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INTRODUCT | O(N

As party to the Numavut Political 202 DU IV VIT? D NUNAVUT TUNNGAVIKKOT TIMINGAT (NTI-
Accord, Nunavut Tunngavik Incorporated NNpDBCDM 0, AP LallLDC KKOT) ANGIKNILIOKATAOGAMIK AKHO-
(NTI) has placed a heavy emphasis on the LCLAD AT 0a2C DS GOINNALIKTOT IDLOAKHIGIAGHAMI
work required to establish the Nunavut QS 1996-T ACINDD™HE AL- NUNAVUT GAVAMAKHAANNIK. 1996-
Government. In 1996, this work has Lebfrlsne 4vse® ASNMsPt Po- NGOTILLOGO HIVONGMOATTAKTOT

Evic-Twerdin

moved forward dramatically with major DL, dPYLaMes dls Ade- IHOMALIOKHIMABLOTIK MANET MIG-
decisions being made in regards to 4ENNCUA e Aste® A*baAr*h o HAANOT, TITIGAKVIKHAIT MIGHAANOT
finance, infrastructure, and to the train- LELDod®D I [P A™ba AYS- AMMALO INUNGNIK HAVAKTIKAKNIK-
ing and development of Inuit for new Ve d®D® 5Co® 600-° 4L MOT PAKNAINIKMIK PIVALLIATITTINIK-
opportunities in the public service. At Clo 1,400-¢* A5R4cD™Ne® APG- MIGLO. NUTAANIK HAVAAKGHAKA-
least six hundred new positions will be Bod®I LCLAD AWM ha- LIKNIAKTOK GAVAMAGHAMI 600-NIK,
created by the new public service and BCOPNGE, S Aba AV - AMMALO IGLOLIOKNIKMIK HAVAKTI-
approximately fourteen hundred new Ll Ao dMtLato® A®baAYN- KAKNIAKTOT [,400-NIK NUTAANIK.
employees will be hired by the D% R Det 5ol TAIMANNA HAVAAGHAKATTIALIKNIN-
e € v AolC GIT INUIT TALVATUUNNGITOK, AHIA-
bR NCP* NN BN 4T RE. GOTTAOK INUIT EKAYOKTAONIAKTOT
increase in employment opportunities = JMLAES 4YPAac DEDE J4PAT- NUNAVUUKALIKNIANIK. INUIT NUNA-
for Inuit reflects only two of the many a'od¥™/N LCLAS L NAd LNt AnAS VUNMI PIVALLIAYONGNAKNIAKTOT
areas of service and delivery needed ANCPPAB*ECY e QM ™ NJ" NANGMINIKAKNIKKOT NUNAVUUKA-
for the development of Nunavut. The (a1 0alS%®le M4 D™- LIKNIANOT. = NTI-KKOT AKHO-

afocenx®

construction industry to build the new o5

infrastructure of Nunavut, This substantial T
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impact of increased business opportu-
nities and development is expected to be
even greater for the Inuit of Nunavut. >
NTI has worked very hard to ensure

that government respect the rights of

Inuit under the Nunavut Land Claims
Agreement (NLCA). NTI represents the
interests of the 20,000 Inuit enrolled
under the NLCA in a vast range of areas
including: the protection and promotion
of Inuit hunting rights; the environmental
protection of lands and renewable and
non-renewable resources; encouraging
business development; and the adminis-
tration of pension plans.We do this with
pride and for our future generations.
= This annual report represents the
dedicated work NTI has undertaken
over the past year and provides a clear

direction as to its future efforts,

AdS PULPIANC Aote® 20,000-0°
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Wt bLPYBRNT  ADTRa DS
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JAPC dLs AN ent’C P
Pod™et. = (Lo DobW®
46PN (5 asaA™NgTD®
DA AcaNDeD®CHC Lo
IPIIPNNRNNL™D® D¢ Acn-
4*\Dord*D .

GOINNAKNIAKTOT GAVAMAIT  INUIT
PIYONGNAKNENNIK IHOMAGIYAKATTIA-
KOBLOGIN MALIKTOMIK NUNAVUNMI
NUNATAAKNIKMOT ANGIKNIKYOAKMIK
(NLCA). NTI-KKOT INUNGNIK 20,000-NIK

KIVGAKTOKTOT  AMIHUUKPIAKTONIK
PIYAGHAKAKHOTIK, HUUGLO: INUIT PIY-
ONGNAKNENNIT ANGONAHOAKNIKMOT
MONAGINIKMIK; HILAMIK, NUNAMIK,
NUNAOP PIKOTAINNIGLO MONAGINIK-
MIK; PIVALLIATITTINIKMIK NANGMINIL-
INGNIK; AMMALO TONIOKKAINIKMIK
EKAYUUTINIK. OPIGOHOGHOTA TAHAP-
KOAT HAVAAGIYAVUT PIJJUTIGIBLOGIN
KINGOLIGINIAKTAVOT. > OKIOKMOT
ONIPKAAK TAAMNA OKAOHIKAKTOK
NTI-KKOT HAVAAGIYAINNIT OKIOMI
KAANGIKTOMIK, AMMALO HIVONIKMIK
HAVAAKHANIK ONNIKTUUMATTIAKTOK.
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PRESEDENT"S

REPOIRT

1996 bas been another exciting year for

Nunavut Tunngavik Incorporated (NTI).
The year has marked many accomplish-
ments for NTl and its beneficiaries. The
highlights of our accomplishments include
the successful appointments of individuals
to the institutes of public government
creating the Nunavut Water Board, the
Nunavut Impact Review Board, and the
Nunavut Planning Commission. > NTI
continues to fulfil its obligations to ensure
the proper implementation of the Nunavut
Land Claims Agreement (NLCA). This
includes successfully negotiating the long-
awaited agreement on GNWT policy on
the implementation of Article 24 which
should be completed by October. As
well, the first legal bowhead harvest in
Repulse Bay was a success and was a
valuable learning process for future
harvests. > As President of NTI, |
am making sure that there is an efficient
transition period leading up to the
Nunavut Government,April 1, 1999.With
the Regional Inuit Associations, | have
worked to ensure that the infrastructure
agreements between the federal govern-
ment and NTI| were agreed to. | am also
working to ensure that the selection of
the Interim Commissioner is made by
late fall, so that the Commissioner will
assume his/her responsibilities as soon
as possible in setting up the Nunavut
Government. > Also, as part of our
commitment to hire Inuit for senior
management positions, three executive

trainees were recruited in the spring.

e DT 1996-T. 4°9U¢ Asde D™~
A ACTENTH DD ARNPME
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4o NG Al 24, Cla NNS™-
CDALod™> 4 D>nl. QLo /O™
e 4o diohe D*IC Iohe® o Dbe
boMot. Cla berNdeD®D® Lo
At 4Pt NA™HE P DL
QSIS TE, RS SR
DA, 4PN, bePNeNe-
Ndd>C NP dAdac 1, 1999,
02T Lo Qi bl ARNPPe
bI7MHAMS QiDL P DY
LD D=L Q3o bid sle
LetCDNG™* Dot Lo Lo Acndil
NeyDYbedsd blal™ dDcNADLN™
LELEHC =ML, NeYDAYS D<o
DPEAAT, blYa Acn€edidsd dPe-
Pl 002 LELNWe

LoD, Aste® A*baAY*NCadNe
bLADYE G 5 PRCLC,  AM Ao
A d®NC™IIS DAL, A®ba AYS-
Ao l¢ Aford™DENECRDYC DS
4 ADARD IS Pabyeno ™
bLADo"S; AL bLADe IS ShDANGST™
LebeDo T s, CALAD®<P DI AnAS
2aCbCDYE bLAD T ADYPDo-
M A%ba A A \DYHM  5aDC

TIMINGAN PIVALLIATTIAKTUN, AMIHUNIK
PIVALLIAJJUTIKAKHOKTIK INUIT PIjjU-
TIGIBLUGIN. IMAAK TILIHIHIMALIKTUN
HAVAKTUKHANIK GAVAMAIT HAVAK-
VIINNI ATOLIKTITTIBLUTIK NUNVUNMI
IMALIRINIKMUN  KATIMAYINIK, NUNA-
VUUKALIKNINGANUN KANORITPALLIA-
YONIK KATIMAYINIK AMMALO NUNAVUT
PAKNAIYIKKUN TIMINGA AODLAALIK-
HONIL. = TUNNGAVIKKUN AKHOROI-
NNAKTUN HAVANGNIKMIK ATOLIKTI-
TAOKOBLOGU NUNVUNMI ANGIK-
NIKYOAK. HAVAK TAOTAAKTOK TAIMNA
ANGIKNIK NUNATTIAP GAVAMANGATA
TITIKKANGA MALIGAKHAKAKTOK
KANOK ATOLIKTITTINIARIAKHAITA
ANGIKNIKYOAP ILANGA 24. INIKTAO-
NIAKTOK OCTOBER-MI.AMMALO NAO-
YAANI (AIVILINGMI) AKVIKHIOKTUUGA-
LUAT, AMMA ILIHATTIAKTUUGALUAT
KINGOLLIKMIK ANGONAHOAKMIKPATA.

ANGAYOKAANGOBLUNGA TUNN-
GAVIKKUNNI, AKHOROKTUNGA PIVAL-
LIATTIAKOBLUTA NUNAVUT GAMAMA-
KAKNIANUNAPRIL 1, 1999-MI. PIJUTIGI-
BLUGIN AVIKTOKHIMAYON KATUJJIKA-
TIGIINGIN, AKHOROKTUNGA ANGIK-
NIKAKOBLUGIN GAVAMATUKAKKUN
TUNNGAVIKKULLU, AMMALO HAKVAK-
TUNGA KAMISINAMIK TILIHIKOBLUGIN
OKIAKHAANGUNIANIK, KAMISINA HAVA-
LIKOBULUGU IDLUAKHINIKMIK NUNA-
VUNMI GAVAMAKHAMIK. =~ AMMALO
AKHOROKPAKKAPTA INUIT HAVAA-
KAKOBLUGIN KAMAYIONIKMIK, ILIHAK-
TOKHAKTAAKTUGUN PINGAHUNIK

FAARAAARARARAAARNAARNNARNRANNAAGOARRARNAN



These positions: an Executive Director
trainee; a Director of Finance trainee;
and a Manager of Research and Policy
Development are all part of our efforts
to open up more senior level positions
within our organization for Inuit enrolled
under the NLCA. = The NTI Board
of Directors and senior staff met in
Cambridge Bay for Planning Katimanig.
As equal participants, we discussed and
reviewed the major roles and responsi-
bilities of NTI. Getting together gave us
a more focussed direction on how we
can best work to achieve our goals and
aspirations. This year, NTI agreed
to work with the Inuit Broadcasting
Corporation by committing to finance
four television shows as part of our con-
tinued efforts in keeping Inuit enrolled
under the NLCA informed. This will be
done in co-operation with other agencies
such as the Nunavut Trust and the
Nunavut Wildlife Management Board.
= As reported in last year’s report,
more NTI departments and staff have
moved to our Nunavut offices and the
Board of Directors has decided that the
rest of the administration should be in
Iqaluit and Rankin Inlet by the fall of
1997. The Board has recently approved
the relocation of the President’s Office
including two staff, and the Executive
Director’s office, consisting of five staff
and one legal counsel, to Rankin Inlet.
The Department of Finance will also
relocate five staff to our lqaluit offices

which are now housed in an Inuit-owned

DR NMvLe = DMLAC
bALAYC  A™baAZ™N > bLe'be-
D®IC AbLINAM. DBBNFNAD®DYC
DA bo™ AYNELMC SboAD-
5 AendPSELMC. bNLoe N AbL-
NPNQTPNDDIE BDAL™ADHCH bo®
NPJVQSLMC D9%CN%° ALY N6,

I CLLe

DML P~
009 D?IC CcANd®DNe? ¢CLo®
Cd%lthe® AoA® DPNCDNGI e
AN eda® 0aCioD¢ ML, Lo G-
Dod™® AWR®NDLPC 0o Pabbe®
NLPC, Lo 002 DLdcn Qe
bNLAM e, 490D Dotb™CD-
<D¥INDE, D™LAES oM IS
A*ba AZ*NM S A S NTNCHALS S
0a?45 QLo bALPDC ALSD™LDC

OPINNGAAMI. HAVAGVIKHAIN IMAITTOT:
AOLATTIYIONIKMON ILIHAKTOKHAK, ILI-
HAKTOKHAKLO AOLATTINIKMIK MANILI-
KINIKMIK, ILIHAKTOKHAKLO KAMAYIK-
HAONIKMUN NAONAIKHINIKMIK MALI-
GALIKINIKMIGLO. TAIMAILIOKPAKTUGUN
INUIT HAVAALIKOBLUGIN OVAPTINGNI
AOLATTIYIOLOTIK KAMAYIOLOTIKLO,
NUNATAAKTIOKATAOGAMIK. = TUNN-
GAVIKKUN KATIMAYINGIN HAVAKTIN-
GILLO KATIMAYUUGALOAT IKALUKTUUT-
TIAMI OKAKATIGIGUMABLUTIK PAKNAI-
NIKMIK. IKAYOKTIGIKHOTA KATIMAYOGUN
OKAKATIGIIKHUTALO TUNNGAVIKKUN
PIYAKHAITA MIKHAANUN. KATIMANIPTING-
NUN TORAAKHIMANIKAKTOGUN KANOK
HAVAGONGNAKRIAKHAPTINGNIK TIKIN-
NAHOAKLOTA TORAAKTAPTINGNUN
PIOMAYAPTINGNULLO. ~ OVANI OKIOMI
TUNNGAVIKKUN ANGIKHIMAYON AKILI-
KOBLUGIN TV-KKOKTOKHANIK HITAMA-
NIK TAKOYAKHANIK IBC-KOT, INUIT NUNA-
TAAKATAOYON TUHAOMAATTIAKOBLU-
GIN.TV-KKOKTOKHAT HAVAKTAONIAKTON
IKAYOKATAOTILLOGIN NUNAVUNMI MANI-
LIKIYIN AMMALO NUNAVUNMI UUMAYO-
LIKIYIKYOAT KATIMAYINGIN. = ALRAA-
NITITUT ONIPKAATARALOARA HULITUNN-
GAVIKKUN NUKTIRAHOAKPAKTUN NUNA-
VUNMUN, AMMALO KATIMAYIN IHOMA-
LIOKTUN HAVAKTIN AHIITA NUKTIKTOK-
HAONGMATA IKALUNGMUN KANGIK-
HINIKMUNLO TUNGAANI OKIAKHAAK
1997-MI.  KATIMAYIN ANGILIHAAKTUN
ANGAYOKKAAP TITIRAKVINGA NUKTIK-
TAOKOBLUGU, HAVAKTIILLO MALRUUK,
AOLATIYIOBLO TITIRAKVIA HAVAKTIILO



building at the Parnaivik Business
Centre. = In the year ahead, we will
be continuing to concentrate on the
implementation of the Nunavut Final
Agreement. With 1999 approaching so

quickly, we must all work together to

ensure that the spirit and intent of the

Nunavut Act and the Nunavut Political
Accord are followed and that Inuit are
actively involved in discussions, debates,
and in decision-making. WWe must ensure
that Nunavut is built on values that
reflect a social conscience and attitude.
= We must work together to help
develop healthy, stable families by sup-
porting social agencies such as the
Nunavut Social Development Council and
the Department of Social Services. We
must lead by example. = Thank you,
elders. Thank you for your patience, your
wisdom, your guidance. > Thank you
to the dedicated and, | know, often tired
staff. Nunavut is a huge community to look
after and with the closing of calendar year
1996, | am again reassured of your com-
mitment and drive. > Finally, a special
plea to our youth. Stay in school. We need
an educated workforce now. Help us take

charge of the opportunities we have.
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NTI-KKONNI ANGOKKAANGONIKMOT NIGOAKTAOYOK

JOSE KUSUGAK ANGIKTOK ANGAYOKKAANGOGIAKHAK OKIONIK
PINGAHOMIK, MARCH-NGOTILLOGO TUNNGAVIKKOT NIGOAKTILLOGIT.
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NTI President Jose Kusugak is sworn in for a three-year

term after winning the March NTI election.

TALLIMAIT MALIGALIKIYILO ATAOHIK NU-
TIKKOBLUGIN KANGIKHINIKMUN. MANI-
LIKINIKMUN TITIRAKVINGMIN NUTIKTO-
KAKNIAKTOK TALLIMANIK HAVAKTINIK
IKALUNGMUN, IGLOKPAKAKLOTIK NANG-
MINIRIYAOYOMIK INUNGNUN. = ALRAA-
GUUNIAKTUMI KAYOHIINNAKNIAKTOGUN
ATOLIKTITTINIKMIK ANGIKNIKYOAKMIK.
1999 TIKIKAOTIGINAILIKMAN, IKAYOKTI-
GIIKTOKHAOVUGUN MALIKTAOTTIAKO-
BLOGU NUNVUNMUN PITKOYAKYOAK
AMMALO NUNAVUUKAKNIKMUN MALIGAK
MALIKTAOKOBLOGU AMMALO INUIT NIB-
LIATTIAKOBLOGIN, KATIMAKATAOVAKLO-
TIK, IHOMALIOKATAOVAKLOTIKLO. NUNA-
VUT NAPPAKTAOGIAKAKTOK TUNNGVI-
KAKLONI INUIT PIOMYAINNIT, NAKUU-
GIYAINNIGLO. = HAVAKATIGIIKTOK-
HAOVUGUN ILAGIIT ILAGITTIAKOBLOGIN,
IKAYOKPAGLOTIGUT NUNAVUNMI INULI-
RINIKMON KATIMAYIIT AMMALO GAVAMAT-
KUNNI INULIRIYITKUN. INUUTTIARAHOAK-
LOTALO TAKOYAOYOKHAOYOGUN INUU-
KATIPTINGNIT. = KOANAKKOHI INUT-
KOANGOYOHI. KOANAKKOH! IKAYOKPAK-
KAFFI, HILATUUGAFFI, NAONAIKHIVAKKAF-
FILO. = KOANAKKOHILO HAVAKTIOYOHI,
ILIHIMAYONGA ONAGOKNAKMAN. NUNA-
VUT ANGIVALLAATOK, KIHIMIK 1996 NUNGO-
LIKTILLOGU AKHOROFFAANIAKTOHI ILIHI-
MAYONGA. = KINGOLLIKMIK OKAOTIYO-
MAVAKKAT INUUHUKTUT. ILIHAKNIKMIK
NUTKAKTAILILOHI. HAVAKTIKHANIK ILIHI-
MAYONIK PIGIAKAKTOGUN MAANNA
NUNAVUNML. IKAYORUNGNATTIAKTOHI
KIHIMIK ILIHAKHIMAGUEFFI.
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A year ago, as Nunavut Tunngavik

Incorporated (NTI) was going to press
with its annual report, the organization
was wrapping up a hectic year filled with
the challenges of filling all key positions
with competent and skilled staff, and to
secure the facilities adequate to handle
the organization’s needs. These past 12
months at NTI have been marked by
quiet and steady progress. > Today,
there is more stability thanks to
employees who have been in their jobs
for several years and have learned the
ropes. The reporting procedures are
being followed smoothly, information is
constantly tracked and accountability is
ensured. NTI's achievements are due to
teamwork. It's a quiet hallmark that
we're proud of. NTI has 61 employees
throughout Nunavut (Cambridge Bay,
Rankin Inlet, lqaluit and Ottawa). Our
staffing has been relatively stable within
NTI with the exception of the Com-
munications Department. Getting this
department fully established will be one
of my top priorities in the coming year.
> Nonetheless, NTI still managed to
produce two issues of Nipisi (the orga-
nization’s newsletter updating beneficiaries
and others about land claims develop-
ments) in 1996.This fall, NTI has planned
a series of information/phone-in shows to
air on Inuit Broadcasting Corporation.
> The long-term objective to relocate
Ottawa employees to Nunavut saw the
Department of Implementation head to

Iqaluit in February 1996, and Enrolment
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GAT (NTI-KKOT) OKIOKMOT ONIPKAA-
LIOKTILLOGIT OIMANAKTUUGALOAK
HULI HAVAKTIKHANIK AYONNGITTONIK
KINIGALOAKMATA, AMMALO TITIGAK-
VIKHAKHIOKHOTIK NAAMAGIYAINNIT.
KIHIMIK OKIOMI KAANGIKTOMI NIPAI-
HIMALIKTOK PIVALLIATTIAHOTIK NTI-
KKONNI. = OBLOMI NAKUUTKI-
YAOYOK HAVAKTIT ILAIN OVANENGIN-
NAKMATA AMMALO ILIHIMABLOTIK
KANOK AOLAGIAKHAK. HAVAKTIT ONIP-
KAAGIAKAKNENNIT MALIKTOT PIKOYAO-
YOMIK, ATOKTAOVALLIAYOLLO NAO-
NAIKTAOTTIAKPAKHOTIK. NTI-KKOT
PIVALLIAYOT EKAYOKTIGENGNINGIT-
TOGOT. OPIGOHOKTOGOT TAMAPTA.
NTI-KKOT HAVAKTIKAKTOT NUNA-
NUMMI 61-NIK (EKALOKTUUTTIAMI,
KANGIKHINIKMI, EKALONGNI, OTTAWA-
MILO). HAVAKTIPTINGNI NOTKAKTO-
KANNGITTOK KIHIMIK TOHAKTITTIY-
OLIKIYINI NOTKAKTOKAKHONI. TAAP-
KOAT TOHAKTITTIYOLIKIY! IDLOAKHI-
YOMAVAKKAT OKIOMI TAMANNA.

NOTKAKTOKAGALOAKTILLOGO HULI
HATKOMIYOGOT TOHAGAKHANIK MAL-
GUUNGNIK NIPISI-MIK 1996-MI (TUN-
NGAVIKKOT TOHAGAKHAAT NUNA-
TAAKTINOT PIVALLIAYONIK OKAHIKAK-
TONIK). OKIAKHAANGOLIKPAT NTI-
KKOT TEEVEETKUUKNIAKTOT [BC-KKO-
TIGOT. = TOGAAGAKAGAMIK NOK-
TIKTITTINIKMIK HAVAKTINIK OTTAWA-MI
NUNAVUNMOT, ATOLIKTITTIYOLIKIYIN
ATANIAT EKALONGNOT NOKTIKTOK
FEBRUARY [996-MI, AMMALO ATILIOK-
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staff move to Rankin Inlet in August. The
Ottawa office’s remaining departments,
Finance, Legal, and the Executive Director’s
As in

any organization, more effective planning

office will relocate in 1997. >

always improves job performance. With
that goal in mind, NTI held a Planning
Katimaniq at Cambridge Bay in June.The
Planning Katimaniq was facilitated by
Kivallig Management Consultants. The
meeting aimed in part to prioritize chal-
lenges facing NTI, and to draft a mission
statement for the organization. >
Training funds from the Nunavut Imple-
mentation Training Committee (NITC),
NTI, and the Nunavut Secretariat of the
Department of Indian Affairs and Northern
Development (DIAND) came through this
year for three employees being groomed
for key positions: Executive Director trainee
Okalik Eegeesiak, Director of Finance
trainee Victor Tootoo, and Manager of
Research and Policy Development trainee
Laura Gauthier. | believe we have three
excellent candidates for these positions
and | am confident they will do well. >
On a broader landscape, training for land
claims beneficiaries to prepare them for
jobs with the Nunavut Government has
been a pressing initiative of a new group
called the Co-ordinating Committee of
Officials on Nunavut (CCON). = This
group comprises two key officials each
from NTI, the Government of the North-
west Territories (GNWT), DIAND, and
the Nunavut Implementation Commission

(NIC). The research that is produced is
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TOLIKIYIN NOKTIKHOTIK KANGIKHINIK-
MOT AUGUST-MI. TITIGAKVINGMI OTTAWA-
MI HAVAKTIT MANELIKIYIT, MALIKGALIKI-
YIT, HAVAKTILIKIYILLO NOKTIKNIAKTOT
1997-NGOLIKPAT. = HOMITIONNAK
HAVAKVINGMI PAKNAIGOTIKAKLOTIK
HAVAGONGNAKTOT NAKUUTKIYAMIK.
TAIMAININGANIK, NTI-KKOT KATIMANI-
KAKTOT HAVAKTINIK PAKNAINAHOAK-
HOTIK EKALOKTUUTTIAMI JUNE-MI. PAK-
NAINIKMIK ILIHAIYUUGALOAT KIVALLIKMI
AOLANIKMOT EKAYOKTIT. KATIMAJJUTIKAK-
TUUGALOAT NTI-KKONNI PIYAKHAKNIK
ANGILAANGOYONIK NAONIAKHINIKMIK,
AMMALO TITIGAKOBLOGIT PINAHOAGI-
NIAKTAINNIT AOLANIKMOT. >
MANENGNIK TONIYAOYOT HAVAKTIT PIN-
GAHOT ILIHAKTITAOKOBLOGIN, TONIHI-
YIOBLOTIK NUNAVUNMIATOLIKTITTINIK-
MOT KATIMAYIGALAAT (NTIC), NTI-KKOT,
NUNAVUULIKIYILLO GAVAMAKYOAKKONNI
(DIAND) TAAPKOAT ILIHALIKHOTIK: HAVAK-
TINOT ATANIONIKMIK ILIHAKTOK OKALIK
EEGEESIAK, MANELIKINIKMOT ATANIOYOK-
HAK VICTOR TOOTOO, NAONAIKTOLIKI-
NIKMIK MALIGALIOKNIKMIGLO KAMAYIK-
HAK LAURA GAUTHIER. EHOMAYONGA
TAAPKOAT PINGHOT NAKUUTPIAKTOT
AMMALO PIVALLIATTIAKNIAKGAHOGI-
VAKKAT. = NUNATAAKTIOKATAOYON
ILIHAKTITAONINGIT HAVAAKHANOT NU-
NAVUNMI AKHOGOTIGILIKTAIT TAAPKOAT
KATIMAYIGALAAT HAVAAKHALIKIYIN NU-
NAVUNMI (CCON-KKOT). = KATIMA-
YIOKATAOYOKAKTOK KIVGAKTOKTINIK
MALGUUNGNIK NTI-KKONNIT, NUNATTIAP
GAVAMAANIT (GNWT), GAVAMAKYOAK-




submitted to the President of NTI, the
Premier of the GNWT, and the Indian
Affairs Minister for acceptance.The delegates
to NTI's 1996 Annual General Meeting in
Baker Lake will have a chance to examine
a unified human resources development
plan, the joint efforts of the parties to
the political accord as well as NITC and
the NIC. > In response to the public
vote last fall that selected lqaluit as Nuna-
vut’s capital, NTI pledges to do what it
can to ensure that the regional offices and
communities benefit from the Nunavut
Government. > It'simperative to do the
ground work now on human resources,
infrastructure, financial arrangements,
telecommunications and — foremost —
the interim commissioner’s position so
that Inuit are ready for Nunavut in 1999.
NTI will be devoting much of it's time
and efforts over the next several years to
this work. = As of the end of August,
a recruitment professional was being hired
to scour for experienced candidates for
the apolitical position of the interim
commissioner. This individual will be
charged with leading Nunavut to the world
stage, so it's important to find a highly
qualified person for this very important
and critical job as quickly as possible.
> The building of the infrastructure for
the Nunavut government is a big job, and
a blueprint showing how to accomplish
this feat is well underway.An agreement-
in-principle on the proposed management
and delivery of the infrastructure between

NTI and the federal government was to
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KONNIT (DIAND), NUNAVUNMILO ATO-
LIKTITTIYOLIKIYIKKONNIT (NIC). NAONAI-
HIVAKHOTIK NAONAIKTAINNIT TONIHI-
VAKTOT ANGAYOKAAKMON NTI-KKONI,
NUNATTIAMI GAVAMAIT ATANIANOT,
MINISITAMOLLO INULIKIYITOKAKKONNI.
NTI-KKOT 1996-MI KATIMALIKPATA KAMA-
NITTOAKMI HAVAAKHANOT PAKNAIGOTIT
TAKOYAONIAKTOT KATIMAJJUTIGIYAOLO-
TIK, PAKNAIGOTILIOKTAOHIMANGMATA
TAMAINNOT ANGIKNIKYOAKLIOKTINIT
NITC-KKONNILLO NIC-KKONNILO. >
ALGAANI EKALIOT TIKKOAKTAOGALOAK-
MAT AOLATTIVIKHAONIKMOT NUNAVUUM
GAVAMANGANOT, KIHIMI NTI-KKOT
AKHOGNGNIAKTOT AVIKTOKHIMAYON
NUNALELLO TAMAKMIK EKAYOKTAOKA-
TAOKOBLOGIN NUNAVUNMI GAVAMAKA-
LIKNIANOT. > TALVA PAKNAIGAIKAKTOT
HAVAKTIKHAKTAAKNIKMIK, TITIGAKVIK-
HALIOKNIKMIK, MANENILIKINIKMIK, TOHAK-
TITTIPYUTIKHAKAKNIKMIGLO AMMALO —
PIMMAGIOYOK — KAMISINAKHAKTAAGIA-
NGIT INUIT PAKNAIHIMATTIAKOBLOGIN
1999-NGONIANOT. NTI-KKOT HAVANGNI-
AKTOT AKHOT TAAPKONINGAT IDLOAK-
HAINIKMIK OKIONIK KAILIKTONIK. >
AUGUSTI NUNNGOANIK KINIKTIKHAK-
TAAKTOT KINIKTOKHAMIK KAMISINAKHA-
MIK TILIYAOYOKHAMIK KAMISINAONIKMOT.
TAAMNA KAMISINAKHAK PIYAKHAKAK-
NIAKTOK HIVOLIOKTIONIKMIK NUNAVUT
ATOLIMMAGILIKTILLOGO HILAKYOAKMILO
ILITAGIYAOLIKLOTIK. TAIMAININGANIK
ILIKTIHIMATTIAKTOMIK AYONNGITTIAK-
TOMIK KAMISINATAAGAIKAKTOT HIVIKIT-
TOKKOT. = GAVAMAKHAIT TITIGAK-




be in place by this fall. A special thanks
and recognition must go to Tagak Curley,
NTI's Director of Business Development,
his staff, the Infrastructure Working Group
(which includes the executive directors

of the Regional Inuit Organizations) as well

as the Regional Development Corporations.
These people have worked hard to ensure
Inuit can take advantage of the economic
opportunities emerging from the infra-
structure construction. = The complex
process of creating Designated Inuit
Organizations (DIO’s) and conferring this
status upon existing groups is close to
being completed. (DIOs are authorized
to implement certain areas of the Nunavut
Land Claims Agreement in some measure.)

Baffin Region Inuit Association, the Kivalliq
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VINGIT HANAYAONINGIT PIYAKHAKYOA-
NGOYOK, KIHIMIK PAKNAIGOTILIOKHIMA-
LIKTOT TAHAFFUMONGAT. OKIAKHAANGO-
LIKPAT GAVAMAKYOAK NTI-KKOLLO ANGIK-
NILIOKHIMANIAKTOT KANOK GAVAMA
AOLATAOYOKHAOGIAKHAK. KOANAKO-
TEKTAOYAAKAKTOK ELITAGIYAOLONILO
TAGAK CURLEY, NTI-KKOT KAMAYINGAT
PIVALLIATITTINIKMIK, HAVAKTIGIYAILLO,
GAVAMAKHALIKIYIT KATIMAYIGALAA-
NGILLO (INUIT KATOJJIKATIGENGITTA ATA-
NINGIT ILAOBLOTIK) AMMALO AVIKTOK-
HIMAYONIK PIVALLIANIKMOT KOAPOGE-
SAOYON.TAAPKOAN TAMAKMIK AKHOGOK-
PIAKHIMAYON INUIT ILAOTTIAKOBLOGIN
MANELIOKNIKMIK GAVAMAKHALIOLIKTIL-
LOGIN. = INUIT KATOJ)JIKATIGENGIT
TIKKOAKTAOHIMANIKTAAKGAHOAKNI-
NGIT (DIO-NGONIKMOT) INIKHIMALIKTUU-
GALOAK. (DIO-NGOYON PIYONGNAKNIK-
KAKTON ATOLIKTITTINIKMIK ANGIKNIK-
YOAKMETONIK ILAINNIK ILANGAGOT.)
ANGIKNIKYOAKTAAKNIPTINNIT DIO-
NGOKHIMALIKTOT OKOAT KIKIKTAA-
LONGMI INUIT KATOJJIKATIGET, KIVALLIKMI
INUIT KATOJJIKATIGET, KITIKMEOT INUIT
KATOJJIKATIGET, NITC-KKOLLO. = HULI
ANGIYOMIK HAVAKTUUGALOAT IDLOAK-
HAINIKMIK — NUNAVUT PAKNAIYIKKOT
TIMINGANIK, NUNAVUNMI NAONAIKTOLI-
KIYIN KATIMAYINGIT, NUNAVUNMI IMALI-
KIYIKYOAT, AMMALO NUNAVUNMI UUMA-
YOLIKIYIKYOAT KATIMAYENIT. = NTI-
KKOT ATOLIKTOT OKIOMIK HITAMANGA-
NIK, AMMALO MANENGNIK AMIHONIK
ATOKHIMALIKTOT TALVUNGA TIKITKO-
BLOGIN. KIHIMIK ILITAGIYAOYOKHAK NTI-
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NTI-KKONNI HAVAKTINIK KAMAYIOYOK ALEX CAMPBELL.

NTI Executive Director Alex Campbell

Inuit Association and the Kitikmeot
Inuit Association are just a handful of
organizations that have become DIOs
since the Land Claims Agreement came
into effect. > Another major under-
taking has been the establishment of the
resource management institutions —
the Nunavut Planning Commission, the
Nunavut Impact Review Board, the
Nunavut Water Board, and the Nunavut
Wildlife Management Board. = NTI
is heading into it's fourth year now, and
admittedly, a fair deal of money has been
spent to get the organization to this point.
It is worth noting, though, that several
contributions NTI has made have been
for the sole benefit of Inuit. The Hudson
Bay Traditional Knowledge Study that is
preserving Inuit knowledge for future
generations, the Nunavut Sivuniksavut
program for Inuit youth, and the scholar-
ship program administered by NITC are
several worthy causes to which NT| has
contributed money. > The camaraderie
and commitment that NTI staff members
have shown both inside and outside of the
office goes a long way toward strengthen-
ing the organization. What is becoming
clear is that people working for NTI are
working without self-interest to achieve
some noble goals — to secure a bright and
certain future for Inuit and their children.
This, in turn, is drawing a higher calibre
of employee candidates to NTI and earning
the organization greater credibility. =
For their hard work and excellence, |

sincerely thank the staff.
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KKOT HAVAKTOT INUIT PIJJUTIGIBLOGIN
PIVALLIATTIAKOBLOGILLO. NAONAIKNI-
KAKTOT KIVALLIKMI ETTAKNITAIT KANGA-
NITAIT KATIKHOKTAOKOBLOGIN KINGOL-
LIOYON ILIHIMAKOBLOGIN, AMMALO
ENUUHOKTOT INUIT ILIHAINIKHAKAKTOT
NUNAVUNMI HIVONIKHAYONMI TAIYAO-
YOMIK, AMMALO NITC-KKOT MANEKKOT
EKAYOKPAKTON ILIHAGOMAYONIK INU-
NGNIK. TAAPKONUNNGAT NTI-KKOT
MANEKOTIMINGNIT ATOKPAKTOT. =
NTI-KKONI HAVAKTIT EKAYOKTIGENG-
NENNOT AKHOGOKNENNOLLO ILITAGI-
YAOYON ILOANI AVATAANILO AMMALO
KAYIHITTIAGOTIGIYAVOT. ILITAGIYAOHIMA-
LIKTOK NTI-KKONNI HAVAKTOT AKHO-
GUUTIKATTIAKTOT INUIT INUILLO NUTA-
GAANGIT HIVINIKHAKATTIAKOBLOGIN
INUUHIKATTIAKOBLOGILLO.TAMAINIPTING-
NOT AYONGITKIYAT NTI-KKONI HAVAGO-
MALIKPAKTOT KAYOHITITTITTIAKATAOYO-
MABLOTIK. = AKHOGOKNENNOT PIT-
TIAKNENNOLLO, KOANAKOTEKPAKAT
HAVAKTIT.
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The Department of Implementation’s
major focus has been working with the
Regional Inuit Organizations (RIO) on
their Designated Inuit Organization (DIO)
requests and proposals to the NTI
Board for review and approval. > This
is in reference to Article 37.4.1 (a) of the
Nunavut Land Claim Agreement, which
states that the Inuit Implementation Fund
shall be used to:“assist the Tunngavik to
establish the entities required for Inuit
to carry out their responsibilities in
implementing the Agreement”. >
The DIO process as a planning tool has
been an exhaustive activity which has
included meeting with the managers of
the Regional Inuit Associations (RIAs)
to review the designation process and
to prepare implementation workplans
and designation requests. > What
has yet to be achieved in this planning
process is the review of the human
resources required to effectively carry
out the functions of DIOs. This would
entail the undertaking of a training
needs assessment of both the existing
staff and the anticipated staff. The
assessment ideally would have resulted
in producing Implementation Training
Plans for the DIO job positions. >
Once those drafts are completed, the

NTI staff reviews them, each RIA further

reviews and approves them, and they

are then passed on to the NTI| Board
for final approval. Since we felt that many
issues under the Designation process

were unresolved, the NT| Board held a
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TUUGALOAT EKAYOKNIKMIK INUIT KATO)-
JIKATIGENGIT TOGHIGACTILIOKGAHOAK-
NENNIT TIKKOAKTAOYOMABLOTIK TUN-
NGAVIKKONNIT. TITGAKHIMANG-
MAT NUNAVUNMI NUNATAAKNIKMOT
ANGIKNIKYOAKMI ILAANNIK 37.4.1(a)-Ml,
INUIT ATOLIKTITTINIKMOT MANENGIT
ATOKTAOYAAKAGAMIK: “TUNNGAVIKKOT
IDLOAKHIKOBLOGIN TIMINIK INUIT ATOK-
TAKHAINNIK PIYAKHAMINGNIT ANGIK-
NIKYOAKTIGOT HIVONGMOAKTITTIKO-
BLOGIN™. TAMAAK TIMILIOGAHOAK-
NIK DIO-NIK (TIKKOAKTAOHIMANIKAK-
TONIK) ONAGOKNAKTUUGALOAK KATI-
MAVAGHOTIK AMIHONIK AVIKTOKHIMAY-
ON KATOJJIKATIGETA KAMAYENNIK PAK-
NAIGOTILIOKATIGEKTOT TIKKOAKTAO-
YOMANIKMOLLO TOGHIGAOTILIOGHO-
TIK. = PAKNAINAHOAKTILLOGIN HULI
NAONAIGAHOAGIAKAKTOT HAVAKTIG-
HANIK DIO-NGOYON AYONNGITTONIK
HAVAKTOGHAKAKTOKHAOGAMIK. NAO-
NAIGIAKAKTOT TALVA HAVAKTIGIYAIN
KANOK [ILIHAKPAALLIKTOGHAOGIAK-
HAIN AMMALO KAFFINIK NUTAANIK HA-
VAKTITAAKTOKHAOGIAKHAITA. ATOLIK-
TITTINIKMOT PAKNAIGOTINIK HATKOMIK-
GIAKAKTOT DIO-NGOYON HAVAKTIK-
HAINNOT. TAAPKOAN UUKTUUTIT
IDLOAKHAKTAOTAAKTILLOGIN, NTI-KKOT
HAVAKTINGIT TAKOGIAKAKTAIT AMMALO
AVIKTOKHIMAYONI ANGIKTAOYOGHAO-
BLOTIK, TONIYAONIAKTON NTI-KKOT
KATIMAYENNOT ANGIKTAOGIAGHAK.
AMIHONIK ILITTIVAALLIGIAKAKGAHOGI-
BLOTA NTI-KKOT KATIMAYINGIT KATI-
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one-day implementation workshop during
their July 1996 meeting in Coral Harbour.
= The RIAs' DIO proposals are activities
which involve sur-
face leases, out-
post camps,
territorial parks,
Inuit contractors,
conservation
areas, municipal
lands, third party
mineral rights,
property descrip-
tions, carving
stone, water rights,
public access to
Inuit-Owned
Lands, exclusive
possession, gov-
ernment use of
lands, sand and
gravel, pre-exist-
ing third party
rights, entry fee
and compensa-
tion, expropriation of lands, and Real
Property Taxation of lands. = The
DIO designations that have been
approved are: the Kivalliq Inuit
Association is now responsible for the
IIBAs of Wager Bay (national park); the
three Regional Wildlife Organizations are
responsible for the coordination of the
Harvest Study; the Baffin Region Inuit
Association is responsible for the three
national parks |IBAs (North Baffin,

Auyuittug, Ellesmere Island); and the
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MATITTIYON JULY 1996-MI SALLIKMI. >
AVIKTOKHIMAYON TOKHIGAOTINGIT DIO-
NGOYOMANIKMON TITGAKHIMAYOKAK-
TOT NUNAMIK ATOKTITTINIKMIK, AOLLAKHI-
MAVIKAKNIKMIK, PULAGAKVIKKAKNIKMIK,
INUNGNIK CONTRACT-TITTIYIKAKNIKMIK,
NUNANIK MONAGIYAOYOGHANIK, NUNA-
LIT MIKHAANOT, OYAGAKHIOKTOLIKINIKMIK,
NUNAIT TITIGAKTAONIKNGIT, HANAOYAK-
TAKHANIK OYAKKANIK, IMAKMIK ATOGONG-
NAKNIKMIK, INUIT NUNAKOTAINNOT
IHIKGIAKHAK, NANGMINIKAKTOTOANGO-
NIKMIK, GAVAMAIT NUNANIK, HIOGAKNIK,
MANIKKANIGLO ATOKNINGIT, AHENNIK
ATOKGONGNAKTIKAKNENNIT, ATOKNIK-
MOT AKILIKGIAKHAK EKAYUUTIKGANIKLO
TONIKOYAOGIAKHAK, NUNANIK PITAAK-
NIKMIK, NUNAITLO TAX-NIK AHIVAKVIONI-
KAKNINGIT. > DIO-NGONIKMOT
TIKOAKTAOHIMAYON TALVA OKOAT:
KAVALLIKMI INUIT KATOJJIKATIGET PIYAKHA-
KALIKTOT INUIT ANGIKNENNOT WAGER
BAY-MI PULAAKVINGMI; AVIKTOKHIMAYON
PINGAHOT UUMAYOLIKIYINGIT PIYAKHA-
KALIKTOT KAMANIKMIK NAONAIKHINIKMIK
ANGOYAOYONIK; KIKIKTAALONGMI INUIT
KATOJJIKATIGET KAMAGIYAKALIKTOT INUIT
ANGIKNENNIT PULAAKVIT PINGAHOT PIJ-
JUTIGILLOGIN (KIKIKTAALONGMI, AUYIOT-
TOMI, ELLESMERE-MILO); KITIKMEOT INUIT
KATOJJIKATIGENGAT IMAKMIK KAMALIKTOT
KITIKMEONI. = KATIMAKATIKAKATTA-
LIKTOT KANGIKHOGAAPINGMI ANGONA-
HOAKTOLIKIYINIK KAMAKATAOLIKOBLOGIN
ISABELLA BAY-MIK (IGALIKTUUKMIK TAI-
YAOYOK ANGONAHOAKVIOKOYAONNGIT-
TOK). AVIKTOKHIMAYONI KATOJJIKATIGET
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Kitikmeot Inuit Association is responsible
for Water Rights in the Kitikmeot Region.
= Consultations have started with the
Clyde River Hunters' and Trappers'
Association for the IIBAs and co-manage-
ment of the Isabella Bay (Igalirtuuq
National Wildlife Conservation Area). The
three RIAs also held their first meeting
with the GNWT regarding the Territorial
Parks 1IBAs, which this department facil-
itated. =  Under the appointment
responsibilities the Inuit recommended
for the DIAND Minister’s appointment

the following persons:

Nunavut Planning Commission
Ron Tologanak of Kugluktuk,
Loseeosee Aipellee of Clyde River,
Peter Suwaksiork of Arviat and
Jobie Nutaraq of Pond Inlet.
Nunavut Water Board

David Oolooyook of Rankin Inlet,
Rose Oopik of Pangnirtung,

Kono Tattuinee of Arviat and
George Porter of Gjoa Haven.
Nunavut Impact Review Board
Ruby Arngna’naaq of Ottawa,
Leona Aglukkaq of Cambridge Bay,
Ludy Pudluk of Resolute Bay and
David lkkarialuk of Clyde River.

