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Nunavut Tunngavik Incorporated (NTI)
implements the Inuit obligations of the

Nunavut Land Claims Agreement, and =

ensures that other signatories to the
Agreement meet their obligations.

We work to ensure the greatest possible
long-term benefits to Inuit from the
Agreement in a way which reflects Inuit
goals, social and cultural needs, and tra-
ditions within Canadian society.

destiny, strengthen their unity, and
promote Inuit culture, language and
values.

We promote the development of Inuit
economic self-sufficiency and prosperity
through responsible management of
Inuit-owned lands and resources, and
through promotion of and support to
Inuit business in Nunavut.

The Inuit of Nunavut expect and deserve
the highest possible standard of work
from the board and staff of NTI, and we

will strive to meet those expectations.

Our goal is to give Inuit control of their &
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NUNAVUNMI TUNNGAVUKKUN TIMIN-
GAN HAVAAK-HAKAKTUN INUIT
HAVAAKHANGINNIT TITGAKHI-MAAY-
ONIK ANGIRNIKYOAKMI NUNVUNMI,
AMMALO MUNARIYANGIN TAIPKUAN
ANGIRNILIOKATAQ-YUN KAYOHITIT-
TIKOBLUNGIN ANGIKNIKMIK.

HAVAKTOGUN INUIT IKAYOKTAOTTI-

AKOBLUGIN ANGIRNIKYOAK PIJJUTIG- =

. ILLUGU AMMALO INUIT PIOMAYAN- |

GIN, INUUGINGIN, ITITKOHI-
TOKANGILLO NOITTAIKOBLUGIN
KANATAMIOTUNUN
ILITARIYAOKOBLUGIN.

AKHOROKTUGUN INUIT INGMINIK
IHOMOLOIKOBUGIN HIVONIRIYAAIN-
NUN, INUILLU IKAYOKTIGIIKOBULGIN,
ILITKOHITIKANGILLO, OKAOHINGILLO,

INUUJJUTIGIYAILLO
ILIHIMAYAOKOBLUGIN.

INUIT IKAYOKTOKPAVUN INGMINIK
MANILIOLIKOBLUGIN INGMINIGLO
MAKITAKOBLUGIN, NUNALITITI-
AKNIPTINGNUN INUIT NUNAINNIT
NUNALIRITIAKNIPTINGNUN INUIT
NUNAINNIT NANG MINIRIYAINNIGLO,
AMMALO IKAYOKTOKNIPTINGNUN
INUNGNIK NUNVUNML.

INUIT NUNVUNMI PIOMAYUN PIO-
HAOYOLLU KIVGAKTOKTINIK HAVAT-
TIAKTONIK KATIMAYINIK HAVAK-
TINGIGLO NTI-KUNNI, AMMALO
AKHOROKPANGIAKTOGUN HAVAT-
TIARHOAKNIKMUN PIOMAYAIN
MALIGLOGIN.

HAVAKATIGIIKTOGUN NAKOOVA-
GLOTA, OKATTIAKLOTA, NAKOOY-
ONIK IHOMALIOKLOTA, A]JIGIIGLOTA-
LO, TAIMAILUTALO NUNVUNMIOTA-
NUN TAMINNUT.
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Countdown to Nunavut
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One Year To Nunavut!

Nearly 400 guests attended NTI’s “Countdown To
Nunavut” reception at the Museum of Nature in Ottawa on
March 31st. The event was timed to coincide with the
introduction in the House of Commons of a measure to
make important amendments to the Nunavut Act. The
Special Celebration of Inuit Culture gave people a chance
to meet Inuit leaders, and get a glimpse of Inuit culture.
Northern foods ranging from char to musk ox were served.
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Vice President, Kitikmeot Inuit Association Nunavut Trust
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Acting Vice-President, Qikigtani Inuit
Association
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Five And One

This year marks five years since we
signed the Nunavut Land Claims
Agreement. And in less than one
year — in a matter of weeks — we
will have our new territory,
Nunavut. Inuit will have achieved
the political goals we have been pur-
suing for twenty years. It’s a good
time to look back at our accomplish-
ments, and ahead to challenges that
await us.

As President of NTI, I coordinate
the work of the NTI Executive
Committee and the Board. That
responsibility has been made easier
by our Board’s very high level of
expertise, spirit of co-operation, and
dedication to their work. Over the
last two years we have developed a
focused, mutually supportive team
whose work is based on a shared
goal and vision.

This year that team was further
strengthened by the return of
Bernadette Tungilik, back with us for
a second term as Secretary-
Treasurer. She brings a great deal of
experience, personal commitment
and a strong sense of purpose to the
Board.

The report you’re holding summa-
rizes the work of NTI’s staff, depart-
ment by department. It represents
one year in the lives of the hardest-
working management team in
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TALIMAN ATAOHIKLO

UNA UGEOK TALIMAGILIKTAN
SAENIKHIGAPTA NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYU-
MIK. UGEOM NAETKIYANI - KAVINOANI
ILA SANEOYUNI - PIHIMALIKNEAKTAKUN
NUTAK AVIKTOKHIMAYOK UNA
NUNAVUT. INOENAEN PIHIMALIKNEAK-
TAN MALIGALIKNIGUN TAGUYUMAYAEN
AGHUGUTIGIYAVUN 20-NI UGEONI.
KUVEANAKTOK TAOTUGEAMI HAV-
AGIYAVUN UVALO NAHUGILOGIN
HAVAKHAVUTN HIVUNIKHAMI.

IKHIVAOTALEOVLOGA NTI-GUNI
IHOAKHAKPAKTATGA HAVAGIYAEN NTI-
GUNI ATANEOYUN KAMITEOYUM UVALO
KATIMAYIN. HAVAGIYAOYUN AYOKNAEK-
PALEAYUN KATIMAYIVUN AYOEK-
PALEAGAMIK HAVAKATIGETEALIKHUTIK-
LO UVALO AGHUGUTIKAGAMIK HAV-
AGIYAMIKNIK. MALGUKNI UGEOKNI
PIVALEAYUGUN TAOTUTEAKTUNIK
IGAYUKTIGETEAKTUNIKLO ILAGENIK IMA
HAVAGIYAMIGUN TAGUYUMAYUN
AYEGENIK INIKPALEAYAKHANIK TAOTUK-
TUYAKTAMIKNIKLO.

TALVANI UGEOMI HAGUGIKHIVALIKTUN
UTIKMAN UNA BERNADETTE TUNGILIK
UTIKHUNI HAVAGALOAMINUN TITIGAK-
TEOVLONI MANILIKIYEOVLONILO.
HAVAMIGUN ATUTEAKTUNIK KAOQYI-
MAYUTIMINIK HAVAKTUKNIKHUNILO
TUNIKTUVLUNILO IGAYUTIKATEAKTOK
KATIMAYINUN.

UNIPGAK UNA TIGUMEAKTAN NAEG-
LIGEAKHIMAYOK OKAOHIK HAV-
AGIYAENIK NTI-GUNI HAVAKTUNIN
PILIKIYEOYUNIN. HAVAGIHIMAYAEN
UGEOKMI ATAOHIKMI UGOA HAVAK-
TUKNIKTUN ATANGUYAOYUN IGAYOK-
TIGEKHUTIKLO NUNAVUTMI UGOA
HAVAKTUKNIKTUN AYOETULO.




Nunavut, a group of highly commit-
ted and talented professionals. My
congratulations and my thanks to all
our employees: what we’ve accom-
plished, we owe to them.

As you know, NTI has a special
part to play in Nunavut. You can
sum up our role by saying that we’re
responsible” for overseeing the imple-
mentation of Inuit responsibilities
under the Claim, for ensuring that
government lives up to their Claim-
related responsibilities, and for rep-
resenting Inuit interests in the cre-
ation of the Nunavut territory.

s a beneficiary,

you may have

asked yourself what
the Claim has done
for you. The answer
is all around you — in

your family, your
community, and your
region.

Based on those responsibilities,
each executive member works on
specific policy sectors within NTI.
As President, my assigned policy
areas are:

¢ implementation of the Land

" Claims Agreement;

o legislation (which includes revi-
sions to the Nunavut Act, or the
development of laws that create
organizations like the Surface
Rights Tribunal and others);

o political development, and in
particular the creation of a
Nunavut government ;

e business development; and

o constitutional and legal issues.

It’s been five years. What have we
achieved?
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KUYAGIYATGA UGOA TAMAETA HAVAK-
TIVUN: INIKHIMAYAVULO ILA
IGAYUGEAKAKTAVUN.

KAOYIMAYUNAKHEVUTIN NTI-GUN
HAVAKAKTUKHAOYUN NUNAVUTMI. IMA
IHUMAGIYAGEAKAKTATIN HAVAKAGAPTA
ATOKPALEAYAGANI INOENAEN HAV-
AGIYAKHAENIK UVANI NUNATAKNIKMI
UVALO GIVGAKTOKLOGIN INOEN IHU-
MAGIYAELO ANIGUKPALEATILOGO
NUNAVUT AVIKTOKHIMAYOK.

IHUMAGIVLOGIN HAVAGIYAOYUN
TAMAKMIK ATANEOYUN HAVAKAKTUN
PITKUHEOYUNIK OEGUYUNIK UVANI
NTI-GUNI. IKHIVAOTAOVLOGA HAVAGIY-
ATGA PITKUHEOYUNI HAMA:

o ATOKPALEANIKHANIK
NUNATAKNIGUN AGIKATIGEGUTAOYOK

® MALIGALIKINIK (NUTAGUKTIK-

PALEAVLOGO NUNAVUTMI MALI-

GAKYOAK UVALUNEN PIVALEANIGIN

MALIGAOYUN HATKIGUTAOYUN

TIMEOYUNIK IMAETUNIK NUNAM

KAGANIK IHUMAKHUTIKAKTUN

AGIKATIGEKTITINAHOAKTIN AHELO)

e MALIGALIKINIGUN PIVALEANIK
UVALO INIKTIKPALEANIGA NUNAVUTMI
GAVAMAONEAKTUN.

e MANIKHAKHEOGUTAOYUNIK
PIVALEANIK

® PIKUYAKYOALIKINIK KANATAMI
UVALO MALIGAOYUTIGUN IHU-
MAGIYAOYUN.

TALIMAN UGEON ATOKHIMALIKTUN.
HUNANIK HAVAKHIMALIKITA?

NUNATAKNIK

NUNATAKATAOHIMAVLOTIN ILIKNIK
APIKHUKPAGUNAKHEVUTIN IMA KANOK
NUNATAKNIK IGAYUTAOVA ILIKNUN?
KEOYUTIKHAN TAOTUKNAKTUN
INUHIKNIK - ILAGIYAKNILO
NUNAGIYAKNILO UVALO AVIKTOKHI-
MAYUMI NUNAGIYAKNI. HAMA ILAGIN
TAGUNAKTUN:

o NUNATAKNIMIN INIGUKPALEAYOK
NUNAVUTMI GAVAMAOYUKHAK, 6-
HANALO HAVAGUYUKHAN NUNAVUT-
MI.  85%-MIK NUNAVUTMI GAVA-
MAOYUNI HAVAGUYUN TAMENI TUGA-
GAYUN INOENAKNUN.

o [NOENAEN NANMINIK
MANIKHAKHEOGUTIGIYAEN HAVAKTI-
TAOLOAPAKNEAKTUN AMEHUNI GAVA-
MATUKANI HAVAKHAOYUNIK KATRAK-
TIGUN.

o UVATAOK NUNATAKNIGUN UGOA
INOENAEN HAVAKTEOLOAGEAKAKTUN
NALAOHIMAYUNIK AMIGAETILAGIN
UGUNANI GAVAMATUKANI PILIKIYINI
NUNAVUTMI.
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DEPARTMENTS

The Claim

As a beneficiary, you may have
asked yourself what the Claim has
done for you. The answer is all
around you — in your family, your
community, and your region. Here
are just a few examples.

o As a direct result of the Claim
and the creation of the Nunavut
Government, roughly 600 jobs are
going to be created in Nunavut.

o Eighty-five percent of Nunavut
government jobs, at every level,
are targeted for Inuit.

o Inuit owned firms are guaran-
teed preferential consideration for
many federal contracts.

o Inuit are guaranteed employ-
ment at representative levels within
federal government departments in
Nunavut.

e More than 270 Inuit-owned
businesses are eligible for direct
support and/or Article 24 prefer-
ence.

e NTI contributes annually to an
NITC-managed scholarship fund.

e The Nunavut Hunters Support
Program and Elders Benefit
Program provide direct support to
two of the most important groups
in our society.

e NTI provides significant finan-
cial support to all three Regional
Inuit Associations, both for their
operations and for regional eco-
nomic development.

e And finally, we contribute to
all hamlets for Christmas and
Nunavut Day celebrations.

But more important in the long
term than any individual benefit is
the control we’ve gained over devel-
opment of oil, gas, and mining in
Nunavut. Our goal in negotiating
the claim was to provide Inuit with a
legal tool that would enable us to
protect and manage our land. Many
other aboriginal groups have discov-
ered, too late, that their claim or
treaty was not a strong enough legal
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o AMIGAETKIYAN 270-NIK INOENAEN
NANMINIK MANIKHAKHEOGUTIGIYAEN
ILAOLAKTUN IGAYOKTAOYAMIKNIK
NAKATANI 24-METUMIN ATOK-
TAOLOAGEAMIKNI.

o NTI-GUN TUNIHIVAKTUN
UGEOTOAGAGAN NITC-GUNUN MON-
AGIYANUN IGAYUTAOYUNIK SIGUKTU-
NIK.

e NUNAVUTMI AGUNAHOAKTINUN
IGAYUTAOYUN INUTUKAKNULO ATOK-
TAOLOAKTOK IGAYUTAOTEAKHUTIK
UGUKNUNGA IHMAGIYAOTEAGEAKAK-
TUNIK INUKATIGIYAPTIKNIK.

e NTI-GUN TUNIHIVAKTUN AGIYU-
MIK MANIKHAGIYAKHAENIK TAMAETA
PIGAHUN AVIKTOKHIMAYUNI INOEN
KATIMAYEN IMA AOLATEAGEAGANI
UVALO AVIKTOKHIMAYUMI PIVALEAYU-
TIKHAENIK
MANIKHAKHEOGUTIKHANIK.
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o GIGULIKMIK TUNIHIVAKTUGUN
HAMLEOYUNUN KUVEAHUKNAKHIGA-
GAN KULAESIMAKNIKMI NUNAVUTLO
ANIGUKVEANI.

GIHEANI IHUMAGIVLOGIN ATOKTU-
GAKPAKTUKHAN HIVUNIKHAMI AHEANIN
IGAYUTAOYUN INUKNUN UNA TIGU-
VALEANIKUN IHUMAKHUTAOYUN
PIVALEATILOGIN OKHOKYOALIKINIKMIK
GASILELIKINIKMIKLO OYA-
GAKHEOKNIKMIKLO NUNAVUTMI. [HU-
MAGIYAKUN UNA AGIKATIGEKNAHOAK-
TILOTA NUNATAKNIKMIK IMA PIKUVLO-
GIN INOENAEN MALIGALIKIYIN
IHOAKUTIGIYANIK HUGAKTAELIYAGANI
MONAGITEAGEAGANILO NUNAGIYAKUN.
AMEHUN AHEN NUNAKAKAKTUN KAOYI-
MALIKTUN GIGUVAENAKUN UNA




tool. As a result they had to struggle
with the government to enforce
rights they thought were settled.

We did our best in negotiation to
avoid that mistake - and this year we
confirmed that our Claim does,
indeed, work.

The best-known example of the
strength of our Claim was NTI’s vic-
tory on the issue of turbot quotas,
described in the legal services section
of this report. But the Claim has
also proven a powerful tool in other
areas: in our defence of Nunavut
Wildlife Management Board’s fund-
ing levels from Indian and Northern
Affairs Canada, and in our opposi-
tion to the Keewatin pilot project.
These successes vindicate twenty
years of work by our negotiators,
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NUNATAGUTIKTIK HAGUGIK-
LOAGINIKMAN MALIGALIKINIGUN. TAE-
MAENMAN AYOKHAOTIKAKPAKTUN
GAVAMANIN ATOKNAHOAKGEAMI IHU-
MAKHUTIGIYATIK PIHIMANAHUGIYATIK.

AGHUGUTIGIYAKUN AGIKATIGEKNA-
HOAKTILOTA IHOENAGUTAOYUN ATUGI-
TAMI - UVANILO UGEOMI NAON-
AEGUTIGIYAKUN UNA
NUNATAGUTIGIYAKUN AOLATEAKTOK.

UNA KAOYIMAYUTAOYOK HAGUGIKNI-
GANIK NUNATAGUTIGIYAPTA IMA NTI-
GUN AGIHIMAKMATA
IKALOKHEOKNIKHAMIK AGITILAGANIK
OKAOTAOHIMAVOK UVANI MALIGA-
LIKINIKMIK UNIPGAGUYUNIK.
NUNATAKNIKLO HAGUGIKNIKAKTOK
AHENI: HAPUMIYAMI NUNAVUTMI
UMAYULIKIYIN KATIMAYIN
MANIKHAGIYAKHAENIK INULIKIYININ
GAVAMATUKAOYUNIN KANATAMI UVALO
AGIGAKTOKTILUTA KIVALIKNI
HIVULEOYUMIK HAVAGUYUMIK. UGOA
AGIMAYUTAOYUN ATOKNIKATEAKMAN
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President Jose Kusugak talks to students in Broughton Island.
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Zacharias Kunuk of Isuma Productions receives President’s Award.

SJSAQS dot AAL (d*aShendtoA® dobb<® 4% Achat<¥Ndot

and we owe them our gratitude and
recognition.

Last year we declared that NTI’s
first priority would be implementa-
tion of the Claim. We took a giant
step forward in December, when the
NTI Board passed nearly half of the
DIO designations required under the
Claim. This gives the Regional Inuit
Associations the authority and
resources to take on their implemen-
tation responsibilities, and gives sub-
stance to our vision of a
Nunavut—wide, integrated lands
management regime.
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20-NI UGEONI HAVAGUHIMAYUMIN GIV-
GAKTOKTIPTA AGIKATIGEKNAHOAKNIK-
MI UVALO KUYAGIYAGEAKAKTAVUN
ILITAGILOGILO.

AEPAGANI OKAOTIGIYAKUN UNA NTI-
GUN HAVAGILOAKTAKHAN ATOK-
PALEANIKHA NUNATAGUTIM. HIVU-
MUKHIMAYUGUN AGIYUMIK DECEMBER-
MI UGOA NTI-GUNI KATIMAYIN AGIKHI-
MAKMAGIN TIGINOAKHUGO NAPA UGOA
ILITAGIYAOYAGEAKAKTUN INOENEN
TIMIKUTIGIYAEN OKAKHIMAYUN
NUNATAKNIKMI. UNA IHU-
MAKHUTIKHAENIK AVIKTOKHIMAYUNI

ive years after the
historic signing
ceremony in Iqaluit,
we can say that the

Claim has proven itself

as a living, powerful

instrument for the pro-

tection of Inuit rights
in Nunavut.

INOEN KATIMAYENIK PIYUTAOYOK
UVALO IHOAKUTIKHAENIK ATOK-
PALEAYUNIK HAVAGUYUNIK UVALO ILU-
LIKATEAKHUNI IHUMAGIYUKUN TAMAENI
NUNAVUTMI TAPITAGEKTUN
NUNALIKIYUTIN.

TALIMANI UGOENI SAENIKHIMALIK-
TILOGIN IKALOKNI IMA OKALALIKTUGUN
UNA NUNATAKNIK ATUTEAKTOK INUHIP-
TIKNI HAGUGIKNIKAKHUNILO
HAPUMIYAMI INOEN IHUMAKHUTIGIYAEN
NUNAVUTMIL.

PAKNAEYAKNIK NUNAVUTMIK
NAKATANI 4-MI NUNATAKNIKMI

HAVAKATEAKTITAEN NTI-GUN HATKIK-

PALEANIGANIK NUNAVUTMI GAVA-




Five years after the historic signing
ceremony in Iqgaluit, we can say that
the Claim has proven itself as a liv-
ing, powerful instrument for the pro-
tection of Inuit rights in Nunavut.

Getting Ready for Nunavut

Article Four of the Claim gives
NTI a special role in the creation of
the Nunavut government. Our job is
to ensure that the new government
reflects the spirit and intent of the
Claim — and that it is a government
appropriate for Inuit.

We’ve worked closely with the
Office of the Interim Commissioner
to put the needs of beneficiaries first
in planning for the Government of
Nunavut. In the pages that follow
- you'll read of our work on dozens of
issues, ranging from the size of the
new Legislative Assembly to our
monitoring of Inuit employment and
training plans.

One of the most noteworthy exer-
cises was the 1997 plebiscite on
gender parity. While feelings are
mixed about the result of the
plebiscite, its importance is clear.
The world saw the Inuit of Nunavut
engaged in real, hands-on design of
their new government. Our goal is
to ensure that level of direct involve-
ment continues. We intend to make
sure the government honours its
commitments to Inuit employment
and decentralization, and to provid-
ing more openness and accountabili-
ty than we have seen from past colo-
nial governments.

That concern for accountability led
us this year to establish a “Shadow
Cabinet”. Our goal was not, as some
felt, to become an unofficial opposi-
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MAOYUKHAMIK. HAVAGIYAKUN IMA UNA
NUTAK GAVAMAOYOK IHUMAGITEAKLO-
GIN HUK NUNATAKGUTAOKMAGA PINA-
HOAKLOTIK AOLAYAGEAKAKTUN -
UVALO GAVAMAOYOK IHOAKTOKHAK
INOENAKNUN.

HAVAKATIGITEAKTAKUN TITIGAKVEA
TAYAENAK KAMISINEOYUM HIVULEOQOYA-
GANI IHAGEAGIYAEN NUNATAKATAOHI-
MAYUN PAKNAEYAETILOGIN GAVA-
MAQOYUMIK NUNAVUTMI. HAVUMA ILA-
GANI MAKPIGANI TAEGOAKNEAKATIN
HAVAGIYAVUN IMA KANOK AMIGAE-
NEAKMAGA MALIGALEOKTIN AMIGIYU-
TIPTIKNIKLO INOENAKNIK HAVAK-
PALEAYUNIK UVALO AYOEKHAYU-
TIKHANIK PAKNAEYAKNIKMIK.

Jose Kusugak, Raymond Ningeocheak during TV interview in Igloolik.
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Rachel Uyarasuk receives the QIA Award
for Outstanding Service to the community
of Igloolik.
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tion. Our purpose is constructive.
The shadow cabinet monitors the
actions of the GNWT, to make sure
the Nunavut government develops in
an effective and timely way. We
want to ensure that Inuit needs,
immediate and long term, receive
the attention they deserve — and we
expect the shadow cabinet to
improve dialogue, not create con-
frontation.

This all reflects NTI’s growing role
as the voice of the Inuit of Nunavut.
In our response to the Royal
Commission on Aboriginal Peoples,
in our presentation to the Standing
Committee on Economic
Development, and in dozens of
other communications, committees
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ATAOHIK IHUMAGIYAOLOAKTOK
HAVAK 1997-MI VUTIKTILOGIN ILAOY-
AGEAKAKNIGINIK AKNAN AGUTILO
AYEGEGEAGANI. IHUMAGIYAOYUN
ALATKEKGALOAKTILOGIN KANOGINI-
GANIK KAOYIMAYAOTEAKTOK
ATUGEAKNIGA. HILAKYOAMEOT TAO-
TUKHIMAYUN INOENANIK NUNAVUTMI
IHOAKHAEVALEATILOGIN
KANOGINIKHANIK NUTAM GAVA-
MAOYUKHAM. ATUGUMAYAKUN
ILAOTEAKNIKHAEN HIVUNIKHAMI.
ATUKUNEAKTAKUN GAVAMAOYUN HAV-
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AGIYUMAYAEN INOENAKNIK HAVAKTIK-
AGUMATILOGIN NUNALIKNILO NUNAVUT-
MI TITIGAKVIKAKLOTIK UVALO
ILGANAETKIYAOLOTIK GIVGAKTUTEAK-
LOTIKLO GAVAMATUKAOGITUTUN TAE-
MAMI.

IHUMALUTIGIYAKUN GIVGAK-
TUTEAKNIGIN UGEOMI TALVANI PIHIMA-
GAPTA “AMIKHIYEOYUNIK MALIGALEOK-
TINIK". IMA IHUMAGITUGUN ILA AGIGAK-
TOKTEOLOTA. HAVAGIHIMAYAKUN
IHOAGEAGANI. AMIKHIYEOYUN MALIGA-
LEOKTINIK NAHUGIYUN HAVAGIYAENIK
NUNATEAM GAVAMAENIN ILA NUNAVUT-
MI GAVAMAONEAKTOK PIVALEAYAGANI
NAGUYUMIK NALAOMALUNILO HIVITUNI-
GA. INOENAEN IHAGEAGIYAEN TAYA
HIVUNIKHAMILO IHUMAGIYAOVAGEA-
GANI - UVALO AMIGIYEOYUN OKAKATIG-
ITEAKUVLOGIN OKAMILOKHIMAETUMIK
PIVAGEAGANI.

UGOA NNTI-GUN HAVAGIVALEAYAEN
TUHAPGAKHUGIN NIPIGIYAEN INOEN
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and working groups, we have pre-
sented the same message. The
Nunavut Land Claims Agreement
means that the needs of the Inuit of
Nunavut must be recognized,
acknowledged, and met.

This will be my last report to you
before the creation of Nunavut. Like
all of you, I’'m looking forward to
Avpril Ist. The world will be watching
as the efforts of so many Inuit over
$O many years come to fruition:
Nunavut the Claim and Nunavut the
Territory, the two parallel runners of
one well-made qamutik .

The world will not see the two
decades of work and the tremendous
commitment that form the founda-
tion of the April 1st celebration. But
you will see it in the pages that fol-
low. And that work will continue
into the future, long past the cele-
brations. That’s when the real chal-
lenge begins: the task of implement-
ing a claim and creating a territory
that truly reflect our culture, our
needs — and the needs of our
descendants.

Yes, | am indeed looking forward
to April 1st. And I’'m looking for-
ward to April 2nd — and the rest of
our future - even more.

Jost KusuGak
PRESIDENT
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NUNAVUTMI. GEOYUTIPTIKNI UGUNUGA
NUNAKATAKTULIKIYIN KAMISEOYUMUN
OKAOHIGIYAPTIKNIKLO
MANIKHAKHEOGUTAOYUNIK PILIKIYIN
KAMITEOYUMUN UVALO AMIGAETUNUN
AHENIK KAOYIMAYULIKIYIN.

KAMITEOYULO ILAOYULO IMA
AYEGEKTUMIK OKAOHIKAKTUGUN.
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYOK IMA TUGIGAKTOK
UGOA IHAGEAGIYAEN INOENAEN
NUNAVUTMI ILITAGIYAOYAGEAKAKTUN
KAQYIMAYAOLUTIKLO PIYAOVAKLUTIK-
LO.

UNA GIGULEOYOK UNIPGAGINEAKTA-
GA NUNAVUKAKTINATA. ILIVITUN
KILANAGIYAGA APRIL 1. HILAKYOAME-
ON KUNGEAKNEAKTUN HAVAGIKHAK-
TAENIK INOENAEN AMEHUNI UGEONI
NAOVALEATILOGO: NUNAVUTMI
NUNATAKNIK NUNAVUTMILO AVIKTOKHI-
MAYOK NUNA UGOA MALGUK NAL-
GUYUK ALEAKTUN HANATEAKHIMAYU-
TUN.

HILAKYOAMEON TAGUNEAKTUN 20-
NIK UGEONI HAVAGUHIMAYUNIK UVALO
AGHUKNIGIYAEN TUN-
GAVIKATEAKNIKHAMIK APRIL 1-MI
KUVEAHUKVIKMI. GIHEANI
TAGUNEAKAN UGUNANI MAKPIGANI
ILAOYUNI. HAVAK TAMNA AOLANEAK-
TOK HIVUNIKHAMI KUVEAHUKTAK-
TILOGILO. TALVANGA HAVAGIYAOLOAK-
TUKHAK PIGEAKNEAKTOK: ATOK-
PALEANIGA NUNATAKNEOM UVALO
HATKIKNIGA AVIKTOKHIMAYUM NUNAM
TAGUNAKTUNIKLO ILITKUHIGIYAPTIKNIK
IHAGEAGIYAPTIKNIKLO - UVALO
IHAGEAGIYAEN GILULIGIYAKHAPTA.

EYA KILANAGIYAGA APRIL 1 ILA.
UVALO KILANAGIYAGA APRIL 2 - HIVU-
NIKHAGIGAPTIGU -
KILANAKNATKIYAOYOK.

JOSE KUSUGAK
ANGAYOKAAK
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This year marks the fifth anniver-
sary of the signing of the Nunavut
Land Claim Agreement, the source
of NTI’s mandate and direction.
Our job as an organization is to
implement the vision defined within
the 42 sections of the Claim — a
vision of a territory with lands,
waters, wildlife and resources care-
fully managed by and for the benefit
of its Inuit residents. | am pleased to
report that our work over the past
year has moved NTI, and Nunavut,
closer to that ambitious goal.

Our progress in two areas has been
especially noteworthy, and it is these
two areas | will highlight this report -
the continuing consolidation of NTI
as a mature organization, and the
emergence over the past two years
of a strong Nunavut network of
organizations carrying out the vital
work of implementation.

NTI faces a two-sided challenge.
On one hand, we need to create a
solid, professional organization that
meets the legal obligations and
requirements assigned to Inuit under
the Claim. That requires the devel-
opment of plans, policies and proce-
dures to provide form and direction
to our work. On the other hand, we
need to remain adaptable, ready to
respond to new or emerging needs
in the ever-changing social and polit-
ical landscape of Nunavut. In short,
we must balance the need for struc-
ture with the need for flexibility.
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UNA UGEOK TALIMAGILIKTAN
SAENIKHIHIMALIKTILOGIN NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYU-
MIK ATOKLOAKTAN NTI-GUN HAV-
AGIYAMIGUN HIVUNIKHAMIGULO. HAV-
AGIYAKHAKUN TIMEOVLUTA IMA ATOK-
PALEAVLOGIN IHUMAGIYAOYUN
OKAKHIMAYULO 40-NI OEGUYUNI
NUNATAKNIKMI - AVIKTOKHIMAYOK
NUNAKAKTOK IMAKAKHUNILO
UMAYUKAKHUNILO UVALO IHOAKUTINIK
MONAGIYAO-YUNIK UVAOLO
IGAYUTIGIYAK-HAENIK INOENAKNUN
NUNALIKNI. KUYAYUGA OKAOTIYUNA-
GAVI IMA UGOA HAVAGIYAVUN UGEOMI
HIVUMUKTITPALEAYAEN NTI-GUN
NUNAVUTLO INIKTIGUTIKHAENUN.

AOLANIKUN MALGUKNI HAVAGU-YUKNI
KAOYMAYAOLOAGEA-KAKTUK UVALO
TAPGOAK MALGUK OKAOTIGINEAKATGA
UVANI UNIPGAMI - AOLANIGA
IHOAKHAKPALEAVLOGO NTI-GUN UVALO
HATKIKPALEANIGA MALGUKNI UGEOKNI
HAGUGIKTUMIK NUNAVUTMI
HAVAKATIGETEAKTUNIK TIMEOYUNIK
HAVAKAKTUNIKLO PIYAGEAKAKTUNIK
ATOKPALEAYUNIK.

NTI-GUN MALGUKNIK HAVAKAKTUN.
HIVULIKMIK PIKAGEAKAKTUGUN
HAGUGIKTUMI AYOETUMIKLO TIMEOYU-
MIK AYUGITAGANI MALIGATIGUN HAV-
AGIYAKHAEN UVALO PIHIMAYAGEAKAK-
TAEN TUNIYAOHIMAYUN INOENAKNUN
NUNATAKNIGUN. PIVALEAYAGEAKAK-
TUN PAKNAEYAOTINIK MALI-
GAKHANIKLO UVALO PITKUHEOYUNIK
AOLATEA-GEAGANI HAVAGIYAVUN.
AEPATAOK IMA AHEAGULAKLUTA
PIYAGEAKAKTUGUN HAVAGIYAMI NUTAN
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Achieving that balance requires
managers with exceptional skill,
experience, and commitment. We’ve
been singularly fortunate at NTI in
attracting and retaining a team of
directors who meet that challenge
every day. Our accomplishments as
an organization have been achieved
through their untiring work on
behalf of the Inuit of Nunavut.

New and welcome additions to our
senior management team this year
include Helen Klengenberg (Director
of Human Resources), a skilled man-
ager with many years of government
experience; Clara O’Gorman
(Director of Lands), with an exten-
sive background in the GNWT; and
Bruce Gillies (Director of
Implementation), with more than a
decade of experience working on the
Nunavut Land Claims Agreement.
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HATKIKPALEAYULO IHAGEAGIYAOYUN
ALAGUKPALEATILOGO INUHIK MALIGA-
LIKINIKLO NUNAVUTMI. NAEGLIGEALO-
GO IMA AOLANIKATEAKNIK NAGUYUMIK
AHEAGULO PENAGEAKAKNIKMIK IHU-
MAGIYAGEAKAGAPTIGIK.

TAMNA AOLANIKATEAKNIK ATUGU-
MAKPAN HAVAKTIKAGEAKAKTOK ATAN-
GUYANIK AYOETUNIK KAOYIMATEAKTU-
NIKLO HAVAKTUKNIKTUNIKLO. NANAE-
NAKTUGUN NTI-GUNI HAVAKTIKATEA-
GAPTA HAVAKHAKTUNIKLO IGAYOK-
TIGEKHUTIK ATANGUYANIK HAVAKHATIK
UVLUTOAGAGAN AYUGITAENIK.
INIKPALEAYAVUN HAVAGIYAVUN
TIMEOYUMI PIHIMAYUN IMA UNAGOETU-
MIK GIVGAKTOKHUGIN INOENAEN
NANAVUTMI.

NUTAN KUYAGIYAVULO ILAOYUN
ATAGUYANI IGAYOKTIGEKTUNI UVANI
UGEOMI UGOA HELEN KLENGENBERG
(ATANGUYAK INULIKIYINI) AYOETOK
ATANGUYAK HAVAKHAK-HIMAVLONILO
GAVAMAOYUNI ILA KAOYIMATEAKTOK:
CLARA O'GORMAN (ATANGUYAK
NUNALIKIYINI) HAVAKHAKHIMAY OKLO
NUNATEAMI GAVAMAOYUNI: UVALO
BRUCE GILLIES (ATANGUYAK ATOK-
PALEAYULIKIYINI) HAVAKHIMALIKTOK

NTI Board Members meet in Arviat in April 1997.
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The Finance Department, under
the direction of Irene Adams, has
completed its relocation to Igaluit.
All main operating departments have
now been moved on schedule to
their Nunavut locations: a small
administrative team continues to
monitor federal implementation and
policy issues in Ottawa.

The key to long term success of
our efforts is planning, and in last
year’s annual report | spoke of our
intention to introduce an annual
planning cycle. The year began with
a major planning meeting in
Broughton Island. Members of the
Executive Committee established a
long-term, strategic planning sched-
ule for the organization, then refined
it into an annual planning cycle.
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KULIN UGOEN AVATANI UMIGA
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMIK.

MANILIKIYIN ATANIKAKTUN IRENE
ADAMS-MIK NUTAKHIMALIKTUN IKALOK-
NUN. TAMAKMIK PILIKIYEOYUN
NUTAKHIMALIKTUN NAGUYUMIK
NUNAVUTMUN HAVAKVIKHAMIKNUN:
INUGEAKPALAGITUN TITIGAKVIKMI
HAVAKTUN ATOAMI (OTTAWA)
AMIGIYAEN GAVAMATUKAOYUN ATOK-
PALEAYAENIK UVALO MALIGA-
LIKUTIGIYAENIK.

NAGUTEAGEAGANI HIVUNIKHAK PAK-
NAEYAEYAGEAKAKTUGUN UVALO AEPA-
GANI UGEOTOAGAGAN UNIPGAGUYUNI
OKAOTIGIYAGA ATUGUMAYAKUN
UGEOTOAGAGAN PAKNAEYAKVIKHAMIK.
UGEOK AOLAGEAKHIMAYUN PAK-
NAEYAEVLOTIK KIGIKTAKYOAMI. KATI-
MAYEOYUN ATANGUYANI KAMITEOYUMI
INIKHIHIMAYUN ATOKTUKHAMIK AMEHU-
NUN UGEONUN PAKNAEYAKVIKHANIK

—r

Hunter Support Community Tour 1997
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Our corporate planning continued
last March, when for almost a week
our senior managers and directors
established long-term strategies and
short-term operational plans for
achieving departmental and organiza-
tional wide goals. This planning ses-
sion will be an annual event, and the
results of the sessions will be pub-
lished: we believe that sharing our
plans is the best way to ensure that
our stakeholders understand our
work and share our goals.

In addition to our formalized plan-
ning initiatives, 1997-98 also saw
the development, approval and
implementation of several major
organizational governance and man-
agement policies. Many of these
policies are being adapted and
adopted by other Nunavut
Implementation organizations as the
basis of their own in-house manage-
ment systems. These new policies,
which are described in greater depth
in the departmental reports which
follow, include:

e a comprehensive Human
Resources Manual, edited by staff
to ensure that it reflects culturally
appropriate management
approaches;

o NTI’s new Mining Policy,
striking a balance between promo-
tion of Inuit owned Lands and the
need for appropriate environmen-
tal safeguards;

o a review of Policies and
Procedures for the Management of
Inuit-Owned Lands, undertaken
jointly by NTI and the Regional
Inuit Associations at NTI; and

e arevised and strengthened
Sexual Harassment Policy, Conflict
of Interest Policy and Procurement
Policy.

Our consolidation as an organiza-
tion has led to strengthened commu-
nication between NTI, Inuit imple-
mentation organizations, the Office
of the Interim Commissioner and the
federal and territorial governments.
As April 1st 1999 approaches, the
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TIMEOYUN ILALO IHAOKHAKPALEALOGO
UGEOTOAGAGAN PAKNAEYAK-
PALEATILOGIN.

TIMEOYUMI PAKNAEYAKHIMAKTUN
MARCH-MI SANEONIKMUN TIGI-
NOAKHUGO UGOA ATANGUYAN ATA-
NEOYULO AMEHUNUN UGEONU ATOK-
TUKHANIK UVALO NAETKIYANIK
AOLAYUTIKHANIK PAKNAEYAOTINIK
PIHIMAYUN INIKPALEAYAGANI
PILIKIYEOYUN TIMEOYUMILO
TAGUYAOYUMAYUN HAVATIGUN. UNA
PAKNAEYAKNIK PITKUHEONEAKTOK
UGEOTOAGAGAN UVALO NAON-
AEYAKHIMAYAEN TUHAKTITAONEAKUN:
IHUMAGAPTA OKAOTIGILOGIN PAK-
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NAEYAOTIVUN KAOYIMAYUTAONEAKMA-
TA GIVGAKTOKTAPTININ HAVAGIYAPTI-
GUN UVALO IGAYOKTOELOTIK TAGUYU-
MAYAPTIKNIK HAVATIGUN.

ILAOYUTAOK PAKNAEYAKPALEANIGUN
HAVAGUYUNI 1997-MI 98-MUN
PIVALEAHIMAYUN AGIKTAOVLOTIKLO
ATOKPALEAVLOTIKLO MALGUYUK-
NAKHEYUK TIMEOYUMI PITKUHEOLIK-
TUN UVALO PILIKINIGUN MALIGAOLIK-
TUN. AMEHUN UGOA MALIGAOLIKTUN
IHOAKHAKTAOYUN ATOKTAOVLOTIKLO
AHENIN NUNAVUTMI ATOKPALEAYUNIN
TIMEOYUNIN AOLANIGIYAMIKNI
HAVAKVIKMIKNI. UGOA NUTAN MALI-
GAOYUN OKAKHIMAYULO NAONAEY-
ATEAKHIMAVLOTIK UNIPGAGIYAENI
PILIKIYIN HAVUMA ILAGANI IMAETUN:

® NAONAEYATEAKHIMAYOK

INUKNIK PILIKINIK MAKPIGAK

IHOAKHAKHIMAYAN HAVAKTUN ILA

NAGUTEAGEAGANI ILITKUHEOYUNIK

NAGUYUNIK PILIKIYUTAOGMAGA,;
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FINANCES

" DEPARTMENTS

ORGANIZATIONS

trend toward co-operation, informa-
tion sharing and joint planning con-
tinues to grow. Given the volume
and complexity of the work to be
done in implementing the Claim and
establishing our new territory, the
fostering of co-operation between all
parties in Nunavut is a top priority
of NTIs.

One clear example of this spirit of
co-operation was the negotiation of
a new funding agreement between
NTI and the Regional Inuit
Associations. The Qikigtani Inuit
Association voiced concerns over the
fairness of the original funding for-
mula. After months of negotiation
all RIAs and NTI, through compro-
mise and goodwill, agreed on a
revised formula to address their con-
cerns.

We continue to provide support,
advice and assistance to the growing
network of implementation organiza-
tions. Over the last two years, orga-
nizations like the Nunavut Social
Development Council and others
have established themselves as fully
operational, independent bodies
functioning independently under the
direction of their own boards.
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® NTI-GUN NUTAK OYAGAKHEO-
TUTIGUN MALIGAOYUNIK IMA PINA-
HOAKHUTIK IHOATEAKTUMIK ATOK-
PALEANIKHAENIK INOEN NAN-
MINIGIYAENIK NUNANIK UVALO IHU-
MAGIYAOYAGEAKAKTOK AVATILIKINIK-
MI AMIGIYAOYUKHAN;

® |HIVGEOKLOGIN MALIGAOYUN
PITKUHEOYULO PILIKIYUTINIK INOE-
NAEN NANMINIGIYAENIK NUNANIK
HAVAGIYAEN ATAOTIMI NTI-GUN AVIK-
TOKHIMAYUNILO INOEN KATIMAYEN
NTI-GUNI,

® NUTAKGUKLOGO HAGUGIKHIVA-
LIKLOGOLO NULIKINIGUN HAVAKVIKMI
MALIGAOYUN ILAOYAGEAKAGINIGILO
KATIMAYUNI MALIGAOYUN UVALO
UKTOKPALEAYUTIKHANIK MALI-
GAOYUN.

ATAOTIMUKPALEAGAPTA TIMEOYUMI
UNA IHOAKHIVALIGUTAOYOK KAQYI-
MAYUTAOYUNIK UGUNANI NTI-GUNI
INOELO ATOKPALEAYUNIK TIMEOYUNI
TITIGAKVEANILO TAYAENAK KAMISI-
NEOYUMI UVALO GAVAMATUKAKNI
NUNATEAVLO GAVAMAENI. ARPIL 1,
1999 TIGITPALEATILOGO
HAVAKATIGETEAKNIK HIVUNIKHIYU-
TINIKLO OKAKATIGEKNIK UVALO ATAOTI-
MI PAKNAEYAKNIK AGIKLIVALEAYUN.
AMIGAETGALOAKTILOGIN AYOK-
NAVYAKHUTIKLO HAVAGUYUN ATOK-
PALEATILOGIN NUNATAKVIKMETUN
UVALO INIKTIKPALEATILOGO NUTAK
AVIKTOKHIMAYOK NUNA IMA ATOKHI-
MAKNIK IGAYUKATIGEKNIKLO TAMAENIN
ILAOYUNIN NUNAVUTMI HAVAGILAOKNA-
HOAKTAN NTI-GUNI.

1997 Igloolik Annual General Meeting
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s the date for the
"\ creation of
inavut approaches,
.~ our organizational
ocgus is shifting toward
our obligation to rep-
resent Inuit interests in
| the design and creation
of the new Nunavut
Government.

As the date for the creation of
Nunavut approaches, a growing
amount of our organizational focus is
shifting toward our obligation to rep-
resent Inuit interests in the design
and creation of the new Nunavut
Government. In this critical area,
we are working to maintain an open
and collaborative relationship with
the Office of the Interim
Commissioner.

There are dozens of issues to be
negotiated and resolved before April
1st, 1999. Some relate to the divi-
sion of assets, liabilities, and
resources between the Northwest
Territories and Nunavut. In this area
we have been successful working
with the parties of the Political
Accord to ensure that a federal
funding formula will be in place that
will enable the Government of
Nunavut to operate and deliver ser-
vices and programs at what we feel
is an acceptable level. Other ques-
tions, including the structure and
ownership of a post-division NTPC,
are still under discussion.

Other key Nunavut issues relate
to the size, structure and location of
the Nunavut Government. After a
thorough analysis of Footprints In
New Snow and Footprints II, NTI
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ATAOHIK TAEMAEHIMAYOK
HAVAKATIGETEAKNIK UNA
AGIKATIGEKHIMALIKHUTIK NUTAMIK
MANIKHAOHIKHAENIK UGOA NTI-GUN
AVIKTOKHIMAYUNILO INOEN KATI-
MAYEN. KIGIKTANI INOEN KATIMAYEN
IHUMALUTIGIYAGALOAGIN NANAKNIGIN
HIVULEN MANIKHAGIYAOVAKTUN
IHOAKHAOTAEN. TATKIKHEOTINI
AGIKATIGEKNAHOAKPAGAMIK TAMAK-
MIK RIA-GUYUN NTI-GULO IMA
OKAKATIGETEAKHUTIK
PIKATIGETEAKHUTIKLO AGIKATIGEKHI-
MAYUN NUTAMIK IHOAKHAOTIKHAMIK
NALAOMAYUNIK IHUMALUTIGIYAENIK.

IGAYUGUMAENAKTUGUN IHUMALE-
OGUTIGIYAKHAENIKLO UGUNIGA AMI-
GAEKPALEAYUNIK HAVAKATIGEKTUNIK
ATOKPALEAYUNIKLO TIMEOYUNIK. MAL-
GUKNI UGEOKNI TIMEOYUN AYEGUTAEN
UGOA NUNAVUTMI INUHILIKIYIN KATI-
MAYEN UVALO AHEN AOLATAOTEAKMA-
TA INMIGUN KATIMAYENIN AOLATAQOVLU-
TIK. UNA PITKUHIK ATOKHIMAKTOK
NUTAN IHAGEAGIYAOTILOGIN UVALO
NUTAN

HAVAGIYAOLOAGUMAYUN NOE-
VALEAKPATA: GIGULIK ILAOYOK
NUNATAKNIMI ILAGENI UNA HIVUMUK-
PALEAYOK NUNAVUTMI TAKYUMEOTA-
LIKIYIN KATIMAYIN PIVALEANIGILO NTI-
GUN HIVULIKNEAKTAEN.

UVLOK HATKIKPALEANIKGA NUNAVUT
TIGITPALEATILOGO AMIGAETUN TIMIKU-
TITIYAPTIKNI HAVAGUYUN NUT-
PALEAYUN GIVGAKTOKNAHOAKHUGIN
INOEN IHUMAGIYAELO ATOKNA-
HOAKHUGIN KANOGINEAKMAGA
‘HATKIKPALEANIKHALO NUTAM
NUNAVUTMI GAVAMAOYUKHAM PIYU-
GUN. TALVANI HAVAGIYAOTEAKTUKHA-
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has endorsed a series of goals recom-
mendations on levels of Inuit
employment, training for Inuit, and
the decentralization of Nunavut
Government and staff positions to
regional centres and sub-centres in
order to maximize community bene-
fits under the new government. We
are currently monitoring the plans
being prepared by the Office of the
Interim Commissioner to ensure that
they continue to reflect those goals
and meet Inuit needs.

ln corporate board
rooms, public meet-
ings, ministerial offices, and
even the Supreme Court of
Canada, the message is get-
ting across: the Nunavut
Land Claims Agreement
brings Inuit to the table as
equal partners in the man-
agement, development and
governance of their
homeland, Nunavut.

In the broadest sense, we continue
to act as “watchdogs”, reviewing
federal and territorial programs, leg-
islation, and policies that may
impact on the Inuit of Nunavut ben-
eficiaries, and lobbying on their
behalf. We have been more active
than ever in a wide range of political
and public forums — the
Parliamentary Committees and pub-
lic hearings, mining and business
symposia, lands and wildlife confer-
ences, and others. In corporate
board rooms, public meetings, minis-
terial offices, and even the Supreme
Court of Canada, the message is get-
ting across: the Nunavut Land
Claims Agreement brings Inuit to the
table as equal partners in the man-
agement, development and gover-
nance of their homeland, Nunavut.
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MI PIKATIGITEAKTAVUN NAGUYUMIK
IGAYOKTIGEKHUTALO HAVAKTUGUN
UGOALO TITIGAKVEANI TAYAENAK
KAMISINEOYUM.

