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We Inuit now have our own land! Through the
historic Nunavut Land Claims Agreement of 1993
we now have many rights and responsibilities.
These include the right to influence the kind of
social policy and programs that we will have
when Nunavut is born in April 1999.

The Nunavut Social Development Council
The Nunavut Social Development Council is the
organization that has the responsibility, under the
Nunavut Land Claims Agreement, to “participate
in the design of social and cultural policies, and
in the design of social and cultural programs and
services... within the Nunavut Settlement Area.”
(Article 32.1.1)

Starting out under the wing of the Nunavut
Tunngavik Inc., we became an independent Council
in 1996. In 1997 we moved from Iqaluit to our own
headquarters in Igloolik.

We now have a Council of twelve members.
Three each represent the Baffin, Kitikmeot and
Kivalliq Regions, and one each represents Pauktuutit,
Youth and Elders. To help us carry out our work,
we have a staff of six, based in Igloolik.

OUI" progr'ams

Since we started our work as a Council four years
ago, we have focused bringing our Inuit traditions
into modern northern health and justice programs,
and in working with youth and elders.

In the past, our programs came to us, ready-
made by Qallunaag. These programs were designed
more for the people of southern Canada than for
the Inuit of Nunavut. Now we have an opportunity
to design programs that will help Inuit in ways that
we are comfortable with.



sa>l AsAS Nl rn "

ACHAd o™l AcndNe®

Aof* Asddoss atlPDe®

AoclN4C 0o cdNNe BOALLS Acnd®\DEDC
aMo™ Aeadn N, oo™ dBPYAAHEC
ot ed™ s, dPPYDHILE™POIS A/ N-
JUAe® Mo oTP e CNe. AradtSTC AcdlNJ-
et Astss bITPBNMWNGt aMonaS?CN ",
GIBIOrt AP, ACadd®IIE Ac®drNdrL-
dot bIIBAMUYGY ¢Ddoctet DM Qr-
DNt 0abe N AP P aoDd-
Ao 5o, ACAdb®DdE bIPBNMIN® 4*Dda-
BNA*De® DBCHLYND DBDANIS, o™ NS,
ACNNIS. 5aD° AalyDD® Askst JHPYACTI B0
Aslen NP Al en¥NPhs b7 BNMYILe®
Acadho's As/Ne® dbDIENNed*Des.

?2a?82¢ Mo™ AcndaodCDC
€94 12-3° BALAMYDRS 0ad Al APdlend s
2acte™MPIC 5o BALSWEC, DBDIBBCHDIC
PWeNe® (Do MNo's. Acfo'd® CdBCHIY ™=
L DB CirNe® “boa” A o® oo™ Cn-
M. BPAEC®IIE AMNPLe N AcMe® Ac™d-
¢°C. ALAD™LLC, DAbeDdoC ADMSA®LMe Ac™d-
PP B et AAIPCedeeDFIIE B Ha )t Adedt-
NG®PLIMC, AcdaNie®. Puloeddt ALACMLccD™-
DU, AcdNPNCDS GRPYAMN LN Caddlc™-
gﬂJL_'rLJﬂJof.‘:‘c'rc AQ-RI NS /55 Apen’™-
NNde A=b™DANcna™Nd .

GO LADW DHPaend® Lo A7
AL AbA® pacl? N oM™ Acn€edi® AL
Ace BT AP Cedo DB bLIC 4~
Sl Mg allPeDob DD CALAMNCDD™DC,
AE AbY®CDHC*IC Aveno'f Acnto® asall-
YAPCE Pt MAMYTeE A 5BCHI° ool (Ma-
AL ACNRLIS Aoh® BbALA DY CMe*-"bo™
DLadPden®, AcMC AoDsbC*IC DED=™CHLLIC
o™ Asd T NIEb P LMt

Galbr?dnledyr > Yo tN %"

BALS BND™IC Absve ADdn 1997-%Nd <a-
JLIC 9"\, ALNPDPNShe DFIJC Do™I N
As?slS Actd*ls AYDradcde® 0o Lo “bo™
BALAS CLdstl Aen % by MG AvadbeDS-
M Plente® AenbndbedMC 459Jad®D L
DUNbedss. ALADLee D™, Pdd Acndn®>4C-
PLSN:

* AenSBNMMS LdPD¢ AnD®BA™

* Acase A**DAACANRCDYe® A" a'lde®
dLs
« AL bt AsAH M edeM S’

Aen€edbMbea™dJs 1%d*de® Andbio's
A IAN MR ALV DPNAN L.

NUNAVUT SOCIAL DEVELOPMENT COUMNCIL

Need for programs that

suit the Inuit way of life

All Inuit in our communities know that if we do not
take matters into our own hands, if we do not make
our own decisions and plans, we will never develop
a cultural life that we can call our own. We need
cultural and social organizations that are ours.
Because we have a unique way of life, we need
cultural organizations that reflect our uniqueness.
Because we live in a harsh land which is unlike any in
the world, we need new organizations that reflect our
experience of our word, our land, our environment.
Nunavut is the habitat of the Inuit and we are building
social and cultural organizations and programs to
make our lives better.

Our future is in our own hands

The twelve members of the Nunavut Social
Development Council come from communities
across Nunavut. When we meet, we talk about our
past as well as the future. Sometimes we see that
we have at times accepted the culture of the “white
man” as our own. We see that we have thrown away
a bit of our own culture. We were overly impressed
with the culture of the Qallunaat. We began to feel
if we did not have an adequate Qallunaat education,
we were only partially whole people. In the end,
we let an alien culture make decisions and plans
for us, even in the most important matters such

as our Social and Judicial concerns.

I am very happy to be able to say that this is
changing! The Inuit in our communities are taking
action for themselves. Some are taking advantage
of healing groups to deal with the injustice that was
imposed upon them. Others are getting help from
guidance counselors to express their feelings. Others
are going back to the land to hunt and learn what
Inuit have always known how to survive. Some
are going to elders for advice in order to get
more out of life.

Our Plans for the Future

Our council met in Iqaluit in February 1997 to
plan for the future. We thought of the many social
and cultural needs there are in Nunavut and what
the Council could best do. We needed to have a
focus for our work for the next year and beyond.
In the end we decided to focus our efforts on:

» working with youth and elders
+ making a justice system that is good for Inuit and
« helping communities with their healing

We have started already to work with youth
and elders and on justice issues.
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Three young
people talk
from the heart.

“My whole being
rejoicing because |
feel like a whole
person, ever since
| became aware of
my surroundings.”

“I have always
thought of myself as
a human being but
when something
happens, | find that |
am not all human —
its like something

is missing in me."

“| always think that
something is not my
problem! But then |
find out that this
problem in fact
concerns me.”

