTAKVIAT OKOA TUTKOMA-
VIOP NAONAIKHIMAYUK OVANI TUTKOMAVIK
ELIHIMANIK EMA AVIKTOKTOKHAT NUNATAAK-
HIMAYUNOT., KANOKTOT AKITOTIGIOT MANIK-
HAKPAKNIAKTOT TONIKHAKLOGIT NUNATAAK-
TONOT EMA MANIIT NONGOGOTITTAILILOGIT
MANIKAKVIKMI, )

KAFFINI AOLALIHAKTONI OKIONI, ONA
MANIKAKVIK MANIKOKHITINIAKTOK AMIGAIK-
HIMAITOMIK EMA AOLAYAMI HAMANI TUNGA-
VITKONI. ATOGANIKNIAKTOT AMIGAIKPALIA-
LOTIK OVALO MANIKHAIT ATOKKIKPAKLOTIK
OMANGA MANIKAKVIKMIT,

ONA AKITUYUT TALVANI MANIKAKVIKMI
AMIGAIKPALIANIAKTOT EHOAKHIGOMIK NUNA-
TAAGOTIT ANGIGOTIT MANIKTUTIT. HAMNA
EHOAKHIGOMI MANIKAKVIK ENMIGUT MANIK-
NIK NAOTIVALIANIAKTOK MANILIOKLONI,
TONIKHAOTIKHANIK NUNATAAKTONOT. KAGO-
GOKPAT, MANIIT TONIKHAKTOT MANIKAKVIK-
MIT AVATKOTPALIANIAKTOT TUNAVIKMITD
AOLAVIKHAIT MANIIT OVALO AKILIKTOFAKNI-
AKTAIT AOLATJUTITIK MANIIT ATOGATIK.
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2. Loan Receivable:
The Company has entered into a loan
agreement with Nunavut construction
corporation for a revolving operating line
of credit to a maximum of $3,000,000.
The loan is receivable on demand
and bears interest of 7% with a maturity
date of September 30, 2001. The loan is
secured by a promissory note; a general
assignment of accounts; a secondary
general security agreement, an assign-
ment of leases; and specific mortgages
over certain leasehold properties.

3. Commitments:

(a) The Company is committed to the
following payments under a lease for
office space:

2000 $ 600,182
2001 600,182
2002 585,074
2003 585,074
2004 585,074

(b) The Company is committed to the
following payments under leases for
staff housing:

2000
2001

$273,010
138,220

(c) The Company is committed to
contribute the following in 1999-2000:

* to the Regional Inuit Associations:
$8,487,871 in 1999/2000 for their
operational budgets;

* to the Regional Inuit Associations:
$1,800,000 towards regional
economic development;

* to the Nunavut Social Development
Council: $675,562 for their
operational budget;

e to Inuit Heritage Trust: $246,773
for their operational budget.

4. Comparative figures:

The 1998 comparative financial
statement amounts are for the period
ended March 31, 1998. Certain of the
1998 financial statement amounts have
been reclassified in order to conform
with the financial statement presentation
adopted in the current year.

(Complete financial statements
are available on written request to
Nunavut Tunngavik Incorporated.)

2. Atogat Kaiyukhat:

OKOA TUNGAVITKOT ENIKHIYUT TITIGAKHO-
TIK ATOKKIOTIKHANIK ANGICOTINIK OKOALO
NUNAVUTMI HANAYIIT NAPPAKTIGIYIT EMA
AOQLAHIMMAKTOKHANIK MANIKNIK KAIKATAK-
TOKHANIK AKITUTIGIOT $3,000,000.

TAMNA ATOKKIKNIK MANIKNIK KAIVAKTOK-
HAT ATOKIGAIKPAT EHAGIANAKATA OVALO
MANIT NAOVALIAVAKLOTIK 7% OKIOK ENI-
GAIKPAT TATKIKHIOTANI SAPTAIPA 30, 2001.
ONA ATOKIKNIK ANGIKTAOHIMALIKTOK TITI-
GATIGUT SAINIKHIMANIKOT; ONA ANGIKTAOC-
YUT MANIIT ATOKTAKHAT; AIPALO ANGGIKPI-
AKTAOYUNI ANGIGOTIT, SAINIKTAOYUT ATOK-
TITAKHAT NUNANOT; OVALO HONAT IGLO-
NOT AKILIGAKHAT AKILIKTOGAKHAIT ATOKTOT
IGLOKPAKNIK.

3. Enigiiktot:

OKOA TUNGAVITKOT ENIGIKHIOT MANIKNIK
AKILIKTOGAKHANIK ATOGIAMI IGLOKPAKNIK
AFISIKAKVIKHAMOT:

2000 $ 600,182
2001 600,182
2002 585,074
2003 585,074
2004 585,074

OKOA TUNGAVITKOT ENIGIKHIOT MANIKNIK
AKILIKTOGAKHANIK ATOGIAMI IGLOKPAKNIK
HAVAKTIT IGLOKHAINOT:

2000 $273,010
2001 138,220

*  OKOA TUNGAVITKOT ENIGIIKHIOT
AVIKTOKTOKHANIK HAPKOMNANI OKIONI
1999-2000;

*  OKONONGA NUNANI INUIT
KATIMAYIINOT: $8,487,871 OVANI
1999/2000 EMA AOLAT|UTIKHAINIK
MANIKHAKVIKHAIT.

¢ OKONONGA NUNANI INUIT
KATIMAYIINOT: $1,800,000 EKAYUTIKHAIT
NUNANI MANILIOGAHOAKVIKHAINOT
PIVALIAYUTIKHAIT;

*  OKONONGA NUNAVUTMI
OLASIKTITIOKHAT KATIMAYIUIT: $675,562
EMA AOLATJUTIKHAIT HAVAKVIKMINGNI
MANIKHAKVIKHAIT;

*  OKONONGA INUIT ELITKOHINIKTOT
MANIKAKVIANOT: $246,773 EMA
AOLAYAMINGNI MANIKHAIT.

4. Akitutkiagiit titigat:

OVANI 1998-MI AKITUTKIAGIT MANIT ATOK-
NIGIT AKTIGIOT MANIIT ATOKTAQOGAMIK ENIK-
TOMI MASI 31, HONAT OVANI 1998-MI MANI-
IT ATOKNIGIT AKITOTIGIOT TITIGAKTAOFAK-
TOT NAONAITKOTAOVLOTIK KANOK ATOK-
TAOKMATA MANIIT KANNOKTOT OKIOMI
PIYAOHIMAYUT TAYA ATOKHOGIT TAYA OKIOK.

(ENIKPIAKHIMAYUT MANIIT ATOKNIGIT TAKON-
AGIALGIT TITIGAKVIGILOGIT TOHIKVIGILOGIT
NUNAVUT TUNGAVITKOT.)
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The past year has seen many
changes for the Inuit of the Kivalliq
region and for Nunavut as a whole.
Together we have completed an
historic journey to threshold of
Nunavut. On April 1, 1999, we crossed
that threshold and now look into
the future of our new territory. Our
work will not be easy, as our elders
have taught us, nothing of true
value can easily be won. But when
we get frustrated and tired, we must
think of the future of our children
and grandchildren and refocus upon
the work at hand. We did not get this
far by focusing upon the negative
aspects, we must continue to look
to the horizon and beyond.

This past year has been a busy
but satisfying one for KIA. While we
have continued to work to ensure
the implementation of the Land Claim
respects the rights and aspirations of
Inuit, many other important issues
have also been addressed including
the need to improve health care,
education, and to increase the qualify
of life for our people. One of the
more pressing issues that has been
identified by our elders is the need to
bring the youth and elders together.
As the number of our elders slowly
diminishes, time is of the essence.
They have important skills and
knowledge that our youth need in
order to be able to preserve our
culture and traditions. It is with the
encouragement of our elders, and
the enthusiasm of our youth, that
we have made the development of

UKIUMI UVANI TAUTUKHIMAYUGUT
AMIGAITUNIK AALLANGUQTUNIK
INUNGNUT KIVALLIRMI, UVANILU
NUNAVUNMIUTANUT. ATTAUTIMI
INGILRAYAQPUT NUNAVUNMUT TIKIU-
TIYUGUT. APRIL 1, 1999 -MI ANIGUU-
TIYAQQUT HAJJA HIVUNIKHAPTINGNU-
UT INGILRALIRMIYUGUT NUNAVUT ILU-
ANI. HAVAAKHAVUT TAIMAANGINNAQ
PILIMAITUT, AYUQHAQPANGNIAQ-
TUGUT ILAANL. ILIHIMAYUGUT INIR-
NINIT TAAPKUAT UKPIRIYAVUT, AKHUU-
RUTICIYAVUT TAIMAANGNINAQ PILI-
MAITTUT. KIHIMI UNAGURUPTA, IQILI-
HUTTAKKUPTALU PUIGUQTAILIYUK-
HAUYUGUT NUTAQQAPTINGNIK,
ININGUTAPTINGNIGLU AAHIIT HIVU-
NIKHAINNIK UUKTUQHIMAARLUTA.
UBLUMIMUT TIKINGNITTUGUT TAPKU-
AT AYUQHAUTIGIYAVUT IHUMAGI-
INAQHUCIT, KIHIMI HIVUNIKHAPTING-
NIK TAUTUNGNAITUMIK UUKTUQHI-
MAARLUTA.

UKIUMI UYANI HAVAAKHAT AMI-
GAITPAKTUT, KIHIMI QUVIANAQTUMIK
HAVAARIBLUGIT ANIGUQTAQQUT.
HAVAARIHIMAARHUGIT TAPKUAT
NUNATAARUTIT, INUNGNUT NAAMAG-
ITQUBLUGIT INGILRADJUHIIT. ALLAT-
QIILLU INUIT IKAYURAHUARHUGIT
HAVAARIVAKTAVUT, AANIAQTULIRIYIIT
MIKHAANUT, ILIHARNIQ, UVVALU
INUUHIQARNIQ NAKUUTQIYARMIK
INUNGNUT. TAAMNALU AKHUURUTIGI-
VAKTAQQUT ILITARIYAUHIMAYUQ
INIRNIPTINGNIT, TAAMNA ATTAU-
TIMUURNIQ INIRNINIK, INULRAMIR-
NIGLU. INIRNIT NUNGUTPALLIABLU-
TIK, HADJA ANIGUQPALLIALIQHUNILU.
INIRNIIT ILIHIMAYAIT, AYUITAILLU AMI-
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our Social Development Department
a priority. Over the past year, several
workshops and camps have been
conducted on the land to begin the
process of bringing our youths and
elders together to ensure that our
culture remains strong and our
future bright.

A primary focus for our work has
been to ensure the implementation
of the NLCA meets the needs and
interests of our region. We have
attempted to keep the beneficiaries
in the Kivalliq region informed of
important issues as they arise and
seek their input whenever possible.
Our staff have made a particular
effort to enable beneficiaries to
participate in the Elders and Youth
programs we have initiated.
Pijunagsiniq is a good example
of this and | am proud of the
success of this program.

The negotiations on the Wager
Bay lIBA have been progressing and
we are currently near the end of

GAITUTIK ILIHAQTAUGIAQQARHUTIK
INULRAMIRNIT PITQUHIVUT PUIGUQU-
NAGIT. TAHAMNA PIVALLIAHIMAAQ-
TUQ INIRNINIT AKHUURUTIGIBLUGU,
INULRAMIILLU UKPIRIGAMIKKU. TAL-
VUUNA PIVALLIAPKAIYUGUT SOCIAL
DEVELOPMENT DEPARTMENT-KUNNUT
AKHUURUTITQUBLUGU HIVULLIU-
TITQUBLUGULU. UKIUNI ANIGUUTIHI-
MAYUNI KATIMAPKAIHIMALIQTUGUT,
NUNAMULLU AULLAQHIMAVAKTUT
ATTAUTTIMI INIRNIIT, INULRAMIILLU
PITQUHIVUT ATUQHUGIT,
PUIGUQQUNAGILLU.

HAVAAPTINGNI AKHUURUTIHIMA-
YAVULLU TAPKUAT NLCA INGILRATTI-
AQUBLUGIT NAKUUNIRHAMUT
KIVALLIRMI. UUKTUQHIMAAQPAKTUGUT
INUUTIVUT KIVALLIRMI KANGIQHITQU-
BLUGIT, TUHAAHIMATQUBLUGILLU
TAAPKUNINGNA UQARIYAPTINGNIK,
TUHAAYUMABLUTALU INUNGNIT IHU-
MAGIYAINNIK UQAUTIGIYAPTINGNIK.
HAVAKTIVUT AKHUUQHUTIK INIRNIVUT,
INULRAMIVULLU ILAUTQUBLUGIT
NAUPKAQHIMAYAPTINGNIK ATUQTAU-
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negotiations. Among the elements
of the IIBA still to be finalized are
park boundaries, the question of an
access corridor through the park for
mineral development, the treatment
of Inuit Owned Lands within the park
and the final elements of the economic
benefits package. These negotiations
may be completed by the middle of
next year in order that the KIA Board
and Nunavut Tunngavik Inc. can
approve the IIBA before the year end.

Throughout the past year our
Board and Executive continued to
visit many of the Kivalliq communities.
We have heard their concerns,
listened to their suggestions, and
worked together with our staff
towards developing solutions
to their problems.

The Kivalliq Inuit Association has
gone through some internal changes
requiring the hiring of new staff.

We have also made some significant
alterations and additions to the
various departments of the KIA.
While these efforts have required
careful planning and some difficult
decisions, they were undertaken to
better serve the beneficiaries of the
Kivalliq region.

Over the next year and beyond, KIA
is confident that the team we have
assembled at KIA will continue to serve
the region well. It has been a busy,
productive year and the KIA Board
and staff should be recognized for
their hard work and dedication.

YUKHANIK INIRNINIT, INULRAMIRNILLU.
TAAMNA PIJUNAQSINIQ ATUQTAULIQ-
TUT ILITARNAQTUQ TAHAPKUNUNGA,
QUVIAGIYARALU TAAMNA QUVI-
AGIYAUNGMAT.

TAAPKUAT ANGIQATIGIINGNIQ
WAGER BAY-MI IIBA HIVUMUUHIMAAQ-
PAKTUT, INIRYUQILIQTUGUT KATIMA-
QATAQTAPTINGNI TAAFUMA MIKHAA-
NUT. TAAPKUAT UQAUTIHIMAAQTAVUT
IIBA-MI UKUNUNGA PITQUHIQAQTUT,
MINGUIRVIUP KIGLINGNIT, APPIQQUL-
LU TAAFUMUNGA APQUHAARVIKHAQ
UYARAKIURVIKHAMUT MINGNUIRVIUP
ILUAGUT, MUNARINIKHAILLU INUIT
NUNAUTAIT MINGUIRVIUP ILUANI,
TAAPKUALLU PIVALLIANIRMUT NAUP-
KAINIQ IKAYUUTIKHAT UYARAKHIUQ-
TINIT. HAPKUAT UUKTUQTAVUT INIQ-
TAUNIARNAHUGIYAIT AIPAGU, KIA-
TKUT, NTI-TKULLU ANGIQATIGIIGIA-
MINGNIK [IBA MIKHAANUT UKIUQ
AIPAGU NUNGUTINNAGU.