AMIGAEVYAKTUN IHUMAGIYAOYUN
AGIKATIGEGUTAOYAGEAKAKTUN INIKHI-
MALUTIKLO APRIL 1, 1999 TIGITINAGU.
ILAGIN HAVAGUYUN KANOK AVGUK-
PALEAYAGANI PIKUTAOYUN
AGILIGEAKAKTULO UVALO IHOAKU-
TAOYUN UGUNANI NUNATEAMI
NUNAVUTMILO. TALVANI HAVAGUN
NAGUYUN AGIKATIGEKHIMALIGAPTA
GAVAMATUKAEN
TUNEOKHAEYUTIGIYAENIK MANIKNIK
AOLATEAGEAGANI GAVAMAOYOK
NUNAVUTMI IGAYUTIKHANIKLO
HAVAKATEALIGEAGANI IHOAGIYAP-
TIKNIK. AHEN APIKHUTIKHAN UGOA
KANOGINEAKMAGA GIYALO NANMINIG-
INEAKMAGA NUNA AVIKTOKTINAGU
NTPC-GUN ILA OKAOTAOHIMAKMATA.

AHEN IHUMAGIYAOYUN NUNAVUTMI
UGOA KANOK AGITILAGANIK
KANOGINIKHANIKLO HUMENEAKMAGA-
LO NUNAVUTMI GAVAMAOYUN. I[HIV-
GEOKTAGAMIGU MAKPIGAK
"TUMEOYUN APIHAGUYUMI" UVALO
"TUMEOYUN I[I-MI" NTI-GUN AGIKHI-
MAYUN TAGUYAOYUMAYUNIK
PITKUYAOHIMAYUNIKLO AMIGAETILAGIN
INOENAEN HAVAKTUN AYEOKHAYU-
TIKHAELO UVALO HEAMAYAKPALEANIG-
INIK NUNAVUTMI GAVAMAOYOK UVALO
HAVAKTIKAKLOTIK AGITKIYANI
NUNAOYUNI AVIKTOKHIMAYUNI UVALO
AHENI TAEMA IGAYUTAOTEAGEAGANI
NUNALIKNIK TAMNA GAVAMAKAKNIK
NUTAMIK. TAYA NAHUGIYAKUN PAK-
NAEYAKPALEAYAEN TITIGAKVEANI
TAYAENAK KAMISINEOYUM ILA HAV-
AGIYAGANI TAGUYUMAYAEN
IHAGEAGIYAELO INOENAEN.

IHUMAGIYAKUN IMA "AMIGIYOEGINAK-
TUGUN" IHIVGEOKHUGIN GAVA-
MATUKAEN NUNATEAVLO HAVAGIYAEN
MALIGALEOKTAELO UVALO
PITKUHIGIYAEN AKTOKNIKAKTUN INOE-
NAKNIK NUNAVUTMI NUNATAKHIMAY U-
NIK, UVALO GIVGAKTOKHUGIT PIYU-
MAYAENIK. HAVAGIYAKUN AGITKIYAO-
LIKTOK TAEMANIMIN MALIGAOYUTIGUN
UVALO KATIMANEOYUTIGUN - KANATAMI
MALIGALEOKTIN KAMITEOYUNI UVALO
NALAKVEOYUNI GITUNUEIKA TUGA-
GAYUNIK, OYAGAKHEOKTUN UVALO
MANIKHAKHEOGUTIKAKHUTIK NANMINIK
KATIMANEOYUN, KATIMAYUTAOYULO
NUNALIKINIGUN UMAYULIKINIGULO
UVALO AHENIK. HAVAKVEOYUN KATI-
MAVENI, KATIMAVEOYUNILO GITUNULI-
KA, MINISTAOYULO TITIGAKVENI, UVALO
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The next year will be a critical one
for NTI, for Inuit, and for Nunavut.
It will see the completion of our
long-term strategic plan, and the
final relocation of our offices to
Nunavut. In the pages that follow
you will read about our expanded
plans to support land claims imple-
mentation, lands management, busi-
ness development, Elders And
hunters.

But 1999 will chiefly be remem-
bered for one event: the creation of
Nunavut on April 1st. And that will
be the focal point of our work for
the next year. Our board, manage-
ment and staff are committed to
ensuring that our new territory truly
embodies and reflects the culture,
traditions and spirit of those who
have worked for twenty years to
bring it into being: the Inuit of
Nunavut.

ALEX CAMPBELL
Executive DIRECTOR
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KANATAMI APIKHOEYIKYOANI UNA UNIP-
GAK KAOYIMAYAOVALEALIKTOK:
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUM ILAOPGAKPA-
GAEN INOENAEN IKPANMETAGANI
AYEGEKTUMIK ILAOYUTIKALIKTUN
PILIKIYINI PIVALEATILOGILO AOLAPGAK-
PALEATILOGILO NUNAGIYAENIK,
NUNAVUTMIK.

AEPAGU AMIKNAKNEAKTOK NTI-GUNI
INOENAKNILO UVALO NUNAVUTMI. INIK-
TIGUTAONEAKMAN TAEMANIN PAK-
NAEYAKHIMAYAPTIKNIK UVALO GIGULIK-
MIK NUTIKPALEANIGIN TITIGAKVIPTA
NUNAVUTMUN. HAVUMANI MAKPIGAM
ILAGANI TAEGOAKNEAKTUTIN AGIK-
LIVEAYUMIK PAKNAEYAKHIMAYAPTIKNIK
IGAYUTAOYUKHANIKLO NUNATAKNIKMI
ATOKPALEAYUNIK, NUNALIKINIKMIKLO,
NANMINIKLO MANIKHAKHEOGUTAOYU-
NIK PIVALEANIGIN, UVALO INUTUKAEN
AGUNAHOAKTULO.

1999 ITKAOMAYAONEAKTOK UMIGA-
LOAK: HATKIKPALEANIGANIK NUNAVUT
APRIL 1-MI UVALO UNA HAVAGI-
LAOKNEAKTAKUN ATOKTUKHAMI UGEO-
MI. KATIMAYIVUN ATANGUYALO HAVAK-
TULO TUNIKHIMALIKTUN UNA NUTAK
AVIKTOKHIMAYOK NUNA

PIKAGEAGANI TAGUNAKTUNIKLO
ILITKUHEOYUNIK PITKUHEOYUNIKLO
UVALO INUYUTIGIYAENIK UGOA HAVAK-
PEAKHIMAYUN 20-NI UGOENI TAMNA
TIGITPALEATKUVLOGO: INOENAEN
NUNAVUTMEON.

ALEX CAMPBELL
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It gives me great pleasure to
report to you on the activities of the
Lands and Resources Department
that my office is responsible for in
our Cambridge Bay operations. We
have accomplished a lot since my
last report but we still have a long
way to go now that our implementa-
tion mode is over and we begin the
process of administering and manag-
ing our lands and resources for the
Inuit Beneficiaries as per our
Nunavut Land Claims Agreement.
As we march towards the last six
months before the creation of
Nunavut, | feel that we are prepared
to meet our new obligations and
responsibilities. Soon, we can begin
to benefit from the hard work of
past negotiators and take our mean-
ingful place in the overall administra-
tion and management of our lands,
water, ocean, wildlife and environ-
ment in Nunavut.

Wildlife Management

With the shuffling of the portfolio’s
at the executive level within NTI,
my office is no longer responsible
for wildlife issues. These are now
the responsibility of the 2nd Vice
President’s office with the Hunter
Support Program being looked after
by the Secretary Treasurer’s office.
We have had the pleasure of work-
ing with the Nunavut Wildlife
Management Board, the regional
affiliates and the local Hunters &
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KUYAYUGA OKAOTIYUNAGAVI HAV-
AGIYAENIK NUNANIK IHOAKUTINIKLO
PILIKIYININ TITIGAKVIMNI HAVAGIYAENIK
IKALOTUTEAMI HAVAKVEOYUMI. INIKHI-
HIMALIKTUGUN AMEHUNIK HAVAGIYAP-
TIKNIK AEPAGANIN GIGULIKMI UNIP-
GAGIYAMNI GIHEANI HAVAKHAVUN AMI-
GAETUN ATOKPALEAYUNIK HAV-
AGIYAVUN INIGALOAKHUTIK UVALO
AOLAPGAKPALEALOGIN MONAGILOGILO
NUNAGIYAVUN IHOAKUTILO GIVGAK-
TOKLOGIN INOEN NUNATAKATAOHI-
MAYUN OKAKHIMAYUNI NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI.
HIVUMUVALEATILUTA GIGULIKNI SIKSINI
TATKIKHEOTINI ANIGUKTINAGU
NUNAVUT IHUMAYUGA IMA UPALU-
GAEKHIMALIKTUGUN HAVAGIVALEAYAMI
NUTAN PILIKIYAKHAVUN UVALO HAV-
AGIYAKHAVUN. KAGUGUNOAK IGAYU-
TAOVALEANEAKTUN HAVAGIYAENIN
TAEMANI AGIKATIGEKNAHOAKTILOGIN
UVALO TIGUVALEALOGIN INIGIYAKHA-
GALOAVUN AOLANIGIYANI MON-
AGIYUHEANILO NUNAGIYAPTA, IMAOYU-
LO, TAKYUYULO, UMAYULO, HILAOYOK-
LO NUNAVUTMI.

UMAYULIKINIKMIK MON-
AGIYUHEOYOK

NUTIKTAOTILOGIN HAVAGIYAEN ATA-
NEOYUN NTI-GUNI, TITIGAKVIGA HAVAK-
AGOEKTOK UMAYULIKINIKMIK IHU-
MAGIYAOYUNIK. UGOA HAVAGIYAOLIK-
TUN AEPANIN TUKLIGIYATA IKHIVAO-
TALOEM TITIGAKVEANIN UGOALO AGU-
NAHAOKTUNIK IGAYUTAOYUN HAVA-
GIVLOGIN UMA TITIGAKTEOYUM MANI-
LIKIYEOYUMLO TITIGAKVEANIN.
KUVANAKTOK HAVAKATIGIHIMALI-
GAPTIGIK NUNAVUTMI UMAYULIKIYIN
KAITMAYIN, AVIKTOKHIMAYUNILO




Trappers Associations in the devel-
opment of wildlife management in
Nunavut during this implementation
phase. | would like to thank the
many people involved in the delivery
of wildlife management in Nunavut
who work for the conservation and
preservation of these important
stocks for the benefit of our future
generations and our daily livelihood.
I'm very confident that the future of
our wildlife is in good hands and
safely protected for the benefit of
generations to come.

Nunavut Marine Council

It is with great pleasure that |
report that the Nunavut Marine
Council is now up and running with
the support of the Institute of Public
Governments. Because of the slow-
ness of the implementation process
and the complexity of the issue, this
was one area within Nunavut that
was not being looked after by any of
the Inuit organizations.
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ILAOYUN UVALO NUNALIKNI AGUNA-
HOAKTIN KATIMAYEN PIVALEATILOGIN
UMAYULIKINIGUN MONAGIYUTAOYUNIK
NUNAVUTMI HAVAGIYAOTILOGO ATOK-
PALEAYULIKITILOGIN. KUYAGIYUMAYAT-
GA AMEHUN INOEN HAVAKAKTUN
UMAYULIKINIKMIK MONAGIYUHIKMIK
NUNAVUTMI HAVAKTUN HUGAKTAELIV-
LOGIN HAPUMIVLOGILO UMAYUKUTIVUN
ATOKTAKHAEN GIGULIPTA UVAGULO
INUHIPTIKNI. IHUMALUGITUGA HIVU-
NIKHAMI UMAYUKUTIVUN MON-
AGIYAOTEAKMATA UVALO
HAPUMIYAOTEAKHUTIK ATOKTAKHAEN
GIGULIGIYAPTA.

NUNAVUTMI TAKYUMEOTALIKIYIN
KATIMAYIN

KUVEAHUKTUGA UNIPGAGILAGAPGIN
UGOA NUNAVUTMI TAKYUMEOTALIKIYIN
KATIMAYIN AOLALIKMATA IGAYUK-
TIKAKHUTIK HAVAKVEOYUNIN GAV-
MAOYUNI. GAYUMETPALAKMAN ATOK-
PALEAYULIKITILOGIN AYOKHAVYAK-
TILOGILO IHUMAGIYAOYUN UNA
PILIKINIK NUNAVUTMI GAMAGIYAOTEAG-
INMAN INOEN TITIMIKUTIGIYANIN.

INIKPALEANIGA NUNAVUTMI
TAKYUMEOTALIKIYIN KATIMAYIN HAV-
AGIYAOKHAKTOK IMA NTI-GUN HAVAGI-
HIMAYAN MALGUKNI UGEOKNI.
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The creation of the Nunavut
Marine Council was a long process,
taking NTI over two years to estab-
lish. Until the Nunavut Wildlife
Management Board finalizes the roles
and responsibilities of the council,
we are operating as the Nunavut
Marine Advisory Council with the
full support of the Nunavut Planning
Commission, the Nunavut Impact

Soon, we can begin
to benefit from
the hard work of past
negotiators and take
our meaningful place
in the overall adminis-
tration and manage-
ment of our lands,
water, ocean, wildlife
and environment in
Nunavut.

Review Board and the Nunavut
Water Board, in addition to the
Department Fisheries and Oceans
and the Nunavut Government. We
will keep you up to date on the
process of setting up the office and
location. Until the funds and policies
of the new board are in place, the
Nunavut Planning Commission is
maintaining the files and looking
after marine issues.

The members of the Nunavut
Marine Council are:
e Nunavut Planning
Commission;
e Nunavut Impact Review
Board; and
e Nunavut Water Board.

The associate members are:

e Nunavut Wildlife Management
Board;

e Nunavut Tunngavik Inc; and

o the Nunavut Government.
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NUNAVUTMI UMAYULIKIYIN KATIMAYIN
INIKTIKTILOGIN HAVAGIYAKHAEN KATI-
MAYIN, HIVUMUVALEAYUGUN IGAYOK-
TIKAKHUTA NUNAVUTMI PAK-
NAEYAEYININ KAMISEOYUMIN,
NUNAVUTMI AKTOKNIKAKTUNIK [HIV-
GEOKTIN KATIMAYENILO UVALO
NUNAVUTMI IMALIKIYIN KATIMAYENIN,
ILAOVLOTIK PILIKIYIN IKALOKNIK
TAKYUNIKLO GAVAMATUKANIN UVALO
NUNAVUTMI GAVAMAOYUNIN. KAQYIP-
GAKPAKNEAKAVI KANOGILIVALEANI-
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GANIK TITIGAKVEOYKHAM HUMENEAK-
MAGALO. MANIKHAEN PITKUHIKHAELO
NUTAM KATIMAYIN PILGAKTINAGIN
UGOA NUNAVUTMI PAKNAEYAEYIN
KAMISEOYOK ILIPKAMAYAEN TITIKAN
MONAGIVLOGILO TAKYUMEOTALIKIYIN
IHUMAGIYAOYUN.

ILAOYUN UGOA NUNAVUTMI
TAKYUMEOTALIKIYIN KATIMAYENI:

e NUNAVUTMI PAKNAEYAEYIN
KAMISEOYOK;

e NUNAVUTMI IMALIKIYIN
KATIMEYIN;

o ILAOYUTIKAKTUTAOK UGOA:

e NUNAVUTMI UMAYULIKIYIN KATI-
MAYIN;

e NUNAVUT TUNGAVITKUN
TIMIKUTIGIYAN;

e NUNAVUTMI GAVAMAOYULO.

OKAKHIMAKTUN HULI MANIKAHAO-
HIKHAENIK NUTAN TIMEOYUN, PIKATI-
GIVLOGIN PILIKIYIN IKALOKNIK TAKYU-
NIKLO GAVAMATUKAOYUNI HUVULIK-
TIKAKHUTIK GIVGAKTOKHUGIN
KANATAOM GAVAMAEN.




DEW Line Clean-up Agreement signed in Cambridge Bay, September 1998.
JeA® ot AOLNACS S dNPo® Ab>IFYAT, PNA~ 1998.

Discussions on the funding of the
new organization are ongoing, with
Department of Fisheries & Oceans
taking the lead on behalf of the
Federal Government.

DEW Line Clean-up in Nunavut

I’'m very proud to announce that
an Environmental Protocol
Agreement was signed between NTI
and the Department of National
Defence on behalf of Government of
Canada on September 1, 1998 in
Cambridge Bay. It outlines the
process to be used to clean up all
DEW Line Sites in Nunavut which
are under the jurisdiction of the
Department of National Defence.

The main components of the
agreement are:

o decommissioning of some radar
sites;

o fifteen DEW Line sites in
Nunavut will be cleaned up;

o environmental clean-up of the
sites, facilities and associated areas;

e protecting the ecosystem
integrity for the existing and future
well-being of the residents and
communities in Nunavut;

e increasing the participation of
Inuit and Inuit-owned businesses
and employment opportunities;

e provide training opportunities
for Inuit who want to be involved
in environmental issues;

o landfill safe debris, buildings
and materials according to the
matrix process;
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TULAEVINIKNIK HALUMAKHEYUN
NUNAVUTMI

KUVEAHUKTUGA OKAOTIGILAGAPGU
UGOA HILALIKINIGUN PITKUHIKHAOYUN
AGIKATIGEGUTAOYUN SAENIKHIMAYU-
LO UNUNAGA NTI-GUNI PILIKIYINILO
AGUYAKTUKHANIK GIVGALTOEYUNIK
KANATAOM GAVAMAENIK SEPTEMBER 1-
MI 1998-MI IKALOKTUTEAMI. TITIGAKHI-
MAYOK MALIGOAGAKHANIK ATOK-
TAOYUKHANIKLO HALUMAKHILIKATA
TAMAENIK TULAEVINIKNIK NUNAVUTMI
MONAGIYAENIK PILIKIYIN AGUYAKTU-
NIK. TITIGAKHIMAYUN
AGIKATIGEGUTAOYUMI UGOA:

e AGIVITPALEALOGIN ILAGIN
KUNGEAGUTAOYUNIK TIKMEYUNIK
IGEAGINAKMI;

e 15-GUYUN TULAEVINIKNIK
NUNAVUTMI HALUMAKTIKTAONEAK-
TUN;

e HILAGIYAENIK HALUMAKTIKLO-
GIN INITUKLEOYUN PIKUTILO
NAPAVEOYULO NUNAN;

e HAPUMINAHAOKHUGO HILAOYOK
HUGAKTAELILOGO ATOKTAOYAGANI
INUKNIN TAYA GIGULEOYUKHANILO
NUNALIKNI NUNAVUTMI;

o AMIGAEKPALEAYAGANI ILAOYUN
INOEN UVALO INEON NANMINIK
MANIKHAKHEOGUTIGIYAEN UVALO
HAVAKHAENIK PIKAGANIKLONI;

e PIVIKHAKAKLONI AYOEHAYU-
TIKHAENIK INOEN ILAOYUMAYUN
AVATILIKINIKMIK IHUMAGIYAOYUNIK;

e HAOLUGIN IKAGUN ANEAKNAGI-
TUN, IGLUKPAELO UVALO HUNAVAL-
OEN ATOKLOGIN NAONAEPGUTIN
ANEAKNAKTUKAKTUNIK
PITKUHEOYUN;

e AHEVAKLOGIN AOLAKTILOGILO
PCB-KAKTUN HALUMAETUNIK PIKUTIN
UGUNUGA TUTKUMAVEOYUNUN
KAVLUNAN NUNAGIYAENI ATOKLOGIN
PITKUHEOYUKHAN TAHAPGUNIGA,
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FINANCES

ORGANIZATIONS

Inuit Broadcasting Corporation Phone-In Show after NTI Board Meeting in Iqaluit, November 1997.
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e remove and ship PCB-contami-
nated materials to proper facilities
down south in accordance with the
protocol;

e put the land back to it’s origi-
nal state as best as possible;

e community consultation prior
to and during the clean-up process
with the communities that are
directly affected;

e monitoring of all sites after the
clean-up to ensure that no leakage
occurs after the clean-up; and

e al5-year clean-up process of
all sites in Nunavut.

In closing, I’'m proud to announce
that NTI was not the only Inuit
organization directly involved in the
negotiations. The Kitikmeot Inuit
Association and the Qikigtani Inuit
Association were also at the table,
reflecting the fact that all DewLine
sites are in either the Kitikmeot or
Baffin Regions.
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oNUNAN UTIKTIVAKLOGIN
ILITKUHIGIYAENUN ATOKTAOTINAGIN
ILA AYOKNAETPAN;

e NUNALEN OKAKATIGILOGIN
HALUMAKHITINAGIN UVALO
HALUMAKHILIKATA ILAO UGOA
NUNALEN AKTOKTOAHIMAYUN;

e AMIGILOGIN TAMAETA
TULAEVINIKAKVEN HALUMAKHITAKATA
GUVIYUKAGITAGANI HALUMAKHITAKA-
TA;

e 15-NI UGEONI HALUMAKHIYAVUN
TAMAENIK TULAEVINIKAKTUNIK
NUNAVUTMI.

GIGULIKMI KUVEAHUKTUGA OKAOTIG-
ILAGAPGU UGOA NTI-GUN AVALETUMIK
INOEN TIMIKUTIGIYAENIN ILAOYU-
TAOGUGITUN AGIKATIAGEKNAHOAK-
TILOGIN. KITIKMEONI INOEN KATI-
MAYEN UVALO KIGIKTANI INOE KATI-
MAYEN KATIMAKATAOHIMAYUN
IKHIVAKATAOVLOTIK, TAGUNAKMAN ILA
UGOA TAMAETA TULAEVINEOYUN KITIK-
MEONENMATA KIGIKTALOKMILO AVIK-
TOKHIMAYUNI.




Personal Observation

I’'m very thankful that | was put
into the 1st Vice Presidency by
acclamation last March. | want to
thank all those who nominated me
and have supported me in the past
so | may serve you again for the
next 3 years.

I would like to close this report by
saying that, with just six months
before our dream of the creation of
the Nunavut Government is realized,
that we continue to support each
other as we strive towards our own
self-determination in the political
arena. We must continue to help
each other in all other fields, be they
social, economic, health, justice or
education, by being involved in the
development of our communities.
We must build our organizations,
such as NTI and the Regional
Affiliates, in addition to building our
new government of Nunavut. We
need to help those who don’t feel
that they are a part of this historical
period of our lives as we finish off
the work in anticipation of 1999.

As my opening statement said, we
have accomplished a lot but we still
have a long way to go. The only way
we will benefit as a community is by
helping each other and working
together, the way our ancestors did
in order to survive. | hope that we
continue to work closely and collec-
tively for the benefit of all and for
the future generations.

KUYANNAMIK

JAMES EETOOLOOK
1sT VICE-PRESIDENT

o5D>NHPLLL DHP a5,

AN\ DA a D —*N"5NC

KPP ndle®*Nod 0a>C
LLRLEN S, Ab<*)Na S d*>J
<LTAPNNSd oM o®
LLLBPL*N"5C Ab<bBNN<C
by A db5<C, Aor IS

Pa bbb DS oSS,
Lod*CAclo’ 1, Lcbenot e
Lo Actodios

Ac D andbio<5<C
AC—do* o 0a N> NIMINDC
AP*N Ky A dbie<d5NJ
AP*N"aAdb oS5 oD%
LCLNSC 0o ST
Ab<A*a A dbio-<SNJ  CA<I4

A DN a APMOLHAS AlLAdot
LP*od*N"5>J AooN o
onblrb cntN=5C 1999-,

Db dN*N 5 DPbbPLL,
Aot PLILAd5L545C A
PS>\ N o
Aca<hctladso<45<C PN o°
Ab<(Pa >*)* PYdo
Ab<BNFNR<C, NabNrN<R<C
> Ao*>¢ CALABCD*PL MLC
d*a‘N<PLoSIC. CALD®
La bNrNd o So-d*>J
DNbNL<LC
7> oo 4+ N> oS,

dr al™

YATY A9
POt UDE DM

TAOTUKHIMAYATGA NANMINIK

KUYAYUGA NIGOAKTAOVAGAMA HIVU-
LIKMUN TUKLEATA IKHIVAOTALEOM AGI-
GAKTIKAKHIMAETUMIK MARCH-MI.
KUYAGIYUMATATGA TAMAETA INOEN
TIGAOKHIYUN UVAMNIK UVALO IGAYUK-
TEOYUN UVAMNIK TAEMANIN ILA TAYA
GIVGAKTOKNEAKMEYAVI PIGAHUNI
UGEONI ATOKTUKHANI.

INIKTIGUMAYAGA UNA UNIPGAK
OKAOTIGILOGO IMA SIKSENAGUKTUN
TATKIKHEOTIN IHUMAGIYAKUN HATKIK-
PALEANIKHA NUNAVUTMI GAVAMAOYUM
TAGUYAOVALEAGUMI, IGAYUKTIGEKHI-
MAKTUKHAOYUGUN HIVUMUVALEATILU-
TA NAGIPAYAPTIKNI ILIGUN UGUNANI
MALIGALEOKTINI. IGAYUKTIGEK-
TUKHAOYUGUN TAMAENI HAVAGUYUNI,
INUHIKATEAKNIKHAMUN,
MANIKHAKHEOGUTIGULO, ANEAKTU-
LIKINIGULO, MALIGALIKINIGULO,UVAL-
UNEN ILIHAKTULIKINIGUN IMA ILAOLUTA
AGIKLIVALEATILOGIN NUNAGUYAVUN.
HAGUGIKHIVALIGEAKAKTAVUN TIMIKU-
TIVUN IMAETUN NTI-GUN UVALO AVIK-
TOKHIMAYUNI ILAOYUN, UVALO
HAVUGIKHIVALIGEAGANI NUTAK GAVA-
MAOYOK NUNAVUTMI. IGAYUGEAKAK-
TAVUN UGOA ILAOYUYAGITUN UVANI
POEGUKTAOLIMAETUMI INUHIPTIKNI
INIKPALEATILOGIN HAVAGUYUN KILANA-
GIVLOGO UGEOK 1999.

OKAOHIGILGAKTAPNI ILA INIKHIHIMA-
LIKTUGUN HAVAGUYUNIK AMIGAETUNIK
GIHEANI HAVAKHAK AGIYOK HULI.
IGAYOKTAONEAKTUGUN IMA
NUNAGIYAPTIKNI IGAYUTIGUPTA
HAVAKATIGETEAGUPTALO, IMATUN
PITKUHIGIYAENIK IGILGAN INOEN
INUYUTIGIYAETA AYEGUTANIK.
HAVAKATUGETEAYAVUGUN IGAYOK-
TAOYAGANI TAMAENUN UVALO KIGU-
LIKHAPTIKNUN INUKNUN.

KOANAKUHI

JAMES EETOOLOOK
TUKLEATA IKHIVAOTALEOM
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Last year | traveled to 18 communi-
ties in Nunavut and would like to
thank the communities for their kind
reception. | traveled to the commu-
nities to explain about the programs

within my portfolio. | visited the
schools, the local Hunters and
Trappers Organizations, hosted radio
programs and met with several of the
Hamlet Councils. Some questions
were raised about NTI’s programs
but the main issue was the Hunter
Support Program. The community
tours also gave beneficiaries more
information and understanding about
NTI and its goals and objectives.

During my tour, beneficiaries
indicted that they would like to see
more elected officials visiting the
communities.

| am pleased to inform Nunavut
Land Claim beneficiaries that the
contract to design and distribute
NTI identification cards has been
awarded, and that these cards will
soon be available to all beneficiaries
16 years of age and over. The
Claim states that anyone 16 years or
over is eligible to vote. | would like
to thank you for all your patience.
To date, 20 500 people are
enrolled with NTI as beneficiaries.

Following the executive election
last spring, the portfolios for NTI’s
executive members were re-assigned.
| was given new responsibilities for
wildlife issues and culture, and also
continue to oversee the Enrollment
and Eligibility Department and the
Nunavut Elders Benefit Plan.
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AEPAGANI AOLAKHIMAYUGA 18-NUN
NUNALIKNUN NUNAVUTMI UVALO
KUYAGIYUMATATGA NUNALEN TUYUK-
MIVITEAGUKMATA. POLAKTAKHIMAYU-
GA NUNALIKNUN OKAOTIGIYAKTUKHUG-
IN IGAYUTAOYUN HAVAGIYATGA.
POLAKPAKTATGA SIGUKVEN,
NUNALIKNILO AGUNAHOAKTIN
TIMIKUTIGIYAEN, ILANILO
TUHAKHAOVLOGA NALAOTIGUN UVALO
KATIMAKATIGIVLOGIN HAMLEOYUN
KATIMAYEN. APIKHUTIKAKTUN NTI-GUN
AHENIK IGAYUTAOYUNIK GIHEANI [HU-
MAGIYAOLOAKTOK UNA AGUNAHOAK-
TUNIK IGAYUTAOYOK. NUNALIKNUN
POLAKTAKNIK HIVUNIKHIYUTAOYOK
NUNATAKATAOYUNIN KAOYIMAY U-
TAOVLONILO NTI-GUN TAGUYU-
MAYAENIK HAVAGIYUMAYAENIKLO.

POLAKTAKTILOGA UGOA
NUNATAKATAOHIMAYUN OKAKTUN
TAGUYUMAENAKTUN NIGOAKTAOHI-
MAYUNIK POLAKTAKTUNIK NUNALIK-
NUN.

KUVEAHUKTUGA OKAOTIGAVI UNA
KATRAKTIGUN HAVAGUYOK TITIGAOY-
AKNIGA TUYUTAOVALEANIGALO NTI-
GUN NAONAEPGUTIGIYAEN MAKPIGA-
NOEN HAVAGOENAGEALAKIYUN, UVALO
UGOA NAONAEPGUTIN PIYAOGINAGEAL-
GIN TAMAENIN NUNATAKATAOHI-
MAYUNIN 16-NIK UGEOKAKTUNIN
AVATANULO. NUNATAGUN OKAKHI-
MAYOK UGOA 16-NIK UGEOLGIN
AVATANULO VUTILAKTUN. KUYAGIYU-
MAYAVI UTAKIGAVI.

UVLUMIMUN 20-TAOSAN 5-HANAOYUN
INOEN ILAOHIMALIKTUN NTI-GUNI
NUNATAKATAOVLOTIK.

VUTIKTAKMATA AEPAGANI UPINGAMI,
HAVAGIYAOYUN NTI-GUN ATANENIN




In the very near future, I plan to
meet with the Hamlet Councils to
- see whether they support the idea of
allocating responsibility for tradition-
al sites containing unmarked graves
and other artifacts within my culture
portfolio.

This past summer, | was in
Pangnirtung during the harvesting of
a bowhead whale at Kekerton Island.
NTI is responsible for ensuring that
the Claim is implemented and the

| @vas caught and
nded on the island,

.; 5 -

~ excellent job of
butchering the animal.

right to hunt one bowhead is part of
that agreement. According to the
Claim, a five-year study to assess
bowhead populations will determine
whether there are enough animals to
warrant further hunts. Both in
Pangnirtung and when the whale was
caught and landed on the island, the
hunters did an excellent job of
butchering the animal. The only
parts of the carcass that were left on
the island were the bones and the
head. The Department of Fisheries
and Oceans were on hand to over-
see the hunt. It was a pleasure to be
there.

| would like to take this opportuni-
ty to thank everyone and should
anyone have questions or concerns,
please feel free to contact me at any
time.

Raymond Ningeocheak
2nd Vice President
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ILAOYUNIN NUMIKTITAOHIMAYUN.
TUNIYAOHIMAYUGA NUTANIK HAVANIK
UMAYULIKINIGUN, ILITKUHILIKINIGULO
IHUMAGIYAOYUNIK UVALO HAVAGIHI-
MAKTAGA PILIKIYUNIK
NUNATAKATAOYUNIK ILAOLAKTUNIKLO
UVALO NUNAVUTMI INUTUKAKNIK
IGAYUTAOYUNIK PAKNAEYAKHIMAYOK.

HIVUNIKHAMI KANITUMI, KATI-
MAKATIGIYUMAYATGA HAMLEOYUN
KATIMAYEN IGAYOKTOKNEAKMAGA
HAVAGIVALEATKUGUPGIN IGILGAN INI-
TUKLEOYUNIK ILUVIKAKTUNIK UVALO
AHENIK IGILGUTINIK TAYA HAVAGIYAP-
NIK ILITKHILIKIYUTIN.
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AOYAK PAKNIKTUMEHIMAYUGA AGU-
NAHOAKTILOGIN AKVIKMIK KEKERTON-
MI KIGIKTAMI. NTI-GUN HAVAKAKTUN
ATOKPALEANIGANIK NUNATAKNEOYUM
UVALO IHUMAKHUTIKAKTUN AGUNA-
HOAGEAMI ATAOHIKMIK AKVIKMIK ILA
TAMNA ILAGIKMAGU
AGIKATIGEGUTAOYUMI. OKAKHIMAYOK
NUNATAGUTAOYUMI IMA TALIMANI
UGEONI ILITUKHAENEAKTUN AKVEN
AMIGAETILAGANINIK NAMAKPALO AGU-
NAHOAGEAMI HIVUNIKHAMI AMIGAET-
PATA AKVEN. PAKNIKTUMI AKVIKLO
AGUYAOKMAN NUNALITAOVLUNILO,
AGUNAHOAKTIN HAVATEAKTUN
PILAGAMIYUK AKVIK. KIMAKTAOYU-
TOAN KIGIKTAMI UGOA HAONEN
NEAKAOALO. GAVAMATUKANI IKALU-
LIKIYIN TAKYUMEOTALIKIYILO
KUNGEAKHIMAYUN AGUNAHOAKTILO-
GIN. KUVEANAKTOK ILAOYAMI TALVANI.

KUYAGIYUMAYATGA INOEN IGAYOK-
PAKTUN IVAMNIK HAVAGIYAPNI. APIKU-
TIKHAKAGUMIK IHUMALUTIGAGUMIK-
LUNEN GINALIKA, OKAKATIGENAGEALE-
OYUGA KUYAGINAK UVLOANI.

RAYMOND NINGEOCHEAK
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Recently re-elected in March 1998
to the office of Secretary-Treasurer
with Nunavut Tunngavik
Incorporated, my responsibilities
include the Department of Finance,
the recording of votes and minutes
of assemblies and board of directors
meetings, acting as custodian of the
seal of NTI, as well as having the
overall responsibility of corporate
funds, securities and transactions
required to operate the organization.
| am also responsible for Inuit
employment within government
(Article 23) and the Nunavut Social
Development Council (NSDC).

I chair the Finance Committee of
NTI which is comprised of the secre-
tary-treasurers of the Regional Inuit
Associations (RIAs) and the
Executive Director and Director of
Finance from NTI. The comptrol-
lers from each of the RIAs act as
support staff to the regional secre-
tary-treasurers as the comptrollers
do not have voting privileges.

Banking in Nunavut

With the guidance of the Finance
Committee, the Secretary-
Treasurer’s office ensured that the
banking facilities used by the organi-
zation were changed on April 1,
1998 to a Nunavut location.
Proposals were solicited from inter-
ested banks and, after much deliber-
ation, the Royal Bank of Canada was
chosen to provide banking services

L*a RN D*I)* (Db o PSL
L’ 1998-7 NNS*N
PabrearPoslt 0a2¢ D MLA
N oS, Acadabb DJd¥<oNe,
Pabreart bLMLMS, aNADCo®
o?d* Aot <L bNL*<NASS
bNLIN®*NL5MC AL bNLNC
bNLZSMC, <<NPD DAt HM
0a 3¢ ™AL NrdN*LC
asaAdCtLAdet QL Nrp<<
PabbdNotCi oot bLMLAD<HM,
[doA" D N0 4L
QP o o¢ PabFAC
NP> <N*of AcndbT < AoAC
Nac*NC>b ed<Lre LeLd o
(ACdS 23-TD%) <L 0a>¢
Aor —npNddS bNLM o,

APEDDDBC SN Pabbrenind
bNLM Mo 0a D¢ D™ d¢
Ar Lo L PL<C Dd4¥BC Nt
NNS*NAS Pabbennd
b R bNFd o L*PL< <L
PP NNRS L DP I NN
Pabbenro 0a>¢ D*LAJ
Ar L o L*PL<®. Pabbreadtlnt
CLA%e* b)'™bNrd o L*rL ¢
PULSIADC SN NNS* Nt
Pabbcaro® AbAL C<dd
Pabbrenrtlal ordic® <5LC

PabbrbPNenoc® o0a >l
Ab<*(DBC 5 Pabbrenndct
bNL™ o5 NNS*N Pabbrcnnb<
NNSAD bPRRANLHC*>®
PabbbbNC AO*CDHC*IC NM>~ot

BERNADETTE TUNGILIK
AaN DMt

KANGANGOHAAK NIGOAKTAOF-
FAAKHONI MARCH 1998-MI TATVON
HAVAKVIANOT TITIGAKTI MANILIKIY-
ILO TATANI NUNAVUT TUNGAVIK
TIMINGANOT. MONAGIYATKA PAH-
GOA HAVAKVIA MANILIKIYIIT, TITI-
GAKHOGIIT HIGOAKOTAIT OVALO
KATIMATYOTAIT KATIMAKYOAKTOT
OVALO KATIMAVIIT KATIMATYOTAIT.
HALOMAKTIGIYIOVLONILO NAON-
AIPKOTANIK NTI-KUT, OVALO KIK-
LINGANOT MONAAKHIVLONI TIMI-
NATA MANILIOKOTAINIK, TOTKO-
MATYOTAINIK OVALO ATOKHIMAK-
TAINIKLO MANIITNIK PIHIMAYAKAK-
TOGHAONMATA AOLATYOTIGHAIT
TIMINGATA. TATVALO MONAGIYAT-
KA HAPGOA INUIT HAVAGHAIT PITY-
OTIGIVLOGO KAVAMAAT (NAKATAMI
23) OVALO NUNAVUT-MI INUUHILIG-
INIK-MOT PIVATLIAYOTINIK
KATIYAYIIT (NSDC).

IKHIVAOTAOVLONGALO OVANI
MANILIKIYIIT KATIMAYIIT NTI-KONI
KATIKHOKHIMAKMATA NUNATLANIIT
INUIT KATIMAYIIT-NIT (RIAs) OVALO
ONA ATANGOYOK OVALO ATAN-
GOYOK MANILLIKIYONI NTI-KONI.
HAPGOA MANIKNIK MONAKHIYIIT
TAMAITNIT RIA-KONIIT IKAYOKHIO-
TIVAKTOT HAPKONONGA NUNAT-
LANI TITIGAKTIT MANILIKIYINOTLO
ILA HAPGOA MANIKNIK MONAKYIYI-
IT NIGOAKAGAOLAINMATA.




to NTI. The Royal Bank has indicat-
ed its commitment to work with NTI
to ensure that employment and
training opportunities are available to
Inuit and, with branches in all three
regional centres, it is ideally situated
to follow up on this commitment.
The organization will continue to
seek ways to enhance this relation-
ship with the largest bank in Canada
to further the needs of Nunavut.

Finance Department

As part of our efforts to move all
NTI offices to Nunavut, the finance
department was relocated to the
Igaluit office from Ottawa in
September 1997. It has a fully
operational staff of five (5) including
the Director of Finance.
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ANIKAKVIIT NUNAVUT-MI

HIVONIKTIGIVLOGIT HAPGOA MANI-
LIKINIKOT KATIMAYIIT, OMA TITIGAKIP-
MANILIKIYIP HAVAKVIA TONIKHIYOK ILA
MANILIKITYOTAIT OMA TIMINGATA
ATLANGOKTAOQOYOT APRIL 1, 1998-MI
NOTOGO NUNAVUT-MOT. TOGHIOTIT
IHIVGIOKTAOYOT KITONITLIKAAK
MANIKAKVINIITIHOMALIOTIAKAAKHOTIK,
ROYAL BANK MANIKAKVIA KANATAMI
TILIYAOYOK TOTKOKTOAKAKVIGIY-
OMAVLOGO MANIINIK NTI-KUT IMA
KAHAGHIHIMALOTGIIT HAVAAGHAT
TONIKHIHIMANIAKTOKPALOKTOT. TATVA
ONA TIMINGAT HOLI TONIKIHIHIMANIAK-
TOK HAVAKATIGITIAKAHOAKLOGO ONA
ANGINIKHAOYOK MANIKAKVIK KANATA-
MI ILA ILAGIAGIYAIT PITYOTIGILOGIT
NUNAVUT-MIOTAT.

MANILIKIYIIT HAVAKVIA

TONIKIHIMATYOTIGIVLOGO TAMAITA
NTI-KUT HAVAKVIIT NOTIGOMAVLOGIT
NUNAVUT-MOT, ONA MANILIKIYUT
HAVAKVIA NOTAOHIMALIKTOK IQALUIT-

Addressing the Ottawa Inuit community and others during the Countdown to Nunavut celebrations, March 1998.
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DEPARTMENTS FINANCES

ORGANIZATIONS

Formula Financing

The consultation process for the
funding arrangement is expected to
be complete by spring 1998. The
structure of the formula financing
arrangement for Nunavut will be
very similar to what was in place for
the GNWT prior to division. This
includes escalators for population
and an economic development
incentive. Under the arrangement,
once separate population data for
Nunavut is obtained by Statistics
Canada, Nunavut will benefit more
than in the past since its population
growth is higher than in the Western
Territory.

It is hoped that the Federal
Government is prepared to deal with
some of the outstanding issues that
are not incorporated in the current
formula financing agreement. These
include the cost of using Inuktitut as
the working language, the need for
additional housing funds and for pol-
icy development costs to improve
socio-economic conditions in relation
to the rest of Canada.
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MOT OTTAWA-MIT SAPTAIPA 1997-MI.
AOLATIALIKTOT HAVAKTIGKALIKHOTIK
TALIMANIK (5) ILAGIVLOG ATANGOYOK
MANIKNIIK.

PITYOTIGIYAIT MANIK
HAOTAITIGOT

IHOAKHAOTIGHAIT MANILIKINIKOT
HIGHAGOT NIGIOKIYAOYOK OPINGHAK
1998-MI. HAMNA ILITKOHIGIIA PITYOTI-
GIVLOGO MANIKHAOTAITIGOT
NUNAVUT-MIOT AJJIKOTAKIVYAAKTAIT
ILITKOHIGIYAIT NUNATIAQ-MIOT KAVA-
MAITA AVIKTOKTAOTINAGO, PITYOTI-
GIVLOGIT HAPGOA AMIGAITILANGIIT
INUIT NUNALINI OVALO PIVATLIATY-
OTIGIYAIT. IHOAKHIHIMATYOTIGIVLO-
GO, TAIMA AVIKTOKTAOHIMALIKATA INO-
GIAKNIIT NAONAIKATA NUNAVUT-MI INU-
LIKIYNIIT-NIT KANATAMI, NUNAVUT
ATKONAKPATLIANIAKMAT KINGONGAIIT
ILA INUGIATKIYAOGAMIK AOLINIKMIOT-
NIT TAIMA NIGIOGIYAOYOT OKOA
KANATAMI KAVAMAT TONIKHIMA
YOKYAOQOYOT PITYOTIGILOGIT HAPGOA
KINGOGAOTIYOT HAVAAT INIKA-
HOALOGIT ILA PITYOTAONGITMATA
OVANI NOTAMI MANIKTIGOT ANGIKO-
TAOYOMI.

HAPGOA PITYOTAONAKMATA AKIKAO-
NIA HAVOMA INUKTITUT OKAOHIK ATOK-
TAONIAKMAT HAVAOHIKILOGO, IVA-
GIAKIYAOVLONI HOLI IKLOLIOTIGHANIK
MANIKNIK OVALO MALIGAHAT PIVATLIA

Arviat residents attend NTI Board meeting, 1997
SALTPCAC P<YLEC 022 DA bNLN 1S 1997-




Inuit Employment Plan — Article 23

Inuit employment plans were sub-
mitted by the GNWT and several
Federal Government departments.
NTI responded to the plans with fur-
ther recommendations, especially
those for a closer working relation-
ship and to ensure that the Inuit
workforce in government is at least
50% overall by April 1999.

lith the guidance
I'V _of the Finance
Committee, the
ary-Treasurer’s
ensured that the
ing facilities used
- by the organization
- were changed to a

- Nunavut location.

. NSDC: Inuit Traditional Knowledge
- Conference
~ The Nunavut Social Development
~ Council (NSDC) was incorporated as
~ an independent organization with its
~ own board in January 1997. Under
~ Article 32 of the NLCA, the NSDC
~ has responsibilities to “assist Inuit in
- defining and promoting social and
~cultural development, goals and
~ objectives”. As a result, a major
- conference on Inuit traditional
~ knowledge was held in Igloolik,
- March 19 to 24, 1998. The con-
~ ference was held to address matters
related to the collection, transmis-
- sion, use and promotion of tradition-
- al knowledge in Nunavut.

The principle goal of the confer-
ence was to set the stage for the
development of the comprehensive
Inuit tradition knowledge vision and
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YOTIGHAITIGOT AKIGHAIT IHOAKHITIY-
OMAVLOGO INULIKINIKOT PIVATLIATY-
OTIGIYAIT ATLIKANOAKLOGIT ATKONAO-
TAIT INUIT KANATAMI.

INUIT HAVAKHAITIGOT PITYOTIGHAT
— NAKATANI 23

INUIT HAVAKHAITIGOT PITYOTIGHAT
HAVIYAOYOT OKONAGA NUNATIAQ-KUT
KAVAMAIT-NIT OVALO 7-VIOYOT KANAT-
AP KAVAMAITA HAVAKVIITA. NTI-KUT
KIOTYOTIGIYAIT IHOMALIOKOTAIT
ILAVATLIKHOTGIT IHOAKHAOTIGHAT,
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IVAGIAGILOAKHOGO IMA HAVAKATIGIITI-
AKOMAVLOGIT OVALO HIBIOGIVLOGO
IMA INUINAIT HAVALIKOVLOGIT KAVAM-
AGHAMI IMMAKAK 50% KATITLOGIT TIG-
ITPAT APRIL 1999.

NSDC: INUIT INGILGAAT KAOYI-
MAYAITNIK KATIMAKYOAKVIAT

TATVANI NUNAVUT
NUNATAKOTIGIYAITNI, OKOA NSDC-KUT
MONAKHIOTIYAOHIMAYOT IMA “IKAYOK-
LOGIT INUIT NAONIYAOTILOGIT OVALO
AOLAKOLOGIT INUINIIT OVALO ILIITKO-
HIIT, IHOMAGIYAIT OVALO AOLATY-
OTIGHAIT". TAIMAATOT, KATI-
MAAKYOAKHIMAYOT INUIT INGILGAAT
ILITKOHITIGOT IGLOOLIK-MI, MARCH
19MIT 24MOT 1998-MI. ONA KATIMATY-
OTAOYOK PITYOTIGIVLOGIT IVA-
GIAGIYAIT TATVONA KATIKHOTAIT, INGIL-
GATYOTAIT, ATOHIIT OVALO ATOKTAOHI-
MAAKOVLOGIT INGILGAAT ILITKOHIIT
NUNAVUT-MI.

ONA KATIMATYOTAOTLOAKTOK
IHOAKHAIYOMAVLOTIK PIVATLIAY-
OTIGHAITNIK TOTKIKTOMIK INUIT INGIL-
GAAT ILITKOHIITNIK HIVONIOKOTIGHAIT-
NIK OVALO IHOAKTAOHIGHAITNIK
NUNAVUT-MI. HAVOMA HAVAAKHAP
IHOAKHAOTIGHAIT, TAIMA HAPGOA
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strategy for Nunavut. The frame-
work for this strategy, in which rep-
resentative Inuit organizations play a
key role, was thoroughly based on
community consultations both prior
to and during the conference. The
resulting strategy, when fully devel-
oped, will spell out strategic steps
for the long-term use and promotion
of Inuit traditional knowledge in
Nunavut and provide benchmarks on
key issues identified at the confer-
ence. These will include priority
areas where Inuit culture is most
threatened and requires special
attention.

Conference participants included
approximately 120 individuals repre-
senting communities and agencies
from across Nunavut. Public and
private organizations involved in
Nunavut also participated.
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KATIMAYIITA INUIT KATIMAYIVALOIT
AKHOKOTILOTIK, INIKAAT, PITYOTAONI-
AKMATA IHOAKHITYOTIGHAT KAGOGA-
LOK ATOKTAOYOGHAT INUIT INGILGAAT
ILITKOHIIT NUNAVUT-MI OVALO HOMI-
LIKAAK INUIT ILITKOGIYAGALOANGIT
TAMAKPATLIAKPATA HAVAKIYAGALOAKIY
AGHAAT TAMAKONAKO.

