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N unavut was once a dream of Inuit that is now 
taking shape literally before the eyes of the world. 

When the largest native land claim in North 
America was settled with the signatures of the first peo­
ples in Nunavut and their former political masters, it 
signaled both the end of a long journey from a colonial 
past to the beginning of a new historical chapter of self­
determination. 

This struggle to gain political and social recogni­
tion for the Inuit came from the last 25 years - leaders 
of their communities who spoke for thousands past and 
present. Years of negotiations culminated with the 
signing of the Nunavut Final Land Claims Agreement 
on May 25, 1993 and the Agreement was passed in the 
House of Commons on July 9, 1993. 

For the roughly 19,500 Inuit of Nunavut, title 
to 350,000 of 1,900,000 square kilometres of land on 
which Inuit have lived and roamed traditionally for 
centuries represents a start to creating a new society: a 
more just and equal society which will meet the hopes 
and expectations of all Inuit. 

The new beginning is the road to Nunavut: 
shaping and creating a new Territory in Canada by 
April1, 1999. 

Nunavut Tunngavik Incorporated's (NTI) efforts 
in the past year have been to help prepare Inuit for that 
momentous leap. Our efforts, step by step, are to ensure 
Inuit will have the resources and skills to meet the very 
important challenges ahead in the next few years. 

This Annual Report reflects the work and effort 
in 1995 by everyone at NTI, the Regional Inuit 
Associations and affiliated land claim organizations to 
accomplish those mutual goals on behalf of beneficiaries. 

N UNAVTJf IHUMAGIGAKPAGAT INUIT TAYA 
HIVALEAYOK EGIYAOYUYAKHUNI HILAKYOAMIT. 

AGINIKHAK NUNAKAKAKTUT 
YAOMI I IKHIMATILOGO 
NUNAVUTMI UVALO MONAGMGALOAGINIT 
UKOA AOLAYUTAOHAKTOK MONAGIYAOVLOTIK 
UVUGA POEGUKTAOLAEKTUMIK AOLAVn.LLJ'\lUl'Llln·• 
INUYUHIKHAK IHUMAMIKNIK. 

AKHUGUTIGIGAMIKU !Vln.l.lUt1.LL.;VUU1UNIIlUUJA 
KATEAKNIKLO PIHIMAYOK IPIGAEVLOTIK 

TOKHUGIT AMIGAETUT TAMAKHATUT 
MAYUT. AEVAKHAKNIGIT NUTKAKVIGIVLOGO 
NUNAVUTMI KIGOLIK NUNATAKNIKMI 
25, 1993-MI UVALO MALIGAGUKTITAOKMAT KANATAOP 
MO AGIYENIT UVANI JULY 9, 1993-MI. 

19,500 KANIGANI INEONAOYUT NUNAVUfMI 
NUNATAKHUTIK 350,000 SQ. KM.-GUYUMIK AKTIIAGA 
1,900,000 SQ. KM.-GUYUMIT TAMATKEOMAYUMIT 
IHUVIGIYAET AOLAKVIGIVLOGITLO TAEMANIGALOK 

INUHET AYIKELIKTINAHAOKHUGIT PINAHOAKMATAT 
GANI TAMAETA INOET IHUMAGIYAET. 

NUTAP AOLAGEAKNIKHA APKUTAOKMAT 
IHOAKHAKLOGO HATKIKTILOGOLO NUTAK 

IHOAKUTIKAGEAGINI 
IHUMANAKTUNIK AYUGITAGINI UKOENI 

UNA UKEOK TUHAYAKHAK 

UNATAKNIKMUT TIMIGIYAOYUNIT INIKflKNAHOIAKHUGfJr J 
YAOYUT NUNATAKHIMALIKTUNIT. 
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the family as much, or more, as was given. 

So it is with Nunavut, because while there has been 
some frustration, pride has far surpassed it. The sole 
responsibility of Nunavut Tunngavik Incorporated 
(NTI), a private land claim management organization, is 
to ensure that the promises made to Inuit beneficiaries 
in the Nunavut Land Claims Settlement of 1993 are car­
ried out. This past year we've seen Nunavut begin to 
grow as promises turned to tangible benefits that people 
could see, touch and experience. Next year, NTI will 
carry on by first discussing ideas and ways of planning 
monetary compensation for Inuit beneficiaries. 