Other Inuit appointment were:

Inuit Heritage Trust

Rosemarie Meyok of Kugluktuk was
appointed to replace [immy Oleekatalik
of Taloyoak, who had resigned. Her

term expires April [, 1999.
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PINGAHOT HIVOLLIKPAAMIK KATIMAYON
NUNATTIAP GAVAMANGANIK PIJJUTIGIBLOGIN
PULAAKVIT NUNAIT ANGIKNIKALIKNEN-
NOT. ATOLIKTITTIYOLIKIYIKKOT KATIMATIT-
TIYUUGALOAT. = INUIT TILIHIYAAKA-
GAMIK KATIMAYIKHANIK ATINGIT OKAOHI-
GILOGIT INULIKIYITOKAKKOT MINISITAANOT,
TAAPKOAT OKAOHIGIYAOYOT:

NUNAVUNMI PAKNAIYOLIKIYINOT

RON TOLOGANAK KUGLUKTUUKMIOT,
LOSEEOSEE AIPELLEE KANGIKHOGAAPING-
MIOT, PETER SUWAKSIORK AKVIAKMIOT
AMMALO |JOBIE NUTAGAK MITTIMATA-
LINGMIQT.

NUNVUNMI IMALIKIYINOT

DAVID OOLOOYOOK KANGIKHINIKMIOT,
ROSE OOPIK PANGNIKTUUKMIOT, KONO
TATTUINEE AKVIAKMIOT AMMALO
GEORGE PORTER OKHOKTUUKMIOT.
NUNAVUUKANIANIK INUIT
AKTOKTAOHIMANENNIT NAONAIKTIT
RUBY AKNGNA'NAAK OTTAWA-MIOT, LEONA
AGLUKAK EKALOKTUUTTIAKMIOT, LUDY
PUDLUK KAOHOITTOMIOT AMMALO DAVID
IKKARIALUK KANGIKHOGAAPINGMIOT.

INUNGNIK AHENIK TILIYAOYOKAKTOK
OKONANIK:

INUIT PIKOTITOKAINNIK KAMAYIT
ROSEMARIE MEYOK KUGLUKTUUMIOT
TILIYAOYOK INANGIKHOGO NOTKAKTOK
JIMMY OLEEKATALIK TALOYOAKMIOT.
ROSEMARY INIKNIAKTOK APRIL 1, 1999-MI.
NUNAVUNMI ATOLIKTITTINIKMIK
IHOMAKHAKHIOKTIT

NTI-KKOT TILIHIYOT TAGAK CURLEY-MIK
INANGIKHONI NOTKAKTOMIK LOIS
LESLIE-MIK.
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MNunavut Implementation Panel

NTI appointed Tagak Curley to replace
Lois Leslie who had resigned.

Surface Rights Tribunal

Emile Immaroituk of Igloolik and Peter
Katorka were recommended by Inuit
and appointed by the DIAND Minister.

Through our participation at the Nunavut
Implementation Panel, we recommended
the following amendments to the

Implementation Contract:

= the extension of the deadline for the
establishment of the basic needs levels
for beluga, narwhal and walrus to
March 31, 1997;

= the extension of the deadline for
concluding Inuit Impact Benefit
Agreements for Auyuittug, and
Ellesmere Island National Parks; and

= the extension of the deadline for
the Appeals Committee to continue
to hear and determine appeals of
decisions of the Interim Enrollment

Committees to July 9, 1996.

Departmental staff have participated at
the Resource and Surface Rights legislation
drafting and working groups, Panel Work-
ing Groups, Article 23 Working Groups,
Implementation Advisory Committee
meetings and Transition Team meetings.
= Two department staff have relocated
from the Ottawa office to Iqaluit and have
settled happily in the community and the

regional office.
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NUNAOP KAANGANETONIK KAMAYIT
EMILE IMMAROITOK IGLOOLINGMIOT
AMMALO PETER KATOKKA INUNGNIT
OKACHIGIYAOYON GAVAMATOKAKONNOT
DIAND-KKONNOT TILIYAOBLOTIGLO.

ELAOVANGNIPTINGNOT NUNAVUNMI ATO-
LIKTITTINIKMIK IHOMAKHAKHIOKTINIK,
OKAKTOGOT OKOAT AHIANNGOKTAO-
KOBLOGIN ANGIKNIKYOAKMI:

> INUIT ATOGAKHAINNIK KINALOKKANIK,
TUUGAALINGNIK,AIVIKNIKLO IDLOAK
HIKOBLOGIN MARCH 31, 1997-MIVALLO;

> HIVITUUNIKHAMIK IDLOAKHIVIKHAKA-
KOBLOGIN INUIT EKAYOKTAOJJUTIK-
HAINNIK ANGIKNIKNIK PIJJUTIGIBLOGIN
PULAAKVIT AUYOITTOMI, ELLESMERE-
MILO; AMMALO

> HIVITUUNIKHAMIK JULY 9, 1996-MOT
KATIMAVIKHAKAKOBLOGIN KATIMAYI-
GALAAT TOHAAVAKTOT INUNGNIK
ATILIOKATAONAHOAKTONIK.

TITIGAKVINGMI HAVAKTIT ILAOHIMALIKTOT
KATIMANIKMIK IHOMALIOKATAONIKMIK
IDLOAKHINAHOAKTILLOGIN MALIGAK-
HANIK NUNAOP PINGITTA MIKHAANOT,
IHOMAKHAKHIOKTONIKLO KATIMAKA-
TAOVAKTOT, ILANGANIK 23-Ml HAVAKTO-
NIKLO, ATOLIKTITTIYOLIKINIKMIK KATIMA-
KATAOBLOTIK PIVALLIATITTIYOLIKINIKMI-
KLO. > HAVAKTENGNIK MALRUUGNIK
NUKTIKTOKAKTUUGALOAK OTTAWA-MIT
EKALONGNOT, TAIKANI TITIGAKVINGMI
ALIAHOLIKHOTIK.
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In 1995, Nunavat Tunngavik Inc. (NTI)
established the Department of Busi-
ness Development to promote the full
participation of Inuit in furthering the
growth of the Nunavut economy. One
of the principal activities in 1995-96 was
the monitoring of the implementation
of Article 24 of the Nunavut Land Claim
Agreement, which addresses government
contracting provisions for Inuit-owned
companies in the Nunavut Settlement
Area. > NTIland the three Regional
Inuit Associations worked hard during
the past year with both the federal and
territorial governments to ensure that
the objectives of Article 24 are met.
Inuit firms will be able to participate in
business opportunities in Nunavut to a
greater extent with improved ability to
compete for government contracts. >
A resolution between NTI and the
GNWT on the recognition and imple-
mentation of the provisions of Article
24 for territorial government contracts
is now moving towards final agreement
after negotiations throughout the year.
In May, the territorial government

announced interim measures towards

implementing Article 24 in government

contracts. These interim measures respect
land claim requirements for mandatory
provisions in Inuit hiring and training
and help give Inuit firms a level playing
field to bid for government contracts.
The final policy, which includes provisions
for on-going consultations with NTI and

regional Inuit organizations concerning
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KOT TIMINGAT (NTI-KKOT) IDLOAKHIYOT
NANGMINIKAKTONIK PIVALLIATITTIYIK-
HANIK, INUIT ILAOTTAILOBLOGIN MANE-
LIOKATAONIKMIK NUNAVUUNGONIAK-
TOMI. ANGIYOMIK HAVAK TUUGALOAT
1995-96-MI MONAGIBLOTIK ANGIKNIK-
YOAK ILAANNIK 24 MALIKTAOKOBLOGO,
OKAOHIKAKHIMANGMAT GAVAMAIT
KANTOGAAKTITTININGIT INUNGNOT
NANGMINIKAKTONOT NUNAVUNMI.
~  NTI-KKOT AMMALO AVIKTOKHI-
MAYONI KATOJJIKATIGET PINGAHOT
HAVAKTATIGEKTOT AKHOGOKHOTIK
GAVAMAKYOAT NUNATTIABLO GAVA-
MANGA MALIKOBLOGIN ILANGANIK
24-MIK. INUIT NANGMINIKAKTOT ILAO-
YONGNAKNIKHAONIAKTOT KANTO-
GAAKTAAKNIKMIK GAVAMATKONNIT
NUNAVUUM ILAONI. PIKOYIVON-
GAALIOKTOT NTI-KKOT GNWT-KKOLLO
ILITAKHIKOBLOGIN ATOLIKTITTIKOBLO-
GILLO ILANGANIK 24-MIK, NUNATTIAMI
GAVAMAIT  KANTOGAAKNGINNOT.
MAY-NGOTILLOGO NUNATTIAP GAVA-
MANGA OKAKTOT HONIAKGIAKHAM-
INGNIT MALINGNIKMOT ILANGANIK
24-MIK. MALILIKTOT ANGIKNIKYOAMI
OKAKHIMAYON IHOMAGITTI-
AKHOGIN, INUIT HAVAKTITAOKOBLO-
GIN ILIHAKTITAOKOBLOGILLO EKAYOT-
TIAKLOGILLO KANTOGAAK-
TAAKNIKMIK GAVAMATKONNIT.  MALI-
GALIAT TAAPKOAT HULI ANGIKTAO-
YAAKAKTOT MALIGALIKIYINIT, KIHIMIK
ILOANETTOKAKTOT NTI-KKOT APIGI-
YAOKATTAKOBLOGIN, AVIKTOKHIMAY-
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government contracting plans as well as
monitoring procedures, awaits cabinet
approval. Under the terms of Article 24,
NTI, as the Designated Inuit Organization,

has established and is maintaining the

Inuit Firm Registry based in Rankin Inlet.
Applications from Inuit firms are pro-
cessed and approved by the department
and both territorial and federal depart-
ments are provided with regularly updated
lists of all registered firms. = The
most significant accomplishment in 1996
occurred with the announcement of an
infrastructure agreement between the
federal government and NTI for the owner-
ship, construction and management of the

facilities required for the new Nunavut
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KOBLOGIN GAVAMAIT KANTOGAAKHAN-
GIT KANOK IDLOAKHAKTAONIAGIAKHAIN-
NIK AMMALO KANOK MONAGIYAONIA-
GIAKHAINNIK. MALIKTOMIK ILANGANIK
24-MIK, TAAPKOAT NTI-KKOT TIKKOAKTAO-

HIMAYON TITIGAKVIKAKOBLOGIN INUIT
NANGMINIKOTAINNIT TITIGAKHIMANI-
KAKTONIK, PIKAKHOTIK KANGIHINIKMI.
INUIT NANGMINILET ATILIOGONGNAKTOT
ANGIKTAONAHOAKLOTIK, AMMALO GAVA-
MAT NUNATTIAMI GAVAMAKYOAKLO TONI-
YAOVAKTOT INUIT NANGMINILET ATENNIK
TITIGAKHIMAYONIK. = ANGILAAKMIK
HIVONGMUUGOTIKAKTOT 1996-MI GAVA-
MAKYOAT NTI-KKOLLO OKAKTILLOGIN
ANGIKNIKAKNIKMINGNIT GAVAMAKHA-
LIOKNIKMIK NUNAVUUM GAVAMAATA
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government.While the federal government
will retain authority to be the project
managers, building the facilities — some
$270 million — rests with Inuit businesses
and development corporations. It is the
first such major agreement for the Nunavut
economy. =  The Department of
Business Development, in conjunction with
the Article 24 Working Group, negotiated
the right for Inuit investment, ownership,
and future maintenance of the facilities
to be built as well as the right to train Inuit
for the direct and indirect jobs that will be
available as a result of this opportunity.
This agreement ensures jobs, training
opportunities and economic benefits are
retained in the Nunavut Settlement Area.
The agreement goes beyond meeting the
criteria of Article 24,and Inuit-owned con-
struction companies, suppliers and trades
will have more assurance of taking part
in construction projects. The partnering
arrangement between NTI and the fed-
eral government is based on a set of ten
principles. The principles recognize that
the Government of Nunavut will be a
public government and that all Nunavut
companies — both Inuit and non-Inuit
shall be reasonably involved in the provision
of the infrastructure requirements. A
series of long-term leases for the facilities
required in each of the designated Nuna-
vut communities will be entered into by
the federal government with the Nunavut
Construction Company which is one-
quarter owned by each of the Inuit Birth-

right Corporations. Nunavut Construction
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TITIGAKVIKHAINNIK. GAVAMAKYOAT ATA-
NIONIAKTOT KIHIMIK HANAYAOYOKHAT
— $270-MILIANTOKTOT — INUIT HANA-
YONGNAKNIAKTAIT. HIVOLLETTUUYOK
ANGIKNIOBLONIANGIYOMIK. > NANG-
MINILIKINIKMIK  PIVIALLIATITTIYIT, EKA-
YOKTAOBLOTIK KATIMAYINIK ILANGANIK
24-MIK KAMAYONIK, PIYONGNAKNIKTAAK-
TOT INUIT NANGMINIKAKOBLOGIN TITI-
GAKVIT IKLOKPANGNIK, TITIGAKVINGNI-
KLO KAMAGIYAKAKOBLOGIN AMMALO
INUIT ILIHAKTITAOKOBLOGIN HAVAAK-
HANOT KANOGITOTOINNAKNOT HATKI-
NIAKTONOT. ANIKNIKAKNIKKOT HAVAAK-
HAT, ILIHAKNIKHAT, MANETLO NUNAVUUM
ILOANENAKNIAKTON. ANGIKNIK NAKUUT-
KIYAOYOKLUUNNET 24-MIONGANIK INUIT
NANGMININGIT IGLOLIOKTINGIT, IGLOK-
HALIKIYINGILLO ILAOTTIAGONGNAKMATA
HANAYAOYOKALIKTILLOGO. NTI-KKOT
ANGIKNIKAKTOT GAVAMAKYOAKNIK
KOLINGNIK MALIGANIK ATOKHOTIK.
MALIGAIT KOLIT ILITAKHIHIMANIKAKTOT
NUNAVUNMI GAMAMAOYOK GAVAMAK-
HAONGMAT INUNGNOT INUUNNGITTO-
NILLO AMMALO TAMAKKEK ILAOTTIAKTOK-
HAGAMIK GAVAMAKHALIOKNIKMIK. NUNA-
VUNMI IGLOLIKIYIKYOAT NANGMINIGI-
YAOYOK INUIT CORPORATION-NGINNIT,
ANGIKNILIOKHIMALIKTOT GAVAMAKYOAK-
KONNI IGLOLIOGIAKHAK TITIGAKVIKHA-
NIK NUNALINGNIK AATLATKENIK. NUNA-
VUNMI IGLOLIKIYIKYOAT KANTOGAAKTIT-
TINIAKMIYON HANAYAOYOKHANIK NUNA-
VUNMI. NUNATTIAP GAVAMANGA ILAO-
KOYAONIAKTOK AMMALO HANAYAOYON
NAKUUGIGIAKAKTAIT NUNALINGMIOTAIT.
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will open tender contracts below the project
management and general contracting level
on a competitive basis within Nunavut.
The cooperation and involvement of the
GNWT will be encouraged, and the work
undertaken must be supportive of local
community plans and wishes. = In
1994, NTI established the Nunavut

Investment Review Committee (NIRC) to
assist in economic development planning
and to provide guidance and input towards
the development of investment criteria
for economic development funds. As in
past years, the NIRC in 1996 approved the
five-year economic strategies and one
year economic plans for the regional Inuit
organizations. The NIRC and the Business
Development Division has now finished an
investment capital study to help regional

organizations and NTI find other
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> 1994-MI, NTI-KKOT IDLOAKHIYON
KATIMAYIGALAANIK PIVALLIAYOLIKINIKMIK
NAONAIKTINIK (NIRC) PAKNAIGOTILIOK-
NIKMIK EKAYOKOBLOGIN OKAQ]JJUIKOBLO-
GIN NUNAYUNMI MANET HOMONGAK-
TAOYOKHAOGIAKHAITA. TAIFFUMANITITOT
NIRC-KKOT [996-MI ANGIKTOT PAKNAIGO-
TINIK ATOKTOKHANIK OKIONIK TALLIMA-

NIK AMMALO AVIKTOKHIMAYONxMANENG-
NUT PAKNAIGOTINIK ATOKTOKHANIK
OKIOKMIK ATAOHIKMIK. TAAPKOAT NIRC-
KKOT AMMALC NANGMINILIKINIKMOT
PIVALLIATITTIYIN INIKHIMALIKTOT NAO-
NAIGOTIMIK KATOJJIKATIGET AMMALO NTI-
KKOT AHIANIT MANEKTAAKOBLOGIN ATON-
NGINIKHAOLOTIK NUNATAANIKMOT
MANENGNIK. NIRC-KKOT EKAYOKPAKTOT
TAHAPKONANIK TOKIMOAKKAINIKMIK.
> 1995-96-M| OKIOKMIK KAYOHIHIFFAAK-
TON NUNAVUNMI SIVONGMOT NANGMI-




sources of financing, such as private capital,
to reduce their dependency upon land
claim funds.The NIRC helps to prioritize
= 1995-96

saw the second year of operation for the

these kinds of objectives.

Nunavut Sivummut Community Small
Business Program which was set up to
make small, but essential amounts of
financial capital available to small Inuit-
owned businesses operating in Nunavut.
NTI has approved an annual budget of
$300,000 for this program which is
administered in partnership with regional
Inuit economic development organizations
in order to eliminate overlap and dupli-
cation. = The program has proved
to be successful. Funding allocations based
on a formula for each Nunavut community
were approved by the NTI Board and
were distributed in the last fiscal year and
will be distributed again this year on the
same basis. The monies are over and above
regional funding. At the community level,
the funds have helped people such as
carvers obtain tools for their work. Funds
are approved under a grant program for
100 per cent Inuit-owned non-joint venture
firms. = During the past three years
NTI has concentrated on helping the
fledgling Inuit small business community
get off the ground. In the future, the
Department of Business Development
may begin to look at special interest areas
such as helping women define their eco-
nomic role in Nunavut as well as less
fortunate groups who need assistance in

becoming part of the Nunavut economy.
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NTI Business Director Tagak Curley.

NIGALAALIKIYIT, EKAYOKTIOYON INUNG-
NOT NANGMINIKAKTONOT MIKITTONIK
NUNAVUUM ILOANI. NTI-KKOT ANGIKTOT
ATOGIAKHAK TAAPKONONGAT $300,000-
NIK, AMMALO AVIKTOKHIMAYON TONIOK-
KAIKATAOVAKTON MANENGNIK TAAP-
KONANIK. =  KAYOHITTIAKTUUGA-

LOAT. MANENGNIK TAAPKONANIK AVIKHI-

KATTAKTON MALIGAKAKHOTIK NUNALET
ATONIT KAFFINIK PIYOKHAOGIAKHAINNIT
NTI-KKOLLO ANGIKTAIT AMMALO UVANI
OKIOMI HULI TAIMAAK AVIKTAONIKTON.
MANET AHENGOYON KATOJJIKATIGET
PITAAKPAKTAINNIT. NUNALINGNI TAAP-
KOAT MANET ATOKTAOVAKTON HUUGLO
HANAOYAKTINOT HANATGOTITAAKOBLO-
GIN. MANET TONIYAOYONGNAKTON
NANGMINILINGNOT PIGIYAOYONOT
INUINNAKNOT. > OKIONIK PING-
HONIK NTI-KKOT AKHOGOKTOT EKAYO-
GAHOAKHOGIT INUIT NANGMINIGA-
LAANGIT NUNALINGNI PIVALLIATTIAKO-
BLOGIN, KINGOLLIKMIK PIVALLIAYOLIKI-
YIN EKAYOGAHOAGONGNAKTON AKNA-
NIK AHENNILLUUNNET EKAYOKTAOYOK-
HAOYONIK ILAOTTIALIKOBLOGIN NUNA-
VUNMI MANELIOKATAONIKMIK.
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PR LIIN-CLRRAE ES

The Government of Canada (as vepresented
by the Department of Indian Affairs and
Northern Development and Public Works
and Government Services) (hereafter the
“GOC"), Nunavut Tunngavik Inc. (here-
after “NTI") and the four Inuit birth-
right development corporations (Nunasi
Corporation, Kitikmeot Corporation,
Qikiqtaaluk Corporation and Sakku
Investments Corporation) (hereafter
jointly referred to as the “Inuit Birthright
Corporations”) have agreed to use the
following principles to guide their relation-
ship with respect to the development,
construction and management of the
incremental infrastructure requirements
of the Nunavut Government (housing
and office space requirements) (hereafter
the "Requirements"), including the develop-
ment and execution of an agreement
between NTI and GOC defining that
relationship and between GOC and the
Inuit Birthright Corporations for specific
facilities. > The partnering arrangement
for the delivery of the Requirements is

based on the following objectives :

> to maximize procurement-related

benefits to the people of Nunavut;

~ to provide business, investment,

employment and training
opportunities for Nunavut Inuit
(as defined by Article 35 of the
Nunavut Land Claim Agreement),
their organizations and firms, while
assuring the participation of

non-Inuit Nunavut residents;
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KAKKONGIT, TITIGAKVILIKIYINGILLO)
(UVANI TAIYAONIAKTOT 'GAVAMAK-
YOAK'), NUNAVUT TUNNGAVIKKOT
TIMINGALLO (UVANI TAIYAONIAKTOT
TUNNGAVIKKOT") AMMALO INUIT KOA-
POGESANNGIT HITAMAOYON (NUNASI
KOAPOGESAN, KITIKMECT KOAPOGESAN,
KIKIKTAALOK KOAPOGESAN, SAKKUK-
KOT KOAPOGESANLO) (UVANITAIYAO-
NIAKTOT ‘INUIT KOAPOGESANGIT')
ANGIKATIGEKHIMAYON MALIKGAKHA-
NIK ATOKNIKMIK PIJUTIGIBLOGO NUNA-
VUNMI GAVAMAKHAK TITGAKVIKHAN-
GIT IGLOKHANILLO HANAYAONENNUT
KAMAGIYAONENNOLLO (UVANI TAIYAO-
NIAKTOT ‘GAVAMAKHAT ATOGAKHAIN',
AMMALO NTI-KKOT GAVAMAKYOAK-
KOLLO ANGIKNINNGIT MALIKTAOYAA-
KAKTOK PIBLOGO GAVAMAKYOAK
INUIT KOAPOGESANGILLO IGLONOT
ILAINNOT:

ILAGENGNGIT IDLOAKHINIKMOT
IGLOKYOAKHANIK GAVAMAKHAT
ATOGAKHAINNIK OKOAT MALIGAIT
ATOKLOGIN:
GAVAMAKHLIOKNIKMIK NUNAVNU-
MIOTAIN HAVAAKHAKAKTITAONIK-
HAOGIALIT;

INUIT NUNAVUNMI PIVALLIAKOBLO-
GIN NANGMINIKAKNIKKOT, HAVAA-
KAKNIKKOT, ILITTIVAALLIKNIKKOLLO
(OKAKTAOHIMAYOTOT ILANGANIK
35-MI NUNAVUNMI NUNATAAKNIK-
MON ANGIKNIKYOAKMI), AMMALO
KATOJJIKATIGENGIT NANGMINIKO-

_alpoopappaooanonaonooouononnAAQOORROnt.
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> to respect and enhance the quality of
the social and cultural life of Nunavut
Inuit and other residents of Nunavut;

= to establish a base for the develop-
ment of the Nunavut Economy; and

= to comply with the Nunavut Land
Claim Agreement (NLCA)

The arrangement is to be executed through
legal contractual agreements with normal
legal, financial and other provisions
accruing to the parties of the contract(s).
Contracts would provide for separation
of responsibilities, areas of accountability,
risks, and liabilities and for the keeping
of expenditures within approved limits.
= The arrangement shall be consistent
with the spirit and intent of Article 24 of
the Nunavut Land Claim Final Agreement.
In any dispute, the provisions of the
Nunavut Land Claim Final Agreement will
prevail and such provisions would take
precedence over any other agreement.
= The basis of the partnering relation-
ship is the role of the Inuit organizations
and firms in owning and financing
projects which would be leased for
Government of Nunavut occupancy.
This relationship will be developed on

the following principles:

= The Inuit Birthright Corporations,
which are 100% owned by Nunavut
Inuit, will act as the owner/investor/
developer for the Requirements to
establish, manage and coordinate the

undertaking of the work;
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TAILLO PIVALLIAKOBLOGIT, INUUN-
NGITTOT ILAOTTIAGALOAKTILLOGIN;

= IHOMAGITTIAKLOGO PIVALLIATITTILO-
GOLO INUIT INUUHINGIT ILITKOHI-
NGILLO,AHETALO ILITKOHINGIT
NUNAYUNMI;

= IDLOAKHIKOBLOGIN TUNNGAVIKHAT-
TIAYANGMIK NUNVUNMI MANELIOK-
NIKMOT; AMMALO

= MALITTIAKLOGO NUNAVUNMI NUNA-
TAAKNIKMON ANGIKNIKYOAK (NCLA).

= HAVAKATIGENGNIAKTOT ANGIKNILIOK-
NIKKOT TITIGAKHIMAYOKKOT MALI-
GATIGUUKTOKKOT, TITGAKHIMAYOKAT-
TIAKLOTIK MALIKGANIK, MANENGNIK
AHENNIGLO ANGIKNILIOKTOT MALIK-
TAKHAINNIK. ANGIKNIT KANTOGAAK-
NGOYON TITIGAKHIMAYOKAKNIAKTON
PIYAKHANIK, ONIPKAAGIAKAKNIKMIK,
PIYOMINANNGITOKAKNIKPALLO
KANOKLIOGIAKHAMIK, KANOKLO
MANENGNIK ATOTTIAGONGNAGIAK-
HAINNIT ATOKPALLAANNGILOTIK.

ANGIKNINGIT MALINGNIAKTOK ILANGA-
NETUUTMIK 24-MI NUNVUNMI NUNA-
TAAKNIKMOT ANGIKNIKYOAKMI. AIVAJ-
JUTIKALIKNIKPATA, TAAMNA NUNVUNMI
NUNATAAKNIKMOT ANGIKNIKYOAK MALIK-
TAOVALLOGIAKAKTOK ANGIKNIK MIKIT-
KIYAK ATONNGILOGO. =  TAIMAAK
ILAGEKHOTIK ANGIKNILIOKPAKTOT INUIT
KATOJJIKATIGETNGIT NANGMINIKYOA-
NGILLO IGLOKYOAKNIK NANGMINIKAKO-
BLOGIN KAYOHITITTIKOBLOGILLO NUNA-
VUNMI GAVAMAOYOK ATOGAKHAANIK.
ILAGENINGIT OKONANIK MALIGAKAKTOT:



The Inuit Birthright Corporations

have designated Nunavut Construction
Company (NCC), which is one quarter
owned by each of the Inuit Birthright

Corporations, as their representative
and party to all negotiations and
agreements for all matters related to

the Requirements or these Principles;

- The GOC will enter into individual

long term Lease Agreements with
NCC to deliver specific packages of
facilities. Management of required
contracts and sub-contracts will be

the responsibility of NCC,

- At the option of NTI and/or NCC,

GOC will provide for the transfer of
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TILOTIKLO GAVAMAKHAOP ATOGAK-
HAANIK IGLOKYAOKNIK AMMALO
KAMANIAKTON IGLOKHAT HANA-
YAONENNOT;

- NUNVAVUNMI IGLOLIOKTIKYOAT

KAPANIKKOT PIGIYAOYOK INUIT KOA-
POGESANNGINNIK HITAMAOYONIK,
AMMALO NUNVAVUNMI IGLOLIOK-
TIKYOAT KAPANIKKOT KIVGAKTOK-
TIOYON ANGIKNILIOKNIKMIK MALI-
GAKHALIOKNIKMIGLO;

= GAVAMAKYOAKKOT AKONIOYOKHANIK




technical knowledge in real property
development and management to
Inuit organizations. In the form of
training and the provision of expert
advice, this transfer would be intended
to expand the capability of Nunavut
Inuit for related business opportunities
in Nunavut. Transfer of GOC know-
ledge would not relieve the contracted
accountability of Inuit corporations
and firms;

The Government of Nunavut is a
public government. All Nunavut firms,
both Inuit and non-Inuit, shall be
reasonably involved in the provision
of the Requirements. To ensure fair
and open access to contract oppor-
tunities, NCC will open tender
contracts and sub-contracts below
the project management and general
contracting level on a competitive

basis within Nunavut;

> The provision of the Requirements

under the partnering arrangement
must be no more costly to the
Government of Canada than the best
competitive alternative as based on
investment analysis by Public Works
and Government Services Canada.
This alternative will include training
and employment provisions and other
inherent benefits (e.g. those related
to economic, social and cultural
development) which would accrue to
Nunavut Inuit. Similarly no excessive
risks should accrue to the Govern-

ment of Canada or the Inuit of
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ANGIKNILIOKPANGNIAKTOT NUNVA-
VUNMI IGLOLIOKTIKYOAT KAPANIK-
KONNOT IGLOKYOAKLIOKNIKMON
ILAINNOT. ANGIKNIKNIK KAMANIAK-
TON TAAPKOAN KAPANIKKON;

= NTI-KKOT, KAPANIKKOT, GAVAMAK-

YOAKKOLLUUNNET PIYOMALIKNIKPATA
ILITTIHIMAYONIK IGLOKYAONIK
KAMANIKMIK INUIT KATOJJIKATIGE-
NGINON HAVAKTITAOYOKAKGONG-
NAKTOK. TAAPKOAN HAVAKTITAOYON
EKAYOKNENNOT ILIHAKTITTINEN-
NOLLO, INUIT NUNVUNMI PIVALLIAT-
TIAKNIAKTON NANGMINILIKINIKMOT.
GAVAMAKYOAKKOT HAVAKTINGIT
EKAYOKGALOAKTILLOGIT, INUIT KOA
POGESANNGIT TIMINGILLO PIYAKHA.-
NGIT AHIVAKTAOLIMAITTUUGALOAT;

- GAVAMAOYOK NUNAVUNMI GAVAMA

GIYAOYOKHAK KITKOLIKAANI. NUNA-
VUNMI INUIT INUUNNGITOLLO
NANGMINIKOTINGIT TAMAKMIK
HANAKATAOYONGNAGIAKAKTOT
GAVAMAKHAMIK. TAMAKMIK UUKTOK-
VIKHAKAKOBLOGIN, NCC-KKOT KAN-
TOGAAKNIK UUKTOGVIKHAKATTIAK-
TINIAKTOT KITKOLIKAANOT
NUNAVUNMI;

= GAVAMAKHAOP ATOGAKHAANIK

HANANIKMIK AKITUUTKIYAOGIAKAN-
NGITOK GAVAMAKYOAP IHOMALIOK-
TAANIK NAONAIKTAOHIMAYOKKOT
GAVAMANI TITIGAKVILIKIYIKKONNI.
KIHIMIK ILIHAKTITTINIK HAVAAKHA-
KAKTITTINIKLO ILAGIYAOYON (MANEK-
KOT INUUHIKKOT ILITKOHIKKOLLO
PIVALLIAKOBLOGIN) INUIT NUNVUNMI



Nunavut or their organizations;

= The work to be undertaken must be

done on a “time is of the essence
basis”. In the absence of successful
and timely completion of the Lease
Agreements, the GOC would proceed
through other delivery arrangements
(e.g. public tender) which would
provide for the involvement and
training of Nunavut Inuit with a view
to meeting the objectives in item |
above;

Consistent with normal federal
contracting policy the involvement of
NCC must be based on the satisfac-
tion of GOC as to the capability of
NCC to undertake the Lease
Agreements;

Lease Agreements shall address other
related requirements regarding such
matters as environmental impact
assessment, project records and
reporting (for example Inuit involve-
ment in employment and training),
federal identity, and official languages.
GOC, NTI and NCC will jointly
develop a generic lease agreement
which will be used as the basis for all
Lease Agreements, for the develop-
ment and provision of the
Requirements.

Al Lease Agreements will provide for
the training and employment of Inuit.
Without diminishing the contract-
based relationships, GOC, NTI, and
NCC would form an on-going Advisory

Committee to advise on the imple-
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PJJUTIGIBLOGIN. AMMALO PIYOMINAN-
NGITTOLIOGIAKANNGITTOT GAVA-
MAKYOAKMOT INUNGNOT INUILLUUN-
NET KATOJJIKATIGENNOT;
HANAYAOYOKHAOYOT HIVITUUVAL-
LAANNGITTOMIK. INIKHIMANNGIP-
PAGIT ANGIKNIKMI OKAKTAOHIMAYO-
TOT, GAVAMAKYOAK AHIAGOT PIYO-
NGNAKTOT (AHENNOT TONILOGO
HANAYAAKHAK) AMMALO KIHIMIK
INUNGNIK ILAOTITTILOTIK HULI ILI-
HAILOGILLO KOLAANI TITGAKHIMAY
OTOoT;

GAVAMAKYOAP MALIGAINNIK MALIG-
LOTIK, NCC-KKOT HAVAGIAKAKTOT
GAVAMAKYOAP NAAMMAGIYAAGOT,
NCC-KKOLLO AYONNGILOTIK KAYOHI-
TITTIYONGNAKNIKMIK;
ANGIKNILIOKTAIT TITIGAKHIMAYO-
KAKNIAKTOT HUUGLO AVATIMIK
KAMANIKMIK, TITIGAKPALLIANIKMIK
PIVALLIAYONIK, ONIPKAAGIAKAKNIK-
MIKLO (AMMALO INUIT HAVAKTITAO-
GIAKAKNENNIK ILIHAKTITAOLOTIKLO),
GAVAMAKYOAP PIYAKHAANIIK,AMMALO
OKAOHIKNIK KANOGITONIK ATOK-
NIAKGIAKHAINNIK;

- GAVAMAKYOAK, NTI-KKOLLO, NCC-

f

KKOLLO TITIGAKAKTIGENGNIAKTOT
ANGIKNIKMIK ATOKTOKHAMIK
ANGIKNILIOLIGAANGATA MALINGNIAK-
HONIGIN;

ANGIKNIT TAMAITA TITIGAKHIMAYO-
KAKNIAKTOT INUIT ILIHAKTITAOYOK-
HAINNIT HAVAKTITAOYOKHAINNIGLO.
ANGIKNIT HULI MALIKTAOTTIAKLOTIK,
GAVAMATOKAKKOT, NTI-KKOT NCC-




mentation of the partnering arrange-
ment; and various working groups,
comprised of appropriate represen-
tatives from each organization, may
also be established to undertake
specific tasks. The Nunavut Interim
Commissioner will be consulted on
the involvement of his/her office and
the Nunavut Government.

The determination of which facilities
are to be located in which communities
is outside the scope of this arrange-
ment and will be decided by a
separate process.

GOC facility requirements resulting
from the creation of Nunavut shall
be considered for future inclusion
under these Principles and the
agreement between NTI and GOC.
= The cooperation and involvement
of the Government of the
Northwest Territories is to be
encouraged, particularly in respect of
the provision of community infra-
structure necessary to support the
facilities and new populations coming
into the communities.

Work undertaken must be supportive
of local community plans and wishes.
Community consultations shall be
required.

Developments and activities under-
taken pursuant to these Principles
will be pursued in a spirit of
cooperation, goodwill, open
communication and respect for Inuit

and local culture.
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KKOLLO KATIMAYIGALAALIOKNIAKTOT
OKAKTOKHANIK ATOLIKTITTIVALLIA-
NIKMIK IGLOKYOAT HANAYAONENNIT,
KATOJJIKATIGET KIVGAKTOKTAOHIMA
LOTIK KATIMAYIGALLAANI, AMMALO
KATIMAYIGALLAT PIYAKHAKAKTITAO-
YONGNAKTON AHIANIK. NUNAVUNMI
HIVLOLLIKMI KAMISINAOYOK APIGIYAO-
NIAKTOK KANOK ILAONIAGIAKHAK
AMMALO NUNAVUT GAVAMANGA
KANOK ILAONIAKGIAKHAK.
TAHAPKONUNGAT ANGIKNIKKOT
IHOMALIOKNIANNGITOT HAVAKVIT
NUNALINGNI NALLIANNENIAKGIAK-
HAITA, TAMANNA [HOMALIOKTAO-
NIAKTOK AHIAGOT.

GAVAMAKYOAK HAVAKVIKAKTOK-
HAONGMIYON NUNAVYUNMI KIHIMIK
KINGOLLIKMIK I[HOMALIOGOTAONIAK-
TOK ANGIGOTAOLONILO NTI-KKONNI
GAVAMAKYOAKKONNILO.
NUNATTIAP GAVAMANGA ILAOKOYAO-
GIAKAKTOK, IHOMAGIBLOGO NUNA-
LINGNI PIVAALLIKGIAKKAKNENNIT
IGLONIK ATOGAKHANIKLO NUNALET
INUKGIAKHINIAKNENNOT.
IGLOLIOKTILLOGIN IHOMAGIGIAKAK-
TAIN INUIT NUNALINGNI PIYOMAYAIN
PAKNAIGOTIGIYAILLO. NUNALINGME-
TONIK APIGIKKAAKGIAKAKTOT.
PIVALLIAJJUTIGIYAOYON HAVAKTAO-
YOLLO OVANETOTIGOT MALIGAKHAK-
KOT KAYOHITITAONIAKTOT EKAYOK-
TIGENGNIKAKLOTIK, INUUKATIGENG
NIKAKLOTIK, OKAKATIGEKATTAKLOTIK,
IHOMAGITTIAKLOGO INUIT ILITKOHIN-
GIT NUNALINGNILO ILITKOHIOYOT.



Though the past year was a !’.w.\_'r one _/in-‘
the Legal Department, several changes to
the Department have been undertaken
to ensure the continued provision of
quality legal services to NTI. Laurie Pelly
has moved to NTI's Cambridge Bay office.
Lois Leslie has left and is no longer in-
house counsel, though she continues to
provide valued advice and assistance as
outside counsel, especially in the areas
of the establishment of Nunavut and
the institutions of public government.

> Major works carried out by the

Legal Department included: continuing

assistance, advice and participation in the
discussions on the establishment of the
Nunavut Territory and Government;
continuing negotiations concerning the
MNunavut Surface Rights Tribunal Bill and
the Nunavut Waters Bill; participating in
discussions and negotiations concerning
the establishment of the Nunavut Water
Board, Nunavut Planning Commission
and the Nunavut Impact Review Board;
and the continued provision of advice, legal
opinions and assistance on the imple-
mentation of the Nunavut Land Claim
Agreement (NLCA) to the members, the
Board of Directors,and to all Departments
and staff of NTI. > The Department
has provided legal assistance and/or
participated in discussions on many of
the issues reported on elsewhere in

NTI's annual report, including:

> implementation of Article 24

(government contracting);
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HAKAKTUUGALOAT, KIHIMIK ILAAGOT
ADLANNGOKTOT NTI-KKONI MALIGA-
LIKINIKATTIAKOBLOGIN. LAURIE PELLY
NUKTTIKHIMALIKTOK
NTI-KKOT TITIGAKVIA-
NOT EKALOKTUUTIAML.
LOIS LESLIETITIGAKVINGMI
HAVALIMAITTOK KIHIMIK
EKAYOINNAKTOK AHIA-
GOT, PIJJUTIGIBLOGO
NUNAVUT ATOLIKNIA
AMMALO GAVAMAKHAMI
HAVAGVIKHAIT. >
ANGILAANGOYONIK OKONANIK HA-
VAAKAK TUUGALOAT: EKAYOINNAKTOT
ILAOBLOTIK NUNAVULIOKNIKMIK GAVA-
MAKHALIOKNIKMIKLO; KATIMAINNAK-
TOT PIJUTIGIBLOGO PITKOYAKYOAK
NUNAOP PINGINNIK NUNAVUNMILO
EMALIKINIKMIK; KATIMAKATAOVAKHO-
TIK IDLOAKHITILLOGIN NUNAVUNMI
IMALIKIYIKYOAKNIK, NUNAVUNMI PAK-
NAIYOLIKIYINGIT, NUNAVUNMILO NAO-
NAIKTOKHAT KATIMAYEN; EKAYION-
NAKHOTIK OKAKPAKHOTIKLO ATOLIK-
TITAONIANUT NUNAVUNMI NUNA-
TAAKNIKMOT ANGIKNIKYOAK (NCLA)
AVIKTOKHIMAYONOT, KATIMAYINOT,
HAVAKTINOLLO TAMAINNOT NTI-KKON-
Nl >  MALIGALIKIYIN EKAYOKHI-
MALIKTON ELAOBLOTIK AMIHONIK
ONIPKAAKTAOYONIK OVANI NTI-KKOT
OKIOKMOT ONIPKAANGANI, HUUGLO:

LIKIYIT AMIHON

Evic-Twedin

~ ATOLIKTITTINIKMIK ILANGANIK 24-MIK
(GAVAMAIT KANTOGAAKNNINIK);
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> review of GNWT Inuit employment
plans pursuant to the implementation
of Article 23;

> the successful defence of the Bowhead
Whale hunters in Igloolik;

> the establishment of the Inuit Heritage
Trust and the Nunavut Social
Development Council;

> enrolment appeals and the
Enrolment Appeals Committee;

> the clean-up of Nunavut DEW
Line sites;

> the rights of Inuit to a share, pursuant
to Article 25, of any royalties from
Crown lands in the Nunavut
Settlement Area;

= the establishment of a Park at
Wager Bay;

> the role and jurisdiction of the NPC,
NIRB and the NWB in reviewing
development proposals in Nunavut
and their role and jurisdiction with
respect to any environmental impact
assessment undertaken in Nunavut;
and,

= the DIO designation process.

Evic-Twerdin

The Department has also provided advice

to the Lands Department and assisted in
the negotiation of concession agreements

for the exploration for minerals on Inuit-
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= TAKOBLOGIN PAKNAIGOTIT ATOK-
TOKHAT INUIT HAVANGNENNOT
MALIKTOMIK ILANGANIK 23-MIK;

= EKAYOKTOT HIKNAAKHOTIK ANGO-
NAHOAKTINIK AKVIKHIOKTINIK
IGLOOLINGMI;

> ATOLIKTITTIYON INUIT PIKOTITOKAIN-
NIK MONAGINIKHAMIK AMMALO
NUNAVUNMI INUUHILIKINIKMOT
KATIMAYIKHANIK;

= EKAYOKHOTIK ATILIOKATAOYOMAYO-
NIK NAALAKTAOKOBLOGIN KATI-
MAYIGALAANIT,;

= KATIMAKATOYON DEW LINE-NGOYOT
HALIKTAOKOBLOGIN;

> |INUIT AMIKKAAKATAOKOBLOGIN,
MALIKTOMIK ILANGANIK 25-MIK,
MANENGNIK PIYAOYONIK GAVAMAK-
YOAP NUNAINNIT NUNAVUUM ILOANI;

> |IDLOAKHIKATAOYON PULAAKVINGMIK
WAGER BAY-MI;

= NAONAIKTOT PIYAKHAINNIK NPC-
KKCOT, NIRB-KKOT AMMALO NWB-KKOT
KIMIGGOAKATAONIKMIK TOKHIGAO-
TINIK PIVALLIAYOMAYONIT NUNA-
VUNMI,AMMALO PIYAKHAINNIK NAO-
NAIKHINIKMIK AVATI KANOK AKTOK
TAONIAKGIAKHAK NUNAVUNMI;
AMMALO

> DIO-NGOYON KANOK TIKKOAKTAO-
VAKGIAKHAINNIT.

MALIGALIKIYIN EKAYOKHIMALIKTON NU-
NALIKIYINOT PIJJUTIGIBLOGO ANGIKNIK-
TAAGAHOAKTON KINIKNIKMOT OYAGAK-
HIOKNIKMOLLO INUIT NUNAENL. >
AMMALO HULI MALIGALIKIYIN MONAGI-
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owned lands. In addition, the
Department has monitored and reported
to the Board on any litigation NTI is
involved with. The Department ensures

the smooth running of NTI's corporate

life through the provision of advice and
assistance concerning: the annual filings
of NTI; drafting and reviewing leases,
employment contracts, consulting and
contribution agreements; the development
of procedures for Board and Annual
General Meetings; employment law dis-
putes; and other matters as requested.

Finally, the Department has provided
and looks forward to continuing to provide,
assistance, on an as-needed and requested
basis, to all NT| Departments, the Nuna-
vut Elders Benefit Plan and the Nunavut

Hunter Support Program.