Conference for
Elders and Youth,
March 1998
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Justice Workshop,

Yellowknife, December 1997

We have made a start on reforming the justice system,
to develop it into a system that Inuit can feel reflects
their values and way of life. This will take time, but
last December we brought together Inuit from across
Nunavut to discuss our experience of the justice
system in the past and what we want of it in the
future. Many and varied were the recommendations
that our participants put forward. We are now
reviewing these and planning how we will

carry these recommendations further,

Future Meeting in August 1998

about the Judicial System

We plan to meet again in August 1998 to talk about
the Judicial system and the inmates of penitentiaries.
We will look into the disadvantages and the problems
of such facilities. We already have a lot of information
and energy from the meeting we held in September
1997 in Rankin Inlet, and we plan to carry our
ideas into practice.

Conference of Elders and Youth

— March 1998

In March 1998 we held a meeting with elders and
young people to talk about traditional skills and
knowledge. The Elders voiced their concerns and
the young people responded. A lot of people have
voiced their concerns. Many made suggestions
for good changes.

One of the major concerns was the continuous
cycle of suicide among our youth. John Qaunnaq
of Repulse Bay commented, “No matter how many
times we create solutions and have meetings regarding
suicide, we will get nowhere near the answer, only
if we start to accept and not criticize nor judge our
youth. Only then shall we make a break through.”

Every time I recall these words they echo within
my head, because that is the naked truth.

Someone has commented that things will only
get worse before they get better. Personally, I think
things are starting to get better already.

The future looks bright — let us negotiate with
one another, work together — and not be judgmental
of each other!

Your friend and co-worker,
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Overview
The Nunavut Social Development Council is
responsible for:

» assisting Inuit to design social and cultural
programs that fit Inuit culture and tradition and
» participating in the design of such programs.

The NSDC was active on both these fronts in
1997-98, holding workshops to review how we can
use traditional knowledge in our social and cultural
programs, and how the justice system can incorporate
traditional knowledge in the future.

It is very important that the NSDC has clear
idea of where it is going and how Board members
can fulfill their responsibilities. In the past year,
Board members of the NSDC took part in two
workshops. The first was to plan the major goals
for the future. The second was to review the major
responsibilities of Board members to the NSDC
and its constituency — the people of Nunavut and
the Nunavut Tunngavik, Inc.

The NSDC has now a permanent home in
Igloolik, after several years working out of offices
of the Nunavut Tunngavik, Inc. in Iqaluit.

Research on Social and Cultural Issues
Justice Workshop, Yellowknife,

December 8-12, 1997

This workshop brought together 25 Inuit representatives
from Nunavut communities for a profound review
of the justice system. Representatives made twenty
nine (29) recommendations on how the justice system
can better represent Inuit in Nunavut in the future.

Traditional Knowledge Workshop,

Igloolik, March 20-24, 1998

This workshop brought together Inuit elders, youth
and representative of Nunavut communities in a
meeting that explored in a fresh and historic way
Inuit social and cultural values in the past and
how these values can become part of the culture
of Nunavut. Before representatives arrived at the
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workshop, they had taken part in community
consultations on local use of traditional knowledge
and its importance.

Traditional knowledge was seen as central to the
founding and development of Nunavut. At the close of
the workshop, participants framed recommendations
to ensure that traditional knowledge will be more
widely appreciated and used in the future, by
government and communities alike in building
our future society.

Planning

Board Workshop, lqaluit, February 22-24, 1997
Board members discussed their goals for the future,
based on concerns from the communities and
developed a strategic plan to guide the Board

for the next several years.

Board Workshop, Yellowknife, December |5-16, 1997
Board members reviewed their responsibilities as
policy makers: how they plan, manage themselves,
relate to the organization for which they are responsible,
and they keep in touch with their communities. The
also reviewed their goals and immediate objectives.

Working with Government and Agencies
Inuit Social Policy Renewal Technical Committee
The NSDC is now a key member of this committee,
established by the Federal Government to advise on
aboriginal social policy. By taking part, the NSDC
brings the concerns and ideas of Inuit to the attention
of senior Federal Government policy makers.

Round Table Meeting with GNWT Social Envelope
The NSDC has begun to meet with officials of the
Government of the Northwest Territories to bring
the concerns of Nunavut Inuit to their attention.
There is a two-way responsibility here: government
officials must seek input from Inuit, through the
NSDC and vice versa. These meetings will open up
this process. The goal is to make sure that government
programs reflect the values of Inuit culture.

Building a “home™ for the

Nunavut Social Development Council
Relocation of NSDC from lqaluit

to Igloolik and into permanent offices

On March,1996 the staff of the NSDC moved into
permanent offices in Igloolik. Previously the offices
of the NSDC were located in Iqaluit, with staff
using office space of the Nunavut Tunngavik, Inc.
The new office location was opened by Elijah Erkloo
and Natsiq Kango.
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The Nunavut Social
Development Council

The Nunavut Social Development Council is identified
in the Nunavut Land Claims Agreement, as the
organization whose primary mandate is to assist
Inuit in defining and promoting social and cultural
development in all of the Nunavut Settlement Area.

The Nunavut Social Development Council came
into being in 1996. Before that the Council’s mandate
was carried out by the Department of Social and
Cultural Development of the Nunavut Tunngavik Inc.

All of the communities of Nunavut had an
opportunity, through their Hamlet Councils, to
nominate people to the Council. The communities
proposed the names of sixty nominees to the NTI
for approval. Finally the NTI approved twelve
names and appointed them to form the first
Board of the NSDC.

The Board of the NSDC is made up of three
members from each region within Nunavut, and
one person each representing Pauktuutit, our
youth and our elders,
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OCIAL DEVELOPMEMN

I. we Inuit will develop our society
in Nunavut successfully.
* If we are to succeed, Inuit must control their
social and cultural development.
* To succeed in this, NSDC will
— work with government to make sure that their
programs respect Inuit culture and tradition
— provide policy advice and research to
governments and Inuit organizations
— consult with the people of Nunavut to make
sure that we live up to the spirit and intent of
our responsibilities — as set out in the
Nunavut Land Settlement Agreement
2. we must rely upon
— our communities to guide us in developing
policies that respect our culture
— our elders to share their knowledge and
wisdom with young people, so that our society
builds on the best of the old ways and the new.

We must blend our elders’ knowledge of the past
with our experience and understanding of the
modern world. This way our youth will help us
build a brighter future for all Inuit in Nunavut.
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Mandate of the Nunavut
Social Development Council
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Extract from Asticle 32 Nunavut Social Development Council from the Nunavut Land Settlement Agreement

Part |: General Principles

32.1.1: ...Inuit have the right... to participate in
the development of social and cultural policies,
and in the design of social and cultural programs
and services, including their method of delivery,
within the Nunavut Settlement Area.

Part 2: Government Obligations

32.2.1: Government obligations... shall be fulfilled

by Government:

a) providing Inuit with an opportunity to participate
in the development of social and cultural policies,
and in the design of social and cultural programs
and services, including their method of delivery...

b) endeavouring to reflect Inuit goals and objectives
where it puts in place such social and cultural
policies, programs and services...

Part 3: Establishment of Nunavut Social

Development Council

32.3.1: A Nunavut Social Development Council

shall be established...