UKIUMII ANIGUQTAPTINGNI
KATIMAYIVUT, ANGNAYUQAANGILLU
PULAAQATAQHIMALIQTUT NUNALLA-
NUT KIVALLIRMI. NAALAKHUGIT [HU-
MAALUUTIGIYAINNIK, [HUMAGIYAILLU,
HAVAQATIGIIKHUTIK HAVAKTIVULLU
IHUAQHINAHUAQHUGIT AYUQHAU-
TIGIYAIT.

KIVALLIQ INUIT KATIMAYIT
ALLANGNUQTIRIVAKTUT HAVAKVIITA
ILUANI, HAVAKTIILU ILANGNIT HIM-
MAUHIQTAUBLUTIK. PIVALLIAYANGNILLU
ILANGNIT ALLANGNUQTIQHUGIT
ANGIGLIYUUMIQHUGILLU ILANGNIT
PIVALLIAYAMINGNI KIA-TKUT ILUANI.
ILANGNIT AYURNARALUAQHUTIK, IHU-
MALIUTIARNAQHUTIGLU PIHIMAYAIT,
TAIMAILIUQHIMAYUT INUIT IHUMAGI-
BLUGIT KIVALLIRMI.

UKIUMI HIVUNIPTINGNI, UKIUK-
HANILU, KIA-TKUT UKPIRUHUKTUT
HAVAKTIGIYAIT KIA-TKUNNI HAVATTIAR-
NIAQTUT KIVALLIRMIUT IKAYURAHUAR-
LUGIT. UKIUMI UVANI HAVAARIVAK-
TAVUT ILITARIYAKHAUYAVUT, QUYAGI-
YAKHAUYULLU HAVAKTIVUT AKHUT
HAVAKPANGMATA UKPIRUHUKHUTIK.
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Sakku Investments Corporation
- SAKKU MANIKHAKHEOKTIN KOAPARASEOYOK
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A major initiative that Sakku
Investments Corporation has under-
taken is to focus the organization’s
strategic business objectives. Sakku
made this commitment to the
Nunavut Investment Review
Committee during the 1998/99
Annual Review and the process is now
under way. With the assistance of
MacKay & Partners from Yellowknife,
the review of current business ventures
and the focusing of corporate objectives
will set Sakku on course for the next
two to three years.

Sakku Arctic Technologies and
Sakku Computes & Electronics
have been identified as a priority
in the initial stages of the business
development strategy. Initial steps
have been taken to taken to enhance
the capacity of the company to
take advantage of the demand for
computer and electronic equipment,
and the demand for Internet services
in the Kivalliq region. With the
assistance of the Canadian Executive
Services Organization (CESO), business
development expertise is now in
place to steer the company over the
next several months. The focus will
be to revitalize the existing business
and to put in place an improved
administrative structure and a
revitalized marketing plan. At the
present time there are five employees
all of whom are Inuit. Internet
customers are beginning to take full
advantage of the Internet services
provided by Sakku Arctic Technologies.
In addition, sales are brisk as

AGIYOK HAVAAGUYOK SAKKU MANIK-
HAKHEOKTIN KOAPARASEOYUM
HAVAAGILOAKTAA HIVUNIKAKUVLOGO
TIMIKUTAOYUM MALIGOAKTAKHAEN
MANIKHAKHEOKNICUN PILIKIYUMAYAEN.
SAKKU-GUN OKAGEYAKHIMAYAAN UNA
NUNAVUTMI MANIKHAKHEOKTUNIK
IHIVGEOKHIYIN KAMITEOYUMUN
1998-MIN 99-MUN UGEOTOAGAAGAN
IHIVGEOKHITILOGIN AOLAYUTAOYOKLO
TAYA ATOKPALEAYOK. IGAYOKTIKAK-
HUTIK MACKAY & PARTNERS-CUNIK
YALUNAEMIN, IHIVGEOKHIYUTIN TAYA
MANIKHAKHEOGUTAOYUNIK TUGAAK-
PALEANIGANIKLO TIMIKUTAQYUMI
PILIKIYUTIKHANIK NAONAEPGUTIG-
INEAGAEN SAKKU-GUN AOLAYU-
TIKHAENIK MALUGUKNI UGEOKNI
ATOKTUKHAKNI.

SAKKU-GUN UGEOKTAKTUMI AYOK-
NAVYAKTULIKIYEN UVALO SAKKU-GUN
KAGITAOYALIKIYEN ILITAGIYAOHIMAYUK
HAVAAGIYAOLOAGUMAVLOTIK AOLAK-
TILIHAALIKAN MANIKHAKHEOGUTIN
PIVALEANIGANIK ATOKTUKHAK.
AOLAYUTAOLGAKTUN PIHIMALIKTUN
AGIKLIVALEAYAAGANI TIMIKUTAOYUMI
IGAYOKLOAGEAGANI IHAGEATIGUN
KAGITAOYANIK ALGUYAKTOKTUNIKLO
PIKUTINIK, IHAGEAHUKNIGINIKLO
IGAYUTAOYUNI KAGITAOYATIGUKTU-
NIK KIVALIKNI AVIKTOKHIMAYUMI.
IGAYOKTIKAKHUTIK KANATAMI ATAN-
GUYANIK IGAYUTAQYUN TIMIKUTAO-
YUMIN (CESO-GUNIN), MANIKHAK-
HEOGUTIN PIVALEANIGINIK AYOEKTUN
HAVAKTIKALIKTUN HIVULIKHUGEAGANI
TIMIKUTAOYOK ATOKTUKHANI TATKIK-
HEOTINI. AKHUGUTIGILOAKNEAKTAN
AOLAVAALIGEAGANI TAYA MANIKHAK-
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technology users upgrade their
equipment,

Nunavut Construction
Corporation (NNC) has completed
the Legislative Building in Igaluit
and it is now occupied. NCC
remains very active in developing
infrastructure for the Nunavut
government and office and housing
construction is taking place in all
three regions in Nunavut.

Sakku Properties Ltd. has completed
its office expansion and renovation
project and is now able to provide
office space to the Kivallig Inuit
Association, NTI, NITC, and Sakku
Investment Corporation. In addition
Sakku Properties Ltd. owns a number
of commercial properties and staff
housing in Rankin Inlet all of which
are fully leased. In the future, Sakku
Properties Ltd. will become a key
contributor to building Sakku
Investment Corporation as a strong,

HEOCUTAOYUN PIKAGEACANILO
NAGUTKIYAMIK MONAGIYUHEOYUNIK
AOLAYUTAOYUNIK AOLAVAALIKTUMIKLO
NEOVGUTAOYUNIK PAKNAEYAON.
TAYA TALIMAOYUN HAVAKTUN TAMAK-
MIK INOENAOVLOTIK. KAGITAOYANIK
ATOKPALEAYUN IGAYUTIGIYAENIK
SAKKU-GUN UGEOKTAKTUMI AYOK-
NAVYAKTULIKIYEN. UVALO, NEOVGU-
TAOVALEAGINAKTUN UGOA AYOKNAV-
YAKTUNIK ATOKTUN NUTAGUKTIGIVA-
LEATILOGIN PIKUTIMIKNIK.
NUNAVUTMI IGLUKPIYIN KOAPARA-
SEOYOK (NNC-GUN) INIKHIMALIKTAAN
MALIGALEOKTIN IGLUKHAAN IKALOKNI
TAYALO INUKALIKTOK. NCC-GUN
PILIKIHIMAKTUN PIVALEANIGINIK IGLU-
KUTIHAENIK NUNAVUTMI GAVAMAO-
YUM TITIGAKVIKNIKLO ITIKTIKVIKHANI-
KLO HANAVALEAYUN TAMAENI PIGA-
HUNI AVIKTOKHIMAYUNI NUNAVUTMI.
SAKKU-GUN IGLULIKIYIN INIKHIMA-
LIKTAEN TITIGAAKVIKHAN INIGUKTU-
HIVLOGIN NUTAGUKTIKHUGILO HAV-
AGUYOK INIGIVALEALALIKHUGOLO TIT-
IGAKVIKHAENIK KIVALIKNI INOEN KATI-
MAYENIN, NTI-GUNILO, NITC-GUNILO,
SAKKU-GULO MANIKHAKHEOKNIGUN
KOAPARASICGIYAANIN. UVALO SAKKU-
GUN PIKUTILIKIYEN NANMINIKAKTUN
ATAOHENAOGITUMIK KIYALIKAA IGLU-
KUTIKHAENIK HAVAKTULO IGLUKHAENIK
GAGIKHINIKMI TAMAETA ATULALIKTUN.
HIVUNIKHAMI, SAKKU-GUN PIKUTILIKI-
YEN IGAYUTEAKNEAKTUN AGIKLIVALEA-
YAAGANI SAKKU-GUN MANIKHAKHEOK-
NIGUN KOAPARASIGIYAANIK ILA HAGU-
GIKHIVALEAYAAGANI, MANILIKINIGULO
NAGUTEAGEAGANI KOAPARASEQYOK.
IKAYUKTIGEN PILIKIYIN INIKHIHIMA-
LIKTUN TITIGAKAKVIKHAMIK AGIKLIGEAK-
HIMAVLOGO IGLUKPAKMI GAGIKHINIKMI,
IGLUKPAK TAYA INIGIYAOYOK ROYAL
BANK-GUNIN, HAVAKTULO IGAYUHEAK-
VIGIYAKHAENIN KATIMAYININ AVIK-
TOKHIMAYUMILO TITIGAKAKVEOM
AOLANIGANIK. UVATAOK, IGLUKPAK
INIKAKTOK 12-NIK ITIKTIKVIKHANIK.
SAKKU-GUN WONG-LO HAVAKATIGEN
IGAYOKPALEAYUN AVIKTOKHIMAYUMI
IHOAKHAEHIMAVLOTIKLO KANOGITU-
NIGANIK IKAYUKTIGEN IGLUKUTIK-
HAANIK. UVALUTAOK, KANOGITUNI-
CAGUN IHOAKHAEHIMAYUN NAON-
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financially successful corporation.

Ikajuqtigiit Ltd. has completed
the post office expansion to the
complex located in downtown
Rankin Inlet. The complex is presently
occupied by the Royal Bank, the
Workers’ Compensation Board and
the regional post office operation. In
addition, the complex provides for
residential accommodation for 12
executive suites.

Sakku and Wong Consultants Inc.
have continued to provide a number
of services in the region and were the
design architects for the lkajugtigiit
complex. In addition, they were
the architectural coordinators and
engineering consultants for the Sakku
office renovation and expansion.

Powell Arctic Ltd. has had a
successful year in the newly renovated
3-bay garage in Rankin Inlet. The
company continued to advance
their marketing plan throughout

AEYAEVLOTIKLO PILIKIHIMAYUN SAKKU-
GUN TITIGAKVIKHAANI NUTAGUKTIK-
NIGAGUN INIKHAKAKPAALIKNIGAGULO.

POWELL UGEOTAKTUMI TIMEOYOK
NAGUYUMIK AOLANIKAKHIMAYOK
UGEOMI NUTAAMI IHOAKHAKHIMAYU-
MI PIGAHUNIK AKHALUTIKAKVEOYU-
MIK GAGIKHINIKMI. TIMIKUTAOYOK
ATOKPAALIKHIMAYAAN NEOVIKPALEA-
NIGUN PAKNAEYAKHIMAYATIK NUNA-
VUTMI TIGUVALEAYAAGANI AGINIKHAK
NEOVIKNIGA PIKUTIGIYAMIKNIK
IGAYUTIGIYAMIKNIKLO.

SAKKU-GUN HAVAOTILIKIYEN IGA-
YOKTUTEAKTUN IGAYUTAOYUNIK
HAVAKTUNIKLO KIVALIKNI AVIKTOKHIMA-
YUMI. HAVAKTUTIGUN, NUTAK HAVAO-
TILIKIYI TIGOAKTAOHIMALIKTOK.
MANIKHAKHEOGUTAOYOK AYOEKHA-
YUTAOLOALIKTOK NUNAKAKTUNIK
INUKNIK TAMAEN] AOLANIGIYAMIKNI
NEQVIKTITIYININ MANILIKIYINUN
HAVAAKAGEAGANI INOEN HAVAOTILI-
KIYIMIK AYOETUMIK.
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Nunavut to capture a greater market
share for their equipment and services.
Sakku Drugs Ltd. has become an
important contributor of services
and employment in the Kivalliq
region. With respect to staffing,
a new pharmacist has been appointed.
The business is becoming an important
training ground for local Inuit in all
phases of its operation from retail
services to bookkeeping to providing
an opportunity for an Inuit
pharmaceutical technician.

Kivallig Partners in Development
is a partnership between Sakku,
KIA, the Department of Sustainable
Development and the federal
Community Futures Program to
provide grants and contributions
to Inuit small businesses. Over the
past year, Kivalliq Partners in
Development has also revitalized
their administrative structures and
their community outreach initiatives
to enable their clients easier access
to their services and at the same
time upgrading the delivery of
these services to their clients.

Nunavut Environmental Ltd.
is a Nunavut-based, Inuit-owned
environmental company. The
joint venture partner is Goodings
Environmental Inc. based in British
Columbia. With the mandate to set
industry standards for environmental
studies in the Arctic, the company is
ideally suited for employment, training
and education of Inuit youth. During
1998-99 one of the company’s young
Inuit employees from Arviat was also
registered at Aurora College at Trent
University in Ontario. The company is
currently co-funding a professional-
in-training program with Trent
University. Five Inuit students will
receive formal education in engineering,
biology and other related science
disciplines. The education component
of the program is supplemented by
job opportunities with the company
thorough various projects in Nunavut.

The Pan Arctic Inuit Logistics
Corporation (PAIL) has the mandate
undertake the cleanup of DEW lines

KIVALIKMI ILIGEKTUN PIVALEANICA-
GUN ILAOYUN UGUNANI SAKKU-GUNI,
KIA-GUNILO, PILIKIYINILO NUGULAETU-
NIK PIVALEANIGAGUN KANATAMILO
NUNALEN PIVAALIGUTIKHAENIK IGAYU-
TAOYUNI AETUHEAKTITIYAAGANI IGA-
YOKTUGEAGANILO INOEN MIGIYUN
MANIKHAKHEOGUTIGIYAEN. ATOKHI-
MALIKTUMI UGEOMI, KIVALIKMI ICA-
YOKTIGEN PIVALEANIGUN PIVAALIKHI-
MAYAEN MONAGIYUHIGIYATIK KANO-
GINIGINIK NUNALIKNULO IGAYUTIGI-
VALEAYATIK INOEN AYOKHAGITAAGANI
IGAYUTIGIYAENIK ATAOTIGUN [HOAK-
HIVALEANAHOAKHUGO IGAYUTIGIYATIK
INUKNUN.