NQAYRE D™LAE bNLAYS. Lebe-
ARS DA ABIAGDC Acnd®h-
M bYNAYDI MMDeM o™ o
ADNDIMMA et DPINNCHDE, A
QICL® Dotbndbo™M e PabyAC

M Acadn DI Mot 43 % e®
NS T, 4% s PredieT?, bD-
St AtbaAYe S, Wt M
NN T Lel®ot bNALAS bNLoM %S
Lo 5GUIE bNERC 0™ Lelihe®;
bLBEC™>E  AB®D N NGNS
A*ba AYSe T ARNGBRIMe; 4/ et
Codd¢ AendibADC DD A-
ayDIUC. = Qs PMETE
DBPLOC Lebent® AbYAac DN Ab-
WD NP DAY s M-
A Dcla® QLo AbYSSMT A DBAS
AbINCe e QL 4ol Ab-

VDM e,

VAKTOT ONIPKAAKHOTIK NTI-KKOT ET-
KAKTOKTAOKONAGIN. MALIKGALIKIYIN
EKAYOKTOT NTI-KKOT NAKUUYOMIK
ENGILGAKOBLOGIN, OKAQTIKATTAKHO-
GIN KANOK KAYOHITTIAGIAKHAK OKAQOT

MIKHAANOT: NTI-KKOT ALGAAGOHIO-
TINIK ONIPKAAKNENNOT: ANIKNIKHANIK
TITIGAKPAKTOT, HAVANGNIKMOLLO AN-
GIKNIKNIK AADLAKENGNIK; TITIGAKNIK-
MIK MALIGAKHANIK KATIMAYEN KATIMA-
NENNOT, KATIMAKYOAKNENNOLLO AL-
GAAGOHIOTIMIK; HAVAKTINIT ETKAKTOK-
TAOKPATA; AHIANIK IHOMAALONGNAK-
TOKALIGAANGALLO. = MALIKGA-
LIKIYIN EKAYOKHIMALIKTOT EKAYOIN-
NAKNIAKHOTIK NTI-KKOT HAVAGVENNQOT,
INUTKOAT ANGONAHOAKTILLO EKAYU-
UHIANGITTA MIKHAANOT EKAYOKPA-
GLOTIK.



PLANNING

KATIMANIQ

“Firm Foundations: Keeping
the Spirit and Maintaining
the Momentum”

In June 1996, the Nunavut Tunngavik
Incorporated (NTI) Board of Directors
and Senior Management had the rare
opportunity to meet as one group with
the specific purpose of discussing issues
and articulating ideas for more effective
short and long-term planning. The meeting
confirmed how important face-to-face

brainstorming and planning sessions are

to the energy, creativity, and growth of
NTI. >

The objectives of the

Planning Katimaniq included:

identify, clarify, and prioritize the
issues and challenges facing NTI
and it's respective departments;
prepare an action plan dealing with
the highest priority issues;

foster a spirit of co-operation and
provide an opportunity for team
building; and

draft a mission statement for

consideration by NTI.

The objectives were met. The next chal-
lenge is to continue to develop a planning
system in a constant learning environment.
> Recommendations from the Planning

Katimaniq included:

> clarify the roles and responsibilities
of the Board of Directors, including
the Executive Committee and the

senior managers, who are responsible
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“TUNNGAVIKATTIAKNIKKOT
HIVONGNOM\COT KAKLOTIK
KAYIHITTIAKLOTIGLO™

JUNE-MI 1996-MI, NUNAVUT TUNNGA-
VIKKOT TIMINGAT (NTI-KKOT) KATIMA-
YINGIT AMMALO HAVANGNIKMOT ATA-
NIGIYAIN KATIMANIKAKTUUGALOAT
ATAOTTIMI KATIMAJJUTIKAKHOTIK OKA-
KATIGENGNIKMIK IHOMAALUUTAOYO-
NIK AMMALO EHOMAKHAKHIOKNIKMIK
HIVONIKHAKMIK. KATIMANINGIT TAKO-
KATTAOTIBLOTIK PIMMAGIOGALOAK
TAIMAAK PAKNAIYONGNAKMATA EKA-
YOKTIGETTIAKLOTIK PIVALLIATTIAKLO-
TIKLO NTI-KKONNI. > PAKNAINIK-
MIK KATIMANIKAKHOTIK OKONANIK
KATIMAJJUTIKAKGAHOAKTOT:

= NAONAIKLOGIN IDLOAKHILOGILLO
AYOKNAOTINGIT NTI-KKOT HAVAKA
TIGIYAITALO AYOKNAOTIGIYAINNIK;

= TITIGAKLOTIK PAKNAIGOTIMIK
KANOK AYOKNAOTAOYONIK
IDLOAKHINIAKGIAKHAINNIK;

= EKAYOKTIGEGONGNAKLOTIK -
HAVAKAKTIGETTIAKNIKMIGLO
ILITTIVALLIKLOTIK; AMMALO

> AOLANIKMOT PIJJUTIKHANIK
TITIGAKLOTIK TAKOYAOKOBLOGIN
NTI-KKONNIT.

PINAHOAKTAINNOT TIKITTIAKTUUGA-
LOAT. OVANNGAT KAYOHIGIAKAKTON
PAKNAIGOTILIOKNIKMIK ILITTIVALLIGA-
HOAKATTAKLOTIK PIVALLIATILLOTIK.
> KATIMANIKAKTILLOGIN PAKNAI-
NIKMIK OKONANIK PIKOYIYOT:
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for implementing NTl's objectives to
increase the economic, cultural and
educational opportunities for future
generations; and

> maximize internal and external

communications infrastructure for the

purposes of team-building, co-ordinating
services, reducing costs, streamlining
processes, and communicating the
progress of the implementation of
the Nunavut Land Claim Agreement

and NTI initiatives.

The Planning Katimaniq served to energize
the participants and reaffirmed the basic
values that underlie NTI's work. Although
the participants were tired after a year of
travelling and working and looking forward
to a quiet summer, each brought a sense of
anticipation and energy, two elements that

we take for granted far too often.
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~ NAONAIKPAALLIKLOGIN KATIMAYEN
PIYAKYAIN, AOLANIKMOT KATIMAYIGA-
LAALLU,AOLANIKMOT KAMAYIOYOLLO,
HAVAAKHAKAGAMIK ATOLIKTITTINIK-
MIK NTI-KKOT PINAHOAKTAINNIT
MANELIOKNIKKOT, ILITKOHILIKINIK-
KOT. ILIHAGONG-
NAKNIKKOLLO
INUIT KINGOL-
LIOYOT PIJUTIGI-
BLOGIN; AMMALO
-~ IDLOAKHIHIMAT-
TIAKLOTIK
TOHAOMA-
KATIGEGOTIKAK-
LOTIK IDLOAKHI-
HIMATTIAKTOMIK
HAVAKATIGEKO-
BLOGIN, EKAYOK-
TIGEKOBLOGIN,
MANELIKITTIAKO-
BLOGIN, KAYOHIT-
TIAKOBLOGIN AMMALO TOHAKTIT
TITTIAKOBLOGIN INUNGNON
NUNAVUNMIOTANOT PIVALLIAYONIK
NTI-KKONNI. )

Tourism Canada

KATIMANIKAKTILLOGIN PAKNAINIKMIK
KATIMAYON ILITTIVAALLITTIAKTON NTI-
KKOT PIJJUTAINNIK. KATIMAYON ONAGOK-
HIMAGALOAKTOT AOLAKATTAKNENNOT
KATIMAYAKTOKNIKMIK OKIOLIMAAK AM-
MALO NIGIOKTOT ONAGOIKHAKNIAK-
NENNIT AOYAMI, KIHIMIK TAMAKMIK KOYA-
LIBLUTIK UUKTOGOMABLOTIGLO KATI-
MAYAKTOKTOT.
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VICE-PRESIDENT

As First Vice-President, my portfolio

includes Lands, Resources, Environment,
Offshore Management, and Wildlife. The
implementation of the Nunavut Land
Claims Agreement in these areas is nearing
another phase with the establishment
of the following public institutions in 1996:
the Surface Rights Tribunal, the Nunavut
Planning Commission, the Nunavut Impact
Review Board and the Nunavut Water
Board becoming the authority in Nunavut
on July 9,1996. > With the added
responsibilities of Inuit being directly
involved in the above institutions, we
are becoming more autonomous in dealing
with land and resources in Nunavut.
> In keeping with the creation of
these public institutions, NT| has been
busy in developing Land Management
Policies to ensure that we will be full
participants in the processes that take
place in the future. NTI will play a major
role in the land use planning, screening
and review of proposed developments
in addition to approving water licence
applications by industries such as mining
companies. e With the above
activities occurring in Nunavut, we have
hired some additional staff to oversee
and manage Subsurface Inuit-Owned
Lands. The following people have filled

the positions:
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BLONGA, PIYA|[HAKAKTONGA NUNA-
LIKINIKMIK, NANAOP PENNEK KAMA-
NIKMIK, AVATILIKINIKMIGLO, TAKGIOMI
UUMAYOLIKINIKMIGLO, UUMAYOLIKI-
NIKMIGLO NUNAMIOTANIK. NUNA.-
VUNMI NUNATAAKNIKMOT ANGIKNIK-
YOAK ATOLIKTITAONIKHAOLIKTOK
OKOAT IDLOAKHAKTAONENNOT [996-ML:
NUNAOP KAANGANETTONIK KAMAYIT,
NUNAVUNMI PAKNAINIKMOT TIMIOYON,
NUNAVUNMI NAONAIKNIKMIK KATIMA-
YIT AMMALO NUNAVUNMI IMALIKIYIN
TAAPKOAT ATOLIKTITAOBLOTIK NUNA-
VUNMI JULY 9, 1996-Ml. MAKITANIK-
HAOLIKTOGOT NUNAVUNMI NUNALI-
KINIKKOT INUIT KATIMAYIOKATAONEN-
NOT TAAPKONANITIMINI. TAAP-
KOAN TIMIT HANAYAONENNOT, NTI-
KKOT AKHOGOLIKTOT MALIGALIOGIAK-
HAK NUNALIKINIKMIK ILAOTTIAKO-
BLOTIK HIVONIKMI.NTI-KKOT HIVOLIOK-
TIONIAKTON NUNANIK PAKNAIYO-
LIKINIKMIK, NAONAIKNIKMIK TOKHI-
GAOTINIK AMMALO LAISANSITAAKTIT-
TINIKMIK IMAKMIK ATOKNIKMIK TAAP-
KONONGAT HAVIKHOIKTINOT.
TAAPKONANIK KOLAANETONIK HAVAAK-
HAKAKTILLUTA NUTAANIK HAVAKTI-
TAAKTOGON NUNAOP ATAANETTO-
NIK KAMAYOKHANIK. TAAPKOAN HAVAK-
TIGILIKTAVON:
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Allen Maghagak
Executive Assistant to
the First Vice-President

Junna Ehaloak
Executive Secretary

Wayne Johnson
Mineral Resource Manager

Cathy Aitoak
Lands Administrator

Adrian Boyd
Lands Manager

Helen Klengenberg
Wildlife Manager

Lorrie Agnew
GIS Coordinator

Bruce Gillies
Environmental Manager

Laurie Pelly

Legal Counsel

With the expertise of the new staff in
the Cambridge Bay operation, in addition
to our Director of Lands, David Mablick,
we feel that we can now begin the process
of delivering a strong management and
administration of Subsurface Inuit-

Owned Lands in Nunavut for the future.
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ALLEN MAKHAGAK
EKAYOKT! HIVOLLETTOMIK TOGLIOYO
MIK ANGAYOKAAKMOT

JUNNA EHALOAK
TITIGAKVILIKIY!

WAYNE JOHNSON
OYAGAKHIOKTOLIKIYI

CATHY AITOAK
NUNALIKIYI

ADRIAN BOYD
NUNALIKINIKMIK KAMAY]

HELEN KLENGENBERG
UUMAYOLIKIYI

LORRIE AGNEW
KAKGITAOYAKNIK KAMAY|

BRUCE GILLIES
AVATILIKINIKMIK KAMAYI

LAURIE PELLY
MALIGALIKIYI

AYONNGINNINGITTIGOT TAAPKOAN HA-
VAKTIT AMMALO EKAYOKTIGILUGO NUNA-
LIKIYIVON DAVID MABLICK, PIGIATTIA-
GONGNAKTONGON KAMANIKMIK AOLA-
TITTINIKMIGLO INUIT NUNAKKOTAINNIK
NUNAVUNMI NUNAIT MONAGIYAOKO-
BLOGIN TAAYONGA HIVINIKMON.
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OF LANDS

In 1996, Nunavut Tinngavik Incovporated

(NTI) has continued to issue licences
for the exploration of minerals that may
be found in the Inuit-Owned Lands (IOL)
subsurface. NT| issues subsurface rights

in three ways:

1) an Inuit-Owned Lands
Prospecting Licence;

2) an Inuit-Owned Lands Mineral
Concession Agreement; and

3) an Inuit-Owned Lands Mineral

Production Lease.

NTI Land Management continues to
administer the regulation of access to
undertake mineral exploration and
development in the |OL subsurface. A
total of 44 prospecting licences have been
issued by NTI with |5 being issued in
the last year. > NTI has also signed
a total of 5| concession agreements for
Nunavut, six of which have lapsed and six
that are in their second year of operation.
Most of this activity is presently occurring
in the Kitikmeot Region. NTI has not yet
issued any mineral production leases.
> NTI land management has been
active in its promotion of these sub-
surface lands following the overall
objective, as stated in the Nunavut Land
Claims Agreement: To promote the
economic self-sufficiency of Inuit through
time. NTI has met at different times with
BHP and Echo Bay Mines on their Boston
and Ulu Projects in the West Kitikmeot.

The past year was mostly a year
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1996-MI NUNAYUT TUNNGAVIKKOT TIMINGAT
(NTI-KKOT) LAISANSINIK PIYONGNAO-
TINIGLO PITITTIVAKTOT KINIKTONOT
HAVINGNIK INUIT NUNAITA ATAANIL.
NTI-KKOT PINGAHONIK AADLAKENG-
NIK PIYONGNAOTIKHAKAKTOT:

1) INUIT NUNAINNIK NAON
AIKNIKMIK LAISANSI;

2) ANGIKINIK INUIT NUNAINNIK
OYAKKANIK KINIKPAALIKNIKMOT,
AMMALO

3) ANGIKINIK INUIT NUNAINNIK
OYAKKANIK AHIVAKHIYONG
NAKNIKMIK.

NTI-KKOT NUNALIKIYINGIT HULI KAMA-
YIOYON ATOGONGNAKTITTINIKMIK
INUIT NUNAINNIK ATAANETTONIK.
NTI-KKOT LAISANSITAAKTITTIHIMALIK-
TOT 44-NIK NUNAMIK NAONAIKNIKMOT
HAVIKAGIAKHAMIK,AMMALO ALGAANI
PIPKAKTOT 15-NIK. > NTI-KKOT
ANIKNILIOKHIMALIKTOT 51-NIK OYAK-
KANIK KINIKPAALIKNIKMOT NUNA.-
VUNMI, 6-NGOYON IHOLIKHIMABLOTIK,
6-NGOYOLLU OKIONGNOT MALGOA.-
NOT KAYOHIHIMAYOT. TAAPKOAN AMI-
HOT KITIKMEOT NUNAINNETTOT. NTI-
KKOT PITITTIHIMALINNGITOT HULI LAI-
SANSINIK OYAKKANIK AHIVAKHIYONG-
NAKNIKMOT. = NTI-KKOT NUNA.-
LIKIYINGIT NUNANAIT PIVALLIAVVIOKO-
YAIN MALIKHOGO TITIGAKHIMAYOK
NUNVUNMI NUNATAAKNIKMOT ANGIK-
NIKYOAKMI: INUIT PIVALLIATTIAKOBLU-
GIN INGMINIK MAKITAYONGNAKLOTIK
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of establishing the NTI land manage-
ment office in Cambridge Bay. Most staff
moved there from Ottawa between
December 1995 and June 1996. New per-
sonnel have been hired in the depart-
ment. (See First Vice-President’s
Report). = It is noteworthy that
the positions under the responsibility of
the First Vice-President represent land
and mineral management, conservation,
wildlife and environmental protection
which reflects substantive components
of the Nunavut Land Claims Agreement
and therefore a substantial element of
NTI land man-

agement is progressing on a number of

NTI's mandate. >
fronts with the Regional Inuit
Associations (RIAs) to initiate new com-

ponents to the management of IOL.

IOL Financial Structure

There is a land management working group
developing a financial structure for |OL.
Once in place, all expenditures and
income from lands will be entered into
the accounting, budgeting and investing
system. The objective is to have a financial
structure that will clearly illustrate the

financial status of IOL management.

IOL Use Planning Project

The Nunavut Land managers of |OL

have agreed to undertake an IOL Use

4o oCo® A*baAY™NCHILLE (Cd-
Pdsd 9T DD DI DatbLl.
= (%4° A%baAY®NC PO Die-
DeD®IC BLPAS AYENH™E bloT®
sac® DYSe's dCeDet, dD4%-
CAco'T®, DY 4CCDs WON7Do-
Wt Cd4S AP ALaDo™<WrLC
RN, DMLAS AN D
ALaDBCPRE. = I™UAd°e oa-
et ACTNA®ALRE  QADPLEAS
ARNM SRS Aol 0a%NME bLMZDet-
NbdTle,

Aol® oadNMC
bLM7DoM s PaDbC
BACDRC

sacna’)t BALASEL™C Pabyen o=
N1 GPURDDIe® Aol 0a'dNMCC
NRNPSPe, 4PU™N5d,  PabyAS
P*CDALT BACDL NNSHCDI™>C
BOrYDILI,  onDMZDYTLIY Qs
PITRDRINN L D CPY LI CA-
LAJLR®  Cd*\DNIPrad5d  PaDbe-
o AoA® 6a%dN*%" ARNB™DAS

AoA* oa™dNM ¢
PO S" aAPNDe™M e

02?7 bacnr® Aol" oadN et
QWbNMYL>S (Lo pac® D% S
CaliPNeDie M AN Ca AP
D™ Aot DD DBCHN® sa-
cno'd® bNLAGdNIS AnA® ASLYMC
a2 A*CDNAIBIC bo™ 0adN Vet

45

MANELIOKNIKKOT. NTI-KKOT KATIMAKATI-
GIHIMALIKTAIT BHP-KKOT AMMALO ECHO
BAY MINES-KKOT HAVAKTAITA MIKHAANOT
BOSTON-LO ULU-LO KITIKMEOT OALINIANL.
=  ALGAANI HAVAAKHAKAKLOAKHIMA-
YON NUNALIKIYIN TITIGAKVIKTAAKO-
BLUGIN EKALUKTUUTTIAMI. HAVAKTIKHAT
OTTAWA-MIT NOKTIKTUUGALOAT TAIKO-
NGA DECEMBER-MIT 1995-M| JUNE-MOT
1996-MOT. NUTAANIK HAVAKTITAAKHIMA-
YOTTAOK. (TAKOGIAKLOGO HIVOLLIKMIK
ANGAYOKKAAKMON TOGLIOHIMALIKTUUP

ONIPKAANGA). = HAVAAKHAT KAMA-
GINGMAGIT HIVOLLIKMIK ANGAYOKKAAK-
MON TOGLIOHIMALIKTUUP NUNALIKINIK-
MOT, OYAGAKHIOKTOLIKINIKMOT, ATOK-
PALLAAKTAILIYOLIKINIKMOT, UUMAYOLIKI-
NIKMOT, AVATILIKINIKMOLLU. TAAPKOAT
PIYAKHAT ANGINIKHAITTOYON NUNA-
VUNMI NUNATAAKNIKMOT ANGIKNIK-
YOAKMI, AMMALO NTI-KKOT HAVAKTAIN-
NIK ANGINIKHAITTUUBLUTIK. > NTI-
KKONNI NUNALIKINIK HIVONGMOAK-
PALLIAHIMAYOK AVIKTOKHIMAYON INUIT
KATOJJIKATIGENGIT KAMAGIYAKAKPAL-
LIALIKGAMIK INUIT NUNAKOTAINNIT.
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Planning Project. The objective is to
develop plans with the Inuit through the
Community Land and Resource Com-
mittees that will reflect how Inuit want

to use and see others use their lands. A

working group of NT| and RIA staff will

take the initiative to discuss and coordinate
the project with similar Nunavut Planning

Commission initiatives.

GIS Geographic

Information System

Some time ago, Nunavut Land Management
decided to develop a GIS tool for manage-

ment/administration/planning purposes.
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INUIT NUNAKOTAINNIT MANEK-
TAAGIYAOYON KAMAGIYAONINGIT

NUNALIKINIKMOT KATIMAYIGALAAKAK-
TOK HAVAKTONIK MANELIKINIKHAMIK
IDLOAKHINIKMIK INUIT NUNAKOTAITA
MIKHAAGOT. ATOLIKHIMATILLOGO MANEK-
TAAGIYAOYOT ATOKTAQYOLLO TITIGAK-
TAONIAKTOT KAKGITAOYAKMOT MANET
NAONAIKTAOTTIAKOBLOGIN. TAIMAILIOK-
TOT TAOTOTTIAGOMAGAMIK MANELIKI-
NIOYONIK INUIT NUNAITA MIKHAAGOT.

INUIT NUNAKOTAIT
ATOKTAONENNOT PAKNAIGOTIT

NUNAVUNMI NUNALIKIYOT INUIT NU-
NAINNIK ANGIKATIGEKHIMAYOT PAKNAI-
GOTILIOKGIAKHAK NUNAIT ATOKTAONIK-
HAINNOT. PAKNAIGOTILIOGAHOAGO-
MAYON INUIT ILAOTTIAKTILLOGIN KATI-
MAYIGALAANGOLOTIK NIBLIATTIAKLO-
TIGLO INUIT PIYOMAYAINNIT. NTI-KKOT
RIA-NGOYOLLO PAKNAIYIKAKNIAKTON
KATIMAYIGALAANIK PIGIAKTITTINIAKTO-
NIK TAAFUUMANIK EKAYOKTILLOGIN NU-
NAVUNMI PAKNAIYIKOT TIMINGAT.

KAKGITAOYAKKOT
NUNANNGOAKAKNIKMIK
NAONAIKHIJJUTIHAKNIK NUNANIK

TAIFFUMANIVAALLU NUNALIKIYIN [HOMA-
LIOKHIMALIKTON HANAGIAKHAK KAKGI-
TAOYAKUUKTONIK NUNANNGOAKNIK
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The Baffin Region Inuit Association (BRIA)
and NTI are co-ordinating this activity
to get a system up and running. Both
organizations are hiring GIS technicians
who will work together to receive and
load a large volume of map informa-
tion on Nunavut now available from

Government.

Map Staking

Nunavut Land Management is investigating
the advantages of map staking as opposed
to the present practice of ground staking.
This is considered a very pertinent issue
for Nunavut Land Management given the
emphasis placed upon the need to protect
IOL subsurface lands. If all parties and
stakeholders in Nunavut agreed, explo-
ration companies could stake mineral
claims by using maps and thus greatly
reduce the need to travel on the land.
The amount of monies currently spent
on the staking of claims would not be
reduced by using map staking, but rather
be spent on more productive mineral
development processes. NTI's Mineral

Manager is looking into this further.

Exploration/Mineral
Development of IOL
Subsurface

NTI land management is also looking

into options for the development of the
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PAKNAITTIAKNIKMOT ATOKTAOYOKHANIK.
KIKIKTAALUNGMI INUIT KATOJ)IKATIGEN-
GAT AMMALO NTI-KKOT HAVAKATIGEKTOT
AOLAALIKOBLOGO TAMANNA TAMAKMIK
HAVAKTIKAKTOT GIS-LIKINIKMIK NUNAN-
NGOAKNIK GAVAMAKKONNIT PIYAOHIMA-
YONIK KAKGITAOYAKMOT ILIHINIAKTONIK.

NUNANNGOAKKOT
NAONAIKOTTIKHINIKMIK NUNANIK

NUNALIKIYIT NAONAIKHINAHOAKTOT
NUNANIK NAONAIKKOTTITOGONGNAK-
GIAKHAINNIK NUNANNGOAKKOT TALVA
NUNAMMAGINGMOT NAONAIKKOTAT
KIKIAKTOKTAOYAAKAKMATA. TAMANNA
NUNALIKINIKMOT PIMMAGIOYOK INUIT
NUNANGIT KAMAGIYAOTTIAGIAKAKPANG-
MAT HAPUTIYAOLONILO. NUNAVULIKIYIT
TAMAKMIK ANGIKATIGEKPATA, KINIKTIT
NAONAIKOTALIKTOIYONGNAKTON NU-
NANNGOAKNOT NUNAMMAGINGMON
AOLLAAGIAKANNGILOTIK. NAONAIKOTA-
LIKTOINIK HULI TAIMAAK AKIKAKNIAKTOK
KIHIMIK INUIT ATOGAKHAKAKNIAKTOT
AHIANOT. NTI-KKOT OYAGAKHIOKTOLIKI-
YIA KAOYIVAALLIGAHOAKTOK.

KINIKNIKMIK
OYAGAKHIOKVIKHANIK
INUIT NUNAITA ATAANI

NTI-KKOT NUNALIKIYINGIT IHOMAKHAK-
HIOKPAALLIGAHOAKTON KANOK PIVALLIA-
TITTIGIAKHAK ATOGIAKHAKLO NUNAIT




ARG EBUUEUdUdAdUUdEUddiduduediliddaaddadd

IOL subsurface. One of the most exciting
options is Inuit undertaking exploration
of some of these lands themselves and

thus create a new source of employment.

Parks and Exploration

NTI is researching the potential for
exploration activity in National Wildlife
Areas and, in particular, the Queen Maud
Gulf Bird Sanctuary. NTI will be developing
an action plan to ensure that in meetings,
workshops and other processes, all points
of view on parks and mining are presented.
This is especially important for the bene-
ficiaries who are often being asked to
make decisions as to whether they want
a park or a conservation area on land near
their communities. NTI's Mineral and Wildlife
Manager will be assuming responsibility

for this work.

Application of NIRB

NTI legal counsel has requested that
DIAND inform them of their position
concerning the possibility of a section in
the Agreement being used to ensure
that the screening and review process of
the Nunavut Impact Review Board will
apply to IOL. The regional land managers
have decided they want the NIRB process
to apply. NTI is presently pursuing this

matter further.
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ATAANGINNIT. IHOMAYON INUIT INGMI-
NIK KINIGONAKTOT NUNANIK TAIMAA-
GLO HAVAAKHAKAKPAALLIKLOTIK.

PULAAKVIKAKNIKMIK
NAONAIKHINIKMIGLO

NTI-KKOT IHOMAKHAKHIOKTON KINIK-
TOKAGONGNAGIANGANIK UUMAYOK-
HIOKVIOLAITTOT NUNAIT ILOANI, HUU-
GLU QUEEN MAUD GULF TINGMIAKAKVIA-
NIK. NTI-KKOT KATIMATITTINIAKTON PU-
LAAGVILIKIYIN OYAGAKHIOKTOLIKIYILLO
TAMAKMIK OKAKATIGETTIAKOBLOGIN NA-
KUUYOMIGLO IHOMALIOKLOTIK. TAMANNA
EKAYOKNIKAKNIAKTOK NUNATAAKTINOT
APIGIYAONGINNAGAMIK PULAAGVIKA-
GOMAGIAKHAINNIT NUNALETA KANIANI.
NTI-KKONNI OYAGAKHIOKTOLIKIYILO
UUMAYOLIKIYILO KAMAGIYAKAKNIAK-
TON UUMINNGAT.

NAONAIKTOLIKIYIN NIRB-KKOT
ILAONINGIT IHOMALIOKNIKMIK

NTI-KKOT MALIGALIKIYINGIT APIGIHIMALIK-
TOT DIAND-MOT KIOKOBLOGIT ANGIKNIK-
YOAMI OKAKHIMAYOKAGIAKHAK INUIT
NUNANGIT NAONAITAOYOKHAGIAK-
HAINNIT NIRB-KKONNIT. AVIKTOKHIMAY-
ONI NUNALIKIYIOYON IHOMALIOKHIMA-
YON NAONAIKTAOYOKHAVANGMATA
NIRB-KKONNIT. NTI-KKOT KAYIGIAGA-
HOAKTOT HULL
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Waste and Ocean
Management

DEW Line Cleanup: The NTI Cambridge
office, the Baffin Region Inuit Association
(BRIA) and the Kitilkmeot Inuit Association
(KIA) met with the Department of
National Defence (DND) a number of
times to review in detail the cleanup pro-
cedure for DEWV Line sites in Nunavut. >
By April 1996, negotiations over the past
year had not resolved the concerns of the
Inuit organizations on how to determine
what is in existing landfills and dumps,
whether to perform risk assessment on
them, or how to clean them up. >
Significant progress was made on marine
sampling and landfill content analysis but
the two sides could not reach agreement
on a risk assessment process. NTI had to
advise its Executive Committee that con-
tinuation of talks was not advisable. A
letter was sent on April 9, 1996 to the
Minister of Environment, the Honourable
David Collenette, stating that NTI and
DND have been unsuccessful in nego-
tiating a cleanup protocol and further,
that NTI will not continue to negotiate a
comprehensive agreement on the environ-
mental aspects of the DEW Line cleanup
at the present time. > Both sides agreed
to await the results of a pilot project
cleanup at Cape Hooper Baffin Island
during the summer of 1996. It has been
agreed that the Inuit firms Qikiqraaluk and
Nunasi Corporation will have the clean

up contract for the work at this site.
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DEW LINE-NIK HALINGNIKMIK: NTI-KKOT
EKALUKTUUTTIAMI, KIKIKTAALUNGMI
KATOJJIKATIGEKTOT AMMALO KITIKMEOT
KATOJJIKATIGEKTOT KATIMAKATIKAK-
TUUGALOAT ONATAKTOKHALIKIYIK-

KONNI (DND-KKONNI) HALIKTAONIK-
HAINNOT DEW LINE-NGOYOT NUNA-

VUNMI, APRIL-MOT 1996-MOT
TIKILLOGO KATIMANENNOT HULI KIOJ-
JUTITAANNGITTOT INUIT IHOMAALUU-
TIGIYAINNIT AKTAKUUGVIT HUNANIK
ILOLIKAKGIAKHAINNIT, OLOGIANNAK-
TOKAKGIAKHAINNIT, KANOK HALIK-
TAONIAKGIAKHAINNILLO. = PIVAL-
LIATTIAKTUUGALOAT NAONAIKHINIK-
MIK TAKGIOKYOAKMETTONIK AKTA-
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Canadian Environmental
Protection Act (CEPA)

In June 1995, the Standing Committee on
Environment and Sustainable Development
released its report: It's About Our Health.
It contained recommendations for amend-
ments to the Canadian Environmental
Protection Act (CEPA) The act contains
federal legislation that deals with hazardous
and toxic substances. For a year, the
Standing Committee travelled and listened
to what people, companies, government
and aboriginal organizations had to say
about improving the legislation in order
to improve environmental protection.
=  NTI made presentations to the
Standing Committee on two occasions.
In both, NTI stressed the importance of
marine areas to Inuit and the need to
keep contamination from entering this
environment. As well, NT| emphasized
that it is time that the federal regulators
of Nunavut become more diligent and
restrictive in regards to what is allowed
when disposing of waste and potentially
= NTI

believes it is no longer acceptable to burn

toxic or hazardous materials.

and bury any and all materials that land use
operators bring on site. In its submissions,
NTI cited the examples of Panarctic Oils
and National Defence’s DEVV Line Cleanup
procedures but in no way do these two
land users represent the only ones that
dispose of materials by burning and burial.
There is presently no law in Nunavut

preventing anyone from burning anything
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KUUKVINGMETONIGLO, KIHIMIK ANGI-
KATIGENNGITOT KANOK OLOGIANAK-
TIGIGIAKHAANNIK. NTI-KKOT OKAKTOT
AOLATTIYIGIYAINNOT KATIMAHOIKO-
BLOTIK TAAFFUMA MIKHAANOT. TITI-
GAKTOT APRIL 9-MI 1996-MI MINISITAMOT
AVATILIKINIKMOT DAVID COLLENETTE-
MOT OKAQOTIBLOGO NTI-KKOT DND-
KKOLLU  KATIMAKATTAGOIKNENNOT
ANGIKNILIONNGINNAMIK  HALINGNIK-
MOT, AMMALO NTI-KKOT TALYA MAANNA
ATILIOLIMAITTOT ANGINIKMIK HALING-
NIKMOT TAAPKONANIK DEW LINE-NIK. >
TAMAKMIK TAAPKOAK OTAKKINIAKTUUK
TAKOGIAKLOTIK HALINGNIOYOMIK CAPE
HOOPER-MI KIKIKTAALUNGMI AOYAKKOT
1996-MI KANOGITTAAKHAANNIK. INUIT
NANGMINIKOTAIT KOAPOGESANGOY-
ON KIKIKTAALUKKOT NUNASIKKOLLU
HALIKTIONIAKTUUK TAAFFUMANIK.

KANATAMI AVATIMIK
MONAGINIKMIK

MALIGAKYOAK (CEPA)

JUNE-MI 1995-MI, KATIMAYIGALAAT AVATI-
LIKIYIT PIVALLIAYOLIKIYILLO ONIPKAAKMIK
HATKOMMIKTOT IMAITOMIK: INUUHIKGI-
GAPTIGOT-MIK TAIYAOYOMIK. TITIGAKHI-
MAYOT MALIGAKYOAK (CEPA) KANOK
AADLANNGOKTAOYOKHAOGIAKHAK
HALIKTAOHAGITUUNIKHAOKOBLOGIN
TOKONNAKTOT OLIGIANAKTOLLO AVATI-
ML KATIMAYIGALAAT AOLLAKTOT HOMO-
TOINNAK OKIOMIK ATAOHIKMIK OKAKA-
TIKAKHOTIK INUNGNIK, NANGMINIKAK-



in Nunavut. The problem with this, and
why NTI opposes it, is that burning of
certain liquid and solid wastes is known
to release toxic substances into the
atmosphere. = By mid-December
1995, the federal government released
their response to the Standing Committee
report. It is this response document that
will shape the new CEPA.The government
response states that non-hazardous disposal
should only be allowed in the ocean
where there is no more environmentally
preferable or practical option.This effec-
tively allows for the dumping of materials
into the ocean if, economically, it is the
best option. > The response document
is silent concerning dump and landfill
disposal in the Arctic which therefore
signifies a continuance of the acceptance
of the present practice of burial of all
NTI will

continue to challenge the government

non-hazardous waste. >

on this important environmental issue in

Nunavut.

Ocean Management
and the Oceans Act

On June 14, 1995, the Minister of Fisheries
and Oceans tabled Bill C-98, proposing a
Canada Oceans Act that will recognize
Canada’s jurisdiction over its ocean areas,
support a new oceans management
regime, and clarify federal responsibilities
in ocean management. > The Ocean

Management Strategy and review of the
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TONIK, GAVAMANIK, NUNAKAKAATOLLO
KATOJJIKATIGENGINNIK, NAALAKHOTIGLO
TAAPKOAN IHOMAGIYAINNIK AVATAOP
KAMAGIYAONINGANOT. = NTI-KKOT
NIBLIAHIMALIKTOT MALGOIKTIKHOTIK
TAAPKONONGAT KATIMAYIGALAANOT
NAALAGIAKTOKTONOT. ONIPKAAKVIGI-
YAIN KANOK TAKGIOKMIOTAIT POIYEN
INUIT INUUJJUTIGIGAMIGIN AMMALO
TOKONNAKTOT TAKGIOKMONNGAOT-
TAILIGIAKLIT. AMMALO NTI-KKOT OKAKTOT
MALIGALIOKTIKYOAT NUNVUNMI AKHO-
GOGIAKKAKTOT NAAVIKTAOKONNGIT-
TIAKLOGIT TOKONNAKTOT OLOGIANAK-
TOLLO. > NTI-KKOT OKPIGOHO-
GLOAKTOT AKTAKOIT EKOALLAKTAOHIN-
NAGIAKANNGITTOT NAAVIKTOAHINNAN-
NGILOTIGLO. NTI-KKOT NAALAKTINOT
OKAKTOT TAAPKOAK PANARCTIC-KKOT
DEW LINE-KKOLLO TAIMAAK AKTAKUULI-
KIVAKTOT EKOALLANGNIKKOT NAAVING-
NIKKOLLO, KIHIMIK TAIMAILIOKTOTUUN-
NGITOT. NUNAVUNMI MALIGAKANNGIT-
TOK EKOALLAKHITTAILINIKMIK KANOGI-
TOTOINNAKNIK. NTI-KKOT IHOIGIYAINGIT
EKOALLAKTAOYOT ILAIT POYUUKTITTI-
VANGMATA TOKONNAKPIAKTONIK. =
DECEMBER-MI AKONINGANIK 1995-Ml
GAVAMAKYOAT ONIPKAANGINNIT KATIMA-
YIGALAAT HAKOMMIKTOT. TAAMNA ONIP-
KAAK MALINGNIAKTAIT IDLOAKHIGIAK-
NIKMIK MALIGAKYOAKMIK CEPA-MIK. ONIP-
KAAKTOT TOKONNANNGITTOT IMAK-
YOAKMOT NAAVITAOGIAKANNGITTO-
LUUNNET KIHIMIK AHIANOT NAAVITAO-
LAIKPATA. TAIMAININGANIK HULI IMAK-
YOAKMOT NAAVIHIYONGNAKTOT AKIKIT-

pprRrrFrFAAAANNNAINNARANNNNNAGOANRNONONNN
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draft Canada Ocean Act is a process

NTI has been participating in to ensure
compliance with the rights of Inuit, given
the importance of the marine environment
to them, and the responsibilities of the
management institutions under the Nunavut
Land Claims Agreement. > In
November 1995, NTI and legal counsel
from the Nunavut Wildlife Management
Board (NWMB) were successful in par-
ticipating, and making changes to the
proposed Canada Oceans Act. >
After two presentations to the Standing
Committee and three meetings with the
Department of Fisheries and Oceans
officials, NTI and NWMB were able to
convince government that the draft Act
could not conflict with the decision-
making processes of the co-management

institutions of the Agreement.
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KIYAOHINNAKPAT. =  ONIPKAANGIT
OKAKHIMALIMAITOK NUNAMOT PIGOINIK-
MIK AKTAKONIK. TAIMAININGANIK PIGO-
GONGNAKTOT AKTAKONIK KANOGITO-
TOINNAKNIK TOKONNAKTUUHINNAN-
NGIPATA. > NTI HULI GAVAMAKYOAK-
MOT OKAKPANGNIAKTOT EHOMAALUNG-
NAKTUUNGMAT NUNAVUNMI.

TAKGIOKYOALIKINIKMIK
TAKGIOKYOAKMOLLO
MALIGAKYOAK

JUNE 14-MI 1995-MI MINISITA EKALULIKINIK-
MOT TAKGIOLIKINIKMOLLO MALIGAKHA-
MIK BILL C-98-MIK KATIMAJJUTIKAKTITTI-
TOK MALIGALIOKVINGMI, MALIGAKYOA-
KALIKOBLOGIT TAKGIOLIKINIKMIK KANA-
TAMI, TAKGIOKMIK KAMATTIAKOBLUGIN.
> NTI-KKOT ELAOTTIAKTUUGALOAT
KATIMAKATAONIKMIK TAKGIOLIKINIOP
MIKHAANOT INUIT POIGOKTAOKONAGIT,
INUUJUTIKAKTILLOGIT POIYINIK, AMMALO
NUNAVUNMI ANGIKNIKYOAKTIGOT PIYAK-
HAKAKMATA KAMAKATAONIKMIK. >
NOVEMBER 1995-M| NTI-KKOT AMMALO
NWMB-KKOT MALIGALIKIYINNGIT AAD-
LANNGOKTITTIKATAOYON MALIGAKYAOK-
HAMIK. = NAALAKTINOT MALGOIK-
TIKHOTIK ONIPKAAKTOT KATIMANIKAK-
HOTIK PINGAHOIKTOKHOTIK TAKGIOK-
YOAKLIKIYINIK, NTI-KKOT AMMALO NWMB-
KKOT TOKIHITITTITTIAKTOT MALIGAK-
YOAKHAK MALITTIAKGIAKAKMAT ANGIK-
NIKYOAMI OKAKHIMAYOMIK KAMAKATIGE-
KOYAONENOT.

-




2ND

VECE-PRESIDIENTYS

REPORT

First and foremost, 1 wish to thank you
very much for your support and your
endorsement by returning me to the NTI
executive position in the NTI elections
in March 1996. It was an historic, autho-
ritative milestone that | will cherish for
a long time to come. | appreciate your
expression of confidence in me and |

will work hard to protect and promote

our rights and interests that have been
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GLO NIGOAKGAFHI NTI-MMOT AOLAT-
TIYIOKATAONIKMOT NIKGOAKTILLOGIN
MARCH-MI 1996-MI. EHOMANAKTUUHI-
MALIGMAT AMMALO ETKAOMANIAKTA-
GAAKONI. KOYALIYONGA OVAMNIK NIK-
GOAKGAFHI AMMALO AKHOGOINNAK-
NIAKTONGA INUIT PIVALLIATTIAKOBLO-
GIN NUNAVUNMI NUNATAAKNIKMON

.
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embodied in the Nunavut Land Claims
Agreement. = NTI has a policy in
which each Annual General Meeting and
regular NTI Board meetings are held in
different regions of Nunavut. | am pleased
that we are committed to this policy as
it provides NTI and the Regional Inuit
Associations with an opportunity to
update the host community about their
activities. As well, community members
are provided with an opportunity to
Over

the past year, there have been occasions

make their views known. >

where beneficiaries have expressed
concern and questioned the validity of
some issues such as the Nunavut Hunter
Support Program and its relation to the
local HTOs. | am pleased to state that
such issues are gradually being under-

stood, After a 50 year absence, our
elders have finally tasted tradition as
Inuit hunters recently harvested a bow-
head whale. Our harvesting rights under
the NLCA were instrumental in ensuring
this unique occasion happened. | would
like to express my thanks to Mr. Louis
Pilakapsi and others who were instru-
mental in the negotiations concerning
the harvesting of bowhead whales. =
As the 2nd Vice-President, my portfolio

includes the following items:

a) The Nunavut Hunter Support Program
b) The Nunavut Elders’ Benefit Program
c) Article 35 — Enrolment

d) The Department of Human Resources

e) Department of Communications

TOKLIATA AIPAATA TOHAKTITAGHAIT
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ANGIKNIKYOAKMIK MALIKTOMIK. >
NTI-KKOT MALIGAKAKTOT KATIMAK-
YOAKLIGAANGATA  KATIMALIGAANGA-
TALUUNNET KATIMAVIKAKTOKHAOGA-
MIK NUNANI AADLAKKENGNIK NUNA-
VUNMI. NAKUUGIYAGA TAIMAAK NTI-
KKOT INUIT KATOJJIKATIGENGILLO ONIP-
KAATTIAGONGNAKMATA  NUNALING-
MIOTANOT KATIMAYAKTOKVIOYONOT.
AMMALO TAIMAAK NUNAL-
INGMIOTAIT NIBLIATTIAGONG-
NAKTOT NIBLIAYOMAYAMING-
NIT. = OVANI OKIOMI
NUNATAAKTIT ILAIT IHOMAA-
LUUTIKAKHIMALIKTOT APIK-
KOTIKHAKAKHOTIK ANGO-
NAHOAKTIT EKAYUUTIKHAITA
MIKHAANOT AMMALO KAMAGIYAONIA
ANGONAHOAKTOLIKIYIGALAANI. KIHIMIK
KOVIAHOKTONGA TOKIHITITAONIKHAO-
LIKTOT. = OKIONIK 50-NIK INUTKOAT
ILAIT AKVIKTOKHIMALIMAIKHOTIK AKVIK-
HIOKGONGNALITAINNAKTOT. ANGONA-
HOAKGONGNAKNIKAGAPTA ANGIKNIK-
YOAMI PIYONGNAOTIGIYAPTIN(.::NI. KOYA-
LIYAGA LOIS PILAKAPSIK AHETLO KATIMAKA-
TAOVAKTOT AKVIKHOIKTOKALIKOBLOGO.
=  ANGAYOKAAKMOT TOKLIOLLUNGA
AIPAANIK TAHAPKOAT HAVAAKGIYAKKAT:

A) NUNAVUNMI ANGONAHOAKTIT
EKAYUUTINGIT

B) NUNAVUNMI INUTOKAIT
EKAYUUTINGIT

C) ILAA 35 — ATILIOKTOLIKINIKMIK

D) HAVAKTOLIKIYIT

E) TOHAOMATITTIYOLIKIYIT



COMMUNCIATIONS

DEPARTMENT

Nunavut Tunngavik Incorporateds (NTI)
ongoing effort to inform beneficiaries
of the Nunavut Land Claim Agreement
continued throughout 1996 with a
comprehensive information program.
> In 1996, the Communications
Department was budgeted for three
staff people but due to resignations,
one person maintained the department’s

communications program along with a

number of contractors — many of whom

have developed in Nunavut's expanding

communications industry. > In 1996,
the Communications Department moved
to fulfil its mandate of reaching beneficia-
ries through print, radio and television.
> Nipisi, NTI's newspaper on the
land claim, continued in 1996 but due
to budget considerations, the number of
issues was cut back. For the first time,
NTI covered its own election campaign
with a special issue on the March 19
election explaining the positions of can-
didates running for President and 2nd
Vice-President. > NTI used part of
its budget savings to begin a television
program in the fall of 1996 through the
Inuit Communications Systems Ltd., the
commercial arm of Inuit Broadcasting
Corporation. > The program was
started to inform beneficiaries of the
roles of the various land claim groups and
government bodies that have major
responsibilities under the land claim and
to help form the Nunavut government by
1999. > Recognizing the oral tradition

of its audience, NTI also continued to
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(NTI-KKOT) TOHAKTITTENNAKTOT
NUNATAAKTINOT 1996 ILUUNNAANIK
KANOKGITTOTOINNAKNIK TOHAGAK-
HAKKOT. > 1996-MI TOHAKTITTIY-
OLIKIYIN HAVAKVIKHAKAKTUUGALOAT
HAVAKTINOT PINGAHONOT KIHIMIK
MALGUUK NOTKAKHOTIK, ATAOHEN-
NAKMIK HAVAKTIKAKTUUGALOAT
KAANTOGAAKTIKAKHOTIGLO — NANG-
MINILIKIYIKATTIALIKNIANOT NUNAYUN-
Ml TOHAKTITTIYOLIKINIKMIK AYONN-
GITTONIK. = [996-MITOHAKTITTIY-
OLIKIYIN  PIVALLIAYON TOHAKTIT-
TINIKMIK TITIKKAKKOT, NAALAOTIK-
KOT, TEEVEEKKOLLO. = NTI-KKOT
TOHAGAKHAKAKTOT TAIYAOYOMIK
NIPISI-MIK AMMALO KAYOHIYUUGALOAT
1996-MI KIHIMIK HATKOMINNGINNAMIK
AMIHONIK. NTI-KKOT NIGOAKNIKMIK
TOHAKTITTIYUUGALOAT MARCH [9-MI
NIGOAKNIKMIK ONIPKAAKHOTIK UUK-
TOKTONIK ANGAYOKKAANGONIKMOT
ANGAYOKKAAKMOLLO TOGLIONIK-
MOT AIPPANNIK. > NTI-KKOT
MANEKOTAINIK  AMIAKKOGIYAINNIK
ATOKNIALIKTOT TEEVEEKKUUKTOKHA-
NIK IDLOAKHINIKMIK OKIAKHAANGO-
NIANI 1996-MI INUIT COMMUNICATIONS
SYSTEMS LTD-KKOTIGOT, IBC-KKOT
ILAGIYAITIGOT. = TEEVEEKKUUGO-
TIKHAKAKTOT TOHAKTITTIKOBLOGIT
INUNGNOT TIMIOYONIK GAVAMAOYO-
NIGLO PIYAKHAKAKTOKYOANIK ATO-
LIKTITTINIKMIK ~ ANGIKNIKYAOKMIK
AMMALO NUNAVUNMI GAVAMAKHA-
LIOKNIKMIK 1999-NGOLIKPAT. > ELI-
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inform beneficiaries about the land claim
progress with frequent announcements by
its leaders via radio on important issues.
= lts public relations strategy in informing
the media in Nunavut and beyond was
expanded with press releases, announce-
ments, and advertisements. > In
addition to Nipisi, NTI produced its 1996
Annual Report, and for the first time,
contracted a Nunavut-based 100 per cent
Inuit-owned company to do the job —
UQsSIQ COMMUNICATIONS —

owned and operated by Kirt Ejesiak.