A $4-million fund to support economic devel­
opment programs in the Baffin, the Kivalliq and the 
Kitikmeot was launched in May to help Inuit help 
themselves. NTI feels this is the best formula for long­
term self-sufficiency in Nunavut's fast-changing busi­
ness arena. The money was allocated to Nunavut's three 
regional Inuit associations (RIAs). They in turn advise 
the newly-formed Nunavut Investment Review 

ANGAYOKAANI EKAYOLIKPALIALOGIT 

IMAA AGHOTLO EKAYOKTA 

TAIMAITUK UNAVUT PITAGINAHOAKHOGO, 
A AMHIVAKTUK AYONGNAKHIYAGAAGAMI, KIHIMI 
ANGGITKIYAOGAMI NAAMATKIYAOVAKTUK. TALVA 
HAVAAGILOAKTAIT MONAKHIPLOTIK 
MALIGAHOAKHOGIT OKAGEKHIMAYOT TALVA nvt'ln111;11 
ONOT PIPKAGAHOAKHOGIT NUNATAAGOTAOYOK 

OPALO GGAIYAINIALIKTOGOT NUN 

TOKHOGO PIYAKOT PINGGAHONOT A 
NUNA I INUIT KATOJIKATIGEGINNUT. TALvnL'I•uvn 
OKOA NUTAAT NU AVUTMI MANILIOKNIKOT 
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Committee (NIRC)-which acts as both a financial 
watchdog and investments advisor-of their activities. 
NTI also provides some money to eligible beneficiaries 
who want to start their own business through the 
Nunavut Sivummut $300,000 small business program . 

Unfortunately, despite these initiatives, Inuit 
will not have the opportunity to become Nunavut's next 
generation of business leaders unless the spirit of the all­
critical procurement policy clause of the Nunavut Land 
Claims Agreement is respected by the governments of 
Canada and the Northwest Territories. Article 24 says 
contracts awarded by those governments for Nunavut 
projects should boost the participation rate of Inuit 
firms, and hire enough Inuit employees to reflect their 
overall proportion of the Nunavut population. 

Yet negotiations between NTI and the two 
other signatories to the Nunavut Land Claims 
Agreement have not settled the issue. NTI has consis­
tently discovered contracts awarded that don't abide by 
Article 24. Time is crucial as the building of the 
Nunavut government infrastructure draws perilously 
close, so this year NTI formed a special Infrastructure 
Working Group to try to hammer out an agreement 
with whichever government becomes project leader on 
infrastructure construction. We want assurance that 
Inuit firms will have a fair foothold in the bidding 
process. 

The creation of Nunavut's government lies just 
around the corner. NTI largely agrees with the Nunavut 
Implementation Commission's proposed design for a 
Nunavut government, unveiled earlier this year in its 
Footprints in New Snow report. Within days, Nunavut's 
capital will be selected, and NTI fervently hopes that all 
other elements integral to the Nunavut government will 
be put in place as quickly and judiciously as possible. 

PLOTIK KATIMAYIT OKAOTIYAIT KANOKTOT MANIOP ATOK­
TAONIKHAAGOT MONAGITKOPLOGO OVALO HAVAOTAOY­
OTIGHAAGOT. TALVALO NTI-KOT PIPKAIVAKTUT KITONOTLIKAA 
NUNATAKATAOHIMAYONOT PENAGIAKAKTUNUT INMIKOT NAN­
MINIKAKLOTIK HAVAAKAGOMAYONOT OMOONA NUNAVUT 
SIVUMMUT ATIKAKTOK TAIMAA, TONIHIVAKTUT $3,000.00-
TAALAMIK NANMINIKTOKNIGHAKOT PIPKAKTAOVAKTUK ATOK­
TAOYOGHAK. 