KATIMAYAKTOKATAOHIMAYOT KATIT-
LOGIT 120-GOYOT INUIT KAIHIMAVLOTIK
NUNALINIT KATIMAYIVALOIT-NIK
NUNAVUT-MIOTNIT KAVAMAOYOT
OVALO NANMINIKAKTOT NUNAVUT-MI
PIKATAOVLOTIK.

KATIMAHOIKHAKHOTIK
IHOAKHAIVLOTIK HAVAKHAINIK KATI-
MAYOT HAPKONONGH IMONAGIYAQY-
ONOT KATIMAYIINGHOKTAOVLOTIK, IMA
IHOAKHAKTAQYOT:

e KATITIGILOTIK OVALO OTOKHIMAK-
LOGIT INGILGAAT ILITKOHIIT;

e INULIGGIYIIT,

e OKPIKINIK, ANGATKONIK OVALO
NOLIAKTAAKNIKOT MALIGAKHAIT,

e NUNAMI ILIHAOTIT, PIVATLIALIKINIK
OVALO HILAHIOTAQYOT;

e ANIAKTAILINIK OVALO ILIHAINIK;

e OKAOHIIT.

Youth entertainer, NT| Annual General Meeting in Igloolik, 1997.
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Peter Aningmiugq of Pangnirtung at Countdown to Nunavut in Ottawa.
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The session concluded with the
assignment of participants to various
topic-related working groups, which
accounted for the following:

¢ Gathering and Use of
Traditional Knowledge;

o Inuit Society;

o Spirituality, Shamanism and

Customary Law;

o Land Skills, Economy and

Environment;

e Health and Education; and
o Language.

Major recommendations resulting
from the conference included:

¢ incorporation of Inuit values
and traditional knowledge to the
greatest possible extent in the pro-
grams, services, policies and legisla-
tion of the Nunavut Government;

o establishment of a Nunavut
Resource Centre for Traditional
Knowledge to deal with all matters
related to collection, research,
access, use and promotion of Inuit
traditional knowledge;

o immediate commencement of
work to document Elders’ knowl-
edge, especially in the areas of
social concern, environment, land
skills, navigation and safety;

¢ examination of a funding for-
mula such as a percentage alloca-
tion from all Nunavut government
departments for implementation of
the traditional knowledge strategy;
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PIGIAKTITAOTLOAKTOTOKAO-
TAOVLOTIK KATIMAYONI HAPKOA:

e TIMIGIYAOLOTIK HAPGOA INUIT
PITKOHIIT OVALO INGILGAAT ILITGOHIIT
ILAVIIKAHOAKLOGIIT HAVAGHAAT, IVA-
GIAGIYAOYOT, MALIGAGHAT OVALO
PITYOTIGILOGIT MALIGAKYOANGIT
NUNAVUT KAVAMATA;

e HANATILOTGIT NUNAVUT-MI ILI-
HAKPATLIKVIGHAINIK TATVONA INGIL-
GAAT ILITGOHIITIGOT PITYOTIGINA-
HOAKLOGIT TAMAITA HAPGOA
KATIKHOTIGHAT, KAOYAHAOTIGHAT,
HATOMIKHIMALOGIT, ATOKLOGIT OVALO
ATOKHIMAAKOLOGIT, PITYOTIGILOAK-
LOGIT IVAGIAGIYAOYOT INULIGINIKOT,
HILAHIOTIT, NUNAMI ILIHAOTIT,
AOLATKOHIITLO KAYAKNAOTAITLO PITY-
OTIGILOGIT,

o TAGOKITYOTIGHAT HAPGONINGA
MANIIT IHOAKHAOTIGHAINIK PITYOTIG-
ILOGIT MANIIKHAOTAIT NOTIGITY-
OTIGHAINIKTAMAINIT NUNAVUT KAVA-
MAITA HAVAKVINIT HIVOMOKPATLIAY-
OTIGHAITIGOT HAVOMA INGILGAAT ILIT-
GOHIITA HAVAGANIK;

o AKLIVAATLIKAYOAKLOGIT
TOHAKOTIGOTIGHAIT INOTKOTYAAT
OVALO INGIOLGAMIIT;

e ATOKLOGO INUKTITUT OHAOHIIK
TAMAAT NUNAVUT-MI; OVALO

e AKHOKOTIGILOGO HAMNA
HAKOMIKPATLIALOGO HAVAOTIGHANIK
PITYOTAOYOT NOMIKTITAKLOGIT,
TATVONATLOAK KIMILOKTAOGANGATA.
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DEPARTMENTS FINANCES

ORGANIZATIONS

e increased communications
between Inuit elders and youth;

e the use of Inuktitut as the first
language of Nunavut; and

e higher standards for the
increased availability of medical
translation in Inuktitut, especially
related to diagnosis.

The traditional knowledge retreat
was a success and | would like to
applaud the Board and staff of the
NSDC for their hard work and con-
tribution.

| would also like to thank all those
who encouraged and supported me
during the elections and would espe-
cially like to thank my family for
their love and support.

BERNADETTE TUNGILIK
SECRETARY TREASURER
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HAMNA INGILGAAT ILITKOTHIITNIK
NAONAIYAINGMATA ATKONAKLOAKTOT
TATVA KOYAGIYOMAYATKA KATIMAYIIT
HAVAKTITLO OKOA NSDC-KUT
AKHOKHOTIK HAVAKIGAMIKO.

TATVALO KOYAGIYOMAAKYOAAKTAT-
KA KITOTLIKAK IKAYOKHIOTIHIMAKMATA
OVAMNOT NIGOALIKTITLOGIT OVALO
KOYAKILOAKTATKA AKHOTAAK ILAAKA
NAGLIGITYOTAINIK OVALO IKAYOKPIAK-
MATA.

BERNADETTE TUNGILIK
TITIGAKTI-MANILIKIYI

Peter Kaituk of Sanikiluaq presents NTI President with Belcher Islands Environmental Research Report, October 1997.
AC bD* KoPoATP JorN s 4<% <7 dAL, 4<Neno S BPANPNMo¢ PotbedYUPLY, A, 1997,

Natsig Alainga Kango was Secretary

Treasurer of NTI until March 1998,

during the period covered by this

report.

o’ 4 L-%
4“N-PabrearbeP*’LY LY
1998-1¢ C*a. Potbed 4D

NATSIQ ALAINGA KANGO TITIGAK-
TIOYOT-MANILIKIYIOVLONI NTI-KONI
TATVONGA MARCH 1998 TIKI-
TIKHOGO TAMAKIVYAKHOGO
PIVATLIATYOTAOYOK OVANI TOHA-
GAGHAMI.
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MANIKNIK ATOKHIMAYUNIK IHIVGEOKTIN UNIPGAGIN KATIMAYENUN

PaDro® BDPN*ND<

AUDITORS REPORT TO THE DIRECTORS

We have audited the balance sheet
of Nunavut Tunngavik Incorporated
as at March 31, 1998 and the state-
ment of operations, net assets and
cash flows for the year then ended.
These financial statements are the
responsibility of the company’s man-
agement. Our responsibility is to
express an opinion on these finan-
cial statements based on our audit.

We conducted our audit in accor-
dance with generally accepted audit-
ing standards. These standards
require than we plan and perform an
audit to obtain reasonable assur-
ance whether the financial state-
ments are free of material misstate-
ment. An audit includes examining,
on a test basis, evidence supporting
the amounts and disclosures in the
financial statements. An audit also
includes assessing the accounting
principles used and significant esti-
mates made by management, as well
as evaluating the overall financial
statement presentation.

In our opinion, these financial
statement present fairly, in all mate-
rial respects, the financial position
of the organization as at March 31,
1998, and the results of its opera-
tions and the changes in its financial
position for the year then ended in
accordance with generally accepted
accounting principles.

MacKay Landau
Chartered Accountants

lqaluit, Canada
July 17, 1998
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IHIVGEOKHIMALIKTAVUN NAON-
AEPGUTAEN MANILIKIYUTIN TUN-
GAVIKUNI MARCH 31, 1998-MI UVALO
NAONAEPGUTIN AOLANIGIYAENIK,
PIKUTIKAOHENIK UVALO ATOKNIGINIK
MANGIT UGEOMI NUGUHIMAYUMI.
UGOA MANILIKIYUTIN NAONAEPGUTIN
HAVAGIYAEN TIMEOYUM ATAN-
GUYAENIN. UVAGUN HAVAGIYAVUN IMA
OKAOTIGIVLOGIN IHUMAGIYAVUN
TAHAPGUNUNA MANILIKIYUTINIK
NAONAEPGUTAOYUTIGUN IHIV-
GEOGUHIPTIGUN.

IHIVGEOKHIHIMAYUGUN ATOKHUGIN
KITUNULIKA PITKUHEOYUN MANI-
LIKIYUTIN. UGOA PITKUHEOYUN IMA
PAKNAEYAEVLOTA IHIVGEOKHIVLOTA-
LO IHOAGEAGANI MANILIKIYUTIN IHOE-
TUNIK PIKAGITAGANI. IHIVGEOKHINIK
IMA NAONAEYAEVLOTIK UKTUKHI-
MAKHUGIN, NAONNAEPGUTIKAKMAGA-
LO AGEOYUN OKAKHIMAYULO MANI-
LIKYUTINIK NAONNAEPGUTINI. HIHIV-
GEOKHINIK IMA NAONAEYAKHUGIN
MANILIKIYUTIN ATOKTAOYUN UVALO
IHUMAGIYAOYUN MANGIT
ATOKNIKHAEN ATANGUYAN UVALO ILI-
TOKHAKHUGO TAMAN MANILIKIYUTINIK
NAONAEPGUTIN OKAOTAHIMAYUN.

IHUMAGIYAVUN IMA UGOA MANI-
LIKIYUTINIK NAONAEPGUTIN TITIGAKHI-
MAYUN NAGUYMIK, TAMAENI PIKU-
TAOYUNI, MANIKAOHEA TIMEOYUM
MARCH 31-MI 1998-MI UVALO KANOGINI-
GIN AOLATILOGO UVALO ALAGUK-
PALEANIGA MANIKAOHEANIK NUGUTIL-
OGO UGEOK ATOKHUGILO
PIYKUHEOYUN MALIKIYUTIN MALI-
GAOYUN.

MACKAY LANDAU

MANILIKIYEOYUN

IQALUIT, KANATAMI
JULY 17, 1998-MI




NAEGLIGEAKHUGIN AMEAGUYUNIK NAONAEPGUTIN

A ALN*PL<C PaDYASh oAc*Lo ¢
CONDENSED BALANCE SHEET

March 31, 1998 with comparative figures for 1997

L 31, 1998 Ac*IN* 1997 4*PPLo "o

1998 1997
AJNryP>C PIKUTAOYUN $ $
La AWNPPE TAYA PIKUTAOYUN:
PabyA dLo AP*NFDXC NAMENAK MANIKHAKHEOGUTILO 3.936.447 327.416
APPL® P*CPrn dnC MANIKHAGUVALEAYUN 363,089 384,698
PN*NCPYndeS 0a>C PIYAGEAKAKTUN MANILIGIYINIT 22,283,654 13,334,677
<LLPrdM e Pa by dN "¢ MUNAGIYAGITNIT
PN*NCOY A4t AoAC PIYAGEAKAKTUN INOEN 507,126 467,120
D N> L do- o ATOKPALEANIGAGUN
MANIKAKVIKMIN
POMNCPY A det Aodbi> PIYAGEAKAKTUN NANAVUTMI 152,745 307,041
unavut Elders Benefit P NCYLIC Pabbdn™l o INUTKUYANIK AGAYUTAOTUNIN
ue from Nunavut PRSP 4 4o N0t PIYAGEAKAKTUN NUNAVUTMI 284,338 189,612
* Hunters Support Program AL Paby N o AGUHAHOAKTUNIK
g IGAYUTAOYUNIN
from Nunavut PN*NCPrAdes oadC PIYAKEAKAKTUN MUNAVUTMI 45,039 0
al Development Council  A-oPcnR4d™C bALMT"0  |NULIGIYIIT KATIMAYIIT
expenses Pet<rHPLRC AGILIKTAKHIMAYUN 16,164 11,534
AGILIGEAKAKTUN
27,588,602 15,022,098
_Capital asse 4PN ANy > AGIYUN PIKUTAOYUN TAMAETA 717,367 688,450 |
28,305,969 15,710,548
BILITIES AND PthNAFDE Ao AGILIGEAKAKTUN ILAOYULO
i C C
-ﬁyljuli RS’ EQUITY AcM¥D~C ArYP AGITUNIGIN
urrent liabilities: Pthad>RC 4L TAYA AGILIGEAKAKTUN:
Ac YD AP
_Bank indebtedne Pabydd\* I dPcthnbb ¢ MANIKAKVIKMIN ATUGAQYUN 255,043 157,549
~ Accounts payable and PhAC Pendet Lo AGILIGEAKAKTUN GIGOAGULO 1,555,519 937,404
_accrued liabilitie PthA® A*<TedPL X AGILIGEAKAKTUN
 Deferred revenues Eabd AriiLiedn) GIGUVAGEAKHIMAYUN 226,515 247,193
b PL*NCHPLN MANIKHAGIYAOYUN
. Deferred lease inducements ~ PaP¥A° DMLt GIGUVAGEAKHIMAYUN 3,770 10,229
3 AN*R A ATEONAKTUN TUTKUMAVEANIN
_ 2,040,847 1,352,375
_Members equity: AclyP~o¢ AINryD>C ILAOYUN AGITUNIGIN:
~ Capital loans from PINo¢ VPP AGIYUN ATUGAOYUN NUNAVUT 88,965,378 60,793,821
Nunavut Tr 0a>¢ FENM e TUTKAMAVEANIN
 _Deficit PthA ATUGAOLIKTOK (62.700.256) | (46,435 648)
26,265,122 14,358,173
~ Subsequent Event Podo boA< cdonk b GIGOAGUN HULIKUGAGUTIN
(note 2) (Nn%* 2) ; . (TITIGAK 2)
~ Commitments LRGILIY (ND* 3) OKAGEKHIMAYUN (TITIGAK 3)
 (note 3) o HUNIKHAMI AOLAYUTIKHAN
~ Future operations (nnLvof 1;" (TITIGAK 1) 28,305,969 15,710,548

~ _(note 1)

See accompanying notes to condensed financial statements.
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NAGLIGEAKHIMAYUN NAONAEGUTIN MANIKHAGIYAOYUNIK
AGILIGEAKAKTUNIKLO ATUGAOLIKTUMIKLO

QA P*’L<¢ Dobd¥PL<C dDe “odo¢
CONDENSED STATEMENT OF OPERATIONS

13-NI TATKIKHEOTINI HUGUYTANI MARCH 31-MI 1998-MI IHIVGEOKTAKHALO MANGIN ATOKTUN 1997-MI
PPD< oMot LY 31, 1997 AcH*IN® 1997-F O*IX oot (CPC 13)
Year ended March 31, 1998 with comparative figures for 1997 (thirteen months)

See accompanying notes to condensed financial statements.
CdodBNS NN*HAS ADPNPLYE PabbAC Dotb¥rLo "o aA'cld* ML

1998 1997
REVENUE: PabbAS AN*IATC MANIKHAGIYAOYUN: $ $
Distribution from Nunavut doPD < 60 >T NJIMFA*NoC AVGUKTAOHIMAYUN NUNAVUT 22,848,308 13,683,728
Trust TUTKUMAVEANIN
|_Government contributions LELd ¢ Jab D¢ GAVAMANIN MANIKGAGIYAOYUN 250,745 593,288
Production fee income Nao'l dP—"<NAc-¢ AMIGAEYAENIKUN 0 513,844
AGILIGEAKAKTUN
MANIKHAGITAOYUN
Concession agreement dorotlC (7 RNS MANIKHAGIYAOYUN HAVAKTUNIN 461,515 361,766
|_income AGIKATIGEKHUTIK
Other income AP PabyAC AN*IACS AHENIN MANIKHAGIYAOYUN 269,878 178.510
: 23830446 |  15.331.136 |
| EXPENSES: PabbA® D> AGILIKPALEAYUN
Contributions: Job b AETUTAOYUN
Regional Inuit AAD*L~<o¢ AoAS AVIKTOKHIMAYUNUN INOEN 9,724,330 9,446,384
Associations b R BN o KATIMAYENUN
Nunavut Hunters Support 02>l <%JaANo* NUNAVUTMI AGUNAHOAKTUNUN 3,000,000 3,000,000
| Program Ab<*Ac® IGAYUTAOYOK
Inuit Heritage Trust AoA® ANoCot <LPRC INOEN ILITKUHENIK TUTKUMAVIK 247,225 217.800
Nunavut Social 0a2¢ AorcndRAdMC NUNAVUT INULIGIYIIT KATIMAYIIT 680,661 0
Development Council bNL™* o€
Other arere AHENUN 702,068 747.961
Salaries and Aba A>*N ot Pabb U MANIKHAGIYAEN IGAYUTAOYULO 4,273,783 4,486,557
employee benefits L AbPdns DS NAVAKTUNUN
Travel and accommodation 6™ (PNo¢ <L INT*<N.oC AOLAGUTIN HINIKTAKVELO 1.571.852 1.963.225
Professional and legal fees ~ ®PPL<LA%o¢ 4L AYOETUNIK MALIGALIKIYINIKLO 613,537 1,434,026
Lclenrof dPc"<N¢ HAVAKTIKAKHUTIK
Printing and advertising A Acdio®l 4L ANSAc']S  TITIGAKPALEAYUN 245,347 114,365
TAOTOKTITINIKLO
ffi n NNSAT dPendc™ o TITIGAKVIKNI AGILIGEAKAKTUN 590,930 746,676
|_Occupancy costs At o d5t ¢ APPe ATOENAKTUN IGLUN AGEN 746,914 762127
Honoraria bNL" < 4 o° KATIMAYUN MANIKHAGIYAEN 137,597 195,432
|_Election campaign costs P4 oIS IPE VUTEOTINIK AGIGIYAEN 90.916 61.713
Depreciation and PPl ol AL AGEKPALEAYUN 170,372 156,855
amortization PP dR0¢ MIKHIVALEANIGALO AGILIKTAKHAM
Relocation P *NNa I NUTIKNIK AHENUN 125,089 122.840
Special Projects FR>AM ot Acndhof NUTAT PILIGIYAVUT 556,747 0
Other o i AHELO 105,961 125,442 |
23583329 |  23.363,603 |
Excess of expenses over PaPrA® doQ cdx¢ AMEAGOA AGEOYUN 247,117 (8,032,467)
revenue Ar Ao *\D>o ¢ AP*do© MANIKHAGUTAYUNIN
fici inning of vear Dodiodia <G AP N> ATUGAK ATULIHAKTILOGO UGEOQK (58,090.983) (45,202,126) |
Repayment of negotiating PPNAE RN AKILIKTATOKHAT ATOKIT (4,856,390) (4,856,390)
loans D*I*CUN o ANGIGONAHOAKTITLOTA
Deficit, end of year Do dA o ATUGAK NUGUTILOGO UGEOK (62,700,256) (58,090,983)




TITIGAKHIMAYUN NAEGLIGEAKHIMAYUNI MANILIKYUTINI
NAONAEPGUTINETUN

 DBOPPRAC PabPAC PobPLo " 0° a Al %L ¢
NOTES TO CONDENSED FINANCIAL STATEMENTS

Nunavut Tunngavik Incorporated
(NTI) is incorporated under the Canada
Corporations Act as a not-for-profit

- company. The objects of the corpora-
tion are to constitute an open and

- accountable forum, organized to repre-

-~ sent Inuit of all the regions and commu-

ic way, that will safeguard, administer
and advance the rights and benefits that
 belong to the Inuit of Nunavut as an
aboriginal people, so as to promote their
- economic, social, and cultural well being
through succeeding generations.

1. Future Operations

~ The Company is a designated benefici-
- ary of the Nunavut Trust (“the Trust”).
The Trust was created on April 23,
1990 to manage on behalf of the bene-
ficiaries, capital transfers paid to the
Inuit of Nunavut pursuant to the
Nunavut Land Claims Agreement with
the Government of Canada.

Pursuant to the deed of trust, the net
income of the Trust as defined by the
agreement is to be distributed to the
 beneficiaries. Only net income will be
 distributed to the beneficiaries in order
 to keep the capital of the Trust intact.

In the early years, the Trust will not
have sufficient capital to generate
income to meet the operating expenses
of the Company. A deficit will accumu-
late and will be financed by capital loans
from the Trust.

The capital in the Trust will increase
with the scheduled land claim settlement
receipts. This will enable the Trust to
generate more investment income, to
distribute to the beneficiaries. Over
time, the distributions from the Trust are
“expected to exceed the Company’s oper-
ating needs and it can commence repay-
ing the capital loans.
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NUNAVUT TUNGAVITKUN TIMIKUTIGIYAN
(NTI-GUN) TIMIGUKTITAOHIMAYOK
MALIKHUGO KANATAMI KOAPARASEOYUN
MALIGAGIYAENIK IMA MANIKHAKHEOGITUNI
HAVAKVEOYUNIK. HAVAGIYUMAYAEN KOA-
PARASEOYUMI NAGUYUMI IHOAKTUMIKLO
PITKUHIKAKLOTIK TIMIGUKTITAOHIMAYUN
GIVGAKTOKNAHOAKLOGIN INOENAEN
TAMAENI AVIKTOKHIMAYUNI NUNALIKNILO
NUNAVUTMI IMA NAGUUMIK AYEGEKTINA-
HOAKLOGILO PITKUHIGIYATIK IMA HAPUMIYU-
TAONEAKTUN MONAGIYUTAONEAKTULO
HIVUMUYUTAONEAKTULO IHUMAKHUTINIK
IGAYUTAOYUNIKLO NANMINIGIYAENIK INOE-
NAEN NUNAVUTMI NUNAKAKAKTUNIK IMA
PIVALEAYAGANI MANIKHAKHEOGUTIKHAEN,
INUHIGIYAELO, ILITKUHIGIYAELO
NAGUTEAGEAGANI PIKUHIKHAENIK
GIGULIGIYAEN.

1. HIVUNIKHAMI AOLAYUTIN

TIMEOYOK ILITAGIYAOHIMAYOK
IGAYUHEALAKHUNI NUNAVUTMI TUTKU-
NAVEOYUMIN (“TUTKUMAVIK". TUTKUMAVIK
ILITAGIYAOHIMAYOK APRIL 23-MI 1990-MI
MONAGIYEOVLONI GIVGAKTOKHUGIN
NUNATAKATOAHIMAYUN, AGIYULO MANIKHA-
GIVALEAYAEN INOEN NUNAVUTMEON OKAKHI-
MAYUMI NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI UGUNANILO GAVA-
MAOYUNI KANATAMI.

ATOKLOGO TITIGAKHIMAYOK TUTKU-
MAVEOYUGUN, TAMAN MANILEOGUTIYAEN
TUTKUMAVEOYUM NAONAEYAKHIMAYOK
AGIKATIGEGUTAOYUMI TUNIYAO-
VALEAYUKHANIK NUNATAKATAOHIMAYUNUN.
UGOAGINAEN TAMAETA MANILEOGUTAOYUN
TUNIYAOVAKNEAKUN NUNATAKATAOHIMAY U-
NUN ILA AGINIKHAK MANIK ATOKTAOGITAGANI
TUTKUMAVIKMI.

HIVULEOYUNI UGEONI UNA TUTKUMAVIK
MANIKAKLOALIMAETOK NAMAYUKHANIK
MANIKHAKHEOGUTIGIYAMIKNIN AGILIGEA-
GANI AOLAYUTIGIYAEN HAVAKVEOYUM. ATU-
GAKAKPALEANEAKTUN UVALO MANIKHAK-
PAKNEAKTUN AGIYUNIK TUTKUMAVEOYUMIN.

AGINIKHAK MANIKHAGIYAOYOK TUTKU-
MAVIKMI AGILIVALEANEAKTOK MANIKHAK-
PALEALIGUMIK ATOKLOGO NUNATAGUTAOHI-
MAYOK. TAEMA TUTKUMAVIK PIVALEAEAK-
TOK MANIKHAKHEOGUTIKHANIK AETUTAO-
VALEAYUKHANIKLO NUNATAKATAOHIMAY U-
NUN. KAGUGUKAN, AETUTAOYUN TUTKU-
MAVIKMIN AGITKIYAAONEAKTUN
HAVAKVEOYUM AOLAYUHEANIN UVALO AGI-
LIKPALEANEAKTA AGIYOK ATUGAOYOK.
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2. Subsequent event

Subsequent to the year-end, the
Company advanced a credit facility of
$3,000,000 to Nunavut Construction
Corporation (NCC) in exchange for a
promissory note due September 30,
2001 with an interest rate of 7% per
annum.

3. Commitments

The Company and Nunavut Trust are
jointly and severally committed to the
following payments under a lease for
office space:

1999 $ 514,411
2000 423,020
2001 423,020
2002 423,020
2003 423,020

$2,206,491

The Company is committed to the fol-
lowing payments under leases for staff

housing:
1999 $ 275,907
2000 176,620
2001 138,070
$ 590,597

The Company is committed to con-
tribute the following in 1998-1999:

e to the Regional Inuit Associations:
$8,240,651 in 1999 for their opera-
tional budgets;

e to the Regional Inuit Associations:
$1,800,000 towards regional eco-
nomic development;

e to the Nunavut Social
Development Council: $655,887 for
their operational budget;

e to Inuit Heritage Trust:
$239,585 for their operational
budget.

4. Comparative figures

The 1997 comparative financial state-
ment amounts are for the thirteen
month period ended March 31, 1997.
Certain of the 1997 financial statement
amounts have been reclassified in order
to conform with the financial statement
presentation adopted in the current year.

(Complete financial statements are available
on written request to Nunavut Tunngavik
Incorporated.)
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2. HULILUGAGUTIN PITAKHIMALIKTUN

NUGUTINAGU UGEOK HAVAKVEOYOK TUNI-
HIHIMAYOK IGLOKPIYUTIKNAENIK 3-MILEATA-
LAMIK UGUNUGAA NUNAVUTMI IGUKPALEOK-
TINUN KOAPARASEOYUMUN (NCC-GUNUN_
HIMAOTIGIVLOGO OKAGEYAOTIGIYAN MAKPI-
GAK ATUGAEKNEAGEAMIKNIK SEPTEMBER
30-MI 2001-MI AGIKLIGEAKLOGO IMA 7%-MIK
UGEOK TAMAN ATUGAOTILOGO.

3. OKAGEKHIMAYUN AGILIKTAOYUMAYUN

HAVAKVEOYOK UVALO NUNAVUTMI TUTKU-
MAVEOYOK TAMAKMIK ATUTEAGUMAVLOGO-
LO UOA AGILIKTUTAONEAKTUN ATOKNIGA-

GUN TITIGAKVEOYUM:
1999 $ 514,411
2000 423,020
2001 423,020
2002 423,020
2003 423,020
$2,206,491

HAVAKVEOYOK AGILIKHEOMAYOK UGUNIGA
HAVAKTENIN AGENIK IGLUGIYAENIK:

1999 138,070
2000 176,620
2001 138.070

$590,597

HAVAKVEOYOK TUNIHIYUMAYOK HAPGUNI-
GA 1998-MIN 1999-MUN:

® AVIKTOKHIMAYUNI INOEN KATI-
MAYENUN: $8,240,651 TALAMIK 1999-MI
AOLAYUTIKHAENIK MANIKNIK UGEOMI;

® AVIKTOKHIMAYUNI INOEN KATI-
MAYENUN: $1,800,000 TALAMIK ATOK-
TAKHAN AVIKTOKYIMAYUNI
MANIKHAKHEOGUTAOYUNIK PIVALEAYA-
GANI;

e NUNAVUTMI INUHIKATEAKNIKHAMUN
PIVALEAYUN KATIMAYINUN: $655,887
TALAMIK AOLAYUTIKHAENIK MANIKNIK UGE-
OMI;

® INOEN ILITKUHENIK TUTKU-
MAVEOYOK: $239,585 TALAMIK AOLAYU-
TIKHAENIK MANIKNIK UGEOMI.

4. ILITOKHAEYUTIN NAPAOYUN

1997-MI ILITOKHAEYUTIN NAPAOYUN MANI-
LIKIYUTIN NAONAEPGUTINI MALAOMAYUN 13-
NUN TATKIKHEOTINUN NUGUNIGANI MARCH
31, 1997-MI. ILAGIN 1997-Mi MANILIKINIGUN
NAONAEPGUTIN AGITUNIGIN AGEAGUN
ATIKHIMAYUN MALAOMAYAGANI UGUNUGA
MANILIKINIGUN NAONAEPGUTINIK OKAOTAO-
HIMAYUNIK PITKUHEOYUTIGUN AEPAGANI.

(ILOENGAOMAYUN MANILIKIYUTIN NAON-
AEPGUTIN PIYAOLAKTUN TITIKATIGUN
TUKHIKTOKTAOKPAPA NUNAVUT TUNGAVI-
TUNIN.)
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1997-98 was another active year
for NTI Business Development, and
saw three new appointments to the
Department. Laura Kowmuk and
Robert Tookoome both started with
the NTI Business Development
Department in January 1998 as
Management Trainees.

The NTI Business Development
Department looks out for Inuit inter-
ests under the Nunavut Land Claim
Agreement. The main purpose of
the Department is to implement
Article 24 “Government
Contracting” of the Nunavut Land
Claim Agreement. Our mandate
includes:

e Maintaining the Inuit Firm
Registry, the only authorized listing
of Inuit firms in Nunavut;

e Monitoring government con-
tracting, to ensure the provisions
of Article 24 are being adhered
to;

e Overseeing the Nunavut
Sivummut Community Small
Business Program which gives
grants of up to $3,000 for Inuit
business start ups;

e Coordinating the Nunavut
Investment Review Committee,
which allocates money to the three
Regions of Nunavut for Business
Development; and

e Providing economic and busi-
ness development policy advice to
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1997-MIN 98-MUN UGEOMI HAVAK-
PEAKHIMAYUN NTI-GUNI
MANIKHAKHEOGUTINIK PIVALEAYUN
UVALO PIGAHUNIK NUTANIK HAVAKTIKA-
LIKHUTIK. LAURA KOWMUK UVALO
ROBERT TOOKOOME HAVALIKTUK NTI-
GUNI MANIKHAKHEOGUTAOYUNIK
PIVALEAYUNI JANUARY-MI 1998-MI IMA
AYOEKHAVLUTIK ATANGUYAOYAMIKNI.

NTI-GUNI MANIKHAKHEOGUTIN
PIVALEAYUN MONAKTEN KAOYIMANA-
HOAKPAKTUN INOENAEN IHU-
MAGIYAENIK ATUKHUGO NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAQOYOK.
HAVAGILAOKTAN UGOA ATOKPALEAYU-
MAVLOGO NAKATANI ITOK 24-MI "GAVA-
MAOYUNIN KATRAKAKNIK" UVANI
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI. HAVAGIYAPTA
ILAGIYAEN UGOA:

® | MONAGIVLOGIN TITIKAN PIKAK-

TUN INOENAEN NANMINIK

MANIKHAKHEOGUTIGIYAENIK ILA

ILITAGIYAOHIMAYUTOAK PIKAKTOK

INOENAE

MANIKHAKHEOGUTIGIYAENIK

NUNAVUTMI HAVAKVEOYUNIK;

® KAOYIMANAHOAKHUTIN GAVA-

MANIN KATRAKTIGUN HAVAGIYAOYUN

ILA ATOKTAOTEAGEAGANI NAKATANI

24-MI MALIGEAKAKTUN;

® MONAGIVLOGO NUNAVUTMI

HIVUMUT NUNALIKNI MIGIYUNIK

MANIKHAKHEOGUTAOYUNIK IGAYU-

TAOYUN ILA TUNIHIVAKMATA 3-TAOSI-

TALAMUN AGIYUMIK MANIKMIK INOE-

NAEN MANIKHAKHEOGUTIGIYAENUN

IGAYUTAOLAKTUNIK;

® |HOAKHAKHUGIN UGOA

NUNAVUTMI

MANIKHAKHEOGUTIKHANIK ATOKTI-

TIYUN IHIVGEOKTIN KAMITEOYOK IMA

TONEOKHAEVAKMATA MANIKHAGIYAK-

HAENIK PIGAHUN AVIKTOKHIMAYUN

NUNAOYUN NUNAVUTMI ATOK-

TUKHANIK MANIKHAKHEO-GUTAOYU-

NIK PIVALEAYUTIKHANIK; UVALO




the NTI leadership regarding plans
for the Nunavut Government.

By year-end the Inuit Firm Registry
list had grown to over 275 Inuit-
owned companies under Article 24
of the Nunavut Land Claim
Agreement. Applications from Inuit
firms are processed and approved by
the Business Development
Department, and Territorial and
Federal Fepartments are given cur-
rent updates of the list on a regular
basis. Business Development is in the
process of creating a new database
for the Inuit Firm Registry with the
“Microsoft Access” program. This
will make it easier to update the
Inuit Firm Registry list that is distrib-
uted to various government depart-
ments as well as provide private
companies with the ability to help
find Inuit sub-contracting firms and
joint venture partners.

In October 1997 the Executive
Committee of the NWT Legislative
Assembly formally approved the
Contracting Procedures for the
Nunavut Settlement Area, to bring
to a close two years of negotiations
between NTI and the GNWT. A
similar set of procedures has not yet
been agreed on with the Federal
Government. Negotiations will be
resumed in the coming year.

In March 1998 the Nunavut
Investment Review Committee
(NIRC) met to review strategic plans
of the regional birthright
Development Corporations, and
approve the annual allocation of
$600,000.00 to each corporation.
This funding assists the DevCorps
with new investment opportunities as
well as core operations. Starting in
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® TONIVAKHUGIN MANIKHAK-
HEOGUTAOYUNIK PIVALEAYUTINIK
PITKUHIKHAENIK IHUMALE-
OGUTIGIYAKHAENIKLO NTI-GUNI HIVU-
LIKTEOYUN IMA PAKNAEYAETILOGIN
GAVAMAKAOHIIKHANIK NUNAVUTMI.

UGEOK NUGUNMAN INOENAEN NAN-
MINIGIYAENIK TITIGAK PIKALIKTOK 275-
NIK INOENAEN NANMINIK
MANIKHAKHEOGUTI-GIYAENIK ATUKAN
NAKATANI 24-MI NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI.
UKTUTIN INOENAEN NANMINIK
MANIKHAKHEOGUTIGIYANIK MON-
AGIYAOVAKTUN UGUNAGA
MANIKHAKHEOGUTAOYUNIK
PIVALEAYUNIN UVALO NUNATEAMI
GAVAMATUKANILO MONAGIYOENUN
TUNIYAOVAKTUN NUTAGUKHIMAKTUNIK
TITIKANIK KAGUGUGAGAN.
MANIKHAKHEOGUTIN PIVALEANIGIN
TAYA NAONAEPGUTAOVALEAYUN UGU-
NIGA INOENAEN NAN-
MINIGIYAENIKNAOAEPGUTIKAKVIKMI
KAHAKHUTIKLO KAGITAOYATIGUN PIYU-
MAKPATA. TAEMA AYOKNAENEAKTOK
NUTAGUKTIKPALEAYUMAKPAN UNA TITI-
GAK PIKAKTOK INOENAEN NAN-
MINIGIYAENIK TUNIYAOVAKTUNIIK
KITUNULIKA GAVAMAOYUNUN ILALU
KUYAGINAK HAVAKHEOYUNUN TAEMA
IGAYUTAONEAKMAN KINIKHEAKPATA
HAVAKTIKHAMIKNIK INOENAKNIK NAN-
MINIKTOKTUNIK UVALO IGAYOK-
TIKHAMIKNIK MANIKHAKHEOGUTINIK.

OCTOBER-MI 1997-MI ATANIGIYAEN
NUNATEAMI MALIGALEOKTIN KATI-
MAYEN AGIKHIMAYUN UMIGA KATRAKTI-
GUN PITKUHIKHAN NUNAVUTMI
NUNATAKVEOYUMI ILA

INIGEAGANI MALGUKNI UGEOKNI
AGIKATIGEKNAHOAKHUTIK PIHIMAKMA-
TA NTI-GUN NUNATEAVLO GAVAMAEN.
AYEGUTAEN PITKUHIKHAN AGIKTAOHI-
MAETUN HULI GAVAMATUKALO.
AGIKATIGEKNAHOAKNEAKTUN ATOK-
TUKHAMI UGEOML.

MARCH-MI 1998-MI UGOA UGOA
NUNAVUTMI MANIKHAKHEOGUT-
IKHANIK ATOKTITIYUN IHIVGEOKTIN
KAMITEOYOK (NIRC-GUN) KATIMAHI-
MAYUN IHIVGEOKHIMAVLOGIN PAK-
NAEYAOTIGIYAEN AVIKTOKHIMAYUNI
MANIKHAK-HEOGUTINIK PIVALEAYUN
KOAPARASEOYUN UVALO AGIKHI-
MAVLOTIK UGEOMI TUNIYAKHAEN 600-
TAOSITALAMIK ATUNI KOAPARASEOQOYU-
NUN. UGOA MANGIN IGAYUTAOYUN
KOAPARASEOYUNIK IMA NUTANIK
AETUKTUKHUTIK
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1999, and following decisions taken
at the Igloolik AGM, each DevCorp
will be allotted a base amount of
$300,000, and the rest of the fund-
ing will be allocated according to a
formula that reflects communities’
economic circumstances and their
enrolled Inuit population.

The NIRC also reviewed the annu-
al funding for the Nunavut
Sivummut Small Business Program
which is handled by the DevCorps
and regional Community Economic
Development Organizations
(CEDO:s). All three regions reported
continuing progress with small busi-
ness start-ups in Nunavut communi-
ties. Some improvements are still
required to provide support for busi-
nesses in their first year or two of
operation.

NTI Business Development contin-
ued to play a major role in the
“Partnering Arrangement” entered
into in 1996 between Inuit and the
Government of Canada. This
arrangement helps to ensure that
Inuit will see significant benefits from
the ownership, development, con-
struction and management of the
new office and staff housing facilities
required by the Nunavut
Government. 1997-98 was the
second year of the Technology
Transfer Funding Arrangement
established by NTI Business
Development with the Federal
Government to assist the Inuit of
Nunavut to increase their technical
capacity and skills. This agreement
operates through the Nunavut
Construction Corporation, which by
year-end was close to successful
completion of its first year of con-
struction and was busy planning the
second phase of its four-year pro-
gram.
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MANIKHAKHEOGUTAONEAKTUNIK
AOLAYUTIKHAMIKNIKLO. ATULIKAN 1999
MALIKLOGILO IHUMALEOGUTAOHI-
MAYUN KATIMAKYOAKTILOGIN IGLULIK-
MI UGOA TAMAKMIK KAOPARASEOYUN
TUNIYAONEAKTUN 300-TAOSITALAMIK
UVALO ILAGA MANIKHAGI-YAOYUM
TUNIYAONEAKOK IHOAKHAKHIMALONI
IHUMAGINAHAOKLOGOLO NUNALIKNI
MANIKHAKHEOGUTAOYUN UVALO
ILAOYUTIKAKTUN INOENAEN AMIGAENI-
GIN.

NIRC-GUN IHIVGEOKHIMAYAEN UGOA
UGEOMI NUNAVUT HIVUMUT MANIKHA-
GIVAKTAEN ILA MONAGIYAEN UGOA
KOAPARASEOYUN UVALO AVIKTOKHI-
MAYUNI NUNALIKNI
MANIKHAKHEOGUTINIK PIVALEAYUN
TIMEOYUN (CEDO-GUYUN). TAMAKMIK
PIGAYUN AVIKTOKHIMAYUNI NUNANI
OKAKHIMAYUN IMA HIVUMUKPALEAY UN-
GUN MIGIYUN MANIKHAKHEO-
GUTAOYUN NUNAVUTMI NUNALIKNI.
ILAGIN IHOAKHATEAGEAKAKTUN HULI
IGAYUTEAGEAGANI UGOA MANIKHAK-
HEOGUTAOYUN AOLALIHAKTUN
AOLAYULUNEN AEPAKHANI UGEOMI.

NTI-GUN MANIKHAKHEO-GUTINIK
PIVALEAYUN HAVAKAKHIMAKMATA IMA
"IHOAKHAEVLUTIK IGAYOKTU-
TIYUKHANIK" PIHIMAYUMI 1996-MI UGU-
NAGA INOENAKNIN GAVAMATUKANILO
KANATAMI. UNA IHOAKHAKHIMAYOK
INOENAEN IGAYOKTAOTEAGEAGANI
NANMINIKTUKNIKMIN, PIVALEANIKMILO,
HANAVALEANIKMIKLO MON-
AGIYUHIKHAMIKLO NUTANIK TITI-
GAKVIKHANIK HAVAKTULO
IGLUKHAENIK PIKUTIGIYAGEAKAK-
TAENIK NUNAVUTMI GAVAMAOYUN.
1997-MIN 98-MUN AEPAGILIKTA UGEOK
AOLANIGA UMA "AYOKNAVYAKTUNIK
TUNIHIVALEANIK AOLAYUTIKHAENIK
MANIKHAENIK" HAVIHIMAYAN NTI-GUNI
MANIKHAKHEOGUTINIK PIVALEA-YUNIN
UVALO GAVAMATUKANIN IGAYUTAOYA-
GANI INOENAKNIK NUNAVUTMI ILA AGIK-
LIVALEAYAGANILO AYOKNAVYAKTUNIK
HAVAOHEOYUN UVALO AYOEK-
PALEAYAGINI. UNA
AGIKATIGEGUTAOYOK AOLAYOK UVUNA
NUNAVUTMI HANAYUN KAOPARASEOQYU-
GUN ILALO UGEOK NUGUTILOGO
INIKYUKITUN HAVAGIYAKHAMIKNIK
HIVULIKMI UGEOMI HANAYAGEA-KAK-
TAMIKNIK UVALO PAKNAEYAEHI-
MAKHUTIK ATOKTUKHANIK AEPANI UGE-
OMI UVANI ATUGEAKAKTAMIKNI HITA-
MANI UGEONI HAVAGIYAKHAMIKNIK.




During the past year the Business
Development Department has also
started work on reviews of each of
the main economic sectors of the
Nunavut economy. A consultant was
hired in January to provide an
overview of the transportation sec-
tor, so that NTI Board members
would have-a solid foundation for
making decisions on transportation
issues. Work was also started on a
minerals strategy, to put into action
the Mining Policy passed by the NTI
Board of Directors in December.
Other sectors to be studied in the
coming year will include tourism,
and the traditional economy.

NTI has assisted Kitikmeot
Corporation and Qikigitaaluk
Corporation in the first stages of
negotiating economic provisions for
DEW Line Clean Up. So far, negoti-
ations have focussed on Department
of National Defense sites. No
umbrella negotiation has yet com-
menced for sites that are the respon-
sibility of DIAND. The negotiations
will enable the two DevCorps to
train Inuit and transfer technological
knowledge and skills so they can
clean up old contaminated DEW
Line sites and at the same time gen-
erate income for the Nunavut econ-
omy.

In the coming year the NTI
Business Development Department
will continue to work on business
development issues. Through the
Article 24 Working Group we will
continue to negotiate contracting
procedures in the Nunavut
Settlement Area with the
Government of Canada. We will also
continue to look for ways in which
Article 24 and other provisions of
the NLCA can be used to maximize
economic benefit to the Inuit of
Nunavut.
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UGEOMI ATOKHIMAYUMI UGOA
MANIKHAKHEOGUTINIK PIVALEA-YUN
HAVAKPALEAHIMAYUN IHIVGEOK-
PALEAVLOGIN TAMAETA AGIYUN
MANIKHAKHEOGUTAO-LOAKTUN
NUNAVUTMI. IGAYOKTIKHAMIKNIK PIHI-
MAYUN JANUARY-MI NAON-
AEYAEYUKHAMIK AOLAGUTAOYUNIK
TAEMA NTI-GUN KATIMAYEN
NALUHEOTEAKNEAKMATA IHUMALE-
OLIGUMIK AOLAGUTIKNIK PIVALEAKPA-
TA. HAVAKPALEAYULO OYAGAKHEOKNI-
GUN ATOKTAKHAMIKNIK ILA PIVALEAYA-
GANI OYAGAKHEOKTIN PITKUHIKHAENIK
PIGEAKTITAOHIMAYUMIK NTI-GUN KATI-
MAYILOAGIN KATIMATILOGIN DECEM-
BER-MI. ILAETAOK NAONAEYAKTAONA-
HOAN ATOKTUKHANI UGEOMI UGOA
POLAKTAKGUTIGUN UVALO IGILGAKNI-
TAN MANIKHAKHEOGUTAOHIMAYUN.

NTI-GUN IGAYOKHIMALIKTUN KITIKME-
ONI KAOPARASEOYUMIK UVALO KIGIK-
TALOKMI KAOPARASEOYUMIK IMA
AGIKATIGEKNAHOAKTILOGIN
MANIKHAKHEOGUTIKHANIK
HALUMAKHIVALEATILOGIN TULAEGUYU-
NIK. TAYA AGIKATIGEKNAHOAKTUN
UGUNUNA GAVAMATUKANI AGUYAKTIN
NUNAGI-YAENI. AGIKATIGEKNAHOAGIN-
MATA HULI KANOGINEAKMAGA
NUNAOYUN MONAGIYAOYUN DIAND-
GUNIN. AGIKATIGEGUTAOYUN IGAYU-
TAONEAKMATA KOAPARASEOYUNUN
IMA AYOEKHAELUTIK TUNI-
HIVALEALOTIKLO AYOKNAVYAKTUNIK
KAOYIMAYUTAOYUNIK ILALO
HALUMAKHIVALEAYAGANI UTUKAKNIK
HALUMAEKHIMAYUNIKLO TULAEGUYUN
INIGIYAENIK ATAOTIGUN
MANIKHAKHEOGUTAOVALEANEAKMATA
NUNAVUTMI.

ATOKTUKHAMI UGEOMI NTI-GUNI
MANIKHAKHEOGUTINIK PIVALEA-YUN
HAVAKHIMAKNEAKTUN AGIKLIVALEAYA-
GANI MANIKHAKHEO-GUTAOYUN.
UVUNA NAKATANI 24-MI IHOAKHAEY!TI-
GUN HAVAKHIMAKNEAKTUGUN
AGIKATIGEKNAHOAKLOTIK
PITKUHIKHAOYUNIK KATRAKTIGUN
NUNAVUTMI NUNATAKVEOYUMI UGOA-
LO GAVAMATUKAOYUN KANATAMI.
KINIKHIMAKNEAKTUGUN KANOK
NAKATANI 24-METOK UVALO AHEN
PIVIKHAKAKNEOYUN NUNATAKNIGUN
AGIKATIGEGUTAOYUMI ILA
MANIKHAKHEOGUTAOTEAGEAGANI
IGAYUTAOLOTIKLO INOENAKNIK
NUNAVUTMI.
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The Department of Communica-
tions engages in a broad range of
activities designed to inform the
Inuit of Nunavut what NTI is doing
on their behalf, and to inform Inuit
of their rights and benefits under the
Nunavut Land Claims Agreement.
The Department’s six-person staff
promote and enhance public aware-
ness of NTI at the regional, national
and international level. NTI
Communications acts to gain support
and acceptance for NTI’s political,
economic and cultural agenda. It
does this through proactive media
liaison, strategically planned advertis-
ing and public relations campaigns,
public events, and radio and televi-
sion broadcasts.

During 1997/98 the Nipisi
newsletter was given a complete
facelift. An attractive new, full-
colour format was developed. Nipisi
was sent out monthly, rather than
quarterly, to assure a timely flow of
information. 6000 copies a month
were mailed in an effort to reach
every Inuit household in Nunavut.
The revised format will be evaluated.
Our research indicates about a 43%
readership.

There is more printed material
available now than ever before about
NTI, it’s programs and benefits, and
its activities. In response to a con-
stant demand for information defin-
ing the purpose of various Nunavut
Inuit Organizations and how they

ISPNeASS AcadbiLC
Yot DNbABC SN Aot
0a 3PP <¥o* boADSHILMNC

0a2¢ D*LAJC Ao ot
PLALRIALNE, s BDRbABC HNE
AoAS A PNt Ab<NPNMoC
0o Cia ¢ 4PAC DL
INPNeADr (clo® AobiLS
9 RAa AL N AL
ADPNNL=SA SNE
HOPLEDb PN o 0a D¢
> MAE MM Aa“cnb e
AoA¢ o0a ™0 balCdt 'L
P SN0 0D DAL
ArsLC DNPNeADMe
Ab<*DABCTLLC 0a>¢ D “LA*
N4 LLLeAot S
PaDrcDS v AL AcSdre
>AJ*C>dalc. CALADBCDC
AL —d<dcnrot DSHNY,
CPNPNNa AN SNt PIIA QS o
B> <bAa 5N, AoAS bNCSHLC,
acPNNI“S50C, CcANNIS e
DPDC 1997-98 <D*N“LMC o AX
oCI* NP> *PLNLE
Cra®*ladscS oo, e
b bNA— 5NE. AP CPCLC
NP> (S oo,
PCLA®*OAa P a Ao, DNDPNPRASC
AMSNAIFD> I 6000-04 CPI
P> *NCP>HCoN Ao™oC
A5RAD®) 5 Co¢ 003 o"
AP (>rLo
BOPLECDNDb S o bDP%
LAN“LC AL 43%-5AC
Dbl bC*)¢ Cdo*L.