= The information highway was also
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TAKHIHIMAGAMIK INUIT NAALAOTIKKOT
NAALAKPAKKAMIK NTI-KKOT HIVOLIOK-
TINGIT AMIHOIKTOKHOTIK NAALAOTIK-
KOT OKAKTOT. = KITKOLIKAANOT
TOHAKTITTIVAKTOTTAOK PIVALLIAYOKKOT
TITIKKAKKOT TOHAGAKHALIKIYIKKOTIGOT.
= NIPISI-MIK HATKOMMIKTOT AMMALO
OKIOKMOT ONIPKAAKMIK 1996-MI, AM-
MALO HIVOLLIKPAAMIK KAANTOGAAKTI-
TTIHIMAYON INUNGMOT NANGMINILING-
MOT KIRT EJESIAK-MOT NANGMINIALO TAI-
YAOBLONI UQSIQ COMMUNICATIONS-MIK.
> NTI-KKOT 1996-MI NAONAIKHINA-
HOAKTOT INUIT COMMUNICATIONS SYS-
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NTI-KKONNI TOHAOMATITTIYOLIKINIKMIK EKAYOKTI SYTUKIE JOAMIE

NTI Communications consultant Sytukie joamie.

high on the priority list of NTI in 1996.
The organization evaluated its electronic
information needs through a survey
conducted by the Inuit Communications
Systems Ltd. = The study’s mandate
was to determine how NTI could connect
its four offices most efficiently through the
latest computer technology. The survey
also helped NTI determine the kind of
computer hardware and software that was
needed to allow its various departments
to communicate most effectively within
the organization and with beneficiaries at
the community level. > In the
future, the survey's findings will help NTI
implement a computer e-mail and Internet
system that would connect with hamlets,
towns, community organizations, outside
government agencies, and the future
NTI's role

in planning the Nunavut government, in

Nunavut government. =

addition to its land claim responsibilities,
also required that it begin forming a
communications strategy for all aspects of
its involvement in that important process.
The process began at a planning katimaniq
in July and continues throughout the year.
= Overall, NTI's efforts to commu-
nicate continue to evolve. Changes in
communications staff hampered the
departments activities this year, but in
1997, NTI| expects to have a full com-
plement of communications staff ready
and willing to communicate the com-
plexities of the Nunavut Land Claim
Agreement as it enters its fifth year of

implementation.
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TEMS LTD-KKOTIGOT KANOK ATAKATI-
GEKTITAOYONGNAIGIAKHAINNIK KAKGI-
TAOYAKKOT ONGAHIKTOKKOT. >
NAONAIKNIKAKTOT NTI-KOT KAOYINA-
HOAKGAMIK KANOK TITIGAKVINGMINIT
HITAMAOYONIK ATAKATIGEKTITTITIAK-
GONGNAGIAKHAINNIT. AMMALO NAON-
AIKNIKKOT TOHIHIVAAL-
LIKTOT KANOKGITTO-
NIK ATOGAKHAKAK-
TOKHAOGIAKHAINNIT
NAKUUTKIYAMIK TOHAK-
TITTIKOBLOGIN TITIGAK-
VIOP ILOANI NUNALING-
NOLLO. > NAON-
AIKHIMANENNOT NTI-
KKOT EDLOAKHIYONG-
NAKNIAKTOT KAKGI-
TAOYAKKUUKGOTINIK
ATAKATIGEKOBLOGIN
HAMLET-NGOYON,
NUNALET, KATOJJIKA-
TIGET, GAVAMAONNGITOLLO, NUNAVU-
UM GAVAMAKHAALO. >  NTI-KKOT
PIYAKHAKAKTOT PAKNAINIKMIK GAVA-
MAKHAMON AMMALO TOHAKTITTITTI-
AKNIKMIK INUNGNOT PIVALLIAYONNIK.
PIGIAKTUUGALOAT KATIMANIKAKTILLO-
GIN JULY-MI AMMALO KAYOHENNAKTOT.
=~ ELUUNNAANI, NTI-KKOT KAYOHILIK-
TUUGALOAT TOHAKTITTIYONGNAKNIK-
MIK. HAVAKTINIK NOTKAKTOKAKNIANOT
HOKAIGLIVAALLIKTUUGALOAT, KIHIMIK
1997-MI NTI-KKOT HAVAKTITAAFFAAKNI-
AKTOT AYONNGITTIAKTONIK TOHIHITITTI-
NIKMIK ANGIKNIKYOAKMETTONIK, OKIO-
NGNIK TALLIMAANIK ATOLIKTILLOGIN.
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Introduction

The Human Resources Department
(HRD) of NTI had a successful year in
1996. Many goals were accomplished
and new ideas were implemented. The
HRD was able to find creative ways to
start new training programs and devel-

op new partnerships.

Grants

One of the HRD’s accomplishments was
to obtain grants from DIAND (Nunavut
Secretariat) and the Nunavut Implemen-
tation Training Committee (NITC) to start
a Senior Management Training Program.
A commitment of $180,000 per year
was received for training from each of
these organizations. The training money
is currently used to fund training positions
for the Executive Director, Director of
Finance and Manager of Policy Develop-

ment and Research.

Partnerships

In 1996, the HRD has created unique
partnerships with organizations outside
of NTI. In partnership with the Canadian
Centre for Management Development,
NITC, NIC, DIAND, Nunavut Arctic
College and the GNWT, we were
responsible for the creation of what

proved to be a much needed Manage-
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KANOGINNIA

HAVAKTOGKALIKIYIT (HRD-KKOT) NTI-
KKONNI PIVALLIATTIAKTOT 1996-Ml.
AMIHONIK ENIKTUUGAKLOAT AMMALO
NUTANIK HOYAAKHAKTAAKHOTIK.
HRD-KKOT HAVAAKHANOT ILIHAOTIK-
HANIK PIGIAKTITTIYUUGALOAT AMMA-
LO EKAYOKTIKHANIK ILAKALIKHOTIK
TIMINIK AHIANIK.

MANEKTAAGIYAOYON

HRD-KKOT MANEKTAAKTOT GAVAMAK-
YOAKKONNIT DIAND-KKONNIT (NUN-
VYUNMI KAMAYIOYOKKONNI) AMMALO
NUNAVUNMI ATOLIKTITTIYOLIKIYIK-
KONNIT (NITC-KKONNIT) PIGIAKTITTI-
GIAKHAK KAMAYIONIKMOT ILIHAINIK-
MIK. MANET TONIYAOYOKHAT $180,000-
NGOYON ALGAAGOTAMAAK TAAPKO-
NANNANGAT ATONIT.MANET ATOKTAO-
LIKTOT ILIHAINIKMOT HAVAKTIKHAMIK
AOLATIONIKMIK, MANELIKINIKMIK KA-
MAYIKHAMIK KAMAYIKHAMIGLO MILIGA-
LIOKNIKMIK NAONAIKTOLIKINIKMIGLO.

HAVAKATIGEKTOT TIMIT

1996-MI HRD-KKOT ILAKTAAKTOT HAVA-
KATIKHAINNIK TIMINIK NTI-KOT AHIANL.
HIVOLIOKTIONIKMIK ILIHAINILIOKATI-
GIYAIN TAAPKOAN KANATAMI KAMAYIK-
HANIK ILIHAKVIK, NITC-KKOT, NIC-KKOT,
DIAND-KKOT, NUNAYUNMI HILATTOK-
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ment Development Training Program
(Sivuliugtit). On behalf of NTI, the Human
Resources Director took the lead role in
ensuring the training program was to be
in Nunavut and in Rankin Inlet. >
The Management Development Training
Program has already proven to be popular.
Many organizations including governments,
hamlets and public organizations such as
NIRB, NIC and the RIAs have taken steps
to ensure their staff are participating in

the program.

NTI Senior Management
Training Program

Currently, NTI has three senior manage-
ment trainees — Victor Tootoo, Director
Finance Trainee; Okalik Eegeesiak, Execu-
tive Director Trainee; and Laura Gauthier,
Manager Policy Development and Research
Trainee. = The partners involved in the
training process are NTI, DIAND, NITC,
Nunavut Arctic College and the Canadian
Centre for Management Development.
The three-year training program is a balance
of on-the-job training coupled with formal

academic training.

Other Partnerships

Partnerships have been developed with
the Regional Inuit Associations (RIAs) and
are working well. The RIAs, who do not

have Human Resource Departments, have
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HAKVIKKOT, AMMALO GNWT-KKOT. NTI-
KKOT IHOMAGIBLOGIN HAVAKTOLIKINIK-
MIK KAMAYIOYOK ILIHAINIKAKTITTIYUU-
GALOAK NUNAVUUM ILOANI KANGIKHI-
NIKMI. > HIVOLIOKTIONIKMIK ILIHAI-
NIOYOK IHOMAGIYAOTTIAKTOK, AMMALO
TIMIT AMIHOT HAVAKTIMINGNIT ILIHAGIAK-
TOKQOYIVAKTOT HUUGLU GAVAMAIT, HA-
MALAIT, NIRB-KKOT, NIC-KKOT RIA-NGOY-
OLLO.

NTI-KKONNI
KAMAYIONIKMIK ILIHAKTOT

MAANNA NTI-KKOT PINGAHONIK ILIHAK-
TIKAKTOT KAMAYIONIKMIK — VICTOR
TOOTOO, KAMAYIKHAONIKMIK MANENG-
NIK; OKALIK EEGEESIAK, HAVAKTINOT
AOLATTIYIONIKMIK; AMMALO LAURA
GAUTHIER KAMAYIONIKMIK MALIGALIOK-
NIKMIK. NAONAIKTOLIKINIKMIGLO. >
ILIHAINIKMOT EKAYOKTIOYOT TAAPKOAT
NTI-KKOT, DIAND-KKOT, NITC-KKOT,
NUNAVUNMI HILATTOKHAKVIKKOT, KA-
NATAMILO KAMAYIKHANIK ILIHAKVIO-
YOK. PINGAHONIK OKIONIK KAYOHINIAK-
TOT ILIHAKPALLIALOTIK HAVAKTILLOGIN
AMMALO ILAANNIKKOT ILIHAGIAKTOK-
PAGLOTIK.

HAVAKATIGINGMIYAIT

HAVAKATIKAKMIYON INUIT KATOJJIKATI-
GENGINIK AVIKTOKHIMAYONI (RIA-
KKONNI) AMMALO KAYOHITTIAKATIGEK-




requested NTI assist them in streamlining
their personnel policies. =~ A working
group has met on several occasions to
standardize development of job descrip-
tions and pay level systems for staff in all
organizations. Pay levels and grades are
attached to the various jobs.To determine
salaries, other employers in the NWT
such as the GNWT, the federal
government, hamlets, schools and
colleges were reviewed and their
salary levels were used as bench-
marks. =  For positions that
cannot be benchmarked, we
develop job descriptions, using the
Hay Plan to determine the level
of responsibility and assign points,
then attach the appropriate salaries.
= When new staff are hired, they
can be placed on the proper pay level
and grade based on their education and
experience. Existing staff will have cur-
rent positions classified appropriately and
begin receiving merit increases during

their employment with our organizations.

Staffing

A total of |7 new staff have been hired
since September 995 for all departments
in all the regions. Two NTI staff were
promoted to managers: Silu Connelly
was promoted to Manager of the
Nunavut Elder’s Benefit Program. Laura
Gauthier was promoted to Manager of

Policy Development and Research.
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TOT. RIA-NGOYON HAVAKTILIKIYIKAN-
NGINNAMIK, APIGIYON NTI-KKONNOT
EKAYOKTAOYOMABLOTIK MALIGALIOK-
NIKMIK HAVAKTINOT. > KATIMAYI-
GALAAKAKTOT KATIMAHIMALIKTONIK
IDLOAKHIKOBLOGIT HAVAKTIT MALIGAK-
HAINNIK AKILIKTAOJJUTIKHAINNIGLO
HAVAAKHANOT AADLAKENGNOT. NAO-
NAIKHINAHOAKTILLOGIN
KAFFINIK AKILIKTAOYOK-
HAOGIAKHAINNIT TAKO-
GIAKTOT KAFFINIK AKILIK-
TAOVAGIAKHAINNIK GNWT-
KKONI, GAVAMAKYOAK-
KONNI, HAMALANI, ILIHAK-
VINGNI, HILATTOKHAKVIN-
GNIGLO MALIKHOTIK TAAP-
KOAT PIVAKTAINNIT.

HAVAKTIT NUTAAT

TAIMANGNIT SEPTEMBER 1995-MI NUTAA-
NIK HAVAKTITAAKTOT 17-NIK HOMITOIN-
NAK. NTI-KKONNI HAVAKTEK MALGUUK
KAMAYIONIKMOT KOGVAKGIAKTITAOYON:
SILU CONNELLY KAMAYIOLIKTOK ENIKNIT
EKAYUUTENNIT. LAURA GAUTHIER KAMA-
YIOLIKTOK MALIGALIOKNIKMIK NAON-
AIKTOLIKINIKMIGLO.

NTI-KKOT HAVAGVINGIT
NOKTIKTITAONINGIT

NUNALIKIYET TAMAKMIK NOKTIKHIMALIK-
TOT OTTAWA-MIT EKALUUKTUUTIAKMOT.




Relocation of
NTI Departments

The Lands Department has completely
relocated to Cambridge Bay from Ottawa.
A trainee replaced one staff member who
did not relocate. =~  The Director
of Implementation and her staff have
relocated to Iqaluit from Ottawa. Also,
the Co-ordinator of Enrolment and
Eligibility recently relocated to Rankin

Inlet from Ottawa.

Information Highway

As NTI continues to grow, modern forms
of communication have been adopted to
help keep the organization efficient and
effective. Internet and e-mail systems are
now a part of NTI’s daily routine of
communicating with people and organi-
zations across Nunavut and the country.
Internet has proven to be a useful tool
for research. Video-conferencing has also
been utilized and is being researched
further to determine the feasibility of

communicating with other regions.

New Principal for Human
Resources Department

Raymond Ningeocheak, 2nd Vice-President
of NTI, is the new principal responsible
for the Human Resources Department,

bringing new ideas and a proactive
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HAVAKTI ATAOHIK NOTKTINNGINNAMI
AHIANIK HAVAKTITAAKTOT ILIHAKTOK-
HAMIK. = AOLATTIYIOYOK ATOLIK-
TITTIYOLIKINIKMIK AMMALO HAVAKTINGIT
NOKTIKHIMALIKTOT OTTAWA-MIT IQA-
LUNGMOT. AMMALO KAMAYIOYOK ATIL-
IOKTOLIKINIKMIK NOKTIKTOK OTTAWA-
MIT KANGIKHINIKMOT.

KAKGITAOYAKKOT

ATAKATIGENGNIKMIK

NTI-KKOT AGLIVALLIANNGINNAKTILLOGIT
TOHAOMAKATTOATINIKATTIAGIAKAK-
TON AOLANENNOT. NTI-KKOT OBLOK-
TAMAAK ATOKPALIKTON ATAKATIGEGO-
TINIK TOHAOMAKOBLOGIN TOHAKTIT-
TIKOBLOGILLO HOMOTOINNAK NUNA-
VUNMIAVATAANILO. AMMALO NAONAIK-
NIKMOT ATOKPAKTAAT TAAMNA ATAKA-
TIGEGOT. ATAKATIGEGOTIKKOT TEEVEE-
KAKTOKKOT KATIMAHIMALIKTOLLUUN-
NET, AMMALO NAONAITPALLIGAHOAK-
TOT TAIMAAK KATIMAYONGNAGIAKHAIT
AVIKTOKHIMAYONI.

ATANIKTAAKNIAT
HAVAKTONLIKIYIT

RAYMOND NINGEOCHEAK, ANGYOKAA-
KMOT TOGLIOYOK AIPPAANI, KAMAYIO-
LIKTOK HAVAKTIKHALIKINIKMIK, AMMALO
AMIHONIK IHOMAGIYAKAKTOK KANOK
HAVAKTINIK ILIHAIGIAKHAK. =
NINGEOCHEAK TAAMNA PIKOYIHIMALIK-
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approach to training staff. =  Mr
Ningeocheak has directed that an internal
training system be developed and more
efforts are to be made to locate funds to
increase senior management training in
NTI.The Kivalliq Inuit Association, NITC
and NTI are currently working together

to develop training systems.

Personnel Policies

After a review process, NTl's Personnel
Policies will be amended. As well, more
policies will be incorporated as NTI
expands. Policies which are sensitive to
Inuit culture are being incorporated on
an ongoing basis. >  Looking ahead
to the next year, the Human Resources

Department’s priorities are:

> to finalize Human Resource policies;

> to implement internal training pro-
grams for all NTI staff;

> to implement an electronic Human
Resource Information System to
actively track leave and attendance,
Vacation Travel Assistance, salary
administration, compensation and
employee benefits;

> continue to implement the senior
management training program; and

> continue to work with other partners

in standardizing our organizations.
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NT1 Human Resources Director Roy Inglangasulc

TOK ILOANI ILIHAINIKAKOBLOGITAMMALO
MANENGNIK PIVAALLIKOBLOGIN KAMA-
YIKHANIK [LIHAINIKMOT NTI-KONNL
KAVALLIKMI INUIT KATOJJIKATIGENGAT
AMMALO NITC-KKOT NTI-KKOLLO HAVA-
KATIGEKTOT ILIHAINIKHALIOKNIKMIK,

MALIGAKHAT
HAVAKTILIKINIKMIK

TAKOYAOKKAKLOTIK MALIGAIT AADLAN-
NGOKTAONIAKTOT. AMMALO NTI-KKOT
AGLIVAALLIKTILLOGIN MALIGANOT ILA-
GIAKPANGNIAKTOT. MALIGAKAKGAHOAK-
PALLIANGINNAKTOT INUIT ILITKOHENIK
ATOKTONIK. > OKIONGONIAKTOMOT
TAOTOGLOTA, HAVAKTIKHALIKIYIKKOT
OKONANIK PIYAKHAKAKNIAKTOT:

= ENIKLOGIN MALIGAIT HAVAKTILIKI-
NIKMOT;

= ILIHAOTIKAHANIK IDLOAKHILOTIK
HAVAKTINOT TAMAINNOT NTI-KKONNI;

=~ KAKGITAOYAKKOT NAONAIGOTIMIK
IDLOAKHILOTIK HAVAKTET HAVANG-
NENNOT, KANGATAOTITAKKNENNOT,
AKILIKTAONENNOT, EKYUUTITAAK-
NENNOLLO;

= HULI KAYOHITILLOGO ILIHAKTAONENIK
KAMAYIKHAT, AMMALO

= |LAGIYAVOT TIMIT HULI HAVAKATIGI-
LOGIN TIMIPTINGNIT EDLAOKHITTIAK-
NIKMIK.







EN RO L ME N

The Enrolment and Eligibilit

NTI was established primarily for the
purpose of registering Inuit beneficiaries
under the Nunavut Land Claim Agree-
ment. Enrolment and eligibility for
Nunavut Inuit is guided by Article 35 of
the Nunavut Final Agreement and the
enrolment policy of NTIl. > This
past year has proved again to be an active
year for NTI's Enrolment and Eligibility
section. > In addition to establishing
permanent enrolment committees in the
communities,a Nunavut Appeals Commit-
tee has been established and has become
a permanent element of NTI.The appeals
committee was set up in order to review
appeals from individuals for°a number

of reasons:

1) for those who were refused
enrolment by a Community
Enrolment Committee;

2) for those whose names were
removed from the Inuit enrolment
list of Nunavut; and

3) for those whose enrolment status
is being questioned or challenged

by another enrolled person.

The Appeals Committee will also review
applications from individual applicants
who do not have an associated com-
munity. > Now that the Enrolment

Committees are permanent bodies, the

Enrolment and Eligibility section has

been working on establishing more

comprehensive guidelines, rules and

N Aol 5aChCDRC U -
<4edNJS ANDPCD I Al ba-
S ANDPaSe™ M ANDHCD Y-
DAL s NNGHZLE™>™ Actle®
35-T, dlo Let?loo D™LAS Le-
Lot ANebPae S CLOLe
QGIT 445" Aend?Nbe DHE 4N-
D A S A ANDe e
bNLASee® 4PV D™D pacte, PIC-
oSCD%® DLANC BNLMGTb™C act-
NDed®da® ACD Dt bLM-
G dPCDD®IC acd LM Asve®
QPECP2 Dot Ddac® ARN-
e

TAOYOK INUIT NUNATAAKTIOKATAO-
YON ATILIOKTAOKOBLOGHN. INUIT
NUNAVUNMIATILIOKGONGNAKNINGIT
AOLATAOYOK MALIKHOGO ILAA 35
ANGIKNIKYOAKMI AMMALO NTI-KKOT
MALIGAKGALAANGIT. ALGAANI
HAVAGLOAKTUUGALOAT ATILIOKTO-
LIKIYIT NTI-KKONNI. NUNALINGNI
TAMAINNI ATILIOKTOLIKINIKMOT KATI-
MAYIGALAAKALIKTOT, AMMALO NTI-
KKOT NAALAKTIKALIKTOT ANGIKTAON-
NGITONIK NAALAKTOKHANIK. TAAP-
KOAT PIGIAKTITAOYON NAALAKOBLO-
GIN IMAAK:
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procedures to deal with all matters relating
to enrolment including the appeals structure
and process. Once completed, this manual
for enrolment will be distributed to all
Community Enrolment Committees and
Appeals Committee members for their
use. The manual will most likely be adopted
and put into practice during the next fiscal
year. ~ A computer database has been
set up to monitor information related
to the approximate 20,000 Nunavut
Beneficiaries. As well, steps have been
taken to ensure that those Inuit who
may be eligible to become beneficiaries

but have not registered, take the time to

1 ANebic™ls QreCP™rLC
AND™NNde bALF G5

2) NNt CANdS dnvre
A*CDD™IC 50D ANDN M
dLos

3) ANPSe CAQE dNeD™PLst
ANeD™ALND 5= CD

Lo BNLASES acNS ProPdlv<e
2PN Aobe®  oacdNB™¥ D',
> e  oache  AND®NNIC
bNLAGEMIRNE b aSed™Nsle, D™~
O QAP JPHa DN Leliho®
POLNe® boAcDP*he's  A=NMLMC
Aendn 7D dND™N NS AHLs

1) ANGIKTAONNGITONIK KATIMAYI-
GALAANI NUNALINGMI;

2) PIJJUTIGIBLOGIN TAIPKOAT ATINGIT
AHIVAKTACYON NUNAVUNMI
ATIKAKVINGMI; AMMALO

3) ATILIOKHIMAYOKHAONNGIGIAKHAA
OKAKTAOHIMAKPAT NUNATAAK-
TIMIK AHIANIK.

NAALAKTIT EKAYOKKGONGNAKTOT
INUNGNIK NUNALIKANNGITTONIK-
TAOK. = NUNALINGNI KATIMAYIGA-
LAAT KAYHENNAKNIAKTOT, AMMALO
ATILIOKTOLIKIYIT EDLOAKHIYOMAYON
MALIKGAKHANIK ~ ATILIOKTOLIKINIKMOT.
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do so. The Enrolment and Eligibility
section continues to receive requests for
enrolment confirmation from beneficiaries

seeking funding for new businesses,

beneficiaries seeking employment, and
from students seeking scholarships from
the Nunavut Implementation Training
Committee (NITC). If you require proof
that you are a beneficiary, please contact
our office and we will send you a proof of
Nunavut Beneficiary Status. =  The
Enrolment and Eligibility section has
been exploring the possibility of developing
identification cards for beneficiaries in
Nunavut. The benefits of using these cards
include identifying beneficiaries for the
purposes of harvesting wildlife in the settle-
ment area and to obtain access to programs
such as the Hunter Support Program
and the Nunavut Elders' Benefit Program.
= These Benefits would extend to
students seeking funding through NITC
and would be useful for beneficiaries
when accessing health care benefits and
other specialized programs. It is expected
that some form of identification card will

be developed within the next year.

ANeD™end MAL 4€ Detb™D® AL D™LNS BLD™N=lC CalleT* ALSINAN e AN,
ATILIOKTOLIKIY] SOLOMON AWA ONIPKAAKTOK KATIMAYONOT

EKALOKTUUTIAKMI KATIMATILLOGIT PAKNAINAHOAKHOTIK JULY-MI

Enrolment Co-ordinator Solomon Awa explains his group’s recommendations
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2aC®NS DL, CALAD®C
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dWarPra™le® Lo AbdrdP-
et QWaldPNDNe® Aod%beD-
Ne's*eC. dls  NIMALSe®  asa-
MYCH IS 00l Actad™IHNC
PaDY*¢DPYe DY Afedndie
dLs  £aC®N°  AbYPCD*<NbAdb-
SUWC 4o d®denctd  WMNID
QST NDa L ALLPYDY®  CA-
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4D DPDWJoQ™Or.

at a Planning Katimaniq for NTI In Cambridge Bay in July.

OKALIMAAGLIOKHIMANIAKTOK TONIO-
KAKTAONIAKTOK NUNALINGNUT ATI-
LIOKTOLIKIYINOT NAALAKTINOLLO
MALIGAKHAKAKOBLOGIN. MALIGAKHAT
OKALIMAAT ENIKTAONIAKTOT OKIO-
NGONIAKTOMI. = ATET KAKGITAOY-
AKMOT  ILIYAOHIMALIKTOT  INUIT
NUNATAAKTIT  20,000-NGONGMATA,
AMMALO EDLOAKHIYON INUIT ATILIOGO-
MINAKTOT ATILIOKVIKHAKAKTITAOKO-
BLOTIK HIVITUUNIKHAMIK. = ATILIOK-
TOLIKIYIT HULI APIGIYAOVAKTOT ATILIOK-
HIMAYONIT ATILIOKHIMANENNIK NAO-
NAIKKOTAKAKGOMABLOTIK MANEKHIOK-
GAMIK NANGMINIKHAMIK PIGIAKTIT-
TIGIAKHAK, HAVAAKHAKTAAGIAKHAK,
ELIHAKPAALIKNIKMOT MANEKTAAGIAK-
HAK ATOLIKTITTIYOLIKIYIKKONNIT (NITC-
KKONNIT). NAONAIKTAOYOMAGOVIT
NUNATAAKTIONIKNIK APIGIYAOYONG-
NAKTOGOT TITIGAKVIPTINNI TOYOKTAO-
NIAKTOTILLO NAONAIKKOTAKMIK. >
ATILIOKTOLIKIYIT HANAYAQTITTIYOMAY-
ON NAONAIKKOTANIK KIKGATAYON-
NOAKNIK TIGOMAIKTAOYONGNAKTO-
NIK. NAONAITKOTAT UUMAYOLIKINIK-
MOT ATOKTAOYONGNAKTOT EKAYUU-
HIAKNIKMOLLO ENOTKOAKHIOTINIK
ANGONAHOAKTIHIOTINIGLUUNNET =
NAONAIKKOTAT ATOKTAOYONGNAK-
TOT ILIHAKTINOT MANEKTAAGAHOAK-
TONOT NITC-KKONNIT AMMALO ATOK-
TAOYONGNAKTON NUNATAAKTINI
EKAYUUHIAKGAHOAKTONI AADLAK-
ENGNIK. TAIMAITTOT IDLOAKHAKTAO-
YOMAAKTOKHAOYON OKIONGOYO-
MAAKTOMI.
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NUNAVUT ELDER'S

BEN-EFELT 2P LN

In Inuit soci

i, elders — with their many

years of wisdom and experience — are
the most respected members of our
communities. Many who have contributed
greatly to the Nunavut Land Claims
Agreement and Nunavut Tunngavik Incor-
porated felt that our elders should
receive some compensation in the form
of a monetary supplement. > With
this in mind, the Nunavut Elders Benefit
Plan (NEBP) began issuing monthly
cheques in October 1994 to elders 55
years of age and older. (Only beneficiaries
who were born in 1948 or earlier; mean-
ing they were at least 46 years old as of
the end of 1994, can register under the
Plan). > In 1995, the plan's overall
payments to elders was approximately
$131,700 per month. Comparably in 1996,
payments were approximately $135,200
per month. There are currently 3,306
elders registered under the Plan and
1,352 are receiving payments. >
Administrative staff are continually
tackling the problems of notification of
the deaths of elders in our communities.
Different government and non-govern-
ment agencies have been assisting in the
process and the timely notification of
deceased elders has improved. Other
means of communication have been
explored but a phone call from local
community members remains the fastest
and easiest way to get the information.
> The new in-house cheque production
process introduced in December 1995

has helped to ensure elders get their

YDNAC P Do™M% ddo AscDio-
oo, A AcabCDe D™D 02
2aCe" I Mo WD Qs D™vL-
D l" ALMY b D™D AoDBAC
AbY®CDRNCEINDALC Pabyat.

CALAc uo® 0a2'T AoD'bAT DPD&C
55 D3WCo AbINC®*<edec D?IS
¢l 1994-T. (CAdY"S PPde®
Asc D¥D 1948 Do ANDBCD-
a®IC ABNCPLCIS, AT 1994-T
DPDPK™ 46-YJc DPN?, AoDBAC
AR ANeDHCD L a™D0).

1995-T bN“>Pc CPCL® Pabbot
DI AN $131,700-0.
1996-I" $135,200-¢* 4D D™I¢
CPCL®. Lo AoDBAY AoDB™NAS
BN e 3,306-4N L5 1,352-x¢
Ab<¢4/e, AbSNenre 4%PN-
BHC™DE DN Asd¥e™ D he-
S LCLAT LELD™MO% Abdie™-
NDESLC SoDrMEEN® 4% ™D
D%, DPIGAQRILRE bo™ DNPNC-
PPN Yand® M e PPde® oact-
MDCre D ADIA QLN ADe™< M-
9L La. ' N’>n 1996-T

Evic-Twerdin

ILITAKGIYAOHIMAYON HILATUUNNEN-
NOT AKONILO INUUHIMANENNOT. AMI-
HOT TAAPKOAT EKAYOKHIMALIKTOT
NUNATAAKNIKMON ANGIKNIKLIOKNIK-
MIK AMMALO TUNNGAYIKKOT EHOMA-
LIOLIKTOT INOTKOAT EKAYOKTAQ]JUTIK-
HAKTAAKTOKHAOYON MANENGMIK.
TAAMNA EHOMAGIBLOGO IDLOAK-
HIYON NUNAVUNMI ENIKNIKNOT EKA-
YOTIGHANIK (NEBP), MANEKTAAKHIMA-
LIKHOTIK 55-NIK OKIOLET ONGTAA-
NILO PIGIAKHOTIK OCTOBER 1004-MI.
(KIHIMIK TAIPKOAN 1948-MI TONGAANI-
LUUNNET INUUHIMAYON ATILIOK-
GONGNAKTON, HUUGLU 1994-MI 46-NIK
OKIOKAKHIMABLUTIK ONGTAANILUUN-
NET). 1995-MITONIHIHIMALIKTOT
ENIKNIKNOT TAKKITAMAAK $131,700-NIK.
1996-MILI $135,200-NGOBLOTIK TAKKI-
TAMAAK. ENIKNIT 3,306-NGOYON ATI-
LIOKHIMAYON AMMALO 1,352-NGOYON
MANEKTAAKPAKHOTIK. EKAYUU-
TILIKIYIT AKHOGIONNAKTOT TOHA-
GAHOAKGIAKHAK INUUHIOKTQKALI—
GAANGAT ENIKNIKMIK. GAVAMAIT GAVA-
MAONNGITTOLLO EKAYOKPALIKTUU-
GALOAT TOHAKTITTINIKMIK AMMALO
NAKUUTKIYAOLOKTOK. AHIAGOTTOAK
TOHAKTITAOVIKHAKAKGOMAYON KIHI-
MIK NAKOINNAKTOK HIVANIOTIKKOT
OKAKVIOHINNAKPATA NUNALINGMIT
DECEMBER-MI  1995-MI

PIGIAKHOTIK INGMINIK MANEKHALIO-
KATTALIKTOT ENIKNIT MANEKTAANNA-
GIKOBLOGIN. NTI-KKOT TITIGAKVIANI
KANGIHINIKMI NEBP-KKOT EKAYUUTI-
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cheques in a more efficient and timely
manner. Based in NTI's Rankin Inlet office,
where the NEBP program is located, the
staff produce a transaction detail report
while the Bank of Montreal continues to be
responsible for bank account reconcilia-
tion and daily cheque validation. =
The new telephone line for the NEBP is
(819) 645-5421. Collect calls will be
accepted. The new manager of the NEBP is
Silu Connelly who replaced Laura Gauthier
in mid-1996.

DA PaDYNDPNTbee DLC  oCT*
DAodBA"  PaDY S ChbDNNeNDAWSDE,
AbNenrt Qe AB™DC BSeo T
DAL ebbe Chbe, A™ba ™S
NGNS boAcD™ed¥a® Prde®
PaDYAS  PaDY*SA>  bLPYDBEC™HC
PaDyd M L"Dndcl®  CAYDSI™.

DAodBAT AN Db DNDS
a\PN*  ALAD™ (819) 645-5421.
bebPva™D¢ (Db ADY® P50,
Cdsls bLADE*D® s bac, (AW
5 DL 1996-T 545 LNDS.

LIKIYIN TUNNGAVIKAKTOT HAVAKTILLO
MANELIKIVAKHOTIK EKAYOKTAOBLOTIK
BANK OF MONTREAL-MI. > NEBP-
KKOT EKAYUUTILIKIYIT HIVANIOTIKAKTOT
(819) 645-5421-MIK. COLLECT-KKOT HIVA-
NIGONGNAKTOT. NEBP-MIK KAMAYIOYOK
NUTAAK SILU CONNELLY, ENANNGIKHIHI-
MAYOK LAURA GAUTHIER-MIK 1996 AKO-
NINGANIL.




NUNAVUT.

HUNTER

S UPPORT

PROGRAM

The Nunavut Hunter Support Program

(NHSP) is completing its second year
of providing benefits to Inuit hunters in
Nunavut. It was established in order to
assist families who fish, hunt or trap for
subsistence purposes on a full-time basis
(at least six months of the year). For
hunters who wish to maintain a tradi-
tional lifestyle, the program provides up
to $12,000 for capital equipment. >
The annual budget of the program comes
from interest and capital of the Nunavut
Hunter Support Program Trust. NTI and
the GNWT each contribute $3 million
annually until 1999, for a total of $30
million. Contributions are paid to the
Trust and are managed and invested by
J.P. Doherty & Associates in order to
preserve capital. (For further information
on the progress of the NHSP trust,
please look for a copy of the annual
report of the Nunavut Trust. >  The
program is entering into its third year.
Currently, the NHSP spends approximately
$2 million on capital equipment for
hunters in Nunavut. The NHSP relies on
local Hunters & Trappers Organizations
(HTOs) to make recommendations and
set a priority list for their community
on who should receive funding. >
The list of recommendations is then
summarized by the NHSP and presented
to the Regional Wildlife Organization
(RWO) for final approval. Once approved,
suppliers are contacted for price quotes
and equipment is ordered by sealift. If

hunters request the equipment to be

DPDo® 1P, AbdNThAWNE Ac DS
AbS®CPY LN Abo Db dWar-
QrtdS PP 5 e As<NH*¢C
DPDL® (A5 CPob B-0° dAPG™-
WDt 459J¢ Asde). 4o ld™-
Not  d¥Warld®NDlds’  AbPra™>e
$12,000-c* 4t 4OLNECols,

4JCLE Pabbo®  AILNo®
ACHEC™HE PIDHCDYeS 5o T
QWald®NS KNAWTS. DL
505745 LELME Dot Dol e
3-Tedo® 45GJCL® NP5 1999,
bN%M s $30-Ted Mo *rLaNt, Pa-
DYAS AcYDIBECTHC LA s
bLPYD<5N® PS5 PD* DM dn Y D500
J.P Doherty & Associates-*d"a. (JDP¢/-
P PLIAS ANCedRe® dWald®Nne
KM CPdosd 0aDC KNpe-
dWC 459 DabbPe), -
C PPDMet Aot o 00T
QW ld®NS AbdNenr™e DA $2-
Medo® 4% d®ne OLASYE 4o-
<of Ab¥Net DNadhiC dWal-
d*dcntGeo sacte bo® PabYAC
DOPCOLDMAC Lo P Do-
YDsNe, ACHNCDLNDRE NN-
GeLa M GPPCDBECE™  AbdN-
cnrtd’e dLs davDce dAD-
PLAC DLRend™eC D7 MBNMY s
QRPN QeCPN=re, Ad-
No® oDAGNE Db ADBEC™HE b~
el QL NPYECDAS Drasd-
Qe NPEDLSNE. 4¥Ja AN NAdC
PPyDdr DYYDo et AVt 4P-
Pra®I®, AbdNennt  GYPBECTEDS
QUGAQHNS DSOS, PPde® DYYS-

HIAGOTIGHAT (NHSP) KAYIHIHIMALIKTOK
OKIONGANIK MALGOANNIK INUNGNIK
ANGONAHOAKTINIK EKAYOKPAKHO-
TIK. TAIMAITTONIK EDLOAKHIHIMALIK-
TOT EKAYOKTAOKOBLOGIN ELAGET
ANGONAHOANNGINNAKTON INUUJ-
JUTIKHAMINGNIT (TATKINIGLUUNNET
6-NIK OKIOP ILOANI). ANGONAHOAK-
TIT TAIMAAK INUUJJUTIKHAKHIONGIN-
NAKTON EKAYOKTAOYONGNAKTOT
ANGOYMIK PITAAKNIKMIK TIKILLOGO
$12,000-NIK. MANENGNIK TONI-
YAKHANIK EKAYUUTILIKIYIT PITAAKPAK-
TOT MANET TOTKOKTAOYON ANGI-
GLIGIAKNENNOT. NTI-LO GNWT-LO
ATONIT TONIHIVAKTOT ALGAAGOTA-
MAAK $3-MILIANIK 1999-MOT TIKILLUGO,
KATIGLUGIN $30-MILIANNGONIAKHO-
TIK. MANET TOTKOTAOVINGMOT ELI-
YAOYOBLOTIK KAMAGIYAOYOT ANGI-
GLIGIAKNIKMOT |.P DOHERTY-KKONNIT
(TOHAKPAALLIGONGNAKTOTIT NHSP-
KOT TOTKOKHIMYAINNIT TAKOGIAGO-
VIT NUNAVUT TRUST-KKOT OKIOKMOT
ONIPKAANGANOT). KAYOHIHI-
MALIKTON OKIONIK PINGAHONIK.
NHSP ATOKPAKTOT $2-MIALIANIK
OKIOKTAMAAK ANGONAHOAKTIT ATO-
GAKHAINNOT. EKAYUUTILIKIYIN EKA-
YOKTAOVAKTOT ANGONAHOAKTOLI-
KIYIGALAANIT NUNALINGNI (HTO-
KKONNIT) OKAKTIOBLOTIK KINA EKA-
YOKTAOYOKHAOGIAKHAK NUNALING-
MI. ' TOKHIGAOKTIT TITIGAKHI-
MAYON NAIGLIGIAKTOABLOTIK NHSP-
KKONIT TONIYAOLIKPAKTOT AVIKTOK-
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flown in, they are responsible for the

extra cost of the air freight. The NHSP
makes every effort to supply the equipment
requested, as long as the request is for a
reasonable piece of equipment that will
be used for work. = Community
budgets were established when RWOs
met in 1996 to make approvals. By having
the information ahead of time this year,
it will make it easier for local HTOs to
establish their priority lists and make
recommendations. Local budgets have
ranged from $30,000 - $90,000 per
community. >  Two hundred and
sixty-five hunters were approved for

assistance in 1996.The level of assistance

ANGONAHOAKTONOT

I4#KC POt QLo 4IC-
DIl dWadde’l. = sactes
PaDbo® OL*e® PD™IC qoD™-
/LRAS  DLYen®MC bD7 RN e
bNLD®N<5P 1996-T. CAL 4PC-
DEP*PLoM S, bDa D DPI® -
ald*denr9es” sacte I¥HI™CD-
Aot P IPNDIS Pabyibods
CLe $30,000-T¢ $90,000-1¢ sa-
Lt AChrs > o /d™NE
265-%c D*IC Abd/d™DC 1996-T.
AP $3,000-CHN° /PICALN™ 4P-
@4 Qs AC A $12,000-
CNe - boadils AP ePNlo. >
o Ne® ALDHdad, D*™LOS Nd-
POMDD®IC Do? Ll dWar®Ne®

EKAYOHIAGOTIGHAT

(NHSP)

o

HIMAYON UUMAYOLIKIYENNOT (RWO-
KKONNOT) ANGIKTAOGIAKHAK. ANGIK-
TAOHIMALIKTILLOGIN KINIKPAKTOT AKI-
KILAAMIK AKOIKTOLIKHOTIK TIKITKO-
BLOGIN OMIAKYOAKKOT. ANGONAHOAK-
TIT TIKITKOYIGOTIK TINGMIHUUKKOT ING-
MINIK AKILIKGONGNAKTOT TINGMIHUUK-
KUUKTIGIAKHAK. NHSP-KKOT AKHOGOIN-
NAKTOT TONIHITTIAGAHOAHOTIK PIYO-
MAYONOT, KIHIMIK ATOKNIAKPAGO AOL-
LAAKNIKMON ANGONAHOAKNIKMON.
= NUNALINGNI KAFFINIK ATOGAKHA-
KAKGIAKHAINNIK RWO-KKOT EDLOAK-
HIYOT KATIMALIKGAMIK 1996-MI. ATOGAK-
HAMINGNIT TOHAKTITAOVAGEKLOTIK
PAKNAIYONGNAKTOT TONIOKKAINIK-
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ranged from $3,000 for a down payment
on a snowmoaobile to $12,000 for a canoe
With safety

a major concern, the NTI Board passed

and outboard motor. >

a resolution this year to supply floater
suits for hunters approved for outboard
motors and/or boats. Floater suits were
also loaned to the
Wildlife

Federation for

Keewatin

hunters use during
the 1996 bowhead
hunt in Repulse Bay.
= Applications for
1997 to the Hunter
Support Program
have been forward-
ed to local HTOs
and applicants have until end of
November to apply. HTOs will then
review and make recommendations in
the second week of December. This
timetable allows NHSP staff to summarize
the applications and have them ready for
approval when the RWOs meet in early
1997. Following that, a list of equipment
is drawn up, put out to tender to various
suppliers (by early March), and then
ordered for the sealift by barge or ship.
= This early order date is required to
try and coincide with production and
supply dates of manufacturers. Bulk pur-
chasing allows the NHSP staff to negotiate
lower prices and therefore assist more
hunters. Application forms and more
information on the program can be

obtained from the local HTOs
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NATSIQ KANGO, NTI-KKONNI TITIGAKTI-MANELIKIYIOYOK.