MANIANAOGALOAK HAPKOA PINAHOAKTAGIPLOGIT, 
INUIT PILIMAINIAKTUT NUNAVUTMI HIVONIGHAPTIKNI 
MANIGHIOKNIGHAKOT HIVOLIKHOKTIOLOTIK PIHINNAKKAA­
GATIK MALIGAKHAMIK OKAHIMAYOMIK NUNAVUTMIK 
NUNATAAGOTIGIYAKOT EHOMAGIYAOTIALIKHINNAKTINNAGO 
KAANATAP KAVAMAINITLO NUNATIAPLO KAVAMAINIT. NAKATAANI 
24-MI OKAKHIMAYOT ANGIKATIGEGONMI KAANTOLAAKTAGHAT 
KAVAMANIT PIPKAGAOYOT NUNAVUTMI HANAYOKAGAHOAKAT 
AMIGAIKPAALIOTIGIVAKTAGHAGALOAGIYAIT INUIT NANMINIK­
TOKTOT OKTOKATAOLOTIK HAVAAGHANOT, OVALO INUINAKNIK 
HAVAKTIGHAGAHOAKPAKTOGHAOYOT EKAYOKHIVAA­
LIOTIHIMAYAAGANI NUNAVUTMIOT INUITA AMIKTILAAGINNOT. 

HOLI AIVAOTIGIHIMMAAKTAAT OKOA NTI-KOLLO 
AIPAKKITALO SAINIKHIKATAOHIMAYOT NUNATAAGOTAOYOMIK, 
HOLI EHOAGHIYOITAAT NALIKMIK NAMAGILIKLOGO OKAOTAO­
HIMAYOT. TATJA HOLI NTI-KOT ELITTOGIKATAINNAKTUT KAAN­
TOLAAKTAGHANIK PIPKTAOYONIK MALIKATINGGITOMOT 
NAKATAANOT 24-MOT ANGIGOTMI. AMIGAKNAGHIYOK 
NU AVUT KAVAMAGHAIT HAVAKVIGHAILO ENIKTIGAONAHOAK­
TILLOGIT EGININAKHIVALIAYOK, TAIMAITOMIK OKIOGIAK TI­
KOT EHOAGHAIYOGHANIK PIHIMALIKTUT HAVAKATIGEKLOTIK 
ANGIKATIGEGOTAOYOMIK ENIKTIGINAHOAKTOGHANIK IMAA 
NALIAK KAVAMAT ENIKTIGI IAGIAKHAINIK HAVAKVIKHANIK 
HANAVIKYOALIKATA. HAKLOVIOKNAIGOMAYOGOT INUIT 
HAVAKTUT ANMINIKTOKHOTIK OKTOKATAOYAAGINNI 
HAVAAGHANIK PINAHOALIKATA. 

NUNAVUT KAVAMAGHAIT E IKYOKINNOALIKTUT, TAL­
VALO NTI-KOT NAMAGITIAKTAIT NUNAVUT HIVUMUKPALIAN­
IGHAGOT KATIMAYETA HANAKIYAIT EHOAKHAIPLOTIK KANOK 
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A new government holds great hope for the 
unemployed and underemployed. Still, there are other 
Inuit whose livelihood will always take them out to the 
tundra and beyond-hunters, trappers, and fishermen. 
For 260 of Nunavut's hunting families, the new 
Nunavut Hunter Support Program this year was able to 
subsidize some equipment, fuel and other capital costs. 

The Nunavut Elders Benefit Plan, now into its 
second year, continues to provide some financial relief 
to those members of our society who toiled so hard for 
a Nunavut land claims agreement. Of course, we recog­
nize this will never be enough to compensate for their 
hardships. But lifetime benefit cheques of $100 per 

NUNAVUT KAVAMAKHAITA AOLAYOHIGHAIT 
GOKHOGIT HAKYAIKTAIT NUTAAMI TOHAGAKHALIOKTAMIICNl 
IMAA ATIKAKTUK MAKPIGAAK TUMIT NUTAAT APONMI. KAKQ.. 
GONNOAK, NUNAVUT KAVAMAKAKVIGHALOAGA NAONAIKTA(). 

IALIKTUK, TALVALO NTI-KOT KOVIAGILOGO PINIAKTAAT 
NIGIOGILOGILLO PIYAGHAT TAIMAITA NUNAVUT KAVAMAKHAI­
TA EHOAKTOMIK PITTIAKNIAKTUT ELIOGAKTAOLIGOMIK PINAGI­
GAHOAKLOTILLO MALIGATIGOOKLOTIKLO PINAHOAKNIAKTUf. 