NUNAVUTMI AVATILIKIYIN AOLA-
NIKAKTUN NUNAVUTMI, INOEN NAN-
MINIK AVATILIKIYEN. IGAYOKTIKAKTUN
UGUNIGA GOODINGS-GUNI AVATILIKI-
YEOYUNIK BRITISH COLUMBIA-MIN.
HAVAAKHITAOHIMAVLOTIK IMA NAON-
AEKHIMAYAAGANI HAVAKVEOYUN
ATUGEAKAKTAENIK AVATILIKINIGUN
ILITOKHAEYUTINIK UGEOKTAKTUMI,
TIMIKUTAOYOK IHOAKTOK HAVAKVEO-
YAAGANI, AYEOKHAVEOYAAGANILO ILI-
HAKVEOYAAGANILO INOENAKNIN
UGEQGITUNIN. 1998-MIN 99-MUN
UGEOMI ATAOHIK TIMIKUTAQYUMI
UGEOGITOK INOENAK HAVAKTOK
AKVEAMIN ILAOHIMAYOK ILIHAGEAK-
PAALIKVIKMI TRENT UNIVERSITY-MI
ONTARIO-MI. TIMIKUTAOYOK TAYA
IGAYOKTEOYOK MANIKHAKHATIGUN
AYOETUN AYOEKHAVIGIYAANIK ILI-
HAKVEOYUMIK TRENT UNIVERSITY-MI.
TALIMAN INOEN ILIHAKTUN AYOEK-
HATEAKHIMANEAKTUN HANAVALEANI-
GUN, UMAYULIKINIGUN NUNAMEO-
TANIK, AHENIKLO ILAOYUNIK NAON-
AEYAEYUTINIK. [ILIHAKNIGUN PILIKIYUN
IGAYUTAOYUMI ILAKAKTOK HAVAKAK-
NIGUN TIMIKUTAOYUMI HUMILIKAA
HAVAAGUYUNI NUNAVUTML.

PAN ARCTIC INUIT LOGISTICS KOA-
PARASEOYOK (PAIL-GUYOK) HAVAKAK-
TOK KIKLIMAKTIKPALEANIGINIK TULAE-
VINEN NUNAOYUN UGEOKTAKTUMI
KANATAMI LABRADOR-MILO, NUNAVIK-
MILO, NUNAVUT-MILO NWT-MILO
YUKON-MILO. PAIL-GUN IGAYOKTIGENI
ILAOYUN SAKKU-GUN MANIKHAKHEOK-
NIGUN KOAPARASEOYUMI, INUVEALOEN
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sites across northern Canada including
Labrador, Nunavik, Nunavut, NWT
and the Yukon. PAIL is a partnership
between Sakku Investment
Corporation, the Inuvialuit
Development Corp., Makivik Corp.,
Nunasi Corp., Qiqiktaaluk Corp.
(QC) and Kitikmeot Corp.

During 1998-99 Sakku
Investment Corporation entered
into a number of new ventures in
partnership with Makivik and QC,
These ventures include the Natsig
sealing harvesting and marketing
initiatives and the Nunavut Umiaq
Shipping Inc. In turn, Nunavut
Umiaq is the majority shareholder
of Nunavut Eastern Arctic Shipping
Inc. The company has experienced
a significant increase in business in
the area of bulk shipping in the
eastern Arctic. The mandate of the
company is to provide an Inuit
alternative to traditional shipping
services by offering ice-class vessels
sailing under the Canadian flag in
the eastern arctic. The company
is providing training and
employment opportunities
for Inuit on their ships.

PIVALEAYULIKIYIN KOAPARASEQYUMILO,
MAKIVIK KOAPARASEOYUMILO, NUNASI
KOAPARASEQYUMILO KITGIKTAALOK
KOAPARASEOYUMILO (QC-GUN]) KITIK-
MEON KOAPARASEQYUMILO.

ATOKTILOGO 1998-MIN 99-MUN
UGEOK SAKKU-GUN MANIKHAKHEOK-
NIGUN KOAPARASEOYOK ILAOHIMA-
LIKTOK NUTAANI MANIKHAKHEOGU-
TAOYUNI IGAYOKTIKAKHUTIK MAKIVIK-
GUNIK QC-GUNIKLO. UGOA HAVAA-
GUYUN ILAKAKTUN NATSIQ-GUN NAT-
TIKHEOKTENIK NEOVGUTIGIVALEANI-
GIYAENIKLO HAVAAGUYUNIK UVALO
NUNAVUTMI UMEALIKIYINIK TIMIKU-
TAOYUMIK. UNATAOK, NUNAVUTMI
UMIAQ-GUN TIGUMEAKLOAKTOK
ILAOYUTINIK NUNAVUTMI KIVALIKNI
UMEALIKIYINIK TIMIKUTAQYUMIK.
HAVAKVEOYOK AGIYUMIK AMIGAEKNI-
KAKTOK MANIKHAKHEOGUTAOYUNIK
AKYAKTOKNIGAGUN AGIYUN UMEA-
GUKPAKTUN KIVALIKNI UGEOKTAKTUMI.
HAVAAGIYAKHAEN TIMIKUTAOYUM
AYOKNAEGEAGANI INOENAKNUN
AHEAGUGUTIKHAENIK ATOKPAKTAMIK-
NIN UMEAGUN AGYAKTAOTIKNIK IMA
HIGULIKUTINIK ATOKHUTIK TAGUYAKAK-
TUNIK KANATAOM TAGUYAANIK KIVA-
LIKNI UGEOKTAKTUMI. HAVAKVEOYOK
PIVALEAYOK AYOEKHAYUTIKHANIK
HAVAKVEOYUKHANIKLO INOENAKNIN
UMEAGIYAMIKNI.
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KIA has completed another busy year
with a number of successes. KIA is a
land claim organization and as such
primarily involved in issues relating
to the implementation of the land
claim. Our mandate is to protect,
defend and promote the rights of
Inuit enrolled under the terms of
the Nunavut Land Claim Agreement
(NLCA). Therefore, issues dealing
with language, culture, land, Inuit
employment levels and Inuit economic
development are the types of issues
we are set up to respond to and
deal with. Moving forward on these
issues has kept our staff busy
throughout the year.

One of the main activities of KIA
over the past year has been keeping
our beneficiaries in the Kitikmeot
region informed as to the progress
of the implementation process and
the role KIA has in this process. Staff
are available in each community and
are available to answer questions
relating to KIA and the NLCA. The
Claim is important to our people and
they should have some understanding
of what is covered under the claim
and the roles and responsibilities of
the various signatories to it.

KIA has a number of accomplish-
ments originating in resolutions
passed at our last Annual General
Meeting. In response to growing
interest and support in our region
for elders and youth programs,
camps were held once again in each
community this year with funding
obtained by KIA. All hamlets have

KIA TAYA ENIKHIOT OKIOKMIK HAVAK-
PIAKHOTIK KAFFIT HAVAAT NEIKHOGIT.
KIA HAVAOTILGIT NUNATAAGOTILIKIV-
LOTIK KATIMAYIINGOYUT OVALO
HAVAKAKTOT MONAGIVLOTIK ELIO-
GAIYAKHANIK OVANI NUNATAAGOTINI.
OVAGUT HAVAAVUT HIVONIKAKTOGUT
PIHIMALOGIT, PITAILILOGIT, OVALO
AGHOKPAKLOGIT INUIT ELITKOHIIT
NUNATAAKHIMAYUNI OVANI ATOKTONI
NUNAVUT NUNATAAGOTINI ANGIGO-
TINI (NLCA). EMAITOGUT, EHOMAGI-
YAOYUT HAVAAGIYAVUT OKOA OKAO-
TIT, ELITKOHIT, NUNAT, INUIT HAVAK-
VIKHAIT OVALO INUIT MANILIOGOTIK-
HAIT PIVALIAYAKHAT TABKOA OVAGUT
HAVAGIVAGAVUT TAIMA ELIYAOHIMA-
GAPTA HAVAOTIKHAPTINGNIK. HIVO-
NIKMOT AOLAVALIAGAPTA HAPKONANI
HAVAAPTINGNI EMA HAVAKTIVUT
OKIOGAALOK HAVAOTIGIVAGAIT.

ATAOHIK ONA HAVAAGILOAKPAKTA-
KOT OKOA KIA KAFFINI OKIONI ENIK-
TONI EMA INUIT NUNATAAKHIMAYUT
KITIKMEONI NUNANI NAONAIKHIMAV-
AGAVUT KANOGILITPALIAYUT ELIOGAI-
NGIT HAVAANIK OVALO HAVAKPAGAIT
KIA HAMANI ELIOGAIYUNI. HAVAKTIT
APKOTIGIKPATA HONANIK APIGIINA-
GIALGIT NUNALIKNOT HAMANI OVALO
HONANIK NAONAIKVIGIOMAKPATA
KEOLAKTOT APIKHIYUKAKKAT OKOA
KIA OVALO NLCA. ONA NUNATAAKNIK
HIVITOKMAT NOATKATIBTINGNOT
OVALO INUIT HAPKONINGA ELIHIMA-
YUKHAONGMATA HONANIK HAVAAKAK-
PAKTONIK NUNATAAGONI EMA
HAVAOTAITLO OVALO MONAGIVAGAIT
ALLATKIIT SAINIKTAOHIMAYUT
NUNATAAGOTIT.
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been invited to submit requests and
utilize local groups to help organize
the camps.

Our beneficiaries have also
expressed concerns about preserving
our language. Language funding
was secured by KIA and utilized at
the community level for the Elder/
Youth camps. These camps focus
upon transferring traditional skills
and language from our elders to the
youth in order to preserve this valuable
knowledge and help preserve the
Inuit culture and language.

KIA participated with other
organizations to successfully lobby
Arctic College and the Nunavut
Government for reinstatement of
the Northern Nursing Program.

We are optimistic that this step will
result in the more Inuit nurses being
trained over the next few years.

KIA was not as fortunate with
lobbying attempts on the other

KIA OVA KAFFINIK ENIKHIVAKTOT
HOMIT KAIHIMAYUT PIGGIAKTITAOYUT
MEETIKTONI KENGOLIKMI OKIOK ENIK-
TOMI MEETIKNIKMI. ONA KIONIAK-
TOK INUIT EHOMAVAKMATA OVALO
EKAYUKPAKHOTIK NUNAPTINGNIK
INUTOKAIT OVALO INULGAMIIT ATO-
GAKHAINIK, INULGAMIIT AOLAKTITAO-
VAKTOT NUNANI INUKANINI KITIKMI
EMA MANIKHAIT PIVAKTAIT KIA-KONIT.
TAMAITA HAMLATKOGIIT PITKOYAO-
NGMIOT MANIKNIK HAPKONINGA
OKTUKOYAOVLOTIK OVALO ATOK-
TAKHANI INULGAMIKNIK EMA AOYAK
ATOKMIOKHANIK,

OVACUT NUNATAAKATIVUT HAMANI
OKAKHIMALIKTOTLO EHOMALOKTOT
OKAOHIVUNGOK POICOKTAILOGIT.
OKAOHILIKINIK MANIKHA PIYAOYU| KIA
OVALO ATOKTOKHAT NUNANI INU-
KAKNINI EMA INUTOKAIT/ INULGAMIIT
AOYAMI AOLAKTAOTIKHAINIK. HAPKOA
INULGAMIKNIK AOLAKTAOTIT INUTO-
KAIT INUIT ELITKOHIINIK AYOKIKTU-
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issues raised by our constituents
including vehicle-related issues, and
establishing Elder Committees and
Elder/Youth Centres. Perhaps these
types of issues can be better dealt

with at the local level through Hamlet
Councils or at the Nunavut-wide
level using our elected MLA's. KIA
will provide the necessary support
if it is required.

Our staff have also been offering
assistance in providing information
or completing applications for the
Aboriginal Healing Foundation,
established by the federal government
to help provide healing and counseling
services for former residents of
residential schools

We have also been active in
informing residents of the Aboriginal
Languages Initiative. This funding
program’s objective is to preserve the
Inuktitut and Inuinnagtun languages.
Traditional music and song recording
will qualify for funding under this
program as will dictionary or
cookbook projects.

KIA is continuing in its efforts to
assume responsibility for the Brighter

TIKHAT OVAO OKAOHINIK AYOKIK-

TOIYUTIKHAT INULGAMIKNOT EMA
INUIT OKAOHIIT POIGOKNAITOMIK
OVALO INUINAIT ELITKOHIIT OVALO
OKAOQOHIIT POIGOKNAITOMIK.

KIA ELAOVAKTOT PIKATAOVLOTIK
ALLATLO KATIMAYIIT ENIKHIVAKTOT
OKTOKTIVLOTIK ARCTIC COLLEGE
OVALO NUNAVUTMI KAVAMAT ELIO-
GAFFAKLOGO HAMANI AYOIKHAKVIK
MONAKHIKHANOT. OVAGUT ITKAO-
MAYAKOT HAMNA AOLAFFAKNIAKTOK
MONAKHIKHANIK AYOIKHAIVIK KAFFINI
OKIONI ATOKTOKHAK.

KIA KIHIME PINGGITPAKTOT
OKTOGALOAGAMIK PINAHOAKHOTIK
ALLANIK EHOMAYAOYUNIK OVAGUT
INUTIVUT OKAOTIGIYAITNIK AGHALU-
TINIK OKAOTIKAKPAKTOT, OVALO ELI-
OGAIYUT INUTOKAT KATIMAYIINIK
OVALO INUTOKAT/INULGAMIIT IGLOK-
HANIK. EMAKAK HAPKOA EHOMAGI-
YAOYUT EHOAKHINIAGONAKHIVUT
NUNANI ELIYHAOGOMIK HAMLATKOT
KATIMAYIIT MONAGILOGIT NALIAK
NUNAVUT-TAMAINI ATOGOMIK OVA-
GUT VOTIKHIMAYAVUT MLA ATOGO-
MIKIK. KIA AGHOT HAPKONINGA
EKAYUGAHOAKNIAKTOK EHA-
GIANAKAT.

OVAGUT HAVAKTIVUT OVALO
EKAYUGOMAYUT KIONANI NAONAIGO-
MAYUNIK NALIAK ENIKHILTIK APIKOTI-
NIK OKONONGA KABLONAGOGITTOT
MAMMITIKVIKHAINIK, ELIOGAILOTIK
KANATAP KAVAMAITA EKAYUTAITNIK
INUKNOT MAMITIGOTINIK OVALO
EKAYUKHIOTINIK NAGLIKHAAKTITAO-
VAKTONIK INUIT SEKOGHIMAYUT
AHINIK SEKOGVIKNI.

OVAGUT TAYA HAMALO HAVAKHI-
MAKPAKTOGUT INUIT HAMANIOTAT
NAONAIKHIMAPLOGIT KABLONAGOGI-
TOT OKAOHILIKIONI MANIKNIK. HAM-
NA MANIKHAKNIK OKAOHILIKINIMOT
OKOAHIT POIGOKTAILITJUTAOGAMIK
INUKTITUT OVALO INUINAKTUTLO
OKAOHIKNIK, INUIT PIHEENIK OVALO
KILAOTITOKTONIK NIPPILIOKTAOYUT
EMA MANIKHAIT PIHANOAKLOGIT
HAMANI ATOKTAKHANI EMA ONIPKAT
NALIAK NIKKILIOGOTIT MAKPIGAT.