32.3.2: The Council shall be incorporated to operate

as a non-profit DIO (Designated Inuit Organization)

32.3.3: The Council shall assist Inuit to define and

promote their social and cultural development goals

and objectives and shall encourage Government to
design and implement social and cultural development
policies and programs appropriate to Inuit.

Accordingly, the Council may:

a) conduct research on social and cultural issues;

b) publish and distribute information on social and
cultural issues to Inuit, governments and the public;

¢) consult and work in collaboration with community,
regional, territorial, federal and other bodies and
agencies involved in social and cultural issues;

d) advise Inuit and governments on social and cultural
policies, programs and services that relate to
Nunavut Settlement Area.

32.3.4: The Council shall prepare and submit an annual

report on the state of Inuit culture and society in

the Nunavut Settlement Area.
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bALAPYDRC 50D AbAS APl cnmM oS
The Board of the Nunavut
Social Development Council

The Board of the Nunavut Social Development
Council is made up of twelve people, nine of whom
represent the communities of Nunavut, and three
representing Pauktuutit, our youth and our elders.

The twelve representatives have the responsibility
of electing one of their members as President of the
Council (who serves also as Chair of the Board.) They
must also elect one of themselves to serve as Vice-
President, and another to be the Secretary-Treasurer.

The current President of NSDC, Elijah Erkloo
(from Pond Inlet, representing the Baffin Region),
was elected at the annual general meeting of the
NSDC held at Arviat in April 1997.

At a Board of Directors meeting in August
1997, Celine Ningark of Pelly Bay (from Pelly Bay,
representing the Kitikmeot Region) was elected
Vice-President and Mary Nirlungayuk (also from
Pelly Bay) was elected as Secretary-Treasurer.

At the moment, one position — a representative
for the Youth — is vacant. The representatives on
the Council are:
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Elijah Erloo President Baffin
Celine Ningark Vice-President Kitikmeot
Mary Nirlungayuk  Secretary-Treasurer Kitikmeot
George Porter Member Kitikmeot
Annie Napayok Member Kivalliq
MaryAnne Tattuinee  Member Kivallig
Sally Webster Member Kivallig
Madeline Qumautuq Member Baffin
Mary Wilman Member Baffin
Geela Maniapik Member Pauktuutit
Vacant Member Youth

Martha Qirniq Member Elders
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The Staff of the Nunavut
Social Development Council
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Originally the NSDC was a department of the Nunavut
Tunngavik Inc. and its director was Leena Evik-Twerdin.
She was the person who helped the NSDC to get
off the ground.

When the NSDC became a separate organization,
the first employee of the NSDC was the late Andy Awa.

Gradually the NSDC grew in staff to give it
the person-power to allow the Council to carry
out its mandate.

There are now has six staff members, who
work under the direction of the Executive Director,
Louis Tapardjuk. Their responsibilities range from
running the office, answering the telephone and
responding to the public, planning workshops,
translating from Inuktitut into English and English
into Inuktitut, looking after the equipment and
trouble-shooting the computers, making sure that
the policies of Council are carried out, keeping track
of the money, preparing budgets, helping people
with inquiries and problems. The staff is new and
learning to work together with one common purpose:
to serve the people of Nunavut and implement the
mandate of the Council

The members of the staff of the NSDC are:
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Louis Tapardjuk Executive Director

Monica lttusardjuat Assistant Executive Director
Joanasie Sarpinak  Director Finance and Operations
Eric Idlaut Special Project Coordinator
Lazarie Otak Office Manager

Tamareesee Akittirg Secretary-Receptionist
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Offices of the
Nunavut Social
Development Council,
igloolik, 1998

The building was
opened on
January 28, 1998
by Elijah Erkloo
and Natsiq Kango
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Our New Home in Igloolik
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The original Department of Social and Cultural
Development of the Nunavut Tunngavik Inc. —
the forerunner of the NSDC — had an office with
NTI in the AeroPlex building in Iqaluit

Then in 1996 when it separated from NTI
to form an independent Council, it moved to the
Parnaivik building in Iqaluit.

In 1997 the Council decided to build a
permanent home in Igloolik. Plans were made to
construct a new home in 1997. Construction started
in 1997. It was finished in the same year. The formal
opening was held in January 1998.
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Justice Workshop

Yellowknife, December 1997

A Start on Justice Issues
Inuit have had strong concerns about the justice system
in the Northwest Territories since its inception. The
concerns centre on whether the justice system is
effective and appropriate for Inuit.

Many Inuit have spoken out on this matter,
The Nunavut Social Development Council shares
this concern and has placed it high on its priorities,
The NSDC held a workshop in December, 8-12, 1997
in Yellowknife to begin a creative reappraisal of the
justice system. The NSDC acknowledges that, while the
justice system in the past has not been good for Inuit,
finally we have begun to make significant progress.

Inuit now have influence and opportunity. The
establishment of the new Government of Nunavut
is a major opportunity to do things differently. The
Justice Workshop brought together elders, youth,
community representatives and officials of government
representing the justice system — in all 25 people.

Over five days these representative people
reviewed how Inuit administered justice in their
communities before the present system arrived.
Participants heard elders speak of their experience;
how Inuit handled serious crime, misdemeanors,
family disputes and a whole range of anti-social
behaviour. Elders described their role and that of
the community in meeting out justice. What kind of
punishment did Inuit formerly regard as appropriate
for different offences? How did victims and offenders
relate to one another? Participants discussed these
and many other questions.

From this exhaustive discussion, participants made
a series of recommendations to re-create the justice
system in Nunavut. These recommendations covered
both the short and longer term. They will give
Government and the Office of the Interim Commis-
sioner for Nunavut valuable ideas and approaches
as they create the new government of Nunavut.

Themes of the NSDC Justice Workshop
Justice and Inuit values

Legal systems reflect the values of the society in which
they were created. Inuit have inherited a justice system
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NUNAVUT SOCIAL DEVELOPMENT COUINCIL

which evolved in England and North America. For

the justice system in Nunavut to work well for the
Inuit majority who live in Nunavut, it must better
reflect Inuit values and traditions.

Involvement of Inuit in the Justice system

Inuit are ready and willing to participate more in all
aspects of the administration of justice. The justice
system will be more effective and responsive to Inuit
if more Inuit are working in it and if Inuit in all
communities of Nunavut are fully involved in
community justice initiatives, healing and counseling.
Communication with Inuit

The justice system will be more effective and responsive
to Inuit if and when there is better communication
between Inuit and the major players in the justice
system. Inuit have a part to play in administering
the justice system. They must be brought into it and
given responsibility and made accountable. Policies
and programs must reflect this new relation between
Inuit and the justice system.

Progress and Well-being

Progress in all aspects of society in Nunavut—education,
economic development, political and constitutional
development, and social issues—depends on the
physical, mental and spiritual well being of its citizens.
Justice as a part of a larger whole

A justice system which brings peace is a critical
component of the well being of the citizens of Nunavut.




oo > A ohE NANoddc o mS

sacre APBPIANcA IS

NnadVJC=dN57"4DC

I. sacte AP IDAAcnc S AcndWCedy™D"
NEPACDLNT OPaNdLatsN's AsAS DPBN-
QD4 OMBNAHINID AcDLad=sre ABp™-
dMeno'ls D*Podc™Ie® sadlc.