NUNAAT KAVAMAKHAT NIGIOGIYAOLIKTUT HAYAA· 
KANGGITONIT HAVAAGHAKOKILIOKTONITLO. TALVA HOLI 1NU1T 
ELA GGIT ELITKOHIKMIKOT NUNAMUT AOLAGOILIMAITOT 
ANGONAHOALOKAAKTUTLO EKALOKHIOKTOLLO NANIGIAKTOK­
TOLLO. HAPKOA 260-GOYOT NUNAVUTMI INUIT ANGONAHOAK· 
PAKTUT ELAGET NUTAAMIK ANGONAHOAKTONOT EKAYUlDA· 
GOTIGHAMIK PIPKAKTAOTAAKHIMALIKTUT OKIOGIAK EKAYUK· 
HOGIT AKITOYONIK ANGONAHOAGOTIGHAINIK NIOVIG· 
OTIKAKOPLOGIT 

NUNAVUTMI ENINGNIKNUT EKAYUTJGHAK MANIKTIG­
OT, OKIOP AIPAANUT PILIKTUK, MANIKTIGOT EKAYUTAOLIKTUK 
INUUKATIPTIKNUT AGHOT HAVAKHIMAYONOT NUNAVUTMIK 
NUNATAAGAHOAKTILLOTA. ELITTOGIMAYAGALOAKOT HAMNA 
TAMATKIOMATILAITOK HIMMAOHIOTILONI AYOGHAKPAO· 
HENUT ENOTOKAT. KIHIMI TALVA ENOOLAKTILLOGIT 
MANIGHAKPAKNIAKTUT 100-TAALAMIK TATKIGHIOT NAATAGAIK­
PAT EKAYOGHIOTIHIMANIAKTUK ENOTOKANOT 1,300-GOYONOT 
OKIOKALIKTUT 55-NIK AVATKOMAPLOGITLOONET. 

TAT]ATAOK, MALGOKNIK KATIMAYIKTAAKHIMALIK­
MIYUT INUINAKNIK HAVAOYI AHOAKHOTIK 1995-MI KATIMAY· 
INGGOKTAOYOT OKOA, NUNAVUTMI ENOOHILIGINIKMOT KA11-
MAYIT NAONAINAIPLOTIK TONIKHAITAAKHIMALIKTUT TOHAGO-

ELITKOHILIGINIKOLLO MALIGAKHANIK, 
EKAYUTIGHANIK. 

TALVATAOK INUIT INGGILGAAKNITANIK IVHII'.,.. .... 

EKAYUKTOKLOAKPAKMIYOT MONAKHINAHOAKTILLOGIT INUlT 

UVA 
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month are lending some help to more than 1,300 elders 
aged SS and up. 

Meanwhile, two new bodies dedicated to Inuit 
identity and well-being were established in 199S. The 
Nunavut Social Development Council researches and 
distributes information on Inuit social and cultural 
issues, advising government and Inuit on social and cul­
tural policies, programs and services. The Inuit Heritage 
Trust helps manage archeological sites and specimens in 
Nunavut, and assists in developing government policy 
and legislation on archeology in Nunavut. 

News about all NTI programs and activities 
were better communicated this year through stepped-up 
press releases, press kits and the resurrection of our 
newsletter, Nipisi. Inuit beneficiaries need to know how 
their land claim settlement is unfolding on a regular, 
timely basis. We're committed to providing that infor­
mation through a wide-ranging, long-term communica-

tions strategy. 
This past year, NTI board 
members and staff also 
attempted to heighten the 
profile of Nunavut and its 
Inuit population by participat­
ing in conferences and work­
ing trips in Greenland, 
Denmark, Russia, and Alaska. 
As approved by the general 
assembly at the 1994 NTI 
annual general meeting in 
Pond Inlet, NTI also joined in 
a major exhibit at Canada's 
largest fair, the Canadian 
National Exhibition in 
Toronto. The Inuit Spirit of the 

TAIMANI E ITOKLITOKAINIK INGGILGAKNITIANIKLO TAKOY­
AGHAVALOKNIK NUNAVUT ELOANI TALVALO EKAYOKTOGHOTIK 
KAVAMA IK HAFFOMOO A MALIGAKHALIOKTILLOGIT 

U AVUTMI ATOKTAOYOGHAMIK TAIMANIKNITIATIGOT. 
HO ALIKAA TOHAKTAGHAT TI-KOT HOLIVAOHETIG­

OT TOHAK AGIKTAOVALIKTUT NUTAAKOT TITIKATIGOT TOHA­
GAKHALIOKHIMAYO IT OKIOK 0 A ATOKTILLOGO ATIKATUK 
IMAA NIPISI. I UIT TAMANGMIK NU ATAAKATAOHIMAYUT 
TOHAKATAGIAKAKMATA KA OGILIVALIAYAAGHANIK NUNATAA­
GOTIGIYAKTIK. IMAA AOLAPKAKLOGO PIHIMMAAKNIAKTAKOT 
TOHAKTAGHANIK TOHAKTITIVAKLOTA TOHAGAHKALIKINIKOT. 