KAOYIMAYUTINIK PILIKIYIN HAVAKAK-
TUN AGIYUMIK IHOAKHAKHIMAYUN
KAOYIMATEAGEAGANI INOENAEN
NUNAVUTMI KANOGILEOKMAGA GIV-
GAKTOKTIGIYAKTIK NTI-GUN UVALO
KAOYIMAPGAKHUTIN INOENAEN IHU-
MAKHUTIGIYAENIK
IGAYUHEAGIYAKHAENIKLO UVUNA
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI. HAVAK-
TIGIYAEN TALIMAN KAOYIMAPGAENA-
HOAKHUTIK GITUNIKLIKA PINAHAOK-
PAKTUN UGUNIGA NTI-GUNIK AVIKK-
TOKHIMAYUNI KANATAMILO
HILAKYOAMILO. NTI-GUNI KAOYIMAYU-
TILIKIYIN HAVAKPAKTUN IGAYUTAO-
VALEAYAGANI AGIKTAOVALEAYAGANILO
NTI-GUN MALIGALIKUTAENIK
MANIKHAKHEOGUTI-GIYAENIKLO
ILITKUHILIKIYUTAENIKLO ATUGU-
MAYAEN. IMA PIVAKTUN UNIPGA-
LIKIYUN HAVAKATIGINAHOAKHUGIN
IHOATEAKTUNIKLO PAKNAEYAKHIMAYU-
NIK TAGUPKAEVALEAVAKTUN UVALO
GITUNIKLIKA PIKATIKA-TEAKNIKHAMUN
PINAHOAKPAKTUN, HULILUGAKHUTIKLO
TUGAGAYUNIK GITUNULIKA UVALO
NALAOTITIGUN KUNGEAKHATIGULO TV-
GUN.

1997-MIN 98-MUN UNA NIPISI MAKPI-
GAK TUHAYAKHANIK PIKAKTOK
PINIKHAKTAOHIMAYOK. TAGUMINAKTOK
NUTAK KALALIKLO TITIGALIKINIK ATOK-
TAOHIMAYOK. NIPISI TUYUTAOVAKTOK
TATKIKHEON TAMAN PIGAHUNEOGITOK
TATKIKHEOTIN NATGAGAN ILA TAEMA
NAONAEKHIMATEAKNEAKMATA HIVU-
NIKHIYUTAOYUN. 6-TAOSEOYUN
AYEGEN MAKPIGAN TUYUTAOVAKTUN
NANAHOAKHUTIN INOENAEN IGLUKAK-
TUN NUNAVUTMI. NUTAK TITIGAOHIK
ILITOKHAKTAONEAKOK. NAONAEYAO-
TIVUN IMA 43%-MIK AMIGAEVYAKTUNIN
TAEGOAKTAOVALIKTOK.

AMIGAEKPALEAYUN MAKPIGAVALOEN
TAEGOAGAKHAN TAEMANIMIN UNIP-
GAGUYUNIK NTI-GUNIK HAV-




interconnect, a poster sized chart of
~ NTI and Nunavut’s Network of
~ Organizations was published. It is
- available in Inuktitut Syllabics and
~ Orthography, as well as English.

Brochures have also been published
~ to inform Inuit and the general pub-
lic about NTI Business Development
 (Article 24 in particular), the
~ Hunter Support Program,
~ Implementation of the Claim, and
[ Mining Exploration & Development.

These materials are the center-
- pieces for NTI’s current information
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AGIYAENIKLO IGAYUTIGIYAENIKLO
UVALO HULILUGAGUTIGIYAENIK.
TUHAYUMAVALEAKMATA INOEN HIVU-
NIKHIYUTIKHANIK OKAOHEOTILOGIN
KANOGINIGIN ALATKEN NUNAVUTMI
INOEN TIMIKUTIGIYAEN KANOKLO
IGAYOKTIGEKTUYAKMAGA UNA AGIYOK
TITIGAK NTI-GUNIK NAONAEPGUTAO-
YOK UVALO NUNAVUTMI ILAOYUN
TIMEOYUNIK TITIGAKHIMALIKTOK.
PENALAKTUN INUKTIGUKHIMAYUNIK
INOENAKTULUNEN KAVLONATULO.

MAKPIGAVALOEN INIKHIMALIKTUN
HIVUNIKHAVALEAYAGANI INOENAEN GIT-
ULULIKA IMA NTI-GUNI MANIK-
HAKHEOGUTAOYUTIGUN PIVA-
LEYUHENIK (NAKATANI 24-METULOAN),
AGUNAHOAKTUNULO IGAYUTAOYUNIK,
ATOKPALEANIGAGULO
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kits, along with background materials
that are constantly updated.

We engaged in extensive Public
Relations campaigns this year. They
included publicity and strategy for
the Gender Parity Plebiscite
Campaign and the NTI Shadow
Cabinet, as well as publicity and liai-
son for a Community Tour by 2nd
Vice President Raymond
Ningeocheak and Hunter Support
Program officials.

The crowning public relations
event of the 1997/98 year was
NTI’s spectacular Countdown to
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NUNATAGUYAOYUM UVALO OYA-
GAKHEOKTIN NALVAKHEOKPALEANIGIN
PIVALEANIGILO.

UGOA MAKPIGAN ILAOGINAKPALIKTUN
NTI-GUNIK TAYA HIVUNIKHIYUTIKHAENI
ILAOVLOTIK NAONAEPGUTIN
NUTAGUKHIMAKTUN.

HAVAKPEAKHIMAYUGUN AKHUN
UGEOK GITULIKA PIKATIGITEAKNA-
HOAKHUTIGIK. TUHAKTITAEVLOTA
IHOAKHAKHUGOLO UNA AYEGELIGEA-
GANI ILAOYUHEN AKNAN AGUTILO
OKAOTAOTILOGO UVALO NTI-GUNI
AMIGIYEOYUN MALIGALEOKTINIK UVALO
KAOYIMAPGAEVLOTIK HAVAKATI-
GIVLOGILO NUNALIKNUN POLAKTAKNA-
HOAKTILOGO TUKLEA AEPA IKHIVAOTA-
LEOM UNA RAYMOND NIGEOCHEAK
UVALO AGUNAHAOKTUNUN IGAYU-
TAOYUNIK HAVAKAKTUN ATANGUYAVA-
LEON.

AGINIKHAK KITUNULIKA KAOYIMAYU-
TAOYOK PIHIMAYAN 1997-MIN 98-MUN
UGEOK UNA NTI-GUN UVLUTIGUN IGIK-
LIVALEANIGINIK NAONAEYAEVALEAKMA-
TA KUVEAHUKVIKHAMIK NUNATUKA-
LIKAN TAGUKHAOHIMAYOK ATOAMI
TUTKUMAVEOYUMI NUNAMEOTAVAL-
OKNIK. AMIGAETUN ILAOHIMAYUN
TAGUKHAOVLONILO TAMAENI KANATA-
MI! KUVEAHOKVIKMI OKAKTEOHIMAYOK
UNA NTI-GUNI IKHIVAOTALIK JOSE
KUSUGAK. PIKSALEOKHIMAYUN TAL-
VANI MAKPIGAMI ILAOVUN. ATAOTIGUK-
NAHOAKHUGO NUTAGUKTIGEAKAKNI-
GIN NUNAVUTMI MALIGAOYUM UNA
KUVEAHOKVIK INOEN ILITKUHIGI-
YAENIK INUHIGIYAENIKLO TAGUYAKTOK-
TAOHIMAYOK AMIGAETUNIN KAOYIMA-
LIKHIMAYUN INOENAKNIK NTI-GUNIKLO
UVALO NUNAVUTMIK.

ATANEOYOK KAOYIMAYUTINIK
PILIKIYEOYUNI UVALO GITUNIKLIKA GIV-
GAKTEOVLONI ATANGUYAK HAVAKPEAK-
TUK PAKNAEYAENAHOAKHUTIK HULILU-
GAGUTIKHANIK NUNAVUT 99-MI
HIVULEOYUMI AOLAKTIGEAKATA
NUNAVUTMI GAVAMAOYUN ARPIL 1-MI
1999-MI.

UVALO PILIKIYEOYUN HAVAKHIMAK-
TUN HULILUGAGUTIKHAENIK UVALO
NUNAVUT UVLOANI ILA PUVIKTANIK
PIVLOTIK PINIKUTIKHANIKLO TAEMAE-
TUNIK ATOKTUKHANIK NUNALIKNI
KUVEAHOKTILOGIN.

NTI-GUNI KAOYIMAYUTINIK
PILIKIYEOYUN KAOYIMATEAKTUN
ATUKHIMAGEAKAKNIGANIK AMIGAETUN
TUHAYAKHANIK HAVAKAKTUN PIKATIGI-
NAHOAKLOGIN. AMIGAETUN INOEN
HIVUNIKHIYUTINIK NTI-GUNIK PIVAKTUN
NALAOTITIGUN TV-GULO MAKPIGATIGU-
LO. TUHAYAKHANIK PILIKIYIN
HAVAKATIGIHIMAKTAVUN TUYUTI-




avut Celebration, staged at the
useum of Nature in Ottawa. It

s attended by hundreds, and has
televised in its entirety across
nada! The gala was hosted by NTI
ident Jose Kusugak. Photos

the event are featured in this
nnual Report. Timed to coincide
the introduction of vital amend-
nts to the Nunavut Act, this cele-
of Inuit culture and history
ed substantial positive atten-

n for Inuit, for NTI, and for

"l'he Director of Communications
and Public Relations Officer are

ively involved in strategic plan-
for Nunavut ‘99 Inaugural

ents surrounding the startup of the
avut Government on April 1,

vities, supplying balloons, badges
for community celebrations.

- NTI Communications is highly con-
scious of the continuing need for
extensive media liaison activity.
people get their information
NTI through radio, television
newspaper coverage. We main-
strong media contacts, and send
‘out over 100 News Releases annual-
ly, to promote accurate, balanced
“and timely media coverage of our
activity. Our News Releases are
‘accompanied by extensive back-

d material whenever possible,

d are now available on NTI’s

et Website at HYPERLINK
p://www.tunngavik.com along

th a wealth of other information.
has upgraded its technology to
pond efficiently to a very high
erest from regional, national and
ernational journalists.

~ Plans were developed during this
to make extensive use of
ommunity Radio in Nunavut to

-~ assure that Inuit in our region
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LEADERS DISCUSS FUTURE OF NUNAVUT

Nunavut, Federal and Territorial leaders hold summit in Igaluit

ko mow with the acceptable
compromises by all 2t this Nunavi

Leaders St that we are all working
il G i i o i o
ecessity, but because we all w1,
Ae-u:uu-x presiden of NTL

A
Foosprines 11

e
e exieting boards will be reamnod
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b dee fo the Nunavas pvernment
e in place Apel 1, 1999, + The fiot Nunevut Legivistive

o the bass of simghe L

cies. The federal govemment wil procoed
10 develop the necessary Order-o.

Coumcil. (See page 2 for chart of

constituencies)

+ To conure the peopie of Nunavaa do

ot oo vital serviees dunag ramition s

was decaded that in esabibing core

headouariers capacity foc the Governmen

of Nunavit on Apri 1. 1999, peiorty

s e given 10 key aress wich ax

I Legisiative Asscmbly and Execotive
Council,

2 Fimancial matters;

3. Justice;

4 Nunavut Laod

foture of Nunarat
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GIVLOGILO 1-HANAN AVATKUMAYUNIK
TUHAYAKHANIK UGEOTOAGAN ILA
OKAOTIGIVLOGIN IHOAKTUMIK KIL-
AMIVYAKLO TUHAYAKHAN HAVAGIYAP-
TIKNIK. TUHAYAKHANI ILAOVAKTUN
HIVUNIKHIYUTIKHAN AYOKNAETPAN
UVALO TAGUYAOLAKTUN NTI-GUNIK
OKAOHEOYUNIK KAGITAOYANI UVANI
WWW.tunngavik.com-MI AHENLO AMIGAE-
TUN NAONAEPGUTIKHAN. NTI-GUN
NUTAGUKTIKHIMAYAEN PIKUTITIK AYOK-
NAVYAKTUN IMA GEONAGIKPAGEAMIKNI
NAONAEYAEYUMAYUN AVIKTOKHIMAYU-
MI KANATAMILO HILAKYOAMILO
TUHAYAKHANIK PILIKIYIN.

PAKNAEYAKTAKHIMALIKTUN UVANI
UGEOMI ATUTEAGEAGANI NUNALIKNI
NALAOTIN NUNAVUTMI ILA INOENAEN
AVIKTOKHIMAYUNETUN PIVAGEAGANI
HIVUNIKHIYUTINIK NTI-GUNIK INOENAK-
TUKHIMAYUNIK. UGOA PAKNAEYAOTIN
ATOKPALEANEAKTUN ATOKTUKHAMI
UGEOMI. KUNGEAKTITIHIMALIKTUGOLO
TV-GUN HIVYAKATAKHUTIK UGUNUNA
INUKNIK TUHAKTITIYUTINIK
KAOPARASEOYUGUN UVALO PIHI-
MAKNEAKTAEN TAHAPGOA ATOKTUKHA-
MI UGEOMI. NTI-GUN ATAGUYAEN

P Ne

Pabbenrc

o

nrp~e



ATIONS

receive accurate information about
NTI in Inuktitut. These plans will be
implemented in the coming year.
We also conducted television
phone-in shows through the Inuit
Broadcasting Corporation, and will
continue these popular programs
next year. NTI’s Executive members
go on Community Radio whenever

N

Communications
acts to gain support
and acceptance for
NTI’s political, eco-
nomic and cultural

agenda.

possible during our community visits,
as well as doing frequent radio and
TV interviews with CBC, IBC and
other broadcast media.

The department has done strategic
planning for an extensive northern
magazine and newspaper advertising
campaign. Its goal will be to raise
awareness of NTI’s programs and
services, to celebrate Inuit culture,
promote the further development of
Inuit owned business ventures, and
to better inform Inuit about their
rights and benefits under the land
claims agreement.

NT/I’s Information Technology is
being rapidly upgraded. Everyone in
the organization now has email capa-
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ILAOYUN OKAKPAKTUN NUNALIKNI NAO-
LAOTIGUN AYOEKNAETGAGAN POLAK-
TAGAGAMIK NUNALIKNUN UVALO
NALAOTIGUN TV-GULO OKAKATIKALIK-
PAKTUN CBC-MI IBE-MILO AHENILO
TUHAYAKHALIKIYIN.

PILIKIYEOYUN PAKNAEYAEHIMAYUN
AGIYUMIK UGEOKTAKTUMI KUNGEA-
GAKHAENIK MAKPIGANIK
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TUHAYAKHANIKLO. HAVAGIYUMAYAN
IMA KAOYIMALIGEAGINI NTI-GUNI HAV-
AGUYUNIK IGAYUTAOYUNIKLO IMA
KUVEAGIYAGANI INOEN ILITKUHEN
PIVLEAYAGANI INOEN NANMINIK
MANIKHAKHEOGUTI-GIYAEN UVALO
KAOYIMAPGAKNAHOAKLOGIN INOEN
IHUMAKHUTIGIYAENIK IGAYUHEAGI-
YAKHAENIKLO NUNATAKNIGUN
AGIKATIGEGUTAOYUMI.

NTI-GUN NAONAEPGUTAENIK PIKU-
TAOYUN NUTAGUKTIKHIMAKTUN.
TAMAKMIK INOEN HAVAKTUN TALVANI
KAGITAOYATIGUN TITIKIYUTILALIKTUN.
ILAOGAEVIKHAK HAVAK-I NTI-GUN KAG-
ITAOYALIKIYENI INIKHIMALIKTOK UVANI
PARNAIVIK-MI IGLUKPAKMI IKALUKNI.
GAGIKHINIKMI IKALOKTUTEAMILO
INIKNEAKTUN AEPAGU. PAKNAEYAE-
VALEAYUN PIVALEAYAGANI IHOATKIYAN
NUTAGUYULO KAGITAOYANETUN
HILAKYOAGUKTUN UVALO
HAVAKVIKMIKNI TITIGAKVIKNI ATOK-
TAOYUN.




~ bility. Installation of Phase-I of

~ NTI’s computer network has been

completed at the Parnaivik Building
in lqaluit. Rankin Inlet and

- Cambridge Bay should be completed

* next year. Plans are being devel-

- oped for major improvements to the

~ Internet Website, and the internal
- network system

A syllabic font (called Tunngavik)
~ has been especially developed for

~ NTI, for use on PC/WIN95 systems.
~ This enables simpler computer net-

- working (including email) of

~ Inuktitut syllabic documents. It also
~lays the groundwork for further

- development of syllabic documenta-
~ tion on computer systems. The font
~ is available free of charge to anyone
who requests it.

- The Department is based in Iqaluit.
Staff includes Bill Sackett - Director

of Communications; Eva Michael —

Public Relations Officer; Emily llnik

- Translator/Interpreter (Rankin

Inlet office). The Department

extends its appreciation for work

well done to two people who left

during this year: Translator Alan

Angmarlik, and Editor Judith

Pereira.
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TITIGAOHETIGUN GIVALEN
(TAEYAOYOK IMA TUNNGAVIK-MI) INIK-
TAOHIMALIKTOK ATOKTAKHAN NTI-GUN
KAGITAOYANI PC/WIN95-MI. UNA AYOK-
NAEGUTIYOK TUYUTIGIYAMI (TITIKALO)
MAKPIGAN INOEN KIVALEN TITIGAO-
HENIK PIKAKTUNIK MAKPIGANIK. AYOK-
NAEGUTIYOK PIVALEAYAGANI TITIGAO-
HENIK KIVALEN KAGITAOYANE-
TUKHANIK. UGOA TITIGAOHEOYUN
ATULAKTAEN GIYALIKA AGETUMIK ILA
TUKHIKATA.

PILIKIYEOYUN TITIGAKVIKAKTUN
IKALUKNI. HAVAKTUN UGOA BILL
SACHETT - ATANEOYOK KAOYIMAYUTI-
LIKIYINI; EVA MICHAEL - GITUNULIKA
GIVGAKTEOVLONI ATANGUYAK; EMILY
ILLNIK - NUPTITIYI OKAKTILIKTOEYILO
(GAGIKHINIKMI TITIGAKVIKMI).
PILIKIYEOYUN KUYAGIYUMAYAEN
HAVATEAKHIMAKMATA UGOA MALGUK
INNUK HAVAGOEKHIMAYUK TALVANI
UGEOMI: NUPTIGIYIN ALAN ANGMARLIK
UVALO IHOAKHAEY! JUDITH PEREIRA-
LO.
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The number of Inuit who are
enrolled in our enroliment database
is now approximately 20,500.
People are continuously enrolling
and more new registrants come from
newborn babies. Some who have not
been enrolled before, most from
outside Nunavut, are now requesting
to be enrolled. Community
Enroliment Committees (CECs)
meet when possible and most com-
munities had meetings twice this
year. In three communities — Grise
Fiord, Kimmirut and Hall Beach —
we had changes of Enrollment
Secretaries.

This year, the Enrollment
Coordinator traveled to some of the
communities to have a meeting with
the CECs. During these trips, the
Enroliment Coordinator instructed
the local Enroliment Secretary on
how to operate the enrollment data-
base, how to abide by Nunavut Land
Claim Agreement Article 35 on
enrollment requirements, how to
write application forms and on the
procedure for rejecting an enroll-
ment application.

Standing list of an Appeal
Committee for Kitikmeot had a
workshop in Cambridge Bay. The
instructor for the workshop was an
Enroliment Coordinator with the
help of the Communication Director
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INOENAEN ILAOYUN NUNATAKATAOHI-
MAYUNI NAONAEPGUTINI 20-TAOSAN 5-
HANAGUKTUN. INOEN ILAOHIMAKPAK-
TUN UVALO AMEHUN ILAOYUN
NUTAGANOEN INUHAN. NUNALIKNI
NUNATAKATAOYUNIK KAMITEOYUN
(CEC-GUYUN) KATIMAVAKTUN AYOK-
NAETPAN AMIGAETKIYALO NUNALEN
KATIMATKIKTAKPAKTUN TALVANI UGEO-
MI. PIGAHUNI NUNALIKNI - AOYOETUMI,
KIMIGUTMILO HANIGAYAKMILO - ALANIK
NUNATAKATAOYUNIK PILIKIYIN TITIGAK-
TINIKHIMAYUN.

TALVANI UGEOMI NUNATAKATAOYUNIK
IHOAKHAEYEOYOK POLAKHIMAYOK
ILAGINUN NUNALIKNUN KATI-
MAKATIGIYUMAVLOGIN CEC-GUYUN.
AOLAGAMI NUNATAKATAOYUNIK
IHOAKHAEYIM OKAOTIYAEN NUNALIKNI
NUNATAKNIGUN PILIKIYIN TITIGAK-
TEOYUN KANOK AOLAYAGANI
NUNATAKATAOYUNIK NOANAEPGUTIN
GATITIKHIMAYUN KANOKLO MALIGEA-
GANI NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI NAKATANI 35 ILA
NUNATAKATAOHIMAYUN PIHI-
MAYAGEAKAKTAEN KANOKLO TITI-
GAGEAMI UKTUTIN MAKPIGANI UVALO
PITKUHIKHAN KIGIYAOKPAN
NUNATAKATAOYUMAYUN UKTUTAENIK.

ILAOYUMAYUN UKTUVAKTUNIK
PILIKIYUN KAMITEOYUKHAK KITIKMEONI
AYOEKHAKHIMAYUN IKALOKTUTEAMI.
AYOEKHAEY! KATIMAYUNI UNA
NUNATAKATAOYUNIK PILIKIYIN
IHOAKHAEY| IGAYOKTIKAKHUNILO
KAOYIMAYUTILIKIYIN ATANGUYANIN
UGUNAGA KITIKMEONI INOEN KATI-
MAYENIN. AYOEKHAKVIK NAGUYOK
UVALO IHIVGEOKHIMAYAEN NUNAVUTMI
UKTUVAKTUNIK PILIKIYIN MALI-
GAGIYAEN PITKUHIGIYAELO ILA PIGEAK-
TITIYUN AGIGUMAVLOGIN. ILAOYU-
MAYUN TIGOAKHIHIMAYUN IKHIVAOTA-
LIKHAMIKNIK UVALO TUKLIKHANIK.




~ from the Kitikmeot Inuit
~ Association. The workshop was suc-
cessful one and they look at the
Nunavut Appeals Rules &
Procedures and make a motion to
~ approve them. The standing list had
~ chosen a chairperson and a co-chair-
~ person. Also the standing list of an
- Appeal Cemmittee for Kivallig had
their meeting in Rankin Inlet.

If you need more information

~ about the enrollment you can con-
~ tact Solomon Awa, Enrollment
Coordinator for Nunavut, toll free
telephone number 1-888-236-
5400 in Rankin Inlet fax number
(867) 645-3451 or e-mail
solomona@arctic.ca
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UGOATAO ILAOYUMAYUN UKTUVAKTU-
NIK PILIKIYIN KAMITEOYOK KIVALIKNIK
KATIMAHIMAYUN GAGIKHINIKMI.

HIVUNIKHIYUMAVALIGUVIN
NUNATAKNIGUN OKAKATIGENAGEALIK
SOLOMON AWA NUNATAKNIGUN
PILIKIYIN IHOAKHAEYEOYOK NUNAVUT-
MI HIVAYAOTA AGETUMIK 1-888-236-5400
GAGIKHINIKMI UVALO GAYUMIKTUGUN
NAPA 867-645-3451 UVALUNEN KAGI-
TAOYATIGUN solomona@arctic.ca-MI.

Community feast as Igloolik hosts NTI Annual General Meeting, 1997.
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The Finance Department of
Nunavut Tunngavik Incorporated
(NTI) facilitates the financial
requirements of the organization and
ensures that department heads and
related organizations play their roles
in meeting financial obligations. The
goal of the department is to develop
and implement systems, controls and
processes that facilitate the delivery
of financial services that best meet
the NTI’s needs. These are two of
the statements contained in the
departmental Mission Statement
developed during a staff retreat in
November 1997. These statements
and others form the basis of opera-
tions in the Finance Department.

The department relocated from
Ottawa to Igaluit in September
1997, in accordance with the direc-
tives of the Board and Executive.
Located in Nunavut, the department
is able to provide services to NTI in
a more effective and efficient man-
ner. This was the one of several
changes to take place in Finance
over the past year.

The focus over the year has been
on establishing controls and process-
es. Through the departmental plan-
ning process, it has identified oppor-
tunities for improving existing opera-
tions. The immediate goal of the
department is to be a model of
excellence in the way it operates.

By achieving this goal, the Finance
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MANILIKIYIN NUNAVUT TUNGAVITKUNI
(NTI-GUNI) ATUGEAKAKTAENIK
TIMEOYUM MANILIKIYUTIN AYOK-
NAEKHIMAYAEN UVALO PILIKIYINI ATAN-
GUYAOYUN ILAOYULO TIMEOYUN
ATUGEAGANI| HAVAGIYAKHATIK MANI-
LIKINIGUN HAVAGIYAGEAKAKTAEN.
TAGUYUMAYUN PILIKIYIN IMA
PIVALEAYAGANI ATOKPALEAYAGANILO
PITKUHEOYUN MANILIKIYUTIN MON-
AGIYUTAOYULO ATUGEAGANI MANI-
LIKIYUTAOYUN NTI-GUN IHAGEAGIYAEN.
UGOA MALGUK OKAOHEOQOYUK PILIKIYIN
HAVAGIYUMAYAENI PIVALEAHIMAYUN
HAVAKTUN KATIMATILOGIN NOVEMBER-
MI 1997-MI. UGOA OKAOHEOYUN AHEN-
LO AOLAYUTAOYUN MANILIKIYINI.

PILIKIYIN NUHIMAYUN ATAWAMIN
(OTTAWA) IKALOKNUN SEPTEMBER-MI
1997-MI MALIGOAKHUGIN PIKUHI-
MAYAEN KATIMAYIN ATANEOYULO.
NUNAVUTMUGAGAMIK MANILIKIYIN
IGAYUTEAKLALIKTUN NTI-GUNIK IHOAK-
TUMIK NAGUYMIKLO. UNA ATAO-
HEOYOK HAVAGIYAN UGEOMI ATOKHI-
MAYUMI.

HAVAGILOAKTAN UGEONI IMA PIYU-
MAVLOTIK MONAGIYUTINIK
PITKUHIKHANIKLO. PILIKIYIN PAK-
NAEYAETILOGIN KAOYIVALEAYUN
IHAOKHAEYUTIKHANIK TAYA ATOK-
TAOYUNIK AOLAYUTINIK. TAYA TAGUYU-
MAYUN PILIKIYIN TAGUYAOYAGANI
IHOAKTUGUN AOLANIGANIK.
PIVALEATILOGO UNA TAGUYUMAYAN
UGOA MANILIKIYIN HAVAGIVALEANEAK-
TAEN TAGUYAOVALEAYAGANI NAGU-
NIKHAK IHUMALOKNAETOKLO MANI-
LIKIYUHIK IMA AYOELOTIK IHOATEAKTU-
MIKLO GIVGAKTOKLOGIN ILAOYUN
UGOA INOENAEN NUNAVUTMI
NUNATAKATAOHIMAYUN NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI
(NLCA-MI)
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tment will be on the way to

g jts ultimate goal of promot-
 greatest possible confidence
professionalism, integrity and
of the department by its
, the Inuit of Nunavut
the beneficiaries of the
Land Claims Agreement

FA] o~

works with the Secretary-

of the Regional Inuit

s through the Finance

e in the development of
and financial policies. The
Department also works with
vut Trust to ensure that the

g requirements of NTI and the
Inuit Associations are met
basis. The department
with Nunavut Trust to
infrastructure expenditures
e Nunavut Elders’ Benefit Plan
' t Hunter Support

-and program contributions
igh the Implementation

ce Department will be

g its staffing with the addi-
f an Assistant Director of

ce and a Finance Officer in the
998. It is anticipated that
of these positions will be filled
ordance with Article 23 of the
A and will include the develop-
of a training plan for the

ant Director of Finance to pro-
for succession.

) service department, the focus
eting the needs of the

tion as they relate to finan-
idministration. The enormity of
and output of the depart-
seldom recognized unless

g goes wrong in the

The department has under-
| number of changes in the

, and continues to meet the
es faced. During the Finance
artment retreat in November
and in subsequent meetings
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NTI-GUN HAVAKATIGIYAEN TITIGAKTIN
MANILIKIYILO AVIKTOKHIMAYUNI INOEN
KATIMAYEN IMA MANILIKIYIN KAMI-
TEOYUGUN PIVALEAVLOTIK ATOK-
TUKHANIK MANIKNIK UGEOMI MALI-
GAOYUKHALO MANILIKINIGUN. MANI-
LIKIYIN HAVAKATIKAKMEYUN NUNAVUT-
MI TUTKUMAVEOYUMIK
MANIKHAGIYAGEAKAKTAEN NTI-GUN
AVIKTOKHIMAYUNILO INOEN KATI-
MAYENIN TUNIYAOVAGEAGANI GIGU-
VAKTAELILUTIK. PILIKIYIN
HAVAKATIGIYAELO NUNAVUTMI TUTKU-
MAVEOYOK HAVITPALEAYAGANI
AGILIGEAKAKTUN NUNAVUTMI
INUTUKAKNIK IGAYUTAOYUN UVALO
NUNAVUTMI AGUNAHOAKTUNIK IGAYU-
TAOYUNIK UVALO HAVAGUYUNIK AETU-
TINIK AGILIKTOKTAOYUNIK UGUNUNA
ATOKPALEAYUNIK TUTKUMAVEOYUMIK
MANKNIK.

MANILIKIYIN NANEAKTUN HAVAK-
TIKHAEN ILAKAKLOTIK IGAYOKTIKHANIK
ATANGUYAM MANILIKIYIGUN UVALO
MANILIKIYEOYUKHAMIK UGEAKHAMI
1998-MI. IHUMAYUN UGOA HAVAK-
TUKHAK PIYAONEAKTUK ATOKLOGO
NAKATANI 23-MI NLCA-GUYUMI UVALO
ILAGILOGO PIVALEANIKHA AYOEKHAYU-
TIKHAK PAKNAEYAKHIMAYOK ATOK-
TAKHA IGAYOKTEOYUM ATANGUYAMIK
MANILIKINIGUN HAVAKAKLOALIGEAGANI
AYOEGUMIL.

IGAYOKTEOVLOTIK PILIKIYIN HAV-
AGILOAKTAN PIYAGANI IHAGEAGIYAEN
TIMEOYUM MANILIKINIGUN. HAV-
AGIYAEN AGIYUN INIKPALEAYAELO
KAOYIMAYAOLOAYEOTUN GIHEANI
IHOATUKALIGAGAN HAVAGUYUMI.
PILIKIYIN AHEAGUKHIMALIKTUN UGEO-
MI HAVAGIYAKHATIKLO PIVALEGI-
NAKHUGIN. MANILIKIYIN KATIMATILOGIN
NOVEMBER-MI 1997-MI UVALO GIGAGUN
UGOA HAVAKTIN ILUMUN HAV-
AGILOAKHIMAYAEN IHAGEAGIYAOYUN
NAGUHIVALEAYAGANI TIMEOYUMI.
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since then, the staff has wholeheart-
edly embraced the need for process
improvement within the department.
The desire of the staff is to better
meet the needs of those departments
who are actively involved in the
implementation of the Land Claims
Agreement, recognizing that they
play a critical but unrecognized role
in the administration of the organiza-
tion. We look forward to doing that
as a team in the upcoming year.

Kindergarten Graduation Day
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HAVAKTIN PIYUMAYUN IMA
NAGUTKIYAMIK PITKUHIKAGUMAYUN
PIVALEYAGANI TIMEOYUM PIYUMAYAEN
ILA HAVAKAKTILOGIN ATOKPALEANIKHA-
GUN NUNATAKNIGUN
AGIKATIGEGUTAOYUM KAOQYI-
MATEAKHUTIKLO HAVAGIYAKTIK
ATUGEAKAKNIGA MIHIKNAETUMIKLO
AOLANIGA TIMEOYUM AOLAYUHEANI.
HAVAGIYUMAYAKUN IGAYOKTIGEKLOTA
ATOKNEAKTUMI UGEOMI.




 Human Resources Department
unavut Tunngavik (NTI) has

usy for the last five years

g that NT1 is fully operational
rds to human resources man-
For the last five years, NTI
say that Inuit employ-

in the organization has been a
or one priority. To date it is at
and has goals to reach 85%
year 2003. A year ago, it

has attracted many people

re committed to ensuring that
d Claims Agreement contin-
implemented. One of
duals is Helen

berg, the Director of Human
ces. She came to work for
1996 after graduating
ty of Western Ontario
er Bachelor of Arts in political
e. She has extensive work

nce in the government of the
Territories and is present-
on her Masters Degree in
dministration.

last five years, the
Resources Department has
0 be a resource department
t organizations in regards to
velopment. A prime exam-
manual that is bigger
than ever. Many organiza-
ave used it to guide their

nd develop their own policies.
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INUKNIK HAVAKTIKATEAKNIKHAMIK
PILIKIYIN NUNAVUT TUKGAVITKUNI (NTI-
GUNI) HAVAKPEAKHIMAYUN TALIMANI
UGEONI ILA NTI-GUN AOLATEAGEAGANI
HAVAKTIKATEALIGUMIK. TALIMANI
UGEONI NTI-GUN OKALALIKTUN IMA
INOENAKNIK HAVAKTIKAKLOAGUMAVAK-
TUN. UVLUMIMUN 74%-GUYOK UVALO
TAGUYUMAYUN IMA 85%-MIK AMIGAETI-
LAGINIK UGEOK 2003 TIGITPAN. AEPA-
GANI IMA 55%-GUYUGALOAK.

NTI-GUN HAVAKTIKALIKTUN UGUNIGA
HAVAKATEAGUMAYUNIK ATOK-
PALEALOGILO UGOA NUNATAKNIGUN
AGIKATIGEGUTMETUN PIYUMAYUNIK.
UNALO INUK TAEMAETOK HELEN KLEN-
GENBERG ATANGUYAOQOYOK HAVAKTIK-
AGEAKNIHAMIK INUKNIK PILIKIYINI.
HAVAGEAKTOKHIMAYOK NTI-GUNI JULY-
MI 1996-MI ANIGUKTAGAMI ILIHAK-
PALIGEAKVIKMININ UNIVERSITY OF
WESTERN ONTARIO-MIN AYOEKHI-
MAVLONILO MALIGALEOKNIKMIK.
HAVAKHIMAKHAKTOKLO KAQYI-
MATEAKHUNI UGUNANI GAVAMAOYUNI
NUNATEAMI UVALO TAYA AYOEKHAKHI-
MAKTA UGOA MANIKHAKHEOGUTAOYUN
AOLANIGINIK.

TALIMANI UGEONI ATOKHIMAYUNI
UGOA HAVAKTIKATEAKNIKHAMIK
INUKNIK PILIKIYIN IGAYUGUMAVLOTIK
PILIKIYINIK INOENAEN
TIMIKUTIGIYAENIK IMA
PITKUHEOYUKHAN PIVALEAYUMAVLO-
GIN. UNA TAEMAETOK PITKUHIKHANIK
MAKPIGAGUYOK AGITKIYAOLIKTOK
NAGUTKIYAOLIKHUNILO TAEMANIN.
AMEHUN TIMIKUTAOYUN ATOKHIMALIK-
TAN AOLATEAGEAGANI HAVAGIYAKTIK
UVALO PIVALEATILOGIN NANMINIK
PITKUHIKHAKTIK.




NTI continues to work at training
Inuit for senior management posi-
tions within the organization. At the
present time, we are training four
people for management positions
and have plans to recruit two more
Inuit for director positions by
October 1998. As mentioned earli-
er, the goal is to reach 85% Inuit
employment by 2003.

Over the last five years, NTI has
been working on building an infor-
mation highway. We are pleased to
report that electronic communica-
tion is a prime form of communica-
tion with the decentralized offices in
Igaluit, Cambridge Bay and Ottawa
from the Rankin Inlet office.

Many new and exciting techniques
of management have evolved over
the last five years. New personnel
reporting systems have been put in
place, and with a new method of
doing performance reviews, one
done in Cambridge Bay can be
placed in a personnel file in Rankin
Inlet in a matter of seconds. An
electronic leave and attendance reg-
istry worked on since 1995 is now
up and running. Standardizing poli-
cies and procedures has also been a
priority.

NTI continually strives to better its
operations thereby helping other
Inuit organizations in their develop-
ment. It continues to be the inten-
tion of the NTI Human Resources
Department to make the task of
administering our organizations as
effective and efficient as possible.
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NTI-GUN HAVAKHIMAKTUN AYOEKHAE-
VALEAVLOTIK INOENAKNIK ATAN-
GUYAGUGEAGANI TIMIKUTAOYUMI.
ATAOTIGUN HITAMANIK INUKNIK
AYOEKHAEYUGUN ATANGUYAKHANIK
UVALO PAKNAEYAKHIMALIKTUGULO
PIYAPTIKNIK MALGUKNIK INOENAKNIK
ATANGUYAOYUKHAKNIK TIGITINAGO
OCTOBER 1998. OKAGEKHIMAYOK
UVATEAK TAGUYUMAYUN IMA 85%-MIK
AMIGAETILAGINIK INOENAKNIK HAVAK-
TUNIK UGEOMI 2003-MI.

TALIMANI UGEONI NTI-GUN
HAVAKAKHIMAYUN PIVALEAVLOTIK
KAOYIMAYUTIKHANIK. KUVEAHUKTU-
GUN OKAOTIGIYUMAVLOGOLO
ALGUYAKTOKTUTIGUN KAOYIMAYU-
TAOYUNIK ATOKLOAKTUGUN TITI-
GAKVEOYUN AVIKTOKHIMATILOGIN
IKALOKNI IKALOKTUTEAMILO ATAWAMI-
LO GAGIKHINIKMILO.

AMEHUN NUTALO HAVAOHEOYUN
AOLAYUTAOYUN ATOKPALEAYUN TALI-
MANI UGEONI. NUTAN HAVAKTUN
KAOYIMAYUTIGIYAEN ATOKPALEALIK-
TUN UVALO NUTAN PITKUHEOYUN
HAVAKTUNIK NAONAEYAOTINIK
PIVALEAYUN ILA INIKTAOHIMAYOK
IKALOKTUTEAMI HAVAKTUN TUTKU-
MAVEANUN ILILALIKTOK GAGIKHINIKMI
TAYAGOENAK. KAGITAOYATIGUN UGOA
HAVAGOEKHIMALAGUMAYUN HAVAKTU-
LUNEN NAONAEPGUTAEN HAVAGIYAOHI-
MAYOK 1995-MI TAYA ATULIKTOK. ATAO-
HIGUKPALEAYULO MALIGAOYUN
PITKUHEOYULO HAVAGIYAOHIMAKTUN.

NTI-GUN HAVAKHIMAKTUN
NAGUHIVALEAYAGANI AOLANIGIYAKTIK
TAEMA IGAYUTAONEAKMAN INOENAEN
TIMIKUTIGIYAENIK PIVALEATILOGIN.
HAVAGIHIMAGUMAYAEN NTI-GUNI
INUKNIK HAVAKTIKATEAKNIKHAK
PILIKIYIN IMA AOLANIGA TIMIKUTIPTA
NAGUYAGANI IHOATEAGEAGANILO
AYOKNAETPAN.




DIO Designation Process

As well as being the organization
that has the responsibility with
vernment for implementing the
land claim, Nunavut Tunngavik Inc.
is the organization responsible for
ermining which Inuit organiza-
should take on the more than
0 implementation responsibilities
out in the Nunavut Land Claims
eement (NLCA). This has
‘become known as the DIO designa-
tion process.

~ For the last five years, the

Implementation Department has

spent a good deal of time in discus-

sions, workshops and meetings with

the Regional Inuit Associations

(RIAs) of Nunavut determining

“which responsibilities they will under-

 take. This includes developing plans,
reviewing requests for designation

and procedures, detailing how to

carry out these responsibilities in the

* fullest manner and determining what
responsibilities they should undertake

 in the near future.

- AtaDecember 1997 NTI Board
~meeting, 65 DIO responsibilities

~ were approved for designation to the
RIAs. These are mostly land and

~ resource management responsibilities
~ from Articles 19 and 21 of the
'NLCA. To date the Qikigtani Inuit
~ Association has been designated with
89 responsibilities, the Kivallig Inuit
~ Association with 72 and the
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DIO-GUYUNIK TIGOAKHIYUHEN

TIMEOGALOAKHUTIK
HAVAKATIKAKHUTIK GAVAMAOYUNIK
ATOKPANEANIKHAGUN
NUNATAGUTAOYUMIK, NTI-GUN
TIMEOYOK IHUMALEOKPAKNEAKTUN
KITUN INOEN TIMIKUTIGIYAEN
HAVAKNEAKMAGA AMIGAETKIYAENIK
210-GUYUN ATOKPALEAYUNIK HAVAKAK-
TUKHAN OKAKHIMAYUN NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI
(NLCA-MI). UNA KAOYIMAYAOLIKTOK
DIO-GUYUNIK ILITAGIYUTAOYOK.

ANIGUKHIMAYUNI TALIMANI UGEONI
UGOA ATOKPALEAYUNIK PILIKIYIN
OKAKATIKAKHEMAYUN AYOEKHAKATI-
GIVLOGILO KATIMAKATIGIVLOGILO AVIK-
TOKHIMAYUNI INOEN KATIMAYEN (RIA-
GUYUN) NUNAVUTMI NAON-
AEYAEVLOTIK GITUN HAVAGI-
VALEANEAKMAGA. PIVALEAHIMAYUN
PAKNAEYAETINIK, IHIVGEOKHIVLOTIKLO
ILITAGIYAOYUMAYUNIK
PITKUHIKHANIKLO, NAONAEY-
ATEAKHUGIN KANOK HAVAGIYAO-
VALEANEAKMAGA TAMAETA GITULO
HAVAGIYAONEAKMAGA HIVUNIKHAMI
GAGUGUNOAK.

DECEMBER-MI 1997-MI NTI-GUN KATI-
MAYEN KATIMAKMATA 65 DEIO-GUYUN
HAVAGIYAKHAEN AGIKTAOHIMAYUN
TUNIYAOYAGANI RIA-GUYUNUN. UGOA
NUNANIK [HOAKUTINIKLO PILIKIYINIGUN
HAVAGUYUN NAKATANIN 19-MIN 21-MILO
NLCA-MI. UVLUMIMUN KIGIKTANI INOEN
KATIMAYEN PIHIMALIKTUN 89-NIK HAV-
AGUYUNIK, KIVALIKNI INOEN KATIMAYEN
72-NIK UVALO KITIKMEONI INOEN KATI-
MAYEN 89-NIK. NTI-GUN TIGUMEAKHI-
MAKTUN 121-NIK HAVAGUYUNIK UVALO,
TAEMAENMAN DIO-GUYUN.

UGUNIGA GIGULIKNIK TUNIYAO-
VALEAYUNIK UGOA KIGIKTANI INOEN
KATIMAYEN INIKHIHIMALIKTUN 75%-MIK
TIGVALEAYAKHANIKNIK PIHIMALIKTUN,
KIVALIKNI INOEN KATIMAYEN 65%-MIK
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Kitikmeot Inuit Association with 89.
NTI has retained 121 responsibilities
and, as a result, becomes the DIO.

With these latest designations, the
Qikigtani Inuit Association has com-
pleted 75% of their designation
process, the Kivalliq Inuit
Association 65% and Kitikmeot
Inuit Association 80%.
Approximately 73% of all the

o date the Qikigtani
Inuit Association has
been designated with 89
responsibilities, the
Kivallig Inuit Association
with 72 and the
Kitikmeot Inuit
Association with 89.
NTI has retained 121
responsibilities and, as a
result, becomes the
DIO.

responsibilities of the Claim have
been designated. Other Inuit
Organizations which have responsi-
bilities include the Nangmautaq
(Clyde River) Hunters and Trappers
Organization, the Nunavut Trust,
Kitikmeot Wildlife Federation,
Nunavut Social Development
Council and the Qikigtaalug Wildlife
Federation.

NTI will soon meet with the RIAs
to determine which and when more
DIO designations will be designated.
NTI will determine which other Inuit
Organizations should take on which
responsibilities. The last aspect of the
designation work will be to deter-
mine how many responsibilities will
remain with NTI.
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UVALO KITIKMEONI INOEN KATIMAYEN
80%-MIK. 73%-MIK HAVAGIYAOYUKHAN
NUNATAGUTAOYUMI TUNIYAOHIMALIK-
TUN. AHEN INOEN TIMIKUTIGIYAEN
HAVAKAKTUN UGOA NANGMAOTAQ-GUN
(CLYDE RIVER) AGUNAHOAKTIN,
NUNAVUTMILO TUTKUMAVIK, KITIKME-
ONILO UMAYULIKIYIN, NUNAVUTMILO
INUHIKATEAKNIKHAMIK PIVALEAYUN
KATIMAYIN UVALO KIGIKTANI UMAYU-
LIKIYIN.
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NTI-GUN KATIMAKATIGINAHOAKTAEN
RIA-GUYUN NAONAEYAGEAGANI GITUN
KAGUGULO DIO-GUYUNIK TUNIYAOHI-
MAYUNIK TUNIYAONEAKMAGA. NTI-GUN
NAONAEYAENEAKUN GITUN INOEN
TIMIKUTIGIYAEN HAVAKAKNEAKMAGA
GITUNIKLO. GIGULIK TUNEOKAEYUHIK
HAVAGUYUNIK NAONAEYAEYUTAOYOK
KAVIN HAVAGUYUN AOLALIMAETUN NTI-
GUNIL.

ILAGANI 9.3.1-MI NLCA-MI

FEBRUARY-MI 1998-MI KANATAMI
UMAYULIKIYIN (CWS-GUN), IKALULIKIYIN
TAKYULIKIYILO (DFO-GUN), KANATAMILO
MINGOEKHIKVIKNIK PILIKIYIN, GNWT-
GUNILO ANGUHIKIYIN MANIKA-
HAKHEOGUTINIKLO PILIKIYIN (RWED-
GUN) UVALO NTI-GUN
IHOAKHAEYEOYUN MALIGAOYUKHANIK
ILITUKHAEYAMI MALIGAOYUNIK
PIVALEAYAGANI HUGAKAKVEOYUN
NUNAN NUNAVUTMI. CWS-GUN NTI-
GULO TAMAKMIK AGIKHIMAYUN UNA ILI-
TOKHAENIK IHUMAGILOGIN TAYA ATOK-
TAOYUN MALIGAOYUN
HUGAKAKVEOYUNIK HAPUMIYAOYUNIK
ILA KAOYIMAGALOAKHUTIKLO
PIVIKHAKAKNIGA TITIGAKPALEAYAMI
NUTANIK MALIGAOYUNIK.




!
¥

9.3.1 of the NLCA

In February 1998, the Canadian

dlife Service (CWS), Department
eries and Oceans (DFO),
Canada, GNWT Renewable
rces Wildlife and Economic
elopment (RWED) and NTI set
terms of reference for a study of
laws that allows for the establish-
of conservation areas in
avut. CWS and NTI both agree
this study must focus on existing
slation on Conservation Areas in
vut while recognizing that the
ortunity for drafting new laws

N

- The main objective of the study is
to determine if existing legislation

prohibitions on hunting,
g and related activities that do
ot apply to Inuit under the NLCA
e they would contradict their

harvesting rights under the
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IHUMAGIYAOLOAKTOK ILITOKHAONMI
TAYA MALIGAOYUN PIKAKMAGA AGUNA-
HOAKTAELIYUTINIK IKALUKTAELIYU-
TINIKLO TAEMAETUNIK ATUGEAKAGI-
TAENIK INOENAEN NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI
(NLCA-MI). NUTAN MALIGAOYUN
ALAGUKNIGILUNEN TAYA MALIGAYUN
PIYAGEAKAKTUN TAYA MALIGAOYUN
NALAOMALIGEAGANI NLCA-MUN.
HUGAKAKVEOYUN NUNAN ILAKALIKTUN
TAKYUMEOTANIK PIYUTIKAKTUNIK
UVALO INOEN NANMINIK
NUNAGIYAENIK. PIKAGEAKAKTOK
IHOAKTUNIK MALIGAOYUNIK AOLAYU-
TAOYUNIKLO MONAGIYUTAOYUNIK
TAKYUNIK INOELO MONAGIYAGANI
NUNAGIYAKTIK.