Secretrary Treasurer Natsiq Kango.

HAMIK. NUNALET ATONIT ATOGAKHA-
KAKTOT $30,000-NIK — $90,000-NIGLU
INUGIANGNINGIT MALIGLOGO. >
ANGONAHOAKTIT 265-NGOYON ANGIK-
TAOYON 1996-MI. ELAIN $3,000-TAAK-
HOTIK HIKITUUKMOT EKAYUUTIKHAMIK
ELAILLO $12,000-MIK TITKITOMIK OMIAK-
TAAGIAKHAK ENNGIKOTIKAKTOMIK. =
EMAAKTONIK IHOMAALUUTIKAKHOTIK,
NTI-KKOT KATIMAYINGIT EDLOAKHIYON
ANGONAHOAKTIT POKTAOTINIK TONI-
YAOKOBLOGIN. POKTAOTINIK ATOKTITTI-
YUUGALOAT KIVALLIKMI ANGONAHOAK-
TINOT 1996-MI AKVIKHIOLIKTILLOGIN NAO-
YAANI (AIVILINGMI). = TOKHIGAOTIT
TITIGAKVIKHAT 1997-MI ATOKTOKHAT
HTO-NOT TONIYAOHIMALIKTOT AMMALO
TOKHIKTOKGOMAYON UUKTOGONGNAK-
TOT NOVEMBER NUNNGOANOT. HTO-KKOT
NUNALINGNI TOKHIGAOTINIK TAKONI-
AKTOT DECEMBER PIGIAKNIANI TAIMAAK
EKAYUUTILIKIYIN TITIKKANIK TOKHIGAOTI-
NIK EDLOAKHIYONGNAKTOT RWO-KKOT
KATIMAYOMAAKNENNOT 1997 ATOLIHAAK-
TILLOGO. ANGIKHIMATILLOGIN AKOIKTOK-
NIAKTOT AKIKITTOKHIOKLOTIK (MAFECH-
Ml), TIKITTOKHAOLUTIK OMIAKYOAKA-
LIKTILLOGO. > KILAMIK TAIMAAK
AKOIKTOKPAKTOT TAAPKOAN PIKOTINIK
HANAYET HANAVAGEKOBLOGIT. NHSP-
KKOT AMIHONIK ATAOTTIKOT NIOVIKNEN-
NOT AKIKITKIYAOTITAOVAKTOK AMMALO
MANENGNIK ATOGAKHAKAKPAALLIKHO-
TIK ANGONAHOAKTINOT. TITIGAKVIK-
HAIT TOHIKTOKNIKMOT PIYAOYONGNAK-
TON NUNALINGMI HTO-KKNNIT TOKIHI-
VAALLIKTITTIYONGNAKHOTIK.
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As .\'.l'r:'."r'f.-n'_\'—';"J't';‘;_mn'r r;f,(” NTIL, I am

responsible for the Department of
Finance, the Cultural, Education and Social
Development Department, the recording
of votes and minutes of Assemblies and
Board of Directors meetings, acting as
the custodian of the seal of NTI, as well
as having the overall responsibility for
corporate funds, securities and transac-
tions required to operate the organization.
| am also responsible for Article 23 Inuit
employment and liaise with the Nunavut
Social Development Council (NSDC) and
the Inuit Heritage Trust (IHT). >
Since being elected in 1995, | have con-
tinued working with the NTI Executive,
the Board of Directors, the Department
Directors and staff to ensure that there
is accountability in all areas. | have
continued to work hard to develop an
effective and efficient organization and
to encourage our staff to do all they can
to serve the beneficiaries. > We
have progressed in many areas this past
year. Here is a brief summary of those

accomplishments:

> The planning and holding of katimaniq
(meeting) for senior management
and the Executive Committee held
this past summer. This helped all of
the participants to see how they fit
in the big picture and how they are
a vital link to the organization’s daily
functions and to the beneficiaries.
The katimaniq is where we met to

get focused, look at NTI's vision for
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T TIORI A NTILKKONN

YIOYONGA MANELIKINIKMIK, ILITKOHI-
LIKINIKMIK, ILIHAKTOLIKINIKMIK, INU-
UHILIKINIKMIGLO AMMALO TITGAK-
PAKTONGA NIGOAKTAINNIK, KATIMA-
JJUTIGIYAINNIGLO, AMMALO NTI-KKOT
NAONAIKKOTAANIK PIHIMAYIOYONGA
MONAGIGIAKAKTAKKALO MANET PIHI-
MAYAOYON ATOKTAOYOLLO AOLANIK-
MIK. PIYAKHAKAKMIYONGA ILANGANIK
23-MIK KAMANIKMIK INUIT HAVAKTI-
TAOKOBLOGIN, HAVAKATIGIVAKTAK-
KALO NUNAVUNMI KATIMAYIGALAAT
INUUHILIKINIKMOT (NSDC) AMMALO
INUIT PIKOTITOKAINNIK KAMAYIOYO-
NIK. = NIGOAKTAOGALOAKGAMA
1995-MI, TAIMANGANILO HAVAKATIGI-
HIMAYAKKAT NTI-KKOT AOLATIYINGIT,
KATIMAYINGIT, KAMAYINGIT, HAVAK-
TINGILLO TAMAKMIK KAMAHOTTIA-
KOBLOGIN MANENGNIK. AKHOGOIN-
NAKTONGA TIMILIOKATAOBLONGA
AOLAATTIAKTOMIK AMMALO HAVAK-
TIVOT OKAOTIKATTAKPAKKAT INUNG-
NIK PIJUTIKAKLOTIK NAKUUYOMIK HA-
VAKTOKHAOYON. > PIVALLIAHI-
MALIKTOGOT AADLATKENGOYONIK.
HUUGLO OKOAT PIVALLIAJJUTIGIYAVOT
OVANI OKIOMI:

= KATIMATITTIYUUGALOAT AOYAMI
KAMAYELLO AOLATIYELLO KATIMA-
KATIGGIKHOTIK. KATIMAYOT ILITTI-
VAALLIKTOT TIMIOP AOLLAAKNIANIK
AMMALO KANOK PIYAKHAKAKMAN-
GAAKMIK OBLOKTAMAAK HAVAG-
VINGMI AMMALO NUNATAAKTINOT
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the future, look at the objectives,
review the mandates, and check to
see if our daily activities are in line
with our mission statement.

The Finance Committee plays a
pivotal role in the financial manage-
ment of the corporation. In addition

to the advisory role to the Board of

Directors in the areas of financial
management, the committee is also
responsible for NTI's long-term
strategic planning. The mandate of
the Finance Committee is mainly to
advise the Board and Executive in
any major financial issues so that
financial decisions can be achieved
successfully and effectively and to
ensure that there is an efficient
allocation of financial resources to
meet NTl's goals and objectives.
The Finance Committee is comprised
of the Secretary-Treasurer for NTI,

Natsiq Kango, as the Chairperson of
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EKAYOKNIKMIK. KATIMAYOGOT PAK-
NAITTIAKOBLOTA TAKOLOTALO NTI-
KKOT TOGAAKVIANOT HIVONIKMIK,
TAKOLOGIN PIJJUTIT AOLAJJUTILLO
AMMALO NAONAIKLOTA OBLOKTA-
MAAK HAVAAGIYAVOT PIVALLIAJJUTI-
GIYAOGIAKHAITA PINAHOAKTAPTING-
NOT.

MANELIKINIKMOT KATIMAYIGALAAT
EKAYOKTOMMAGIOYON MANELIKINIK-
MIK TUNNGAVIKKONNI. KATIMAYIGA-
LAAT PIYAKHAKAKTOT NTI-KKONNI
OKAOQJJOINIKMIK KANOK MANELIKI-
YAAKHAK AMMALO PAKNAIGOTILIOK-
PAKTOT TAAVONGA HIVONIKMOT
KANOK MANENGNIK KAMANIAGIAK-
HAINNIT NIT-KKONNI. PlJJUTIKAKTOT
OKAQJJOINIKMIK KANOK MANELIKI-
YAAKHAK NAKUUYOMIK IHOMALIO-
KOBLOGIN,AMMALO NAAMMAKTONIK
ATOGAKHAKAKOBLOGIN TIKINNA-
HOAKNENNOT NTI-KKOT TOGAAGA-
HOAKTAINNOT.
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the Committee, the Secretary-
Treasurers from each of the Regional
Inuit Organizations, the Comptrollers
from each of the Regional Inuit
Organizations as support staff to the
Secretary-Treasurers (Comptrollers
do not have any voting privileges),
the Director of Finance and the
Executive Director of NTI.

A Financial Policies and Procedures
Manual has now been completed.
This was undertaken to establish
strong financial controls within NTI
to ensure beneficiary money is well
managed.

NTT's fiscal year end has been
changed to coincide with the RIAs.
This will improve the reporting
relationships with all the organizations

involved.

Future Initiatives

Phase-out of the Department of
Culture, Education, and Social
Development. This will happen in
March 31, 1997.The duties will be
assumed by the NSDC.The NSDC
will be created this coming fiscal year
with the purpose of assisting Inuit in
defining and promoting social and
cultural development in Nunavut
communities. |t will also encourage
Government to design and implement
social and cultural development
policies and programs appropriate

to Inuit.
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KATIMAYIGALAANGOYON TITIGAKTI-MA-
NELIKIYl NTI-KKONI, NATSIQ KANGO
IKHIVAOTAOBLONI, TITIGAKTIT-MANILIKI-
YILLO AVIKTOKHIMAYONI KATO]JIKATI-
GENGINNIT ILAOBLOTIK, KATOJJIKATIGET
MANENGNIK NAONAITINGIT KATIMAKA-
TAOVAKTOT KIHIMIK NIGOAKNIK AYOK-
TITAOBLOTIK,AMMALO AOLATTIYI MANE-
LIKINIKMIK, HAVAKTINIK KAMAYILLO NTI-
KKONNI.

= MANELIKINIKMIK MALIGAGALAALIOK-
HIMAYON OKALIMAAGAKMIK ENIK-
TAOHIMAYOMIK. MANELIKITTIAGO-
MABLOTIK TAIMAITTOLIOKTOT INUIT
MANENGIT ATOKTAOTTIAKOBLOGIN.

= NTI-KKOT MANELIKINIKMOT ONIPKAA-
LIOKVIKHANIT AHIANNGOKTAOYOK
RIA-NIK AVIKTOHIMAYONI ATAOTTI-
KUUKOBLOTIK. TAIMANNA IHOATKI-
YAONIAKTOK TOHAOMAKATIGEGLOTIK
HOVALLIAYONIK.

HIVONIKMIK HAVAAKHAT

HAVAKVIK ILITKOHILIKINIKMIK, ILIHAK-
TOLIKINIKMIK INUUHILIKINIKMIGLO
AHIVAKTAONIAKTOK MARCH-MI 31,
1997-MI. TAAPKOAT HAVAAKHAT PIYAO-
VALLOKNIAKTOT NSDC-KKONNI.
NSDC-KKOT OVANI OKIOMI PIGIAKTI-
TAONIAKTOT INUNGNIK EKAYOKO-
BLOGIN PIVALLIANIKMIK INUUHIKKOT
ILITKOHIKKOT NUNAVUNMI NUNA-
LINGNIL. AMMALO OKAKPANGNIAKTOT
GAVAMANOT KANOK MALIGALIOK-
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= Banking in Nunavut. The process of
moving NTI's banking activities to the
Settlement Area has been in progress
over the past year and has been an
activity that | feel must be completed
this coming fiscal year. The NTI
Board will decide which communities
these services will be moved to.

= Employment Training will be an area
of focus for the next few years in
order to ensure that Inuit have
received proper training and can
fully participate in the employment
opportunities created by Article 23
of the Nunavut Final Agreement. |
will bring this issue forward not only
to the Nunavut Government but with
NTI, private companies, and associa-
tions to ensure that the issue of
training is in the forefront of their
future plans.

= | will encourage the IHT to approach
other cultural institutes within
Nunavut to develop and maintain
good relations and communications
between each other so as to minimize

the duplication of duties and services.

| would like to thank all the beneficiaries
for their encouragement and continued
support. | would especially like to thank my
husband, Joshua, and my family. A special
thanks to all the communities that I've
been to as they have been an enormous
support to me and | am looking forward to

once again serving the people of Nunavut.
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GIAKHAK INUUHILIKINKMOT ILITKO
HILIKINIKMOLLO INUIT NAAMMAGI-
YAINNIT.

= MANELIKINIKMIK NUNAVUNMI. NTI-
KKOT MANELIKINENNIK NOKTIKHIYO-
MAYUUGALOAT NUNAVUNMOT
AMMALO IHOMAYONGA OVANI
OKIOMI ENIKTOKHAQYOT. NTI-KKOT
KATIMAYINGIT IHOMALIOKNIAKTOT
NUNALINGNOT NALLIANOT MANET
TOTKOKTITAOYOKHAOGIAKHAIT.

= HAVAAKHANOT ILIHAINIKMIK IHOMA-
GIYAKAKNIAKTOGOT OKIONIK ATOK-
NIAKTONIK, INUIT HAVAAKHAKAKTI-
TAOTTIAGIAKKAGAMIK MALIGLOGO
ILANGA 23 NUNVUNMI ANGIKNIKYOAK-
MI. TAAMNA OKOAHIGINIAKTAGA
NUNAVUT GAVAMAKHAANOT AMMALO
NTI-KKONNOT, NANGMINILIKIYINOT,
KATOJ)IKATIGENGNOLLO IHOMAGIYA-
KAKOBLOGIN PAKNAINIKMIK ILIHAI-
NIKMOT INUNGNOT.

= OKAOTINIAKTAKKALO IHT-KKOT
EKAYOKTIGEKOBLOGIN ILITKOHILIKI-
YINIK AHENNIK TOHAOMAKATIGEKO-
BLOGILLO AJJIGENNGITONIK ATONIT
HAVAKOBLOGIN.

KOANAKOTEGOMAVAKKAT NUNATAATIT
EKAYOKPANGNENNOT. KOYALIYAGA OIGA,
JOSHUA, AMMALO ELAVOT. NUNALING-
NUNNGAOLIGAANGAMA EKAYOKTAOT-
TIAKATTAKTONGA AMMALO KOVIAHOK-
TONGA EKAYOKGIAKHAK INUNGNI
NUNAVUNMI.
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We bave audited the balance sheet of

Nunavut Tunngavik Incorporated as at
February 29, 1996 and the statements
of revenues and expenses and deficit and
changes in financial position for the year
then ended. These financial statements
are the responsibility of the company's
management. Our responsibility is to
express an opinion on these financial
statements based on our audit. >
We conducted our audit in accordance
with generally accepted auditing standards.
Those standards require that we plan and
perform an audit to obtain reasonable
assurance whether the financial state-
ments are free of material misstatement.
An audit includes examining, on a test basis,
evidence supporting the amounts and
disclosures in the financial statements.An
audit also includes assessing the account-
ing principles used and significant esti-
mates made by management, as well as
evaluating the overall financial statement
presentation. > In our opinion,

these financial statements present fairly,
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KOTAIT KIGLINGANOT FEBRUARY 29,
1996-MOT NAONAIKHOGIT MANET
KAITAOHIMAYOT, ATOKTAOHIMAYOT,
AKILIKHAOYOT AADLANNGOKTOLLO
OKIOP EHOANOT. TAAPKOAT TITIGAIT
NTI-KKOT ENGMINIK HAVAAKHAGIYAIT.
OVAGOLLI ONIPKAAPAKTOGOT EHOMA-
GIYAPTINGNI TITIGAIT NAAMMAGIAN-
KHAINNIK. NAONAIKHIGIAKTO-
GOT ATOKHOTA EHOAKHAIYIT ATOK-
PAKTAINNIT NAONAIKHINIKMOT. NAO-
NAIKTIT PAKNAITKOYAOGAMIK HAVAG-
LOTIGLO NAONAIKHITTIAKLOTIK TAM-
MAKHIMANNGITTOKAKGIAKHAMIK
MANELIKINIKKOT. NAONAIKHIVAKTO-
GOT UUKTOGAKHOTA ELAINNOT TAKO-
GIAKHOTALO TITIKKAINNOT NAAHAF-
FAAKHOGIT. AMMALO ATUUTIGIYAINNIK
MANELIKINIKMOT NAONAIKPAKTAIT,
NAONIAKHOGIT AOLATTIYIT MANELI-
KIYAINNIK ANGIYOT, AMMALO TAKO-
GIAKHOTIK KANOK TITIGAKPALLIAVA-
GIAKHAINNIK MANENGNIK.

OVAGOT EHOMAYOGOT MANELIKIJ-
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MANELIKOTINIK EHOAKHAIYIP TOHAKTITAKHAIT ELAOKATIGENOT

in all material respects, the financial posi- LS, AadNbe NS, PaDybic C-
tion of the company as at February 29, N NPsd A2da 29 1996-1°
1996 and the results of its operations d'Lo DN I r NI
and the changes in its financial position NNG*Cq=RNbeD*DC PaDben otho®
for the year then ended in accordance aLMYDRe® QPG atlDHdS Ale-
with generally accepted accounting prin- cD¥I%, ba(l dPaNcardc" Dot
ciples. As required by the Canada bdYDOIC 499D PaDyenSNPede-
Corporations Act, we report that, in our CWeC DDLC DCo C54dT.
opinion, these principles have been

applied on a basis consistent with that of

the preceding year.

s

Chartered Accountants aNAp*t
Ottawa, Canada DLT, ball
June 28, 1996 o 28, 1996

8l

JOTIT TITIGAKHIMATTIAKTOT, ONIPKAAK-
HIMATTIAHOTIK PIKOTIGIYAINNIK MANE-
KOTIGIYAINNILLO TIKIBLOGO FEBRUARY 29,
1996, AMMALO AOLATAONINGIT MANELIKI-
NINGILLO OKIOKMOT EHOLIKTOT NAKUU-
YONIK MANELIKIJJOTIKAKHOTIK. KANA-
TAMI KOAPOGESANLIKIYIKKONNIT ONIP-
KAAKOYAOYOGOT MANELIKIJJOTIGIHIMA-
LIKTAINIK ALGAANIMIT HULI OVANI ALGAA-
GOMI ATOKHIMAYAIT.

MANELIKOTINIK EHOAKHAIYIT

OTTAWA, KANATAMI
JUNE 28, 1996




Condensed Balance Sheet
PaD¥\M<C IM*hsot aA'elM4™CD/LL®
MANILIKOTITIGOT EHOAGHAKHIMAYUT NAONAIGOTIGHAK KAFFITAALAOYAAKHAANIK

February 29, 1996, with comparative figures for 1995
A24n 29, 1996-1 “bol'elcP™D° AcloN® 1995-T
FEBRUARY 29, 1996-MOT, ALATKEGIAKHAINIK NAONAIYAKHOGIT 1995-MI MANILIKOTIT PIHIMAPLOGIT

1996 1995
ASSETS aTon b M'c PIHIMAYAT $ $
Current assets: LaP<® a'Tonb < TATJA PIHIMAYAT:
Cash PaDYINCDE MANIVIALUK | 504 20 115
Amounts receivable AoDYrades dMlaMe MANIK PIYAKHAK 573 351 627 648
Due from Nunavut Elders  Jo?Dl'de" 0o AoD%BA  AITOKTAOYUKHAK MANIK PIPKAKHIMAYUK
Benefit Plan aeDdl N e ENINGNIGIT EKAYOHIAGOTIGHAANUT 185 255 309 842
Due from Nunavut Ja7DM4et 0o AITOKTAOYUKHAK MANIK
Harvesters Support Program  {™Ja/*1° Ab<LPNENY "o PIPKAKHIMAYUK ANGONAHOAKTONOT
EKAYOHIAGOTIKHAANUT 94 759 248 727
Prepaid expenses PPHCDELDHIT QPqile AKILIGEKHIMAYUT 17 100 8 100
871 969 | 214 432
Due from Nunavut Trust A7D7ade 0o PIYAGHAK NUNAVUNMI
Pa D e LY C MANIKNIK TIGOMIAKTENIT 8024 071 4 557 925
Fixed assets alonrP<e AHIANGOLIMAITOT
QI PEt G Pe)C PIHIMAYAIT 472 109 404 182
9368 149 6176539
LIABILITIES AND APty 4L AKILIGAGHATLO ELAOYOLLO
MEMBERS’ EQUITY AclyD<¢ AWNPC AVVAKHAOTIGHAIT
Current liabilities: LCabD<d® Pt TATJA AKILIGAGHAT:
Bank Indebtedness PaDYrdAMC QPtNAS MANIKAKVIKMIT ATOGAK 391 340 2 449 469
Accounts payable and Pendet QLo AKILIGAGHAOTIT
accrued liabilities PDCDPL S NLEDPOE 553 587 957 821

Other e ALAT 90 438 201 973

1 035 365 3609 263

Loan payable to PP D™I" ATOGAK AKILIGIALIK
Nunavut Trust ?n‘anDbmde‘ a2t NUNAVUNMI MANIKNIK

PabP et LPpsf TIGOMIAKTENUT 347 250 347 250
Members’ equity: Ac YD AYNME: ELAOYOT AVVAGHAOTIGHAIT:
Deficit PN e AMIGAKTOK (38 403 181) (23 434 924)
Capital loans from APGPN LAt 4O%DQ*ChR" AKITOYOK ATOGAK
Nunavut Trust 0a2° Pl et NUNAVUNMI MANIKNIK

G TIGOMIAKTENIT 48388 715 25654 950

7985 534 2220 026

Subsequent event bolMlLoM P HOYAGHAOHIMALIKTUT

(note 2) (asa APAIED™ 2) (NAONAIROTIMI 2-MI)

Commitments Aendthn 7 DxC ANGIKTAOTAAKHIMAYUT

(note 3) lasaAPAFED™ 3} (NAOMNAIROTIMI 3-MI)

Future operations 720 N%" AP RCPed™D"  HIVUNIGHAMI AOLAYOTIGHAT

(note 1) lasaAPAFED™ 1) (NAONAIROTIMI |-Ml) 9368 149 6176 539

See accompanying notes to condensed financial statements.
Cdol® DCe I NNS™ALE ™D PabbA® Mhs
PIKAHIOTIHIMAYUT TITIKAT TAKOINAGIAKLOGIT EHOAKHAKHIMAYUT MANILIKOTITIGOT
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Condensed Statement of Revenue and Expenses and Deficit

bNSA®/INC Palb™CayD<S, AD®CDQ TN, dPN\DY
MANILIKOTITIGOT EHOAGHAKHIMAYUT MANITAATAINNOTLO,
ATOKTAAKHIMAYAINNOLLO,AMIGARIYAINNOLLO

Year ended February 29, 1996, with comparative figures for 1995
4G AAeNd 62 28, 1996, AcDoN® bol'eDeB*D° 1995-T
FEBRUARY 29, 1996-MOT ALATKEGIAKHAINIK NAONAIYAKHOGIT 1995-MI MANILIKOTIT PIHIMAPLOGIT

Distribution from
Munavut Trust

Government contributions

Concession agreement
income

Other income

EXPENSES:

Contributions:
Regional Inuit Associations

Nunavut Harvesters
Support Program

Other

Salaries and
employee benefits

Travel and accommodation
Professional and legal fees

Printing and advertising

Office expenses
Occupancy costs
Honoraria

Staff housing
Election campaign costs

Depreciation and
amortization

Relocation
Other

Excess of expenses
over revenue

Deficit, beginning of year

Wind-up of TFN

Deficit, end of year

PaDY*Ca D

D7D 0a®" LAY "

LELEd et DetPrd”
oal¢ OD*CPoMLo”

QNP YedS PaDbedhde

PaDycDPCDRS /e

PabDYAS

D*CPr4be PO

AbdC=PNc:

Aol b MBAM LS
QAED¢ Lde .
0a2 T 4WatMN*
AbSPENY "
A "

A*ba AYPNE Pabife
Lo AbS™CDJINME
PPN PN

AcNPLes Lebenr™s
PDNPE

Dbl lebi e
INLEND s

Y (W e
4Ot QD™IGPNS
BNLY DA Abdi<s

T PPANe

AL AP ALY
U’quﬂ'&_f\_c'qJ(

AaPE HCUW S
QLo APyt DEDe
o e

(Ul

BIDNLAPE AD*CDrGe”

ACrrDeet

POA°, 45U DSCoMe®

DHLAD®ES AZaNCDe e

APOLE 5Ide 479

MANET PIYOGHAT:

NUNAVUNMI MANIKNIK
TIGOMIAKTINIT PIHIMAYUT

KAVAMAT AITOKTAIT

OKAGEKHIMAPLOTIK ANGIKATIGEK-
HIMAYUT MANIKTAAGHAIT

ALAT

MANET
ATOKHIMAYUT:

HAAVITAOHIMAYUT:
AVIKTOKHIMAYUNI INUIT

KATIMAYINUT HAAVITAOHIMAYUT
NUNAVUNMI ANGONAHOAKTONOT
EKAYUTIGHANOT HAAVITAOHIMAYUT

ALAT

HAVAKTUT MANIKHAAGIT
EKAYUHIAGOTAILLO

AOLAGOTINOLLO HINIKTAKVINOLLO

TITIGAKNIKMOLLO
ELITTOGIPKAIYOTIGHANOLLO

TITIGAKVIKNUT MANET
ATOKHIMAYON

HAVAGVIOYUNOT AKIGIYAQYON
KATIMAYAKTOKTON AITTUUHIANGIT

HAVAKTUN IGLOKPAINNGT
AKILIOTIN

NIGOAKTOLIKINIKMON AKIGIYAQYON
NANGMINIGIYAIN AKIKIGLININGIT

AKILIKHOIVANGNIKMIGLO
TAAPKONONGAT

NOKTIKNIKMON
ALAT

MANET ATOKTOKHAT ANGITKIYAO-
GIAKHAITA MANIKTAAKNIINNOT

AMIGAKTOK, OKIOK
ATOLIHAAKTILLOGO

TEN-KKOT INIKNIINNOT

AMIGAKTOK, OKIOK NONGOTAANI

$ $
7544799 4445 895
172593 1388026
315592 290 971
121 308 123 038
8154292 6247930
10987392 6318 365
3000000 3000 000
799 005 387 129
3165837 2703 408
1724837 1740012
650 314 559 708
363 90| 202 755
503 430 449 297
573 870 509 561
121 565 316 815
637 361 352 679
120 223 77 077
139 647 80 191
163 527 82 874
171 637 68 233
23122549 16848 094
(14968 257) (10600 164)
(23434 924) (12599221)
- (235539)

(38403 181) (23 434924)

See accompanying notes to condensed financial statements.
Cdolt DL I NNS*/Lb ™D PaDiA® [Phat
PIKAHIOTIHIMAYUT TITIKAT TAKOINAGIAKLOGIT EHOAKHAKHIMAYUT MANILIKOTITIGOT
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Notes to Condensed
Financial Statements
Year ended February 29, 1996

The Company was incorporated on
April 3,1993 under the Canada Corporation
Act. The objects of the corporation are
to constitute an open and accountable
forum, organized to represent Inuit of all
the regions and communities of Nunavut
in a fair and democratic way, that will
safeguard, administer and advance the
rights and benefits that belong to the
Inuit of Nunavut as an aboriginal people,
so as to promote their economic, social,
and cultural well being through succeeding
generations.

|. Future operations:

The Company is a designated beneficiary
of the Nunavut Trust (“the Trust”). The
Trust was created on April 23, 1990 to
manage on behalf of the beneficiaries,
capital transfers paid to the Inuit of
Nunavut pursuant to the Nunavut Land
Chims Agreement with the Government
of Canada. > Pursuant to the deed of
trust, the net income of the Trust as defined
by the agreement is to be distributed to
the beneficiaries. Only net income will be
distributed to the beneficiaries in order
to keep the capital of the Trust intact. >
In the early years, the Trust will not have
sufficient capital to generate income to meet
the operating expenses of the Company.
A deficit will accumulate and will be
financed by capital loans from the Trust.
> The capital in the Trust will increase
with the scheduled land claim settlement
receipts. This will enable the Trust to
generate more investment income, to
distribute to the beneficiaries. Over time,
the distributions from the Trust are expect-
ed to exceed the Company’s operating
needs and they can commence repaying
the capital loans.

2. Subsequent event:

Subsequent to the year-end, the Company
received $8,838,796 in capital loans from
the Nunavut Trust.

a-aAYDNE DPAPIPN S
PaDYAS NNS®CDILoM 0"
4G9 AleNod A4 28

AreyD<Le Ard*NCPDSLC dAdnc 3,
1993-I LM baCl NPPYDRC Ad-
QL. NMDC LOAMSNCSN® PRRY-
aSPQsNS MMDSYLe N D9/~
dadE*NCDALALE, GPCDALLNt Asus
CLﬂaﬂ' q‘\bjﬁb?Lﬁ'Deﬂ'h _DQ_CD{U_'!
2o ANEBNM DA 5N ac™bb-
N/ N4s/4/LoNt, [de™drlont, db-
YobsNt dLs  ¢OUr®NNALar-
ABNY 0o AoAS ALEPYaDNM-
P% AT CO RN Cadtbic M e s,
Aol PaDycDaldibCiodint oMW
P U eaMed™ s

1. /2¢N%° AP/ RCD 4™ I"

ArryDLA° NeYDPLobsNt AbS™CD-
SN C 502 PaDYM et <KENde-
et LNetds APSENCD DALY
dA>nc 23, 1990-T AArMyD-
adi/Nt ARNBENDoSNt  AbL™CD~N-
el PaDbidNels AP CDbCe™ S
PDCDBC™I L a2 Asus” Lt~
S 022" sacad®ls MPAMYDY-

LeeD®D¢  4MPAMYDALBCD e D™D 50
baCD¢ LI . > Letsre
Lebnds  4MPARZDALRAS,  bNTsPe

KNAS PaDYed™ 455 a5l
COYLALC 4 PNe PO CndHLC
AbYPCDNNCHC®I L, bNSMC Pab-
LedMRS Pt QPDCDHCedSLC
AbS*CDRNCHCHD L <KNAESC Pab-
LNl ACNCDNAPvad=slc. =
QGUet PO ADech®NeLre, ((C-
OdC o Det PaDYINEP Y LLC
Pa DM/l ™®Ie® AP SN NDa -
Lot MDY, bWDNLdAC M-
b =dadSLC Qs AD%IQPCHIN-
abiCard®Nt  <<ENA . >
LNAIE PaDYINAME APl
dbed°LC sacnc Tt PDCDC
ARA° Letsle, CALa <KNéeds PIs-
PNt PaDYeDPNb el
AL, APCDEdRE  KNAbd oS
BAPPNILSe A9 MDD b DIAC
A RNM AL C e ™A% 4Ll
PP DIt PeCeder -
oS4y DS,

NAONAIGOTIT MANILIKOTITIGOT
EHOAGHAKHIMAYONOT

OKIOK NONGOANNOT
FEBRUARY 29, 1996-MOT

TUNNGAVIKKOT TIMINNGOHIMAYUT APRIL
3-Ml, 1993-GOTILOGO MALIKHOGO TAHA-
FOMOONA MALIGALIOKHIMAYOK, TALVA
OKOA TIMIGOYOT PINAHOAKTAGIYAIN PIT-
TIAKLOGIT INUIT NUNAVUNMI KIVGAKTO-
GAHOAKLOGIT PINAHOAKTUT NUNA-
LAANI TMAINNI AVIKTOKHIMAYONILO NU-
NANLTALVALO MONAGITIAGAHOAKTAGILO-
GIT PIHIMANAHOAKTUT PENAGIAKAOTIG-
HAILO INUIT EKAYOHIAGOTTIGHAILO PINA-
HOAKTAGIYAGHAIT NUNAVUNMIOT NUNA-
KAKKAAKHIMAYUT KIVGAKTOTIAKGAHOA-
KLOGIT PINAHOAKTUT. TALVALO MANIG-
HIOKNIGHAKOT PITJOTIGINAHOAKTAIT
PIVAALIKTINNAHOAGOMAPLOGIT ENOOHI-
GIKNIGHAKOLLO ELITKOHITOKAILO AOLA-
TAILINAHOAGOMAYAIT KIGOLIGHATIK EHO-
MAGIPLOGIT PINAHOAKTUT.

1. HIVUNIGHAMI AOLAYOTIGHAT

TUNNGAVITKUT PIVAKTOTOAGONIAKTOT
MANIKNIK NUNAVUT MANILIKIENIT (MANI-
LIKIYIT) NUNAVUT MANILIKIYET PIGIAKHI-
MAYOT APRIL 23-MI 1990-GOTILOGO MON-
AGHIYOGHAT MANIKNIK KIVGAKTOKLOGIT
NUNATAAKATIGEKTUT NUNAVUNMIK,
MANET ANGYOT AKILIOTAOYOT NUNAVUT-
MIONUT ONAMALIKHOGO NUNATAAGO-
TAOYOKOT ANGIKATIGEGOTIGIHIMAYAAT
KAANATAP KAVAMAITALO. > NUNAVUT
MANILIKIYETA HAVAAGITILOGO, MANIOP
AKTILAANGA MANILIKIYIT PIVAGAHOAK-
TAAT AKTILAAGHAA ENIGEKHIMANIAKTUK
ANGIKATIGEGOT MALIKLOGO NUNATAA-
KATACHIMAYUT PIVAGIAGINNI. TALVATOAK
OMA MANIOP AKTILAANGA MANILIKIYIT
AVVAGEKTIAOVANGNIAKTUK NUNATAAKA-
TAOYONOT IMAA MANIK ANGIYOK PIHIMA-
NAHOAKTAAT EHOAKTOMIK AOLATIAGIA-
GANI. > OKIOT HIVOLIT PILIHAAKTILLO-
GIT, MANILIKIYIT MANIKNIK ATOKTAGHAKA-
TIALIMAITUT ANGIYOMIK HAVAKVIOYOT
AOLAJOTIGIYAGHAANIK. TAIMAITOMIK ATOK-
KIOTIGINIAKTAAT, KIHIMI AKLIFFAAKNIAK-
MIYOK ANGIYOMIK ATOKMILOTIK. > MANIK
ANGIYOK ATOKTOGHAK AKILIVAALIKNIAK-




3. Commitments:

(a) The Company and Nunavut Trust are
jointly and severally committed to the
following payments under a lease for
office space:

1997 $ 612 247
1998 573 523
1999 469 076
2000 469 076
2001 469 076

$ 2592998

(b) The Company is committed to the
following payments under leases for staff
including:

1997 $ 228 063
1998 101 778
1999 53 200
2000 29 200
2001 -

$ 412 24|

(c) The Company is committed to pay the
Regional Inuit Associations $7,546,384
in 1997 for their operational budgets.

(d) The Company is committed under
contract with the Government of the
Northwest Territories to pay $3,000,000
to the Nunavut Harvesters Support
Program in 1997.

2. boAc™rLe™ PWeT™:
CALME Q56 sWdeS, NMDRS D%-
24 D™ Pabbo® $8,838,796-0°
50T Pabbo® <KNP4S,

3. Acnd*hnbDRC

(N NrP<S  bLPYBed™DC  Dde™L
PPALNE PO Atba AY™NC
avn YV et

1997 $ 612 247
1998 573 523
1999 469 076
2000 469 076
2001 469 076

$§ 2592998

() €44 NMDRE bLILYE Pl dbio-
Mo QAD%Lde® Ao bI"HNI-
M $7,546,384 1997-T dbc<N:-
WMo,

1997 $ 228 063
1998 101 778
1999 53 200
2000 29 200
2001 -

$ 412 241

(P) €294 MDY BLILE BD5%*NN-
Mt UL oot P CDY=
$3,000,000-* 5o dWarN
b dEaess,
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TUK NUNATAAGOTAOYOKOT PIYOGHAON-
MIT. TALVA HAMNA MANILIKIYIT MANIKNIK
ATOKTAGHANIK AYOGOIKPAALIOTIGINIAK-
TAAT, NUNATAAKKATAOYONOT AVVAGHAK-
TITIYAMINGNIL.

2. HOYAGHAOHIMALIKTUT

OKIOK NONGOANIK HULI, TUNNGAVIKKUT
MANIKTAATUT ATOGAKHANIK OTIKTITAO-
KOYAOYONIK $8,838,796-NIK.

3. ANGIKTAOTAAKHIMAYUT

(A) TUNNGAVITKOTLO NUNAVUTKOTLO
MANELIKIYET EKAYOKTIGEKHOTIK AKILI-
GAKHAOTIT HAPKOA TITIGAKVIKTIGOT
AKILIGOMAPLOGIT OKAGEKHIMALIKTAIT:

1997 $ 612 247
1998 573 523
1999 469 076
2000 469 076
2001 469 076

$ 2592998

(B) TUNNAGVITKOT OKAGEKHIMAYUT HAP-
KONIGA AKILIKTOIYOMAPLOTIK HAVAKTI-
ITA EKLOOKHAMINGNOT:

1997 $ 228 063
1998 101 778
1999 53 200
2000 29 200
2001 -

$ 412 241

(C) TUNNGAVITKOT OKAGEKHIMAYUT AKI-
LIKNIAKTOGIPLOGIT INUIT KATOJIKATIGE-
GIT AVIKTOKHIMAYONI IMAA AKTIGIYOMIK
$7,548,384, OKIOK 1996-MI AOLAJOTIGHA-
NIK HAVAAGHATIGOT.

{D) TUNNGAVITKOT OKAGEKHIMAYUT NU-
NATIAP KAVAMAIT PIKATIGIPLOGIT AKILIKHI-
YOGHAOTAOGAMIK $3,000,000-NIK NUNA-
VUNMI ANGONAHOAKTONOT EKAYUHI-
AGOTIGHAANIK 1997-NGOLIKPAT.

(Complete financial statements are available on written request to Nunavut Tunngavik Incorporated.)
(PaDYAT NNS¥ALGMC ALADSN® AZDIVDE NNGPAC 0aDC ™LA NMYLLE)
(ILOITTUNIK PIYOMAGOVIT MANILIKINIKNIK TITIGAKHIMAYONIK TITIGAKLOTIT NUNAVUT TUNNGAVITKUT TIMINGANUT)
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The main function of the Department of

Culture, Education, and Social Develop-
ment Department is to promote and
encourage self-reliance and the cultural
and social well-being of Inuit in Nunavut.
This is to be achieved by ensuring that
social, cultural and educational issues
affecting Nunavut are addressed through-
out the implementation process and by
developing initiatives involving Inuit of
Nunavut. > More specifically, the
Department seeks to promote the suc-
cessful implementation of Articles 32, 33,
and 34 of the Final Agreement. > In
order to meet the goals and objectives
set out by NTI through this Depart-
ment, priorities must have focus areas.
It is our belief that in grounding the
social and cultural wellness of our
communities, we must start providing
opportunities for equal participation of
our Inuit elders/Innait. Therefore, it is
our intention and goal to provide that
equal participation of our elders directly
through our activities and by promoting
them and their expertise to other organi-
zations and agencies. >  Some of

the past years highlights:

A) Traditional Knowledge

l.

Medical and Traditional

Knowledge Retreat:

In August 1996, Inuit elders, doctors,

nurses, healthcare professionals, com-

4*Deno ™, Ascnos ArPhb®D
Aste® 0D DCo? Mo™ LPCNG-
PY*NNeT? s AN
AP Aol*d. (o Acadn-
LD 502 DN C oot
ALSCDRE bLPYDAMNYS, s A-
4*NNetdS Ash® 0aD'T AL
NN, > Nenpt  CH4°
bLPYE®IC DNt 4Vl
Actd®dot 32, 33, <L 34, -~
NPNAP ¥ dHC DLAYE DG
Aendho® P bAdb™DIe. DU~
PANG®IIE Asr®ds Actdrtd™s N~
AN RC AbdndbentCDC Ao-
DBNSE, Lo AN, DGPNTL-
JJ° AcDNNNLT® Aodbe® bo-
N AcadnbNe dLs AcCn-
LDo b BN AcDesN's b7 AHANe-
I SboADIA LS. QqJNeIr
NendayDe DPDS:

4Ll 1996-T AoA® Aod'bAC, 5CC,
n.'?onLd(]c, d"a’quarn_ly'_':, pacra
Aend®s, DA bLebe D®OC Dib-
BAMNE ABRENPNS Qo d™Den-
D¢ TS 0a2'T, bLe™ C(DYDo-
b D®D% “ICDRT™ A5 NS
BPPLZDYIBAT LsMe bLe*d™s
02T 4°0d*Deno’bNAIL ", bN-
LN=>Pe Db D®D  bDALYM Vo®

ILIHAKNIKKOT, INUUHIKKOLLO PIYAK-
HAKAKTOT INUNGNIK EKAYOKNIKMIK
MAKITATTIAKNIKMIK ILOTKOHIKKOT
INUUHKKOLLO PIVALLIATTIAKOBLOGIN.
HAVAKPAKTOT IHOMAALUUTAOYONIK
EHOMAKHAKHIOGOTIKATTAKHOTIK
NUNAVUT ATOLIKTITAONINGANOT,
AMMALO PIVALLIAJJOTILIOKPAKHOTIK
INUNGNOT. PIVALLIATITTIYO-
LIKIYIT PIHAKHAKAKTOT ATOLIKTIT-
TINIKMIK ILANGANIK 32,33, AMMALO
34 ANIKNIKYOAKMI KINGOLLIOYOMIK.

NTI-KKOT TOGAAKOYAINNOT
UUKTOKOYAINNOLLO TIKTKOBLOTA
EHOMALIOKHIMAYAAKAKTOGOT
NALLIANOT HAVAANOT AKHOGUUTI-
KAKNIAKGIAKHAPTINGNI. EHOMAYO-
GOT NUNALIPTINNGNI INUUHIKATTIAK-
NIAGOPTA ENIKNIT INOTKOAT ELAO-
HIMAYAAKAKTOT PAKNAINIKMIK. TAI-
MANNA EHOMAGAPTA EKAYOKTIGEN-
NAKTAVOT ENIKNIT AMMALO OKAOHI-
GIVAKTAVOT AYONNGINENNOT TIMI-
NOT AHIANOT. OKIOKMI
KAANGIKTOMI HOHIMALIKNIKNIVOT:

AUGUST 1996-MI INUIT EMIKNIT, IHOAK-
HAIYIT, MONAKHIT, AANNIAKTOLIKIYIT,
NUNLINGNILO HAVAKTIT, TOHAAYILLO
KATIMAYUUGALOAT OKAKATIGEKHOTIK

PRARAFAAAAANAAAARANANARNRNAARANAN
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munity wellness workers, and bilingual
resource people met in the spirit of sharing
and unity to talk about health and heal-
ing for people in Nunavut. Titled “Path
Towards Healing: Medical and Traditional
Knowledge Retreat for Nunavut's Health
Promotion”, the gathering provided an
opportunity for the exchange of informa-
tion and ideas for more integration of
traditional and modern methods and
techniques.An information package on the
retreat is in the process of being developed.
NTI believes that building a strong Nuna-
vut must begin with the healing of people

and becoming healthy.

2.