OKIOGIAK ATOKTILLOGO, NTI-KOT KATIMAYET HAVAK­
TELO OKTOKMIYOT UNAVUT KANOGILIVALIAJOHIA ELITIOGIP­
KAGAHOAKHOGO INUITLO UNAVUTMI AMIKTILAAGITIGOT 
PIKATAOPLOTIK KATIMAVIKYOAKTILLOGIT HAVAAGIPLOGOLO 
AOLAOTIGIHIMAYAAT HAPKONOGA, AKOKITIOKMOTLO, 
OLASATLO NU AA UT, ALASIKAMOTLO, HAMNA ANIGIKTAO­
TAAKHIMAKMAT NTI-KOT KATIMAVIKYOAGAMIK MITIIMATALIK­
MI AIPAAGA I 1994-GOTILLO, OVALOTAOK NTI-KOT PIKATAOK­
MIYOT KAA ATAMI A GINIKHAMIK TAKOPKAKTIGIKMATA 
AOYAK TORO TO-MI. I UIT ELITKOHETIGOT HOLIVAOHETOGOT 
TAOTOKTITIVAKTOT TALVOONA, TALVALO ELITIOGIYOMAYONIK 
POLAAKTAOVAKHOTIK AMIHONIT, OVATAOK APIGHOOTAOYOT 
AMIGAIPIAGALOAKTILLOGIT OKONOGA EKAYOKTO OT, TALVA 
AMIGAITOT KAANATAMIOT I MIK IK PILOTIK ELITIOGIY­
OMAVAKTUT PIKPIAKLOGO EHOMAGILOAYOITAVOT OKIOKTAK­
TOMI, HAM A U AVUT. 

KIYALIKAA AONAITIAKLOGO TAKOTIAKLOGOLO PILI­
MAITAGALOAGA PINAHOAKHOGO OKTOKTAK, ELIHIMAYOGA 
KAANATAMIOKATIVOT NUNAGIYAPTIKNOT ELALIOTIPKAGA­
HOAKHOGIT PIYOGOT HAFOMOO A I UIT ELITKOHETIGOT 
OKIOKTAKTOMI TALVALO ELITIOGIPKAGAHOAKHOGIT HIVOLI­
OTILOGIT PI AHOAKTAVOT EHOMAGILOAKTAVOLLO, TALVA 
AKTOIHIMALIKTOGOT HOLILOKAAGOTAOYONIK KAANATAMI. 
IMAA POLAAKTUT TAKOYAKTIOPLOTIK ELITIOGIKMATA INUIT 
NU AKAKTOLLOAGOYOT. A GOTIGHA IK ANGONIAKPAKHOTIK 
PIVAKTUT ALANOTLO ATOKNIAKMIGAMIKIK PIVAGAIT. ELI-
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Arctic pavilion hosted thousands of curious visitors, and 
if the barrage of questions fielded by volunteers is any 
indication, there are many Canadians who would love 
to experience what we take for granted: the True North, 
Nunavut! 

Although one cannot measure or see direct 
results from such a venture, I know that by bringing 
other Canadians into our world at the Inuit Spirit of the 
Arctic and making them understand our priorities and 
values, we had an effect on other major events in 
Canada. Because visitors came to realize Inuit are one 
with the land, hunting animals for food and other basic 
needs, I know we can assume some credit for the 
Canadian Senate's move to ask federal Justice Minister 
Allan Rock to consult with Inuit on the proposed new 
gun control law. And I think by showing our commit­
ment to building a new territo­
ry within Canada-not separate 
from it-we helped supporters 
of Canadian unity during 
October's Quebec referendum. 