2. Te?CPYD™ A*E*DANcnc'lS Nebase Acnr-
MDde® (*Co PLonDl A®B*IAAcn S
G#PAYLLC boADPIM DB Ced® o’ sacte
A*E* ANl BNLAMSealyDLe KWIN©-
NPt Asve® sacSess Clas AclyDoo
AcndWe st Clidovl bLMYDYadihi s

3. 4HPHCDCE™ 5D AP*IAAc I
APLNEDBNM Y bNLYd%s, dNb™a0, Ab™-
DAMenols DBCDEC et IFPLe™ NASNGS-
DI Aead™e®D™ GPACILLIC
boADPCDC A d™De® NN Pl "
DANNEEPLID pvacte A DIAAcA L
APQ®CDaY*Det sacte oadl,

4. PEINS Db Mot bDANPCD b e s
BOMNGPLE aDd¢ boMMHaMMC sache
ABIANcn ™SS APGRCDALSDC 5ad alh-
VPR d™de's PRIV oo asal™/RLIC
sacve A DAAcnc S AMIPCDALe® oa-
S WN% ball Cd¥adNandre® QOP*-
adandctats 0Dl CLdd GHP*CDLAHC
bLY®D%CDARs" AALPYD Qe dSLC ¢Pob Mo
CL 2adT APE*DAAcA oI ACLNE/DBNNY-
Do d®D¢ b Dar ™D,

DbDNA™ LMo
5. DBDNAC® LMNe"s DD*NCPsNE 9D Lntde-
W Ashs AcD¥isNt A*B*IANCA o I°

4*PECDYL nedT.

6. boAcDPCDd™DC RPPCDE AN NP Nk -
oPLIe ADNePL]s D™CDEIDHE Acn-
QUWEDFIME DPBDNACTS LMV T s CLAY-
A® A**IM o T O CPed™ds 0adM-
AsdIE ) sacte. Cl BDAYECDINL -
4® (o DI 0ad A*E*IAN-
el ALNEDBNM Yo Do 4%l
bM< De 4™,

Le&rtd©

7. <A ANNGonltCME 00Dl beda5d™He
bLPYDM et se <erde® 4N vetd s
dHP(Doe bIYalMD DEINIC sadle, CAL-
AT L DN 0D LELSnmMS,
Neddenptds CCONBDC CLde™ oCo® bo-
AcDierDCdc™Dot DPCDA ddet 19-
)gt (™% sacte {efenonlCH "
(&N Drnl (e s CALACDYr7D<ets
0057 LN pd®s” Abd™D%5NE,

D T

MNUNAVUT SOCIAL DEVELOPMENT COUNCIL

However, the justice system must not be considered
in isolation of all other related social programs.

Recommendations

Participants at the workshop made a series of recommen-
dations on community justice, counseling and healing,
the RCMP, Communications, Deployment, Accountability,
Courts, Legal Education, Prosecutions, Demographic
trends and funding for a Justice Retreat and Conference
with the theme Towards Justice that Brings Peace.

It is recommended that:
Community Justice Initiatives

1.

Community Justice Initiatives be implemented as a
very effective means whereby Inuit can meaning-
fully and effectively participate in the Justice
system in Nunavut.

. the Minister of Justice direct officials of the

Department of Justice to work out terms whereby
community justice committees can divert people to
outpost camps as part of dealing with their cases.

. a proposed Nunavut Justice Retreat and

Conference, with the title Towards Justice that
Brings Peace be held to develop strategies to
strengthen and enhance Community Justice
Initiatives in the communities of Nunavut.

. an independent assessment be undertaken to

determine the present status of Community Justice
initiatives in Nunavut and a survey undertaken
to identify community justice initiatives elsewhere in
Canada which may be of interest and have possible
application in Nunavut. These items should be
prepared for delegates to consider in advance of
the Nunavut Justice Retreat and Conference.

Counseling and Healing

5;

counseling and healing be implemented as an
effective means whereby Inuit can participate in
the Justice system in Nunavut.

. strategies be developed to strengthen and enhance

traditional approaches to Counseling and Healing
in all aspects of the justice system — particularly
at the community level. This should be studied
in depth at the proposed Nunavut Justice
Retreat and Conference.

RCMP

7

policing services in Nunavut should continue to
be delivered by the RCMP through an agreement
to be entered into with the Interim Commissioner
for Nunavut, as recommended by the Nunavut
Implementation Commission. The NSDC applauds
the new directions taken in recent years on the
part of the RCMP in community policing and
recruitment and endorses the Nunavut
Implementation Commission’s recommendation.
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Language and Communications

8.

telephone calls to RCMP detachments in Nunavut
should be answered, wherever possible, by Inuktitut
speaking persons. Until the RCMP employ more
Inuit in community detachments, the RCMP must
engage Inuktitut-speaking staff to respond to these
phone calls. It is frustrating that emergency telephone
calls are still forwarded outside the community
from which they are made. The RCMP must seek
a solution to this problem with the communities.

Deployment of RCMP Detachments

9.

each Nunavut community should have an
RCMP detachment. Communities in Nunavut
without RCMP detachments feel vulnerable.

It is recommended that this be a priority of the
RCMP and the Office of the Interim Commissioner,
in negotiating the policing agreement for Nunavut.

Accountability of RCMP
10. the RCMP be accountable on a regular basis to

11.

12

13.

14.

a body representing the citizenry of Nunavut.
This body will work with the RCMP to develop
policies, programs and priorities that are sensi-
tive to Inuit in the communities of Nunavut
and reflect their concerns.

this body will make its recommendations available to
the Minister of Justice for Nunavut, so that the Minister
can incorporate the recommendations into the
annual directions on policing priorities for Nunavut.
.the Nunavut Social Development Council be the
representative body referred to in #10 above.

an appropriate and effective mechanism be put
in place for each community that will allow the
RCMP to seek and receive advice on local policies
and programs. Each community will set up a
mechanism that best suits it.

The means for establishing accountability locally
and for Nunavut as a whole be formalized in
the policing agreement for Nunavut.

Courts in Nunavut

15

16

17

18

. the federal government develop a process to
allow the people of Nunavut to have input into
the appointment of Unified Court Judges.

. Justices of the Peace be given more training and
ongoing support. This is critical if they are to
take on more responsibility

.an assessment be made of how many full
time JP Administrators there are in three
regions of Nunavut.

.there be a review preliminary inquiries. The
Nunavut Social Development Council notes that
preliminary hearings in the NWT are an important
way of dealing with matters which often has the
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result of saving time and money. The NSDC
wishes to make a strong recommendation that
preliminary inquiries should not be abolished
in Nunavut.

19. the Court of Appeal for Nunavut be a “northern”
Court of Appeal, composed of a panel of judges
selected from sitting judges in Yukon, the new
Western Territory and Nunavut. The Court should
be constituted so as to avoid conflicts with judges
who had already heard the matter under appeal.