NAONAEYAEYIKAKTUN IGITUNIK
HAVAKAKTUN INIKTIGEAGANILO NAON-
AEPGUN UGEAKHAMI 1998-MI.

INUKNIK AKTOKNIKAKTUN IGAYU-
TAOYULO AGIKATIGEGUTIN: [IBA-NIK
PITKUHIK

NLCA-MI PIVIKHAKAKTOK
AGIKATIGEGUTIKHANIK IGAYUTAOYUNIK
INOENAKNUN UVALO AKTOKNIKAK-
PALAGITAGANI HAVAGUYOK INOE-

" Local dignitaries tour NCC government housing units in Iqaluit.
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Agreement. New laws or changes to
existing legislation are needed to
bring existing law in line with the
NLCA. Conservation areas now
include marine area components and
Inuit Owned Lands. There is a need
to ensure that appropriate laws and
regulations exist to manage the
marine areas and allow for Inuit to
manage their lands.

A small consultant team has been
retained to undertake and conclude
the study by fall 1998.

e main objec-
tive of the
study is to deter-
mine if existing legis-
lation contains pro-
hibitions on hunting,
fishing, and related
activities that do not
apply to Inuit.

Inuit Impact and Benefit
Agreements: The IIBA Process

The NLCA provides for the negoti-
ation of benefits to Inuit and for the
reduction of possible impacts of
development on Inuit in Nunavut.
This is known as the IIBA process.
IIBAs have to be negotiated for:

e Major Development Projects
proposed in Nunavut;

o National Parks;

e Territorial Parks; and

e Conservation Areas.

Of these four areas, the NLCA
calls for the Territorial Parks and
Conservation Area IIBAs to be com-
pleted by July 1998. Neither of
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NAKNIK NUNAVUTMI. UGOA KAOYI-
MAYAOYUN [IBA-GUYUNIK PITKUHIK.
IIBA-GUYUN AGIKATGEGUTAOY-
AGEAKAKTUN AGIKPATA HAVAGUYUN
IHUMAGIYAOYUN NUNAVUTMI, MIN-
GOEKHIKVEN, AVIKTOKHIMAYUNI MIN-
GOEKHIKVEN HUGAKAKVEOYULO
NUNAN.

UGUNANI HITAMANI NUNAOYUNI
NLCA-MI OKAKHIMAYOK UGOA AVIK-
TOKHIMAYUNI MINGOEKHIKVEN
HUGAKAKVEOYULO NUNAOYUNI IIBA-
GUYUN INGEAKAKTUN JULY-MI 1998-MI.
UGOA INIKTIKVIKHAN ATOKTAOLAETUN.
HIVULIKMIK HIVITUVALAMIK IHUMALE-
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OGUTIKAKHIMAKMATA AVIKTOKHIMAYU-
NI INOEN KATIMAYEN ILA GIVGAK-
TUKNEAGALOAKMAGIN INOEN
AGIKATIGEKNAHAOKTILOGIN. TAYA
NAONAEKPALEAYOK AGITUNIGINIK PAK-
NAEYAETILOGIN AGIKATIGEKNAHOAK-
TILOGILO IIBA-GUYUNIK UVALO
INIKPALEANIGA UVALO
MANIKHAGIYAKHAENIK PIVLOGIN
IGAYUKATIGEKTUN KAMITEOYUN MON-
AGIYAGINI NUNAOYUNIK.

AGIYUN PIVALEAYUN HAVAGUYUNI
IIBA-GUYUN

ATAOHIKMIK INIKTUKAKHIMAYOK
AGIYUN PIVALEAYUN HAVAGUYUNI IIBA-
GUYOK: UNA ULU-MI HAVAGUYOK KITIK-
MEONI. AGIYUN PIVALEAYUN IIBA-
GUYUM AOLANIGA ATOKHIMAKTOK
NUNAVUTMI. HAVAKHAK PIVALEAYAOLI-
GAGAN NUNAVUTMI, IIBA-GUYOK
AGIKATIGEGUTIGINAHOAKNEAKTAN
HAVAKVEOYUN INOELO.
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these timelines will be met. First, it
has taken time to determine that

the RIAs would represent Inuit in
these negotiations. Now, it is being
discovered that there are significant
costs in preparing for and negotiat-
ing the IIBAs and in establishing and
funding co-management committees
to manage the areas.

Major Development Project IIBAs

There has been one Major
Development Project IIBA complet-
ed: the Ulu Project in the
Kitikmeot. The Major Development
lIBA process is ongoing in Nunavut.
Each time a project is developed in
Nunavut, an IIBA will be negotiated
between industry and Inuit.
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KANATAMI MINGOEKHIKVIKNIK [IBA-
GUYUN

KIGIKTALOKMI. KIGIKTANI INOEN
KATIMAYEN (QIA-GUN) INIKYUKILIKTUN
AGIKATIGEGUTAOYUMIK 1IBA-GUN UGU-
NUNA PIGAHUNIK KANATAMI MIN-
GOEKHIKVEOYUNIK KIGIKTALOKMI.
IGAYUTAOTEAKTUNIK PIKAKTOK ATAN-
GUYALO ILAONIGINIK, AYOEKHAY U-
TIKHANIKLO UVALO NUNALEN ILAO-
VAKHUTIK AGIKATIGEGUTAOHIMAYUN
UGUNANI IIBA-GUYUNI UVALO QIA-GUN
KILANAKTN ATOKPALEAYAGANI UGOA
IHOAKHAKHIMAYUN UGEAKHAMI 1998-
MI.

KIVALIKNIL. KIVALIKNI INOEN KATI-
MAYEN AGIKATIGEKNAHOAKTUNI IIBA-
GUYUNIK ILAOYUN ILA KANATAMI MIN-
GOEKHIKVIKHANIK UTGUSIKSALIKMI
KIVALIKMEONI.

KITIKMEONI. TAYA KANATAMI MIN-
GOEKHIKVIKHANIK IHUMAGIYAKAGITUN
PIKAGITOKLO KITIKMEONI. PAK-
NAEYAOTIN BLUENOSE-MI MIN-
GOEKHIKVIKHAK NUNAVUT ILAGANETOK
INUVEALOEN NUNAVUTLO GIGLIGIYANI
NUNAYUK ILA NUTKAGALAKMAN TAYA.
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National Parks [IBAs

Baffin. The Qikigtani Inuit
Association (QIA) has almost com-
pleted negotiations for 1IBAs for
three National Parks in Baffin. There
are substantive benefits, management
participation, training and local
involvement for Inuit negotiated in
these 1IBAs and QIA looks forward
to implementing these agreements
by fall 1998.

Kivallig. Kivalliq Inuit Association
is presently negotiating the IIBA for
a National Park at Ukkusiksalik
(Wager Bay) in the Keewatin.

Kitikmeot. There are presently no
National Parks proposed or existing
in Kitikmeot. It appears that plans
for Bluenose Park on the Nunavut
side of the Inuvialuit/ Nunavut
boundary have been postponed.

Territorial Park IIBAs

There are nine newly classified ter-
ritorial parks in Nunavut, five in
Baffin, two in Kivallig and two in
Kitikmeot.

For over a year, NTI and GNWT
have been attempting to initiate
negotiations on an umbrella IIBA for
all territorial parks in Nunavut. The
time and money saved by not nego-
tiating an IIBA for every park could
be better spent on park establish-
ment. Even with an umbrella agree-
ment, each park will have some
unique features and possible service
contracts so some negotiations will
be needed. NTI expects to start
these negotiations with the GNWT
in early fall 1998.

Conservation Area IIBAs

There are eleven Conservation
Areas proposed or existing in
Nunavut. About nine of these will
require IIBAs. In its support role,
NTI has finished reviewing the draft
IIBA for the proposed National
Wildlife Area at Igaliqgtuuq Clyde
River which was negotiated between
the Clyde River Hunters and
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AVIKTOKHIMAYUMI MINGOEKHIKVIK-
MI IIBA-GUYUN

9-GUYUN NUTAN OKAKHIMAYUN AVIK-
TOKHIMAYUMI MINGOEKHIKVEOYUN
NUNAVUTMI, TALIMAN KIGIKTALOKMI
MALGUK KIVALIKNI MALGUKLO KITIKME-
ONI.

UGEOK AVATKUTOK NTI-GUN
NUNATEAMILO GAVAMAOYUN
AGIKATIGEKNAHOAKHIMALIKTUN TUGA- |
GALAKTUMIK TAMAENUN [IBA-GUYUNIK
TAMAENI AVIKTOKHIMAYUMI MIN-
GOEKHIKVEOYUN NUNAVUTMI. HIVITU-
NIGA ATOKNIGLO MANGIN ATOKPALALI-
MAETUN IMA AGIKATIGEKNAHOAGITGU-
MIK [IBA-GUYUNIK TAMAENI MIN-
GOEKHIKVIKHANI ILA
ATUTEALATKIYAOKMATA INIKTIK-
PALEAYAGANI MINGOEKHIKVIK. TAMAE-
NUN ATAYUMIK AGIKATIGEGUTAOYUMIK
PIKAKAN TAMAKMIK MINGOEKHIKVEN
PIKAKNEAKTUN AYEGUTAGIGITAENIK
AEPAENIN UVALO IGAYUTAOYUKHAN
HAVATIGUN KATRAGUYUN TAEMAN
AGIKATIGEKNAHOAGEAKAKTUN
ILAGINIK. NTI-GUN PIGEAGUMAYUN
AGIKATIGEGUTIKHANIKNIK GNWT-GULO
UGEAKHAMI 1998-MI.

HUGAKAKVEOYUN NUNANIK I[IBA-
GUYUN

11-GUYUN HUGAKAKVEOYUMAYUN
AOLAYULUNEN NUNAVUTMI. 9-GUYUN
IIBA-GUYUNIK PIKAGEAKAKTUN.
IGAYOKTEOVLOTIK NTI-GUN INIKHIHIMA-
LIKTUN IHIVGEOKHIMAVLOGIN HIVULEN
TITIGAKAKHIMAYUN IIBA-GUYUN UKTOK-
TAOYUMI KANATAMI UMAYUKAKVIKHAK
NUNA IGALIQTUUQ-MI CLYDE RIVER-MI
AGIKATIGEGUTAOHIMAYOK UGUNAGA
CLYDE RIVER-MI AGUNAHOAKTIN UVAL-
OCWS-GUN. UNA HIVULIK IIBA-GUYOK
HUGAKAKVIKHAK NUNA UVALO INIKNEA-
GUNAKHEYOK UGEAKHAK 1998-MI. IHU-
MALEOGITUN HULI UGOA CWS-GUN
AGIKATIGEKATAONEAKMAGA UGUNUNA
MANIKHAKHEOGUTAONEAKTUNIK INOE-
NAKNIN TALVANI HUGAKAKVIKHAMI
NUNAMI.

ATOKPALEANIGA NAKATANI 20-
METOK - INOEN IMAOYUNIK [HU-
MAKHUTIGIYAEN

INOEN IHUMAKHUTIKAKTUN, UVALO
ILAGINIK, MONAGIYAKAKTUN KANOK
IMAOYUN NUNAVUTMI ATOKNEAKMAGA.
NAKATANI 20-MI PIVIKHAKAKTOK INOE-
NAEN ILAOYAGANI IMAOYUNIK
ATOKNIGINIK. UVLUMIMUN NAKATANI 20
DIO-GUYUN HAVAGIYAEN NAON-
AEYAKHIMAENMATA. NOVEMBER-MI
MARCH-MILO UGOA AVIKTOKHIMAYUN



ppers Organization and the CWS.
§ is the first IIBA for conservation
as and may be complete by fall
CWS has not determined

ether they will negotiate econom-
ppportunities for Inuit within the
nservation Area.

T}, Implementation
s a method which
to measure
ity of Inuit

| l' fions to
ertake claim
DONS bilities. This
methods will be
f? 0 assess NTIs
~abilities.

fiplementation of Article 20 —

uit Water Rights

The Inuit have rights, and to some
control over the use of water
avut. Article 20 provides for
huit to participate in water regula-
n. To date, Article 20 DIO
sponsibilities have not been deter-
ned. In November and again in
farch the Regions and the
iplementation Department dis-
ussed and agreed that the RIAs will
: designated the DIO for Article

0 rights and responsibilities on

ghalf of the Inuit for their region.

The Regions and NTI agreed that
esignation under Article 20 implies
wo general responsibilities:

~ o to monitor physical and politi-
cal activities in the region related
to water, including laws, policies
and regulations, activities and proj-
~ ects; and

" ¢ t0 negotiate compensation
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ATOKPALEAYUNIKLO PILIKIYIN
OKAOTIKAKTUN AGIKATIGEKHUTIKLO
UGOA RIA-GUYUN TIGOAKTAONEAKUN
DIO-GULUTIK ATUGEAGANI NAKATANI
20-MI IHUMAKHUTAOYUN HAVAGUYULO
GIVGAKTOKLUGIN INOEN NUNAGIYAENI
AVIKTOKHIMAYUNI.

AVIKTOKHIMAYUN NTI-GULO AGIKHI-
MAYUN UNA TIGOAKTAOYUHIK OKAKHI-
MAYOK NAKATANI 20-MI PIKAKTUYAK-
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MAN MALGUKNIK HAVAGULOAKNEAK-
TUKNIK:
®AMIGILOGIN HULILUGAGUTIN MALI-
GALIKIYUTILO AVIKTOKHIMAYUNI
PIYUTIKAKATA IMAOYUNIK, MALI-
GAQYUNIKLO, PITKUHEOYUNIKLO,
HULILUGAGUTINIKLO UVALO
HAVAKVEOYUNIK; UVALO
®AGIKATIGEKNAHOAKATAOLOTIK
HIMAOTIKHAENIK ATOKTUN IMAKNIK
TUNIYAOTINAGIN LAESIKHAENIK
ATUGUMAYUN IMAKNIK UGUNAGA
NUNAVUTMI IMALIKIYININ KATI-
MAYININ.

PIVALEAYAGANI HAVAGUYUKHAN RIA-
GUYUN PAKNAEYAENEAKUN NAON-
AETEAKHIMAYUNIK ATOKPALEAYUNIK
PAKNAEYAKHIMAYOK PIKAKHIMAGEA-
GANI TAYA IGAYUTAOYUN (DIAND-GUN,
AVATILIKIYIN KANATAMI, UVALO ALAN)
AOLAENAGEAGANI TAYA
AOLANIGIYAENIK AYEGUTANIK.
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Driving the last pile on the Nunavut Legislative Assembly in Iqaluit.
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agreements with users of water prior to
the issuance of a water permit by the
Nunavut Water Board.

In order to undertake these responsibil-
ities, the RIAs will prepare detailed
implementation plans that will allow
them to ensure that existing programs
(DIAND, Environment Canada, and oth-
ers) are maintained at least at current
levels.

NTI Implementation Plans

Early in 1998, the Implementation
Department started working with NTI
departments to determine which DIO
responsibilities the organization will keep.
NTI Implementation has a method which
it uses to measure the ability of Inuit
organizations to undertake claim respon-
sibilities. This same methods will be used
to assess NTI’s abilities.
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NTI-GUN ATOKPALEAYUNIK PAK-
NAEYAKHIMAYUN

ATULIHAKTILOGO 1998, ATOK-
PALEAYUNIK PILIKIYIN HAVAKATIKAK
PALEAYUN NTI-GUNI PILIKIYEOYUNIK
NAONAEYAEVLOTIK GITUN DIO-GUYt
HAVAGIYAEN PIHIMANEAKMAGA TAW
MA TIMEOYUM.

NTI-GUN ATOKPALEAYUNIK
PITKUHIKAKTUN NAONAEYAEYU-
TIKHANIK AYOENIGINIK INOENAEN
TIMIKUTIGIYAENIK HAVAGIVALEAYAG
NUNATAKNIGUN HAVAGIYAOYAGEAKA
TUN. TAEMATAOK NAONAEYAKTAQ-
VAKNEAKTOK NTI-GUN AYUGINIGIN.

NTI-GUN NUNATAKNIKMIK
AMIGIYUHEN

NTI-GUN ATOKPALEAYUNIK HAV-
AGIYAEN GAVAMAOYULO HAV-
AGIYAKHAEN NAGUTKIYAMIK
PIYAGEAKAKTUN HAVAGIYAKHATIK
AGIKATIGEGUTAOYUMETUN PIVAL
GANI. UVLUMIMUN ATOKPALEAYUN
TUHAYIN HIVUNIKHIYUTAOLOAKPAKI




Claim Monitoring

| Implementation must improve
ork with Governments to ensure
also are implementing their

1 responsibilities in the spirit
intent of the original

ement. To date, the

smentation Panel has been the
gst source of information con-
ng this matter. The Agreement
mplementation Contract con-
management responsibilities for
 implementation for both Inuit
nizations and the two levels of
nment. NTI Implementation

. monitor these organizations
gencies to ensure they are all

ing their obligations. NTI
ementation plans to dedicate a
er full-time on claim imple-
jation monitoring. This will

de the need to monitor and
internally with NTI implement-
epartments. This is a full-time,
ing requirement.

Government Claim
OnsiDilities

Tl decided in March 1998 to

e the Implementation

artment from its present location

ambridge Bay to Iqaluit, the

avut capital. One of the main

ons for moving the

lementation office was to partici-

in the structural development

he Nunavut Government and

cially, to work with those

avut Government departments

e NLCA responsibilities.
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TAHAVUMIGA. AGIKATIGEGUTAOYOK
ATOKPALEANIGALO KATRAGUYOK
PIKAKTOK AOLAYUTIKHANIK HAVAGUYU-
NIK ATOKPALEAYAGANI UGUNAGA
INOEN TIMIKUTIGIYAENIN MALGUKNILO
GAVAMAOYUNIN. NTI-GUN ATOK-
PALEANIGANIK AMIGIYUTIKHANIK
TIMEOYUNIK TAHAPAGUNIGA
HAVAKVEOYUNIKLO ILA TAMAETA
ATUGEAKAKTAEN NUNATAKNIGUN
PIVALEAYAGANI NAGUYUMIK IHU-
MAGIYAOYUMIKLO HUK
AGIKATIGEGUTAOKMAGA. NTI-GUN
ATOKPALEANIGANIK PAKNAEYAOTIN
HAVAKTIGIYAKTIK ATANGUYAK
AMIGIYEOPGAKLOGO ATOKPALEANI-
GANIK NUNATAGUTAOYUM. UNA ILAK-
AGEAKAKNEAKTOK AMIGIYUHIKMIK
HAVAGUYUNIKLO NTI-GUNI ATOK-
PALEAYUNIK PILIKIYINI. UNA HAV-
AGIYAOGINAKNEAKTOK ATOE-
NAGEAKAKMAN.

NUNAVUT GAVAMAENIN
NUNATAKNIGUN HAVAGIYAKHAEN

NTI-GUN IHUMALEOKHIMAYUN
MARCH-MI 1998-MI NUTIGUMAVLOGIN
UGOA ATOKPALEAYUNIK PILIKIYIN TAYA
NUNAGIYANIN IKALOKTUTEAMIN
IKALOKNUN, NUNAVUTMI GAVA-
MAKAKVIKHAMUN. ATAOHIK IHUMAG-
ILOAKTAN NUTIGAMIK ATOKPALEAYUNIK
PILIKIYIN TITIGAKVEAN TAYA ILA
ILAOTKUGAMIKIK KANOK PIVALEANEAK-
MAGA NUNAVUTMI GAVAMAOYUKHAK
UVALO HAVAKATIGILOGIN GAVAMANI
PILIKIYIN HAVAKAKTUN NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYU-
MIN.
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The past year has been one of
much change and progress. We
have accomplished a lot and estab-
lished the foundations for more
achievements in the coming year.

Mandate

The aim of Inuit land manage-
ment is to administer Inuit
Owned Lands on behalf, and for
the benefit, of all Inuit so as to
promote the principles of self-
reliance and the cultural and
social well-being of Inuit. In
order to benefit Inuit now and
into the future, Inuit Owned
Lands must be managed in such a
way as to sustain and enhance
the value of these lands.

Staff

There has been a substantial influx
of new staff members in the Lands
Department. Clara O’Gorman is the
new Director of the department.
David Mablick moves into the
Environmental Manager position.
Glen Kilian is the Geographic
Information Systems (GIS) Co-ordi-
nator and Carson Gillis the Assistant
Lands Manager. Mr. Gillis, a benefi-
ciary to the Nunavut Land Claims
Agreement, will be assuming the
role of Lands Manager, upon com-
pletion of his training. Keith
Morrison fills the new Administrative
Geologist position and Mona
Kaosoni is the new receptionist.
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UGEOK ALAGUKPALEAHIMAYUN HIVU-
MUYUTAOYULO HAVATIGUN. HAVAK-
PEAKHIMAYUGUN INIKHIMAVLOGILO
TUNGAVIKHAN PIVALEAYAMI ATOK-
TUKHANI UGEONI.

HAVAGITKUYAOYUN

HAVAGIYUMAYAN INOEN
NUNALIKIYIN IMA MONAGITEAKNA-
HOAKLOGIN INOEN NAN-
MINIGIYAEN NUNAN GIVGAKTUK-
LOGILO IGAYUTAOYAGANILO
TAMAENUN INOENAKNUN
PIGALEAYAGANI PITKUHEOYUN
NAGIPAYUTAOYUN UVALO
ILITKUHIKATEAGEAGANI
INUHIKATEAGEAGANILO INOEN.
IGAYUTAOYAGANI INOENAKNUN
TAYA UVALO HIVUNIKHAMI UGOA
INOEN NANMINIGIYAEN NUNAN
MONAGIYAOYAGEAKAKTUN IMA
AOLAGITAGANI ATOKTAOTEAGEA-
GANILO TAHAPGOA NUNAOYUN.

HAVAKTIN

AMIGAETUN HAVAKPALEAYUN NUTAN
INOEN NUNALIKIYINI. CLARA O'GOR-
MAN NUTAK ATANGUYAOQYOK PILIKIYINI.
DAVID MABLICK NUHIMALIKTOK AVATI-
LIKINIKMIK ATAGUYAOVLONI. GLEN KIL-
IAN NUNAOYEOKTI NAONAEPGUTINIK
(GIS-MIK) IHOAKHAEYEOVLONILO
UVALO CARSON GILLIS IGAYOKTEQOYOK
NUNALIKIYINI ATANGUYAMIK. UNA MR.
GILLIS NUNATAKATAOHIMAYOK
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI HAVAKAKNEAK-
TOK NUNALIKIYINI ATANGUYAOLONI
INIGUMEOK AYOEKHAKTANI. KEITH
MORRISON HAVAKAKTOK MON-
AGIYAKAKHUNI NUNANIK NAON-
AEYAEVLONI UVALO MONA KAOSONI
TITIGAKTEOLIKTOK. ADRIAN BOYD
UVALO WAYNE JOHNSON HAVAKHIMAK-
TUK NUNALIKIYEOVLUTIK ATANGUYAK




rian Boyd and Wayne Johnson
e in their positions as Lands
er and Mineral Resources

as Office Manager.
Vith all of the staff changes, we

goals and objectives and setting
ities for the department.

nager and Junna Ehaloak contin-

e been working hard at establish-
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Enjoying the bounty of nature.
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UVALO NALVAKHANIK PILIKIYIK
IHOAGUTINIK UVALO JUNNA EHALOAK
TITIGAKVIKMI ATANGUYAOHIMAKTOK
AOLANIGANIK.

AMIGAETUN HAVAKPALEATILOGIN
HAVAKPEAKHIMAYUGUN INIKTIKNA-
HOAKHUGIN TAGUYUMAYAVUN ATUGU-
MAYAVULO UVALO HAVAGILOAK-
TAKHAENIK IHOAKHAEVLOTA PILIKIYIN.

ATOKPALEANIGA NUNAVUTMI
NUNATAKNIGUN
AGIKATIGEGUTAOYUM

PILIKIYIN ATOKPALEANIKHA HAVATI-
GUN UVANI NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI (NLCA-MI) PIL-
GAGUMAYAEN. HAVAKATIGIKHAKTAEN
GAVAMATUKAOYUN NUNATEAVLO GAVA-
MAEN PIVALEATILOGIN NAONAEYAO-
TINIK IHUMAKHUTIGIYAOYUNIK NLCA-MI
UVALO KAOYIMAPGAKPALEAVLOGIN
HAGUGIKNIGIYAENIK UGOA ILAGEKTUN
PILIKIYIN KATIMAYEN HATKIKHIMAYUN
TALVANGA. UVALO PILIKIYIN HIVULIK-
TOEYUN KAVINIKLIGEAK NUNAVUTMI
TAMAENI ATOKPALEAYUNIK GIVGAK-
TUKHUGIN RIA-GUYUN UVALO IGAYUKTI-
GIVLOGIN NUNAVUTMI PAKNAEYAEYIN
KAMISEOYOK. HAVAKATIGITEAGU-
MAVLOGIN IGAGEKTUN PILIKIYEOYUN
KATIMAYIN RIA-GUYULO UVALO GAVA-
MAOYUN IHUMAGOLAKTAKUN UVALO
TAMNA ATULIKTAKUN TAGUYUMAYAKUN.

PILIKIYUTIKHAN PAKNAEYAKHIMAYUN
INOENAEN NANMINIK NUNAGIYAENIK

NUNALIKIYIN IHOAKUTINIKLO PILIKIYIN
HAVITIVALEAYUN PIVALEAYUHIKHAMIK
NUNLIKINIKMIK PAKNAEYAKHIMAYUNIK
ATOKTUKHANIK INOEN NANMINIK
NUNAGIYAENIK. HIVULIK IHUMAGIYAN
IMA PAKNAEYAEPGAKLOGIN AVIKTOKHI-
MAYUNI INOEN KATIMAYEN (RIA-GUYUN)
NAONAEGEAGANI HAVAGUVALEAYUN
PIVALEATILOGIN INOEN NUNAGIYAENI
(IOL-GUYUNIK). RIA-GUYUN TITI-
GAKNEAKAEN [OL-GUYUN NUNAN KITU-
LO IHIVGEOKTAOLGAKNEAKMAGA - IHU-
MAGINAHOAKLOGIN HAVAKVEO-
VALEANIGIN - UVALO UPILUTIK IHUMAG-
ILOGO AVIKTOKHIMAYUNI ATUKUYAEN.
HIVULEN MALIGAOYUN
TUNIYAONEAKUN IHIVGEOKTAOYUKHAN
UGEOK NUGUTINAGO.

OYAGAKHEOKTIN MALIGAKHAEN

NTI-GUNI OYAGAKHEOKTIN MALI-
GAKHAEN AGIKTAOHIMAYULO KATI-
MAYENIN NOVEMBER-MI 1997-MI PIHI-
MAYOK IGAYUTAOYAGANI UVAPTIKNUN
IHUMAKHAKHEOTILOTA UVALO IGAYU-
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EXECUTIVE

FINANCES

Implementation of the NLCA

The department has made the
implementation of its responsibilities
under the NLCA its number one pri-
ority. A great deal of time has been
spent working with the Federal and
Territorial Governments providing
information on the provisions of the
NLCA and promoting the authority
of the Co-management Boards estab-
lished under it. In addition the
department has taken the lead on a
number of Nunavut-wide implemen-
tation matters on behalf of the RIAs
and in partnership with the Nunavut
Planning Commission. - We have
made the establishment of positive
working relationships with the co-
management Boards, the RIAs, and
government a high priority and
believe we have accomplished this
goal.
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TAOYAGANI OYAGAKHEOKTINUN GAVA-
MAOYUNULO ILA
KANOGILEOKNEAGEAPTIKNIK NAL-
VAKHEOKTUTIGUN OYAGAKHEOKTU-
TIGULO. HAVAGIYAOKPEAKHIMAYOK
PILIKIYIPTIKNIN UVALO NUNALIKIYININ
RIA-GUYUNI IGAYUTEAKTULO ALAN NTI-
GUNIN. HAVAGIYAEN LPAC-GUN I[HIV-
GEOKHITILOGIN OKAOTIGITILOGILO TIT-
IGAKAKHIMAYUN MALGEOTUKHUTIK IMA
IHUMALUGNAVUYAKTOK.

MALIGAOYUMI IGAYUGUMAYUTIVUN
PIVALEAYAGANILO IHOAKTUN HAVAGU-
VALEAYUN OYAGAKHEOKTUNI
NUNAVUTMI ILAOYUN. IHUMAYUGIN IMA
HAGUGIKTUMIK AOLATEAKTUNIKLO
OYAGAKHEOKTUNIK HAVAKVEOYUNIK
NUNAVUTMI PIKAGEAKAKMAN |GAYU-
TAOTAGANI TAGUYUMAYAPTIKNIK NAGK-
PAYUTAOYUNIK NANMINIK. OYA-
GAKHEOKNIK AKTUKNIKATEAKTUKHAO-
GALOAK MANIKAHAKHEOGUTAOTEAK-
LUNILO HAVAKTUNIN ATAOTIGUN IHU-
MAGILOGO HILAOYOK UMAYULO UVALO
INOEN INUHIGIYAEN ILITKUHELO.
HAVAKATIGIYUMAYAVUN OYAGAKHEOK-
TIN AGIKLIVALEAYAGANI HAVAKVEOYOK

J

Buddies out on the land.
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agement Plans for Inuit Owned

e Department of Lands and

surces is bringing forward the

cept of developing Land

nagement Plans for Inuit Owned

ds. The initial concept would

e the Regional Inuit Associations

As) prepare plans to direct devel-

jent activities on Inuit Owned

ds. The RIAs will develop a list

OL parcels indicating the priority

thich they will be reviewed —

ed upon developmental pressures

ind proceed based on those

onal recommendations. The draft

ns of reference will be presented
later this year.

ning Policy

1e NTI Mining Policy, which was
roved by the Board in November
7, was developed to help guide
in our decision-making and to

) mining companies and govern-
its understand our position on

eral exploration and mining. It is
result of a lot of hard work by
department, the Land

artments of the RIAs, with very
ful input by others within NTI.
tole of LPAC in reviewing and
ussing drafts in two separate ses-
s was critical.

e policy includes our commit-

It to support and promote the
ropriate development of mineral
urces throughout Nunavut. We
k a strong and healthy mining

ustry in Nunavut is essential to

y us achieve our goal of self-suffi-
cy. Mining should be efficient

| profitable for the operators at
same time as it respects the envi-
ment, wildlife and Inuit values

| culture. We want to work with
mining sector to build this

thy industry and to make

v a model in which all parties
tk together in a spirit of coopera-
and partnership founded on
od will, trust, and respect.
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UVALO TAGUYAOYAGANI NUNAVUTMI
TAMAKMIK ILAOYUN
HAVAKATIGETEAKNIGIN IGAYUTITEAK-
TUNIKLO NAGUYUMIK IHOAGUTIGEKTU-
NIKLO IHUMAYUTIGEKTUNIKLO.

TALIMAN TAGUYAOYUMAYUN OYA-
GAKHEOKTUN MALIGAGIYAENI UGOA:

e |HOELITILAKTUN AKTOKNIGIN
ATUKPALAGITAGANI

e |GAYUTAOTEAGEAGANI OYA-
GAKHEOKTUT INOENAKNIK;

o OYAGAKHEOKPALEAYAGANI AME-
HUN NUNAVUTMI;

o |HOAKHIYAGANI IHOELITAOYUN
ATOKNIGINIK NUNAN, UVALO;

e KAOYIMAYUTITEAGEAGANI IHU-
MALEOGUTIKATEAGEAGANILO.

PIVALEANIGA HAVUMA MALIGAOYUM
HIVULEOYOK. NAONAEPGUTAOLAGU-
NAKHEYOK UVALO TITIGAKPALEA-
GAPTIGIK MALIGAOYUN OKAOHEOYUN
IMA NANMINIK HAVAGIYAPTIGUN UVAL-
UNEN ILAOVLUTA GAVAMAOYUNI
HAVAKVEOYUNILUNEN TITIGAK-
PALEAYAEN AYEGUTAEN PIYUMAYAPTA.

ALAGUKPALEANIGIN MALIGAOYUN
PITKUHEOYULO

HAVAGILIKTAKUN TAYA NUTAGUK-
TIKHUGO UGOA MALIGAOYUN
PITKUHEOYULO MONAGIYUTAOYUNIK
INOENAEN NANMINIK NUNAGIYAENIK
(MALIGAOYUN). UGOA NUTAGUKTIK-
PALAKHIMAETUN ATOKTAOLIGAMIK.
ALAGUKTAOYUMAYUN UGOA NAPAK-
TIGIGITGALOAKLOTIK NUNAMIK NAON-
AEYAEGUMIK ILA NALVAKHEOK-
PALEANEAKMATA I0L-GUYUNI UGUNANI
NTI-GUN MONAGIYAENIK IHU-
MAKHUTIKAKHUTIK ILOANETUNIK
NUNAM. NUTAGUKTIKNIGIN
HANAEKNEAKTUN KATIMAYIN KATI-
MAKYOAKTULO AGIKTAKHAEN OCTO-
BER-MI

ATOKTAONAGIGEAGANI KILAMIVYAK.
AMEHUN ALAGUKTIKNIGIN PIHIMAYUN
IHUMAGIVLOGIN IHUMALUTIGIYAEN
HAVAKVEOYUN; AHEN IHOAKHAO-
TAOVLOTIK AYOKNAEYAKHUGILO MALI-
GAOYUTIGUN.

MALIGAOYUNI OKAKHIMAYUN MANIKH-
AGUYUKHANIK OYAGAKHEOKTUNIN
ILOANETUNIK IHUMAKHUTIKAKATA IOL-
GUYUNI. MANIKHAOHIKHAEN NUTAN
AGIKTAOHIMAYUN NOVEMBER-MI 1997-
MI KATIMATILOGIN. HIVULIKTUN NUTAN




The five objectives of the mining
policy are:

e to minimize the negative
impacts of mining;

e to maximize the benefits of
mining to Inuit;

e to attract mining investment to
Nunavut;

e to resolve land use conflicts;
and

e to improve consultation and
decision-making.

The development of this policy is
only the first step. We think it will
serve as a framework and we are
now starting to flesh out the policy
statements either through our own
initiatives or by participating in gov-
ernment or industry initiatives which
have the same goals.

Changes to the Rules and Procedures

One action we are taking now is to
revise the Rules and Procedures for
the Management of Inuit Owned
Lands (the Rules). These had not
been significantly revised since they
came into force. Proposed changes,
such as the elimination of ground
staking, will encourage exploration
activity on the IOL for which NTI
administers the subsurface rights.
Revisions will be ready for Board
and AGM approval in October in
order that they can be implemented
as soon as possible. Many of these
changes were developed to address
concerns of the industry; others to
streamline and simplify the regulato-
ry process.

The Rules include a reference to a
royalty which would be received
from any mining on subsurface IOL.
Changes to the royalty were
approved by the Board at the
November, 1997 meeting. Like the
original royalty, the revised royalty is
a 12% net profits royalty, but it has
a feature which guarantees that some
royalty (equal to 1.8% of gross rev-
enues) will be paid every year the
mine is in production. Development
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MANIKHAOHIKHAN IMA12%-MIK AGITILA-
GANIK MANILOEGUTAENIN PIVAKTUN
GIHEANI PIKAKMEYOK IMA MANIKHAE-
NAKPAKLOTIK (1.8%-MIK
MANIKLEOGUTIGIYAENIN) UGEOTOAGA-
GAN AOLANIGANI OYAGAKHEOKTIN.
PIVALEANIGA MANIKHAGIYAOYUKHAN
PIHIMAYUN ATOKHUGIN KAGITAOYANI
NAONAEPGUTAOYUNIN OYAGAKHEOK-
TUNIK AOLAYUTAENIK UVALO
IHOAKHAKHIMAYOK AYEGUTAGIVYAK-
TAENIK GAVAMAOYUN OYAGAKHEOK-
TININ MANIHAGIVAKTAENIK KANATAMI.

NUGULAETUNIK PILIKIYIN MALI-
GAKHAEN

IHIVGEOKTAOGAMIK NUNAOYUN
TUNUNGANI SASKATCHEWAN-MI IMA
NUNAOYUN OATANI KAMANITOAM
PIKAKNAHUGIYAOYOK AGIYUMIK NUGU-
LAETUNIK OYAKANIK. TAEMAE-
TUKAKNIKAN OYAGAKHEOKVIGIYAO-
LAKALO MANIKHAKPAKNEAGALOAKUN
AGIYUMIK IGAYUTAOTEAKLOTIKLO
INOENAKNUN HAVAKAKTILOGIN,
KATRAKTIGULO HAVAKAKLOTIK UVALO
AMEHUN AHEN IGAYUTAOYUNAKTUNIK.
TAEMAENMAN HAVAGIVALEAYAKUN
PIVALEAYUMAVLOTA NAONAETEAKHI-
MAYUMIK PITKUHIKHAMIK NUGULAETU-
NIK OYAGAKHEOKATA UVALO TAYA
GATITIGIVALEAYUGUN MAKPIGANIK
HIVUNIKHIYUTIKHANIK TAGOE-
NAGEANIKNEAKTUN ATULIHALIKAN
1999. ILAGIYALO HAVAGUYUM ILAOHI-
MAYUGUN LPAC-GUN POLAKTAKTILOGIN
NUGULAETUNIK OYAGAKHEOKVEOYU-
NIK SASKATCHEWAN-MI MARCH-MI.
TALVANI TAGUHIMAYUGUN OYAGAKHEO-
LAKTUNIKTULO IHUMAGINAHOAKLOGO
HILAKYOAK INUHIKAGEAKNIKHAELO
HAVAKTUN OYAGAKHEOKTUN.

HILAOYUMIK HAPUMIYUTAOYUN

NTI-GUNI NUNALIKIYIN ILAOYUN UVANI
TUNUNGANE HALUMAETULIKINIK HAV-
AGUYOK IMA NAONAEYAEVLOTIK
KANOGILOEGUHIKHAENIK UGEOKTAK-
TUMI HALUMAETULIKINIGUN HILAOYUMI
UVALO KANOK AKTOKNIGAGEAKHA
INOEN INUHIGIYAENIK. HAVAGIYAKUN
IMA AYOEKHAEVLUTA NALAKHUTALO
UVALO UPITPAKHUTA IHUMA-
LUTIGIYAENIK INOEN AVIKTOKHIMAYU-
MI. TAEMAETUMIK ILAOYUGUT IHUMA-
LEOKHUTA HUNAOYUN ILAOYAGEAKAK-




vi

' the royalty was based on comput-
*models of typical mining opera-
ons and was designed to be com-
titive with government mining roy-
ties across Canada.

ranium policy

A comparison with the geology of
orthern Saskatchewan suggests the
west of Baker Lake may contain
rich deposits of uranium. If

hese do in fact exist and can be

ined, they would provide large rev-
nues in the form of royalties and
bstantial benefits through Inuit
mployment, contracting, and many
her opportunities. For this reason,
2 are working to develop a clear
josition on uranium mining and are
urrently collecting materials for a
ickground paper which will be

ady in early 1999. Also as part
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MAGA UVANI KANATAMI HILAKYOALIKIYI-
GUN HAPUMIYUTAOYUN MALIGAOYUNI
UVALO AHENI MALIGAOYUNI OKAO-
HIKAKTUNIK HILAKYOAMIK HAPUMIYU-
TAOYUNIK.

PILIKIYIN ILAOYULO UGUNANI
TAKYUMEOTANIK HAPUMIYAOYUNIK
HAVAKTUNI IMA ATUKUYAPTIKNIK UGU-
NAGA ILALULIKIYIN TAKYUMEOTALIKIYI-
LO OKAOHEOYUN NAONAEYAKHUGIN
NLCA-MI PILIKIKPATA
HAPUMIYAGEAKAKTUNIK
TAKYUMEOTANIK UVALO AMIGIYE-
OLOTIK UGOA GAVAMATUKAOYUN HAV-
AGIYAKHATIK ATUGEAGANI.

AEPANITAOK IHUMAGIYAKAKTUGUN
NUNAOYUNIK GUVIYUKAKAN
OKHOKYOAMIK HALUMAKTIGUTIKHANIK
PIKUTIKAKTUKHAK NUNAVUTMI. TAEMA
PIKUTIN KAHAGEAGANI AGIYUMIK
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of this process, we participated in an
LPAC tour of several uranium mines
in Saskatchewan in March. There
we saw that it is possible for mining
to be done in a way that respects
the environment and the health of
the workers.

Environmental Protection

NTI Lands is an equal partner in
the Northern Contaminants
Program, where it plays a role in
determining what needs to be done
in the north regarding contamination

e department
has taken the
lead on a number of
Nunavut-wide imple-
mentation matters
on behalf of the
RIAs and in partner-
ship with the
Nunavut Planning
Commission.

of the environment and the effect of
this on people’s health. Our job is
to educate, listen and act on the
concerns of the people of the
region. In this regard, we are also
heavily involved in determining what
should be in the Canadian
Environmental Protection Act and
other Acts pertaining to environ-
mental protection.

The department is also involved in
the Marine Protected Areas
Program, in which we make recom-
mendations to the Department of
Fisheries and Oceans on the inter-
pretation of the NLCA on matters
relating to the conservation of
marine areas and act as watchdogs
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GUVIYUKAKAN OKHOKYOAMIK. IHU-
MAGIYAOYUN NUNAN
IMAKAKVIKAKNEAKTUN ITIYUMIK UVALO
TIKMEAKAKVIKAKLONI TAGIYUMIK UGOA
AGIYOKYOAN UHITUKNIKTUN 737- |
GUYULO TIKMEYAN MILVIGILAKTANIK.
PILIKIYUTAOYUN ATUGANIKOEYUTILO
ILOANETUNIK IOL-GUYUN

UGEOK NUGUNMAN 27-GUYUN
ATOKHIMAKTUN IGAYUHEAKVIGIVA-
GAEN AGIKATIGEGUTAOYUN (216
TAOSAN 672 HECTARES-NIK AGIYUMIK
NUNANIK) SIKSINI HAVAKVEOYUNI.
HITAMATAOK AGIKATIGEGUTAONAHAOK-
TUN (43 TAOSAN 197 HECTARES-NIK
AGITILAKAKTUN). ATAOTIMUN UGOA
6.8%-MIK AGINIKAKTUN ILOANETUNIK
IOL-GUYUN. MANIKHAGIYAOYUN IGAYU-
TAOVAKTUNIK ATOKHIMAYUMI UGEOMI
AGITILAGA KANIGANETOK 545 TAOSAN
353 TALOYOK. IMATAOK 6% KANIGANI
ILOANETUNIK IOL-GUYUNI TIGUMEAK-
TAOYUN NUNAN OYAGAKHEOKVIKHAN
NUNATAKTINAGIN. MANIKHAGIYAOYUN
TAHAPGUNAGA UGEOMI ATOKHIMAYUMI
IMA 152 TAOSAN 132 TALAOYOK.

ATUGEOYUTIVUN NUNANIK TUGA-
GAYUN HAVAKVEOYUNUN AMIGAEK-
PALEAYAGANI NUNANIK ATOKTUN
ILOANETUNIK IOL-GUYUNI UGOA
MANIKHAGIYAOYUKHAN AGIKLI-
VALEAYAGANI. TAEMAENMAN
KUNGEAKTITIVAKTUGUN PIGAHUNI OYA-
GAKHEOKTIN KUNGEAKTITITILOGUN
KATIMAKYOAKATAOVLUTALO ATAO-
HENAOGITMIK. INIKHIHIMAYUGULO
MALGUKNIK MAKPIGAKNIK
OKAOTIGIYAKHAPTIKNIK UVALO MAKPI-
GANI UNIPGALEOKHIMAYUNIK.

GIS-GUYOK NAONAEPGUTIN

PILIKIYIN HAVAKHIMAKTUN
INIKPALEAYUMAVLOGO GIS-GOYOK
NAONAEPGUTIN INOEN NANMINIK
NUNAGIYAENIK. NAONAEPGUTIN ATOK-
TAONEAKTUN PILIKIYININ RIA-GUNILO
HAVAKALIGUMIK INOEN NANMINIK
NUNAGIYAENIK. HAVAGUYOK
IHOAKHAKHIMAYAN NUNAVUTMI PAK-
NAEYAEYIN KAMISEOYUNIN ILAGIYAEN




sure the Federal Government
s its obligations.

 another front, we are looking
yssible sites for oil spill contain-
equipment within Nunavut.

s to ensure that this equipment
ailable in the event of a major
jill. Possible sites will have a

-sea port and an airstrip long

gh to accommodate Hercules
Boeing 737 aircraft.

pinistration and Promotion of
surface IOL
 the end of the year, there were
active concession agreements
6,672 hectares), with six com-
es There were also four pending
ements (43,197 hectares).
ther these make up about 6.8
ent of subsurface IOL. Revenue
concessions in the past fiscal
 was approximately $545,353.
roximately another 6 percent of
surface IOL is held as grandfa-
red mineral claims and leases.
enue received from the latter in
fiscal year was $152,132.

Ir promotional activities are

cted at getting more companies
ing on the subsurface IOL so
revenues can be increased. For
purpose, we had a booth at

e mining trade shows and

nded several other conferences
meetings. We also prepared sever-
oral presentations and magazine

LES

) Databases

he department has been working
gressively towards establishing a

) database relating to Inuit

med Lands. This database will be

d by the department and by the
s when managing Inuit Owned

d The project is co-ordinated
the Nunavut Planning

mmission and involves the depart-

nt, the RIAs, Nunavut Impact

view Board and the Nunavut

ter Board. Information from this
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PILIKIYIN RIA-LO, NUNAVUTMI
ATOKNIKAKTUNIK IHIVGEOKHIYUN KATI-
MAYELO UVALO NUNAVUTMI IMA-
LIKIYINIK. NAONAEPGUTIN TAGOE-
NAGEALGIN KAGITAOYATIGUN.

NUTAGUKTIKPALEAYAKUN NUNANIK
MONAGIYUTIN NAONAEPGUTIN HAV-
AGIYAOYUNIK AOLAPGAKTAPTIKNIK
UGUNANI ILOANETUNIK NUNAMI IOL-
GUYUNI UVALO PIYAGANI NAON-
AEPGUTINIK MALGUKNI TUTKU-
MAYAOYUNIK TAYA AOLAPGAKTAQYU-
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NIK GAVAMAOYUNIN - CORONATION
GULF-MI OYAGAKHEOKTIN PIVALEYUN
NUNANI NAONAEPGUTIN UVALO NOR-
MAN-MI (NALVAKHAKAKTUN OYAKANIK)
ATAOTIMUKHIMAYUN NAONAEPGUTIN.




will be accessible through the
Internet.

We are also upgrading our Land
Management Information System,
which tracks the activities we admin-
ister on subsurface IOL, and provid-
ing selected information from this to
two databases currently administered
by government — the Coronation
Gulf Mineral Development Area
database and the NORMIN (mineral
deposits) database.

Oil and Gas Exploration

The Federal Government is pro-
posing to open Crown lands for oil
and gas exploration in the North
Baffin Region. As provided for
under Article 27.1 of the NLCA,
the Lands Department has been
involved in consultations with
respect to the terms and conditions
to be attached to exploration rights.
We have also been consulted on
other matters not expressly required
under the NLCA. We have begun
the preparation of a background
paper on oil and gas exploration.

Training

Training initiatives include internal
training, which is being provided to
the Assistant Lands Manager; and
external training in GIS, which is
being provided to personnel in the
Land Departments of the Regional
Inuit Associations.
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OKHOKYOANIK GASILENIKLO NAL-
VAKHEOKTUN

GAVAMATUKAEN ATUKTITINAHOAKTUN
KOEN NUNAGIYAENIK NAL-
VAKHEOKVIGIYAGANI OKHAOKYOANIK
GASILENIKLO TUNUNGANI KIGIKTALUM.
OKAKHIMAYUMI NAKATANI 27.1-MI NLCA-
MI UGOA NUNALIKIYIN ILAOHIMAYUN
OKAKATIGEKATAOVLOTIK MALI-
GAOYUKHANIK UVALO PIKAGEAKAKTU-
NIKLO ILAOYUKHANIK NALVAKHEOKTUN
IHUMAKHUTIGIYAENI. OKAKATIGIYAOHI-
MAKMEYUGUN AHENIK OKAOTAO-
HIMAGITUNIK NLCA-MI. PAKNAEYAE-
VALEAYUGUN HIVUNIKHIYUTIKHAMIK
MAKPIGAMIK UGUNUNA OKHOKYOANIK
GASILENIKLO NALVAKHEOKNIGUN.