KIA TAYA HAVAKHIMAKTOT AGHOT
PIHIMANAHOAKHOTIK MONAGINA-
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Futures Program. Although we may
have been in a position to begin to
address certain issues on our own,
complications with the allocation
of funds from the GNWT to the
Government of Nunavut did not
allow for the takeover of the program
this year. We are still negotiating
with a view to begin administrating
the program as of April 1, 2000.
Our Youth Coordinator just
recently completed discussions with
the federal government and we are

awaiting a contribution agreement
and funding in the amount of
$62,350. This money will be available
for communities to apply for specific
programming that they require.

KIA's Time Zone resolution will be
coming into effect on October 31st,
1999. This change will see all regions
of Nunavut operate on a single time
zone, rather than having the three that
now currently exist. Communication
amongst all regions will now be easier
as will access to our government,
presently located in Iqgaluit.

KIA passed a resolution requesting
that the Gun Control Legislation be
presented in all communities and
that it be done in the appropriate
language of the community to ensure
that it is understood by all beneficiaries.
Although this has not yet been done,
officials from the federal government

HOAKTAIT OKOA BRIGHTER FUTURES
PROGRAM. KIHIME OVAGUT HAMNA
PIHIMANAHOAKTAGALOAKOT MON-
AGILOGO KANOGITOKOT AOLAVIKHAI-
NIK, AYOKNAOTIKAGAMIK PIOMINAI-
TOK MANIIT TONIKHAGIAMI NUNAN-
OT OKONANGA GNWT- OKONONGA
KAVAMAT NUNAVUTMO EM AYOK-
HAOTIGIGAPTIGO TAMNA PIYUKHAK
OKIOK PINGGITPAGAKOT. OVAGUT
TAYA AIVAOTIGIAKOT KANNOK PINA-
HOAKLOGO MONAGIYUKHA OVAPTING-
NIT ATOLIKTOKHAT OKIOK APRIL 1, 2000.

OVAGUT INULGAMIIT HAVAKTITA
TAYA ENIKTIGIKMAT OKAOTIKAKHONI
KANATAP KAVAMAITNIK OVALO OVAGUT
NUTAKIYUGUT TONIKHAKTOKANIK
MANIKNI ANGIGOTINIK OVALO MANIIT
AKTIGIOT KAIYUKHAT $62,350. HAMNA
MANNIK ATOINAGIANIKNIAKTOK
NUNALIKNOT APIGIGOMIK HONANI
HOLITJUTIKHANIK PIOMAYAITNIK
MANIKNIK.

KIA OBLOKHIOTA NUNA PIGGIAKTI-
TAOYUK TIKITPALIANIAKTOK OBLOK-
HIOT ALLANGOKLONI AKTOBA 31, 1999.
ONA OBLOKHIOT NUUTNIAKTOK
TAMAITA NUNAT NUNAVUTMI ATAO-
HIKMIK OBLOKHIOTINIKNIAKTOT, PIN-
GAHONIK OBLOKHIOTINIK EKAKNINIK
ATOGOIYAKLOTIK TAYA TAIMAITOK
HAMANI. TOHAAYUTIT INUIT TAMAITA
HAVAGIAMI EHOAKHITINIAKTOK.
HAVAKATIGIIGIAMI TAMAITA NUNALIIT
ATAOHIKMIK OBLOKHIOTMIK ATOLI-
GOMIK AYOKNAINIAKTOK KAVAMA-
VUTLO, TAYA NUNAKAKTO IQALUITNI.

KIA PIGGIAKTITIOT PITKOYAOYUMIK
TOGHIKHOTIK ONA HIKOKTIOTIT
MALIGAIT TAYA NUNALIT ELIHIMAYAK-
HAIT OVALO EHOAKHAKTOKHA INUIT
OKAOTAITNIK NUMIKTITIKHIMAYUKHAT
NUNALIIT ELIHIMATIAKTAKHAIT HIKKOK-
TIOTIT MALIGAIT ATOKTOKHAONGMA-
TA TAMAINI NUNATAAKTONI. KIHIME
HAMNA ENIKHIMAITITLOGO, HAVAKTIT
KANATAP KAVAMAITNI TOKAHTITAIVAK-
TOT INUKNOT EMA KITIKMEOT ANGO-
NIAKTIT NANNIGIAKTOKTIT ELIHIMAYAK-
HAIT. KIA EHOMAYUT EMA TABKOA
HIKKOKTIOTINIK MALIGALIOKTOT INUK-
NIK NAONAIKHAIYUKHAOKMATA
POLAKTAKLOTIK.

ALLAT HAVAATLO ELIHIMAYUKHAT

2 e »%3 D20
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have made presentations to such
groups as the Kitikmeot Hunters and
Trappers Organization. KIA remains
hopeful that they will conduct mare
extensive community tours.

Other items of note that have
occurred over the past year include
a Board Members Workshop for both
the KIA and KC Boards. The result of
this workshop will see KIA develop
and implement a five-year strategic
plan and outline mining and
investment policies for KC to guide
them in this increasingly busy sector.
Once these are developed both
organizations should be in a better
position to respond to other issues
that may arise from time to time.

Much of KIA staff efforts have
also been devoted to negotiations
and hearings regarding the proposed
DIAVIK Diamond Mine. Our President,
Vice-President, Executive Director
and Lands staff have been working
on this for the past eight months.
DIAVIK is currently awaiting
regulatory approvals from the federal
government prior to proceeding
with mine construction. This project
has taken much time due to concerns
with the possible effects on the
environment, animals and water
quality of the Coppermine River basin.

NOIVAKTOT KAFINI OKIONI KENGO-
LIKNI OKOA KATIMAYIIT MEETIKTIT
AYOIKHAKTITAOVAKTOT OKOA TAMAK-
MIK OKOA KIA OKOALO KC KATIMAYIIT.
ONA ENIKMAT AYOIKHANIK OKOA
EHOAKHITINIAKTOK KIA ELIOGAINIAK-
TOT HANALOTIK TALLIMANI-OKIONI
OPALONGAIYAOTINIK OVALO OYAGAK-
HIOKTIT AOLANIGIT VOALO MANILIO-
GOIT MALIGAT OKOA ATOKTAIT KC
MALIKTAKHAIT HAVALIKPALIAGAMIK.
HAPKOA ELIOGAKTAOKPATA TAMAITA
KATIMAYIIT EMA HOKOT KEOYUTIGI-
VAKNIAKTAIT EHOATKIANIK HONANIK
ALLANIK TOHAKHAONIAKTONIK KAKO-
GOGAIKPAT.

EMAITOT KIA HAVAKTIT AGHOGOTI-
GIVAGAIT HAVAKLOAKPAGAIT AIVAKPAK-
TOT OVALO TOHAAVAKHOTIK NALAO-
TINI ONA ANGMAKTAOYUMAYUK DIAVIK
DIAMOND MINE. OVAGUT HIVOLIOK-
TIKPUT, TOKLIK-HIVOLIOKTI, ATANGO-
YAK OVA NUNALIKIOT HAVAKPIAKPAK-
TOT HAFFOMINGA KENGOLIKNIK EET
TATKIKHIOTINI. DIAVIK TAYA NUTAKKI-
LIKTOT MALIGALIOVIKNIT ATOGAKHANIK
ANGITAOYUKHANIK KANATAP KAVA-
MAITNIT EMA OYAGAKHIOKVIKHAK
NAPPAKTITAOLIKTINAGO. ONA OYA-
GAKHIOKVIK HAVAKPIAKTA TAYA
OKOAT EMAKAK INUIT NUNAOTAT
HALUMAIKTAONIAKTOK OYAKIKILIKATA,
HOGAATLO OVALO EMAKLIOTILONILO
KUGLUKTUP KUGAANIK.

> "> 293D 29
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Kitikmeot Corporation
Kitikmeot Corporation

Kitikmeot Corporation (KC), the
economic development arm of the
Kitikmeot Inuit Association, and the
Kitikmeot Economic Development
Commission (KEDC) work closely
together to ensure maximum
economic benefits accrue to the
Inuit of the Kitikmeot region. Through
hard work and the implementation
of the well-planned approach to
investment, KC and its partners
ensure that a strong, vibrant
economy develops in the region.

Aboriginal Diamond

Group Ltd.

During 1998-99, KC pursued a
number of joint ventures in a number
of areas. KC is a 33.3% owner of
Aboriginal Diamond Group Ltd.
(ADG) which was established to
provide aboriginal development
corporations with a vehicle to
participate in the northern secondary
diamond industry — cutting, polishing
and jewelry manufacturing. Among
its activities, ADG is currently pursuing
efforts to establish an aboriginally-
owned diamond cutting and polishing
manufacturing firm to employ up to
60 aboriginal employees, many of
whom would be Inuit. As well, ADG
successfully bid on a contract to value
diamonds produced at the Ekati
diamond project and is nearing

its first year of operations.

Road and Port Project

The economic study of a road and
port based in the Kitikmeot is nearing

1T 5

KITIKMEOT CORPORATION(KC)
HAVAAKHANUT PIVALLIAYULIRIYIIT
KITIKMEOT INUIT KATIMAYIINIT (KIA),
UKUALLU KITIKMEOT ECONOMIC
DEVELOPMENT COMMISSION (KEDO)
HAVAQATIGIIKPAKTUT AKHUUQHUTIK
NAUPKAINAHUAQHUTIK HAVAAKHANIK
HIVUMUUDJUTIKHANIGLU INUIT QITIR-
MIUNI IKAYURUMABLUGIT. HAVAKHU-
TIK AKHUT HIVUMUUNAHUAQPAKTUT
TAHAPKUAT IHUMALIUTIAQHIMAYUT
PIBLUGIT MANILIURNIRMUT. KC PAA-
NARIYAILLU AKHUT NAUPKAINAHUAQ-
PAKTUT IKAYUUTIKHANIK QITIRMIUNI.

Aboriginal Diamond

Group Ltd.(ADG)

1998-99MI , KC-KUT UUKTUQHIMA
YUT ILAUBLUTIK ALLATQIINUT IKAYUU-
TIKHANIK INUNGNUT. KC NANMINI-
QAQTUT 33.3%-NIK ADG-KUNNI, TAAMNA
NAUPKARHIMAYUQ NUNAQAQQAAR-
HIMAYUT IHUMAGIBLUGIT NAUPKAINA-
HUAQHUTIK HAVAAKHANIK IKAYUU-
TAUYUKHANIK NUNAQAQQAARHIMA-
YUNUT HAPKUNUNGA, UYARAKHIUQ-
TUT QIBLARIKTUNIK IKAYUUTIKHAINNIK-
QIBLUINIRMUT UYAQQANIK, QIBLARIK-
HAINIQ, MIKILRANGMIARNIK ALLATQII-
NIGLUUNIT ATIMATAAQTUNIK PINNIQ-
TUNIK HANANIQ. TAHAPKUAT IHUMAGI-
BLUGIT ADG-KUT NAUPKAINAHUAQTUT
HAVAGVIKHAMIK, 60-NIK NUNAQAQ-
QAARHIMAYUNIK HAVAGVIKHAANNIK,
HAVAKTUKHAT INUINNAIT AMIGAINNIAQ-
TUT. ADG-KUT UUKTURAMIK HAVAAK-
HAMUT ANGNIQTAUHIMAGAMIK UYAQ-
QANIK QIBLARIKTUNIK NAUNAIYAIVIK-
HAMIK UYAQQANIK EKATI UYARAKHIUR-
VIANGANIT, HADJA INGILRAVIKHAA

> 2%3 529
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completion. Funded by Aboriginal
Business Canada, the project will
provide relevant information to
government, land claims groups
and investors that will assist them
to assess the long-term impacts
and benefits of this project on

the Kitikmeot and Nunavut. The
Economic Model developed by KC
is currently being updated and will
also be used to simulate the impact
and benefits of the road and port
on the region. It is expected that
the ownership of the road and port
facilities will be in the hands of KIA.

KIA Mining Policy

With the development of

increasing opportunities to invest

in mining activities in the region,
KC recommended that a KIA Mining
Policy be developed to govern
development in this sector. Efforts
have been made to locate funding
sources to enable KIA and KC to
investigate developments in other

UKIUNGANUT HIVULLIRMUT QANIGLI-
LIQTUQ.

Upqtutukagq,

Umiallu tulavighaat
NAINAIYAIYUT APQUTIKHAP, UMIALLU
TULGVIKHAANNIK QITIRMIUNUTAKIK-
HAANUT INIRYUQILIQTUQ. AKILIQTUA-
BLUNI ABORIGINAL BUSINESS CANADA-
KUNIT, NAINAIYAQTAAN IKAYUUTAUNIAQ-
TUQ CAVAMANUT, NUNAQAQTUNUT,
PIVALLIAYINULLU. TAAMNA IKAYUUTAU-
NIAQTUQ HIVUANI NAUPKAINIRMUN
QITIRMIUNUT, NUNAVUNMULLU.
PIVALLIANIQ TAHAMNA KC-KUNNIT
NUTAANNGUQTIQTAUYURLU IHUMA-
GIYAUBLUNI TAAMNA APQUTIKHAQ,
UMIAT TULAGVIKHAALU QITIRMIUNIL.
TAAPKUAT IHUMAGIYAUYUT NAN-
MIRINIANGNAHUGIYAAT KIA-KUNNUT.

KIA Uyarakhiurniq Maligait
PIVALLIANIQ UYARAKHIURNIRMIT
NAUHIMAARMAT QITIRMIUNI, KC-KUT
UQAQHIMALIQTUT KIA-KUT MALIGALIUQ-
TUKHAULIQTUT UYARAKHIURNIRMUT
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regions to see how mining policies
affected development there. It is
anticipated that a Mining Policy
will be completed by the end of
March 2000.

Cam-M Dew Line Site
Cleanup — Cambridge Bay
KC was awarded the contract for
cleanup of the Dew Line site in
Cambridge Bay on a negotiated
contract with Defence Construction
Canada. At peak employment, 26
workers were employed on the site, 22
of whom were Inuit. It is anticipated
that further Dew Line cleanup contracts
will be won by KC along with

Nunasi Corporation.

Kitikmeot Regional

Health Facility

KC negotiated with the Government
of the Northwest Territories (GNWT)
to construct, own and lease to the
Kitikmeot Health and Social Services
Board, the proposed new regional
health care facility. After some delays,
it was confirmed by the Nunavut
Government that the project would
proceed. A final meeting with the
Minister of Finance took place in
August and it was assured that

the project would be funded.

PolarNet Internet Service
PolarNet, a division of KC, has
successfully expanded Internet
service into Kugluktuk, Gjoa Haven,
Taloyoak, and Pelly Bay. PolarNet

is run entirely by Inuit employees
including a representative in each
community. Efforts are being made
to secure ongoing financial support
to ensure the communities of the
region continue to have full service.