A northern Court of Appeal will allow for
the future possibility of an Inuk member of the
law society of Nunavut being eligible to be
appointed to the Nunavut Court of Appeal. If
we continue to rely on other jurisdictions to
provide judges for the Nunavut Court of
Appeal, this possibility is remote.

Legal Education
20.information and education about the law to
Inuit in Nunavut be provide widely throughout
Nunavut. This should include the teaching of
law in schools through offering law courses.
Crown Prosecutors, Court parties, lawyers and
court workers should go to schools throughout
Nunavut to talk about the law and their work.
.the budget now devoted to the “Law Line” be
diverted to regional legal service centres. Using
this money, the centres would provide public legal
education in ways that best meet the needs and
priorities of each Nunavut region.

2

—

Prosecutions

22.a process be developed for the Minister of Justice
for Nunavut to provide regular advice to the
Federal Minister of Justice on policy for handling
prosecutions in Nunavut. The Minister of Justice
for Nunavut should include recommendations
from the Nunavut Social Development Council
in advising the Federal Minister.

23. protocol be developed between the Minister of
Justice for Nunavut, the Chief Crown Prosecutor
and the RCMP that will permit and encourage
diversion of all appropriatecases to community
justice committees in Nunavut. This protocol
will allow the RCMP, Crown, the accused, the
victim and community justice committees to
agree to divert cases to community justice
committees at the community level.

Corrections

24. the Nunavut justice system employ Inuit in
correctional and young offenders facilities. This
will require fundamental improvements and
structural changes to the corrections system.
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25.the justice system in Nunavut must endorse

and encourage community based alternatives to
incarceration in appropriate cases for youth and
adult offenders. Correctional facilities in Nunavut
Recognize how badly overcrowded they are.

26.expand the present program of counseling,
healing and spiritual guidance provided by Inuit
elders to inmates of the Baffin Correctional Centre
and made it available to young offenders as well.
Programs of this kind should also be made
available to Inuit inmates at other correctional
facilities in other locations, including Yellowknife
and Bowden, Alberta.

Demographic Trends

27.demographic trends in Nunavut be used as a
basis for reform in the Nunavut justice system.
This information should be presented at the
proposed Nunavut Justice Retreat and Conference
as an urgent issue which must be addressed.

Nunavut Justice Retreat and Conference

— Towards Justice That Brings Peace

28.the NSDC seek funds to develop a detailed plan
for the Nunavut Justice Retreat and Conference.

29. the agenda include two topics:
a. Community Justice
b. Counseling and Healing.
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Igloolik, March 20-24, 1988

A Special Report

An Historic Meeting

A major responsibility of the Nunavut Social
Development Council is to “assist Inuit to define and
promote their social and cultural development goals
and objectives” and to “encourage Government to
design and implement social and cultural development
policies and programs appropriate to Inuit.”

How can we best do this? On what basis should
we define our cultural goals and design policies and
programs that are appropriate to us.?

First we need to look to our cultural history
and see how we lived in the past. What guided us in
the days when we lived on the land and our culture
was sufficient for us? To answer this question, the
NSDC sponsored a workshop on traditional
Knowledge in Igloolik from March 20 to 24, 1998.

It was a remarkable and historic meeting. One
hundred and twenty (120) participants took part,
including Elders from all 26 Nunavut communities
and youth representatives from major Inuit
organizations, federal and territorial government
departments and non-government agencies. Women
and men were there in equal numbers. Throughout
elders set the tone of the gathering and led the
plenary and workshop sessions.

Preparation

From the beginning we involved the twenty six
(26) communities of Nunavut. Local Coordinators
prepared profiles of traditional knowledge in their
communities. Using radio phone-in shows and
interviews we were able to get widespread input
from the communities. A TV phone-in show from
Iqaluit drew comments from all over Nunavut. The
TV panel consisted of individuals from the Nunavut
Social Development Council, Nunavut Tunngavik
Inc., Nunavut Implementation Commission, and
the Office of the Interim Commissioner.

We used the information from the community
profiles and phone-in shows to draft the conference
agenda and select the key issues for discussion (see
Themes below). The issues from the communities
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ranged from gathering and using traditional knowl-
edge to spirituality, shamanism and customary law
— with land skills, the economy, the environment,
education and health in between!

Background

Nunavut becomes a reality on April 1, 1999. In choosing
the future it will offer to our children, we need to
balance the traditional and modern worlds. The NSDC
recognized this inits Annual Report for 1995-96: “It
is the careful blending of our Elders knowledge of
the past with our experience and understanding of
the modern world, that will provide our youth with
a brighter future for all Inuit in Nunavut.”

We must make sure that Government and
public institutions reflect the variety of Nunavut’s
population — our cultural distinctiveness, values,
and language. This is happening. For example, there
are initiatives promoting a representative civil service
and the development of a Nunavut language policy.
But beyond these, lies the deeper issue of our values.
How do we integrate Inuit traditional values into our
policies and programs, and the day-to-day workings
of the Nunavut Government, with all its departments,
boards and agencies.

The Royal Commission on Aboriginal Peoples
recognized the fundamental importants of traditional
knowledge. Spiritually, it “is integral to the cosmological
and ethical beliefs of Indigenous societies.” It explains
environmental phenomena based on cumulative,
collective experience, tested over centuries by people
who require a sophisticated and practical knowledge
of the land on which they depend for every aspect
of life.” (Royal Commission on Aboriginal Peoples, vol. 4, p.456.)

The Commission goes on to recommend that
“Aboriginal, federal and territorial governments
acknowledge the essential role of Elders and the
traditional knowledge that they have to contribute
in rebuilding Aboriginal nations and reconstructing
institutions to support Aboriginal self-determination
and well-being. This acknowledgement should be
expressed in practice by: (a) involving Elders in
conceptualizing, planning and monitoring nation-
building activities and institutional developments; |...]
and (d) supporting gatherings and networks of Elders
to share knowledge and experience with each other
and to explore applications of traditional knowledge
to contemporary issues.” (Royal Commission, vol 4, p. | 18)

Goal of the workshop

The workshop will set the stage where we can
develop a vision for the use of Inuit traditional
knowledge. From this will come a strategy to realize

this vision in Nunavut.
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The development of this vision, in which
representative Inuit organizations will play a key
role, will be thoroughly based on community
consultations both prior to and during the
workshop. The resulting strategy will spell out
strategic goals for the long term use and promotion
of Inuit traditional knowledge in Nunavut, and
will provide benchmarks on key issues identified
at the workshop, including priority areas where
Inuit culture is most threatened and requires
special attention.