Database on Inuit Elders

This project is still in the preparatory
stage.The project has three main objectives:
a) to promote Inuit expertise especially
in the area of traditional knowledge;
b) to encourage government and non-
government organizations and agencies
to involve elders on a more regular basis;
and c) have elders be recognized as
professionals, consultants, advisors and as
leaders at the management and decision-

making levels.

3,

Elders Certificate Program:

Once the Database is completed, we will
review and prioritize the list to promote
elders for formal recognition through a
certification process.Various organizations

will be approached to provide formal

LL LHA K NEK KOT.,
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EKAYOKTIGEKHOTIK INUIT NUNAVUMMI
INUUTTIAKOBLGIT MAMMIHAKPALLIAKO-
BLOGILLO. KATIMANINGIT TAIYAOYOK
“MAMMIHAKPALLIANIKMOT: AANNIAK-
TOLIKINIK ENGLGAANITAKNIKGLO ATOK-
NIKMIK NUNVUNMI INUUHIKATTIAKNEN-
NOT",AMMALO KATIMATILLOGIT EHOMAK-
HAKHIOKATIGEKTOT KANOK MAANNA
AANNIAKTOLIKINIKHAIT TAIFFUMANILO
ENGLGAANITAIT ATAOTTIMI ATOKTAO-
YONGNAGIAKHAITA. KATIMAJJOTIGIYAO-
YONIK TITIGALIKTOT TAKOYAOYOMAAK-
TONIK. NTI-KKOT OKPIGOHOKKAMIK
NUNVAVUT KAYOHITTIAGONGNAKMAT
KIHIMIK INUIT MAMMIHAKHIMALOTIK
MAKIFFAAKLOTIGLO.

2

INUIT ENIKNIT

TITIGAKTAOHIMANINGIT:
TAMATOMONGA HULI PAKNAINAHOAK-
TOT. PINGAHONIK PIJJOTIKAKTOK: A)
INUIT ENIKNIT AYONNGINNENNIT ELITA-
GIYAOKOBLOGIN, PILOAKTOMIK ANGON-
GITAINNIK ENGLIGAANITAKNIK; B) GAVA-
MAIT TIMELLO AHINGIT HAVAKTILLOGIN
ATOKOBLOTIK ENIKNIKNIK; C) ENIKNIT
ELITAGIYAOTILOGIT AYONNGINNAMIK,
EKAYOTTIAGONGNAGAMIK, OKAOJJOIY-
ONGNAGAMIK HIVLIOKGONGNAGAMIK
KAMAKATOALOTIK EHOMALIOKATAOLO-
TIGLO.

3

ENIKNIT NAONAIKKOTAKTAAKLOTIK
ELITAGIYAO)JITINIK:
TITIGAKTAOHIMALIKTILLOGIT ENIKNIT
ILAIT NAONAIKOTAKTAAKNIAKTOT ELITA-
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recognition of these elders according to

their main area of expertise.

4,

Traditional Skills and

Knowledge of Inuit Women

in Nunavut:

The first workshop to develop a working
framework for this project was held
in April of 1996. Four communities are
involved in developing a model.The project
encourages the passing of traditional
knowledge of women to be passed on
to the next generations. >
Reclaiming the traditional values and skills
of women must also be undertaken. There
are current plans to have another meeting

again using outside funding sources.

B) Support Services

(N

Database:

Physically and Mentally Challenged Persons
in Nunavut This project ran from December
to March under another federal funding

program.We hired a researcher to start

Aot /CLo® AcDIH™D® DD Nc-
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GIYAQJJOTINIK. TIMIT ILAIT APIGIYAONIAK-
TOT ELITAGIYAQJJOTITAAKTITTIKOBLOGIN
ENIKNIOP AYONNGINNIGIYAA MALIGLUGO.

4.

INUIT AKNAIT NUNAVUNMI
AYONNGINNIGIYAIT ENGILGAAKNITAKNIK
HANANIKMIK:

HIVOLLIKMIK KATIMAYUUGALOAT AKNAIT
MIKHAANOT APRIL-MI 1996-MI. NUNALET
HITAMAOYON ILAOYON UUKTOKNIKMIK.
AKNAIT ANGYOKHIOYON ILIHAIYON
AKNANIK NUKAHIKNIK HANANIKMIK
AKNAIT HANAVAGAINNIK. POIGOKTAQY-
AAKANNGIMMATA AKNAIT ENGILGAANI
HANAYONGNAKHIMALIKTAIT. TOGLIANIK
KATIMAYOMAYON AHIANIT MANEKTAAK-
LOTIK.

B) EKAYOGOHET

l.

ATILIOKHIMANINGIT INUIT TIMIKKOT
AYUUTIKAKTOT EHOMAKITTOLLO:
GAVAMAKYOAMIT MANEKTAAKTOT
DECEMBER-MIT MARCH-MOT HAVAKTI-
TAAKHOTIK ATILIOKTOKHAMIK TAIPKO-




the data collection, to form ad-hoc
Committees in the Nunavut communities
and to assist them in getting started on
the project. We are working to increase
the regional control of this project.

2.

Lester B. Pearson

College Scholarship

Program:

The Selection Committee met in the
spring to undergo the selection process
in Nunavut. The successful candidate
for the two-year program was Tina Price
of Iqaluit. The Lester B. Pearson College
is one of the eight United World Colleges
around the world. It is an academic
institution that offers its program at the
university level. Successful graduates
become eligible to enroll in any university
in the world.To be eligible for this program,
the applicant must be a grade twelve
student who is enrolled as a Nunavut

Beneficiary.

3.

Suicide Prevention

Training for Trainers:

A joint effort was made between NTI,
the Department of Health and Social
Services, the Mental Health Association,
the Department of Education, the Dene
Cultural Institute and the Metis Associa-
tion to put together a program for the
NWT. Working with existing funds that
have been allocated for suicide prevention

initiatives, the working group developed
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NANIK AMMALO PIGIAKTITTIKOBLOGO
KATIMAYIGALAANIK NUNALINGNI EKAYOK-
TOKHANIK. TAMANNA KAYOHITITAOKOY-
AVUT AVIKTOKHIMAYONI TIMENNIT.

MANET ILIHAKNIKMOT

LESTER B. PEARSON-MI
HILATTOKHAKVINGMI:

KATIMAYIGALAAT OPINGAAMI KATIMA-
GAMIK NIGOAKOBLOTIK NUNAVUNMIO-
TAMIK ILIHAKTOKHAMIK. TAAMNA TINA
PRICE EKALUNGMIOTAK NIGOAKTAOYOK
ILIHAGIAKTOKHAOBLONI OKIONIK MAL-
GUUNGNIK. ILIHAKVIK TAAMNA LESTER B.
PEARSON ELITAGIYAOKATAOHIMAYOK
HILAKYOAKMI 8-NIK TAIMAITTOKAKMAT.
KOTTIKTOMIK ILIHAOTIKHAKAKTOT AM-
MALO ILIHAKTAAKTOT HILAKYOAKMOT
HOMOTOINNAK  ILIHAKPAALLIGONGNAK-
TOT. NIGOAKTAOYOKHAT NUNAVUNMI
NUNATAAKTIOKATAOGIAKAKTOT AMMALO
ILIHAKTIOLOTIK KOTINILINGMIK 12-MI.

3
ENGMINIAKTAILITITTINIKMIK i
ILIHAKTAOYOT:

IDLOAKHIKATIGEKTOT ATOKTOKHAMIK
NUNATTIAMI TAAPKOAT NTI-KKOT, INU-
LIKIYIKKOT, EHOMALIKIYIT KATOJJIKATI-
GENGAT, ILIHAKTILIKIYIT, DENE-KKOT
TIMINGAT, METIS-LLO KATOJJIKATIGENGAT.
ATOKHOTIK MANENGNIK ATOGAKHAO-
YONIK ENGMINIAKTITTAILITITTINIKMIK,
IDLOAKHIYOT PAKNAIGOTINIK HONIKMOT
AVIKTOKHIMAYUUP ILOANI. HIVOLLIKMIK
ILIHAINIKAKTUUGALOAT MARCH-MI HA-
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regional training plans. The first training
workshop was held in March for three
weeks in Kitikmeot. Three participants
from each community attended the training
workshop using a culturally-based curri-
culum. The next training workshops are
planned for Keewatin and Baffin.¥Ve met
with some elders for further consultation
and advice in August to ensure that the
curriculum and the training is well

grounded.

4,

Literacy

Project:

We received a small amount of funding to
support Inuktitut second language training.
Two projects were funded.An intermediate
Inuktitut Second Language Text was
produced as well as a pilot model for
pre-school and primary level Inuktitut
second language learning. This kind of
initiative is one of the ways to promote

use of Inuktitut at various levels.

Other activities took place during the year
to provide more support to Nunavut
communities and beneficiaries. Ve sent
a counsellor from the Pangnirtung Healing
Group to the Chesterfield Inlet Students’
Gathering in Igloolik for support. We
also held a workshop with the Healing
Group of Pangnirtung along with an elder
advisor from Pond Inlet to discuss suicide
prevention and issues surrounding

healing.

o A-D5C, DMLAe ADSRDY® Aced™eno'ls, Acdene'l® Asdenotlo.

LEENA EVIC-TWERDIN, AOLATTIYIOYOK NTI-KKONNI ILIHAKTOLIKINIKMIK ILTKOHILIKINIKMIK INUUHILIKINIKMIGLO.

Leena Evic-Twerdin, NT1's Education, Cultural and Social Development Director.
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NATTAILINIK PINGAHONIK KITIKMEONNI.
NUNALIT ATONIT PINGAHONIK KIVGAK-
TOKTIKAKTUUGALOAT ILIHAOTIKAKHOTIK
INUIT ILITKOHAINIK ATOKTOMIK. KINGOL-
LIKMIK ILIHAKNIKKAKNIAKTOT KIVALLIKMI
KIKIKTAALUNGMILO. AUGUST-NGOTIL-
LOGO OKAKATIKAKTUUGALOAKTOGOT
ENIKNIKNIK ILIHAOTIKHAT INUIT ILITKO-
HENIK ATOTIAKGIAKHAINNIK APIKHOK-
HOTIK.

4.

INUKTOT

ILIHAKNIKMIK:

MIKITTONIK MANEKTAATOGOT INUKTOT
ILIHAIKOBLOTA INUNGNOT. MALGUUNGNIK
KAYOHIHIMAYOKAKTUUGALOAK, AMMALO
TITIGAKTOT OKALIMAAGAKMIK ILIHAOTI-
MIK AYONGITKIYAOYONOT ATOGAKHAMIK.
HOLITTAOK OKALIMAAGALIOKTOT ILIHAN-
NGITONNOCAKNOT ILIHALIHAAKTON-
NOAKNOLLO ATOGAKHANIK. TAIMAIL-
IOKPAKTOGOT INUIT OKAOHET ATOK-
TAOTTIAKOGAPTIGOT.

AHIANIKTACOK PIVALLIATITTYOGOT II;IUIT
NUNAVUNMI EKAYOGAHOAKHOTIGOT.
INUUHILIKIYIMIK PANGNIKTUUKMIOTAK-
MIK AOLLAKTITTIYOGOT KATIMATILLOGIT
IGLULINGMI MAMMIHAKTOT IGLULIGAAK-
YONGMEHIMALIKTOT ILIHAKGIAKTOKHI-
MALIKTOT TAIKONGA. AMMALO KATIMA-
TITTIYOGOT MAMMIHAKNIKMIK PANGNIK-
TUUKMI ILAOYOKAKTILLOGO ENOTKOAK
MITTIMATALINGMIOTAK, OKAOHIKAKHONI
ENGMINIAKTAILIMATITTINIKMIK.
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Anotber year bas come and gone yet so

much has happened in our region. >
One of the priorities the KIA board
stressed last year is the need to have
cultural programming in schools through-
out the region.This was supported by a
motion in our January meeting. To
ensure that such a program becomes a
reality, we have hired a co-ordinator to
develop the idea, assess the impact of
such a program, and to seek funding to
implement such a program in the
Kivalliq schools. > The Kivalliq Inuit
Youth Group has been very active and
has held an Annual General Meeting in
Rankin Inlet as well as meetings in Arviat
and Baker Lake.The Youth Department
delivered two very successful programs
over the summer including a summer
student career development program
which employed 24 youth from the
region. They also hosted a “Youth
Science and Technology” summer camp in
Rankin Inlet which youth from through-
out Nunavut took part in. Both of the
programs were funded by the Depart-
ment of Indian and Northern Affairs.
The report on the camp is available from
the Youth Department at KIA. >
This summer, the Kivallig Inuit Associa-
tion requested DIO status from NTI on
the proposed park at Wager Bay. Initial
meetings have been held with Parks
Canada, and negotiations will start
before the new year. > The Lands
Department has been very busy as usual,

inspecting mining camps and lodges
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AMIHONIK PIVALLIAYOKAKHIMALIKTOK
KIVALLIKMI. KIA-KKOT ALGAANI
OKAKHIMALIKTOT ILIHAOTIKAKGIA-
KAKNENNIK INUIT ILITKOHENIK ILI-
HAKVINGNI. TAMANNA PIKOYIVON-
GAAKKOT ANGIKTAOYOK KATIAMTIL-
LOTA JANUARY-MI. KAYOHITTIAKOBLOGO
HAVAKTITAAKTOGON KAMAYOKHAMIK,
NAONAIHINIAKTOMIK AMMALO MA.-
NENGNIK KINIKOBLOGO ATOGAKHA-
NIK ILIHAKVINGNI KIVALLIKMI,

KIVALLIKMI INUUHOKTOT KATIMAYI-
KAKHOTIK KATIMAKYOAKTUUGALOAT
AMMALO KATIMABLOTIK AKVIANI KA-
MANITTOAKMILO, INUUHOKTOT HAVAA-
KAKTUUGALOAT MALGUUNGNIK KAYO-
HITTIAKTONIK. AOYAKKOT PIVALLIAYO-
KAKTUUGALOAT HAVAKTITTIBLOTIK
INUUHOKTONIK 24-NIK. HULI NUNA-
MONGAOBLOTIK KANGIKHINIKMI INUU-
HOKTOT KATIMAYUUGALOAT “NAO-
NAIKTOLIKINIKMIK, KAKGITAOYALIKINIK-
MIGLO” AMMALO INUUHOTOT NUNA-
VUNMI HOMILIKAA KATIMAYAKTOKA-
TAOYOT. TAMAKMIK TAAPKOAT INUU-
HOKTOT AOLATAIT AKILIKTAOYUUGA.-
LOAT GAVAMAKYOAKKONNIT DIAND-
KKONNIT. INUUHOKTOLIKIYIT KIA-
KKONNI ONIPKAAKMIK PIHIMAYON
TAAPKONANIK ONIPKAATONIK.

OVANI AOYAKMI KIVALLIKMI INUIT
KATOJJIKATIGENGAT DIO-NGOKTITAO-
YOK NTI-KKONNIT PIjJOTIGIBLOGO
WAGER BAY. KATIMAHIMALIKTOT HIVOL-
LIKMIK KANATAMI PULAAKTOLIKIYIK-
KONNI,AMMALO OKAKATIGETTIAKNIAK-




including a site a Henik Lake about |00
miles west of Arviat. = The KIA Board
has been working hard to improve health
services for the people in our region.VWe
have been working with Health Canada
on a Non-Insured Health Benefits pilot-
project for the Kivallig area. The proposal,
if accepted, will run for two years at which
time a decision will be made to take it

over completely or to alter the program.
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TOT OKIOK NUTAAK PIGIANNGINNIANIK.
= NUNALIKIYIT HULI PIYAKHAKAKLOAK-
TOT, NAONAIKHIVAKKAMIK OYAGAKHIOK-
VINGNIK ILAOLLOGO HENIK LAKE-METTOK
AKVIAT KANINGANI. > KIA-KKOT
KATIMAYINGIT AKHOGOINNAKTOT AAN-
NIAKTOLIKINIKATTIAKOBLOGIN INUIT
NUNAPTINGNI. HAVAKATIGIHIMALIKTAVOT
GAVAMAKYOAT AANIAKTOLIKIYINGIT UUK-
TOGAOTIKAKTIGIBLOTIGOT. ANGIKTAO-




_1nlnnu/ﬁmmnnu,ﬂﬁ=un4
, -

-

% _,Hw.ﬁ




& DY, PEET Aol bIHNBNMe QMBI

PAUL KALUDJAK, KIVALLIKMI INUIT KATOJJIKATIGENGANIK ANGAYOKKAANGOYOIL

Paul Kaludjak, Kivalliq Inuit Association President.

Our Board has also held a public
meeting in each of the communities in
the region. Everyone was invited and
given an opportunity to bring out their
concerns and ideas. These meetings have
been very
useful for all
the  partici-
pants. We will
continue to
have  these
meeting each
year or when
we feel it is
required.

In August, we
participated in
the first bow-
head hunt at
Repulse Bay.
We would like
to congratulate the hunters on their suc-
cessful hunt. We also thank and con-
gratulate the people of Repulse Bay for
their hospitality. A great time was had by

everyone. This fall, nominations
will open for the positions of Vice-
President and Secretary-Treasurer. YWe
hope that this will draw a lot of inter-
est from the region. = Therearea
lot of other events taking place in our
region. If you live outside the Kivalliq
area, please come and visit us sometime.
Should you require more information
about the activities of the KIA, please call
us on our toll free line at 1-800-220-6581

or at (819) 645-2800.
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GOPTA KAYOHINIAKTOK OKIONGNIK MAL-
GUUNGNIK ENIKTILLOGOLO EHOMA-
LIOKLOTIK KAYOHIFFAKGIAKHAK [LAA-
GOLLUUNNET KAYOHITILOGO. >
KATIMAYIVOT KATIMANIKAKHIMALIKTOT
NUNALINGNI ATONI TA-
MAKMIK. INUIT NIBLIAKO-
YAOYUUGALOAT NIBLIA-
YOMAYAKMINGNIT [IHO-
MAGIHAKMINGNILLO.
TAIMAAK KATIMANNIVOT
ATUUTIKATTIAKMAT
KATIMAYAKTOKTONUT,
TAIMAAK  KATIMAKATTA-
GOMAYOGOT OKIOKTA-
MAAK KATIMAGIAKKAI-
GAANGAPTALUUNNET.
2 AUGUST-MI HIVOL-
LITTOMIK AKVIKHIOKNI-
KAKTGOT NAOYAANI
(AIVILINGMI). ANGONA.-
HOAKTOT ANGOGAMIK OPIGIGAVOT.
KOYALIYAVOLLO INUIT NAOYAANI TON-
NGANAKMATA. TAMAKIMIK  KOVIAK-
HOTTIAKTUUGALOAT. > OKIAKHAA-
NGOLIKPAT NIGOAKGIAKAKNIAKTOT
ANGAYOKAAKMOT TOGLIOYOKHAMIK
AMMALO TITIGAKTI-MANELIKIYIKHAMIK.
AVIKTOHIMAYOMIOTAIT ILAOTTIAKOVAVOT
TAMATOMONGA. = AMIHONIK HULI
PIVALLIAYOKAKTUUGALOAK KIVALLIKMI.
KIVALLIKMIOTAONNGIKKOVIT TAMAONGA
PULAAGIAKTOKOYAOVOTIT. TOKIHIVAAL-
LIGOMAGOVIT KIA-MI PIVALLIAYONIK AKI-
KANNGITOKKOT HIVANIGONGNAKTOTIT
OVONGA [-800-220-6581 OVVALUUNNET
(819) 645-2800-MOT.
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CORPEORATIOIN

1996 has been the year of “communications”

for Sakku Investment Corp. It has also
been a year of growth and expansion
for our subsidiaries. > Last year as
we did our planning we wondered if
Sakku needed to be in the telecommu-
nications industry. How much would this
cost and what would be the benefits
were questions we all asked ourselves.
Others asked do we really need this at
all? Now a year later Sakku Arctic Tech-
nologies Inc. is a reality providing local
access to the Internet and all the services
that go with it. The company is fully
staffed and managed by Inuit. =
During the spring of this year a joint
Kivallig Inuit Association/Sakku Invest-
ments board meeting was held to review
our mandate and our methods of
developing the economy. Technology is
changing the way we do business, the
economic environment is changing from
month to month. Nunavut infrastructure
requirements, mining exploration, as well
as developments such as community
empowerment are creating new oppor-
tunities and putting new demands on
Inuit entrepreneurs. > As we
reviewed how we would change to meet
these new developments, one of the
objectives added to our mandate is to
work towards seeing all Kivalliq com-
munities gain local access to the
Internet. We do not have the ability to
build physical roads to create a business
infrastructure but we now understand

the technology required to build the
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TOHAOMAYOLIKINIKMIK AMMALO AGLI-
VAALLIKTOT PIVALLIATTIAKHOTIK HA-
VAKTAINNIT. > ALGAANI PAKNAITIL-
LOTA IHOMAYOGOT SAKKUKKOT TO-
HAOMAYOLIKINIKMIK HAVAKTOKHAO-
GIAKHAA. APIGIYOGOT KAFFITOKNIAK-
GIAKHAK AMMALO EKAYOKNIKAKNI-
AKGIAKHAK. ILAILLO PIYOMANNGIK-
KALOAKHOTIK. TALVA KIHIMIK SAKKU
TOHAOMAYOLIKIYIKALIKTOT AMMALO
ATAKATIGEKTITTIVAKTOT KAKGITAO-
YAKKOT. AYONGITTIAKHOTIK INUNGNIK
HAVAKTIKAKTOT INUNGNILLO AOLA-
TAOBLUTIK. > OPINGAANGOTILLO-
GO KIA-KKOT SAKKUKKOLLO KATIMA-
KATIGEKTOT NAONAIKOBLOTA ATOK-
TAPTINGNIK PIVALEATITTINAHOAK-
NIKMIK. KAKGITAOYAKALIKNIANOT
HAVAKTAVOT AADLANNGOLIKTOK
AMMALO MANELIOKNIK AADLANNGOK-
PALLIANNGINNAKTOK TAKKITAMAAK.
NUNAVUNMI GAVAMAKHAMOT TITI-
GAKVILIOLIGAMIK, KINIKTOKAKMALLO
OYAKKANIK, AMMALO AHENNIK PIVAL-
LIAYOKAKLOAKMAT INUIT NANGMINI-
LET HAVVAKHAKAKLOALIKTOT. ~
EHOMAKHAKHIOKTILLOTA KANOK
PIVALLIAGIAKHAK EHOMAYOGOT NUNA-
LINGNETOT TAMAKMIK KAKGITAOYAK-
KOT ATAKATIGEGONGNAKGIAKKAKTOT.
NUNAVUNMI AMIHONIK APKOTILIOLI-
MAITTOGOT KIHIMIK APKOTINNGOA-
LIOGONGNAKTOGOT ATAKATIGEGOTI-
KAKNIKKOT. EHOMAYOGOT NIOVIAK-
HANIK KAQYIPKAIYOMAYOGOT. HANA-
YAOKYOT, ANNOGAAT, HANAOYAT,
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information highway in Nunavut. Our plan
is to market the communities to the out-
side world. Art, handicrafts, garments,
carvings, outfitting, guiding, fishing lodges
and hunting trips are some of the few
products and services that need to be
displayed to the world. Secure credit
transaction applications will allow direct
home shopping by global customers for
Kivallig products and services. >
Finally in terms of technology and com-
munications, Sakku has had the honour
of supporting the first Community Access
Center in Nunavut located at the Leo
Ussak elementary school in Rankin Inlet.
The centre is on an intranet with a high
speed wireless data connection to our ISP

site. One of the pleasures in this business
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AOLLAAKVIT, EKALUKHIOKVILLO ANGO-
NAHOAKVILLO TAKOYAOYONGNAKTOT
ATAKATIGEGOTIKKOT KAKGITAOYAKKOT.
AKILIGONGNAKNIAKTOLLUUNNET
KAKGITAOYAKKOT AKILIKHAKKOT HILAK-
YOAKMI NANETOLIKAAT NIOVIGONGNAK-
LOTIK KIVALLIKMI HANAYAOYONIK. =
AMMALO SAKKUKKOT TOHAOMAYOLIKI-
NENIK PIGIAKTITTIYON HIHOLLETOMIK
KAKGITAOYAKKOT TOHAKVINGMIK ILIYAO-
HIMABLONI ILIHAKVINGMI KANGIHINIKMI
LEO USSAK-MIK TAIYAOYOMIK. ATAKATIGE-
GOTIKKUUKTOT HOKAYOKYOANGOBLO-
TIK KAKGITAOYAIT. ILIHAKTIT TACTOKHO-
GIT OPINNAKTOT AYONNGITTIAGAMIK
KAKGITAOYALIKINIKMIK AYOKNAKTONIK.
ILIHAKTIT AYOGOIKNENNOT PAKNATAO-
HIMALIKTOT HAVAAKHANOT AADLANIK.
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is to watch young students manipulating
the elements of sophisticated multimedia
software at one of the many workstations
at the centre.VVe are creating a technology-
literate workforce prepared to adapt to
an ever changing future work place. =
Meanwhile other projects are moving ahead.
Our new joint venture with the private
aboriginal development corporations will
have its first project, the Royal Bank office
complex, finished in the near future. =
Sakku Computers and Electronics Ltd. is
growing so fast that we now have plans
to move out of our original offices and
into a new larger location. =  Sakku
Drugs is working on a project to com-
puterize pharmaceutical information and
prescription instructions in Inuktitut.We
want to ensure that our elders receive
the attention they deserve when they are
obtaining pharmaceutical services. ™=
A new sign at the Rankin Inlet Airport
advertises, "Powell Arctic, a joint venture
between the Inuit of Nunavut and Powell
Equipment Ltd.” Sakku is proud to have
a significant role in the creation of this
joint venture and we believe it will open
doors of opportunity for Inuit across
Nunavut. Team work produces results.
= Sakku Investments Corp. continues to
work towards our goal of an Inuit owned
and controlled economy. The obstacles to
this have become challenges, the challenges

are becoming opportunities.

Ron Dewar, CEO,

Sakku Investments Corporation.
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=  HAVAKHIMAYAIT AHET KAYOHITTIAK-
TUUGALOATTAOK. HAVAKATIKAKTOGOT
NUNAKAKAAKTONIK KOAPOGESANMIK
HANANIKMIK TITIGAKVIVI-
GYOAKMIK ENIKTAONIAK-
TOMIK KANIKTOKKOT.
> SAKKUKKOT KAKGI-
TAOYALIKIYINGIT AGLI-
VAALLITTIAKTOT AMMALO
NUTAAMIK TITIGAKVIK-
TAAGIAKAKNIAKLIKTOT.
= SAKKUKKOT HAVAO-
TILIKIYIT HAVAAKAKTOT
TITIGAKNIKMIK HAVAOTIT
MIKHAANOT INUKTITOT. ENIKNIT ENOT-
KOAT KAMAGITTIAGOMAGAPTIGOT HAVAO-
TITOKTILLOGILLO OKALIMAAGONGNA-
GIAKAKTOT. = KANGIKHIMIKMI MITV-
INGMI TITIGAKHIMAYOKAKTOK IMAAK,
“POWELL ARCTIC, HAVAKATIGEKTOT
INUIT NUNAVUNMI AMMALO POWELL-
KOT ENNGIKOTILIKIYIT" SAKKU UUMIN-
GAT PIGIAKTITTIKATAOYON AMMALO
INUIT  NUNVUNMI AMIHUUTKIYANIK
TAIMAITTONIK UUKTOKVIKHAKAKNIALIK-
TOT. EKAYOKTIGENGNIKKOT PIVALLIATTI-
AGONGNAKTOGOT. = SAKKU MANE-
LIKIYIT KOAPOGESANNGOYOK AKHO-
GOINNAKTON INUIT INGMINIK EHOMA-
LIOKOBLOGIN MANET MIKHAANOT NU-
NAVUNMI. AYOKNAKHIMAGALOAKTILLOGO,
PIVALLIAHIMALIKTOT AMMALO PIVALLIA-
NENNOT KAYOHITTIAKPAALLIKTOT.

RON DEWAR, PIVALLIATITTIYI,
SAKKUKKONNI KOAPOGESANMI
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ASSOCIATION

The principal mandate of the Kitikmeot

Inuit Association is to protect, defend and
promote the interests of all beneficiaries
of the Kitikmeot region enrolled under
the terms of the Nunavut Land Claim
Agreement. > In pursuing this
mandate, we seek to act in the following

areas:

- promoting social and economic
development;
> promoting career advancement
and education;
=~ preservation of Inuit culture and
language;
> encouraging the development of
Inuit leadership;
representing Inuit in realizing the
determination of their needs and
wishes;
- providing information on all matters
affecting Inuit;
co-operating with and assisting
community councils and committees;
> co-operating with and assisting the
Kitikmeot Hunters & Trappers
Organization;
promoting the interests of commu-
nities (including outpost camps);
ensuring the enactment of new
laws, ordinances and regulations
benefiting Inuit;
acting as a Designated Inuit
Organization under the terms of
the NLCA; and
= improving communication amongst

all people residing in the region.
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PIJJOTIKAKTOT KAMANIKMIK PIVALLIA-
TITTINIKMIGLO NUNATAAKTONIK NU-
NAVUNMI NUNATAAKNIKMOT ANGIK-

NIKYOANGOYOTIGOT.

TAIMANNA

PIJJOTIKAKNIPTINGNOT OKONINGAT
HAVAAKAGAHOAKTOGOT:

PIVALLIATITTINIKMIK INUUHIKKOT

MANELIOKNIKKOLLO;
POIGOKTAOKONNGILOGO INUIT
ILITKOHIAT OKAHIALLO;

= INUIT HIVOLIOKTIOKATOKOYIBLOGIT;

INUIT KIVGAKTOKLOGIT PIGIAKAK-
TAINNIK PIYOMAYAINNIGLO;
TOKIHITITTINIKMIK KANOGITTO-
TOINNAKNIK AKTUUMANIKAKTONIK
INUNGOT;

- HAVAKATIGILOGIT EKAYOKLOGILLO

NUNALINGNI KATIMAYIT KATIMAYI-
GALAALLO;

HAVAKATIGILOGIT EKAYOKLOGILLO
KITIKMEOT ANGONAHOAKTOLIKIYIT
KATOJJIKATIGENGAT;

NUNALET PIVALLIAKOBLOGIN
(ANGONAHOAKYVILLO NUNALI-
GALAAT);

Zigarlick
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The KIA is divided into five functional
areas: employment and training, lands,
implementation, youth and communica-

tions. Here are 1996's highlights.

Employment and Training

In conjunction with DIAND, Human
Resources Development Canada (HRDC),
mining companies and businesses in the
region, KIA found employment for over
70 beneficiaries from the region. Past
training programs, particularly in the mining
industry, are now starting to pay dividends.
These workers now have seasonal, casual
or full-time positions with mining
companies working in and around the
= With the establish-

ment of employment officers in each

Kitikmeot region.

community and with funding from the
West Kitikmeot South Slave Advisory
Board, KIA is now finalizing a regional
Human Resources database which will
match employers with qualified potential
employees. The database will list educa-
tion, skills, etc. of those persons entered
in the system and the information will
be available for companies through the

employment officers in each community.

Lands

The Lands Department has had an active
year.With the release of the EARP report
on the BHP Diamond mine at Lac de Gras,
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= MALIGALIOKTITTINIKMIK
NUTAANIK INUNGNIK
EKAYOKNIKATTIAKTONIK;

= PIYAKHAKTAAKTITAOLOTIK
DIO-NGONIKMIK MALIKTOMIK
ANGIKNIKYOAKMIK; AMMALO

= TOHAKHIMAKATIGEKOBLOGIT
KITIKMEOTAIT.

KIA-KKOT AVIKHIMANIKAKTOT TALLI-
MANIK: HAVAKTOKHALIKINIK, NUNALI-
KINIK, ATOLIKTITTIYOLIKINIK, INUUHOK-
TOLIKINIK TOHAOMAYOLIKINIKLO. TALVA
TAAPKOAT HAVAKTAIT 1996-Ml:

HAVAKTOKHALIKINIK

HAVAAKHAKTAAKTITTIYOT NUNATAAK-
TINIK 70-NIK EKAYOKTAOBLOTIK DIAND-
KKONNIT, GAVAMAKYOAKKOT HAVAKTO-
LIKIYINGINNIT (HRDC), OYAGAKHIOKTI-
NILLO, NANGMINIKAKTONILLO. ILIHAKTIT-
TIHIMALIKNENNUT TALVAAMIHOT HAVAAK-
HAKTAAGONGNAKTOT, HUUGLU OYA-
GAKHIOKNIKMIK. AMAHOT HAVAAKHAKA-
LIKTOT KITIKMEONI OKIOP ILANGANIK
KAKOTIKKOT KAOTAMAAKLUUNNET. >
KIA-KKOT EDLOAKHIVALLAIYOT TITIGAK-
HIMAYOMIK HAVAKTIKHAIT ATENNIK
HAVAKTIHIOKTOT KINIKVIKHAKAKOBLO-
GIT, TAIMALIOKTOT HAVAKTIKALIGAMIK
NUNALINGNI ATONIT AMMALO MANENG-
NIK TONIYAOBLOTIK KATIMAYINIT WEST
KITIKMEOT SOUTH SLAVE-NGOYOMIK.
TITIGAKHIMAYOKAKNIAKTOT HAVAKTI-
HAIT ILIHIMANNIGIYAINNIT, AYONNGI-



104

we have commenced negotiations with

BHP for compensation and monitoring in
order to ensure the best possible benefits
accrue to Inuit. We are also monitoring
BHP as they complete sampling at their
Boston Gold Project to ensure the exten-
sive caribou calving grounds in the area
are not disturbed. BHP has also funded a
traditional knowledge study which is being
carried out by the KHTO. Local researchers
are being utilised and the information being
collected will be owned by Inuit. =
Echo Bay Mines has been given permission
to begin underground sampling work at
the Ulu Site and we are negotiating an
Inuit Impact Benefit Agreement for this
project. Wildlife and habit assessments
around the project are also being under-
taken. > Another area that is keeping
the department busy is a result of the
Nunavut Water Board, the Nunavut
Planning Commission and the Nunavut
Impact Review Board being created with-
out guiding legislation. This has meant that

we are now required to carry out screen-
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TAINNILLO AMMALO HAVAKTIKHAT ATIN-
GIT PIYAOYONGNAKNIAKTOT NUNALINGMI
HAVAKTOLIKIYIMIT.

NUNALIKINIK

NUNALIKIYIT AMIHONIK PIYAKHAKAKTUU-
GALOAT OVANI OKIOMI. EARP-KKOT NAO-
NAIKTAINNIT ONIPKAAKMATA BHP DIA-
MOND-HIOKVINGMI LAC DE GRAS-MI,
AMMALO KAYOHIHIMAYOGOT ANIKNIKHA-
LIOKNIKMIK BHP-KKONI INUIT EKAYOK-
TAQJJUTIKHAINNIK AMMALO NAONAIHIJ-
JOTIKHANIK. BHP-KKOT NAONAIKTAVOT
HAVIKTAAKVILIOGOMANENNOT TOKTIOT
NUGGAKVIATA KANIANI. BHP-KKOT MA-
NENGNIK TONIHIYOT KITIKMEOT ANGO-
NAHOAKTOLIKIYENNOT INGILGAANITAK-
NIK NAONAIKNIKAKOBLOTIK. INUIT ING-
MINIK NAONAIKTOT AMMALO NAONAIK-
TAIT INGMINIK PIHIMANIAKTAIT. = ECHO
BAY OYAGAKHIOKVIKKOT ANGIKTAOYOT
UUKTOGAKOBLOGIT NUNAQP ATAANOT
ULU SITE-MI, AMMALO EKAYUUTIGHALIOK-
NIAKTOT INUNGNOT. NAONAILIKMIYOT
UUMAYONIK NUNAMI KANIANIK TAFFUMA,
=  PIYAKHAKAKLOAKTOT TIMIT TIMIN-
NGOKTITAONENOT MALIGAKANNGIL-
LOTIK. NUNAVUNMI IMALIKIYIKYOAT,
NUNAVUNMI  PAKNAIYOLIKIYIT, NUNVUN-
MILO NAONAIKNIKMIK KATIMAYIGALAA-
NGOYON TAMAKMIK AOLATAONIKMOT
MALIGAKANNGINNAMIK. TAIMAINENOT
PIYAKHAKAKLOAKTOGOT IHOMAGIHIMA-
LINNGITAPTINGNIT, KATIMAYET IHOMA-
LIOKTOT PIKOYIBLOGIT NTI-KKOT OKA-
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ing activities above a level contemplated
during original land claim negotiations.
The board has passed a resolution
requesting that NTI enter discussions
with Government under Article 12.2.4

to correct this oversight.

Implementation

The implementation of the land claim
agreement in the region has provided
exciting opportunities and real chal-
lenges for KIA. Planning to take on new
land claims responsibilities has required
changes from us including new staff, revised
duties, increased information, wider con-
sultations and the utilisation of new
technologies in our workplace. > In
conjunction with NTI, we have initiated
the process of our Regional Implemen-
tation Plan in order to take on more land
claim responsibilities as a Designated Inuit
Organization (DIO).We are also assisting
the KHTO with their request to be a DIO
as they have identified their desire for
responsibility of wildlife and related
business opportunities. > KIA continues
to monitor both the territorial and federal
governments to ensure they are fulfilling
their obligations and responsibilities under
the NLCA. We are still finding cases
where government is not doing this. We
are continuing to actively challenge both
governments to provide the jobs, training
and business opportunities they promised

for Inuit. Examples include Article 8
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KOBOLGIT GAVAMAKYOAKMOT ILANGA
12.2.4 AADLANNGOKTITAOKOBLOGO.

ATOLIKTITTIYOLIKINIK

KIA-KKOT AKHOGOKPAKHOTIK PIVALLIAT-
TIAKTOT ATOLIKTITTINIKMIK ANGIKNIK-
YOAKMIK. PIYAKHAKTAAKNIKHAONIAK-
TILLOTA NUNALIKINIKMIK AADLANGO-
GIAKKAKTUUGALOAKTOGOT TITIGAKV-
INGMI HAVAKTITAAKLOTA, HAVAKTELO
PIYAKHAKTAAKLOTIK NUTAANIK, KAQYI-
VAALIKLOTIK HONATIONNAKNIK, KATI-
MAKATIKAKPAKLOTIK AADLANIK, AMMALO
ATOGIAKKAKTOGOT NUTAANIK KAKGI-
TAOYAKNIK HAVAKVIPTINNL > NTI-
KKOLLO KAYOHITITTIYOGOT PAKNAIGO-
TIMIK ATOLIKTITTYIOKOBLOTA DIO-NGO-
LOTA. EKAYOKTAVOT ANGONAHOAKTO-
LIKIYIKKOT KITIKMEONI DIO-NGOKO-
BLOGIT UUMAYOLIKIYOMAGAMIK KAMA-
GIYAKAGOMABLOTIK UUMAYOT MIKHAA-
NOT. > KIA-KKOT HULI MONAGIYOT
GAVAMAKYOAKMIK NUNATTIABLO GAVA-
MANGA ATOLIKTITTIYAAKHAINNIK ANGIK-
NIKYOAKMI PITKOYAOHIMAYONIK TAAP-
KONONNGAT. GAVAMAIT ILANGAGOT
PINNGINNAMIK. GAVAMANOT PIKOYEN-
NAKTOGOT HAVAAKHAKAKTITTIKOBLO-
GIT, ILIHAKNIKAKTILOGILLO HAVAAKHA.-
NOT, NANGMINIKAKNIKKOLLO PIVALLIAK-
BLOGIT INUIT NUNATAAKTIT. TITIGAKHI-
MAYOKAKTOK ILANGANI 8-MI “PULAAK-
TOLIKINIKMIK”, ILANGANI 23 “INUIT HAVA-
GONGNAKNINGIT GAVAMAKKONNI" AM-
MALO ILANGANI 24 "GAVAMAIT KAANTO-
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“Parks”, Article 23 “Inuit Employment in
Government” and Article 24 “Government
Contracts” = We are continuing to
actively participate in negotiations with
the federal Department of National
Defence for a comprehensive agreement
covering all DND Dew Line sites schedules
for cleanup.The agreement will cover both
economic and environmental benefits for

Inuit.

Youth

This past year we organized another
Youth/Elder camp. It began with a work-
shop held in the community where the
youth and elders discussed topics such
as community empowerment, roles of
leadership and suicide prevention. After
the workshop portion was completed,
participants were then taken out on the
land to a camp where elders taught the
youth survival skills and told them many
Another

area the department is pursuing is the

stories of days gone by. >

formation of a regional Youth Council.
This council should serve as a common
staging area for all youth in the region to
voice their concerns and assist them-
selves in finding solutions to the many

problems the youth are facing today.

Communications

The main area we concentrated on in

the area of communications was getting
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GAAKTITTININGIT" = HULI KATIMA-
KATIGIVAKTAVOT GAVAMAKYOAKKOT
UNATAKTOKHALIKIYINGIT ANGIKNILIO-
KOBLOTA HALIKTACKOBLOGIT NUNAIT
DEW LINE-LET. ANGIKNIKMI TITIGAKHIMA-
YOKAKNIAKTOK INUIT EKAYUUTIKHAIN-
NIK MANENGNIK AVATIMOLLO EKAYUU-
TIKHANIK.

INUUHOKTOLIKINIK

ALGAANI HULI AODLAAKKATIGEKTOT
INUUHOKTOT INOTKAOLLO NUNAMON-
NGAOBLOTIK. HIVOLLIKMIK NUNALINGMI
KATIMAYOT OKAKTIGEKHOTIK NUNALI-
NGMI PIVALLIAJJOHIHAKNIK AMMALO
HYOKIOKTIONIKMIK INGMINIAKTAILIMA-
NIKMIGLO. KATIMATAAKTILLOGIT NUNA-
MONNGAOYOT INUUHOKTOT ILIHAKTI-
TAOBLOTIK NUNAMENIKMIK AMMALO
INGILGAANITAKNIK ONIPKAAKVIGIYAO-
BLOTIK. >  INUUHOKTOLIKIYIT KATI-
MAYILIOGOMAYOT TIMIMIK. KATIMAYIT
TIMIT OKAKVIOYONGNAKTOT INUUHOK-
TOT EHOMAALUUTIGIYAINNIT AMMALO
EHOMAKHAKHIOKATIGEKOBLGIT EDLOAK-
HIJJOTIKHANIK.

TOHAOMAYOLIKINIKLO

TOHAOMATITTINAHOAKTUUGALOAKTO
GOT INUNGNOT NUNATAAKTINOT TOK-
IHIVAALLIGOTIKHAINNIT. IHOMALIOKTO-
GOT KANOK TOHAOMATITTITTIAGIAKHAK
PAKNAIGOTILIOKHOTALO. TOHAGAKHA-
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information out to the beneficiaries. This
included the development of a communi-
cations strategy on how best to accomplish
this.We have started a monthly newsletter
and quarterly report to outline the
accomplishments and current topics
that KIA is involved with. The strategy
also covers media briefings and when
and how to carry out public information
sessions. We are now more confident
that the beneficiaries of the NLCA in
the region are being informed as to what

KIA is doing on their behalf.

Summary

KIA staff have been working hard
to deliver benefits to beneficiaries while
ensuring that the resources are managed
properly. During 1996-97, we will continue
to improve operations in order to fulfil
our land claim responsibilities. >
Reduced funding from the federal govern-
ment for many types of programs, major
changes to the territorial government
(including program cutbacks, number of
employees, reduced benefits) and fixed
funding for KIA from land claims money,
will make the next few years very challeng-
ing. These challenges will face us all. We, at
KIA, are committed to overcoming these
challenges and representing the benefi-
ciaries of the NLCA in the Kitikmeot
region to the level they have come to

expect and deserve.
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LIOKPALIKTOGOT TAKKITAMAAK AMMALO
OKIOP ILOANI HITAMAIKTAKHOTA PIVAL-
LIAYONIK ONIPKAATTIAKPAKHOTA. PAK-
NAIGOTIPTINNI TITIGAKHIMAYOKAKTOK
KANOK PIVALLIAYOLIKIYINOT ONIPKAA-
GIAKHAK KANOKLO KATIMATITTIGIAK-
HAT TOKIHIPKAINAHOAKTILLOGIT. TALVA
ILIHIMAYOGOT NUNATAAKTIT KITIKMEONI
TOHAKTITAOTTIAKPAKTOT PIVALLIAYO-
NIK KIA-KKONNI.