AYOEKHAKNIK

AYOEKHAYUTIN IMA TIMEOYUMI
AYOEKHAYUTAOYUN UMALO IGAYOK-
TEOYUM NUNALIKINIKMIK ATOKTAEN;
HILATANI AYOEKHAYUTIN GIS-MIK
AYOEKHAYUTAOYUN HAVAKTUNIN
NUNALIKIYINI AVIKTOKHIMAYUNI INOEN
KATIMAYENI.




he Nunavut Land Claim
t approaches its fifth year
entation and the coming
navut Territory draws
substantial amount of legal
continues to be generated for
s Department of Legal Services.

first court decision under the
A was decided on July 14,

by the Federal Court of
da in Nunavut Tunngavik Inc.

er of Fisheries and
5. The Court set aside the
of Fisheries and Ocean’s
bot allocations in Davis
ich were found to be made

giving special consideration
e principles of adjacency and
ymic dependence of Nunavut

. This decision was appealed to
‘ederal Court of Appeal by the
ster the same day. On

ember 12, 1997, NTI brought
ser judicial review application in
ederal Court, challenging the
ter’s August 1997 redetermi-
n of the quota on the grounds
it did not comply with the July
ecision.

| lawyers continued consulta-

' W

the Federal Government
legislation to implement the

A’s provisions on the Nunavut
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NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYOK AOLANEAKTILO-
GO TALIMAKHANI UGOENI ATOK-
PALEANIGANIK UVALO TIGITPALEAYOK
NUNAVUT AVIKTOKHIMAYOK GAGLI-
VALEATILOGO AMEHUN HAVAGUHIMA-
LIKTUN MALIGALIKINIGUN NTI-GUN
PILIKIYININ MALIGAOYUNIK IGAYU-
TAOYUNIK.

HIVULIK KOATIGUTAOHIMAKMAN IHU-
MALEOGUTAOYOK NLCA-TIGUN UVANI
JULY 14-MI 1997-MI UGUNAGA
KANATAOM APIKHEOYIKYOAGININ HAP-
GUNUNA NUNAVUT TUNGAVITKUNIN
MINISTAOYUMILO IKALULIKIYININ
TAKYULIKIYINILO. APIKHEOYIN
AHIVAKHIMAYAEN MINISTAOYUM IKALU-
LIKIYININ TAKYULIKIYINILO 1997-MI
IKALOKTAKHAEN AGITILAGIN DAVIS
STRAIT-MI ILA PIYAOHIMAYUYAKMATA
IHUMAGIHIMAETUMIK HANILIGEKNIGIN
MANIKAHAKHEOGUTIGIYAKAKTAELO
NUNVUTMI INOENAEN. UNA IHUMALE-
OGUTAOHIMAYOK UKTUVAKHIMAYA
UGUNANI KANATAOM APIKHOEYIN
UKTUVAKVEANI MINISTAOYUMIN
UVLEONAK. SEPTEMBER 12-MI 1997-MI
NTI-GUN NAKHAKHIMAKMEYUN ALAMIK
APIKHEQYIN IHIVGEOTAKHANIK UKTU-
TINIK UVANI KANATAOM APIKHEOVEANI
AGIGAKTOKHUGO MINISTAOYUM
AUGUST-MI 1997-MI IHUMALEOGUTIGI-
VAKHIMAYA AGITILAGINIK IKALOK-
TAKHAN ILAGUK MALIGINMATA JULY 14-
MI IHUMALEOGUTAOHIMAYUMIK.

NTI-GUNI MALIGALIKIYIN OKAKATIGIHI-
MAKTAEN GAVAMATUKAEN KANOK MALI-
GAGUKPALEANEAKMAGA ATOK-
PALEAYAGANI NLCA-GUYUMI
PIVIKHAKAKTUN NUNAVUTMI IMALIKIYIN
KATIMAYIN (NAKATANI 13) UVALO
NUNAVUTMI KAGANIK NUNAM [HU-
MAKHUTAOYUNIK TUHAYEOYUN
(NAKATANI 21 ILAGANI 8). HIVUMU-
VALEAYUN PIVALEAYAMI MALI-
GAOYUKHAK ATOKNIKAKTUMIK NLCA-




EXECUTIVE

FINANCES

ORGANIZATIONS

Water Board (Article 13) and the
Nunavut Surface Rights Tribunal
(Article 21, Part 8). Significant
progress has been made in achieving
a bill that reflects the intent of the
NLCA, including provisions reflect-
ing the interrelationships between
the NLCA co-management bodies,
although substantial areas of dis-
agreement remain to be resolved.

The department continues to pro-
vide legal advice relating to the cre-
ation of the Nunavut government.
The department participates in a
Legal and Legislative Working
Group. Topics include the Unified
Court of Nunavut, constitutional law
matters relating to the need for
amendment of the Charter of Rights
and Freedoms and the Constitution
Act, 1982, and the amendment of
other statutes, including the Nunavut
Act. All of this is time consuming.
The department is also involved in
discussions about the proposed struc-
ture of the Northwest Territories
Power Corporation.

The department continues to pro-
vide advice in business related mat-
ters, including the development and
approval of contracting procedures
under Article 24 of the Agreement.
This is done with the Government of
the Northwest Territories. Advice is
also given about Inuit firm status and
specific contracts for services in the
Nunavut Settlement Area. Legal
advice is provided on an ongoing
basis relating to the lawsuit com-
menced by Toonoonik Sahoonik
Cooperative Ltd. against the Federal
Government. This lawsuit relates to
the partnering arrangements under
which Nunavut Construction
Corporation is to construct and own
the incremental infrastructure
requirements of the Nunavut gov-
ernment.
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METUNIK PIYUNAOTILO ATOKNIKAKTUN
IGAYUKATIGEKTUNIK UGOA NLCA-MI
MONAGIKATIGEKTUN TIMEOYUN ILA
AMEHUN AGIKATIGEGUTAOGITGALOAK-
TILOGIN IHOAKHAGEAKAKTUN.

PILIKIYIN IGAYOKHIMAKTUN MALIGATI-
GUN IHUMALEOGUTIKHANIK HATKIK-
PALEATILOGO NUNAVUTMI GAVA-
MAOYOK. PILIKIYIN ILAOYUN MALIGA-
LIKIYINI MALIGAOYUKHANIKLO
IHOAKHAEYINI. OKAOTIGIYAEN UGOA
ATAOHIKMIK KOATILIKIYEOYUNIK
NUNAVUTMI, MALIGAKYOALIKINIKMIK
NUTAGUGEAKAKTUNIK UGOA [HU-
MAKHUTAOYUN KANOGUNAKNAETULO
UVALO MALIGAKYOALIKINIKMIK 1982-
MIK UVALO NUTAGUKTIKLOGIN AHEN
MALIGAOYUN UNALO NUNAVUTMI MALI-
GAKYOAKHAK. HAPGOA TAMAETA
AGUNI HAVAGIYAONEAKTUN. PILIKIYIN
OKAKATAOHIMAKTUN KANOGINEAKMA-
GA NUNATEAMI AVIKTOKHIMAYUMI IGU-
MAYULIKIYIN KAOPARASEOYOK.

PILIKIYIN IHUMAKHAKHEOGUTIKHANIK
PIHIMAKTUN MANIKHAKHEOGUTIN
PIYUTIGIYAENIK UVALO PIVALEAVLOTIK
AGIKPALEAVLOGILO KATRAKTIGUN
PITKUHEOYUKHAN OKAKHIMAYUN
NAKATANI 24-MI AGIKATIGEGUTAOYUMI.
UNA HAVAGUYOK PIKATIGIVLOGIN
GAVAMAOYUN NUNATEAMI. IHUMALE-
OGUTIKHALO TUNIYAOVAKTUN UGUNI-
GA INOEN NANMINIGIYAENIK
KANOGINIGINIK UVALO HAVAGUYUKHAN
KATRAKTIGUN IGAYUTAOYUKHAN
NUNAVUTMI NUNATAKVIKMI. MALIGATI-
GUN IHUMALEOGUTIKHALO TUNIYAOHI-
MAKTUN KOATIKTITIKMATA TOONOONIK
SAHOONIK KOAPAOYUNIN UGUNIGA
GAVAMATUKANIK. UNA KOAT-
IGUTAOYOK PIYUTIKAKTOK KANOK
IGAYOKTIGEGUTAOYUNIK UGOA
NUNAVUTMI IGLUKPIYUN
KAOPARASEOYOK HANAVALEANEAKMA-
GA NANMINIGILOGILO PIKUTAOY-
AGEAKAKTUN IHAGEAGIYAEN
NUNAVUTMI GAVAMAOYUN.

MALIGATIGUN IHUMALE-
OGUTAOYUKHAN PIYUMAYAEN UGUNI-
GA AHENIKLO PIYUTIKAKTUNIK NLCA-
GUYUMI MONAGIYAKAKTUN IGAYOK-
TIGEKHUTIK TIMEOYUN: [HU-
MAKHAKHEOGUTIKHANIKLO PAK-
NAEYAEVALEATILOGIN ATOKNIKHAGUN
NUNAOYUN PITKUHIKHAK-OKAKHI-
MAYOK NAKATANI 11-MI NLCA-MI UVALO
HAVAGIYAGEAKAKTAEN NUNAVUTMI
PAKNAEYAEYIK KAMISEOYUM ILA
TUGAKTAKVIKAKLOTIK TITI-
GAKVIKHAMIK NUNAVUTMUN
NUNATAKVIKMUN; IHUMALE-
OGUTIKHANIKLO PIHIMAKTUN
ATUGEAKAGINIGANIK KANATAMI AVA-
LIKINIGUN NAONAEYAOTIN MALI-




Legal advice was required in con-
nection with the following matters,
‘among others, related to the NLCA
co-management bodies:

o continued advice with respect
to the land use planning process

~ under Article 11 of the NLCA
and the obligation of the Nunavut

Planning Commiission to locate its

head office in the Nunavut

Settlement Area;
~ e continued advice regarding the

non-application of the Canadian

Environmental Assessment Act in

the Nunavut Settlement Area;

o the FederalGovernment’s fund-
ing arrangements for the co-man-
agement bodies; and

o the Federal Government’s
appointment process.

Mining exploration and develop-
ment issues created an ongoing need
for legal advice in a number of

' areas, including :

e in the negotiation of a benefits
impact agreement for Kitikmeot
Inuit in connection with BHP’s dia-
mond project at Lac de Gras out-
side the Nunavut Settlement Area;

e in the negotiation and ongoing
implementation of agreements for
mining exploration in the Nunavut
Settlement Area with companies
such as Lytton Minerals Ltd.,

WMC International Ltd. and BHP

World Minerals; and

e in connection with NTI policies
related to mining and mining royal-
ties.

The department provided monitor-
ing and/or advice in connection with
the negotiation of Inuit Impact and
Benefits Agreements under Articles

8 and 9 for Parks and Conservation

Areas in Nunavut, including :

- o the IIBA for the proposed
Wager Bay National Park being
negotiated by the Kivalliq Inuit
Association;

WP NAD>BC>NSMC MM
HOALNN"a 5N oa b€
D*Po o boA— LM
A 11-Mo QMPAC XS NC
Lo o0ab< D*DoMC <o ARC
NNS*ALCI< LM 00 ST

o b3r aSoNt DPSDCDBCHIC
ba(l dRNcAcI¢ bDPNAC®
Lclo ©0a2¢ oac™o;

o ba (P LLLJIMC
PaDb*C*NNASC*CL NP ISC
WP NPDABCD><EoC <L
LRLd*c¢ NJL*CPPL<C
BOANECD M S oNE,

DreCAdcnoc® 4L

AL dicno® NP« LC
Lecbearo® dOPLo ¢ A0,
Ac b5 5NE:

o JACHNBA QS
Ab<NENDa >*) o A>*(PNoC
PN PNTPC AAM™ o¢
P CAdo¢ BHP-d*o°
Acn<d™<1¢ Lac de Gras-I
PcNNd™o 0a2¢ o0adNMC

o EHNMtSNE QRS
NP> R A< PrPCndot
0a2¢ o0a N LddLcAC
Lytton Mineral Ltd, WMC
International Ltd. <‘L_> BHP
World Minerals;<'L >

o LIdoB*N LM 0a D¢
D*MADS NM™*o° DAL ot
DM~ Prrodiot I <L
M ob'e M o 0a>D¢ oa™ot.
Lebenrd® obrRNAaLC 4L

DD LA S LNt DS <o
JALBNBA 5N AoAC
D*CRNPar*CMP o AL
Ab<NoS PPl Al dt
aosaAYDU 8- <L 9T
%A\ ¢ Lo

4o AN M) o 0T,
AcboNk

o AALPPLEM o  DdrNc*
A AN oL PL
AoAS b rHNFIM ™ oF,

o B *SLLAMTD L
PLNAMA IS dRDNDA LC
AL®)< R of MTUA* A dC

GAOYUN UVANI NUNAVUTMI
NUNATAKVEOYUMI; GAVAMATUKAELO
MANIKHAKTITIYUHEN IHOAKHAKHI-
MAYUN ATOKTAKHAEN IGAYUKTIGEK-
TUN TIMEOYUN; UVALO GAVA-
MATUKAEN TIGOAKHIYUHEN INUKNIK.

OYAGAKHEOKTIN NALVAKHEOK-
PALEATILOGIN PIVALEATILOGILO
HAVAKAENAKTUN MALIGATIGUN IHUMA-
LEOGUTIKHANIK AMEHUNI HAVAGUYUNI
ILA AGIKATIGEKNAHOAKTILOGIN IGAYU-
TAOYUKHANIK AKTOKNIKAKAN
AGIKATIGEGUTINIK UGUNANGA KITIK-
MEONI INOENAKNIN BHP-GULO PINIKU-
TIKHANIK OYAGKAHEOKVEOYOK LAC
DE GRAS-MI HILATANI NUNAVUT
NUNATAKVEOYUMI; AGIKATIGEKNA-
HAOKTILOGILO ATOKPALEATILOGILO
AGIKATIGEGUTAOYUN OYAGAKHEOKTIN
NALVAKHEOGUHIKHAEN NUNAVUTMI
NUNATAKVEOYUMI HAVAKVEOYUN UGU-
NANI LYTTON MINERALS LTD-GUNI,
WMC INTERNATION LTD-GUNILO UVALO
BHP WORLD MINERALS-GUNI; UVALO
PIYUTIKAKTUNIK NTI-GUN MALI-
GAGIYAEN TUGAGAYUN OYA-
GAKHEOKNIKMIK MANIKHAO-
HIKHANIKLO TAHAPGUNAGA OYA-
GAKHEOKTUNIN.

PILIKIYIN AMIGIYEOHIMAYUN IHUMA-
LEOGUTIKHANIKLO PIHIMAYUN
AGIKATIGEKNAHOAKTILOGIN UGUNIGA
INUKNIK AKTOKNIKAKAN IGAYUTAOQYU-
NIK AGIKAITGEGUTAOYUNIK (IIBA-GUYU-
NIK) OKAKHIMAYUN NAKATANI 8-MI 9-
MILO HAPGUNUNA MINGOEKHIKVIKHATI-
GUN HAPUMIYAOYUNIKLO NUNANIK
NUNAVUTMI, UNALO IIBA-GUYOK MIN-
GEOKHIKVIGUGUMAVLOGO UKUSIKSA-
LIK AGIGUTIGINAHOAKTAN KIVALIKNI
INOEN KATIMAYENIN, 1IBA-GUYOKLO
IGALIRTUUQ-MI KANATAMI
UMAYUKAKVEOLONI UKTOKTAOYU-
MAYOK AGIGUTIGINAHOAKTAN AGUNA-
HOAKTIN GAGIKYUGAPIKMI, IIBA-GUYUN
UGUNANI PIGAHUNI KIGIKTALUKMI MIN-
GOEKHIKVEOYUKHAN AGIGUTIGINA-
HOAKTAEN KIGIKTANI INOEN KATI-
MAYENIN, UVALO NUNATEAMI MIN-
GEOKHIKVEOYUN ATAYUKHAN TAMAE-
NUN IIBA-GUYOK AGIGUTIGINAHOAKTAN
NTI-GUN.

AHEN NUNALIKIYUTIN IHOAKUTAOYU-
LO HAVAGIHIMAYAEN PILIKIYIN IHU-
MAKHAKHEOGUTAOYUKHANIK TUNIHIHI-
MAYUN TALVANI UGEOMI UGUNIGA:
TUNIHIYUTAOYUN AGUNAHOAGEAMI
IHUMAKHUTAOYUN OKAKHIMAYUN
NAKATANI 5 ILAGANI 7 NLCA-MI, PAK-
NAEYAEVLOTIK THELON -MI
UMAYUKAKVIKHAMIK MON-
AGIYUHIKHAMIK PAKNAEYAKHIMAY UMIK
OKAKHIMAYUMI NAKATANI 9, NUTIKNIGA
MONAGIYUTAOYOK TAHIKYOAMI
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o the IIBA for the proposed
Igalirtuuq National Wildlife Area
being negotiated by the Clyde
River Hunters and Trappers
Organization;

o the IIBA for three Baffin Island
National Parks being negotiated by
Qikigtani Inuit Association; and

e a Territorial Parks umbrella
IIBA being negotiated by NTI.

Other land and resource-related
matters in connection with which the
department provided advice this
year include:

o the assignment of harvesting
rights under Article 5, Part 7 of
the NLCA;

o the preparation of a Thelon
Wildlife Sanctuary Management
Plan under Article 9;

o the transfer of the Contwoyto
Lake lands to a Designated Inuit
Organization under Article 41;

o the transfer of certain lands
near Pond Inlet and Pangnirtung to
the Qikigtani Inuit Association
under Atrticle 19;

o municipal lands transfers under
Atrticle 14;

e ongoing litigation commenced
by the Qikigtani and Kivalliq Inuit
Associations against Borealis
Exploration Ltd. for clean-up of
certain sites in those regions;

o the proposed DEW-Line Clean-
up Agreement between NTI and
the Department of National
Defence; and

o the proposed Canada
Endangered Species Protection
Act.

The department also provided legal
advice related to NTI’s corporate fil-
ings, office leases, employment con-
tracts, consulting agreements, contri-
bution agreements, Board and AGM
resolutions, by-laws, and other mat-
ters as requested.
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NUNAOYUN UGUNUGA ILITAGIYAOHI-
MAYUNIK INOENAEN TIMIKUTIGIYANUN
OKAKHIMAYUMI NAKATANI 41; NUTIKNI-
GA MONAGIYUTAOYUN NUNANIK
HANEANI MITIMATALEOM UVALO
PAKNIKTUM UVUNUGA KIGIKTANI INOEN
KATIMAYENUN OKAKHIMAYUMI
NAKATANI 19; HAMLEOYUN
NUNAGIYAKHAEN OKAKHIMAYUN
NAKATANI 14; KOATIKTITIHIMAKTUN
KIGIKTANI KIVALIKNIKLO IHOEN KATI-
MAYEN UGUNIGA BOREALIS EXPLO-
RATION LTD.-GUNIK HALUMAKHIYAGINI
INITUKLIKMIKNIK AVOKTUHIMAYUNI;
ATOKTAOYUMAYOK TULAEVINIKNIK
HALUMAKTIGIYAGANI
AGIKATIGEGUTAOYOK UGUNANGA NTI-
GUNIN AGUYAKTULIKIYINILO UVALO
ATOKTAOYUMAYOK KANATAMI UMAYUN
TAMAKPALEAYUNIK HAPUMIYUTIKHAN
MALIGAOYUN.

PILIKIYIN HULI MALIGATIGUN IHUMA-
LEOGUTIKHANIK TUNIHIVAKTUN NTI-
GUNUN MAKPIGAKAOHIKNIK, AGILIK-
TOKNIKLO ATUKAN TITIGAKVIKNIK,
HAVAKTUKHANIK KATRAKTIGUN, NAON-
AEYAEYUKHANIK AGIKATUGEGUTIN,
IGAYUTAOYUN AGIKATIGEGUTIN, KATI-
MAYIN UVALO KATIMAKYOAKTULO
PIGEAKTIHIMAYAEN, MALIGAOYULO,
AHELO HAVAGITKUYAOYUN
PIYAGEAKAKATA.




e Nunavut Hunters Support

ram (NHSP) has now completed

jird year. In 1997 the program

ributed a little over $2 million

jards purchasing hunting equip-

it for hunters in Nunavut. In

95 and 1996, $3.9 million was

ended for both years combined.

ce the program began in 1995,

6 people have benefited through

ISP with 349 people assisted in

97. Contributions to each com-

nity are $20 thousand to $90
usand depending on the size of

‘community. The local Hunters

d Trappers Organizations decide

0 requires assistance. The equip-

nt is then put out to tender

oughout Nunavut. Once the ten-

s are awarded the suppliers order

2 jtems by sealift for the approved
pients.

11997, NTI and the

overnment of the Northwest
mitories each contributed $3 mil-
n towards NHSP ($30 million in
al contributions to date).
ontributions are paid to the Trust

d are managed and invested by ].P
herty & Associates to gain capi-

. With these investments the trust
rrently has $35,418,547.

During 1996 NHSP saw the
sgional Wildlife Organizations
(Gitikmeot Hunters & Trappers
ommittee, Kivalik Wildlife

deration and Qikigtaaluk Wildlife
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NUNAVUTM | AGUNAHOAKTUNIK
IGAYUTAOYOK (NHSP-GUYOK) ATOKHI-
MALIKTOK PIGAHUNI UGEONI. 1997-MI
IGAYUTAOYOK TUNIHIHIMAYOK
AGITKIYANIK 2-MILEATALAMIK ATOK-
TUKHAMIK NEOVGUTAOLONI AGUNA-
HOAGUTIKHANIK PIKUTINIK ATOK-
TAKHAENIK AGUNAHOATIN NUNAVUTMI.
1995-MI 96-MILO 3.9 MILEATALAOYUMIK
ATOKHIMAYUN MANIKNIK TAHAPGUNANI
UGEOKNI. HAVAGUVALEALIKMAN 1995-
MI 986 GUYUN INOEN IGAYOKTAOHIMA-
LIKTUN NHSP-MIN UVALO 349 INOEN
IGAYOKTAOHIMAYUN 1997-MI. IGAYU-
TAOYUN ATUNI NUNALIKNUN 20-TAOSI-
TALAMIN 90-TAOSITALAMUN KANOK AGI-
TILAGA INUKAKTIGIYAENIK NUNAOYUN
TAOTOKHUGIN IHOAKHAKHIMAYOK.
NUNALIKNI AGUNAHAOKTIN TIMEOYUN
IHUMALEOKPAKTUN GITUN IGAYUK-
TAONEAKMAGA. PIKUTIKHAN UKTUTAO-
VAKMEYUN NEOVIKVEOYUNIN
NUNAVUTMI NAEVIKTITILOAGEAMIKNI.
AGIKTAOYOK UKTOKTUNI AKOEKTOE-
NALAKTOK PIKUTKHANIK TIGITUKHANIK
UMEAGUN PIYAKHAEN TUKHIKTUN
AGIKTAOHIMAYULO IGAYOKTAOYU-
MAYUN.

1997-MI NTI-GUN UVALO NUNATEAM
GAVAMAEN ATUNI TUNIHIHIMAYUK 3-
MILEATALAMIK ATOKTUKHAMIK NHSP-MI
(30-MILEATALAOYOK ATAOTIMUN AGITI-
LAGA TUNIYAOHIMALIKTOK UVLU-
MIMUN). IGAYUTAOYUKHAN AGILIKTAO-
VAKTUN TUTKUMAVIKMUN UVALO MON-
AGIYAOVLOTIK
MANIKHAKHEOGUTAOVLOTIKLO UNGU-
NAGA J.P. DOHERTY UVALO PIKATEN
UNA MANIK AGIKLIVALEAYAGANI.
MANIKHAKHEOGUTITIGUN UNA TUTKU-
MAVIK PIKALIKTOK 35-MILEAN 418-
TAOSAN 547-TALAMIK MANIKMIK TALVU-
GA UVLUMIMUN.
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Board) assume more authority for
the approval of the applications.
However, it was decided that the
Hunters & Trappers Organizations
(HTO'’s) would take over the
responsibility for the application
review and approval process. NTI is
responsible for overall administration
and management of the program—
developing a list of the equipment
for tender, handling purchase orders,
reviewing approved applications for
errors and omissions, overall finan-
cial responsibility for the program
and providing support to the HTOs.
HTOs are responsible for communi-
cating to the public the availability
of the application forms, assisting the
public in filling them out, reviewing,
approving and prioritizing the appli-
cation. HTOs are also responsible
for determining whether equity pay-
ments from applicants are required
and determine the size of the equity
portion.

The NHSP policy on applicant eli-
gibility is:

o the applicant must be a bene-
ficiary under the Claim;

e must be a Nunavut Inuk
hunter “principally engaged”
(active on a full time bases for 6
month or more of the year in har-
vesting activities) for subsistence
purposes , and showing “demon-
strated need” (limited means to
purchase alternative sources of
employment, large household, and
has not replaced essential equip-
ment with new equipment within
the last two years);

e one hunter per household;

e can only receive equipment
once every five years.
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ATOKTILOGO 1996 NHSP-GUN TAGUHI-
MALIKTUN AVIKTOKHIMAYUMI
UMAULIKIYIN TIMEOYUN (KITIKMEONI
AGUNAHAOKTIN KAMITEOYOK, KIVA-
LIKNI UMAYULIKIYIN UVALO KIGIKTALOK:
MI UMAYULIKYIN KATIMAYIN)
AGIGUTIKHANIK IHUMALEOKPALEAHI-
MAYUN TUKHIKTUTINIK. GIHEANI IHU-
MALEOKHIMAYUN UGOA AGUNAHAOK-
TIN TIMIKUTIGIYAEN (HTO-GUYUN) HAV-
AGILAOKNEAKTAEN TUKHIKTUTIN I[HIV-
GEOKPAKLOGIN AGIKPAKLOGILO. NTI-
GUN MONAGIYEOYUN TAMAENIK
AOLANIGIYANIK MONAGIYUHEANIKLO
IGAYUTAOYUN - TITIGAKPALEALOTIKLO
PIKUTINIK NEOVAYIN UKTOKTAKHAENIK;
AGOEKTOELUTIKLO, IHIVGEOKLOGILO
AGIKTAOHIMAYUN TUKHIKTUTIN IHOE-
TUKAKNIKATA TITIGAKTAKHIMAT-
PATALUNEN ILAGINIK, TAMAENIKLO
MANILIKYUTINIK IGAYUTAOYUMI UVALO
IGAYOKNAHOAKLOGIN HTO-GUYUN.
HTO-GUYUN HAVAGINEAKAN KAQYI-
MAYUTAOYUN GITUNULIKA KAHAKNIGI-
LO TUKHIKTUTIN MAKPIGAN, IGAYOK-
LOGILO GITULIKA TITIGAKPALEATILOG
MAKPIGANIK TUKHIKTUTINIK, IHIVGE-
OLOGILO, AGIKPALEALOGILO UVALO
NAONAEYAKLOGIN KITUN
HIVULEONEAKMAGA TUKHIKTUTIN.
HTO-GUN HAVAKAKMEYUN IHUMALE-
OGUTIGILOGIN AGILIGEAKAKMAGA
MEGIYUGALOAMIK UNA TUKHIKTOK
KANOKLO AGITUTILAGANIK.

NHSP-GUN MALIGOAGAEN TUKHIKTU
ILAOLAKNIGIN HAMA:

o TUKHIKTOK NUNATAKANAOHI-
MAYOKHAOYOK NUNATAKNIKMI;

o NUNAVUTMI INOENAOLONI AGU-
NAHAOKLONILO “ATOENAKAGU" (AG
NAHOAGINAGUMI 6-NI TATKIKHEOTINI
AVATANULO) INUYUTIGIGUMIGIN
UVALO KAOYIMAPGALAGUMIGIT
“IHAGEAGIYAMINIK” (MANIKAKLOAGIT:
AMINIK NEOVGUTIKHAMINIK
HAVAKATEAGITGUMI, INUGEAKPATAL
IGLUMEOKATAEN, UVALO HIMACHI
MAETGUMIGIN PIKUTINI NUTANIK
PIKUTINIK ATOKHIMALIKTUKNI MAL-
GUKNIK UGEOKNI), ‘

o ATAOHIK AGUNAHOAKTEOYOK
IGLUMEOYUNI;

o PILAKTOK PIKUTINIK TALIMAN
UGEON NATGAGATA TALVATOAK.

SEPTEMBER-MI 1997-MI UNA AEPA
TUKLEOYOK IKHIVAOTALIKMIN HAVAK-
TELO AOLAKHIMAYUN NUNAVUTMI
NUNALIKNUN OKAOTIGIVLOGIN HAV-
AGIYAKTIK, TAGUYAKTOKHUGILO
NUNALEN UVALO TUHAYAKTOKHUGIN
IHUMALUTIGIYAEN. NUNALIKNUN




Gathering for school assembly
At <*NC bNULNCBN"r

In September 1997, the 2nd Vice
President and his staff traveled to
Nunavut communities to explain the
roles and responsibilities of his port-
folios, to meet the residents and to
hear their concerns. The communi-
ty tours were broken into different
stages to take advantage of travel
time available, location of the com-
munity, and cost effectiveness.
Meetings with local Hunters and
Trappers Organization, high school
presentations and local radio phone
in shows were conducted. The com-
munities of Cape Dorset, Broughton
Island, Clyde River, Pond Inlet,
Arctic Bay, Pelly Bay, Talokyoak,
Gjoa Haven, Igloolik, Hall Beach,
Pangnirtung, Iqaluit, Kimmirut,

Coral Harbour, Chesterfeild Inlet,
Rankin Inlet, Whale Cove, Sanikiluaq
and Arviat were visited.
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POLAKTAKHIMAYUN NALAONA-
HOAKHUGIN AOLAGUTAOYUN HIVITU-
NIGINLO, HUMENMAGALO NUNALE-
OYUN, UVALO AGIGINIGIN KAOYIMANA-
HOAKHUGIN. KATIMAKATIKAKTUN AGU-
NAHOAKTINIK, OKAKHUTIKLO
SIGUKVIKNI UVALO NALAOTIGUKHUTIK
HIVAYAKTAOVLOTIK PIHIMAYUN. POLAK-
TAOHIMAYUN KIGAET, KIGIKTAKYOAKLO,
KAGIKYUGAPIKLO, MITIMATALIKLO,
TUNUNIGUHIKLO, AKVILIKYOAKLO
TALOKYOAKLO, OKHOKTUKLO IGLULIK-
LO, HANIGAYAKLO, PAKNIKTUKLO,
IKALOELO, KIMIGULO, SALETLO, IGLULI-
GAKYOKLO, GAGIKHINIKLO, TIGI-
GAKYOAKLO, SANIKILOAKLO, AKVEAT-
LO.

NHSP-GUN TUKHIKTUN UKTOK-
TUKHANIK NAONAEYAEYUKHANIK
KANOK AOLAKMAGA IGAYUTAOYOK.
CONSILUM-GUN UVALO KIGIKTALUKMI
KAOAPARASEOYOK TUNIYAOHIMAYUN
HAVAKHAMIKNIK KATRAKTIGUN.
TAMAKMIK HAVAKVEOYUK KAQYI-
MATEAKTUN HIVUNIKHIYUTINIK
NUNALIKNETUNIK MANIKA-
HAKHEOGUTAOYUNIK UVALO
INUHIKATEAKNIHAMIK PIVAEYUNIK
NUNAVUTMI UVALO HAVAGIYUMAYAN
UNA ILITUKHAENIK HAVAGUYOK.
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The NHSP issued a Request for
Proposal to conduct an evaluation of
the program. Consilium and
Qikigtaaluk Corporation were award-
ed the contract. Both companies
have an extensive background in
community-based economic and
social development in Nunavut, and
are eager to undertake this impor-
tant evaluation project.

The Nunavut Wildlife Symposium,
was held in Rankin Inlet April 23-
26, 1997. The purpose of the
symposium is to provide a forum for
representatives of organizations
involved with wildlife management in
Nunavut and with the Nunavut
Hunters Support Program.

The participants were:

e all the Hunters and Trappers

Organization’s in Nunavut;

o Kitikmeot Hunters and

Trappers Committee;

¢ Kivallig Wildlife Federation;
¢ Qikigtaaluk Wildlife Board;
e Nunavut Wildlife Management

Board;

e Resources, Wildlife and

Economic Development; and

e Nunavut Tunngavik Inc.

Applications for 1998 to the
Hunter Support Program have been
forwarded to local HTO's for review
and most will be processed through
the head office. Materials will then
be ordered for receipt by approved
recipients.
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NUNAVUTMI UMAYULIKIYIN HAV-
AGIYAMIKNIK KUNGEAKTITIHIMAYUN
GAGIKHINIKMI APRIL 23-MIN 26-MUN

1997-MI. TAMNA KUNGEAKVEOYOK PIHI-

MAYOK TAOTUKTITIYAGANI UGOA
HAVAKTEOYUN TIMIKUTAOYUNI UMAYU-

LIKIYININ NUNAVUTMI UVALO NUNAVUT-

MI AGUNAHOAKTUNIK IGAYUTAOYOK.
UGOA ILAOHIMAYUN:

o TAMAKMIK AGUNAHOAKTIN
TIMIKUTIGIYAEN NUNAVUTMI,

o KITIKMEONI AGUNAHOAKTIN
KAMITEOYOK,

e KIVALIKNI UMAYULIKIYIN,
KIGIKTALOKMI UMAYULIKIYIN KATI-

MAYIN,

e NUNAVUTMI UMAYULIKIYIN KATI-
MAYIN,

e |HOAKUTILIKIYIN UMAYULIKIYILO
MANIKAHAKHEOGUTINIKLO PILIKIYIN
UVALO,

e NUNAVUT TUNGAVITGUN.

TUKHIKTUTIN 1998-MI UVANGA AGU-
NAHOAKTINIK IGAYUTAOYUNIK TUYU-
TAOHIMALIKTUN NUNALIKNI HTO-GUYU-
NUN IHIVGEOKTAKHAEN UVALO AMI-
GAETUN HAVAGIYAONEAKUN TITI-
GAKVIKLOAGANI TUGAKTAKVEANI.
PIKUTIN AKOEKTUKTAONEAKUN
PIYAKHAEN AGIKTAOHIMAYUN TIGU-
VALEALAKTUN TUYUTAOYUNIK.




- Inuit society views Elders as an
essential part of our communities.
espect and understanding towards
Elders are part of the Inuit way.
use many Elders have con-
tributed greatly to the Nunavut Land
Claim Agreement, NTI felt they
should receive some compensation
in the form of a regular monetary
supplement.

- The Nunavut Elders’ Benefit Plan
was established in October, 1994
for Elders 55 years of age and older.
Inuit born in 1948 or earlier
(50 years or older in 1998) and
ered under the Claim can enter
the plan. They will begin to receive
ents after they turn 55 years of

In 1997, the Plan’s payment to
Elders averaged $140,900 per
month. There are currently 2373
Elders registered with the Plan. Of
those registered under the Plan,
1421 are currently eligible and
receive payments.
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INOENAEN IHUMAGIYAEN INUTUKAEN
ATOKNIKATEAKNIGINIK NUNAGIYAP-
TIKNI. PITEAKHUGIN KAOYIMANA-
HOAKHUGILO INUTUKAEN PIVAGAEN
INOEN INUHIGIGAMIGU. AMIGAETUN
INUTUKAEN IGAYUKPEAKHIMAKMATA
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMIK TAEMA NTI-
GUN IHUMAYUN IMA PIYUKHAOGALOEN
AGILEOHEAGIYAKHAENIK
MANIKHAGIKATAKTAKHAENIK IGAYU-
TAOYUKHANIK.

NUNAVUTMI INUTUKAKNUN IGAYU-
TAOYOK PAKNAEYAKHIMAYOK INIKHI-
MAYOK OCTOBER-MI 1994-M| ATOK-
TAKHAN INUTUKAEN 55-NIK UGEOKAK-
TUN AVATANULO. GINALIKA INOENAK
INUHIMAYOK 1948-MI HIVOANILUNEN
(50-NIK UGEOKAKTUN AVATANULUNEN
1998-MI) UVALO NUNATAKATAOHIMAGU-
MIK ILAOLAKTUN PAKNAEYAKHIMAYUMI.
MANIKHAKPALIKNEAKTUN 55-NIK
UGEOKALIGUMIK.

1997-MI MANIKHAKTITIYUN
INUTUKAKNIK KANIGANI 140 TAOSAN 9
HANATALAMIK TATKIKHEON TAMAN.
TAYA 2 TAOSAN 3 HANAT 73-GUYUN
INUTUKAEN ILAOYUN PAKNAEYAKHI-
MAYUMI IGAYUTAOYUMI. TAHAPGUNANI
ILAOYUNI PAKNAEYAKHIMAYUMI 1
TAOSAN 4 HANAT 21-GUYUN MANIKHAK-
PALIKTUN TAYA.

TATKIKHEON NATGAGAN NAONAEYAE-
VAKTUN HOEKHIMAYUKAKAN
INUTUKAKNIK GAVAMAOYUNIN UVAL-
UNEN GAVAMAOYUNUN ILAOGITUNIK
HAVAKVEOYUNIN TAMAENIN NUNAVUT-
MI NUNALIKNIN. HAMNA IGAYUTAOK-
MAN ATANGUYAMUN NUTAGUKTIGEA-
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| am pleased to update all benefici-
aries on the progress of the
Kitikmeot Inuit Association since last
year’s annual report was published.
Once again, we have had a fairly
busy year dealing with land, training,
cultural and Elder/youth issues.

Although the low world prices of
metals (gold, etc.) has affected oper-
ating mines, it has not had a signifi-
cant effect on exploration activities
occurring in the region. Our lands
office has issued new and amended
licenses and permits for companies
operating in the Coronation Gulf
Mineral Development Area. Annual
inspections of these new sites as well
as inspections done on abandoned
sites were also carried out through-
out the spring and summer months.
With the creation of the Ekati dia-
mond mine and the possibility of the
Diavik site coming on stream we
have had to add an additional staff
position at our lands office in
Kugluktuk. We are optimistic that
this will allow us to keep on top of
mining activities in and around the
Kitikmeot. The closure of the Echo
Bay’s Lupin Mine had a short term
negative effect on jobs, however,
this was somewhat minimized as we
(in partnership with local Hamlets
and government agencies) were able
to find new positions or training
opportunities for most workers that
were laid off.
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KUVEAHUKTUGA KAOYIMAPGALAGAP-
KIN TAMAETA NUNATAKATAOHIMAYUN
HAVAGIYAENIK KITIKMEONI INOEN KATI-
MAYENIN AEPAGANIN UNIPGAGUYUNIN
TAGUYAOHIMALIKTILOGO. ILA HAVAK-
PEAKHIMAYUNGUN UGEOMI NUNALIKIV-
LUTA, AYOEKHAEVLUTALO, PILIKIVLUTA-
LO ILITKUHEOYUTIGUN UVALO
INUTUKAEN UGEOGITULO IHU-
MAGIYAENIK.

AGIGITPALAGAOAKTILOGIN MANIKA-
HAKHEOGUTIKHAN OYAKAN (GOLD-
GUYUN TAEMAETUN) AKTOKNIKAKTOK
OYAGAKHEOKVEN AOLANIGINIK,
AKTOKNIKAGITUYAKMAN NALVAKHEOK-
PALEAYUNIK HAVAKTUNIK AVIKTOKHI-
MAYUMI NUNAMI. NUNALIKIYIVUN TUNI-
HIHIMALIKTUN NUTANIK UVALO
TUTKIKHAKHIMAYUNIK LAESEOYUNIK
UVALO PIYUNAOTINIK ATOKTAKHAEN
HAVAKVEOYUN AOLAYUN KUGLUKTUM
OATANIN TAHIKYOAM HANEAGUN UMIK-
MAKTUM KIVATAGUN TUNUNGANUN TAT-
PAOGA TAKYUMUN AHEAKMI. UGEO-
TAOGAGAN IHIVGEOKHIVAKTUN
NUTANIK IGLUKAKVEOYUNIK IPIGAK-
TAOHIMAYUNIKLO IGLUKAKVEOYUNIK
IMA UPINGAMI AOYAMILO.
INIKPALEATILOGO EKATI-GUYOK OYA-
GAKHEOKVIKHAK
MANIKHAKHEOGUTIKHANIK UVALO
DIAVIK-MI HAVAGUYUKHAK PIVALEATIL-
OGO HAVAKTIKHAPTIKNIK IGAYOK-
TUKHAMIK PIHIMAYUGUN NUNALIKIYIN
TITIGAKVEANI KUGLUKTUMI. IHUMAYU-
GUN IMA NALUNAEKHIMANEAGU-
NAKHEYOK OYAGAKHEOKTIN HAV-
AGIYAENIK KITIKMEONI. UMIKTAOKMAN
TAHIKYOAMI OYAGAKHEOKVIK HIVITU-
VALAGITUMIK AYOKNAVYAKTUGALOAK
HAVATIGUN, GIHEANI, UNA
AKTOKNIKAKPALAGITOK PAKITIHIMA-
GAPTA (IGAYOKTIGIVLOGIN NUNALIKNI
HAMLEOYUN GAVAMANILO
HAVAKVEOYUN) NUTANIK HAVAKHAENIK
AYOEKHAYUTIKHAENIKLUNEN AMEHUN
HAVAKTUGALOEN HAVAGOEKHIMAYUN.




1997 Annual General Meeting

During the 1997 AGM, our mem-
bers passed specific resolutions deal-
ing with certain items, the following
is our progress to date on these res-
olutions. A more complete and
detailed update will be given during
our 1998 AGM which is scheduled
to be held in Kugluktuk this fall.

The Elder’s delegation requested

that we lobby for more school pro-
gramming in Inuktitut and
Inuinnaktun and also that we hold
Elder/ Youth Camps in each com-
munity rather than hosting one
regional camp as we have in the

past. On the language program-
ming, | am pleased to report that we
have successfully lobbied, in con-
junction with the other Inuit regions
of Canada and the Inuit Taparisat of
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1997-MIK KATIMAKYOAKTILOGIN,
ILAOYUN ANIGUKTITIHIMAYUN PIGEAK-
TITAOHIMAYUNIK PILIKIYUTIKHANIK,
UGOA OKAKHIMAVUN HAVAGIYAVUN
UVLUMIMUN PIGEAKTITAOHIMAYUNIN.
TAMATGEOMAYUMIK NAONAETEAKHI-
MAYUMIKLO OKAOTAONEAGIVOK 1998-
MI KATIMAKY OALIKATA KUGLUKTUMI
UGEAKHAK. INUTUKAEN ILAOYUN
TAGUYUMAYUN SIGUKVIKNI ILIHAOTINIK
INUKTITUN INOENAKTULO UVALO
MANIKAMEOVIKHAENIK INUTUKAEN
UGEOGITULO PIKAGEAGANI TAMAENI
NUNALIKNI ATAOHENAOGITUMIK AVIK-
TOKHIMAYUMI NUNAMI ATOKTUKHAMIK
TAEMANITUN. OKAKNIGUTAOK
KUVEAHUKTUGA OKAOHIGILAGAPGU
TUKHIKTUGAPTA PIKATIGIVLOGIN ALAN
INOEN AVIKTOKHIMAYUNI KANATAMI
ITC-GULO PIHIMAYUGUN HITAMANI
UGEONI OKAOHITIGUN PILIKIYU-
TIKHANIK IGAYUTAOYUKHANIK. KIA-
GUN TIGUHIVALEANEAKTUN TUKHIKTU-
TINIK MANIKNIK UGEAKHAMI. PIHI-
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Canada, a four-year language initia-
tive program. KIA will commence
accepting applications for funding by
late fall. We were also successful in
securing the required funds to offer
Elder/Youth Camps in six communi-
ties this year. From all reports to

Ithough the low
world prices of
metals (gold, etc.)
has affected operat-
ing mines, it has not
had a significant
effect on exploration
activities occurring in
the region.

date the camps ran very well and all
participants were pleased with the
utcome. These camps were a joint
effort with local groups already in
place in each community. Our
thanks to the Hamlet Councils for
their support and assistance in the
running of the camps.

The Women’s Delegation resolu-
tion dealt mainly with community
social life issues. Although we were
not successful in lobbying for crisis
shelter facilities in all communities,
we have fully supported ongoing
activities of the Community Wellness
Centres. Also, we continue to seek
the required funding to allow us to
open (or assist other agencies to
open) multi-purpose facilities in each
community to be used for cultural
education purposes. The Federal
Government has a program avail-
able, however, at this time they have
only agreed to include regional cen-
tres as communities that could quali-
fy. We are still lobbying to have this
program available to the smaller
communities. The youth delegation
requested more summer career
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MAYUGUTAOK ATOKTAPHAPTIKNIK
MANIKNIK UGOA INUTUKAEN UGEOGIT-
ULO SIKSINI NUNALIKNI MANIKAMEQOYU-
TIKHAENIK TALVANI UGEOMI. UNIP-
GAGUYUNIN UVLUMIMUN UGOA
MANIKAMEOVEOYUN AOLATEAKHI-
MAYUN UVALO ILAOYUN
KUVEAHUGITEAKTAEN. UGOA

GIGITPALAGAOA
TILOGIN MANIKA
HAKHEOGUTIKHAN:
OYAKAN (GOLD-GUYU
TAEMAETUN)
AKTOKNIKAKTOK OYA*
GAKHEOKVEN AOLANIG
INIK, AKTOKNIKAGI-
TUYAKMAN NAL-
VAKHEOKPALEAYUNIK
HAVAKTUNIK AVIKTOKH
MAYUMI NUNAMI.

MANIKAMEOVEN HAVAGIYAEN NUNALIN-
IGAKHIMAYUNIN AOLAYUNIN TAYA
TAMAENI NUNALIKNI.  KUYAGIYU-
MAYAVUN HAMLEOYUN KATIMAYEN
IGAYUTEAKMATA AOLANIGINIK
MANIKAMELVIGIYAEN.

AKNANIN KATIMAYAKTOKHIMAYUN
PIGEAKTITAEN PIYUTIKAKTUN
NUNALIKNI INUYUTAOYUNIK IHU-
MAGIYAENIK. PIGITGALOAKHUTA
KIMAVIKHANIK IGLUNIK TAMAENI
NUNALIKNI, IGAYOKTEOHIMAKTUGUN
TAYA HAVAGIYAOYUNIK UGUNAGA
NUNALIKNI INUHIKATEAKNIKHAMUN
PILIKIYIN. ILALO, KINIKHEAHIMAKTU-
GUN IHAGEAGIYAOYUNIK MANIKHAENIK
TAMAETA NUNALEN ATOKTUKHAN
AYOEKHAYUTIKHANIK ILITKUHIKNIK.
KANATAOM GAVAMAEN IGAYUTIKAKTU-
GALOEN, GIHEANI ILAOPGAKMAGIN
UGOAGINAEN AVIKTOKHIMAYUNI
IGLUKUTIGIYAEN NUNALEN ILAOLATUNI
ATOKTAKHAEN. UKTUKHIMAKTUGUN
UNA IGAYUTAOYAGANI INUKUGITUNI
NUNALIKNI.

UGEOGITUN KATIMAYAKTOKHIMAYUN
TUKHIKTUN HAVAKVIKHAMIKNIK AOYAMI
UVALO NUTAGAKAKVIKHAMIK SIGUKHI-
MAKTILOGIN UGOA UGEOGITUN
AGAYUKAGULIKTUN INIKTIKPALEAYA-
GANI SIGUGUTITIK. ILA, KUVEAHUKTU-
GA OKAOTIGIVLOGO UNA KIA-GUN




jortunities and available daycare

e within the high school system
llow young parents the opportu-
y to continue and complete their
cation. Again, I’'m pleased to

ort that KIA hired summer stu-

its in all Kitikmeot communities

s year as well as participating for
 first time_in the NunaScotia

. Both of these have

ywed for valuable work and edu-

on experiences for the youth that
e involved. We have forwarded

2 daycare issue to the Kitikmeot
ard of Education and will continue
lobby this as daycare facilities are
ot yet available in all communities.