Themes
Workshop participants addresses a
number of key themes, including:

» the role of Inuit traditional knowl-
edge in the design of the emerging
NunavutGovernment and in the
delivery of its programs

how traditional knowledge can
be used in public policy making ,
especially in education, health
care, wildlife management, and justice
how traditional knowledge can be used in
environmental and social research, impact

reviews in the mining industry

teaching Inuit Inuktitut and essential Inuit life-skills
collecting, documenting, translating, disseminating
and archiving traditional knowledge materials
recording of technical and specialized Inuktitut
terms and the training of competent translators

* long-term support, promotion, and funding of
traditional knowledge activities

* creating a Centre for Traditional Knowledge

+ validating traditional knowledge with the public
at large ss-community perspectives and acceptance

Workshop Summary

All of the participants see the traditional
knowledge of the Inuit as unique foundation of
the future Nunavut society. It will provide the basis
of the Nunavut government’s policies, programs
and services. It was the traditional knowledge of
Inuit in past generations that enabled them survive
in the Arctic. This knowledge is part of who we
are and it will continue to provide a basis for

our lives in the future.

Participants discussed traditional knowledge
in groups of 15 to 25 people. Seven topics were
covered by each group. Each group developed
recommendations and reported back to all the
participants at plenary sessions.
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Recommendations
From this the following key
recommendations emerged:

* Document the knowledge of
elders’ knowledge, especially
their recollection of how Inuit
handled social concerns, the
environment, and their skills
in navigation and safety

* Increase communication between
Elders and youth

* Use Inuktitut as the first
language of Nunavut;

* Incorporate Inuit culture and values in the
legislation, policies and programs of the new

Government of Nunavut;

+ Establish a Traditional Knowledge Working

Group working under the direction of NSDC,

with advice from elders. Terms of reference for

this group included:

— develop a traditional knowledge strategy for
Nunavut, under the sponsorship of NSDC.
The strategy will address the priorities
identified at the Conference

— develop a 5 year action plan to implement
the strategy

— develop appropriate standards for gathering
and processing traditional knowledge, and a
policy to control access to the information

— propose funding sources

— outline a communication strategy to
disseminate information about traditional-
knowledge nationally and internationally

The establishment of a Nunavut Research & Resource

Centre for Traditional Knowledge under the auspices

of NSDC, this Centre, in addition fo collecting,

archiving and distributing Traditional Knowledge

from all regions of Nunavut, would also serve as a

training Centre for Inuit researchers. In addition,

it would maintain a registry of all on-going and
new projects and programs involving Traditional

Knowledge in Nunavut

Conclusion

It will take much work to carry out a traditional
knowledge strategy. The NSDC will continue to take
the lead. We will need partners to collaborate in the
strategy — the future Government of Nunavut, NTI,
Nunavut public bodies, Regional Inuit Organizations
and Designated Inuit Organizations. We want
individuals to help us too. With political deter-
mination, sensitivity, imagination, openness,

and adequate resources we will succeed.
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Inuit Social Policy

Renewal Technical Committee

The Nunavut Social Development Council is now
a member of Inuit Social Policy Renewal Technical
Committee. This committee provides Inuit input into
the National Aboriginal Technical Committee on Social
Policy Renewal which in turn advises the Federal
Government of aboriginal interests and concerns
about social policy.

The Inuit Social Policy Renewal Technical
Committee is made up of representatives of the
Inuvialuit Regional Corp., each of the three Regional
Inuit Associations in Nunavut, Labrador Inuit
Association, Makivik, Corp. Pauktuutit, Nunavut
Tunngavik Inc., Inuit Tapirisaat of Canada, and, most
recently, the Nunavut Social Development Council.

Background
The Federal Government reviewing social policy.
The objectives of the review are:

* Redefine roles and responsibilities for the social
safety net

* Redefine Government’s relations with clients

« Provide better services to Canadians

« Strengthen the Canadian federation
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The review process is currently concentrating on
three priority areas:

» National Child Benefit in order to reduce child
poverty;

» Income support and services for persons with
disabilities;

» Principles, values, objectives underlying the Canada
Health and Social Transfer and the social union

Mandate of the Inuit Social Policy

Renewal Technical Committee
This committee will serve as a liaison between the
Inuit Regions and the Federal Government, bringing
the concerns of Inuit to the attention of the National
Aboriginal Technical Committee, which will in turn
pass on the concerns to the Federal Government.
The committee gives Inuit in the communities
an opportunity to express their concerns. The various
representatives to the committee will bring the concerns
of their Regions and constituencies to the committee.
In this way, Inuit needs and aspirations will be taken
into consideration when any changes are made in
this process of renewing national social policy.
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Senior staff of the Nunavut Social Development
Council met on July 8-9, 1997 with the head and
officials of the consortium of GNWT departments
that make up the “Social Envelope”

Communication

with the GNWT

The purpose of this meeting was to open up
communication with officials of the GNWT Social
Envelope. Specifically, the NSDC wanted to review
its mandate in the area of advising and formulating
social policy with senior officials of the GNWT. We
wished to begin a dialogue that would bring the GNWT
and the NSDC together in developing social
policy in the future.
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NUNAVUT SOCIAL DEVELOPMENT COUMNCIL

Ministerial Commitment and Protocol

The NSDC wants to get a commitment with

the Ministers of the Departments of the Social
Envelope to discuss government programs and
negotiate changes with the NSDC, based on the
mandate of the NSDC in accordance with Article
32 of the Nunavut Final Agreement. Following this,
the NSDC intends to develop protocol with the
GNWT that will:

« define the programs that will be reviewed

« describe how the NSDC and the GNWT will
conduct their discussions, and

+ commit the GNWT to sharing information

Pilot Projects

The NSDC wishes also to discuss possible pilot
projects with the GNWT that will explore how socially
and culturally appropriate programs can be developed.

Interest of the GNWT

The GNWT is interested in the role of Nunavut
Social Development Council can play in designing
social programs. These programs include education,
health and social services, justice and housing. The
GNWT is sensitive to social conditions in Nunavut.

Follow-up
Staff of the NSDC and the GNWT — Social 25
Envelope plan to meet again within six months
to explore this cooperative approach further.
We agreed to include in the agenda how
Education and Health Boards can work with the
Nunavut Social Development Council. Members of
the Boards will be invited to attend the next meeting.
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The Board of NSDC held two workshops in 1997
in connection with regular Board Meetings, to focus
on the responsibilities of the Board and the future
goals of the organization..

Board Workshop

February 22-24, 1997 — in |qaluit

Eight Board Members met in Igaluit over a weekend
from February 22 to 24, 1997 to set priorities for the
future and plan what we will do over the next two
years. Board members discussed what most concerned
them and the people in the communities they represent.

Board Priorities
1. Social and Cultural programs that suit Inuit
The biggest concern for the Board is to make sure
that social and cultural programs in Nunavut will
reflect Inuit tradition and values.