Nunavut Construction
Corporation (NCC)

NCC is a joint venture company owned
equally by KC, Sakku Investments,
Qikigtalliq Corporation and Nunasi
Corporation. NCC has continued to
be very active in the construction

of infrastructure for the Nunavut

QITIRMIUNI MUNAIRITTIAQUBLUGU
UYARAKHIURNIQ. MANIKHAMIK QINIQ-
HIMAAQTUT KIA, KC-KULLU IHIVRIUTIA-
RUTIKHAANIK NUNALLAANI ALLANI,
MALIGALIURNIQ UYARAKHIUQTUNUT.
UYARAQHIURNIUP MALIGAKHAIT INIR-
NIARNAHUGIYAIT MARCH, 2000 MI.

Cam Main Dew Line
Halumagqtiriniq-
Iqaluktuutiami

KC-KUT TUNIYAUHIMAYUT HAVAAKHA-
MIK HALUMAQTIRININGMIK DEW LINE-
MIK, IQALUKTUUTIAMI, ANGIQATIGI-
IKHUTIK DEFENCE CONSTRUCTION
CANADA-KULLU, HAVALIRAANGAMIK
26-NIK HAVAKTIQAQPAKTUT, 22-NGU-
YUT INUINNAIT. IHUMAGIYAUYUQ
HIVUANI ALLANIK DEW LINE-NIK HALU-
MAQTIRINIQ HAVAAKHANIK UUKTUF-
FAARUMIK TUNIYAUNIARNAHUGIYUT
KC-KUT, NUNASI CORP.-LU

Qitirmiut Aaniarvikhaanik
KC-KUT ANGIQATIGIIKHIMALIQTUT
NWT GAVAMANGALLU, NAPPAQHILUTIK
QITIRMIUT AANIARVIKHAANNIK, NAMI-
NIRILUGULU, ATUQTITAULUNILU
QITIRMIUT AANIAQTULIRIYIIT, IKAYUU-
HIALIQIYIILLU KATIMAYIINUT. KINGUVA-
RALUAQHUNI NUNAVUT GAVAMANGAT
HIVUMUUQTINNIALIQTAAT. KINGULLIR-
MIK KATIMAGAMIK AUGUSTMI, GAVA-
MANIT MANILIQIYIAT ANGAYUQQAA-
NGAT UQAQHIMAYUQ TAAMNA
MANIKKUT IKAYURNIAQTUQ.

PolarNet Internet Service
POLARNET, KC-KUT NANMINIRIYAAT
NAUHIMALIQTUQ KUGLUKTUK-MI,
UQSUQTUURMI, TALURYUANI, ARVILIG-
YAUNILU., POLARNET INGILRAVAKTUQ
HAVAKTIQARHUNI INUINARNIK, NUNAL-
LAANI, UUKTUQHIMAAQTUT MANINGC-
MIK INGIRLADJUTIKHAANIK, INGILRAHI-
MAAQUBLUGU NUNALLANI QITIRMIUNI.

Nunavut Construction
Corporation (NCC)

NCC TUNiNGAVIQAQTUQ,
NANMINIRIYAUBLUNILU KC-KUNNIT,
SAKKU INVESTMENTS-LU, QIKIQTANI
CORPORATION, NUNASI CORPORATION-
LU. NCC-KUT HAVAKHIMAAQPAKTUT

AR A N AT W W
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Government in the region and over
60% of its employees are Inuit.

KC Board Restructuring

The KC Board of Directors has
undertaken a restructuring of the
Board to meet the future needs of
the Kitikmeot. The new Board will
be comprised of one representative
from each community and the KIA
President will sit on the KC Board.
The Board will choose a chairman
for its own members. The President
of KC will no longer sit on the Board
by will take on the role of CEO for
the company. It is anticipated that
these changes will be approved by
March 31, 2000.

Kitikmeot Geosciences Ltd.
Kitikmeot Geosciences is negotiating
to provide mining exploration services
to Cambiex Exploration. With the
growing interest in diamond mining
in the region, there are increasing
opportunities for the firm.

Nuna Logistics

Nuna Logistics is a joint venture
company that is owned 51% by
Nunasi Corporation and Kitikmeot
Corporation. Its primary business is
road construction, mine infrastructure
construction, and ice dam engineering.
The company has been participating
in negotiations for the construction
of the Diavik diamond mine pending
receipt of the necessary approvals.
As well, the company looks forward
to improved working relationships
with the Kitikmeot training
organizations and hiring more
Inuit on future mining projects.

NAPPAQTIRIBLUTIK NUNAVUT GAVA-
MANGATTA IGLUQPAKHAINNIK QITIR-
MIUNI. HAVAKTIILU 60% NGUBLUTIGLU
INUINNAIT.

KC Katimayiit Allanguqtiriniq
KC KATIMAYIIT ALLANGUQTILIHAALIQ-
TUT INGILRADJUHIINI HIVUANI NAKUU-
NIRHAMUT QITIRMIUNI. KATIMAYIIT
ILAQARLUTIK NUNALLANIT DATAUHIRMIK
KATIMAYIMIK, KIA-KULLU ANGAYUQ-
QAANGNAT KATIMAYIULUNILU TALVANIL.
KATIMAYIIT INMINGNIK IKHIVAUTAUYUK-
HAMIK PINIAQTUT. KC-KUT PRESIDENT-
KHAAT ILAULIMAITURLU KATIMAYIINI,
KIHIMI ANGAYUQAANGUNIAQTUQ
CEO-NGULUNI. HAPKUAT MARCH 31,
2000MI ANGIQTAUNIARNAHUGIYAAT.

Kitikmeot Geosciences Ltd.
KITIKMEOT GEOSCIENCES LTD.

HADJA UUKTUQTUT IKAYUQTIUYUM-
ABLUTIK UYARAKHIUQTINUT CAMBIEX
EXPLORATION-KUNNUT, QIBLARIKTUNIK
UYARAKHIURNIQ NAUHIMAARMAT
QITIRMIUNI IHUMAGIYAUYUQ HAVAAK-
HAT NAUHIMAANGNIANGNAHUGIYAAT.

Nuna Logistics

NUNA LOGISTICS NAMINIRIYAUYUQ
51%-KUT NUNASI CORPORATION-MIN,
KITIKMEOT CORPORATION-KUNILLU.
HAVAARIVACAIT APQUTILIURNIQ, UYARAK-
HIURVIIT IGLUQPAIT, HIKUP NUTQAAQ-
TARVIKHAIT HANANIQ. HADJALU UUK-
TUQHIMAAQTUT DIAVIK UYARAHIURVIK-
HAAT MIKHAANUT, ANGIQTUAYAAKHA-
NIK UTAQQIYUT. HIVUANILU HAVAQA-
TIGHTIARUMAYUT KITIKMEOT TRAINING
(ILIHARNIQ) PIVALLIAYINUT, NAUPKAI-
HIMAARUMABLUTIK AYUIRHARNIQ
HAVAARNUT UYARAKHIUQTUNUT.
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KEDC provides support and advice
to Kitikmeot Corporation (KC), its
subsidiary companies and joint
ventures on an ongoing basis in a
number of areas including project
management, developing funding
proposals, due diligence, reports
and business advice. In addition,
we provide support and advice to
KIA when requested on a very
broad ranges of issues and matters
including employment, training
and IBA negotiations.

We had a busy year pursuing a
number of initiatives and working to
implement a strategic development
plan for the economy of the region.
An important area of activity has been
providing support to Inuit-owned
businesses in the region.

Business Support Services
KEDC delivers a number of business
support services in the region. The
Kitikmeot Business Assistance Program
provides loans up to $25,000 and
grants up to $5,000 to help Inuit
develop their business ideas. As well,
NTI has contracted KEDC and KC
to deliver the Nunavut Sivummut
program enabling clients to access
grants up to $3000. Both programs
have helped increase the number of
Inuit businesses in the region and
have provided an important source
of financial support to Inuit
entrepreneurs.

Business Service Centres
We also assist businesses by
establishing business service centres

KEDC-GUN IGAYOKTOKTUN IHUMALE-
OGUTIKHAENIKLO PIVALEAVAKTUN
KITIKMEONI KOAPARASEOYUM (KC-GUN),
ILAGIYAELO HAVAKVEOYUN IGAYOK-
TIKAKHUTIKLO MANIKHAKHEOGUTIGI-
YAENIK AOLAENAKHUTIK AALATKENIN
PILIKIYUHEOYUNI UGOALO HAVAAN
MONAGIYUHEAGUN, PIVALEANIGINIKLO
MANIKHAKVEOYUKHANIN TUKHIKTUTIN,
ILITOKHAKNIGINIKLO AGITUNIGIN
MANIKHAKHEOGUTAOYUN, UNIPGAA-
GUYUNIKLO IHUMALEOGUTIGIYAOYUK-
HANIKLO. ILAGIYAATAOKKIGAYOKTOK-
TUGUN IHUMALEOGUTIKHAENIK KIA-
GUN APIGIYAOGAAGAPTA AALATKEGU-
YUNI IHUMAGIYAOYUNIK UGOALO
HAVAKPALEAYUTIGUN, AYOEKHAVALEA-
YUTIGULO, IBA-GUYUNIKLO AGIKATI-
GEGUTAOVALEAYUNIK.
HAVAKPEAKHIMAYUGUN UGEOMI
ATOKHIMAYUMI PILIKIVLUTA AALAT-
KENIK HAVAAGUYUNIK AOLAVALEAV-
LOTALO ATOKPALEANIGANIK NAON-
AETEAKHIMAYUNIK PIVALEANIGUN PAK-
NAEYAONMIK MANIKHAKHEOGUTAO-
VALEAYUTIGUN AVIKTOKHIMAYUMI.
IHUMAGIYAOLOAKTOK PILIKIYUN IMA
IGAYOKNAHOAKHUGIN INOEN NAN-
MINIK MANIKHAKHEOGUTIGIYAEN
AVIKTOKHIMAYUMI.

Manikhakheoktunun
Igayutaoyun

KEDC-CUN HAVAAKAKTUN AALATKE-
NIK MANIKHAKHEOGUTAOYUNUN
IGAYUTAOYUNIK AVIKTOKHIMAYUMI.
KITIKMEONI MANIKHAKHEOGUTAO-
YUN IGAYUTAENIK ATUGIKTITILAKTUN
IMA 25-TAOSITALAMUN AETUTAOYU-
NIKLO IMA 5-TAOSITALAMUN IGAYU-

o e %3 D 2D
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in communities. These centres provide
aftercare services including book-
keeping, financial counseling, proposal
writing, and business planning. A
business service centre has been
established in Kugluktuk and another
will be in operation in the old Catholic
church in Pelly Bay once renovations
are completed.

Nunavut Business

Training Modules

These training modules were developed
in Nunavut as tools to help prospective
Inuit business owners learn about
running a business. Thus far, work-
shops have proven to be popular
and there are plans to have the
entire series of modules available
for delivery in every community

via the EDOs.

Nunavut CEDO
KEDC provides a number of
important services to Inuit via the

TAOYAAGANI INOENANIK PIVALEATILO-
GIN NANMINIK MANIKHAKHEOGUTIGI-
YAMIKNIK. UVALUTAOK, NTI-GUN
HAVAKTIHIMAYAEN KATRAKTIGUN
UGOA KEDC-GUN KC-GULO MONA-
GIYAACANI NUNAVUTMI HIVUMUT
HAVAAGUYOK IGAYOKTAOYUMAYUN
PILALIGEAGANI IMA 3-TAOSITALAMUN
AETUTINIK. TAMAKMIK IGAYUTAOYUK
AMIGAEKPAALIGUTAOYUK INOEN
MANIKHAKHEOGUTIGIYAENIK AVIKTOK-
HIMAYUMI TUNIHIHIMAVLOTIKLO IHU-
MAGIYAOTEAKTUMIK MANENAGUN
IGAYUTAOYUNIK INOENAKNUN
MANIKHAKHEOKTUNUN.

Nunavutmi
Manikhakheoktunun
Ayoekhayutin

UGOA AYOEKHAYUTIN IHOAKHAKHI-
MAYUN NUNAVUTMI IGAYUTAOYAA-
GANI INOEN MANIKHAKHEOGUTINIK
NANMINIKTOKTUN IMA ILIHAGEAGANI
KANOK AOLAVALEAKMAGAA MANIKHAK-
HEOGUTAOYUN. TALVUGA UVLUMUN,

o e %93 D9 0
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Nunavut CEDO. Over the past year
these have included: management
services, information and manage-
ment systems, an Internet training
pilot project, and an external delivery
officer to provide support to businesses
seeking funding assistance from the
federal government’s Aboriginal
Business Canada program.

Aboriginal Employment

and Training Program

Until March 1999, KEDC and KIA
were accountable for the delivery and
administration of over $1,400,000
annually in training and employment
programs and services from Human
Resources Development Canada.
KEDC and other Inuit agencies have
successfully negotiated an extension
of this arrangement for another

five years.

In 1998/99, $900,000 in funding
was approved for a wide variety of
training programs in the region
ranging from driller training to
prospecting courses. In all, over 100
people participated in these courses.
We anticipate that these numbers will
increase as more Inuit begin to find
employment in the many opportunities
that are now developing in the region.

As well, $221,000 in funding was
received from DIAND to assist youth
find summer and short-term employ-
ment and to fund Science and
Technology camps.

BHP Impact Benefit
Agreement (IBA)

KEDC continued to provide advice
and information to the KIA to aid
them in their discussions with the
Hamlet of Kugluktuk to conclude
an arrangement to implement the
BHP Impact Benefit Agreement.
The IBA was signed in Kugluktuk
on December 9, 1998.

Diavik Diamond Mines IBA
Preliminary discussions have been
undertaken with Diavik representatives
concerning the establishment of a
schedule for negotiation of an IIBA

AYEOKHAVEQYUN NAGUGIYAOTEAKTUN
IHUMAKMEYULO TAMAETA AYOEKHA-
YUTIN KAHAKHIMAYAAGANI TAMAENI
NUNALIKNI EDO-GUYUTIGUN.

Nunavutmi CEDO-guyok
KEDC-GUN IGAYOKTOKHIMAYUN
INOENAKNUN UGUNUNA NUNAVUTMI
CEDO-GUN. ATOKHIMALIKTUNI
UGEONI UGOA ILAOHIMALIKTUN:
MONAGIYUHEOYUNIK IGAYUTIN, HIVU-
NIKHIYUTIKHAN MONAGIYUHIKHALO
AOLAYUTIN, KAGITAOYATIGUN AYOEK-
HAYUTIN HIVULEQYOK, TIMIKUTIVLO
AHEANI PILIKIYIKAKTUN ATANGUYAMIK
IGAYOKTUKHAMIK MANIKHAKHEOK-
TUN KINIKHEAKPATA MANIKHAAKHA-
MIKNIK IGAYUTIKHANIK GAVAMATU-
KAKNIN NUNAKAKATUN MANIKHAK-
HEOGUTIGUN KANATAMI IGAYUTAENIN.