EW Line Clean-up

The DEW Line clean-up project for

Cam Main site has taken consid-

able resources over the past while

d finally is beginning to pay off.

te preparation and some clean-up

yrk will commence this fall with

e majority of the clean-up and

moval of debris happening over
next two construction seasons.

his will just be the start of the clean

p of all DEW Line sites in the

unavut Settlement Area over the

ars to come. We are confident

hat this project will be a guide to

ow for future projects of this

PE.

| trust this gives you a brief

verview of our activities since the

st annual report. By directing the
equired resources and partnering

yith other organizations, the Board

of KIA believes we are doing part to
isure that the Kitikmeot region is
eady to be a part of Nunavut on

April 1, 1999. Beneficiaries with
further questions can always call our
office in any of the communities for
additional information or clarification
any of these activities.

CHARLIE EVALIK

RESIDENT
ITIKMEOT INUIT ASSOCIATION
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HAVAKTIKHAMIK PIHIMAYUN SIGUK-
TUNIN TAMAENI KITIKMEONI NUNALIKNI
TALVANI UGEOMI ILAOVLOTIKLO
ATUKAKTUMI NUNASCOTIA-MI HAV-
AGUYUMI. UGOA TAMAKMIK
AYOEKHAYUTAOTEAKTUK HAVATIGUN
SIGUGUTITIGULO UGEOGITUNIN
ILAOYUNIN. NUTAKIKIVIGUN IHU-
MAGIYAOYOK TUNIHIMALIKTAKUN
UGUNUGA KITIKMEONI ILIHAKTULIKIYIN
KATIMAYENUN UVALO TUKHIKTUKHI-
MAKNEAKTAKUN NUTAGAKAKVIKHAN
PIKAGITUN TAYA ATOKTAOYAGANI
TAMAENI NUNALIKNI.

TULAENIK HALUMAKHIVALEANIK HAV-
AGUYUKHAK IKALOKTUTEAMI
ATOKNIKAKTOK AMEHUNIK IHOAKUTINIK
UVALO AOLANIGA NAGUHIVALEAYOK.
NUNANI PAKNAEYAEYUN
HALUMAKHINEAKHUTIKLO ILAGINIK
UGEAMI ILA AGINIKHAK
HALUMAKHIVALEANIK AHIVAKTIGI-
VALEANIKLO IKAGUNIK HAV-
AGIYAONEAKTOK MALGUKNI UGEOKNI
HANAKINAKTILOGO. UNA
HIVULEONEAKTOK
HALUMAKHIVALEANIKHAK TAMAENIK
TULAEGUYUNIK NUNAVUTMI
NUNATAKVEOYUMI UGEONI ATOK-
TUKHANI. IHUMAYUGUN UNA HAV-
AGUYOK MALIGOAKTAONEAKTOK HIVU-
NIKHAMI HAVAGUYUNIN TAEMAETUNIN.

HAMNA ILIKNUN KAOYIMAYUTAOYOK
HAVAGIYAPTIKNIK AEPAGANIN UNIP-
GAKHIMAYAMNIN. HIVULIKHUKHUGIN
PIHIMAYAGEAKAKTUN IHOAKUTIN
IGAYOKTIKAKHUTALO AHENIK TIMEOYU-
NIK, UGOA KATIMAYIN KIA-GUNI HAV-
AGIYAVUN PILIKIYAKHAVUN UGOA KITIK-
MEONI AVIKTOKHIMAYUMI ILAOGI-
NAGEALAKIKMATA NUNAVUTMI APRIL 1-
MI 1999-MI. NUNATAKATAOHIMAYUN
APIKUTIKHAKAGUMIK HIVAYAENAGEAL-
GIN TITIGAKVIPTIKNUN HUMILIKA
NUNALIKNI HIVUNIKHIYUMAGUMIK
NAONAEYAEYUMAGUMIKLUNEN HAPGU-
NIGA HAVAGIYAOYUNIK.

CHARLIE EVALIK
IKHIVAOTALIK
KITIKMEONI INOEN KATIMAYIN

Pabbenmt




In 1998, Kitikmeot Corporation
(KC) worked together with the
Kitikmeot Economic Development
Commission (KEDC) to create and
advance business development, train-
ing, and employment opportunities
for Kitikmeot Inuit. During the
year, we continued to develop
opportunities that we believe will
benefit the Kitikmeot for many years
to come. While we pursued attrac-
tive business opportunities that quali-
fied under our venture selection
process, we also continued to offer
training to Inuit students and busi-
ness assistance funding to Inuit busi-
nesses from our various assistance
programs.

Through our Kitikmeot Business
Assistance Program and the Nunavut
Sivummut Program, we continued to
promote and support small Inuit
businesses in the Kitikmeot.
Proposals were supported in all sec-
tors including tourism, construction,
youth business, arts & crafts, small
business and special projects. Our
financial support since inception of
these programs is estimated to have
increased annual economic activity
by $1.7 million, and created or
maintained 54-person years of
employment.

We opened the Kugluktuk Business
Service Centre to provide business
support and counseling services to
Inuit businesses in that community.
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1998-MI UGOA KITIKMEONI KOA-
PARASEOYOK (KC-GUN) HAVAKATIGIHI-
MAYAEN KITIKMEONI
MANIKHAKHEOGUTINIK PIVALEAYUN
KAMISEOYOK (KEDC-GUN) HATKIKTI-
TIYAGANI HIVUMUKPALEAYAGANILO
MANIKHAKHEOGUTIN, AYOEKHAYUTILO,
HAVAKHAELO KITIKMEONI INOEN. UGE-
OMI ATOKHIMAYUMI, PIVALEAHIMAYU-
GUN IGAYUTAOYUKHANIK KITIKMEONUN
ATOKTUKHANIK HIVUNIKHAMI UGEONIL.
TIGUHINAHOAKTILOTA NAGUYUNIK
MANIKHAKHEOGUTIKHANIK ATULAKTU-
NIK KINIKHEALIGAGAPTA AYOEKHAYU-
TIKHAENIK SIGUKTUN INOEN
PIVALEAVAKTUGUN UVALO MANIKA-
HAKHEOGUTIKAKTUN IGAYUTIKHAENIK
INOENAEN NANMINIK
MANIKHAKHEOGUTIKAKTUNIK
IGAYUTIGIYAPTIKNIN ALATKENIN.

UVUNA KITIKMEONI
MANIKHAKHEOGUTIN IGAYUTAOYUNIK
UVALO NUNAVUT HIVUMUT HAVAGUYU-
MIN IGAYOEVALEAYUGUN MIGIYUNIK
INOEN MANIKHAKHEOGUTIGIYAENIK
KITIKMEONI. UKTUTIN IGAYOKTAOHI-
MAYUN TAMAENIN HAVAKVEOYUNIN
POLAKTAKNIGUN, IGLUKPIVALEANIGU-
LO, UGEOTIGULO
MANIKHAKHEOGUTIGIYAENIK, HANAQY-
AKTUNIKLO MIKHOKTUNIKLO, MIGIYU-
NIKLO MANIKHAKHEOGUTAOYUNIK,
AYEGUTAKAGITUNIKLO HAVAGUYUNIK.
IGAYUTIVUN MANIKTIGUN AOLAVALEALI-
GAPTA UGUNANI IGAYUTAOYUNI AGIKLI-
VALEAGAKTOK UGEOTAOGAGAN IMA 1.7
MILEATALALMIK UVALO HAVAKPALEAHI-
MAYUN 54-GUYUN INOEN UGEOMI.

AGMAKHIMAYAKUN KUGLUKTUMI
MANIKHAKHEOTUN IGLUKUTIKHAN
IGAYUTAOYUKHAK MANIKAHAKHEOKTU-
NIK UVALO OKAKATIGILOGIN IGAYU-
TAOYUN INOEN




Using our funding programs, we
assisted the Hamlet of Pelly Bay to
develop a similar facility, and hope
to be able to help other communi-
ties as the opportunities arise. We
delivered several training courses to
teach business basics to people who
currently own a business or who
were thinking about going into busi-
ness for themselves.

To meet our objectives of prepar-
ing an educated and skilled work-
force for the future, our
Employment and Training Program

invested over $1.4 million in train-

' ing courses. Funding was provided
for courses in, mining orientation,
community support workers, adult
basic education, millwright trades,
sea kayak guide training, summer
youth employment, community
employment officers, qgiviug knitting,
heavy equipment operators and PC
technicians. Over 145 Inuit partici-
pated in training courses or short-
term employment opportunities sup-
ported by our program.

In advancing information and tech-
nology services, our Internet Service
Provider, Kitikmeot Polar
Technologies, successfully completed
expansion of its Internet service from
its base in Cambridge Bay to four
other communities in the Kitikmeot.
Our major capital investment pro-
gram linked all communities via the
latest technology using direct satellite
links. Four Inuit youth were hired
and trained as Internet representa-
tives, and now provide the commu-

' nities with valuable technology and
computer skills under the direction
and supervision of our Manager,
Darrell Ohokannoak.

Nunavut Tunngavik Inc. contracted
Kitikkmeot Corporation to assist in
negotiations with the Department of
National Defence to clean-up 15-
National Defense DEW Line sites
located in Nunavut. The negotia-
tions were successful and resulted in
the Kitikmeot Corporation negotiat-
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MANIKHAKHEOGUTIGIYAENIK
NUNALIKNI. ATUKHUGIN IGAYUTIVUN
IGAYOKHIMAYAKUN HAMLIGIYAN AKVI-
LIKYOAMI PIVALEATILOGIN TAEMAETU-
MIK IGLUKPAKMIK UVALO IGAYUGU-
MAYAVUN ALAN NUNALEN PIVIKHAKA-
LIKATA. AYOEKHAEVAKTUGUN MALGO-
EKHUTA AYOEGEAGANI MANIHAKHEOK-
TUN PILIGIVALEAYAGANI AOLANIGANIK
UGOA NANMINIK
MANIKHAKHEOGUTIKAKTUN IHUMAYU-
LUNEN NANMINIK
MANIKHAKHEOGUTIKHAMIKNIK.

ATOKPALEAYAGANI TAGUYUMAYAVUN
PAKNAEYAEYAMI ILIHIMATEAKTUNIK
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AYOETUNIKLO HAVAKTUKHANIK HIVU-
NIKHAMI, UNA HAVAKTULIKINIK
AYOEKHAOTILO IGAYUTAOYUN ATOKHI-
MALIKTUN 1.4 MILEATALAM
AGITKIYANOAGANIK AYOEKHAYU-
TIKHANIK. MANGIN TUNIYAOHIMAYUN
AYOEKHAYUTIKHANI OYAGAKHEOKTU-
NIK HIVUNIKHIYUTIKHANIK, AOYAMILO
UGEOGITUN HAVAKHAENIK, NUNALIKNI-
LO HAVAKHALIKIYIN ATAN-
GUYAOYUKHAN, UMIKMAELO
MITKOENIK ANUGAYEOKNIKMIK, AGIYU-
NIKLO AKHALUHIKIYUKHANIK UVALO
KAGITAOYALIKIYIKHANIK AYOETUNIK.
145-GUYUN INOEN ILAOHIMALIKTUN
AYOEKHAVLOTIK HAVAKHUTIKLUNEN
HIVITUVLAGITUMIK IGAYOKTAOVLOTIK
UVAPTIKNIN IGAYUTIGIYAPTIKNIN.

NUTAGUKTIKPALEATILOGIN KAOYI-
MAYUTAOYUN AYOKNAVYAKTULO HAV-
AGUYUN, UGOA KAGITAOYATIGUN
IGAYUTIGIYAVUN, KITIKMEOT POLAR
TECHNOLOGIES-GUN AMIGAEKPALEA-




EXECUTIVE

FINANCES

ing a contract for the clean up of
the Cambridge Bay CAM-M site
beginning in 1998. The multi-mil-
lion dollar contract is expected to
create many employment and train-
ing opportunities, and involve a
number of Inuit businesses over the
next three years.

roposals were
supported in
all sectors including
tourism, construc-
tion, youth busi-
ness, arts & crafts,
small business and
special projects.

Under the Government of the
Northwest Territories new P-3
(Public-Private-Partnership) program,
we entered negotiations for a sole
source contract to build and lease an
extended health care facility in
Cambridge Bay to serve the entire
Kitikmeot. The Kitikmeot
Corporation will arrange the financ-
ing and provide the building, while
the Kitikmeot Regional Health &
Social Services Board will operate
the facility.

Through our joint ventures with
Nunasi Corporation, we saw positive
business developments from Nuna
Logistics and YZF Corporate Travel.
Nuna continued to perform substan-
tial amounts of work at the BHP
Ekati (Koala) Diamond mine site and
other projects in, and near, the
Kitikmeot. YZF opened an office in
Iqaluit and has plans to open offices
in Cambridge Bay and Rankin Inlet
as it positions itself to be the major
travel agent in Nunavut.
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GAKTAEN ATOKTUN KAGITAOYATIGUN
IGAYUTAOYUN IKALOKTUTEAMIN
TUGAKTAKVEANIN UGUNUGA HITAMA-
NUN NUNALIKNUN KITIKMEONI.
AGINIKHAK MANIK ATOKTAKUN
ILAGEGUTAOYOK TAMAENIN
NUNALIKNIN ATOKHUGO NUTAK
PITKUHIK HILAENAKMI KULVANETUNIK
TUGAKTAKVIGILOGIN. HITAMAN INOEN
UGEOGITUN HAVAKTIKHAKTAGIYAEN
AYOEKHAYAOVLOTIKLO KAGITAOYA-
LIKINIKMIK GIVGAKTIKHAN UVALO
IGAYULALIKHUTIK NUNALIKNI
KAGIYAOYATIGUN PILIKINIKMIK
ATANIKAKHUTIK ATANGUYAGUYAP-
TIKNIN UMINGA DARRELL OHOKAN-
NOAK-MIN.

NUNAVUT TUNGAVITKUN HAVAK-
TIGIYAEN KITIKMEONI KOAPARASEOYOK
IGAYUKTIGIVLOGIN AGIKATIGEGAHOAK-
TILOGIN AGUYAKTULIKIYILO ILA
HALUMAKHINEAKMATA 15-NIK
TULAEGUYUNIK IGLUKAKVEOYUNIK
NUNAVUTMI. AGIKATIGEGUTAOYUN
NAGUYUN UGOALO KITIKMEONI
KAOPARASEOYOK AGIKATIGEKATAONA-
HOAKHIMAYUN HALUMAKHIYAMIKNI
KATRAKTIGUN IKALOKTUTEAMI
TULAEGUYUMIK PIGEAKLOTIK 1998-MI.
AGITUYOK KATRAGUYOK HAVAKHANIK
AMEHUNIK KAHAKHITINEAKTOK UVALO
AYOEKHAYUTIKHANIK UVALO ILAONEAK-
TUN INOENAEN
MANIKHAKHEOGUTIGIYAEN ATOK-
TUKHANI PIGAHUNI UGEONI.

UVANI NUNATEAM GAVAMAENI NUTAK
P-3-GUYOK (GITULIKA-NAN-
MINIGIYAOYOK-IGAYUKTIGEKTUNIKLO)
HAVAGUYUMI, AGIKATIGEKNAHOAKHI-
MAYUGUN AVALETUMIK KATRAKTIGUN
IGLUKPIYUMAVLUTA ATOKTILOGOLO
ANEAKTULIKIYINUN ANEAKVIKHAK
IKALOKTUTEAMI ATOKTAOYUKHAK
TAMAENIN KITIKMEONIN. KITIKMEONI
KOAPARASEOYUM IHOAKHAKNEAKAEN
ATOKTUKHAN MANGIN IGLUK-
PAKHANIKLO PILOGIN UGOA KITIKME-
ONI AVIKTOKHIMAYUNI ANEAKTULIKIYIN
AYOKHAKTULIKIYILO KATIMAYEN MON-
AGINEAKAN AOLAPGAKLOGO
ANEAKVIKHAK.

IGAYUKTIGIVLOGIN UGOA NUNASI
KAOPARASEOYOK TAGUHIMAYUGUN
NAGUYUNIK MANIKHAKHEOGUTINIK
PIVALEAYUNIK UGUNANI NUNA LOGIS-
TICS-GUNIN UVALO YZF CORPORATE
TRAVEL-GUNIN. NUNA-GUN HAVAKHI-
MAKTUN AMIGAETUNIK UGUNANI BHP-
GUN IKATI-MI (KOALA-MI) AGITUYUNIK
OYAGAKHEOKVIKMI AHENILO
HAVAKVEOYUNI UVANI HANEANILO
KITIKMEON. YZF-GUN AGMAKHIMAYOK
TITIGAKVEAN IKALOKNI UVALO




In a joint venture with Nishi Khon
Enterprises and Deton’cho
Development Corporation, we estab-
lished the Aboriginal Diamonds
Group Ltd. to pursue opportunities
in the emerging NWT secondary dia-
mond industry. Through a sub-
sidiary company, Diamonds
International Canada (DICAN) Ltd.
we bid on and were awarded the
Canadian Government Diamond
Valuation contract for Canada’s first-
ever producing diamond mine -

BHPs’ Ekati diamond mine north of
Yellowknife. We believe this con-

tract will provide us with a stepping
stone to pursue other opportunities
in this strategic and growing sector.
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AGMAKHIYUMAKMEYUN TITI-
GAKVIKHAMIKNIK IKALOKTUTEAMI
GAGIKHINIKMILO ATOKTAOTEAGEAGANI
AOLAKTUNIN NUNAVUTMI.

IGAYOKTIGIVLOGIN NISHI KHON
ENTERPRISES-GUN UVALO DETON'CHO
DEVELOPMENT CORPORATION-GUN
PIHIMAYUGUN NUNAKAKAKTUN AGI-
TUYUNIK OYAKANIK PILIGIYEOYUNIK ILA
HAVAGUYUNIK HAVITAOVALEAYUNI
NUNATEAMI PIYUMAVLUTA. ILAOYUTI-
GUN HAVAKVEOYUMIK UGUNIGA DIA-
MONDS INTERNATIONAL CANADA LTD.-
GUN (DICAN-GUN) UKTUKHIMAYUGUN
TUNIYAOVLUTALO KANATAMI GAVA-
MAOYUNI AGITUYUNIK IHIVGEOKHIYU-
TINIK KATRAGUYUMIK UVANI KANATAMI
OYAGAKHEOKVEOYUTAOMI AGITUYUNIK
- BHP-GUN IKATI-MI OYAGAKHEOKVIKMI
TUNUNGANI YALUNAEM. IHUMAYUGUN
UNA KATRAGUYOK IGAYUTIGINEAGAP-
TIGU HAVAKHAKHEOGEAMI AHENIK
UGUNANI AGIKLIVALEAYUNI HAVAGUYU-
NI.
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Despite the 1998 downturn, we
continued to target business oppor-
tunities in the mining and explo-
ration services in the Kitikmeot. We
remain optimistic about the Inuit
training and employment opportuni-
ties this sector offers for long-term
business establishment. The strategic
use of IIBAs and development of
subsidiary companies will ensure that
substantial economic impacts arising
from this industry remain within the
region.

Kitikmeot Geological remains our
primary joint venture for focusing on
the provision of exploration services
within the Kitikmeot. During the
year, they provided services to a
number of companies operating in
the region, including Lytton Minerals
and Muskox Minerals. The compa-
ny is also active in providing envi-
ronmental services, and completed
the environmental risk assessment of
seven DEW Line sites under
DIANDs’ jurisdiction during the
year. We expect additional expan-
sion of services in this industry sec-
tor.

Our lead role in Nunavut Mining
Symposium ’98 enabled us to pro-
mote our strategy for the mining
industry. At the symposium, we
outlined our concept for a deep-sea
port and road network to support
infrastructure development as a cor-
nerstone to establishing an economic
base for the region and creating
wealth for its residents. In a part-
nership with governments and pri-
vate sector companies, we raised
$1.6 million to pay for the
Hydrographic Survey of the Bathurst
Inlet and Melville Sound. We also
unveiled our computer Economic
Model, the only one of its kind in
Nunavut that we designed to simu-
late the impact that investments in
infrastructure development would
have on the Kitikmeot and Nunavut.
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1998-MI AOLATEAGITGALOAKTILOGIN,
KINIKHEAHIMAKHIMAYUGUN
MANIKHAKHEOGUTIKHANIK OYA-
GAKHEOKTUNIN NALVAKHEOKTUNILO
KITIKMEONI. IHUMAGITEAKTAVUN
INOEN AYOEKHAYUHEN HAVAOHELO
TAHAPGUNANI HAVAKVEOYUNI
IHAOGUTAONEAKMATA HIVUNIKHAMI
MANIKAHAKHEOGUTIN PIVALEALIKATA.
ATUTEAKNIGIN 1IBA-GUYUN PIVALEANIG-
ILO ILAOYUNIK HAVAKVEOYUNIK IGAYU-
TAOTEAKNAEAMAN MANIKHAKHEOGUTI-
NI AOLATILOGIN UGOA HAVAKVEOYUN
ILA IGAYUTIN AOLAGITAGANI AVIK-
TOKHIMAYUMI NUNALIKNI.

KITIKMEOT GEOLOGICAL-GUN
IGAYUKTIGILOAKTAVUN
MANIKHAKHEOKATIGIVLOGIN NAL-
VAKHEOKPALEATILOGIN KITIKMEONI.
UGEOMI HAVAKHIMAYUN KAVINILIGEAK
HAVAKVEOYUNI AOLAYUNIK AVIKTOKHI-
MAYUMI, UGOALO LYTTON MINERALS-
GUN UVALO MUSKOX MINERALS-GUNI.
TIMEOYOK HAVAKAKMEYOK AVATILIKINI-
GUN UVALO INIKHIMAYAEN AVATILIKINI-
GUN AYOKNAKNEAKNAHUGIYAENIK
UGUNANI 7-NI TULAEGUUNI MON-
AGIYANIK DIAND-GUN TALVANI UGEOMI.
AMIGAEKPALEANEAGUNAKHEYUN HAV-
AGUYUN UGUNANI HAVAKVEOYUNI.

HIVULIKHUTIKPUN NUNAVUTMI OYA-
GAKHEOKTIN KUNGEAKTITIVEANI 98-MI
TAGUPTAKTITAKHIMAYAVUN HAVAGIYU-
MAYAVUN OYAGAKHEOTUNI. KUNGEAK-
TITIYUNI OKAOTIGIYAVUN [HU-
MAGIYAVUN UMEAKAKVIKHAMIK ITIYU-
MIK UVALO AKHALUTIN APKUTIKHAENIK
ATOKTAOYAGINI IGLUKPIVALEATILOGIN
PIKUTINIKLO ATOKTAOLOAKTUKHANIK
PIVALEAKPATA
MANIKHAKHEOGUTAOYUN AVIKTOKHI-
MAYUMI MANAKPAEAYAGANI INOEN
NUNALEN. IGAYOKTIGIVLOGIN GAVA-
MAOYUN ILIGULO AOLAYUN
HAVAKHEOYUN GATITIGIHIMAYUGUN
1.6-MILEATALAMIK AGILIGEAGANI NAON-
AEYAKNIGA UMEAKTUKVIKHAN KIGAOK-
MI MELVILLE SOUND-MILO. TAGUP-
GAKHIMAYAKULO KAGITAOYAKUN
AYEGUTAKAGITOK NUNAVUTMI HANAKI-
HIMAYAKUN NAONAEYAELAKTOK
AKTOKNIGANIK
MANIKHAKHEOGUTAOYUN PIVALEATILO-
GIN IGLUKPAEN PIKUTILO KITIKMEONI
NUNAVUTMILO.

IGAYOKTIKAKHUTA IHOAKHAEKATAO-
HIMAYUGUN HIVULIKMIK ATUKAKHI-
MAYUMIK NUNATEAMI ATAOTIMI
HAVAKVEOYUN NUNAKAKAKTULO
IHOAKUTINIK PIVALEAYUN KATI-
MAVIKHANIK. KATIMAYAKTOKHIMAYUN
1-HANAT AVATKUMAYUN INOEN OKAO-
HIKAKHUTIKLO IHUMAGIYAMIKNIK
UVUNA NUTAMIK AOLAKTIKPALEANI-




In a major partnership initiative,
we co-sponsored the first of its kind
in the NWT Joint Industry-
Aboriginal Resource Development
Forum. The forum brought together
over 100-participants to share their
ideas and thoughts on a new begin-
ning for jointly targeted industry and
Aboriginal resource development
activities. Our final report, entitled
Meeting the Challenges of Resource
Development, was presented to the
Federal and Territorial Governments
to guide them in their planning to
create a more favourable and posi-
tive resource development environ-
ment in the Northwest Territories.

Overall, 1998 was a year in which
we made many significant strides and
gained valuable corporate knowledge
as we built upon our successes of the
previous year. When Nunavut
becomes reality in 1999, we believe
we will be positioned to grow strong-
ly with Nunavut and pursue and
develop many new business, invest-
ment and employment opportunities
for the Kitikmeot as we approach
the next millenium.
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GANIK ATAOTIMI IGAYUKTIGIYAOYU-
MAYUN HAVAKVEOYUN UVALO
NUNAKAKAKTUN IHOAKUTINIK
PIVALEATILOGIN HAVAGUYUNI. GIGULIK
UNIPGAGIYAKUN ATEA HAVAGI-
VALEAVLOGIN IHOAKUTIN PIVALEANI-
GIN, TUNIYAOHIMAYOK GAVAMATUKA-
NUN NUNATEAVLO GAVAMAENUN
MILIGOAGEGANI PAKNAEYAETILOGIN
IHOATKIYANIK NAGUYUNIKLO IHOAKU-
TINIK PIVALEANIKHAMIK NUNATEAMI.

TAMAENI, 1998 UGOEGUYOK HIVUMUN
AVLUKNIKAKTUGUN AGIYUMIK KAQOYI-
MATEALIKPALIKHUTALO AOLANIGINIK
KAOPARASEOYUN AGIKLIVALEAYUTIG-
INEAKTAVUN HAVAGIYAPTIKNIK ATOKHI-
MAYUMI UGEOMI. NUNAVUT HATKIKAN
1999-MI IHUMAYUGUN IMA
HAGUGIKHIVALEANEAKTUGUN NUNAVU-
UVALO PIVALEALOGIN NUTAN
MANIKHAKHEOGUTIN HAVAGUYKHALO
KITIKMEONI TIGITPALEATILOGIN UGOEN
ATUKTUKHAN.
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It is again a pleasure to inform you
of KIA’s activities over the past
year. Following is an update on last
years report along with new activities
in our regional office. Over the past
year, | was re-elected to another 3-
year term. | am thankful to the
Kivalliq residents in their confidence
in me as the President of their
organization.

Health Services

In last years report, | told you
about having the negotiations com-
pleted by this year. Unfortunately,
with the forming of the new govern-
ment, and other priorities of the
Federal and Territorial Governments,
our negotiations have been going
very slowly. Currently, we have been
working with the regional health
board in their attempts to run the
dental services in our region. This
work is continuing. We are hopeful
that the KIA will be able to take-
over the dental services in the
future. In other health-related issues,
we have been pressuring the Minister
Responsible for Health in the NWT
to improve the health system in
Kivallig. In previous reports | have
spoken about some concerns over
the past 2 years concerning the
KRHB and their decision to cancel
the dental therapy program and
their medical services contract with
the University of Manitoba. Since
then, the KRHB and the University
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KUYAGMEYUGA OKAOTIGIYUNAGAP-
KIN KIA-GUN HAVAGIYAENIK ANIGUKTU-
MI UGEOMI. UGOA NAON-
AEPGUTAOYUN AEPAGANI UNIP-
GAGUYUNIK HAVAGIYAENIKLO NUTANIK
UGOA AVIKTOKHIIMAYUMI TITIGAKVIKMI
HAVAKTUN. ANIGUKHIMAYUMI UGEOMI
VUTIKTAOKMEYUGA PIGAHUNUN UGEO-
NUN. KUYAGIYATGA KIVALIKMEON GIV-
GAKTINMANGA IKHIVAOTAOVLOGA
TIMIKUTIGIYANI.

ANEAKTUNIK IGAYUTAOYUN

AEPAGANI UNIPGANI OKAOTIYAGIN
INIKTIGUMAVLOGIN
AGIKATIGEGUTAOYUKHAN TALVANI
UGEOMI. AYOKNAKMAN PIVALEATILO-
GO NUTAK GAVAMAOYOK UVALO ALAN
HAVAGIYAOLOAGEAKAKTUN GAVA-
MATUKAKNIN NUNATEAVLO GAVA-
MAENIN UGOA AGIKATIGEGUTIKHAN
GAYUMETPEAKTUN. TAYA
HAVAKATIGIYAVUN AVIKTOKHIMAYUMI
ANEAKTULIKIYIN KATIMAYEN ILA
GIGUHIKIYIKHAMIKNIK PINAHOAGAMIK
AVIKTOKHIMAYUMI NUNAGIYAPTIKNI.
HAVAGUHIMAKTOK. TIGUVALEATKUGA-
LOAKAKUN KIA-GUN GIGUHIKINIKHAMIK
HIVUNIKHAMI. AHENI ANEAKTULIKINIK-
Ml IMA IHOAKHAETKUHIMAYAKUN MIN-
ISTAOYOK ANEAKTULIKINIKMIK
NUNATEAMI IGAYUTAOYUNIK KIVALIKNI.
UNIPGAGIYAMNI AEPAGANI OKAOTIGIHI-
MAYATGA IHUMALUTAOYUN MALGUKNI
UGEOKNI UGUNUNA KRHB-GUTIGUN
IHUMALEOGUTIGIYAELO NUTKAKTITU-
MAVLOGIN GIGUHIKIYUTIN IGAYU-
TAOYUN UVALO ANEAKTUNIK IGAYU-
TAOYUN KATRAKTIGUN UVUNAGA UNI-
VERSITY OF MANITOBA-MIN. TALVANGA
KRHB-GUN UNIVERSITY OF MANITOBA-
LO AGIKATIGEKNAHOAKHIMAYUN




of Manitoba have re-entered into
negotiations and are in the final
stages of an agreement to renew
services. Our office has been very
successful in ensuring that the med-
ical services be repatriated in our
region.

Proposed Wager Bay National Park
lIBA Negotiations

The negotiations on the proposed
park are going well. We are in the
final stages of negotiations. Our
chief negotiator David Aglukark
~ hopes to have details on the talks
available to us later this fall. We are
hopeful the negotiations will be com-
plete by our deadline of April 31st.

?}We hope that
| our input in

he new government
* will have a positive
reflection on the
“culture and language
- of our Inuit people.

Youth and Elders Programs

Our youth department has gone
through a change since the last
report. We have changed it to
include the responsibility for elders
and social programming. The new
department is being run by
Bernadette Dean who is our Social
Development Coordinator. We have
again been involved with an educa-
tional exchange trip to St. Mary’s
University this summer. In the previ-
ous report | had said that we would
be hosting a regional Elders confer-
ence. We have since had this confer-
ence in Arviat. | would like to
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UVALO INIKPALEAYUN
AGIKATIGEGUTIKHAN ATOKHIMAGEA-
GANI IGAYUTAOYUN. TITIGAKVIKPUN
AYOKHAGITUN HAVAMIGUN ILA
ATOKHIMAGEAGANI ANEAKTUNIK
IGAYUTAOYUN AVIKTOKHIMAYUMI.

IHUMAGIYAOYOK UTGUSIKSALIKMI
MINGOEKHIKVIKHAMIK IIBA-NIK
AGIKATIGEGUTAONAHOAKTUN

AGIKATIGEGUTAONAHAOKTUN IHU-
MAGIYAOYUMIK MINGOEKHIKVIKHAMIK
AOLATEAKTUN. INIKPALEAYUGUN
AGIKATIGEGUTAOYUKHAK.
AGIKATIGEKNAHOANI HAVAKTILOAKUN
DAVID AGLUKARK OKAOTIGIYUMAYAEN
HAVAGIYAEN UVAPTIKUN UGEAKHAK.
AGIKATIGEGUTIKHAN INIKNEAGU-
NAKHEYUN NUTKAKVIKHANI APRIL 31-
MI.
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UGEOGITUNIK INUTUKAKNIKLO
IGAYUTAOYUN

UGOEGITUNIK PILIKIYIVUN
AYEGEGUKNAEKTOK AEPAGANIMIN
UNIPGAGUYUNIN. ALAGUKHIMAYAKUN
HAVAGUYUN ILAOYAGANI INUTUKAKNIK
INUYUTAOYUNIKLO IGAYUTAOYUNI.
NUTAK PILIKIYIN ATANIKTOKTA UMA
BERNADETTE DEAN IHOAKHAEYEOYOK-
LO INUHIKATEAKNIKHAMIK PIVALEAYU-
LIKIYINI. ILAOHIMAYUGUN ILIHAGEAK-
TOKHIMAVLOTA POLAKTUGUN AOYAMI
ST. MARY'S UNIVERSITY-MUN ILIHAKPA-
LIKVIKMUN. GIGULIKMI UNIPGAGUYUMI
OKAKHIMAYUGA KATIMAPGAENEAGEAP-
TIKNIK AVIKTOKHIMAYUMI INUTUKAEN
KATIMAYIKHANIK. KATIMAHIMALIKTUN
AKVEANI. KATIMAHIMAYUN NAGUKPEAK-
TUMIK. TAEMAENMAN KATIMAVAK-
MEYUN AEPANIK NAOYANI.
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FINANCES

EXECUTIVE

report that the meeting was a suc-
cess. So much so that we have since
held another one in Repulse Bay.

Land Administration

Our Lands Department has been
busy over the past year upholding
our responsibilities to manage and
protect Inuit Owned Lands in
Kivallig. As in previous years, we
work with applicants to issue licenses
and permits as well as conducting
the inspections necessary to ensure
that our environmental standards are
being met. We have also been active
in supporting the Akiliniq Planning
Committee, NTI, the GNWT and
the Federal Government in their
efforts to design a management plan
for the Thelon Game Sanctuary. We
anticipate that we will finalize the
plan in the near future. This past
year we have also been successful at
finalizing the procedures necessary to
obtain formal designation for a num-
ber of our responsibilities under the
NLCA. We have enjoyed working
with the NTI Implementation
Department and look forward to
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NUNALIKIYIN

NUNALIKIYIVUN HAVAKPEAKHIMAYUN
ANIGUKTUMI UGEOMI HAVAGIYAKHAVUN
MONAGIVLOGIN HAPUMIVLOGILO INOEN
NANMINIK NUNAGIYAEN KIVALIKNI. TAE-
MANITUN HAVAKATIGIYAVUN TUKHIKTUN
PIYAGINI LAESEOYUNI
ATUGUTIKHANIKLO UVALO AMIGIVLOGIN
TAOTUGEAKAKTUN HILAOYUMIK
PITKUHEOYUN ATOKTAOYAGANI.
HAVAKPAKTUGOLO IGAYOKTOKHUGIN
AKIILINIK PAKNAEYAKTIN KAMITEOYOK
NIT-GULO NUNATEAVLO GAVAMAEN
GAVAMATUKAOYULO HAVAKAKTILOGIN
PILIKIYUTIKHANIK UVANI THELON GAME
SANCTUARY-MI MINGOEKHIKVIKMI.
INIKNEAGUNAKHEYAKUN PAKNAEYAON
GAGUGUNOAK HIVUNIKHAMI. UGEOK
ANIGUKTOK INIKHIHIMALIKTUGUN
PITIKUHEOYUKHANIK ILITAGIYAOYAP-
TIKNI HAVAGIYAKHAPTIKNIK UVANI
NLCA-METUNIK. KUVEAHUKTUGUN
HAVAKATIGIGAPTIGIK NTI-GUNI ATOK-
PALEAYUNIK PILIKIYIN UVALO HAVAGI-
HIMAGUMAYAVUN UGEONI ATOK-
TUKHANI.

HIVUNIKHAMUN PAKNAEYAKNIK

INIKHIHIMALIKTUGUN AYOEKHAYU-
TIKHANIK IGAYUTAOYUKHANIK HAVAK-
TIGIYAPTIKNUN. KANOGINIKHAEN PAK-
NAEYAKHIMAYUM TAGUYAOGINAGEAL-
GIN GAGUGUNOAK HIVUNIKHAMI.
ATOKPALEAKPAN UNA PAKNAEYAKHI-
MAYOK AYOEKHAYUTIKHAK AGIKLI-
VALIGUTAONEAKMAN HAVAGIYAPTIKNIK




continuing these activities in the
coming year.

Long Term Planning

We have now completed a training
program for our staff. The details of
the plan will be available in the near
future. | am confident that imple-
mentation of_this training plan will
increase our capacity to better
respond to our membership while
creating a supportive working envi-
ronment for our employees.

In summary, our organization has
been very pleased to participate in
the setting up of the new Nunavut
Government. We hope that our
input in the new government will
have a positive reflection on the cul-
ture and language of our Inuit peo-

- ple.

~ PAUL KALUDJAK
PRESIDENT
KIVALLIQ INUIT ASSOCIATION
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UPINAGIGEAPTIKNI ILAOKATIPTA PIYU-
MAYAENIK IGAYOKTUTEAKLOTALO
HAVAKTIGIYAPTIKNIK.

NAEGLIGEAKLOGO TIMIKUTIGIYAKUN
KUVEAHUKTUN ILAOGAMIK
IHOAKHAETILOGIN NUTAMIK NUNAVUT-
MI GAVAMAOYUMIK. IGAYUTIGIYAVUN
NUTAMIK GAVAMAKAKNIKMIK NAGUYU-
NIK TAGUNAKNEAKTOK
ILITKUHIGIYAENIK OKAOHIGIYAENIKLO
INUTIPTA.

PAUL KALUDJAK
ANGAYOKAANGOYOK

KIVALLIKMI INUIT KATOJJIKATIGEN-
GANIK




Sakku Investment Corporation has
made significant progress during
1998, and it has been an exciting
year for Sakku Investments and its
holdings. Most of Sakku’s subsidiary
companies have had a successful
year.

Sakku Arctic Technologies and
Sakku Computers & Electronics
Limited had a fantastic year in
1997-98. Due to the increase in
demand for their services in the
region the companies have moved to
a new location at the Ikingutigiit
Building, occupying 700 square feet.
The companies have also hired
another full-time Technician Trainee.
This is due to the increase in clien-
tele and will soon start the process
of upgrading all the server equip-
ment to meet the Internet needs of
the region.

Nunavut Construction Corporation
(NCC) is building office space in
Baker Lake and Arviat that will
house the new Nunavut Government
offices. In the coming year NCC
will building staff units in Rankin
Inlet, Baker Lake and Arviat.

Sakku Properties Limited will be
expanding its office space to accom-
modate the expected move by NTI’s
President and staff to Rankin Inlet.
The new office expansion is expect-
ed to be completed in early
December 1998.
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SAKKU TOTOKTOTAIT MANILIOKOTINIK
HAVAKMINIK ATKONAKLOAKTOT 1998-Mi,
OVALO PIVATLAKHIMAYOT SAKKU
TOTOKTOTAIT MANILIOKOTINIK NAN-
MINIKATIGIYAITLO. TAMAKIVYAKTOT
SAKKU-KUT NANMINIIT ATKONAKHIMAY-
OT.

SAKKU OKIOKTAKTOMI ALGOYA-
LIKIYIIT OVALO SAKKU KAGITAN-
GOANIK NANMINIIT. ATKONAKHIMAYOT
1997-98 MILO. TAIMA APIKOTAO-
VATLIANGINAKMATA HAVAGIYAIT NUNAT-
LANI NANMINILGHT NUUTOT NOTAMOT
IKINGUTIGIIT IKLOMOT, ANGITIGIYOT 700
SQUARE FEET-MIK. NANMINIKAKTOT
HAVAKTINIKMIYOT ILIHAKTOMIK HAVAK-
TOGHAMIK ALGOYALIKINIKOT. HAV-
AGHANIKPALIANGINAKMAT TAIMA
HAVAKTINIKTOT OVALO AOLAKOTI-
VATLIANIAKTOT ALGOYAKTOTINIK INA
KAGITANGOAT IVAGIAGIYAOVATLIANMA-
TA NUNATLANI.

NUNAVUT IKLOLIOKTOT MANILIOKO-
TAIT (NNC) NAPAKHIGIYOT
HAVAKVIKHANIK KAMANITOAK-MI ARVI-
AT-MILO IKLOLIOKTAIT NUNAVUT KAVA-
MAITA HAVAKVIKHAIT. NOTAMI OKIOKMI
NNC-KUT IKLOLIOKNIAKTAIT HAVAKTOT
IKLOGHAINIK KANGIKHIKNIK-MI KAMANI-
TOAK-MI ARVIAT-MILO.

SAKKU PROPERTIES LIMITED-KUT
ANGIGLIGINAHOALIKTOT HAVAKVIKTIK
INILIOKOMAVLOGIT NTI-KUT ATANIAT
HAVAKTITLO KANGIKHINIK-MOT. ONA
NOTAAK ANGIGILILAKTAONAHOAK
HAVAKVIKHAK INIKTAONIAKA-
HOGIYAOYOK ATOLIHALIKKAT DESAIPA
1998.

SAKKU IKLOLIOKTOT MANILIOKOTAIT
HAVAAKAGAHOAT ANGILIKOTIK SAKKU
IKLOTANIK INILIOKAHOAKLOTIK NOTPA-
TA NTI-KUT HAVAKTIT KANGIKHINIK-
MOT.




Sakku Construction Limited will
work on the expansion to Sakku
Building to accommodate the
expected move by the NTI staff to
Rankin Inlet.

Ikajugtigiit Limited also plan to
expand their office space to accom-
modate the post office which will be
located in thre Royal Bank building in
the heart of downtown.

Sakku Associated Limited & Sakku
Northway Limited provides land sur-
veying, mapping and geotechnical
services. Due to the increase in min-
eral exploration in Kivalliq region
and NWT, the companies expect to
have busy years for 1998 and
1999.

Sakku and Wong Consultants
Incorporated have increased their
services in the region. Currently the
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IKAJUQTIGIHT LIMITED-KUT TONIKHIHI-
MAYOT ANGIKLILAKOMAVLOGO
HAVAKVIKTIK INILIOKOMAVLOGO TITI-
GAKAKVIK NANIAKHIMAKMATA MANI-
LIKIVIK-MOT TOLAKTAKVIKMI.

SAKKU ASSOCIATED LIMITED-KUT &
SAKKU NORTHWAY LIMITED-KUT
HAVALGIT NUNANIK TAGOKIVLOTIK,
NUNAOYANIK HILALIKIIKOTLO HAVALGIT.
AMILGAIKPATLIANMATA OHYAKAGHIOK-
TIT OVANI KIVALLIQ-MI OVALO NUNATI-
AQ-MI, OKOA NANMINIKAKTOT NIGIOK-
TOT HAVAGHAKIAKNIAKTOT 1998-MI
1999-MILO.

SAKKU OVALO WONG CONSULTANTS
INCORPORATED-KUT ANGIGLIVATLIAYOT
HAVAMINIIK NUNATLANI TEDJA NAN-
MINIKAKTOT HAVAKAKTOT HANANA-
HOAKHOTIK ANGIGLIYOMAVLOGO MANI-
LIKIVIOP IKLOOTAT. NANMINIKAKTOT
PIVATLIAYOMAYOT IKLOLIOKTOT NAPAK-
TIGITYOTIGHAINIK KIVALLIQ-MI OVALO
KANILGOANI NUNATLANI. OKTOKOVLOG-
IT NUNALIIT, SAKKU OVALO WONG
HANAIYAKHIMALIKTOT ILIHAIY-
OMAVLOTIK NAPAKTIGINIKOT INUIT-NOT
IKLOLIOKOMAYONOT. HAPGOA NAPAK-
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company is working on the design
for expanding the Royal Bank
Building expansion. The firm aims
at providing more architectural and
engineering consulting services in the
Kivallig and the surrounding regions.
To encourage local involvement,
Sakku and Wong proposed to pro-
vide seminar sessions to introduce
building technology to Inuit who are
interested to go into construction.
Existing buildings are to be used as
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TAOHIMAYOT OKTOTIGILOGIT. 1999 TIGI-
TIAGO. HAVAKNIKPATLIAHIMAKNIAKTOK
IKLOLIOKTONI.

POWELL ARCTIC LIMITED-KUT ATKON-
AKNIAKTOGHAOYOT OKIOK, ILA NOHI-
MALIKTOT NOTAMOT ILINGAIYAKTTAO-
HIMAHAAKTOMOT AKHALOTIKAKVIK-
MOT. TAIMA NOHIMALIKTITLOGIT OVALO
ANGIGLIVATLIAKMAT HAMNA HAVAKVIAT
NANMINILGIT HAVANIKPATLIAYOT
NUNAVUT-MI. OKIOT NOTANGOKPATIATI-
TLOGIT, POWELL ARCTIC LIMITED-KUT
PIVATLIATYOTIGHANIK INIKTIGIVATLIANI-
AKTOT IHOMAGIVATLIAYOMAVLOTIK
OKIOKTAKTOMI.

i

examples. As 1999 approaches,
we foresee a lot of activities in this
area.

Powell Arctic Limited have an
exciting year ahead, as they have just
moved into a newly renovated three
bay garage. Due to the move and
increased in space the company has
been able to take on more projects
in Nunavut. As the millenium
approaches, Powell Arctic Limited
will have marketing plan in place to
give them a broader presence in the
north.

Sakku Drugs Limited has seen
increases in the last few months in
services in the region and Sanikiluaq.
Due to the new increase in service,
Sakku Drugs plans to hire a new
Pharmacist and Pharmacist Assistant
Trainee. The trainee will be trained
in Winnipeg, Manitoba for nine-
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SAKKU DRUGS LIMITED TAQOTOK-
PATLIAYOT HAVAKHANIK IKITONIK
TATKIKHIOTINIK HAVAKLI-
HAKALOAKHOTIK NUNATLANI OVALO
SANIKLUAQ-MILO. TAIMA HAVANIKTIGI-
VATLIALIKAMIK, SAKKU DRUGS-KUT

HAMINIK HAVAOTILIKIYIGHAMIK OVALO
ILIHAKTOGHAMIK IKAYOKTIGHANIK. Ol

PINIAKHIMAYOT NOTAMIK HAVAKTIGI-ML

ILIHAKTANI ILIHAGNIAKTOT WINNEPEG,
MANITOBA-MI 9-NIK TATKIKHIOTINIK. IL<

HAKTANI INIKATA, SAKKU-KU DRUGS
LIMITED-KUT OKAKTAOYOHAMIK
INUINAKMIK HAVAOTILIKIYITA
IKAYOKIGHANIK.

KIVALLIQ IKAYOKTIGIHT PIVATLIALIKIY{

ONI

ONA HAVAGIYAOYOK IKAYOKTIGI-
IKHOTIK HAPGOGA SAKKU TOTKOKVIIT
MANIKNIK, NUNATIAQ-KUT KAVAMAITA
RWED-KUT OVALO NTI-KUT. KIVALLIQ
IKAYOKTIGIIT PITYOTIKAKTOT SAKKU-
KUT NUNALINI PIVATLIALIKINIKOT
HAVANGINIK (CEDO). MONAKHIVLOTIK




months. Once the training is com-
pleted, Sakku Drugs Limited will
have a bilingual Inuk Pharmacist
Assistant.

*Kivallig Partners In Development

This is a partnership between
Sakku Investments, GNWT RWED
and NTI. Kiyalliq Partners acts as
Sakku’s Community Economic
Development Organization (CEDO),
looking after training and financial
support for Inuit small business. It
- has had a successful year coordinat-
ing most of the funding resources for
the economic development programs
in the Kivalliq region.

Over the past year Partners has

. hired two new Inuit staff in the areas
of Project Coordinator and

Traditional Life Skills Coordinator.
Total staff at the Partners is now ten,
seven of whom are Inuit.

* Arviat Business Training Centre

The Centre opened in February
1997, offering business training and
workshops on an ongoing basis. This
new center was made possible
through a cooperative effort
between the Hamlet of Arviat and
Kivalliq Partners.

A new manager was hired in the
spring of 1998, and in August, an
assistant manager will be hired. In
the coming months, the ATC will
focus on the training needs of ham-
let staff, and will continue to encour-
age community planning efforts in
the region.

The Arviat Training Centre will
continue to foster effective means to
achieve economic development goals
in the region, by encouraging part-
nership, planning and cooperation
among regional and community
players and staff.
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LILHAINIKOT OVALO MQNITIGOT
IKAYOKHOTIK INUIT NANMINIK-
TAKOTIGHAINIK. ATKONALOAKTOT
OKIOK PIYOTIGIVLOGO HAMNA MANIIT
AOLATYOTAIT PIVATLIALIKNIKOT
MIKHAGOT KIVALLIQ-MI.