Arising from this concern, Board members
set the following goals:

* A Justice system that reflects Inuit traditions and
values, The Board has already planned for a work-
shop to bring elders together with other Inuit and
representatives of government to talk about Inuit
justice in the days before the justice system of the
Qallunaat came to the North (see report on p. 11).
Board members plan to follow this workshop
with a Conference that would bring together Inuit
and Government planners in the area of justice to talk
about a justice system following on the workshop.
This conference will take place in August 1998.
Bridging the gap between Youth and Elders.
The Board wants to involve youth in all workshops
where elders and others come together to plan for the
future, Youth have been included in the Justice work-
shop and will attend the conference in June 1998.
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Chair

Geela Maniapik,
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Representative
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Keewatin
Representative
Celine Mingark,
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Representative
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Representative
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Iqaluit, Baffin
Representative

Participating
Staff

Louis Tapardjuk,
Executive Director
Joanasi Sarpinalk,
Program Coordinator
Eric Idlaut,
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The Board wants to plan a workshop to bring

together youth and elders to discuss the past and the

future. The Board wants young people to have an
opportunity to learn about their past and elders to

have an opportunity to talk to young people for their

mutual understanding. In this way, the Board hopes to

build a bridge between the past and the future — and to
give communities an example of how youth and elders

can share ideas and life experience with one another
» Healing. Board members want to support the many
people in the communities who are working to help
people heal from the memories and experience of
abuse in the past. Board members will be discussing
how best to help communities with the healing
process and will give what help they can in the future.
In the meantime, the Board members set a goal
of helping communities develop healing centres
in communities. The council will work with
government to develop these centres and to make
sure that funding is set aside for this purpose.

2, Effective communication with Regional Board,
Government and the communities
The Board wants to make work closely with Regional
Boards and government to influence social and
cultural policy — to make sure that it is good for
Inuit and that the communities have good access
to the programs.
To this end, the Board laid out the following plans:

+ Communicate with Regional Board and
Government. The Board wants to make sure
that Regional Boards and government understand
the mandate of the NSDC and the authority
and responsibility it has to influence social and
cultural policy and programs. The Board will
develop an information campaign and meetings
to communicate with Regional Boards and
government.
Develop Agreements with government. The Board
knows that it will have to lay the ground-work for
future discussion by developing protocol that will
enable government and the NSDC to work together
on social and cultural planning, and to revise
current programs to reflect Inuit culture.
Research government social and cultural policies.
The Board wants to know more about the social
and cultural policies that are in place now and that
affect the lives of Inuit. The Board knows that it
must have this information if it is to negotiate
with government successfully.

Accordingly, the Board wants to allocate a staff
position to compile and survey and summary of
government policies that affect Inuit culture.
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+ Information to the Communities. Board members
know that they must keep in touch with their com-
munities so that they know what the communities
want from their social and cultural programs. Only
in this way will the Council be able to influence
government successfully. The Board will be looking
at ways to improve its communication with
communities.

3. An Effective Board

The Board plans to make two changes in the future
that will improve its effectiveness and make it more
economical:

Board membership. Board members will change
the number of appointed Board members from
twelve (12) to nine (9)

Elder member. The Board will consider inviting an
elder to attend their meeting from the community
in which board meeting are held

Policy and Procedural Guidelines for Board
Members. Board members want to set out guidelines
on all matters that define their participation on
the Council as effective Board members

Organizational Development. The Board wants
to make sure that as the organization grows, the
responsibilities and authority of staff members is
clear and consistent with the future direction of
the Board. Accordingly the Board asked the Regional
Director to develop and keep current an organi-
zations chart and job descriptions for all staff

Board Workshop

December 15-16, 1997 — Yellowknife

Nine Board members met in Yellowknife on
December 15-16, 1997 for a workshop in their
responsibilities as Board members. The purpose

of the workshop was to provide training for Board
members in their role and responsibilities as Board
members responsible for the Nunavut Social
Development Council and help them develop their
skills in carrying out their role. During the workshop
Board members set policy in a number of areas and
reviewed progress on goals.

The workshop was unique in that it was held
completely in Inuktitut by a member of the NSDC
staff, Lazarie Otak. The Board wanted the workshop
to be held in Inuktitut without translation. Lazarie
worked with a training-facilitator to develop the
teaching curriculum and visual aids in Inuktitut,
and then led Board members through the entire
workshop, using only Inuktitut. As faras we know,
this is the first time that such a workshop has been
held using only Inuktitut.
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Goals

During the workshop, board members reviewed
their overall goals and re-affirmed them as follows:
+ Improve what is already underway in gaining

recognition for Inuit traditions
» Make the Inuit whole again
» Help Inuit to be happy and proud of themselves
» Increase the teaching of the Inuktitut language
« Bring together elders and youth
» Increase traditional knowledge
» Make justice more relevant to Inuit traditions

Policy

Board members spent time also in setting out policy

in the following areas:

» guide-lines for the Executive Director in carrying
out his responsibilities, especially relating to
finances, Board relations, staff, protecting the
reputation of the NSDC, and conflict of interest

+ guide-lines for Board members in carrying out their
responsibilities, in the areas of their “job description”,
travel, attendance at meetings and honoraria

+ guide-lines for good communication between
the Board and staff

Accomplishments

The Board reviewed accomplishments this past year:

» The NSDC now has a permanent office in Igloolik

» The Board is fully in place, is giving direction to
the organization, is increasingly recognized and
is getting support from other organizations

+ The NSDC has made progress on its goals.

— The Board held a Justice Workshop in
September 1997

— A Suicide program is being implemented

— Elders and Youth activities are being
implemented in the communities

— Healing activities are being implemented
in the communities

» The Board recognizes that there are other
activities that have yet to be done:

— Justice Retreat has not happened
— Traditional knowledge is at the planning
stage; is not yet underway

Future

Board members decided not to develop any new goals

until the Council has carried out what it has started.
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Financial Statement

March 31, 1998

Auditors’ Report
To the Board of Directors Nunavut Social
Development Council

We have examined the balance sheet of Nunavur
Social Development council as at March 31, 1998
and the statements of revenues and expenses and
deficir for the year then ended. These financial
statements are the responsibility of the Council's
management. Our responsibility is to express an
opinion on these financial statements based on
our audit.

We conducted our audit in accordance with
generally accepred auditing standards. Those
standards require that we plan and perform an
audit to obtain reasonable assurance whether the
financial statements are free of marerial misstatement.
An audit includes examining, on a test basis, evidence
supporting the amounts and disclosures in the financial
statements. An audit also includes assessing the
accounting principles used and significant estimates
made by management, as well as evaluating the
overall financial statement presentation.

In our opinion, these financial statements present
fairly, in all material respects, the financial position
of the Council as at March 31, 1998 and the results
of its operations and the changes in its financial
position for the year then ended in accordance
with generally accounting principles.