KINGONINGAGOT

HAVAKTIT KIA-KKONNI EKAYUUTITAATTIA-
GAHOAKTOT INUIT NUNATAAKTIT PIjjO-
TIGIBLOGIT, AMMALO MONAGIYON NUNA
KAMAGIYAOKOBLOGO. 1996-97-MI AKHO-
GOINNAKNIAKTOGOT IDLOAKHIVALLIA-
NAHOAKLOTA AOLAAKNIPTINNI KAMA.-
KOBLOTA PIYAKHAPTINNI ANGIKNIK-
YOAKMI OKAKTAOHIMAYONIK. > KIA-
KKOT AKHOGOKNAKTOKKUUKNIAKTOT
GAVAMAKYOAT MANENGIT MIKIGLIGIAK-
TAONENNOT, NUNATTIAP GAVAMANGA
AADLANNGOKLOAKNIANOT (hANEKIK-
HAKTOT, HAVAKTINGIT ILAIT AHIVAKTAO-
YOT,AMMALO HAVAKTINGIT EKAYUUTIN-
GIT MIKIGLIGIAKTOAYOT), KIA-KKOLLO
MANENGIT NUNATAAKNIKMOT ANGO-
GLIVAALILAIKMATA. TAMAPTA AKHOGOK-
NAKTOKUUKNIAKTOGOT. OVAGOT KIA-
KKONNI UUKTOINNAKNIAKTOGOT HA-
VATTIAKLOTALO KIVGAKTOKTIGITTIAK-
LOGILLO INUIT NUNATAAKTIT KITKME-
ONI NAKUUYOMIK PITITAOYAAKAGAMIK.




S ICTEANK M E O,

CORPORATION

Kitikmeot Corporation, the economic

development arm of KIA and the Kitik-
meot Regional Community Economic
Development Organization (Kitikmeot
CEDOQ) work closely together to ensure
maximum economic benefits accrue to
the Inuit of this region. >  The
Kitikmeot is resource-rich,and through a
steady, well-planned approach to invest-
ment, we ensure a strong, vibrant economy
for the region. >  During 1995-96,
Nuna Logistics completed work on the
BHP airstrip. Other projects include work
at the Aber/Kennecott site, construction
of the winter road to Echo Bay Mines’
Ulu Site, and preparatory work on the
Canamera project. Nuna Logistics has
been selected to construct winter road
portages from the Ulu site to Lupin. Echo
Bay is awaiting authorization from KIA
for construction to proceed on the Ulu
project. > In 1995, we finalized the
shareholder’s joint venture agreement
for Powell Arctic. As an investment,
Powell Arctic offers little downside risk
combined with an opportunity to grow
with a market leader. > We will also
re-open discussions with Finning Tractor
for the portions of Nunavut west of the
110 degree longitude, for which Finning
holds the Caterpillar distributorship. A
joint venture with Finning is important
as a strategic investment. > During
the 1995-96 season, survey work was
performed by a consortium of three
survey companies and the Kitikmeot

Corporation. One federal Nunavut
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KITIKMEOT KOAPOGESANNGAT MANELIOK-

TITTIYIOYON KIA-KKONNI AMMALO
HAVAKATIKAKTOT KITIKMEOT PIVALLIA-
YOLIKIYENNIT (KITIKMEOT CEDO) INUIT
NUNATAAKTIT PIVALLIATTIAKOBLOGIT
MANELIOKNIKMIK. = KITIKMOENI
HONATAKAKMAT AMIHONIK, AMMALO
PAKNAITTIAGOPTA IHOMALIOTTIAGOP-
TALO PIVALLIATTIANNGINAGONGNAK-
TOGOT KITIKMEONI. = 1995-96-Ml
NUNA LOGISTICS-KKOT ENIKTOT BHP-MI
MIDVINGMIK. HAVAKTUUGALOATTAOK
ABER/KENNECOTT SITE-MI, AMMALO
APKOTILIOKHOTIK ECHO BAY SITE MINES'
ULU SITE-MOT, AMMALO HANANIAKTOT
CANAMERA PROJECT-MI. NUNA LOGIS-
TICS-KKOT NIGOAKTAOYON APKOTIL-
IOKNIKMOT ULU SITE-MIT LUPIN-MOT.
ECHO BAY HULI KIA-KKONNI UTAKKIYOT
ANGIKTAOGIAKHAK HANANIKMIK ULU
PROJECT-MIK. = 1995-NGOTILLOGO
ANGIKNILIOKTOGOT POWELL ARCTIC-
KKONNI ILAGIYAOKOBLOTA. MANEVOT
ANGIGLIVAALIGONGNAKTOT AHION-
NGILOTIK PIVALLIATTIAGONGNAKTO-
GOT TAAPKOATIGOT. AMMALO
FINNING TRACTOR-KKOT KATIMAKATI-
GIFFAKNIALIKTAVOT NUNAKKUUGOTIK-
YOAKNIK PIPKAIYIOBLOTIK NUNAYUT
OALINIANI. FINNING-KKOT HAKATIGI-
GOPTIGOT MANELIOKPAALLIGONG-
NAKTOGOT. 1995-96-MI NUNAMIK
NAONAIKTOKAKTUUGALOAK KAMPA-
NINIK PINGAHONIK AMMALO KITIKMEOT
KOAPIGESANNGAT. GAVAMAKYOAP
NUNANGA ATOAHIK AMMALO NUNA-
LINGNI NUNAIT MALGUUK NAONAIK-
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survey, and two municipal survey con-
tracts were successfully completed. >
Kitikmeot Corporation has now signed
a formal partnering agreement with
Underhill Engineering for all land surveys
in Nunavut. Kitikmeot Corporation has

been instrumental in providing organized

survey training courses to prepare Inuit
individuals for employment on these
contracts. ™  Small business funding
under the Nunavut Sivummut and Kitikmeot
Business Assistance Program commenced
in January 1996. At this time, a total of 25
applicants have been approved for funding
for a total of $95,650.This funding lever-
aged an additional $196,000 from other
sources, for a total of about $291,000.
Annual revenues are expected to increase
by about $801,000, and 23 full-time posi-
tions should result from these funds. =
Kitikmeot Corporation has been contracted
by DIAND to clean up Char Lake Lodge
(future Inuit-Owned Lands) during 1996,
to fulfil federal government obligations
under the Nunavut Land Claims Agree-

ment. This project will provide temporary
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TAOYOT. > KITIKMEOT KOAPIGESAN-
NGAT ANGIKNILIOKHIMALIKTOT UNDER-
HILL ENGINEERING-KKONNI NAONAIK-
TIOKOBLOGIT NUNANIK TAMAINNIK
NUNAVUNMI. KITIKMEOT KOAPIGESAN-
NGAT ILIHAIHIMALIKTOT INUNGNIK NUNA-
NIK NAONAIKNIKMIK HAVAKTITAOKO-

BLOGIT NAONAIKTINIT. = JANUARY
1996-NGOTILLOGO NANGMINILIKIYIGA-
LAAT MANEKHAINNIK ATOGAKHAKALIK-
TITTIYON NUNVUNMI SIVUMMOKKOT
AMMALO KITIKMEONI NANGMINILIKIYI-
NIK EKAYOKTITKOT. MANEKTAAKNIKMOT
ANGIKTAOYON 25-NGOYOT MANENGNOT
$95,650-NIK  AMMALO ATOGAKHANIK
NANIHIFFAAKTOT $196,000-NIK, KATIK-
HOGILLO TAMAKMIK $291,000-NGOYOT.
MANET KAITAOVALLIAYOT OKIOKMOT
ATAOHIKMOT  $801,000-NGONIAKTOT
AMMALO HAVAAKHALIOKLOTIK NUTAA-
NIK 23-NIK. = KITIKMEOT KOAPIGE-
SANNGAT KAANTOGAAKTAAKTITAOYOT
DIAND-KKONNIT 1996-MI HALIKOBLOTIK
CHAR LAKE LODGE-MIK (INUIT NUNAGI-
NIAKTAAT), GAVAMAKYOAK HALIKOYAO-
GAMIK MALIKTOMIK ANGIKNIKYOAKMIK.




employment to eight Inuit workers from
our region and excellent training oppor-
tunities. >  Kitikmeot Corporation
has received final funding approval from
Economic Development and Tourism
and Aboriginal Business Canada to establish
Cambridge Bay's Internet system. In 1996,
we have selected a local individual to man-
age the project, providing full technical
and administrative training. Training in web
page development will be funded by the
BHP Community Mobilization Committee.
= WVe have recently completed meetings
with a number of major catering companies
and will finalize a joint venture agreement
with one of these companies in the
upcoming year. This will allow us to par-

ticipate in profits which will “spin-off”
from exploration and mining activity in the
In 1996, Kitikmeot
Corporation has been involved in joint
discussions with PWGSC regarding the

federal government's commitment to

region. >

finance Nunavut infrastructure require-
ments. Kitikmeot Corporation holds a
25 per cent equity position in Nunavut
Construction, which will act as the prime
Kitikmeot

Corporation also anticipates a Request

contractor for this work. >

for Proposal on the Privatization of Petro-
leum Product Services and will tender
on this request in 1996. We feel it is
important for the Inuit birthright develop-
ment corporations to control this distri-
bution process in Nunavut in order to
retain maximum benefits in the commu-

nities that use this fuel.
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CHARLIE EVALIK NIGOAKTAOLIHAAKTILLOGO ANGAYOKAANGONIKMOT KITIKMECT INUIT KATOJJIKATIGENGANIK.
Charlie Evalik, new President of the Kitlkmeot Inuit Assoclation.

INUIT 8-NGOYOT HAVAKTITAONIAKTOT
AMMALO ILIHAKLOTIK HALINGNIKMIK.
> KITIKMEOT KOAPIGESANNGAT
MANEKTAAKTOT PULAAKTOLIKIYINIT
NUNAKAKAAKTONIGLO NANGMINILIKI-
YINGINNIT IDLAOKHIKO-
BLOGIT ATAKATIGEGOTIMIK
EKALOKTUUTTIAKMI. 1996-
Ml HAVAKTITAAKTOGOT
KAMAYOKHAMIK UUMIN-
GAT AMMALO ILIHAIKO-
BLOGO HAVAKTIKHANIK.
MAKPIGAALIOKNIKMIK ILI-
HAKTITAONIAKTOT AKI-
LIKTAOLONI BHP-KKOT
KATIMAYIGALAANGINNIT,
> NIKILIOKTINIK AMI-
HONIK KATIMAKATIKAK-
PAKHOTA NIGOAKNIALIKTOGOT ATAO-
HIKMIK ANGIKNIKAKATIGINIAKTAPTING-
NIK OKIONGONIAKTOMI. TAIMAAK MANEK-
TAAKPAALIKNIAKTOGOT KINIKTOKAKNIA-
NIK OYAGAKHIOKTOKAKNIANIK NUNAP-
TINGNI. > 1996-M| KITIKMEOT
KOAPIGESANNGAT KATIMAKATIKAKPAK-
TOT GAVAMAKYAOKKONNI AKILIGIAKAK-
NENNOT TITIGAKVIKHALIOKNIKMIK NUN-
VUUM GAVAMAKHAANOT. KITIKMEOT
KOAPIGESANNGAT ILAGIYAOYOT 25%-MIK
NUNAVUT IGLOLIOKTIKYOANIK, IGLONIK
HANAYIONIAKHOTIK GAVAMAKHAIT PIK-
HAINNIT. > 1996-M| KITIKMEOT
KOAPIGESANNGAT UUKTOKNIAKTOT OK-
HOKYOAKMIK NIOVIKTITTIYIONIKMOT.
INUIT KOAPOGESANNGIT TAIMAAK PIKPATA
NAKUUTKIYAOKYOK EKAYOGONGNA-
GAPTA INUIT NUNAKOTAINNIK.
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ASSOCIATION

A Message from President
Blandina Tulugarjuk

Hello Inuit:

1996 has been a very interesting and
educational year since | was appointed
to the position of President of BRIA.As
interim President, my first task was to
organize a staff workshop so all staff
members would know what their roles
and responsibilities are in our organiza-
tion, as an affiliate member and as a
staff/board/executive member. The work-
shop was very successful as it helped
us to streamline our organization, and
determine where our strengths and
weaknesses were. Job descriptions,
among other issues, were identified and
prioritized. >  BRIA’s by-laws have
been reviewed by staff and outside legal
bodies to make sure they are up-to-date
and conform to our present responsi-
bilities and mandate as outlined in the
Nupavut Land Claims Agreement. The
BRIA Board of Directors had a work-
shop in Kimmirut during the week of
Sept. 23-27 to review the proposed by-
laws. The revised by-laws were tabled
for discussion and resolution at the BRIA
Annual General meeting in Iqaluit during
the week of Oct.21-25. = In 1996,
aside from the many roles and respon-
sibilities as a Regional Inuit Association,
| am very pleased to announce the
establishment of our own Baffin Cultural

Institute (BCI). Because of our unique
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INUIT TALVA:

1996-MI PIVALLIAYOKATTIAKTOK AMMA-
LO ILIHATTIAKHONGALO TILIYAOGA-
LOAGAMA ANGAYOKAANGONIKMOT.
HIVIKITTOMIK ANGAYOKAAKHAONI-
AKHONGA, HIVOLLIKMIK HAVAKTIT
EKAYOGIAKAKTAGALOATKAT HAVAAK-
HAMINGNIT TOHIHIKOBLOTIK TIMIPTA
ILOANI, ILAGIYAOYOLLO, HAVAKTIOYOT
KATIMAYIOYOLLO. KATIMAKATIGENGNIP-
TINGNOT EDLOAKHITTIAKTOGOT, ILI-
HIMALIKHOTALO HANGINIPTINGNIK
AYOGIYAPTINGNILLO. HAVAKTIT HAVAAK-
HAMINGNOT TITIGAKHIMAYOKAKOLIK-
TAVOT. > BRIA-KKOT MALIGANGIT
TAKOYAOYOT HAVAKTINOT MALIGALI-
KIYINOLLO NAKUUGIAKHAINNIT ED-
LOAGIAKHAINNIGLO PIYAKHAPTINGNOT
ANGIKNIKYOAKKOTIGOT. BRIA-KKOT
KATIMAYINGIT KATIMAYOT KIMMIGOMM|
SEPTEMBER 23-MIT 27-MOT MALIGANIK
KATIMAJJOTIKAKHOTIK. MALIGAIT AAD-
LANNGOKTIHIMAYOT KATIMAJJOTIGI-
YAOYUUGALOAT BRIA-KKOT KATIMAK-
YOAKTILLOGIT EKALUNGNI OCTOBER
21-MIT 25-MOT. > 1996-MI AMIHOM-
MAGINGNIK PIYAKHAKAGALOAKTIL-
LOTA KOVIAHOKTONGA IDLAOKHI-
GAPTA ILTKOHILIKIYIKHANIK (BCI). AJ)I-
GIYAONNGINAPTA ILITKOHIPTINGNIK
OKAOHIPTINGNILO PIHIMATTIAGOMA-
GAPTA, BRIA-KKOT PIGIAKTITTIYOT PAK-
NAIVAGEGALOAKHOTIKLO BCI-MIK
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nature and keen interest in preserving
the Baffin culture and language, BRIA made
a firm commitment to initiate the dialogue
and make the necessary requirements
Our

long awaited dream has finally become a

needed to establish the BCl. =

reality and is now housed in Igloolik, the
most traditional community in the Baffin
region. BRIA now has staff and adminis-
tration set up in the community.

On behalf of the Executive and Board of
Directors, | would like to extend my
gratitude and congratulations to the
communities of Baffin for their strong
support and encouragement. | wish the
Board and staff every success in achieving
Other

important developments this year include

their dreams and endeavours. =

the following: BRIA, Qikiqtaaluk Corpor-
ation and Kakivak Association, are working
on setting up a “one-window" board with

two representatives from each of the
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Po I b BNDSE PPECST Qs Le-

ATOLIKTITTINIKMOT. > AKONI
OTAKKIGALOARAPTIGOT PIMMAGIOLIK-
POKLO ILGOOLINGMETITAOBLONI INGIL-
GAANITAKNIK KAOYMATTIAGAMIK TAI-
KANL BRIA-KKOT HAVAKTIKALIKHOTIK
AODLAAKVIKHAKAKTOT TAIKANIL. >

PIJJOTIGIBLOGIT AOLATTIYET KATIMAYETLO
KOYALIYOMAVAKKAT NUNALINGNETOT
KIKIKTAALONGMI EKAYOKTOTTIAKAK-
TAKNENNOT. KAYOHITTIAKOVAKKAT KATI-
MAYET HAVAKTETLO UUKTOGOMAYAIN-
NOT TIKITKOBLOGIT. =  PIVALLIAJJOTI-
GIYAOYOTTAOK OVANI OKIOMI OKOAT:
BRIA-KKOT, KIKIKTAALOP KOAPOGESAN-
NGALO, KAKIVAKKOLLO KATOJJIKATIGET
TIMILIOGAHOAKTOT KIVGAKTOKTIKAK-
TONIK TAAKONANNGAT MALGUUNGNIK.
BRIA-LO AHETLO TAIMALIOKTOT HAVA-
KATIGETTIAKOBLOGIT EKAYOKTIGEKO-
BLOGILLO. = OYAGAKHIOKTIT KINIK-
PALLIANENNOT AMMALO GAVAMAIT AAD-
LANGOKPALLIANENNOT MANEKATTIAN-
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organizations sitting on the board. BRIA
and its affiliates are undertaking this project
to ensure communication and resources
are utilised to the fullest extent possible.
> With the number of mineral
explorations increasing in the Baffin area,
government re-structuring and cutbacks,
and major contracts being negotiated, |
think that this is an opportune time to
think along these terms. It will also ensure
a smoother transition, better communi-
cation, and will indicate to outside agencies
that we, the Inuit organizations, are taking
a united stand on all issues including social,
economic and training issues. > On
September 17, 1996, BRIA had Baffin-wide
elections for the Executive positions of
President, Vice-President and Secretary-
Treasurer. > Lazarus Arreak, an
Iqaluit resident who originates from Pond
Inlet, was elected to the President’s three-
year position. Larry Audlaluk from Grise
Fiord, was elected to the Vice-President's
position for a two-year term, and John
lllupalik from Igloolik, was elected to the
Secretary-Treasurer’s position for a one
year term. | wish them all the best during
their terms of office. > Last but not
least | would like to thank the Executive
and Board of BRIA and NTI, the
Keewatin and Kitikmeot Inuit Associations,
and last but not least, my family and the
people of Baffin for the support they
have shown throughout this year of

transition.

Nakurmiik

<efla Dslivy, QbW PP ALl BIRBNMLY,

Dotb®D® BALRNMD®CM e <aloT™ bNLD®NGMC ABSFINA o™IN.
BLANDINA TULUGARJUK, BRIA-KKONNI ANGAYOKAANGOYOK KATIMAYONOT
ONIPKAAKTOKPAKNAINIKMIK KATIMATILLOGIT EKALOKTUUTTIAKMI JUNE-MI.

Blandina Tulugarjuk, President of BRIA, explains what her group decided ata
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YenrDod®D® QG DI, berc-
NQ9<CEL  oP4*CPAM s AcnNIC
= PWEKT DBPLOM dycole
PPECST AsAS bI7ABNAMC dD-
<SEPME BNLAMY D, dLs 0a2C D™~
Ad° dYcsle,  AohS BITRBIM
PCET PN Dos, dls At Ash-
Mtbs PPECHT PN AbYN-
PHC DM Do Q9T
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Planning Katimaniq in Cambridge Bay In June.

NGINENOLLO, KANTOGAAKHAITLO AMI-
HUUNENNOT UUKTOGVIKHAKATTIALIK-
TOGOT. AMMALO INUKTIGOT TIMIOYOGOT
ATAOHIOKATIGEGOPTA EYAKOKTIGEGLO-
TALO ELITAGIYAONIAKTOGOT KAYOHIT-
TIAKLOTA TOKIHIKATIGETTIAKLOTALO
INUUHILIKINIKKOT, MANELIOKNIKKOT HA-
VAAKHANQOT ILIHIANIKKOLLO. > SEPTEM-
BER 17-MI 1996-MI BRIA-KKOT NIGOAKNI-
KAKTUUGALOAT KIKIKTAALUNGMI HOMI-
LIKAA, NIGOAGAHOAKHO-
TIK ANGAYOKAAKHAMIK,
TUGLIKAHAMIK, TITIGAKTI-
MANELIKIYIKHAMIGLO. >
LAZARUS ARREAK, EKALONG-
MIOTAOLIKTOK MITTIMATA-
LINGMIOTAOHIMAYOK,
TAAMNA NIGOAKTAOYOK
ANGAYOKAANGONIKMOT OKIONI PINGA-
HONIK. LARRY AUDLALUK AOSOITTOK-
MIOTAK TOGLIONIAKTOK OKIONGNIK
MALGUUNGNIK, AMMALO JOHN ILLUPALIK
IGLOOLINGMIOTAK TITIGAKTIMANELIKI-
YIONIAKHONI OKIOKMIK ATAOHIKMIK.
KAYOHITTIAKOVAKKAT HAVAAMINGNIT. >
KINGOLLIKMIK OKAQOHIGIYOMAYAKKAT
KOYALIGAPKIT AOLATTIYET KATIMAYE-
TLO BRIA-KKONNI NTI-KKONNILO,
AMMALO INUIT KATOJJIKATIGENGIT KIVAL-
LIKMI KITIKMIONILO, AMMALO POIGON-
NGITTIAKHOGIT ILAKKAT AMMALO INUIT
KIKIKTAALONGMIOTAIT EKAYOKTOTTIA-
KATTAKNENOT OVANI OKIOMI PIVALLIA-
NAHOAKTILLOTA.

KOANAKKOHI.
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Qikigtaaluk Corporation (QC) continned
on a healthy and productive path under
BRIA’s direction in 1996. The comple-
tion of Project 521, better known as
Parnaivik, was the highlight of many
successful projects and endeavours
leading to the winter of |996. >
Qikigtaaluk Corporation had total rev-
enues of $1,800,000 and a net profit of
over $200,000 after taxes, without any
subsidies from Baffiin Region Inuit
Association (BRIA) at year-end on
March 31,1996. > Project 521 has
brought NTI, NWMB, the Kakivak
Association, the territorial government's
Economic Development offices and some

private businesses under one roof. The

office complex was completed on budget

and on time and will secure stability for
QC and BRIA. A grand opening was
held on May 3, 1996. > Phase Two
of the Project 521 is currently under
way. Completion in the spring will add
another 10,000 square feet of leased
office space. BRIA is slated to move
into this new space once it is complete.
> The Nunavut Construction
Corporation (NCC), a joint venture
corporation owned by the three
regional corporations and Nunasi, is the
general contractor building the addition.
An emphasis has been placed on Inuit
employment and training throughout the
course of construction. > Favourable
market conditions for seafood produced
excellent returns from the commercial

fishing operations again. Shrimp fishing

N DD 1996-I" P CDHNE PP~
CoM Aol BI"RMBNMWe®, Acnd-
D D®I™ DN B21-t CAY-
Do “CaA”, MM D™D Ae-
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7o® BACDLb D™D® $1,800,000-°
Lo Co/C ARCDP*NLMC Ardhd-
% D*I¢ $200,000-0* LY 31-T
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202 DLRcnpiRqbde bNLMI e,
bP<CH e, 0/ LALYdS AC]-
NNenrd e, 4 NP DLC
A7a*CPNG D™D AbY b N]% -
4o PPECNE d>AN W Il
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1996-T. Acndn?™ 521 be-
PBoc™® [fa. 4 AP -
cod®IC  4Me®™I™  10,000-0°
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4l Cod™ AL Asde DA™L-
Wt AZa PN = 00T
A5 TE JDANWR, oo
nZDI™ QDL AMAS DA
Mot s partdf, COAM™S
A YD Naod™D b*D9bo-
Wt AoA® A*baAY*NCD™ND-
702 Lo ASed*NCPLN® A™ba-
i L A L ] I
Db eDAFCDNDRLA S Paby-
D NAD®IC AbS PP I PUWAS
aDACCDNG D™D dL> 300-¢°

HITTIAKTUUGALOAT PIVALLIABLOTIK
ONNIKTUUTIYAOBLOTIK BRIA-KKONNIT
1996-MI. 1996-MI OKIONGNIAHAAKTIL-
LOGO PROJECT 521, TAIYAOBLONI “PAR-
NAIVIK” ENIKTAOGALOAKMAT. = KIKIK-
TAALOK KOAPOGESANNGAT MANELIOK-
TUUGALOAT $1,800,000-NIK AMMALO
AMIAKKOKAKHOTIK TAKSIT AHIVAKTAO-
TILLOGIT $200,000-NIK, EKAYOKTAON-
NGITTIAKHOTIK BRIA-KKONNIT TIKILO-
GO MARCH 31, 1996. HAVAKTAIT
PROJECT 521-KKOTIGOT AMIHOT HAVA-
KATIGEKTOT NTI-KKOT, NWMB-KKOT,
KAKIVAKKOT, GNWT-KKOT PIVALLIAY-
OLIKITINGIT AMMALO NANGNINIKAK-
TONIK. TITIGAKVIVIGYOAK ENIKTAOYOK
ENIKTAOVIGINIAKTAGALAONI AMMALO
EKAYOKNIKAMMAGINGNIAKTOK QC-
KKONNOT BRIA-KKONNOLLO. OKKIOK-
TOT MAY 3-MI 1996-MI. = HAVAKTAIT
PROJECT 521 PIVALLIAFFAAKTOT TITIGAK-
VIKHALIOFFAAGAMIK 10,000-NIK  KIPPA-
GIKTONIK ANGINILINGMIK. BRIA-KKOT
NOKTIKNIAKTOT TAIKONGA ENIKHIMA-
LIKPAT. = NUNAVUNMI ILGOLIOKTIK-
YAOT KOAPOGESANNGAT (NCC) NANG-
MINIGIYAOYOK INUIT KATOJJIKATIGE-
NGINNIT NUNASIKKONNILO, AMMALO
TITIGAKVINGMIK NUTAAMIK TAAFFO-
MANIK HANANIAKTOT. INUIT ILIHAKTI-
TAOVAKHOTIK HAVAKTITAOVAKHOTIK
PIYOT TAAPKOATIGOT. > EKALIOT
NIOVIKTAOTTIAKPANGMATA EKALOKHI-
OKNIPTINGNOT MANELIOTTIAKTOGOT.
KINGOKHIOKTIT MANELIOTTIAKTOT
AMMALO PIYONGNAOTITAAKPAALLIK-
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led the way and the addition of a 300-ton
turbot quota created more positive results,
resulting in financial gains and more Inuit
employment. In total, the fishing operations
brought in over $600,000. >  The
contract for the operation of the Iqaluit
airport was extended to the end of
November. QC has maintained 53 per
cent Inuit employment in all technical/
mechanical and other areas of operation
of Nunavut’s busiest airport. QC is actively
bidding on the contract to operate the
The
hiring of Andre McNeil as Project Manager

airport for the next five years. >

and Mike Hine as Manager of Mineral
Development has brought the staff to
three full-time employees. Mike has been
busy expediting, staking, assessing environ-
mental sites and has pushed for more
mineral related activities in the Baffin.
Andre is busy with the extension of Project
521 and is co-ordinating the $4 million
cleanup of Cape Hooper for the Depart-
ment of National Defense with Nunasi
Qikigtaaluk

Corporation has restructured the manage-

Corporation. >

ment and is currently in the process of
hiring two Inuit to fill the positions of CEO
Trainee and Project Manager Trainee.
Jerry Ell replaced Marty Kuluguktuq as
chairperson and Vincent Buron is the
current CEO. QC looks forward to better
and busy times as part owner of NCC,
which is set to own and build Nunavut

infrastructure.

K

D*INet DYLAD® AbCbioPacDi-
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Do, d'Lo> Mike Hine (LA* HAY)
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Aendbee D*I% PoaT®, sac® asa-
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AQS A D™ 5N ds0IM Abe-
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TOT 300-TON-NIK PIVAALIKOBLOGIT EKA-
LONGNIK TURBOT-NIK, MANELIOTTIAKHO-
TIK INUITLO HAVAAKHAKATTIAKHOTIK.
EKALUKHIOKNIKMOT MANEKTAAKTOT
$600,000-NIK. > MIDVILIKINIKMOT
KAANTOGAAK EKALONGNI TAKIGLIGIAK-
TAOYOK NOVEMBER NONNGOANOT. QC-
KKOT HAVAKTINGIT 53% INUUGALOAT
MIDVILIKIKATAOYOT NUNAVUUM ANGINIK-
HAITTOGIYAANI MIDVINGMI. QC-KKOT
MIDVILIKIFAAGOMABLOTIK TOKHIGAOTI-
LIOKTOT PIKOBLOGIT OKIONGNIK TALLI-
MANIK. > PINGAHONIK HAVAKTIKAKTOT
OBLOKTAMAAKKOT HAVAKHOTIK, ANDRE
MCNEIL KAMAYIOYOK HAVAKTAOYONIK
AMMALO MIKE HINE OYAGAKHIOKTOLIKI-
NIKMIK KAMAYIOYOK. MIKE HAVAKLOAK -
TOK KINIKNIKMIK, NAONAIKKOTTIHINIK-
MIK NUNAMOT, NAONAIKHINIKMIK AVATI-
LIKINIKKOT AMMALO OYAGAKHIOKTOKAK-
PAALLIKOYIYOK KIKIKTAALONGMI. ANDRE
HAVAKTOK PROJECT 521-MIK AMMALO
KAMAYOK HALINGNIKMIK CAPE HOOPER-
MIK ONATAKTOKHALIKIYIKKOT NUNASIK-
KOLLO HAVAKTAIT AKIKAKNIAKHONI $4-
MILIANIK. > KIK!KTAALOKkOAPOGE-
SANNGAT AADLANNGOKTIHIMAYOT AOLA-
TAONNENNOT AMMALO INUNGNIK ILI-
HAKTOKHANIK KAMAYIONIKMIK HAVAK-
TITAAKGAHOALIKTOT. JERRY ELL ENANGIK-
HIYOK MARTY KULUGUKTUKMIK IKHIVAO-
TAOLIKHONI, AMMALO VINCENT BURON
NUNALINGNIK KAMAYIOTOK. QC-KKOT
KOVIAKHOKTOT HIVONIKMI HOYAAKHA-
KATTIAKNIAGAMIK ILAGIYAONENOT NCC-
KKONNI, HANAYIONIAGAMIK NUNAVUUM
GAVAMAKHAATA TITIGAKVIKHAINNIK.
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Kakivak Association, the small business
arm of BRIA, has been very active in 1996.
> In its training and employment
division, it helped five people continue
in employment after training and placed
seven other social assistance recipients
in jobs after training. The total number
of training days was 100. > In their
business support expansion, Kakivak
assisted eight businesses with financial
support and provided technical support

to eight others. It also helped with the

CoT AnA® bIbNPYLE TP h et
Mocve® Ab®NDHNY 1996-T Ac-
AP\ L De DS, [ba AYSe-
Den e AbYe D™D Celo® Asve®
Ntba AFPSCadhh®  Acteda™Nsle.
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Db ALPCHNS.  Actediehe D™D
Aot 100-¢" Mool
ABINPGPE A D™DC oM oSeo®
8-a* Paly®d, d'Ls 8-0° 4Pt

KKONNI NANGMINIGALAALIKIYIOYOT,
AMMALO HOYAAKHAKAKLOAKTOT
1996-MI. ILIHAINIKMIK HAVAKTO-
LIKINIKMIGLO HAVAGVINGIT INUNGNIK
TAALIMANIK EKAYOKTOT HAVAAKHAK-
TAAGIAKHAK ILIHAKTAAGAMIK HAVAA-
KANOT. AMMALO AYOKHAKTOKHIOTI-
TOKTONIK EYAYOKTOT ILIHALIKOBLO-
GIT HAVAAKHAMOT. OBLONIK 100-NIK
ILIHAINIKAKTUUGALOAT. = NANG-
MINILIGALAANIK EKAYOKPANGMATA
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expansion of eight existing businesses,
including carvers, and created seven jobs
in expansion. =  In helping new busi-
nesses, Kakivak provided financial assis-
tance to 35 businesses and technical
support to a further 35 businesses.
Twenty-three new businesses were
started creating 37 new jobs. >
Kakivak is currently involved in four
major economic activities with |4 jobs

created by these activities.

Kakivak has been involved in other eco-

nomic development related activities
such as its Project 521 office building
with the incubator mall, its gas bar, phar-

macy and coffee shop. The goal of
Kakivak in the next year is to strive
towards self-sufficiency, to increase funds
available in its grant and loan funds and
to provide opportunities for specialized
training through its pharmacy, gas bar
and coffee shop. It will allow clients to use
these businesses to learn business manage-

ment, inventory control and financial

management,

K AT O | ]I
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EKAYOKTOT 8-NIK NANGNIMILINGNIK
MANEKKOT EKAYUUTIKKOT AMMALO 8-
NIK EKAYOKTOKHOTIK AHIAGOT. AM-
MALO 8-NIK EKAYOKTOT AGLIVAALIKO-
BLOGIT, ILAIT HANAOYAKTIOBLOTIK,
HAVAAKHALIOKHOTIK 7-NIK NOTAANIK.
= NANGMINILINGNIK EKAYOK-
TIOBLOTIK TONIHIYOT MANENGNIK 35-
NOT AMMALO 35-NIK EKAYOKHOTIK AHI-
AGOT. 23-NIK PIGIAKTOKAKTUUGALOAK
HAVAAKHALIOKHOTIK NUTAANIK 37-
NIK. >  KAKIVAKKOT HITAMANIK
ANGIYONIK HA-
VALIKTOT AM-
MALO HAVAAK-
HANIK  14-NIK
NUTAANIK PIYO-
KAKNIAKTOK
TAAPKONAN-
NGAT. > KAKI-
VAKKOT PIVALLI-
ATITTIKATAOYOT
HUUGLO  PRO-
JECT 521-MIK |G-
LOKYOANGOYOMIK NIOVIKVIKAKNIAK-
HONI, GAASALENTAAKVIKAKLONI, HAVAO-
TITAAKVIKAKNIAKHONI, KAAPITOKVING-
MIGLO. > OKIONGONIAKTOMI KAKI-
VAKKOT INGMIKUUGOMALIKTOT, ATO-
GAKHAKAKTITTIYOMAYOLLO MANENGNIK
ANGITKIYANIK ILIHAIVAGLOTIK HAVANG-
NIKMIK HAVAOTILIKINIKMIK, GASALEN-
LIKINIKMIK, KAAPITOKVILIKINIKMIGLO.
INUIT ILIHAKPAALLIGONGNAGAMIK NANG-
MINILIKINIKMIK, PIKOTINIK KAMANIKMIK
AMMALO MANELIKINIKMIK.
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NUNAVUT
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TRAINING

COMMET EE

1995-96 bas been a busy year for the
Nunavut Implementation Training Com-
mittee (NITC). With the completion
and distribution of the Inuit Implemen-
tation Training Study, work has begun
on meeting the identified training needs
of Designated Inuit Organizations (DIO)
and the Institutes of Public Government
(IPG). >

identified within the Implementation

The training activities

Training Plan (ITP) will be based upon
the Inuit training needs identified within
the Inuit Implementation Training Study.
Consultations are ongoing between the
NITC and the various DIOs and IPG to
ensure that training needs are continu-
ously updated. >  Priority training
that is to be addressed in the ITP

includes:

Training for Boards of Directors

- Lands Management

Inuit-Owned Lands Management

Resource Management
and Technology
Management Development
Executive Development

- Senior Management Training
Program Management Training
Staff Training
Administrative Staff Development
Support Staff Training

Community Liaison Staff Training

In addition to the above areas, the ITP
will address learning and organizational

support requirements through the
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1995-96-M1 HOYAAKHAKAKLOAKH :
NUNAVUNMI ATOLIKTITTIVALLIANIK-
MOT KATIMAYIGALAANGOYON (NITC-
KKOT). ATOLIKTITTINIKMIK NAONAIK-
NIKAKTUUGALOAT INUIT ILIHAGIAKAK-
NIAKNENNIT HAVAAKHANOT. ONIP-
KAAKMIK TITIGAKTOT KAYOHIVALLIA-
YOLLO NAONAIKNIKMIK DIO-NGOYOT
GAVAMAOYOLLO (IPG-NGOYQT) PIGIA-
KAKTAINNIT. = HAVAAKHANIK ILI-
HAINIONIAKTOT PAKNAIGOTIT (ITP-
NGOYOT) IDLAOKHAKTAONIAKTOT
MALIGLOTIK INUIT ILIHAKNIKTIGOT
PIGIAKAKTAINNIK NAONAIKTAOHIMA-
YONIK ATOLIKTITTINIKMOT NAONAI-
GOTINI. NITC-KKOT KATIMAKAKTIKAK-
PANGNINGITTIGOT DIO-NI IPG-NILO
INUIT NAAMAGIYAINNIK ILIHAOTIKAK-
PANGNIAKTOT HAVAAKHANOT. >
PAKNAIGOTINIK TITIGAKHIMAYOKAK-
NIAKTOK ILIHAKNIKMIK IMAAK:

IMAYOT

- KATIMAYIT ILIHAKTITAOKOBLOGIT

= NUNALIKINIKMIK

= INUIT NUNAINNIK KAMANIKMIK

= NUNAOP PINGANIK KAMANIKMIK

= AOLATTINIKMIK PIVALLIANIK

= AOLATTIYIT ILIHAKOBLOGIT

= KAMAYIT KOTTIKTOT ILIHAKOBLOGIT

= HAVAANIK KAMAYOT
ILIHAKOBLOGIT

= HAVAKTIT ILIHAKOBLOGIT

= HAVAKTILIKIYIT ILIHAKOBLOGIT

= HAVAKTINOT EKAYOKTIT
ILIHAKOBLOGIT

= NUNALINGNI HAVAKTIT
ILIHAKOBLOGIT

ERHEBUNANNNANNARAANANNNE I ngng



provision of Training Advisory Services
and Post-Secondary Education Scholar-
ship Support. =
the ITP are:

Principles basic to

= Building a strong cultural foundation;
= Support accessibility to training;
Equability in allocating training
resources;

Recognition of organizational and
individual learner differences;
Shared responsibility for training;
Maintaining financial sustainability of
the Implementation Training Trust; and
Promoting open communications
regarding training and human

resources development.

To ensure effective management of the
ITP the NITC will be negotiating Training
Protocol Agreement Arrangements with
the DIOs and IPG which it serves. =
To address immediate training needs in the
area of management of |0OLs, the NITC,
in co-operation with Nunavut Arctic
College, has developed and offered the
Inuit Resource Management Certificate
Program. To date, ten classes have been
undertaken. Plans for 1996-97 call for an
additional ten classes to be offered. =
To address some of the development needs
of individuals working as senior managers,
the NITC, in cooperation with NTI, the
Nunavut Implementation Commission
(NIC), the Nunavut Secretariat of the
Department of Indian and MNorthern
Affairs (DIAND), and the Government

I>
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TAAPKOAT KOLAANI ILAOLOGIT, PAKNAI-
GOTIT OKAKHIMAYOKAKNIAKTOT KANOK
IHOMAKHAKHOITIKAGONGNAGIAK-
HAINNIT OKAOJJOIYOKHANIK ILIHAKNIK-
MIK HAVAAKHANOT, AMMALO EKAYUUTI-
KAKNIKMIK ILIHAKPAALLIKNIKMOT KOT-
TIKTOMOT. = PAKNAIGOTIT OKONA-
NIK ATOGAKAKTOT:

= TUNNGAVIKAKLOTIK INUIT ILITKOHIANI;

= INUIT EKAYOKTOLOGIT ILIHAKGONG-
NAKNIKMOT;

=~ AYONNGITTOINNAOLOTIK UUKTOK-
NIKMIK ILIHAKPAALIGOTIKHANOT;

= ELITAKHIHIMALOTIK AADLATKENGO-
NENNOT ILIHAKNIKMIK;

= TIMIT AJJIGENNGITTOT EKAYOKTIKATI-
GEGIAKAKTOT ILIHAINIKAKTITTINIKMIK;

= MANELIKITTIAKOBLOGIT ATOLIKTITTI-
NIKMOT MANEKOTAOYONIK; AMMALO

=~ OKAKATIGETTIAKATTAKLOTIK TOHAK-
TITTILOTIGLO ILIHAKNIOP MIKHAANOT
HAVAKTOLIKINIOBLO MIKHAANOT.

PAKNAIGOTIT KAYOHITITAOTTIAKOBLO-
GIT, NITC-KKOT ANGIKNIL!OK?\IIAKTOT
DIO-KKONNOT IPG-KKONNOLLO. >
KAMAGIYAKALIKOBLOGIT INUIT NUNAKO-
TAINNIK, NITC-KKOT ILIHAKNIKHALIOK-
TOT NUNAVUT HILATTOKHAKVIAKNI.
MAANNAMOT ILIHAKHIMANIKAKHIMAYOT
KOLINGNIK. 1996-97-M| PIFFAAGOMAYOT
KOLINGNIK HULL. = INUIT KOTTIK-
TOMIK KAMAYIOYOT ILIHAKNIKHAKALIK-
TOT ‘SIVULIUTIT PROGRAM'-MIK AOLA-
TAOBLONILO NITC-KKONNI, NTI-KKONI
EKAYOKTAOBLOTIK, NIC-KKONNI, DIAND-
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of the Northwest Territories (GNWT),
has been working very closely with
Nunavut Arctic College and the Canadian
Centre for Management Development in
the design and delivery of the Sivuliugtit
Program.The NITC has support for seven

individuals from implementation organi-

zations to participate in the program.
> In addition to support in the
Sivuliugtit Program, the NITC has
provided training support for senior
management trainees in NTI. This support
will be expanded to other organizations
as organization training plans, and identified
training positions are assessed and clarified.
> To meet the training needs of other
staff, the NITC will be working closely
with Nunavut Arctic College, DIAND and
the GNWT to ensure Inuit have access
to government management training and
development workshops and courses.
= To meet the longer term educational
needs of individuals entering professional

fields of study at the post-secondary level,
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KKONNI, GNWT-KKONNIO, KAMAGIYAO-
BLONILO NUNAVUT HILATTOKHAKVIANIT,
KANATAMILO KAMAYIONIKMIK ILIHAVIA-
NILLO. NITC-KKOT EKAYUUTIKHAKAKTOT
INUNGNOT 7-NOT ILIHAKATAOKOBLOGIT
= SIVULIUQTIT PROGRAM-MIK KAYOHI-
TITTIBLOTIK NITC-KKOT ILIHAOTIKHA-

KAKMIYOT NTI-KKOT KAMAYIKHAINNOT
ATOKTOKHANIK. TAIMAAK TIMINOT AHEN-
NOT EKAYOKPAGOMAAKTOT PAKNAIG-
OTIKALIKTILLOGIT, NAONAIKHITILLO-
GILLO ILIHAOTIGIYOMAYAINNIT. =
HAVAKTIT AHET ILIHAKPAALIKATAOKO-
BLOGIT, NITC-KKOT AKHOGOKNIAKTOT
HAVAKATIGILONIGIT NUNAVUT HILATTOK-
HAKVILIKIYIKKOT, DIAND-KKOT AMMALO
GNWT-KKOT INUIT UUKTOGAKHAKATTIA-
KOBLOGIT GAVAMAIT ILIHAOTIHAINNIK.
=~  AMMALO EKAYOKOBLOTIK ILIHAGO-
MAYONIK KOTTIKTOMOT ILIHAKOBLOGIT,
NITC-KKOT EKAYUUTIKHAKAKTOT MA-
NENGNIK $220,000-NIK NUNATAAKTINUT
TONIYAKHANIK, EKAYOKTAOHIMABLOTIK
NUNASI-KKONNIT, KOAPAKKONNIT, NWT
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the NITC, in cooperation with Nunasi
Corporation, Arctic Cooperatives Limited,
the NWT Cooperative Development Fund,
Kitikmeot Inuit Association, Baffin Region
Inuit Association, and the Kivalliq Inuit
Association (KIA), has provided over
$220,000 in Post-Secondary Education
Scholarships to eligible beneficiaries of
the Nunavut Land Claims Agreement.
Discussion are underway with partner
organizations and others to establish a
long-term financial base to ensure the
Nunavut Post-Secondary Education
Scholarship Fund is maintained for several
years. = NITC has also been very
active in the past year in working with
the Implementation Department of NTI,
to assist the RIAs and NTl in finalizing their
implementation and designation planning
processes. Under the leadership of the
NTI, processes have been put in place for
planning, reviewing and approving DIO
requests and co-ordinating implementation
= The NITC is expanding

its advisory services to assist DIOs and

activities.