ONA OKIOK ATOKTITLOGO IKAYOKTIG-
IT HAVAKTIKALIKTOT NOTANIK MALGO-
NIK INUINNAKNIK HAVAKILOGIT HAVANIK
MONAKHIYI OVALO INGILGAAT INOHIIT-
NIK AHYOIKHAIYI. KATITLOGIT HAVAKTIT
OVANI IKAYOKTIGIIT-NI 10 GOKTOT, 7-
GOYOT INUINNAIT.

ARVIAT NAMINIKTAAKNIKOT ILI-
HAKVIIK

ONA ILIHAKVIIK ANGMAKTOK FEBRU-
ARY 1997-MI, HATKOMIKHIHIMAVLOTIK
NANMINIKTAAKAHOAKNIKOT ILI-
HAIVLOTIK. ONA NOTAAK ILIHAIVIIK
HATKOMITAOYOK HAVAKATIGIITI-
AKHOTIK HAMLINGAAT SRVIAT-MIOT
OVALO KIVALLIQ-KUT IKATOKATIGIHT-LO.

ONA NOTAAK TANIKHAK HAVANIKTOK
OPINGAAK 1998-MI, OVALO AUGUST-MI,
IKAYOKTIGHA ATANGOYOGHAK
HAVANIKNIAKTOK. TATKIKHIOTIT ATOK-
TOGHANI, ONA ATC-KUT NAKATIOTINA-
HOAKNIAKTOT ILIHAKTAGHAINIK HAVAK-
MITIGOT HAMLET-KUT HAVAKTITA,
OVALO PIVATLIAHIMAAKNIAKTOT
NUNALIT HAVAJHAINIK NUNALINI.

ONA ARVIAT-MIOT ILIHAKVIKHAAT
PITYOTIGIHIMAAKNIAKTAAT NAKOATOT
PIVATLIALIKINAHOAKLOTIK NUNATLANI.
NONIKHIMIMALOTIK IKAYOKTIGIGIHANIK,
IHOMALIOKATIGIIKHANIK TAMAITNI
NANATLANI OVALO NUNALINI HAVAKTI-
TIYONIL.
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As with prior years, it is with
pleasure that we inform you of the
activities undertaken by our associa-
tion during the 1997 — 98 fiscal
year. The year was once again busy
for both Board and staff.

The Board approved comprehen-
sive financial policies and proce-
dures. The Board will address in the
next fiscal year policies and proce-
dures for human resources, adminis-
tration, and elections.

Ultimately, a Board member’s
handbook and a staff manual will be
developed that incorporates these
policies and procedures.

In the lands and resources area, a
comprehensive lands inspection pro-
gram was undertaken that provided
additional details for our files. In
addition, our lands and resources
department continued to work with
Nunavut Tunngavik Incorporated,
Kivalliq Inuit Association, and
Kitikmeot Inuit Association on issues
such as Inuit Owned Lands manage-
ment plans and royalty regimes.

Negotiations continued on the
National Parks Inuit Impact and
Benefits Agreement (IIBA) with
Parks Canada. A final IIBA should
be concluded in the next fiscal year.
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TAIMA KINGOANITOT OKIOT, KOVI-
AHOKTOGOT TOHAKTITIYOMAVLOHI
HAVAGIYAITA KATIMAYIPTA OVANI
1997-98 OKIOK ATOKTITLOGO. ONA
ATOKTOK OKIOK HOLI AMIGAK-
NAKPAKTOK TAMAINI KATIMA YUT-
NOT OVALO HAVAKTINGITNOTLO.
KATIYAYUT PITYOTIGINIAKTAIT
NOTAMI OKIOMI HAPGOA TOTKIK-
TOMIK PITYOTAONIAKTOT INU-
LIKINIKOT, HAVAKHATIGOT, OVALO
NIGOAKYOTINIKLO.

NALONANGITOK, IMA KITMAYUT
NAONAIPKOTIGHAIT OVALO HAVAK-
TIT NAONAIPKOTIGHAIT HAVANGIT-
IGOT HANAYOANIAKTOK MALIGAN-
GOKLOTIK OALATYOTAOLOTIKLO.

OVANI NUNALIKIYINI OVALO NON-
GOLAITOILIKIYINILO, TOTKIKTOMIK
NUNANIK KKAGOKIYOT HAVANGIT-
NIK ILAVATLIKAHOAKHOGIT NAON-
AIPKOTIGHA VOT. IMALO,
NUNALIKIYINI OVALO NONGOLAITO-
LIKIYINOLO HAVAKVIAT HOLI
HAVAKATIGIHIMAAKTAIT NUNAVUT
TUNGAVIK TIMINGAT, KIVALLIQ
INUIT KATIMAYUT, MONAGITY-
OTIGIYAITNIK OVALO IKAYOTAQY-
ONAOTIGHAITLO.

AIVATYOTAOHIMAKTOT HAPGOA
MINGOIKHITIGOT INUIT KANUGILIV
ALIANIGHAAGUT IKAYUTIGHAIT-
IGULLU ANGIKATIGIIGUT (lIBA)
OKOATLO MINGOIKTOLIKIYUT
KANATAMI.




Negotiations are ongoing for the
creation of national wildlife areas at
Igalirtuuq and Coburg Island.

QIA continued to protect the envi-
ronment by pushing for a judicial
review of the water license issued by
the Nunavut Water Board to
Nanisivik Mines. It is expected that
the Courts will render a decision in
1998.

The activities of Qikigtaaluk
Corporation (QC) and Kakivak
Association (KA) were streamlined
into one common Board called the
Ulu Economic Development
Commission. As part of the
process, the by-laws and constitution
of QC and KA respectively were
amended.

Our Elders department conducted
two projects — one on traditional
knowledge and a second one on tra-
ditional counseling. Next year’s
project will be on traditional cloth-
ing. Local Hunters and Trappers
Associations will be utilized to do
the traditional clothing project.

The Youth department ran a num-
ber of projects — Sprouts (an after-
school care program), St. Mary’s (a
university orientation program), a
youth summer camp, an Annual
General Meeting, and Muk-Talk (a
newsletter for youth).

Our Community Wellness depart-
ment continued the federally funded
Brighter Futures for its second year.
A number of improvements were
made to raise awareness in the com-
munities of this program. In the
next fiscal year, this department will
also take on the Canada Prenatal
Nutrition Program.
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INIKTOGHAMIK ANGIKOTIGHAMIK
IHOAKHAKTAONIAKTOK NOTAMI
OKIOKMI ATOKTOGHAMI. AIVATY-
OTAOHIMAAKGOTAOYOT HAPOOA
NAOTYOTIGHAIT OMAL
YOLIKIYIGHAITIGOT OKONANI
IGALIRTUUQ-MI COBURG ISLAND-
MILO.

QIA-KUT HOLI MONAGIHIMAKTAT
HILAGIYAVOT IMA AKHOKOTIGIVLO-
GO HAMNA APIKHOIYIIT
TAKOKATAKOVLOGIT IMAAKNIKOT
LAISIKTAKVIIT NUNAVUT IMALIKIYIT
NANISIVIK OHYAKAKHIOKVITNI.
NIGIOKIYAOYOT HAPGOA
APIKHOIYIIT NAONAIKVIGIYAONIAK-
TOT 1998-MI. HAPGOA QIKIQ-
TAALUK MANILIOGAHOAKTIT (QC)
OVALO KAKIVAK MANILIOGANOAK-
TIT ATAOTIMOT KATIMAYINGOK-
TAOYOT ATIKTAOVLONI IMA LUL
PIVALIALIKINIKOT KATIMAYUT.
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EXECUTIVE

FINANCES

DEPARTMENTS

Training continued for Finance
department staff (Comptroller and
Finance Clerk). In addition, training
of an Inuk for the Chief
Communications Officer position
commenced. Two staff members
are also enrolled in the Siviuliugtiit
program.

One initiative that the Board
focused on was womens issues.
Womens issues affect the daily lives
of our beneficiaries in terms of men-
tal and physical well-being. A
Womens Co-ordinator will be hired
in the next fiscal year.

The Board also spent energy in
attempting to have the high cost of
air transportation lowered. Air
transportation affects passenger fares
and cargo costs, which in turn affect
the goods that our beneficiaries pur-
chase.
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TAIMA HAVAGIVLOGO, HAPGOA
AOLATYOTIGHAIT MAALIGAGHAITLO
QC OVALO KA TAKAKMIK
IHOAKYIYAOYOT. TATVATOAK
ENIKNILIKIYIIT-TOAK HAVAGIYAIT
MALGOK HAVAAK — ATOAHIK IMA
INGILGAAT KAOYIMAYAITNIK API-
ATAOK IMA INGILGAAT OKAOHITNIK.
AIAPAGOTAOK IMA HAVAKAKNIAK-
MIYOT INGILGAAT ANOGANGITNIK.
TAKAMANI NUNANI ANGONIAKTIT
NANIGIAKTOKTOK KATIYAMUT
AVANGINIAKTAIT HAMNA INGIL-
GAAT-TIGOT ANOGALIOKNIKOT.

INOLGAMIIT HAVAKVIATAOK
KAVINIK HAVAKIYAKAKMIYOT-
SPROUTS (NOTAKAT ILIHAKTAN-
GANGATA OPAKTAKVIAT), ST.
MARY-KUT (ILIHAKPATLILIKIYOT
HAVAGHATIGOT). INOLGAMIIT-LO
AOYAMI MANIKIATATAKVIIT, AIPAKO-
TOAKAGAT KATIMAKY OAKATAKVIAT,
OVALO MUK-TALK (ONIPKAKVIAAT
INOLGAMIIT).

INUUTIAKPATLIKIYIIT HAVAKVIA
HAVAKIMAAKTAATONA KANATAP-
KAVAMAITA TONIKIMHIMATYOTAAT
BRIGHTER FUTURES AIPIKHIMA-
LIKHOTIK OKIOKMIK. KAFFIKTALIK-
TOT IHOAKHIVATIATVOTIGHANIK
KAOYIHAKPATLIKOVLOGIT NUNALIIT
HAVOMINGA HAVIGIYAMINIK NOTA-
MI OKIOMI, ONA HAVAKVIAT PITY-
OTIGINIAKMIYAAT KANATAMI
NOTAKINAHOAT INUTIAKOTIGHAITA
PITYOTIGHAIT.

ILIHAKPATLIKHIMAKTOT HAPGOA
MANILIKIYIIT HAVAKVIA. TATVALO,
ILIHAOTYOAKHAK INUINAK ATAN-
IOLONI TOHAKPATLIKIYITIGOT
HAVAKTOGHAK AOLAKOTAOYOK.
MALGOKTAOK HAVAKTIKIK ILI-
HAKATAOYOK OVANI SIVIULIUQTIIT
HAVAGIYAINI.

ONATAOK HAVAGILOAKOMAYAAT
HAMNA AAKNAAT PITYOTIGIVATLI-
ATYOTAIT. AAKNAAT PITYOTIGI-
VATLIATYOTAIT OPIOK TAMAAT
IKPIKIVAKTAIT NUNATAKHIMAYOT
IHOMATIGOT OVALO TIMITIGOT.

AAKNAAT PIYOTAINIK
HAVAKGIGHAK HATKOMIKTAONIAK-
TOK NOTAMI OKIOKMI.




Communication with our benefici-
aries continues to be a priority and
as such, community director offices
are being established. In addition,
publications will be produced on a
regular basis.

As the number of responsibilities
of our association has increased, the
Board has determined that it needs
to refocus on its role, responsibilities
and priorities. The Board therefore
has planned a series of workshops in
the next fiscal year.

With next year being the final year
before Nunavut, there still remains a
large amount of work to be done.
Our association though looks for-
ward to this challenge of creating
“our land”.

Respectfully submitted,

LARRY AUDLALUK
ACTING PRESIDENT
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KATIMAYUT AKHOKOTIGINAHOAK-
NIAKTAIG HAPGOA AKITOYOT TIN-
MITYOTIIT AKIGHINAHOAKLOGIT,
TINMINIK IKPIGIYAOKMAT INUIT TIN-
MITYOTAINIK OVALO TAMAYAAT AKI-
ITNIK, TAIMA NAKOTKIYANIK
HONAVALONIK INUIT
AVOKHAOTIKAKPAKPOT TINMITYOT
AKITOVALAAMAT.

TOKAKTITINIK NUNATAAKHIMAY-
ONOT HOLI PITYOTAOHOMIMAAK-
TOK TAIMA, NUNANI HAVAKTOT
HAVAKVIKHAINIK IHOAKHAIHIMAAK-
TOT. TATVALO, TAIGOAGHAT
HAVAKIYAONLAKTOT
NIGIOGIYAOLOTNIK. KAFFINGOGO-
NAKHIYOT KATIMAYIIPTA HAV-
AGHAIT AMINGAIKPATLIAYOT, KATI-
MAYUT ILIHIMALIKTOT PIYAKIAKA-
LIKTOT NAKATIOTINAHOAKLOTIK
HAVAKMINIK, IVAGIAGIYAOYONIK
OVALO INIKTIGIYAKHAMINIKLO,
TAIMA KATIMAYIIT IHOMAKHOKTOT
KAFFINIK OKOHAOTYOTIGHAMIKNIK
KATITAOTIGHANIK NOTAMI OKIOMI.

ONA NOTAAK OKIOK INIKOTAONI-
AKMAT NUNAVUT KAVAMAIT PITI-
NAGIT, HAVAGHAGIAKTOK HOLI
INIKTINAATA. KATIYAYIIT PIYOTIVOT
NIGIOKTOK IMA OKTOKATAONA-
HOAKLOTA “NUNAVUT-MIK".

PITIAKHONI TITIGAKTOK,

LARRY AUDLALUK
TEDJA ATANGOYOK
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APRIL 1, 1997 TO JUNE 30, 1998

Finance

During the Aprill, 1997 — March
31, 1998 fiscal year, Qikigtaaluk
Corporation had revenue of over
$18 000 000 and showed a profit
of almost $300 000. The increase
in revenue comes mainly from new
major projects in DEW line site envi-
ronmental remediation and addition-
al quotas in the commercial fisheries.

Activities

Qikigtaaluk Corporation is active in
commercial fisheries, real estate
development and property manage-
ment, fuel distribution, heavy equip-
ment support, helicopter services,
marine transportation, environmental
remediation, mineral exploration,
expediting, airport maintenance and
operation.

Five-Year Strategy

The Directors of the Corporation
want to emphasize further the fol-
lowing sectors (in decreasing order
of importance): fishing, environmen-
tal services, construction, P.O.L.,
tourism and transportation.

Inuit Employment and Sub-Contract
Qikigtaaluk Corporation is
extremely proud to report that, in
the1997 calendar year, of all the
person employed directly and indi-
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APRIL 1, 1997-MIN JUNE 30, 1998-MUN

MINIKLIKIYIN

APRIL 1, 1997-MIN MARCH 31,1998-
MUN UGEOMI ATOKTUMI, KIGIKTALOK
KAOPARASEOYOK MANIKHAKHIMAYUN
18-MILEANTAMIK AVATANUN UVALO
MANILEOKHIMAYUN 3-HANATAOSINTA-
LAM KANIGANI. AMIGAEKNIGIN
MANIKHAGIYAOYUN UGUNAGA NUTANIN
HAVAGUYUNIN TULAEGUYUN
IGLUKAKVEN HALUMAKTIKTAOKMATA
UVALO AGIKLIVALIKMATA IKALOK-
TAKHAEN NEOVGUTIKHAELO.

HAVAGUYUN

KIGIKTALOK KOAPARASEOYOK
IKALOKHEOKPAKTUN
MANIKHAKHEOGUTIKHAMIKNIK,
IGLUKPIVALAVLUTALO PIKUTINIKLO
PIVALEAVLUTA, OKHOKYOANIKLO
NEOVGUTIKAKHUTA, AGHALU-
TIKYOANIKLO IHOAKUTIKAKHUTA,
HALIKAPTANIKLO IGAYUTAOYUNIK,
UMEAKYOANIKLO, HILAOYUMIKLO
HALUMAKHIVLOTA, OYAGAKHEOHUTA-
LO, TIGIHAEVLUTALO AKOEKTOANIK,
TIKMEAKAKVIKNIKLO MONAGIYEOVLUTA
AOLANIGINIKLO.

TALIMANI UGEONI ATOKTUKHAN

KATIMAYEOYUN KAOPARASEOQYUMI
OKAOTIGILOAGUMAYAEN NAONAEY-
ATEAKLOGIN UGOA (IHUMAGIYAOLOAK-
TUN HIVULEOYUN): IKALOKHEOKNIK,
AVATILIKINIK IGAYUTAOYUN,
IGLUKPINIK, OKHOKYOALIKINIK, POLAK-
TAKTUNIK MONAGIYUHEOYUN UVALO
AOLAGUTIN.
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rectly by the Corporation, 84%
were Inuit and they earned 77% of
the payroll. In other words, 195
Inuit earned $2 885 304 in
wages.

Furthermore, the Corporation
awarded 78% of all its sub-contract
to Inuit-owned businesses. This trans-
lates into $2 025 259 paid to
Inuit businesses of all size.

Trainees (CEO/Project
Manager/Property Manager/Venture
Development)

During the period, Qikiqtaaluk
Corporation invested $250 000 in
training promising Inuit for senior
management positions. The first of
those well-planted and nurtured
seeds are about to blossom. Mr.
Pitseolak Pfeifer, currently Vice-
President Operations (and Chief
Executive Officer Trainee) will be
promoted to Chief Executive Officer
in November 1998. Ann-Marlene
Kilabuk is Property Manager
Trainee, David Kunuk is Project
Manager Trainee and Adla Itorcheak
is Venture Development Officer
(and Director of Venture
Development Trainee).

Contributions

In fiscal year 1997/98,
Qikigtaaluk Corporation spent over
$72,000 in contribution to various
events in all Baffin Region
Communities. For example,
Qikigtaaluk Corporation supported
the Kamatsiaqtut Help Line, NWT
Amateur Hockey Association,
Hamlet of Arctic Bay Christmas
Feast, Kootoo Shau Walkathon,
Kiilimik High School, Igaluit-
Kimmirut Snowmobile Race, etc.
Among may others, it also helped
Linda Mark attend a dance event
and Peter Mulloch attend Helicopter
Mechanic Training School.
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INOEN HAVAKTUN KATRAKTIGULO
HAVAGUYUN

KIGIKTALOK KAOPARASEOYOK
KUVEAHUKTUN UNIPGAKNEAGAMIK
UVANI 1997-MI UGEOMI INOEN HAVAK-
TUN HAVAKAKTULUNEN
KAOPARASEOYUMI IMA 84%-GUYUN
INOENAEN UVALO MANIKHAKTUN 77%-
MIK TAMAENIN MANIKHAGUYUNIN. 195
INOEN MANIKHAKHIMAYUN 2-MILEAN
885-TAOSIN 304-TALAOYUMIK. UVATAOK
UNA KAOPARASEOYOK TUNIHIHIMAYOK
IMA 78%-MIK HAVAGIYAMIKNIK INOE-
NAKNUN NANMINIK
MANIKHAKHEOGUTIKAKTUNUN. IMA 2-
MILEAN 025-TAOSIN 259-TALAOYUMIK
AGILIKHIHIMAYUN INOEN
MANIKAHKHEOGUTIGIYAENUN TAMAE-
NUN

AYOEKHAYUN (ATANGUYAK/HAV-
AGUYUMIK MONAGIYI/IGLUNIK MON-
AGIYEOYOK/MANIKAHAKHEOTINIK
PIVALEANIK)

TAVANI ATOKHIMAYUMI KIGIKTALOK
KAOPARASEOYOK ATOKHIMAYUN 250-
TAOSITALAMIK AYOEKHAYUTIKHANIK
INOENAEN HAVAKALIGEAGANI ATAN-
GUYAOLOTIK. UGOA ATOKTAOTEAKHI-
MAYUN ANIGUTAONEALIKTUN. MR.
PISEOLAK PFEIFER TAYA IKHIVAOTALE-
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EXECUTIVE

INANCES

F

DEPARTMENTS ~

Directors

When he became interim President
of the Qikigtani Inuit Association,
Larry Audlaluk resigned as Chairman
of the Ulu Board and Chairman of
the Qikigtaaluk Corporation
Executive Committee. Johnny Mike,
the current Secretary-Treasurer of
the Qikigtani Inuit Association
replaced Larry. Since he was also
Secretary-Treasurer of Qikigtaaluk
Corporation before that, this posi-
tion is currently vacant. Jerry Ell
from Iqaluit, now a full-time employ-
ee continues to serve as President of
the Qikigtaaluk Corporation
Executive Committee and Vice
President of the Ulu Board. lke
Haulli from Igloolik carries on as
Vice-President of the Qikigtaaluk
Corporation Executive Committee.
Appitak Enuaraq, Looseeosie
Aipeelie and Joanasie Kooneeloosie,
as member of the Ulu Board, also
participate in the direction of the
Corporation.
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OM TUKLEA AOLAYUTINIK MON-
AGIYEOYOK (UVALO AYOEKHAKTOK
ATAGUYAOYAMINI) HAVALIKNEAKTOK
ATAGUYAOLIKLONI NOVEMBER-MI 1998-
MI. ANN-MARIENE KILAVUK PIKUTINIK
MONAGIYEOYOK AYOEKHAYOK, DAVID
KUNUK-LO HAVAGUYUNIK MON-
AGIYEOYOK AYOEKHAYOK UVALO ADLA
ITORCHEAK MANIKHAKHEOGUTINIK
PIVALEAYUN ATANGUYAK (ATAN-
GUYAOYOKLO MANIKHAKHEOGUTINIK
PIVALEANIKMIK AYOEKHAYOK)

AETUTAOYUN

UGEOMI 1997-MIN 98-MUN UGOA
KIGIKTALOK KAOPARASEOYOK ATOKHI-
MAYUN 72-TAOSITALAMIK AETUTIGIVLO-
GIN HULILUGAGUTIKHAN TAMAENI
KIGIKTALOKMI AVIKTOKHIMAYUMI
NUNALIKNI. IMAETUNIK IGAYOKTEO-
VAKTUN KIGIKTALOKMI
KAOPARASEOYOK KAMATSIAQTUT
HIVAYAOTINI IGAYOKTEOYUNIK,
NUNATEAMI HAKIKTITIYUNIK, HAM-
LEOYOKLO ARCTIC BAY-MI KULAESI-
MAKNIKMI NIGIPGAETILOGIN, KOTOO
SHAU PIHUKTITIYUNIK, KIILIMIK
SIGUKVIKMIK, IKALOKNIN.KIMIGUTMUN
OLESIKTILOGIN SIKETUGUN ILA TAE-
MAETUN. AHENIK AMIGAETUNIK
IGAYOKHIMAKMEYUN LINDA MARK-LO
NUMIGEKHIMAYOK IGAYOKTAOGAMI
UVALO PETER MULLOCH AYOEKHAYAK-
TOKHIMAYUN HALIKAPTALIKIVLONI
SEGUKHIMAYOK.




Accounting

Qikigtaaluk Corporation insists on
maintaining spotless books. Over the
last two years, our Auditor, MacKay
Landau, was also our bookkeeper.
Recently, the volume of transaction
grew so much that it warranted an
in-house accounting department.
Our Auditor graciously offered Mr.
Ron Bennett to become the head of
that new department. Since Mr.
Bennett was already in charge of the
Qikigtaaluk Corporation file at
MacKay Landau and that he could
take over and perform well right
away, we gladly accepted the offer.

Office Management

Qikigtaaluk grew from 6 to 16
full-time headquarter office employ-
ees during the period. Filing, phone
“answering and other similar duties
grew proportionally. Ms. Carlene
Arreak started as Office Manager in
October 1997.
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KATIMAYIN

IKHIVAOTAOLIGAMI KIGIKTANI INOEN
KATIMAYENI UNA LARRY AUDLALUK
TAEMAKHIMAYOK IKHIVAOTAOGA-
LOAGAMI ULU KATIMAYENI UVALO
IKHIVAOTAOGALOANI UVANI KIGIKTALOK
KOAPARASEOYUMI ATANGUYANI. JOHN-
NY MIKE TAYA TITIGAKTEOYOK MANI-
LIKIYEOYOKLO KIGIKTANI INOEN KATI-
MAYENI HIMAOHIKHIMAYA LARRY. TITI-
GAKTEOVLONI MANILIKIYEOVLONILO
PIHIMALIKTOK KIGIKTALOK KOA-
PARASEOYUMI TAYA UNA INUKAGITOK.
JERRY ELL IKALOKNIN TAYA HAVAKTOK
IKHIVAOTAOHIMAKTOK UVANI KIGIK-
TALOK KOAPARASEOYUMI ATAGUYAN
KAMITEOYUMI UVALO TUKLEA IKHIVAO-
TALEOM ULU KATIMAYENI. |IKE HAULLI
IGLOLIKMIN TUKLIGIYAN IKHIVAOTALE-
OM KIGIKTALOK KOAPARASEOYUMI
ATANGUYAN KAMITEOYUMI. APPITAK
ENUARAQ, LOOSEEOSIE AIPEELIE-LO
JOANASIE KOONEELOOSIE-LO KATI-
MAYEOYUN ULU-MI UVALO ILAOYUN
HIVUNIKHANIK PIVALEAVLOTIK KOA-
PARASEOYUMI.

MANILIKIYUTIN

KIGIKTALOK KAOPARASEOYOK PIHI-
MANAHOAKPAKTUN NAGUYUNIK MAKPI-
GANIK NAONAEPGUTINIK. MALGUKNIK
UGEOKNI IHIVGEOKHIYIVUN MACKAY
LANDAU MANILIKIYIGIYAKUNLO. TAYA
AMIGAEKPAEAKMAGA MINILIKIYUTIN
HAVAKTIKALIKTUGUN MANILIKIYINIK
TALVATOAK HAVAKAKHUTIK. [IHIV-
GEOKHIYIKPUT HAVAKTIHIMAYA MR.
RON BENNETT ATANGUYAVLONI MANI-
LIKIYINI. MR. BENNET MAKPIGAKUTAEN
KIGIKTALOK KOAPARASEOYUM PIHI-
MAKMAGIN UGUNANI MACKAY LANDAU-
GUNI TALVUNA HAVAGILAKMAGU TAYAE-
NAK AGIKHIMAYAKUN.

TITIGAKVIKMI AOLANIGIN

KIGIKTALOK HAVAKTIKAKTOK 6-NIN 16-
NUN TITIGAKVIKMI AMIGAEKPALEAHI-
MAYUN TALVANI UGEOMI ATOKHIMAY U-
MI. TITIKIKIYUN HIVAYAONMIKLO
GEOKATAKHUGO ILA TAEMAETUN HAV-
AGUYUN AMIGAEKPALEAHIMAYUN. MS.
CARLENE ARREAK ATANGUYAOLIKHI-
MAYOK OCTOBER-MI 1997-MI.
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Mission Statement

The Inuit Heritage Trust
Incorporated is an organization
established by and for Inuit of
Nunavut. The Trust is dedicat-
ed to the preservation, enrich-
ment, and protection of Inuit
cultural heritage and identity
embodied in Nunavut’s archaeo-
logical sites, ethnographic
resources, and traditional place
names. The Trust’s activities are
based on the principle of respect
for the traditional knowledge
and wisdom of
our Elders.

The Inuit Heritage Trust was estab-
lished in April 1994 by Nunavut
Tunngavik Incorporated under the
provisions of Article 33 of the
Nunavut Land Claims Agreement.
Three Trustees are appointed by and
represent Inuit from each of the
Nunavut’s regions (Qikigtaaluk,
Kivallig and Kitikmeot). Nunavut
Tunngavik Incorporated appoints the
fourth Trustee.

The current Trustees are:

e Ms. Deborah Webster,
President (NTI)

e Mr. Barnabas Peryoar, Vice
President (Kivalliq Region)

e Ms. Millie Kuliktana ,
Secretary Treasurer (Kitikmeot
Region)

e Mr. Appitak Enuaraq, Trustee
(Qikigtaaluk Region)
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HAVAGIYUMAYAEN OKAGEKHIMAYUN

INOEN ILITKUHENIK TUTKUMAVI-
IK TIMIKUTAOYOK HAVITACHI-
MAYOK NANMINIGIVLOGOLO INOE-
NAEN NUNAVUTMEON. TUTKU-
MAVEOYOK HUGAKTAELIVLOGIN
ATOKLOAGUVLOGILO HAPUMIYU-
MAVLOGILO INOEN ILITKUHEN TAE-
MANIN UVALO ILITAGIYUTAOYUN
ILAGANI NUNAVUTMI IGILGAKNI-
TANIK INITOKLEOYUNI, IGILGAKNI-
TAN INUYUTAOYUN [IHOAKUTIN
UVALO TAEMANIN ATIKHIMAYUN
NUNAN. TUTKUMAVEOYUM HAV-
AGIYAEN KAOYIMATEAKNA-
HOAKHUGIN IGILGAKNITAN ILIHI-
MAYAOYUN UVALO IHUMATUNIGIN
I NUTKUT I P T9AE

INOEN ILITKUHENIK TUTKUMAVIK
TIMGUKHIMAYOK APRIL-MI 1994-MI UGU-
NAGA NUNAVUT TUNGAVITKUNIN
ATOKHUGO PIYUNAOTINI NAKATANI 33
UVANI NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI. PIGAYUN KATI-
MAYEOYUN TIGOAKTAOHIMAYUN GIV-
GAKTOKHUTIN INOENAEN UGUNAGA
TAMAENIN NUNAVUTMI AVIKTOKHI-
MAYUNIN (KIGIKTALOKMIN KIVALIKNILO
KITIKMEONILO). NUNAVUT TUNGAV-
ITKUN TIGOAKHIHIMAYUN HITA-
MAKHANIK KATIMAYIKHAMIK.

TAYA KATIMAYEOYUN UGOA:

o MS. DEBORAH WEBSTER
IKHIVAOTALIK (NTI)

e MR. BARNABAS PERYOAR
TUKLEA IKHIVAOTALEOM (KIVALIKNI-
GAKTOK) =

© MS. MILLIE KULIKTANA

TITIGAKTI MANILIKIYILO (KITIK
MEONIGAKTOK)

e MR. APPITAK ENUARAQ

KATIMAY! (KIGIKTALUKMEGAKTOK)

JANUARY-MI 1996-MI KATIMAYIN
TIGOAKHIHIMAYUN DR. DOUGLAS STEN-
TON-MIK HAVAKTUN ATANIGIYAKHANIK.




The offices of the Trust are located
in Iqaluit, staffed by Dr. Douglas
Stenton (Executive Director) and
mr. Allen Angmarlik (Assistant
Executive Director).

The Trust is the lead agency
responsible for ensuring that the
more than 6500 documented
archaeological sites in Nunavut are
managed and protected according to
the terms of the Land Claims
Agreement. The Trust is directly
involved with development of policy
and legislation designed to safeguard
Nunavut’s rich archaeological her-
itage, as well as ethnographic and
archival materials collected over the
past century. It does this in consul-
tation with Inuit organizations and
the Designated Agencies stipulated
in the NLCA.

The Trust’s primary responsibility
is to provide direction and leadership
in the management and protection
of all cultural resources in or from
the Nunavut Settlement Area.
Articles 33 and 34 of the Nunavut
Final Agreement specify the respon-
sibilities of the Trust relating to
Nunavut’s archaeological resources,
traditional place names, ethnograph-
ic objects and archival materials.

Since its establishment, the Trust
has assumed an important role in the
licencing of archaeological research
in Nunavut, and has launched a pub-
lic awareness campaign focusing on
the protection of Nunavut’s archaeo-
logical resources. The Trust is also
working in close consultation with
Inuit, government and non-govern-
ment organizations on a wide range
of issues relating to cultural resource
management in Nunavut, and on the
design and implementation of policy
and legislation in preparation for the
establishment of the Nunavut
Territorial Government in 1999.
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1997-MI KATIMAYIN HAVAKTIKHAMIKNIK
PIHIMAYUN UMIGA ALLEN ANGMARLIK-
MIK TUKLIKHANIK HAVAKTUN
ATANIGIYANIN.

TUTKUMAVEOYOK HAVAKVEOLOAKHU-
NI NAONAEYAKPALEAYAGANI UGOA 65-
TAOSIN AVATKUMAYUN IGILGAKNITANIK
NALVAKHEOKVEOYUN NUNAOYUN
NUNAVUTMI ILA MONAGITEAGEAGANI
HAPUMIYAGANILO MALIGAOYUNIK
ATOLOTIK UVANI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI. TUTKUMAVIK
ILAOYUN PIVALEATILOGIN
PITKUHIKHANIK UVALO MALIGAOYUNIK
HUGAGITAGANI NUNAVUTMI TUTKU-
MAYAGEAKAKTUN IGILGAKNITAN
PIKUTIGIYAEN UVALO IGILGAN INUYU-
TAOYUN IGILGUTIVALEOLO GATITIKTAO-
HIMAYUN TAEMANIN UGEONIN. UNA
HAVAGIYAN IMA OKAKATIGINA-
HOAKHUGIN ILITAGIYAOHIMAYUN
HAVAKVEOYUN OKAKHIMAYUN
NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYUMI.

TUTKUMAVEOM HAVAGILAOKTAEN IMA
HIVULIKNAHOAKHUGIN MONAGIYU-
TAOYUNIK HAPUMIYUTAOYUNIKLO
TAMAENIK ILITKUHEOYUMI IHOAKU-
TAOYUNIKTALVANI TAVLAGALO
NUNAVUTMIN NUNATAKVEOYUMIN.
NAKATANI 33 UVALO 34-MI NUNAVUTMI
GIGULEOM AGIKATIGEGUTAOYUMI
OKATEAKHIMAYOK HAVAGIYAKHAENIK
TUTKUMAVIKMI ILAGIKPAGIN NUNAVUT-
MI IGILGAKNITANIK IHOAKUTAOYUN,
NUNALO ATEN, PIKUTAOYULO UVALO
UTUKAEN PIKUTIVALEON.

TIMIGUKHIMALIKMAN UNA TUTKU-
MAVIK INIKATEAKHIMAYOK HAVAKAK-
TILOGIN LAESIKHAENIK PIVLOGIN IGIL-
GAKNITANIK NALVAKHEOGUMAYUN
NUNAVUTMI UVALO GITUNIKLIKA KAOY-
IMAPGAEVLOTIK HAVUMIYUTAOYUNIK
NUNAVUTMI IGILGAKNITANIK IHOAKU-
TAOYUNIK. TUTKUMAVIK
HAVAKATIKATEAKTUN OKAKATIG-
ITEAKHUGILO INOENAEN GAVAMAOQY U-
LO GAVAMAOGITULO TIMEOYUN UGUNI-
GA AMEHUNIK IHUMAGIYAOYUNIK
ILITKUHIKTIGUN IHOAKUTAOYUNIK
MONAGIYUHENIK NUNAVUTMI UVALO
KANIGINIHANIK ATOKPALEAYUNIKLO
PITKUHEOYUNIK MALIGAOYUNIKLO PAK-
NAEYAKTILOGIN HATKIKPALEANIKHANIK
NUNAVUTMI AVIKTOKHIMAYUMI GAVA-
MAOYUMIK 1999-MI.

enie

 Pabrenie




FINANCES EXECUTIVE

DEPARTMENTS

Public Awareness and Education

The Trust continued its commit-
ment to raising awareness about the
importance of Nunavut’s archaeolog-
ical heritage. In the past year, work
began on new series of informational
posters and the production of a pub-
lic awareness campaign brochure was
completed. The Trust produced an
attractive, educational, and informa-
tive poster showing prehistoric har-
poon heads from the from the main
cultures that settled in the Nunavut
Settlement Area. The posters are for
sale at heritage centres across
Nunavut. The Trust is also in the
process of producing new posters
depicting inuksuit and uluit from
across Nunavut. These posters are
planned for production this fall.

Archaeological Research and
Cultural Projects

During the past year, the Trust
continued its active involvement in
archaeological and related research
activities. The Board reviewed a
total of 16 applications to conduct
archaeological research in Nunavut.
The types of projects included
archaeological training, site surveys,
and assessments relating to mining
and land use activities.

The Trust is continuing the process
of defining Inuit Sacred & Spiritual
Sites in consultation with the
Designated Agencies outlined in the
NLCA. The working definition will
further strengthen the efforts of Inuit
Heritage Trust in protecting impor-
tant spiritual sites, such as tunillarviit
(offering places), and aglinaqtut (a
place of veneration and power).

The Trust is also in the process of
drafting an Outpost Camp Policy
which deals with outpost camps
located near, or within, an archaeo-
logical site. This policy is needed
since there are many potential out-
post camps that may become locat-
ed in archaeological sites since these
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GITULIKA KAOYIYUTAEN ILIHAOTILO

TUTKUMAVEOM HAVAGIYUMAYAEN
IMA KAOYIMAPGAKNAHOAKLOGIN IHU-
MAGIYAOTEAGEAKAKTUNIK NUNAVUTMI
IGILGAKNITANIK ILITKUHEOYUNIK.
AEPAGANIN HAVAKHIMALIKTUN NUTANIK
HIVUNIKHIYUTIKHANIK MAKPIGANIK
UVALO AMIGAEKHIMAYUN GITUNULIKA
KAOYIMAYUTAOYUN MAKPIGANEON
INIKHIMALIKHUTIK. TUTKUMAVIK INIKHI-
HIMAYOK PINIKTUMIK ILIHAO-
TAOYUKHAMIKLO UVALO HIVUNIKHIYU-
TAOYUKHAMIKLO KUTGEAGAKHAMIK
MAKPIGAMIK ILA TAGUNAKHUNI TALVANI
AMIGAETUNIK NAOLAN NATKOENIK
UGUNAGA INUHIKAKLOAKTUNIN
NUNAKALIKHIMAYUN NUNAVUTMI
NUNATAKNIKMI. MAKPIGAN NEOVI-
GAKHAOYUN INUHITUKANIK PIKAKTUNI
IGLUNI TAMAENI NUNANI
NUNAVUTMI.TUTKUMAVIK HULI
HAVAKAKMEYOK AMIGAEYAENA-
HOAKHUTIK NUTANIK MAKPIGANIK
KUNGEAKTAKHANIK UGUNIGA
INUKHUKNIK UVALO ULUNIK NUNAVUT-
MI. UGOA MAKPIGAN AMIGAEYAK-
TAONEAKTUN UGEAKHAK.

IGILGAKNITANIK NAONAEYAOTIN UVALO
ILITKUHEOYUNIK HAVAGUYUN

AEPAGANIGOKTOK TUTKUMAVEOYOK
HAVAKHIMAKTOK ILAOYAMIKNI IGIL-
GAKNITANIK UVALO TAEMAETUNIK
NAONAEYAETILOGIN. KATIMAYIN [HIV-
GEOKHIHIMAYUN 16-NIK UKTUTINIK
HAVAGEAMIKNI IGILGAKNITANIK NAON-
AEYAEYUMAVLOTIK NUNAVUTMI. UGOA
HAVAGUYUMAYUN IMA IGILGAKNITANIK
PILIKINIKMIK AYOEKHAOTINIK INITOK-
LIKNIKLO NAONAEYAEYUHIKMIK UVALO
ILITOKHAENIK ATOKNIGINIK OYA-
GAKHEOKTIN NUNANIKLO ATOKTUN
HULILUGAKTUN.

TUTKUMAVEOYOK HAVAKHIMAKTOK
NAONAEYAEVLOTIK INOEN AKTUKUGI-
TAENIK ILUVIKVEOYUNIKLO NUNANIK
UVALO PIGEAKAKTUN OKAKATIGILOGIN
ILITAGIYAOHIMAYUN HAVAKVEOYUN
OKAKHIMAYUN NLCA-MI. HAVAGUYOK
HAGUGIKHIVALIGUTAONEAKMAN
AGHUGUTIGIYAENIK INOEN ILITKUHENIK
TUTKUMAVEOYUMI HAPUMIYAGANI
AKTOKTAOTKUYAOGITUN NUNAN IMAE-
TUN TUNILAOVEN (AETUTINIK
KIMAEVEOVAKTUN NUNAN) UVALO
AKLIKNAKTUN NUNAN. =

TUTKUMAVEOYOK TITIGAKHIMAKTOK
PIKUHIKHAENIK NUNAMI AGUNAHOALU-
GAKTUNIN UGUNIGA KANITOANETUNIK
ILOANETUNIKLUNEN IGILGAKNITANIK
PIKAKTUNIK NUNAOYUNIK. UNA
PITKUHIKHAK IHAGEAGIYAOYOK ILA
AMIGAETUN NUNAN ATOKTAOYUMAK-
MATA AGUNAHOALUGAKTUNIN INITUK-
LEOYUNI IGILGAKNITANIK PIKAKTUNIK




Photo Credit: Douglas R. Stenton

sites have been used since time
immemorial for the hunting of rich
game in the vicinity.

The Inuit Heritage Trust is also
involved in the Inuit
Qaujimajatugangit (Traditional
Knowledge Working Group) spear-
headed by the Nunavut Social
Development Council. The working
group mission, as mandated by the
Nunavut Social Development
Council Traditional Knowledge
Conference in March 1998, is to
develop a Traditional Knowledge
Strategy based on the direction pro-
vided by Inuit from the Nunavut
Settlement Area and to continue to
seek direction from Inuit on the
Strategy as set out in Section 32 of
the Nunavut Land Claims
Agreement.
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HAPGOA NUNAN TAEMANIN AGUNA-
HOAKVEOHIMAKMATA HUGAKAGAMIK
ALATKENIK.

INOEN ILITKUHENIK TUTKUMAVEOYOK
ILAOYOK UGUNANI INOEN KAOYIMAY-
ATUKAENI (HAVAKAKTUN INOEN KAOY-
MAYAENIK TAEMANIN) HAVAGILOAK-
TAENIK UGOA NUNVUTMI INUYUTAOYU-
NIK PIVALEAYULIKIYIN KATIMAYININ.
HAVAGIYAGEAKAKTAEN TILIYAOGMATA
NUNAVUTMI INUYUTAOYUNIK
PIVALEAYULIKIYIN KATIMAYIN IGIL-
GAKNITANIK KAOYIMAYAOYUNIK KATI-
MAYUTIKAKMATA MARCH 1998-MI IMA
PIVALEATKUVLOGO IGILGAN KAOQOYI-
MAYAENIK ATUGUMAYAENIK INOENAEN
NUNAVUTMI NUNATAKVIKMI UVALO
NAONAEYAENAHOAKHIMAKLOTIK INOE-
NAKNIN ATUGUMAYAENIKLO OKAKHI-
MAYUNI ILAGANI 32-MI NUNAVUTMI
NUNATAKNIGUN AGIKATIGEGUTAOYUMI.
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The Nunavut Implementation
Training Committee (NITC) held a
workshop in September, 1997
bringing together implementation
organizations, training institutions,
facilitators, staff and the board of
NITC. The information shared and
distributed included presentations on
NTUs Building from Within project,
the Consolidated Implementation
Training Workplan and the Training
Support Request Guide.

The Building from Within project
resulted in NITCs first implementa-
tion organization training plan. The
training plan is based on a human
resource development process which
identified organization-wide and
board training needs. The plan also
recommended several full-time Inuit
senior management trainee positions
to help meet target levels of Inuit
representation within the organiza-
tion. The training needs assessment
and process has been made available
to all implementation organizations
for their use and adaptation.

This successful workshop was
viewed as a strong beginning in the
process of improving human
resource management and organiza-
tional development within implemen-
tation organizations.

The Nunavut Beneficiaries
Scholarship Program continues to
encourage post-secondary students
pursuing academic excellence.
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NUNAVUTMI ATOKPALEAYUNIK
AYOEKHAOTINIK KAMITEOYOK
(NITCOGUN) KATIMAHIMAYUN SEPTEM-
BER-MI 1997-MI ATAOTIMUN KATIP-
GAKHUGIN ATOKPALEAVLOTIK
TIMEOYUN, AYOEKHAEYULO
HAVAKVIGIYAENIK, AYOEKHAEYINIKLO,
HAKVAKTENIKLO KATIMAYENIKLO NITC-
GUN. HIVUNIKHIYUTAOYUN OKOATAO-
HIMAYUN TUNEOKAKTAOHIMAYULO
MAKPIGANI ILAKAKTUN UGUNIGA NTI-
GUNI AGIKLIVALEANIK ILAONIN HILAN-
MUN HAVAGUYOK, UNALO ATAOTIMUK-
TIKHIMAYOK ATOKPALEAYUNIK
AYOEKHAYUTAOYOK KATIMAVLOTIK
UVALO UNA AYOEKHAYUN IGAYU-
TIKHAEN TUKHIKTOKTAELO MALIGOAK-
TAKHAK.

UNA AGIKLIVALEANIK ILAONIN HILAN-
MUN HAVAGUYOK PIHIMAYOK NITC-
GUNI HIVULEOYUMIK ATOKPALEAYUNIK
TIMEOYUN AYOEKHAYUTIKHAENIK PAK-
NAEYAOTININ. AYOEKHAYUTIKHAN PAK-
NAEYAKHIMAYOK PIHIMAYOK IHUMA-
GIVLOGIN INUKNIK HAVAK-
TIKATEAKNIKHAK HIVUMUKPALEATILO-
GO ILA ILITAGIYUTAOGMAN TIMEOYUN
TAMAENUN KATIMAYILO AYOEKHAYU-
TIKHAENIK IHAGEAGIYAENIK. PAK-
NAEYAONMI PIKOEHIMAYUN MAL-
GUKNIK INOENAKNIK ATANEOYAMIKNIK
AYOEKHAYUKHAKNIK ATOKPALEAYA-
GANI HAVAKTUKHAN INOENAQY-
AGEAKAKTUN TIMEOYUMI.
AYOEKHAYUTIKHANK IHAGEAGIYAOYUN
AOLANIKHAELO KAHAKTUN TAMAENUN
ATOKPALEAYUNIK TIMIKUTAQYUN ILA
ATOKTAKHAEN IHOAKHAKLOGILO INMI-
GUN NAGUYUMIK.

UNA AOLATEAKTOK AYOEHAYUHIK
TAGUYAOYOK IMA HAGUGIKNIKAKMAN
AOLAKTIGEAMI ILA ATUTEAGEAGANI
INOEN HAVAKTUKHANIK PILIKIYUTIN
UVALO TIMEOYUMI PIVALEANIKHANIK
UGUNANI ATOKPALEAYUNIK TIMIKU-
TAOYUNIL.




There were 120 scholarships award-
ed in the 1997/98 academic year.
To name only one of this year’s
scholarship recipients, Allen Mikitok
Duffy graduated with honors from
the University of Saskatchewan with
a degree in physics and a certificate
in mathematical physics.

The NITC continues to receive,
coordinate and provide assistance to
implementation organizations in
developing their Inuit human
resources for the continued imple-
mentation of the Nunavut Land
Claims Agreement.
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NUNAVUTMI NUNATAKATAOHIMAYUN
SIGUGUTINUN IGAYUTAOYOK ILIHAK-
PALIGUTAOYOK SIGUKTUNIN AYOKNAK-
TUNIK PIVALEAYAGANI. 120-GUYUN
SIGUKTUNIK IGAYUTAOYUN TUNIYAOHI-
MALIKTUN 1997-MIN 98-MUN SIGUKNIKMI
UGEOMI. ATEA ATAOHENAOGALOAKHU-
NI AMIGAETUNIN UNA IGAYOKTAOHI-
MAYOK ALLEN MIKITOK DUFFY INIKHI-
MAYAEN SIGUGUTINI UNIVERSITY OF
SASKATCHEWAN-MI AYOENIKHAK ILA-
GIVLOGIN ILIHAGAMI KANOGINIGINIK
HUNAOGMAGALO HUNAVALOEN UVALO
KITITINIGUN AYOEKHIMAYOK
MAKPIGAMIKLO PIHIMALIKHUNI.

NITC-GUN PIHIMAKTUN IHOAKHAEY U-
LO IGAYOKHUGILO ATOKPALEAYUNIK
TIMIKUTAOYUNIK HAVAKTIKATEAGEA-
GANILO INOENAKNIK ILA ATOKPALEAYA-
GANI NUNAVUTMI NUNATAKNIGUN
AGIKATIGEGUTAOYOK.
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IQALUIT

Parnaivik Building

Box 638

Iqaluit, NT

XO0A OHO

Tel: (867) 979 3232
Fax: (867) 979 3240

RANKIN INLET

Sakku Building

Box 280

Rankin Inlet, NT

XO0C 0GO

Tel: (867) 645 5400
Fax: (867) 645 3451

CAMBRIDGE BAY

Box 1041

Cambridge Bay, NT
XOE 0CO

Tel: (867) 983 2517
Fax: (867) 983 2723

OTTAWA

130 Albert Street

Suite 1108

Ottawa, Ontario

K1P 5G4 &
Tel: (613) 238 1096

Fax: (613) 238 4131

www.tunngavik.com