Chartered Accountants
Igaluit, Northwest Territories
June 18, 1998
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Statement of Revenues and Expenses
For the Year Ended March 31, 1998

Revenues . Bud
Nunavut Tunngavik Inc. $ 630,661 |

Other Revenues 0]
630,661

e NUNAVUT SOCIiAL DEVELOPMENT COUMNCIL

$ 630661 |

> Expenses
Pabbcd® Abirds B Wages and Benefits 315552 308,677 s
bNLAS bNLeMC Board Meetings [
BUCNC Airfares 52,000 33,346
A Accommeodation 15,704 25,251
bAL<rqs Honoraria 27,000 ! 64,975
| o0 Per diem 8,000 | 17.325
_ - - 102,704 | 140,897 -
AMGed DNTeds — WSS Travel and Accommodation — Other !
BUCDAC Airfares 20,000 | 34872
IRRAC Accommodation 7,550 | 15,087
an’<M° . ~ Per diem 4,000 | 20842 |
P ) 31,550 70,801
Ad¥cnc'l® bNLot Justice Workshop 0 52,102 | —
| %DPL&D%‘E_@_L_‘J_‘_(DD‘E‘HL@‘L 17 Traditional Knowledge Workshop (Sched. 1) 126! - 45815 | }
4%9JCI/DT bNLe™ ~ Annual GeneralMeeting =~ 3,155 0
dbeotIe Administration ‘.
AT/ NCDe™ Advertising 6,000 | 7.231 |
PaDY AT DCH " dPende” Bank Charges 2,400 | 891 |
aebdl s Insurance 1,500 | 0
AdNe* 40424 Equipment rental 4,500 | 1,451 |
NNSALE 4/ Office and standby 10,700 10,788
DI Rent 60,000 43,894
P CDots - AN Repairs — equipment 1,200 0 |
BOANNPCL Tl AclyD™Ios Promotions & memberships 11,000 2,548
INDLECPNGIC Communications 14,400 20,846
Ao AT QNP e Professional development 5,000 9,626 3
AenNCD~ S5 Pl Professional fees 13,000 31,174
sl Moving 25,000 11,629
De™diq- Contribution 18,000 0
SAQN-1° QPendet GST expense 0 11,383
NdNe® o DNEIC Equipment purchases : T 5,000 5765 | — -
- 177,700 | 157.226 1
_BNcl®afe dPeb*hA® Total exp 643,272 | 775518
"B“'I‘Dfl\" Pabbst (dPclihsd) Excess Revenues (expenses) $(12,611) $ (25,197) e -
Asht Ntddent™™ NNGTLLC Statement of Deficit ,
PO WIS AAR™DTE e 31, 1998 For the Year Ended March 31, 1998 |
TP, A diotes 5. Balance, Opening ' $0
‘E“f‘Dﬂé‘ P&Db (APl s) QS It Excess rmnue_s(expen§gs) _fg_r :he_year (25,197) S ——
YD Nr ot ~_ Balance, Closing $(25,197)
|
Balance Sheet |
As At March 31, 1998 | ;
Assets |
Current |
PPN SbACDNE Accounts receivable $ 195,072 |
D Employee advance 303
$198, 295 |
Pendes Liabilities o o o
[%atdc _ ) Current
PaDY*hAC oDt Pabb ol D¥d*ALee TN Cheques issued in excess of funds on deposit $108,565 |
Pende® 4L bACEIYE Pondes Accounts payable and accrued liabilities 114,927 - .
ol B B 223,492 | )
APyD < Equity
4POAC — Deficit (25.197)
— C——— $198,295 |

PL=CDRE bALAY D%

bML*/Director ‘g

Approved by the Board of Directors:

;nLéfDlrector
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NUNAVUT SOCIAL DEVELOPMENT COUMNCIL

Notes to the Financial Statements

For the Year Ended March 31, 1998

I. Purposes of the council

The purpeses of the Nunavut Social Development Council are w:

* assist [nuit to define and promore their social and culrural
development goals and objectives;

* encourage governments to design and implement social
and cultural development policies and programs
appropriate to Inuit

* conduct research on social and cultural issues;

* publish and distributes information on social and cultural
issues to Inuir, governments and the public;

* consult and work in collaboration with community, regional,
territorial, federal and other bodies and agencies involved in
social and cultural issues;

* advise Inuit and governments on social and cultural
policies, programs and services thar relate to the Nunavur
Settlement Area;

* prepare and submit an annual report on the state of Inuit
culture and society in the Nunavut settlement
Area to the Leader of the Territorial government for tabling
in the Legislative Assembly, as well as to the Minister of Indian
Affairs and Northern Development for tabling in the House of
Commons; and

* generally carry out the functions of the Nunavut Social
Development Council described in an Agreement dated May
25th, 1993, between the Inuit of the Nunavut Settlement
Area and Her Majesty the Queen in Right of Canada.

2. Significant accounting policies
Capital Assets: The Council expenses outlays of less than $5,000
for capital assets in the year of acquisitions.

3. Statement of changes in financial positions

A statement of changes in financial position has not been
presented as it would not provide meaningful additional
information.

4. Economic dependence

The Council receives the majority of its funding from Nunauvur
Tunngavik Inc. (NTT). Without continuing funding from NTT, it
is unlikely that the Coundil’s operations would be able to continue.

Schedule |
Traditional knowledge workshop
For the Year Ended March 31, 1998

PabYUNPyDE  dD*entdde Budget Actual
PaDYAT AYDS $347,984 297,984 Revenues $347,984 297,984
QPelhAc Expenses
bNL/4E 42,050 42,050 Honoraria 42,050 42,050
BLTTS 9,249 9,249 Interpretation 9,249 9,249
Ao NISPLLE 12,922 815 Translations 12,922 825
NTe%s enbCe 5 34,290 33,677 Accommodations & Meals 34,290 33677
sacte Y*IASLC 1,551 775 Local cartage 1,551 775
Ndfle® DO*I4%S° 0 776 Equipment rentals 0 776
A Nrs” Peondes 20,875 20,875 Co-ordinators fees 20,875 20,875
eal¥lls" Pendcss 0 613 Meals and expenses 0 613
BUCHNC 104,770 100,070 Airfares 104,770 100,070
PA™JAY eI 3,800 3,800 Entertainment 3,800 3,800
AP D 2518 2519 Catering service 2518 2519
Acni2i NN 2,830 3,830 Materials and supplies 2,830 3,830
ALy DL 1,000 0 Meeting facilities 1,000 0
Aen’bis™ APNSCPe " 77.265 77.265 Professional services 77,265 77,265
WMl Pendet 47475 47 475 Administration fee 47,475 47475

343,799

360,595
DN PabbA® (PL™ATD $(12,611) $(45,815)

Excess revenues (expenses) $(12,611) $(45,815)
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We Inuit now have our
own land! Through the

historic Nunavut Land

Claims Agreement of

1993 we now have many
rights and responsibilities.
These include the right
to influence the kind

of social policy and
programs that we will
have when Nunavut is
born in April 1999.

Ao*NJ¢ oM™
20ab6c"IJ! CALAc~-
DRALM DY 0a €

2aCrc dWP/IWYIC
1992-" A¥°aPNbc*IJ¢
Acnd®$6%oCo Po*Iot.
Acl56%50° boAcDAbT*
Aocnocil DDdbab%*Ior®
Aend®WA 5%t AlLab™-
CN® 0a2° CCP™<
dlA°n.c 1999-T.

T
AsA® A*dlcnd'l*

NN*eMPC AL 300, AP,
0a2¢ XOA 0LO

Db DC:  (867) 934-8065
/bR (B67) 934-8073
BIND nsdcig@nunanet.com

Box 300, Igloolik,
Nunavut XOA 0OLO

Tel: (867) 934-8065
Fax: (867) 934-8073
E-mail:  nsdcig@nunanet.com

a2l AoAS NIl PMC

Sa