Nunakakaktun
Havakpaleanigin
Ayoekhayutaelo Igayutaoyun
UVUGA MARCH 1999-MUN, KEDC-GUN
KIA-LO GEOYUTIKAGEAKAKHIMAYUN
AOLANICANIK MONAGIYUHEAGULO
AVATKUMAYUM 1-MILEAN 400-TAOSI-
TALAMIK UGEOTOAGAAGAN AYOEKHA-
YUTAOYUNIK HAVAKPALEANIGULO
IGAYUTAOYUNIK UGUNANGA INUKNIK
HAVAKTIKATEAKNIGUN PIVALEAYUNIK
KANATAMI. KEDC-GUN AHELO INOEN
HAVAKVIGIYAEN NAGUYUMIK AGIKATI-
GEKHIMALIKTUN ATOKHIMAGEAGANI
UNA IHOAKHAKHIMAYOK IMA TALI-
MANI ATOKTUKHANI UGEONI.
1998-MIN 99-MUN, 900-TAOSITALA
MANIKHAAGUYOK AGIKTAOHIMAYOK
ATOKTUKHAN AALATKENUN AYOEKHA-
YUTIKHANUN AVIKTOKHIMAYUMI IMA
IGUTAKNIGUN NUNAMIK AYOEKHAYU-
TIKNIK NALVAKHEOKNIGUN OYAGAK-
HEOKVIKHANIK. TAMAENI, AVATKUHI-
MAYUN 100 INOEN [LAOHIMALIKTUN
UGUNANI AYOEKHAYUTINI. NAHUGI-
YAVUN UGOA INUGEAKHIVALEANEAGU-
NAKHEVUN INOEN HAVAKPALEALIGU-
MIK AMIGAETUNI HAVAKVEOYUNI
PIVALEAYUNI AVIKTOKHIMAYUMI.
UVATAOK, 221-TAOSITALAMIK
MANIKHAAGUYUKHANIK PIHIMAYUN
DIAND-GUNIN IGAYUTIKHAMIK UGEO-
GITUN NALVAGEAGANI AOYAMI HIVI-

A B W W
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for the Diavik project. KEDC has
submitted a funding proposal to
DIAND for assistance in offsetting
the costs of these negotiations
once they proceed.

KIA Mining Policy

KEDC is assisting KIA with the
development of a Kitikmeot Mining
Policy. A funding proposal has been
submitted to enable a KIA delegation
to visit other northern mines to learn
about equity participation in mines,
ownership of mines, roads and
ports and the benefits that accrue
to Inuit. This information will
provide an important basis

from which to develop a

mining policy for the region.

TUVALAAGITUMILO HAVAAKHAENIK
MANIGULO AOLAYAAGANI UGOA
AYOKNAVYAKTUNIK AYOEKHAVEOYUN.

BHP-gun Aktokniganik
Igayutaoyok Agikatigegu-
taoyok (IBA-guyok)

KEDC-GUN IHUMAKHAKHEOGUTIKHAE-
NIK HIVUNIKHIYUTIKHAENIKLO KIA-GUN
IGAYUTAOYAAGANI OKAKATIKAKTILOGIN
HAMLEOYUMIK KUGLUKTUMI INIKTI-
GEAGANI KANOK ATOKPALEANIGAGUN
BHP-GUN AKTOKNIGANIK IGAYUTAOYOK
AGIKATIGEGUTAOYOK. IBA-GUYOK
SAENIKTAOHIMAYOK KUGLUKTUMI
DECEMBER 9-MI 1998-MI.

Diavik-gun Oyagakheoktin
[BA-guyok

HIVOAGUN OKAKATIGEKPALEAYUN
DIAVIK-GULO HAVAKTEN INIKPALEAYAA-
GANI AOLANIKHAA AGIKATIGEGUTAO-
VALEAYUTIKHAN [IBA-GUYUMIK DIAVIK-
GUN HAVAAGIYAANIK. KEDC-GUN
TUNIHIHIMALIKTUN MANIKHAAGIYAK-
HAMIGUN UKTUTINIK DIAND-GUNIN
IGAYUTAOYAAGANI AGIGIYAEN UGOA
AGIKATIGEGUTAONIGUN AOLAYUTIN
PIGEALIKATA.

KIA-gun Oyagakheoknigun
Maligaoyok

KEDC-GUN IGAYOKTAEN KIA-GUN
PIVALEATILOGIN KITIKMEONI OYA-
GAKHEOKNIGUN MALIGAOYUMIK.
MANIKHAAHANIK UKTUTIN TUNIYAO-
HIMALIKTUN KIA-GUNIGAKHIMAYUNIK
POLAGEAGANI AHENIK UGEOKTAKTU-
MI OYAGAKHEOKVEOYUNIK AYOEKHA-
YAAGANI ILAOVALEAYUTAOYUNIK OYA-
GAKHEOKTINI, NANMINIGIYAAGANILO
OYAGAKHEOKVEOYUN, APKUTAOYU-
NIKLO IMEAKAKVEQYUNIKLO |GAYU-
TAOYULO TUGAAGAYUN INOENAK-
NUN. UNA HIVUNIKHIYUN PIVALEAYU-
TAOKMAN TUNGAVEOYUKHAMIK
PIVALEAYAAGANI OYAGAKHEOKNIGUN
MALIGAOYUMIK AVIKTOKHIMAYUMI.
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During the past year, there were
many accomplishments to celebrate
and be proud of. First and foremost
was the successful and humane har-
vesting of a Bowhead Whale by the
hunters of Pangnirtung. It was the
first Bowhead Whale harvested in
the Cumberland Sound area in about

TALVANI OKIOK ATOKTOMI, AMIGAI-
TOT HAVAOTAOVAKTOT ENIKTOT ALLI-
AHOTAOVLOTIK OVALO KOVIANATIAK-
TOT. HIVOLIK OVALO ATOKTOK OKIOK
ATOTIAKTOK EHOAKTOMI OVALO INUIT
ANGOVAKAMIK EHOAKTOKOT AKVIK-
MIK INUIT ANAGOYAT PANGNIKTOMI.
ONA HIVOLIKPAK AKVIK PIYAOYUK
OVANI CUMBERLAND SOUND-MI
PITAINAKTOT 50 OKIONI. ONA AKVIK-
HIOKNIK EHOAKTOK AOLATIAGAMI
KIHIME HILALUUP PINAHAAKTITPANG-
MATIGUT. ONA AVIKNIK EHOAKTOK
INUIT ELITKOHIKOT AKVIKHIOTITIK
ATOGAMIKOT OVALO PITKOHIK
ATOKHOGO AKVIKHIOKNIK.

KAFFINI OKIOT HITAMANI AIVAKTOT
OKOATLO PARKS CANADA, OKOA INUIT
EKAYUHIACOTIKHAIT ANGIGOTIT TITI-
GAKTAT ENIKHOGO ATOKTOKHA PING-
GAHONI NATIONAL PARKS TALVANI
KIKIKTAALOK NUNANI. OKOA PINGAHOT
NATIONAL PARKS ATILGIT AUYUITTUQ
NATIONAL PARK, SIRMILIK NATIONAL
PARK, OANLI ELLESMERE NATIONAL
PARK. INUIT TOHAKVIOLOTIK ELAOVAK-
NIALIKTOT MONGIKATAOLOTIK OVALO
HAVAKATAOLOTIK HAPKONANI KIPIN-
GOIKHIKVIKNI EMA ELAOLOTIK INUIT/
KAVAMAT KIPINGOIKHIKVIIT OPALO-
NGAIYAOTAINIK OVALO MONAGIT|U-
TAITNIK KATIMAYIIT. HAMMALO, TALA-
VANI HAVAKTOTOKAKVIONIAKTOK, ELI-
HAKVIOLONI, OVALO MANILIOKVIOLONI
OVALO EKAYUTAOLONI INUKNOT.
ONA SAINIKHINIAKTOT TITIGANIK
MINISTAK OTOKALIKIONI PINIAKTOT
MITTIMATALIKMI AGASI, 1999-MI.

AIVAKNIAKTOT OKOAT INUIT
EKAYUHIAGOTAINIK OVALO MANILIO-

s e »%93 D20
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50 years. The hunt went according
to plan except for a minor delay
because of weather. The harvest

of the Bowhead Whale is significant
to Inuit in terms of our culture and
traditions.

After four years of negotiation
with Parks Canada, an Inuit Impact
and Benefits Agreement was reached
on three National Parks in the Baffin
Region. The three National Parks
are Auyuittuq National Park, Sirmilik
National Park, and Ellesmere National
Park. Inuit will have an equal voice in

the management and administration ~

for each of these parks through a

Joint Inuit/Government Park Planning
and Management Committee. In
addition, there will be career, training,
and economic opportunities and
benefits for Inuit. A formal signing
ceremony with the Minister of Heritage
occurred in Pond Inlet in August, 1999.

Negotiations on an Inuit Impact
and Benefits Agreement for territorial
parks have come to a standstill
because the territorial government
does not have a budget for parks
development to make it worthwhile
at this time to conclude an agreement.
As a result, a number of proposed
territorial parks such as Katinnalik
and Sylvia Grinnell will not be
established at this time.

GOTIKHAINI ANGIGOTINIK OKONONG
NUNAMI KIPINGOIKHIKVIKNIK HAVA-
GOIKTOT TAYA NUNAT KAVAMAT
MANIKHAITMATA KIPINGOIKHIKVIT
MANIKHAITMATA TAYA KAKOGO ENIK-
TIKTAONIAKTOK ENIGIAMI HAMNA
ANGIGOT. EMAILIVUK TAYA, KAFFIT
APIKOTAOYUT NUNAMI KIPINGOIKHIVIIT
HAPKOAT KATIMANALIK ONALO SYLVIA
GRINNELL ELIOGAKTOALIMAITOT TAYA.

KIKIKTANT INUIT KATIMAYIIT
TOGHIKTOT NUTAANIK INUIT TOHA-
GAKHAINIK TONIHINIAGOMIK EMMAT
ATOGIAMI LAISIKHAINIK NUNAVUTMI
EMMALIKIONIT KATIMAYIINIT NANISIVIK
OYAKIKIVIK ANGIKTAONGITMAT. KIHIME,
ONA APIKHOIYIP EHOMALIOCA TOHAK-
TAOYUK EMA OKOA NUNAVUTMI
EMMALIKIOT OKOALO NANISIVITKOT
OYAGAKHIOKTIT TOHAKVIGIYAT APIK-
HOIYI ATOKOTIAKOIKMAT EMAKNIK
PITKOYAIT KIKIKTANI INUIT KATIMAYIIT
NAONAIKTAIT.

OYAGAKHIOKTIT HAVAKPALIAYUT,
OCHOKYOALIKIOT KASILIKHIOKTOT,
OVALO HANNAOYAGAKHANIK OYAGAK-
HIOKTOT INUIT ELIHAKVIGINIAKTAIT,
HAVAKTITILOTIKLO OVALO MANILIOGO-
TIKAKLOTIK. HAMANI TAIMITOMI,
OYAGAKHIOKTIT NOIVALIANIAKTOT
INUIT NUNAOTAINI OYAGAKHIOKLOTIK
HOMANGIYAONGITOT. LUPUS OKOA-
LO OYAGAT HANNAOGAKHAT NAL-
VAAKTAOVAKTOT INUIT NUNAOTAINI.

ELIGIIKLOTA OKOALO NUNAVUT
TUNCGAVITKOTLO (OKOA TONIYAIT
DIO-GOKHOGIT OGHOKYOAHIOKNIK
KASILIKHIOKNIK NALVAAKHIOTOT),
OVAGUT OKAOTIKALIKTOGUT OKOALO
OGHOKYOAKHIOKTIT HAVAKVIAT
DIAND EMAKAK PINAHOAKLOTIK
OGHOKYOALIKINIKMIK KENIKHAIU-
TIKHANI TAHAMANI TONONGANI
OKIOKTAKTOK.

EMAITMAT HANNAOGAKHAT
OYAKAT MANILIOGOTAOVAKHOTIK
INUKNIT, HIVOGANAITOMIK ALGAOTIK-
HANIK ELIGAILIKTOT OYAKIKOTIKHANIK
EMA INUT HANNAOGAKHAKTAKTOT
HIVOGANAITOMIK ALGAOTIKHAINIK
ANNIKNAITOMIK NALIAK TOKONGA-
HOKOKNAITOMIK.

TALVANI OKIOK ATOKTOMI, KIKIK-
TANI INUIT KATIMAYIIT ELAOYUT MAN-

¢« e %3 D09
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Qikigtani Inuit Association’s
request for a new hearing into the
granting of a water license by Nunavut
Water Board to Nanisivik Mine was
turned down. However, the judge’s
decision was significant in that the
Nunavut Water Board and Nanisivik
Mine were directed through the judge’s
decision to comply with certain
requirements that Qikigtani Inuit
Association had identified.

Mineral development, oil and
gas, and soapstone offer Inuit the
possibility of training, employment
and other economic benefits. In
this regard, mineral development
on Inuit Owned Lands continues to
be a very real possibility. Lupus
and granite are examples of some
minerals found on IOL.

Together with Nunavut Tunngavik
Incorporated (who has the DIO status
for oil and gas exploration), we have
begun discussions with the Oil and
Gas division of DIAND regarding the
possibility of oil and gas exploration
in the High Arctic.

Because soapstone provides an
income from carving, a safe quarrying
practice protocol is being developed
to ensure that individuals quarrying
soapstone do so with a minimum
amount of risk of injury or death.

During the year, Qikigtani Inuit
Association's shareholding in Pan-
Arctic Inuit Logistics was increased.
In addition, we are now in the air
transportation business as a share-
holder of Canadian North.

We continue to assist small
businesses to either start-up or
expand their businesses. A total of
$1.4 million has been allocated to
our small business loans and
grants program to date.

Qikigtani Inuit Association is
pleased to see that a number of
resolutions at the 1998 Nunavut
Tunngavik Incorporated Annual
General Meeting have been followed
up on. Specifically, progress is being
made on the establishment of a ven-
ture capital fund that would invest in
Nunavut-based projects. In addition,

N N G A V | K

ITIGOT PAN-ARCTIC INUIT LOGISTICS
AMIGAIKPALIAYUT. HAMALO, OVAGUT
TAYA TINGMIALIKILIKTOGUT HAVAKNI-
KNOT ELAOLIKHOTA CANADIAN
NORTH TINGMIANL.

OVAGUT TAYA AOLAHIMAKTOGUT
EKAYUKHOGIT MIKKAIT HAVAKVIIT
NANMINIKTOKTOT AOLAVALIAYU-
TIKHAINIK NALIAK PIVALIAYUTIKHAINIK
TAMAITA MANIIT $1.4 MILIADALAT
TONIKHAKTAVUT MIKAKNOT NAN-
MINIKTOKAKTONOT ATOKTITAVUT.