IPG assess staff training needs and to
prepare organizational training plans
based upon operational plans. A pilot
project is being undertaken with NTI and
the KIA to develop organizational training
plans and policies.A project has also been
initiated with the Kitikmeot Inuit Asso-
ciation to address the planning and delivery
of training for Board of Directors, staff
and community liaison personnel. >
All NITC training activities are under-

taken on a partnership basis. Both the
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KOAPAKKOT MANEKAKVIAKNIT, KITIKMEOCT
INUIT KATOJJIKATIGENGANIT, KIKIKTAA-
LUUM INUIT KATOJJIKATIGENGANILLO,
AMMALO KIVALLIKMI INUIT KATOJJIKATI-
GENGANIT. AMMALO AHIANIK ILAKTAAGA-
HOAKTOT EKAYOKTOKHANIK MANENGNIK
MANEKAINNAKLOTIK EKAYUUTIKHANIK
ILIHAKPAALIKOBLOGIT KOTTINGNIKHAMOT.
> NITC-KKOT AKHOGOKTUUGALOAT
OVANI OKIOMI HAVAKATIGIBLOGIT NTI-
KKOT ATOLIKTITTIYOLIKIYINGIT, TAAPKOAT
RIA-LLO NTI-LO PAKNAIGOTINIK EDLOAK-
HIKOBLOGIT ATOLIKTITTINIKMOT. AOLA-
TAOBLONI NTI-KKONIT, TOKHIGAOTIT
DIO-NGONIKMOT PIVALLIATITAOYOT TAKO-
YAOLIKOBLOGIT ANGIKTAOYOKHANNGO-
KOBLOGILLO, AMMALO ATOLIKTITAOKO-
BLOGIT. > NITC-KKOT OKAO-
JJOIYIKAKPAALIKNIAKTOT EKAYOKOBLOTIK
DIO-NIK IPG-KOLLO HAVAKTINGIT ILIHAK-
TITAOKOBLOGIT AMMALO PAKNAIGOTIL-
IOKOBLOGIT TIMINGIT PIVALLIANIKHAIN-
NOT. UUKTOGALIKTOT NTI-KKONNI KIA-
KKONNILO PAKNAIGOTILIOKNIKMIK
TIMENNOT PIVALLIAJJOTIKHANIK AMMALO
MALIGAKHAKAKNIKMIK. AMMALO UUKTO-
GAKMIYOT KITIKMEOT INUIT KATOJJIKA-
TIGENGANI ILIHAINIKAKHOTIK KATIMA-
YINGINNOT, HAVAKTINGINNOT, NUNA-
LINGNI HAVAKTINGINNOLLO. > NITC-
KKOT HAVAKTAIT TAMAKMIK HAVAKPAK-
TAIT EKAYOKTIKAKNIKKOT TIMINIK AHEN-
NIK. TIMIT ILIHAINIKAGOMAYOT AMMALO
NITC-KKOT TAMAKMIK PIYAKHAKAKTOT
NAONAIKNIKMIK ILIHAINIOP KAYOHITTI-
AKNIANI, NAAMANGNIANILO. =
OKIONGOHIMALIKTOMI NITC-KKOT OKA-
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NITC and the organization requesting
training have responsibilities to ensure
training is fully supported and that training
is effective. = During the past year, the
NITC has been very active in consultations
with governments regarding the develop-
ment of Inuit Employment Plans. Besides
reviewing and assessing, the Inuit Employ-
ment Plans of various territorial and federal
departments, the NITC has also been an
active partner in the development of a
Unified Human Resources Development
Strategy for Nunavut. This strategy out-
lines how training can be co-ordinated
and funded to ensure Inuit are trained to
meet the needs of government.To ensure
the effective and efficient use of training
resources, implementation training acti-
vities will be integrated and co-ordinated
with government training initiatives.
During 1996-97, the NITC intends to
undertake a number of innovative projects
to ensure that Inuit receive high quality
and appropriate training to meet the
challenges of fulfilling responsibilities and
obligations under the Nunavut Land
Claims Agreement and establishing the
Nunavut government. > In carrying
out its responsibilities, the NITC will
establish training partnerships with DIOs,
IPG, the Territorial and Federal Govern-
ments, and educational institutes. By
developing strong effective partnerships,
the NITC hopes to assist in building strong
Inuit participation in developments
throughout the Nunavut Settlement

Area.
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KATIKAKPAKTUUGALOAT GAVAMANIK PAK-
NAIGOTILIOKOBLOGIT INUIT ILIHAKTAO-
NIKHAINNOT HAVAAKHANOT. NITC-KKOT
NAONAIKPAKTUUGALOAT GAVAMAKYOAP
NUNATTIABLO GAVAMAATA PAKNAGOTI-
NGINNIT, AMMALO ILAGIYAOYUUGALOAT
HANANIKMIK NUNAVUNMI PAKNAIGO-
TIKYOAKMIK
HAVAKTIKAK-
NIKMOT AYON-
NGITTONIK.
PAKNAIGOTIK-
YOAK TITIGAK-
HIMANIKAK-
TOK KANOK
ILIHAKNIK
KAYOHIYOK-
HAOGIAKHAA HOMILLO MANEKTAAK-
TOKHAOGIAKHAT INUIT ILIHAKTITAOTTI-
AKOBLOTIK. ILIHAINIKMOT MANET ATOK-
TAOTIAKOBLOGIT, ILIHAINIT KAYOHITITAO-
NIAKTOT GAVAMAIT ILIHAINNIGIYAINNIK
ILAGIYAOLOTIK. = 1996-97-MI NITC-
KKOT KAYOHITITTINIAKTOT INUIT UUKTO-
GAKHAINNIT ILIHAKNIKKOT HAVAAKHA-
NOT PIVALLIATTIAKOBLOGIT ATOLOKTITTI-
NIKMIK NUNAVUUM GAVAMAKHAANI AN-
GIKNIKYAOKMETONGLO MALIGLOTIK ATO-
LOKTITTITTIAKLOTIGLO. >  PIYAKHA-
MINGNIT HAVAKTILLOGIT NITC-KKOT
HAVAKATIKAKNIAKTOT DIO-NIK, IPG-MIK,
GAVAMAILLO NUNATTIAKMI KANATA-
MILO AMMALO ILIHAKVINIK. HAVAKTIGET-
TIAKNIKKOT EKAYOKTIGETTIAKNIKKOLLO
NITC-KKOT INUNGNIK ILAOTITTITTIA-
GOMAYOT PIVALLIATITTIKATAONIKMIK
NUNAVUUM ILOANI.



NUNAVUT
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The Inuit Heritage Trust Incorporated

(The Trust) was established by Nunavut
Tunngavik Incorporated (NTI) in April,
1994 as the lead Inuit agency responsible
for the management and protection of
Nunavut’s archaeological and ethnographic
heritage. The Trust is responsible for
developing policies and procedures to
safeguard the more than 6500 archaeo-
logical sites documented thus far in the
Nunavut Settlement Area, as well as Inuit
ethnographic specimens and archival
materials collected over the past century.
> The past year has been a busy and
exciting period for the Inuit Heritage
Trust, and saw the completion of several

important initiatives.

Personnel

In October, Mr. Luke Suluk resigned his
position as Trust Coordinator. In January,
the Trust hired arctic archaeologist and
educator Dr. Douglas Stenton as Executive
Director and relocated the office of
the Trust from Arviat to lgaluic. >
In February, Mr. Barnabas Piryuaq and
Mr. Jimmy Oleekatalik were re-appointed

to three-year terms as Trustees by NTI.

Public Awareness
& Education

Education is the key that opens the

door to understanding the significance
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(MONAKTIT) PIGIAKTITAOYOT APRIL
1994-M1 NUNAVUT TUNNGAVIKKOT
TIMINGANIT (NTI-KKONNIT) HIVOLIOK-
TIOKOBLOTIK KAMANIKMIK INUIT
INGILGAANITAINIK. MONAKTIT PIYAK-
HAKAKTOT MALIGALIOKNIKMIK AHIGOK-
TAOKONAGIT INGILGAANITAKAKTOT
NUNAIT 6500-NGOYOT NUNAVUNMET-
TOT, AMMALO KATIKHOKTAOHIMALIK-
TOT INGILGAANITAIT TAKOYAKHAKAK-
VINGMETOT KAMAGILONIGIT.
OKIONGOHIMAYOMI MONAKTIT PIVAL-
LIAYOKATTIAKTOT AMIHONIK HAVAK-
HIMABLOTIK,AMMALC ENIKHOTIK AMI-
HONIK.

OCTOBER-MI LUKE SULUK KAMAYIONIK-
MINIK NOTKAKTOK. JANUARY-NGOLIK-
MAT MONAKTIT HAVAKTITAAKTOT INGIL-
GAANITALIKIYIMIK DOUGLAS STENTON-
MIK AOLATTIYIOKOBLOGO AMMALOTITI-
GAKVIAT MONAKTIT NOKTIKTITAOYOK
AKVIANIT EKALONGNOT. FEBRUARY-
MI BARNABAS PIRYUAQ AMMALQ |JIMMY
OLEEKATALIK NTI-KKONNIT TILIYAOF-
FAAKTOT MONAKTIONIKMOT OKIONIK
PINGAHONIK.

TOHAKTITTINIKKOT KINALIKAAT TOK-
IHIVAALIGONGNAKTOT INGILGAANI-
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of heritage resources, and the need to
safeguard these resources for the benefit
of the people of Nunavut. The Trust is
committed to raising public awareness
of the importance of Nunavut’s archaeo-
logical heritage, and its activities during

the past year include:

= Completion and distribution to
community organizations throughout
Nunavut of the Archaeology Public

Awareness Campaign posters.

Policy & Legislation

The Trust was very active in the area of

heritage policy and planning in the past

year, and its activities include:

= completion of a draft policy concerning

the establishment of outpost camps

on archaeological sites

> liaison with Inuit organizations and
Government on matters related to
future management of Nunavut’s
heritage resources

= liaison with the Canadian Museum
of Civilization to obtain computerized
access to the Canadian Heritage
Information Network (Canada's
national archaeological database)

= regular meetings with Prince of Wales
Northern Heritage Centre staff to
prepare for territorial division in 1999
and the transfer of heritage respon-

sibilities to Nunavut
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TAIT  PINNAKNIONENNIT, AMMALO
MONAGIYAOYAAKAKTOT INUIT NUN-

VUNMI  PIJJOTIGIBLOGIT. MONAKTIT
TOHAKTIPKAINAHOAKPAKTOT
NUNAVUNMI INGILGAAKNITAINNIT PIN-
NAKNIONENIT,AMMALO IMAITTOKLIOKTOT:

= ENIKHIYOT TONIOPKAILLOTIGLO
TIMINOT AJJIGENNGITTONOT AJJINIK
NIVINGAYOKHANIK TOKIHI)JOTIKAK-
TONIK INGILGAAKNITANIK.

ATOGAKHALIOKNIKMIK
MALIGALIOKNIKMIGLO

MONAKTIT AMIHONIK MALIGAKNIK EDLOAK-
HIYUUGALOAT PAKNAIGOTILIOKHOTIK
INGILGAANITALIKINIKMOT:

= MALIGAKHALIOKTOT ANGONAHOAK-
VIKAKNIKMOT NUNAMI INGILGAATI-
TAKAKVIOP KAANGANOT

=~ OKAKATIKAKPAKTUUGALOAT INUIT
KATOJJIKATIGENGINNIT GAVAMANILO
PIJJOTIGIBLOGIT NUNAVUNMI ENGIL-
GAANITANITAIT KAMAGIYAONENNOT

= EKAYOKTIGILOGIT KANATAMI TAKO-
YAKHAKAKVIVIGYAOKKOT PITAAKO-
BLOGIT KAKGITAOYAKKOT NAONAI-
GOTIKHANIK INGILGAANITANIK
(KANATAMI ILGILGAANITAIT TAMAKMIK
TALVANI TITIGAKHIMAYOT)

= KAKTIMAKATIGIVAKTAIT YALONAIMI
TAKOYAKHAKAKVILIKIYOT HAVAKTIT,
PAKNATAOKOBLOGIT AVITAONIAK-
NENNOT 1999-MI AMMALO NUNAVUT






= support for the development and

passing of new heritage legislation

for the Northwest Territories

Research & Projects

During the past year, the Trust has
broadened its involvement in cultural
research activities. Trustees reviewed a
total of |4 applications to conduct
archaeological research in the Nunavut
Settlement Area. These involved academic
training and research, salvage excavations,
and site surveys linked to resource

development projects.

Future Initiatives

In the coming year, the Trust will:

= expand its role in place name and

oral history research.

= continue to work with Inuit and
Government organizations in
developing cultural resource
management policies and legislation

= submit a three-year training proposal

to NITC for a Director Trainee.
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INGMINIK KAMAGINIALIGAMIGIT INGIL-
GAANITAIT

= MALIGAKHALIOKATAOYOT INGILGAA-
NITALIKINIKMIK NUNATTIAMI

NAONAINIKMIK AMMALO
AHENNIK HAVANGNIKMIK

OVANI OKIOMI MONAKTIT AMIHUUNIK-
HANIK NAONAIKNIKAKHIMALIKTOT. MO-
NAKTIT TOKOGIAKTOT 14-NIK TOKHIGAO-
TINIK KINIGOMAYONIT NUNAVUNMI INGIL-
GAANITANIK NUNAMIL. ILAIT HAVAKHOTIK
ILIHAINIKMIK, NAONAIKHINIKMIK, AHIVAI-
NIKMIK PIKOTIVINIKNIK, AMMALO NUNA-
NIK NAONAIKNIKMIK PIVALLIAVIOKOBLO-
GIT NUNAIT.

HIVONIKMIK UUKTOKNIAKTAIT

OKIOMI ATOKNIALIKTOMI MONAKTIT

IMALIOKNIAKTOT:

= HAVAKPAALLIKNIAKTOT NACNAIKNIK-
MIK NUNAIT ATENNIT AMMALO
ITTAKNITANIK KATIKHOINIKMIK.

= INUIT KATOJJIKATIGENGIT GAVAMAILLO
HAVAKATIGINIAKTAIT MALIGALIOKO-
BLOTIK PITKOYALIOKOBLOTIGLO
INGILGAANITALIKINIKMIK

= TOKHIKTONIAKTOT NITC-KKONNIT
MANENGNIK ATOGAKHANIK AOLATTI-
YIKHAMIK INUNGMIK ILIHAIKOBLOGIT
OKIONIK PINGAHONIK.









DEPARTMENT

MANDATES

Culture, Education
and Social Development

The Department of Social, Cultural &
Educational Development promotes and
encourages self-reliance and the cultural
and social well-being of Inuit by ensuring
that these issues affecting Nunavut are
addressed throughout the implementation
process and developing initiatives involving
Inuit. More specifically, the department
seeks to promote the successful imple-
mentation of Articles 32, 33 and 34 of

the Final Agreement.

Implementation

When the Nunavut Agreement was
signed in 1993, NTI agreed to deliver
certain rights and benefits to Inuit.
Since then, the Implementation Depart-
ment has worked to ensure that the
commitments are carried out according
to the law. Implementation co-ordinators
were hired in each region in order to
oversee implementation matters at the
regional level for the first | 1/2 years,
then each Regional Inuit Association
Executive Director became responsible
for implementation for their RIOs and
region. > In carrying out the
promises made in the Final Agreement,
the department relies on the Imple-
mentation Fund. This was a one-time
payment of $4 million at the signing of

the Agreement which was meant to pay
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ILITOKOHILIKINIKKOT,
ILIHAKTOLIKINIKKOT
AMMALO
INUUHILIKINIKKOT

HAVAKVIK INUUHILIKIYIT, ILITKOHILIKI-
YIT ILIHAKTOLIKIYILLO INUNGNIK MAKI-
TATTIAKTITTINAHOAKTOT ILITKOHIK-
KOT INUUHIKKOLLO PIVALLIAKOBLOGIT
IHOMAALUUTAQYONIK KAMAYOKAKO-
BLOGOLO ANGIKNIK ATOLIKTITAOVAL-
LIANINGNOT AMMALO INUIT HAVAKTAI-
TIGOT. TAAPKOAT HAVAKTIT PIYAKHA-
KAKTOT ATOLIKTITTINIKMIK ILANGA-
NIK 32, 33 AMMALO 34-MIK ANGIKNIK-
YOAKMIK.

ATOLIKTITTINIKMIK

NUNAVUNMI ANGIKNIKYOAK ATILIOK-
TAOTILLOGO 1993-MI, NTI-KKOT ANGIK-
TOT INUNGNOT PIYONGNAKNIKAK-
TITTINIAKHOTIK AMMALO EKAYUU-
TIKHANIK TONINIAKHOGIT. TAIMAN-
GANIT ATOLIKTITTIYOLIKIYIT AKHO-
GOINNAKTOT ANGIKNIK ATOLIKTITAO-
KOBLOGO MALIKTOMIK PITKOYAKYOAK-
MIK. ATOLIKTITTIYOLIKIYITAAKTOT AVIK-
TOKHIMAYONI TAMAINNIK KAMAKO-
BLOGIT ATOLIKTITTINIKMIK HAVAKLO-
TIK OKIOKMIK ATAOHIKMIK NAPPAAN-
NIGLO. TAIMALO INUIT KATOJJIKATIGE-
NGITTA AOLATTIYINGIT KAMAYIOVAL-
LOLIKTUUGALOAT ATOLIKTITTINIKMOT
AVIKTOKHIMAYOKOTIMINGNIT. >
ATOLIKTITTIKOBLOGIT ANGIKNIKYOAK-
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AVAGVIT HAVAAKHAGI

for the start-up costs of implementing
the Nunavut Land Claims Agreement
Inuit activities. The money in the fund
covers a number of groups and projects
including: the Implementation depart-
mental operations, the operations of an
Inuit Advisory Committee (IAC); and
also funds the Designated Inuit Organi-
zations (DIOs) that need to review
plans, seek NTI approval, or begin to

look after their responsibilities.

The Implementation

Advisory Committee

(IAC)

Established in 1993, the IAC now includes
the Executive Directors of NTI, Baffin
Regional Inuit Association, Kitikmeot
Inuit Association, Kivallig Inuit Association
and the NTI Director of Implementation.
Other organizations may be invited to
meetings to talk about specific imple-
mentation issues. The committee allows
the various groups to assist in planning
and information exchange among the
major Nunavut organizations. The com-
mittee is an advisory group and there-
fore, does not “decide” issues, rather it

makes recommendations.
Business Development
In 1995, NTI established the Business

Development Division and appointed a

director to head up its operations and

Evic-Twerdin
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MIK, MANEKAKTOKHAOYOT ATOLIKTITTIJ-
JOTINIK. INUIT MANEKTAATOT $4-MILIANIK
ATOLIKTITTINIKMOT ANGIKNIKYOAK ATO-
LIHAAKTILLOGO, MANET ATOGAKHAO-
BLOTIK ATOLIKTITTILIHAAKNIKMOT. MANET
TAAPKOAT ATOGAKHAOHIMAYOT HAVANG-
NIKMOT IMAAK: ATOLIKTITTIYOLIKIYIT

HAVAKTAINNOT, INUIT OKAQJJOIYIT KATI-
MAYIGALAANGOYOT (IAC) HAVAKTAINNOT,
INUIT TIMINGIT DIO-NGOYOT ATOKPAKTAIT
PAKNAIGOTILIOKNIKMOT, NTI-KKONNIT
ANGIKTAONAHOAKTILLOGILLO, PIYAK-
HAMINGNITLO HAVALIKTILLOGIT.

PIGIAKTITAOYOT 1993-MI, IAC-NGOYOT
KATIMAYIKAKTOT AOLATTIYIOYONIK NTI-
KKONI, INUIT AVIKTOHIMAYONI KATOJjI-
KATIGENGINNIK KIKIKTAALONGMI, KITIK-
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two staff, including the Co-ordinator of
the Inuit Firm Registry,and a Senior Business
Development Advisor. The mandate of the
Business Development Division is to help
Inuit become Nunavut’s next generation
of business leaders by informing them
about government assistance programs
already in place and working with Inuit-
owned businesses to provide employment
and income. > The department also
plans and directs policies that will create
the right climate for doing business within
Nunavut. The team will look for ways to
develop and expand Inuit-owned and
controlled industrial and commercial
business activity throughout Nunavut.
According to the business development
aspects of the Nunavut Land Claims
Agreement, NTI keeps track of govern-
ment contracts awarded in Nunavut in
an effort to boost the participation of Inuit
firms. The division also tries to ensure
the labour force hired is 85 per cent
Inuit — which is the current proportion
of Nunavut's population. >  The
Nunavut Investment Review Committee
was established to provide overall guid-
ance and input to economic development
plans and criteria for spending major
economic development funds. Each of the
regional associations and their develop-
ment corporations are represented on the
committee, together with NTI's President,
the Director of Business Development
and the chief executive officer of Nunasi
Corporation. > The Nunavut

Sivummut Community Small Business
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MEONI, KIVALLIKMILO AMMALQO NTI-KKOT
ATOLIKTITTIYOLIKINIKMIK AOLATTIYINGA.
HAVAKTIT AHENNIT TIMINIT KAITKOYAO-
YONGNAKTOT APIGIYAOLOTIK ATOLIKTIT-
TINIOP MIKHAANOT. KATIMAYIGALAAT
TIMINIK EKAYOKTIGEKTITTIVAKTOT PAK-
NAINIKMIK AMMALO TIMIT TOHAOMAT-
TIAKHIMAKOBLOGIT PIVALLIAYONIK. KATI-
MAYIT OKAQJJOIYIOGAMIK IHOMALIOK-
TIONNGIT, KIHIMIK OKAKPAKTOT NAKUU-
NAYAKTONIK.

NANGMINILIKINIKMIK
PIVALLIATITTINIKMIK

1995-MI, NTI-KKOT PIGIAKTITTIYOT PIVAL-
LIATITTIYINIK NANGMINIKAKTONIK, AO-
LATTIYIKAKHOTIK MALGUUNGNIGLO
HAVAKTIKAKHOTIK ATAOHIK KAMAYIO-
BLONI INUIT NANGMINENNIK ATILIOK-
PANGNIKMIK AMMALO AIPAA KAMAYIO-
BLONI PIVALLIATITTINIKMIK. PIVALLIATITTI-
YIT PIJJOTIKAKTOT EKAYOKTOKNIKMIK
INUNGNIK PIVALLIAKOBLOGIT HIVOLIOK-
TIONIKMIK NANGMINILIKINIKMIK, OKAO-
TIKATTAKHOGIT GAVAMAIT EKAYUUTIK-
HAINNIT, AMMALO INUIT NANGMINILET
HAVAKTIKAKOBLOGIT MANELIOKOBLO-
GILLO. =  AMMALO PIVALLIATITTIYIT
MALIGAKHANIK IDLOAKHIKATAOVAKTOT
NANGMINILIKINIKMOT NUNAVUNMI. AG-
LIVAALLIKTITTINAHOAKNIAKTOT INUIT
NANGMINIKOTAINNIK HOMILIKAA NUNA-
VUNMI. MALIGLOGO NUNVYUNMI ANGIK-
NIKYOAK, NTI-KKOT NAONAIGIAKAKTOT
GAVAMAKKOT KAANTOGAAKTAAKTITAIN-




Program is designed to provide small but
essential amounts of financial capital to
new or existing small businesses operating
in each of the Nunavut communities. The
NTI Board of Directors has approved
the allocation of $300,000 annually for

this program and will be administered in

partnership with municipal councils. An
advisory committee appointed by the
councils will approve funds for individual
projects. An applicant must be enrolled
under the Nunavut Land Claim Agree-
ment and could be eligible to receive up
to $3,000 to buy equipment and supplies
for their small business. =  One of the
principle business development activities
during the year has been the monitoring of,
and participation in discussions regarding
the implementation of Article 24 of the
Nunavut Land Claim Agreement concern-
ing federal and territorial government
contracting rules and special preference

provisions for Inuit-owned companies.
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NIK INUIT KAANTOGAAKTAAKNIKMIK
EKAYOKTOKLOGIT. AMMALO PIVALLIATIT-
TIYIT AKHOGOKTOT INUIT HAVAKTIOKO-
BLOGIT 85%-NGOLOTIK — INUIT TAI-
MAAK AMIHUUTIGINGMATA NUNAVUNMI.

= NUNAVUNMI MANENGNIK MONAKTIT
KATIMAYIGALAANGOYOT PIGIAKTITAO-
YUUGALOAT EKAYOKTIOKOBLOGIT PAK-
NAIGOTILIOKATAOKOBLOGILLO ATOK-
NIKMOT MANEKOTINIK ANGIYONIK. AVIK-
TOKHIMAYONIK KATOJJIKATIGEKTOT AM-
MALO KOAPOGESANNGIT KIVGAKTOKTI-
KAKTOT, AMMALO KITMAYIOKATAOYOK
NTI-KKOT ANGAYOKAANGA, NANGMINI-
LIKIYINGALO AMMALO NUNASI-KKOT
AOLATTIYINGA. = NUNAVUNMI
NANGMINILIGALAANIK EKAYOKTOIYIKAK-
TOK MIKITTONIK EKAYUUTITAAKTOKHAT
NANGMINILINGNOT NUNALINGNETTO-
NOT NUNAVUUM ILOANL NTI-KKOT KATI-
MAYINGIT ANGIKHIMAYOT ATOKNIKMOT
$300,000-NIK OKIOK TAMAAK AMMALO
MANET AITTOKTAONIAKTOT NUNALING-
NI KATIMAYIKKOTIGOT. KATIMAYIT KATI-
MAYIGALAAKAKNIAKTOT EHOMALIOK-
TOKHANIK MANET KITKONNOT AITTOK-
TAOYOKHAONENNOT. MANENGNIK TOHIK-
TOGOMAYOT ATILIOHIMAKATAOYAAKAK-
TOT ANGIKNIKYOAKKOTITGOT NUNA-
TAAKTIOKATAOLOTIK AMMALO UUKTO-
GONGNAKTOT MANENGNOT $3,000-NOT
NIOVIGIAKHAK ATOGAKHAMINGNIT
NANGMINILIKINIKMOT. = ANGIYOMIK
PIVALLIAYOKAKTUUGALOAT KATIMAKA.-
TAOKATTAKHOTIK ATOLIKTITAONIKHAA-
NOT ILANGA 24 NUNAVUUM ANGIKNIK-
YAONGANIK, GAVAMAIT KAANTOGAAK-



138

Both levels of government are required

to put policies and implementing measures
in place which will help ensure compliance
by government departments with the
provisions of the article. The objectives
of these policies and special measures
are: increased participation by Inuit firms
in business opportunities in the Nunavut
Settlement Area economy; improved
capacity of Inuit firms to compete for
government contracts; and employment
of Inuit at representative levels in the
One

of NTI's obligations under the Nunavut

Nunavut Settlement Workforce. >

Land Claim Agreement is the establishment
of an Inuit Firm Registry. This registry was
put in place during the year and, as of
November |, 1995 was based in Rankin
Inlet as part of the Business Develop-
ment Division. Interested Inuit firms must
apply for accreditation and provide all of
the necessary evidence that they are quali-
fied for registration. The names of qualified
firms are being made available to federal

and territorial government departments
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TITTINIKMIK MALIGAKAKTOKHAOGAMIK
INUNGNIK EKAYOKTUTTIAGAHOAKLO-
TIK. GAVAMAIT TAMAKMIK MALIGALIOGIA-
KAKGAMIK ATOLIKTITTIJJOTILIOKLOTIK
HAVAKTINGIT MALIKOBLOGIT PITKOYAO-
YONIK ANGIKNIKYOAKKOT. MALIGAIT
TAHAPKOAT PIJJOTIKAKTOT IMAAK: INUIT
NANGMINILET [LAONIKHAOKOBLOGIT
MANELIOKATAONIKMIK ~ NUNAVUUM
ILOANI; INUIT NANGMINILET EKYOKTAO-
KOBLOGIT KAANTOGAAKNOT GAVAMANI
UUKTOKATAONIKMOT; INUIT HAVAKTI-
TAOLOTIK AMIHUUNINGITTIGOT MALIK-
TUMIK NUNAVUUM ILOANIL. = NTI-
KKOT PIYAKHAKAKTOT NUNAVUNMI
ANGIKNIKYOAKMI ATILIOKPANGNIKMIK
INUIT NANGMINIKOTAINNIT. ATILIOKTO-
LIKIVIK OVANI OKIOKMI PIGIAKTITAOYOK
AMMALO NOVEMBER [, 1995-MI KANGIK-
HINIKMI TUNNGAVIKALIKTOT NANGMI-
NILIKIVINGMI TAIKANL INUIT NANGMINI-
KAKTOT ATILIOGAHOAKGONGNAKTOT
NUNATAAKTIONIKMINGNIT TAKOTITTI-
LOTIK KIHIMIK. INUIT NUNTAAKTIT NANG-
MINIKOTAITA ATINGIT TONIYAOVAKTOT
GAVAMAKYOAKMOT NUNATTIABLO GAVA-
MAANOT MALIKOBLOTIK PIGIAKAKTAIN-
NIT ILANGANIK 24-METTOMIK.

NUNALIKINIKMIK

NTI-KKOT NUNALIKINIKMIK HAVAAKAK-
TUUGALOAT AMIHONIK NUNAIT KAMAGI-
YAOTTIANGINNAKOBLOGIT NUNAIT AVIK-
TOKHIMAYUNETOT PINGHONI. = NUNA-
LIKIYIT PIJJOTIKAKTOT NUNAVUUM ANGIK-
NIANIK TITIGAKHIMAYOMIK KAMAGIYA-




to help them meet their obligations under
Article 24.

Land Management

The NTI Land Management Department
has engaged in a number of activities this
year to continue and sustain sound man-
agement of lands in the three regions of
Nunavut. > The department’s mandate
under the Nunavut Land Claim Agree-
ment is to balance access and fair use of
Inuit-owned lands (IOL) with the need
to conserve the land and respect the ways
Inuit wish to use the land in Nunavut,
>  The Land Management Department
is the only department in NTI| to raise
outside revenue. It does so from the
granting of prospecting licences, conces-
sions and leases on Inuit-owned lands to
which NTI has the subsurface rights.
> The Final Agreement also requires a
set of Descriptive Map Plans for all Inuit-
owned lands in the Nunavut Settlement
Area. The Department of Natural
Resources Canada has produced these
plans and with NTI, will jointly deliver
these Descriptive Map Plans to the Land
Titles Office for registration before year-
end. Upon delivery, NTI Land Manage-
ment and the RIA Land Managers were
given a licence to use the digital forms of
these official maps in the Geographic
Information System (GIS) which is cur-
rently being developed. = Land

Management has been working towards
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KAKGAMIK INUIT NUNAKOTAINNIK ATOK-
TAOTTIAKOBLOGIT ATOKTAOVALLAAN-
NGILOTIK AMMALO INUIT PIYOMAYAITIGOT
ATUUTIKAKTILLOGIT. = NUNALIKIYIT
NTI-KKONNI HAVAKTITOANGOYOT MANEK-
TAAKPAKTONIK AHIANIT, MANEKTAAK-
PAKKAMIK LIASANSITAAKTITTINIKKOT NU-
NANIK ATOKNIKMOT NUNAOP KINIKVIO-
NIANOT NTI-KKOT NUNAGIPPAGIT. >
KINGOLLIKMIK ANGIKNIKYOANGOYOK
TITIGAKHIMAYOK INUIT NUNAKOTAIT
NUNANNGOALIOKTAYAAKAKMATA.
GAVAMAKYOAKKONNI NUNALIKIYIT NU-
NANNGOALIOKTANGIT AMMALO NTI-
KKOLLO NAKHAKNIAKTAIT TITIGAKTAO-
VINGMOT TITIGAKTACKOBLOGIT OKIOK
NONGONNGINIAKNOT. NUNANNGOAT
ENIKHIMATILLOGIT NTI-KKOT NUNALIKI-
YINGIT AMMALO RIA-KKOT NUNALIKIYIN-
GIT ATOGONGNAKNIAKTAIT KAKGITAO-
YAKMOT ILILOGIT NAONAIGOTIGIYONG-
NAKNIAKTANGIT. > NUNALIKIYIT
PIVALLIANNGINNAGAHOAKPAKKAMIK
NUNANNGOAKAKNIKMOT KAKGITAOY-
AKKUUKTONIK  INUITNUNAINNIT. NUNA-
LIKITTIAGONGNAKOBLOGIT NUNANIK
INUIT PIJJOTIGIBLOGIT NAONAITOKAOTI-
GIYONGNAGIAKAKNIAKTOT NUNANIK
PIVALLIAYONIK. > NUNALIKIYIT
NAONAIKTOTTIAGIAKAKTOT NUNANI
OKONANI PIVALLIAYONIK. IHOMALIOTTIA-
GONGNAKOBLOGIT PIVALLIAYONIK ILIHI-
MATTIAGIAKAKTOT. KAKGITAOYAKKUUK-
TOT NUNANNGOAT EKAYUUTIKATTIAK-
TOT TAMATOMONGA AMMALO IDLOAKHI-
HIMAYOT INUIT NUNAKOTAINNOT ATUU-
TIKAKTITAOBLOTIK.
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the development of a Geographical
Information System for the future man-
agement of Inuit-owned lands. In order
to provide a good land management service
to beneficiaries and clients, the Land Man-
agement Department must have access
to the most accurate and current infor-
mation about Inuit-owned lands. >

Land Management must be able to control
and monitor activities on these lands.
This requires access to, and control of, a
great deal of information and the capability
to analyze and make informed decisions
based on this information. The GIS is
designed specifically for IOL land manage-
ment and will provide land management
with the tools they require to accomplish

this goal.

Our Environment: Protection

and Appropriate Development

NTI Land Management has an environ-
mental section within it and is involved in
environmental protection and appropriate
development. Issues include cleanup of
waste sites, establishment of conservation
areas and development of lands, as well as
changes to environmental laws to ensure

environmental protection.

Enrolment

The Enrolment and Eligibility Depart-
ment of NTI was established primarily
for registering Inuit beneficiaries under the

Nunavut Land Claim Agreement. Enrol-
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TAAPKOAT AVATIMIK HAPOJJINIKMIK PIVAL-
LIAVIOGALOAKTILLOGO. MONAGIYAKAK-
TOT NUNANIK HALIKTAOYONIK, NUNANIK
ATOKTAONNGITONIK IDLOAKHINIKMIK,
ATOKTAOYOKHANIGLO IDLOAKHINIKMIK,
AMMALO KAMANIKMIK MALIGALIOKTAO-
YONIK AVATI HAPOTIYAOKOBLOGO.

ATILIOKTOLIKINIK

NTI-KKOT ATILIOKTOLIKIYINGIT IDLAOK-
HAKTAOHIMALIKTOT INUNGNIK NUNA-
TAAKTIOKATAOYONIK ATILIOKTITTIKO-
BLGIT. ATILIOGONGNAKNINGIT TITIGAK-
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ment and eligibility for Nunavut Inuit is
guided by Article 35 of the Final Agree-

ment and the enrolment policy of NTI.

Nunavut Elders
Benefit Plan

In Inuit society, elders with their many
years of wisdom and experience, are the
most respected members of our com-
munities. Many contributed greatly to the
Nunavut Land Claim Agreement and NTI
felt that our elders should receive some
compensation in the form of a monetary
With this in mind, the
Nunavut Elders Benefit Plan (NEBP)

began issuing monthly benefit cheques in

supplement. =
PP

October 1994 to those 55 years of age
and up. (Only beneficiaries who were
born in 1948 or earlier, meaning they
were at least 46 years old as of the end

of 1994, can register under the Plan.)

Nunavut Hunter
Support Program

The Nunavut Hunter Support Program
(NHSP) was established in order to
assist families who fish, hunt or trap for
subsistence purposes on a full time basis
(at least six months of the year). For
hunters who wish to maintain a tradi-
tional lifestyle, the program provides up
to $12,000 for capital equipment. >

The annual budget of the program
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HIMAYOK ANGIKNIKYOAKMI ILANGANI
35-MIAMMALO NTI-KKOT INGMINIK MALI-
GAKAKMIYOT.

NUNAVUNMI ENIKNIT
EKAYUUTITAAKNINGIT

INUIT ILTKOHIANIK ENIKNIT INOTKOAT
ILITTIHIMAGAMIK HILAUUGAMIK IHOMA-
GIYAOTTIAKTOT NUNALINGNI. AMIHOT
EKAYOTTIAKTOT NUNATAAKNIKMOT
ANGIKNILIOKNIKMOT AMMALO NIT-KKOT
EHMALIOKTOT ENIKNIT EKAYOKTAO]-
JOTIKHAKAKTOKHAOGAMIK MANENGNIK.
> TAAMNA EHOMAGIBLOGO NUNA-
VUNMI ENIKNIT EKAYUUTITAAKNINGIT
(NEBP) PIGIAKTITAOYOK MANINGNIK
AITOILIKHOTIK OCTOBER 1994-MI PIGIAK-
HOTIK ENIKNIKNOT OKIOLINGNOT 55-
NILO ONGATAANILO. (KIHIMIK NUNATAAK-
TIT INUULIKTOT 1948-Ml TONGAANILO,
ATILIOGONGNAKTOT, HUUGLO 46-NIK
ONGATAANILUUNNET OKIOKAKHIMALI-
GOTIK 1994-NGOTILLOGO.)

NUNAVUNMI ANGONAHOAKTIT
EKAYUUTITAAKNINGIT

NUNAVUNMI ANGONAHOAKTIT EKAYUU-
TITAAKNINGIT (NHSP) PIGIAKTITAOYOK
EKAYOKTAOKOBLOTIK ELAGEKTOT ANGO-
NAHOAKPAKTOT INUUJJOTIKNAMMAGING-
NIK (OIKIOP ILOANI TATKINIK 6-NIK HUU-
GLO). ANGONAHOAKTIT ANGONAHOAK-
TIOYOMAYOT EKAYOKTAOJJOTIKHAKTAA-
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comes from interest and capital of the
Nunavut Hunter Support Program Trust.
NTI and the GNWT each contribute $3
million annually until 1999 for a total of
$30 million. By using interest and small
amounts of capital, the program will be
able to go on longer than the five years
of contributions. =  The process to
receive support is very straightforward.
Hunters can pick up application forms
from their local Hunter & Trapper
Organizations (HTO's). Once filled out,
the HTO reviews the applications and
make recommendations on approval.
The recommendations are then sent to
the Regional Committee for final
approval. Once approved, the NHSP staff
in Rankin Inlet order and purchase the

equipment for hunters.

Human Resources

The role of Nunavut Tunngavik Incor-
porated’s (NTI) Human Resources Depart-
ment (HR) remains a vital and current
source of information for the other
departments found within NTI. The HR
Department has one of the most crucial
functions of NTI today. Simply stated,
without the right people performing work
as needed to implement the Nunavut Land
Claim it would be difficult to implement
the claim. So it follows that NTI must
place a lot of emphasis on developing
thorough and efficient human resources

programs that achieve three goals.
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GONGNAKTOT TIKITTOMIK $12,000-MOT
PIKOTIKHANOT ANGIYONOT. >
MANET ATOKTAOYOKHAT KAITAOVAKTOT
NUNAVUNMI ANGONAHOAKTIT EKAYUU-
TINGITTA MANEKOTINGIT TOTKOKHIMA-
YOT ANGIGLIGIAKTAONENNOT. MANET
KAITAOVAKTOT NTI-KKONNIT GNWT-
KKONNILLO ATONIT TONIHIVAKHOTIK
ALGAAGOTAMAAK $3-MILIANIK, TIKILLOGO
1999 MANET KAITAOHIMAYOT AMIHUU-
TIGINIAKHOTIK  $30-MILIANIK. MANET
ANGIGLIGIAKPALLIANENNOT KAYOHI-
YONGNAKNIAKTOT HIVITUUNIKHAMIK
OKIONIK TALLIMANIK. = MANENGNIK
TOKHIKTOGIAKHAK AYOKNANNGITOT.
ANGONAHOAKTIT TITIGAKVIKHANIK
PITAAGONGNAKTOT ANGONAHOAKTO-
LIKIYINIT (HTO-NGQOYONIT) NUNANGMINI.
TITIGAKTAOHIMATILLOGO, HTO TAKOVA-
GAIT OKAKHOTIGLO ANGIKTAOYOKHAO-
GIAKHAINNIT. ANGIKTAOYOKHAT TONI-
YAOLIKHOTIK AVIKTOKHIMAYOT KATIMA-
YIGALAANGINNOT ANGIKTAOMMAGIGIAK-
HAK. ANGIKTAOHIMALIKTILLOGO, NHSP-
KKOT HAVAKTINGIT AKOIKTOLIKPAKTOT
PIKOTIKHANIK ANGONAHOAKTET PIK-
HAINNIT.

HAVAKTOKHALIKINIKMIK

NUNAVUT TUNNGAVIKKOT TIMINGATA
(NTI-KKOT) HAVAKTOKHALIKIYINGIT (HR-
KKOT) EKAYOTTIAKPAKTOT HAVAKTILIKI-
NIOP MIKHAANOT NTI [LOANI. HAVAKTI-
LIKIYIT PIMMAGINGMIK PIYAKHAKAKTOT
NTI-KKONNI. NTI-KKOT HAVAKTIKATTIA-
GIAKAKGAMIK AYONNGITTIAKTONIK ATO-

inuanaonunononunuounuonineEenoanuannan




> Attract and retain Inuit enrolled in
the Nunavut Claim

> Gain maximum benefit from our
employees

= Act as support to the whole of NTI

Currently, the HR Department is staffed
by the Director of Human Resources and
a Human Resources Clerk. Programs which

fall under the department include:

> Tracking and updating leave and
attendance for all NTI employees

= Compensation and benefits

> Staffing and recruiting

> Training and development

> Providing and giving support to
departments and their employees

= Employee housing

The Director acts also as a resource for
the Designated Inuit Organizations. The
director has assisted in recruiting, con-
sulting on employee benefits, development
of Human Resources Policies and in some
cases, advised on how to implement
progressive discipline. This is not an official
role but as NTI has the only Human
Resources Department this naturally
invites consultations and requests for

assistance.
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LIKTITTIKOBLOGIT PITKOYAOYONIK ANGIK-
NIKYOAKMI. TAIMAININGANIK NTI-KKOT
AKHOGOKLOTIK HAVAKTILIKINIKAKTOK-
HAOYOT PINGAHONIK OKONANIK AYON-
NGITAKAKLOTIK:

= KAITKOLOGIT HAVAKTIGILOGILLO

INUIT NUNATAAKTIOKATAOYOT

= HAVAKTIGIYAVOT HAVAKTITTIAKLOGIT
=~ EKAYOKPAKLOTIK NTI ILUUNAANNOT

MAANNA HAVAKTILIKIYIT AOLATTIYIKAK-
TOT TITIGAKTIKAKHOTIK. HAVANGNIK-
MOT KAMAGIYAKAKTOT OKONANIK:

= NTI-KKOT HAVAKTINGIT HAVANG-
NENNOT HAVANNGINENNOLLO
NAONAIKPAGLOGIT

= HAVAKTIT EKAYUUTIKHAINNNIT
KAMAGIYAKAKLOTIK

= HAVAKTINIK ILIHAILOTIK
PIVALLIATITTILOTIGLO

= EKAYOKTOKATTAKLOGIT
KAMAYIOYOT HAVAKTINGILLO

= HAVAKTIT ILGOKHAINNI
KAMAVAKTOT

AMMALO AOLATTIYI EKAYOKPAKTOK
INUIT KATOJJIKATIGENGINNOT DIO-NGO-
YONOT. EKAYOKHIMALIKTOK HAVAKTI-
TAAKNIKMIK, EKAYUUTIKHALIOKNIKMOT
HAVAKTINOT, MALIGALIOKNIKMOT HAVAK-
TILIKINIKMOT AMMALO, ILAANNIKKOT
KANOK PITANNGITTONIK HAVAKTINIK
KAMAGIAKHAK. HAVAAKHAMMAGIGIN-
NGITAGALOANGIT KIHIMI NTI-KKOT PIKAK-
TOTUUGAMIK HAVAKTILIKIYIMIK EKAYOGA-
HOAKPAKTOT EKAYOKOYAOGAANGAMIK.
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NUNAVUT TUNNGAVIK INCORPORATED

OTTAWA:

130 Albert Street,
Suite 1510
Ottawa, Ontario
KIP 5G4

Tel: (613) 238-1096
Fax: (613) 238-4131

IQALUIT: *
Parnvaivik Bldg,

Box 638

Iqaluit, NT

X0A 0HO

Tel: (819) 979-3232
Fax: (819) 979-3240

CAMBRIDGE BAY:
Box 1041,
Cambridge Bay, NT
XOE 0C0

Tel: (403) 983-2514
Fax: (403) 983-2723

RANKIN INLET:
Sakku Bldg, :
Box 280,

Rankin Inlet, NT
X0C 0G0

Tel: (819) 645-5400
Fax: (819) 645-3451
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