KIKTANI INUIT KATIMAYIIT KOVIA-
HOKPIAKTOT TAOTOKAMIK KAFFINIK
PIGIAKTITAOYUNI OVANI 1998 NUNAVUT
TUNGAVITKOT KATIMAYIIT KATIMAO-
TAINI ENIKTIKMAGIT NAMMAGIPLOGIT.
HAPKOALOAT, ENIKPALIANIGIT ELIO-
GAIYUT MANILIOGOTIKHAT MANIIT
AKITOYUT ATOKNIAKTOT NUNAVUTMI
HAVAKHANOT. HAPKOALO ELAOLIK-
TOT, MALIGAT ELIGAKTAOYUT EKAYU-
TIKHAT MALIKLOGIT KANOK HIVONIK-
MI AMIAKOTO MANIIT TONIKHAKNI-
AKAT KANNOKTOT. OVAGUT KOVIA-
HOKPIAKTOGUT AOLATJUTIVUT OVALO
MONAGITJUTIT EHIVGIOKMAGIT
NUNAVUT MANIKAKVIOP.

HAMNI HIVOLIKPAAKMI ATOLIKTOMI,
HAVAKTIKHAK ATANIK PIYAOYUK EKA-
YUKTOKHA ANGNAT ATANIKHAT EHO-
MAGIVAGAITNI MONAGIYUKHAK INUK-
NIK. HAMNA EKAYUTAONIAKMAT
HAKOGIKHITILONIK INUIT ELAGIINOT.

INUTOKAIT HIVITOGIYAOYUT
TOHAKVIOVAKKAMIK ENGILGAAKNITA-
NIK INUIT. INUIT ONIPKAKTIGIGAPTI-
GIK ENGILGAAKNITANIK. OKIOK OVA-
GUT TAMMAKTAILINIALIKTOGUT ELIT-
KOHIKNIK HIVITOKMATA INUIT ENUT-
KOAT. INUIT ANNOGAATOKAIT HAVAK-
HAT ATOKTAOLIKTOT SIKSINI INUKANINIL.
HAMMALO, OKOA INUTOKAIT MEETIK-
HIMAKTITAOYUT OKIOOTOAGANGAT
OKAOTIKAKHOTIK HONANIK.

OVAGUT HIVONIKOT, OKOALO
INULGAMIIT, AOLAHIMAKTOT ALLATKI-
INIK HAVAOTIMINGNIK INULGAMIIT,
ATAOHIK HAVAAGIYAT ENIKTAT HAN-
NAVAKTOT MALGOKNIK KAYAKNIK
PANGNIKTOMI. OKOA KAINNAT HAN-
NAYAOYUK ELAOYUT INULGAMIIT INU-
TOKAIT KIKIKTAALOKMIOT NUNALIKNIT.
INULGAMIIT AYOKIKTOKTITAOYUT
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a policy is being developed to provide
guidance as to how future surpluses
will be dealt with. We are also
pleased that an operational and
management review of Nunavut
Trust will be undertaken.

For the first time, a co-ordinator
was hired to assist our Women's
Director on issues that affect the
family lives of Inuit. This will only
strengthen the value that Inuit
place upon family.

Elders are an important source
of knowledge to Inuit. They are our
connection to the past. This year we
continued to preserve the knowledge
of these important individuals.
Traditional clothing projects were
conducted in six communities. In
addition, the Elders continue to
meet on an annual basis to discuss
various matters.

Our future, the Youth, continued
to run various projects of relevance
to Youth. One of their significant
accomplishments was the crafting
of two boats in Pangnirtung. These
boats were built through the
participation of Youth and Elders
from Baffin communities. Youth
were able to learn from Elders and
Elders were able to learn from Youth.

Research has begun on two
important issues. One is the slaughter
of Inuit Husky Dogs by the RCMP in
the 1950s and 1960s. The second is
the forced relocation of the inhabitants
of Qivittu and Padloping Island. We
will be researching the circumstances
surrounding these two issues before
deciding what further action is required.

As Nunavut finally comes into
being, it will provide Inuit with the
opportunity to both reclaim their
past and to go forward into the
future. Qikigtani Inuit Association
offers its sincerest wishes to all
Inuit in achieving their goals in
the forthcoming year.

INUTOKAKNIT OVALO INUTOKAIT ELI-
HAKTITAOVAKMIOT INULGAMIKNIT.

EHIVGIOKHINIK AOLALIKTO OVANI
MALGOKNI HIVITOYUKNI. ATAOHIK
ONA TOKOTIGIVAKMATA INUIT KEN-
MIOTAINIK RCMP PILEESIMATKOT
TAIMANI 1950-NI 1960-NILO. AIPA
HAVAGIYATAOK INUIT NUNAMINGNIT
NUUTIKTAOVAKTOT AHINOT QIVITTU
OVANILO PADLOPING ISLANDMIT.
OVAGUT EHIVGIOKHINIAKTOGUT
KANOGITONIK HAPKOA MALGOK
NAONAIKHAKLOGIK INUIT EHOMALO-
GIVAGAIT KANOK HOLIYANGITNI.

ONA NUNAVUT NAOTAINAKTITLO-
GO AOLALIKHONI, EMA INUIT HOLI-
VALIANIALIKTOT TAMAINOT NUNATAA-
GOTIMINGNIK ELITKOHIMINGNIK KEN-
GOLINIK OVALO HIVONIKMOT AOLA-
NIALIKHOTIK. KIKIKTANI INUIT KATI-
MAYIIT KOVIAHOKTOT INUIT TAMAITA
HIVONITIK TIKILIKMATA OKIOK AOLA-
NIAKTOMI.
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Fulfilling
Nunewvuts
Promise

Finance

During the Aprill, 1998 —

March 31, 1999 fiscal year,
Qikigtaaluk Corporation had revenue
of over $20 000 000 and showed a
net income of $500 000. The increase
in revenue comes mainly from new
major projects in DEW line site
environmental remediation and
additional quotas in the

commercial fisheries.

Activities

Qikigtaaluk Corporation is

active in commercial fisheries, real
estate development and property
management, fuel distribution, heavy

Maniit

TALVANI APRIL 1, 1998 — MASI 31, 1999
MANIKTOKNAKNIK OKIOK, KIKIKTAALOK
CORPORATION MANIKAKHIMAYUK
AVATKOMAPLONI $20,000,000 OVALO
MANIIT KAIVAKTOT $500,000. ONA
AMIGAIKPALIKTOK MANIK KAIVAKTOT
MALGOKNIT HAVAAKNIT OVANI DOLAI-
MITNIT HALUMMAKTIGITAIT MANIIT
KAIGAMIK OVALO IKALUKHIOGOTIKHAT
MANIIT KAIGAMIKLO MANILIOCOTIKHAT.

Havaangit

KIKIKTAALOK CORPORATION HAVAKPIAK-
TOK OKIO IKALUKHIOKHOTIK, IGLOK-
PAITLO HANNAYAOVAKHOTIK OVALO
IGLOKPAIT ATOKTITTOGIT MANILIO-
GOTIGIVAGAIT, OGHOKYOANIK HAVAK-
HOTIK, AGHALUTIT APKOHILIKOTIT
MANILIOGOTIGIYAIT, HALIKAPTALIKIV-
LOTIKLO, UMIALIKIVLOTIKLO, NUNA-
NIK HALUMAKTIGIVLOTIK, OYAGAK-
HIOKATAOVLOTIK OVALO TAMAYANIK
AOLAAKTAKHALIKVILOTIK.

Tallimani Okioni Oktutait
OKOA MEETIKTIT OVANI CORPORATION-
KONI OKAKTOT AGHOT HONANIK
HAVAKVIKNIK (EKILIVALIAYUT HIVITO-
HOILLIKTOT): IKALUKHIOKNIK, NUNA-
LIKINIK, IGLOKPIOKNIK, OHOKYOALIKI-
NIK, POLAKTOLIKINIK OVALO AOLAA-
GOTILIKINI. OKIOK MANIKTOKNAKNIK
ENIKTOMI, OKOA KANATAP KAVAMAIT
AMIGAIKHILIKTOT TAYA IKALUKTAKHA-
NIK AMIGAITIGIONIK 10%. NUNANIK
HALUMAKTIGINIK MANIIT KAIVAKTOT
AMIGAIKLIKHOTIK EMA HALUMAKTICI-
GAMIK OMINGA RESOLUTION ISLAND
MIK. OGHOKYOALIKINIK AMIGAIKYU-
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equipment support, helicopter services,
marine transportation, environmental
remediation, mineral exploration
and expediting.

Five-Year Strategy

The Directors of the Corporation want
to emphasize further the following
sectors (in decreasing order of
importance): fishing, environmental
services, construction, P.O.L., tourism
and transportation. In the last fiscal
year, the Federal Government
increased existing quotas by 10%.
Environment services revenue also
grew as the clean up of Resolution
Island moved ahead. P.O.L. grew
because of the new Resolute Bay fuel
contract. Neither construction nor
tourism and transportation progressed.

Inter-company reorganization
As part of an internal reorganization,
Kakivak transferred its shares in Lot
521 Joint Venture (Parnaivik Building),
Kakivak Development Corporation
(blazed T-1 building) and Baffin Gas
Bar to Qikigtaaluk Corporation,
effective March 31, 1999. Qikigtaaluk
Corporation will now assume all
responsibilities for these companies.

[nuit Employment

and Sub-Contract

Qikigtaaluk Corporation is extremely
proud to report that, in the 1998
calendar year, of all the person
employed directly and indirectly by
the Corporation, 89% were Inuit
and they earned 79% of the payroll.
In other words, 221 Inuit earned

$3 482 847 in wages. Furthermore,
the Corporation awarded 61% of

all its sub-contract to Inuit-owned
businesses. This translates into

$6 007 356 paid to Inuit

businesses of all size.

Trainees (CEO/Project
Manager/Property
Manager/Venture
Development)

During the period, Qikigtaaluk
Corporation invested over $300 000

MIKTOK IGLONOT OGHOKHAINIK
AKYAKTACAMIK OVA NUTAAMIK KAO-
HOITOMI OGHOKYOALIKINIK KANTO-
LAKTITAOGAMIK. NALIAK IGLOKPIOK-
NIK ONALO POLAKTOLIKINIK MANI-
GIONGITOK.

Allatkiit havakviit
ehoakhaktaoyut

ONA HAVAKVIIT ALLATKIT PIOTAIT
HAPKOAT EHOAKHAKTAOYUT, KAKIVAK
NUUTAOYUK MANIOTAIT OVANI LOT 521
HAVAKATIKHAIT (PARNAIVIK IGLOKPAK),
KAKIVAK DEVELOPMENT CORPORATION
(EKOALAYUK T1 IGLOKAK) OVALO
KIKIKTAALOK KASILIKTAKVIK TONIYAT
KIKIKTAALOK CORPORATION-NOT,
AOLALIKNIAKTOK MASI 31, 1999.
KIKIKTAALOK CORPORATION TAYA
MONAGINIALIKTAIT TAMAITA
HAVAKVIIT HAPKOAT.

Inuit Havaktitaoyut ovalo
Kantolaktitaovaktot

KIKIKTAALOK CORPOATION KOVIAHOK-
PIAKTOT TITIGAGAMIK EMATOT, TAL-
VANIGOK 1998 OKIOT TATKIKHIOTINI,
TAMAITA INUIT HAVAKTITAOYUT TAL-
VANI OVANIT CORPORATIONKONIT,
89% INUIT PIOTA OVAL MANILIOGOTI-
GIYAT 79% KASILIKTAKNIK. HAMA
EMAITPOK, 221 INUIT MANILIOGOTIGIYA
§$3,482,847 INUKNIK MANIKHAKVIOYUK.
HAMMALO, ONA CORPORATION TONI-
HIYUT 61% TAMAINIK KANTOLAKNIK
OKONONGA INUIT-NANMINIOTAINIK
HAVAKVIKNOT. ONA MANILIOGOTAO-
VUK $6,007,356 INUIT HAVAKVIINOT
ANGIONOT.

Elihaktitinik (CEO/Havanot
Atanikhak/Tamayanot/
Havakviit Oktuknit)

OKIOK TALVANI ATOKTOMI, KIKIKTAA-
LOK CORPORATION MANILIOGOTIKAK-
TO AVATKOTTOGIT $300,000 ELIHAKTI-
TIOT INUKNI ATANIKAKVIKHANOT.
OVAGUT TAYA OKLIO 4-NIK ELIHAKTITI-
LIKTOGUT KIHIME MALGOK TAIMAK-
TOK ALLANIK HAVAKVINIKAMIK OKIOK
TALVANI MANIKTOKNAKTOMI 1999,

Tonikhaiyut
OKIOK TALVANI MANIKTOKNAKTOMI
1998/99, KIKIKTAALOK CORPORATION
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in training promising Inuit for senior
management positions. We started
the year with 4 trainees but two left
to pursue other opportunities during
the fiscal year 1999.

Contributions

In fiscal year 1998/99, Qikigtaaluk
Corporation awarded $382,000 in
contribution to various events in all
Baffin Region Communities. For
example, Qikigtaaluk Corporation
contributed $25 000 to April 1
celebrations, $20 000 to the new
Nunavut Mace, etc. Most contributions
were more modest but as important
for the people they touched: Sarah
Mickiyuk of Sanikiluaq received support
for her basket-making course, Sam
Pitseolak of Kimmirut won the second
place cash price in the Baffin Rock
Contest, just to name a few.

Regional Presence

Qikigtaaluk Corporation always strives
to increase its presence in outlying
communities. In the 1998/99 fiscal
year, it had exposure in every Baffin
communities. It held prospecting
courses in: Grise Fiord, Arctic Bay,
Pond Inlet, Igloolik, Hall Beach, Igaluit,
Sanikiluag and Kimmirut. The
commercial fisheries drew seamen
from some of those same communities
as well as Cape Dorset, Pangirtung
and Qikigtarjuak. Ugsuq Corporation
won the fuel contract in Resolute
Bay. The Board of Directors invites
any suggestion for major business
opportunities in the communities.

Directors

Johnny Mike, from Pangnirtung,

the elected Secretary-Treasurer of the
Qikigtani Inuit, serves as Chairman of
the ULU Board. Jerry Ell, from Iqaluit,
continues to serve as President of
the Qikigtaaluk Corporation Executive
Committee and Vice President of the
Ulu Board. lke Haulli, from Igloolik,
carries on as Vice-President of the
Qikigtaaluk Corporation Executive

T U N N G A V | K

TONIHIVAKTOK $382,000 MANIKNIK
OKONONGA ALLATKIINOT TAMAINI
KIKIKTAALOK NUNANI INUKAKNIKNI.
EMATOT, KIKIKTAALOK CORPORATION
TONIHIVAKTOT $25,000 MIK OVANIT
APRIL T KOVIAHOTINIK NUTAAMOT
NUNAVUT MACE, ETC. MANIIT
TONIYAIT EKITKALOAKHOTIK KIHIME
EKAYUTAOVAKTOT INUKNOT MANILIO-
GOTIGAMIKIK: SARAH MICKIYUK
SANIKILOAKMIOTAK TONIYAVAKTOK
ELIHAKTITIKMAT HONALIOGOTINIK,
SAM PITSEOLAK KIMMIRUTMIOTAK
AKIVAKTOK MANIKMIK BAFFIN ROCK
CONTEST, HAPKOA OVAGUT HAVAK-
PAKTAVUT TONIKHAKHOGIT.

NUNAMIOTAT TAKOKHAOYUK
KIKIKTAALOK CORPORATION TAYA
AGHOT NOITAHIMAGAHOAKPAKTOT
TAKOKHAOLOKAKLOTIK NUNAMIOKA-
TIMINGNOT. OVANI 1998/99 MANIK-
TOKNAKTOMI OKIOK, NOITAVAKTOT
TAMAINI KIKIKTAALOKMI INUKAKNINI.
ONA ELIHAIVAKTOTLO OYAGAKHIOK-
NIKMOT AYOKIKTOIVLOTIK OKONANI:
AOYOITOMI, IKPIAKYUKMI, MITTIMATA-
LIKMI, IGLOOLIKMI, SANIGAYAKMI,
IQALUKNI, SANIKILOAKMI OVANILO
KIMMIRUTMI. ONA MANILIONIAT
IKALUKHIOKNIK INUKNIK HAVAKTITIVAK-
TOT NUNALIKNIK OVALO CAPE DORSET-
MIT, PANGNIKTOKMIT OVALO KIKIK-
TAKYOAKMIT. UQSUQ CORPORATION
AKIVAKTOK OGHOKYOALIKINIKMIK
KANTOLAKMIK KAOHOITOMI. OKOA
MEETIKTIT KATIMAYIIT OKAKOYUT
HONANIK HAVAKVIKNIK MANILIOGO-
MAGUMIK NUNALIKNI.

Meetiktit

JOHNNY MIKE, PANIKTOKMIOTAK,
VOTIKTAOHIMAYUK MANILIKIYI-TITIGAK-
TIT OVANIKMIOTAK KIKIKTANI INUITNI,
HAVAKPAKHIMAYUK IGHIVAOTALIOVLONI
OVANI ULU KATIMAYIINI. JERRY ELL,
IKALUKMIOTAK, HAVAKHIMAKTOK
HIVOLIOKTIOVLONI OVANI KIKIKTAALOK
CORPORATION-KONI AOLATITTIKATAO-
YUK OVALO TOKLIK HIVOLIOKTI OVANI
ULU KATIMAYIINI. IKE HAULLI, IGLOOLIK-
MIOTAK, HAVAKTOK TOKLIK-HIVOLIOKT!
OVANI KIKIKTAALOK CORPORATIONKONI
AOLATITIYI. BLANDINA TULUGARJUK,
IKALUKMIOTAK, PIKATAOYUK KATIMA-
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Committee. Blandina Tulugarjuk,
from Igaluit, joined the Board as
Secretary-Treasurer, Joanasie
Kooneeloosie, from Qikigtarjuak,
and Pitseolak Pudloo, from Cape
Dorset, serve as regular members
of the Ulu Board and, as such, also
participate in the direction of the
Corporation.

Accounting

Qikigtaaluk Corporation insists on
maintaining spotless books. QC hired
a new bookkeeper, Monica Maniapik,
to keep up with the ever growing
volume of transaction. A third person,
yet to be hired, will join this
department in the fall of 1999.

Current Staffing
Because of 2 vacant positions, the
headquarter staff stands at 14 persons:

Johnny Mike
Chairman

Jerry Ell

Vice Chairman/President
Ike Haulli

Vice President

Blandina Tulugarjuk
Secretary Treasurer
Vincent Buron

Chief Financial Officer

Michael Brown

Director of Environmental Division
Peter Keenainak

Manager of Marine Development
Michael Hine

Manager of Mineral Development
Pamela Hine

Manager of Real Estate

Vacant

Project Management Trainee
Adla Itorcheak

Venture Development Officer
Barbara Lee

Real Estate Officer

Jeanie Maniapik

Office Manager

Ron Bennett

Comptroller

Monica Maniapik
Accountant

Vacant
Receptionist

YIINI TITIGAKTI-MANILIKIYL. JOANASIE
KOONEELOOSIE, KIKIKTAKYOAKMIOTAK,
OANLO PITSEOLAK PUDLOO, CAPE
DORSETMIOTAK, ELAOYUK MEETIKTIOV-
LONI OVANI ULU KATIMAYIIT OVALO
HAMALO, ELAOYUK MEETIKTI OVANI
CORPORATIONKONIL.

Manilikinik

KIKIKTAALOK CORPORATION AGHOT
PITKOVAKTOT NAKOOYUNIK MANIT
ATUTAINIK EHIVGIOKOIVAKHOTIK. QC
NUTAAMIK HAVAKTIMIK MANILIKIOMIK
PIYUT, MONICA MANIAPIK, HAVAKTIK-
HAK MANILIKILONI MANIT AOLANIGIT
HAVAKTAKHAIT, ONA PINGGHOAT
INUK, HAVAKTIKHAK PIYAOYAGIAKAK-
TOK, KAKOGO HAVALIKNIAKTOK
OVANI OKIAKHAK 1999-MI.

Taya Havaktit

EMAITMATA 2 HAVAKVIIT INUNUNIYOIT-
MANIK, ATANIKAKVIK HAVAKTIIT KAFFIT
14 HAVAKTIT:

JOHNNY MIKE
IGHIVAOTALIK

JERRY ELL
TOKLIK IGHIVAQTALIK/HIVOLIOKTI

IKE HAULLI

TOKLIK HIVOLIOKTI
BLANDINA TULUGARJUK
TITIGAKTI MANILIKIYIT

VINCENT BURON
ATANIK MANILIKIONI

MICHAEL BROWN
ATANIK MANILIKIONI

PETER KEENAINAK
ATANIK TAGGIONI PIVALIAYULIKIY!

MICHAEL HINE
ATANIK OYAGAKHIOKTINI PIVALIAYULIKIYI

PAMELA HINE
ATANIK IGLOKPALLIKIONI

INUITOK

HAVAKHANIK MONAGIYI AYOIKHAKTOK
ADLA ITORCHEAK
HAVAAKHANIK PIVALIAYAKHALIKIOK
BARBARA LEE

IGLOKPAKNIK HAVAKTI

JEANIE MANIAPIK

AFISIMI ATANIK

RON BENNETT

MANILIKIOK

MONICA MANIAPIK
EHIVGIOKTI MANIKNIK

INUITOK
AFISIMI HAVAKTI

© e %3 520
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The Nunavut Implementation Training
Committee (NITC) has undergone
tremendous change over the past
year. A combination of the following
facilitated the need for change:

* Board and Staff turnovers
throughout the year; and

e the Nunavut Land Claim (NLCA)
requirement for an independent
review;

To minimize the impact any
additional turnovers might have on
the organization in the future, the
NITC made the decision to adopt a
results model of governance. Both
Board and Staff underwent intensive
training, which resulted in the
development of a new Mission
Statement. The new Mission
Statement for the NITC is:

“Ensure full participation of Inuit in
the implementation of the Nunavut
Land Claims Agreement.”

It was adopted in January 1999.
The new form of governance
adopted by the Board would:

s protect the organization;

e ensure accountability for results;
and

* would keep the organization
focused;

for both the present and future
generations of Inuit responsible for
implementing the Nunavut Land Claim.
The NITC was required to undergo
an independent review after five
years of operation. This review was

OKOA NUNAVUTMI ELIOGAIYIT ELIHAO-
TINIK KATIMAYIIT (NITC) HAVAKPIAKTOT
ALLANGOKHOTI OKIOT AOLALIKTOT
HAMANI OKIOKTAKTOMI. HAPKOA
NUTANGOKTOT:

¢ KATIMAYIIT OVALO HAVAKTIT ALLA-
NGOKTOT OKIOK ENIKTOMI; OVALO

* OKOA NUNAVUTMI NUNATAAGO-
TINI (NLCA) PITKOVAKTOT ELIKOK-
TONI EHIVGIOKTINIK;

AQOLALIKTOKHAMIK EHAGIANAKTOMI
ALLANGOKTONIK.

ONA EHOIKTAILIVLOGIT KANOGILIT-
JUTINIAKTOT ALLAT HAVAKTIKHAT
PIYAOYUT EMA KATIMAYIIT OVANI ATO-
LIKTAKHAIT KAKOGO, ONA NITC EHO-
MALIOKTOT PIVLOTIK NUTAANIK ATO-
GAKHANIK AOLAYANGITNI. TAMAKMIK
KATIMAYIIT OKOALO HAVAKTIT ELIHAK-
TITAOYUT, EMA PIVALIAYAKHANIK NU-
TAANIK HIVONIKMOT AOLAVIKHANIK.
OKOA NUTAAT HIVONIKMOT AOLAVIK-
HAT NITC EMAITOT:

“TAOTOKLOGIT ELAOYUT INUT
ELIGAINIKNI HAMANI NUNAVUTMI
NUNATAKTONIANGIGOTIKOT.”

ONA PIYAOYUK OVANI JANUALI 1999.
ONA NUTAAK ATOKTOKHAK AOLAT|UT
PIYAT KATIMAYIIT EMAINIAKTOK:

e TAOTOTTIAKLOGO HAVAKVIK;

e INUIT HAVATIAKTOKHAT EMAPIHI-
MANIAKTOT ENIKHIVAKLOTIK; OVALO

¢ HAVAKVIK HAVATIALONI;

OKONONGA TAMAINOT TAYA OVALO
HIVONIKMOT INUIT MONAGIYUKHAT
ELIOGAILOTIK HAMONGA NUNAVUTMI
NUNATAAGOTINOT.
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conducted over the 1998/99 fiscal
year. The final report on the NITC
Operational Review and Training
Plan Evaluation was completed in
July 1999 and has been distributed
to all participant organizations and
Stakeholders.

Another change initiated by the
NITC was the development of a new
NITC Client Manual. This addendum
to the Implementation Training Plan
identifies the resources available
through the NITC and how they
can be accessed was distributed to
all the organizations responsible for
implementing the Agreement in
April 1999.

The NITC committed over
$1,000,000 toward training Inuit
responsible for implementing the
Nunavut Land Claim this year. The
results of this investment may not
come to fruition for several years.
The results of three years of effort,
working with various partners, have
just produced graduates of the
Sivuliugtit Program, the Inuit
Resource Management Certificate
Program as well as several trainees
securing significant positions with
the Government of Nunavut, the
Inuit Tapirisat of Canada and within
Designated Inuit Organizations,
The NITC also administers the
Nunavut Beneficiaries Scholarship
Fund, which awarded 72 scholarships
(39 in the fall and 33 in the winter)
in the 1998/99-school year with
disbursements totaling $60,950.
The NITC offices are located in
Rankin Inlet, Nunavut.

We can be contacted by:

Telephone at: (867) 645-2888
Fax at: (867) 645-3878
Email at: nitckut@arctic.ca

The NITC will continue to
provide resources and assistance
to organizations responsible for
implementing the Nunavut Land
Claims Agreement in the areas of
training and developing their Inuit
Human Resources.

OKOA NITC PITKOYAOYUT ELIKOKLO-
TIK EHIVGIOKTAONIAKTOT ENIKAT OKIOT
TALLIMAT AOLANIANIK. HAMNA EHIV-
GIOKNIK ENIKNIAKTOK 1998/99 OKIO-
NGANI. ONA TITIGAK NOINAKTOK NITC
AOLAVAQTAIT EHIVGIOKTAOLOTIK
OVALO ELIHAIYUTIT OPALONGAIYAOTIT
EHIVGIOKTAONIAKTOT ENIKTOKHAT
JULAI 1999 OVALO TONIHAKNIAKTAIT
TITIGAT TAMAINOT KATIMAYIINOT.

ONATAO ALLANGOKTO HANAYUK
OKOANIT NITC PIVALIANIAKTOT NUTAA-
NIK NITC ELIHAKTAINIK MAKPICAMIK.
ONA TITIGAK OVANI ELIGAIYUNI ELI-
HAOTINIK OPALONGAIYAKTIT NAON-
AIGOTINIAKTOK MANIKNIK NITC
OVALO KANOK MANIIT AVIKTOKNIAKAT
KATIMAYIINOT ELIGAKTAKHAIT ANGO-
GITIKOT OVANI APRIL 1999.

ON NITC ANGIKTO MANIKNIK
$1,000,000 ELIHAOTIKHAINIK INUIT
MONAGIYUKHANI NUNAVUTMI NUNA-
TAAGOTINIK OKIOK. ONA ENIKTOKA
MANIIT KAFFINI OKIONI NOIKALIMAI-
TOK. ENIKATA HAPKOA PINGAHOT
OKIOT, HAVAKATIGILOGIT KINAT PAN-
NAT, KAFIT ENIKTOT SEKOGTOT SIVU-
LIUQTIT PROGRAM, OKOA INUIT OYA-
GAKHIOKTILIKIOT SEKOGTOT ATOKTAIT
KAFFIT AYOIKHAKTOT TALVANI HAVA-
LIKNIAKTOT OVANI KAVAMAT NUNAVUT-
MI, ONA INUIT TAPIGIIKHATKOT KANA-
TAMI OKOALO INUIT TIKKOAKTAOYUT
KATIMAYIIT.

ONA NITC OVALO MONAGIYUT
NUNAVUTMIK EKAYUHIAGOTINIK
SEKOGVIKNOT MANIKHAT, TONIHIYUT
72-NOT (39 OKIAKHAK OVATAOK 33
OKIOK) OVANI 1998/99 SEKOGNAKNIK
TONIKHAKNIAKTAIT AVIKTOKLOGIT
TAMAITA $60,950. OKOA NITC AFISIAT
KANGIKHINIKMIITOK, NUNAVUTMI.
HIVAYAINAGIALIK:

FONIAT: (867) 645-2888
FAXKOT: (867) 645-3878
EMAIL: nitckut@arctic.ca

ONA NITC AOLAHIMAKNIAKTOT
MANIKAKVIOLOTIK ELIHAKTONI KATI-
MAYIINOT MONAGILOTIK ELIOGAIYUNI
NUNAVUTMIK NUNATAGOTINIK ELI-
HAOTINIK OVALO INUIT HAVALIKPALIA-
YANGITNI,
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OTTAWA

130 Albert Street,
Suite 1510,
Ottawa, Ontario
K1P 5G4

Tel: (613) 238-1096
Fax: (613) 238-4131

IQALUIT

Parnvaivik Building,
Box 638

Iqaluit, NT

X0A OHO

Tel: (867) 979-3232
Fax: (867) 979-3240

CAMBRIDGE BAY
Box 1041,
Cambridge Bay, NT
XOE 0CO

Tel: (867) 983-2514
Fax: (867) 983-2723

RANKIN INLET
Sakku Building,

Box 280,

Rankin Inlet, NT
X0C 0GoO

Tel: (867) 645-5400
Fax: (867) 645-3451

www.tunngavik.com