Nunavut is the child in 
our midst, and it is imperative 
to keep its development on 
track. Nunavut, once it is 
grown, will give back much to 
the family of Canada. That's a 
boon not just to the Inuit of 
Nunavut, but to all Canadians 
who want a stronger country. 

GALIOKTIKYOAT MALIGALIOGAINIK AMIGIYIGIYAVOT APIKGIIn­
MAKMATA OMIGA MALIGATIGOT ATANIKPAOYOMIT AlAN ROCK 

GALIOGAHOAKTAANIK. TALVALO EHOMAYOGA AGHOOGOTI­
GIYAVOT TAKOGHAOPKAKHOGIT ENIKTIGIGAPTA NUTAAMIK 
NUNAGIYAOYOGHAMIK KAANATAMI KIMAGAHOAKHIMAITO­
MIK, EKAYOKTOKTOGOT KAANATAMIONIK AKTOPAMI QUEBEC­
MIUT KAANATAMIT AVIGOMAPLOTIK NIGOAKYOAGOTAANI . 

NUNAVUT AKONNAPTIKNI NUTAGAOKMAT, PIVAUAY­
OHIGHAA AHINNIKTAILINAHOAKTAGHAGIYAKOT, NUNAVUT, 
ENIKTITKOMI, TONIHIFAAKHONGGOYOK KAANATAP ELAGEGIN­
NUT. EKAYUKHIOTINIAKTUK, INUINAOGITUNUT NUNA 
KIHIMI TAMAINNUT KAANATAMIONOT HAKOGIKTOMIK NUNAK­
AGOMAYONOT. 

NTI: 

TUNGAVITI 

KIVGAK 

N 
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Raymond Ningeocheak 
Portfolios: enrolment; Hunter Income 

Support Program; Nunavut Elders Benefits 

Plan 

RAYMOND NINGEOCHEAK 
HVAA GIT: I UK IK U ATAKTO­

LIKIKIOK; ANGGONIAGOTIT EKAYUTI­

LIKIOK; ENIKNIGIT NUNAVUTMI EKA­

YUTILIKIOK 

Natsiq Alainga-Kango 
Portfolios: finance (includes fi nance 

committee chair); human resources 
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Alex Campbell 
Each department within Tl reports to the 

executive director, who in turn reports to 

the board. The executive director handles 

such major administrative tasks as budget 

planning, establishing policies and proce­

dures. 

ALEX CAMPBELL 
TABKOA HAVAKVIIT KAVAMAO IAKTO I NTI 

TITIGAKPAGAIT OMONGA AOLATITIYIMOT 

ATANIKMOT, TAMNATAOK ATANIKAKMIOK 

KATIMAYII IK. TAMNA AOLATITIIYI HAVAK­

KAKTOK TITIGALIKIVIKMI A GGIOMI OPA­

LO GAIYAIVAKHO I MA IKHA IK ATUK­

TAUYUK HA IK IHUMALIUK IK ELIOGAIV­

LO I MALIGAKHA IK ATOGAKHANIKLO. 
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SOCIAL, CULTURAL N 
EDUCATIONAL DEVELOPMENT 

The Department of Social, Cultural & Educational 
Development promotes and encourages self-reliance 
and the cultural and social well-being of Inuit by ensur­
ing that these issues affecting Nunavut are addressed 
throughout the implementation process and by devel­
oping initiatives involving Inuit. More specifically, the 
department seeks to promote the successful implemen­
tation of Articles 32, 33, and 34 of the Final Agreement. 
Here is a progress report on what was achieved in 1995. 

After its establishment of the Nunavut Social 
Development Council, the department assisted with 
their administrative activities. The department along 
with Department of Implementation, provided an ori­
entation to the Social Council members on their roles 
and responsibilities, organizational structure, incorpora­
tion status and by-law structure, membership, sub-com­

mittees, annual meetings, budget 
and financial system, relation­
ship with other Inuit and 
Government organizations, and 
regional priorities. 

NTI's participation from the 
very beginning of the Com­
munity Wellness Initiative into its 
delivery stage has kept us better 
informed of community needs in 
Nunavut. This initiative has 
enabled us to discuss issues on 
social well-being with department 
staff of Health and Social Services. 
The GNWT's document on com­
munity wellness strategy has 

ILITKUHIK ILIHAKNIKLO 
INUHIKLO 
MONAGIYEOYUT INUHIKNIK ILIKUHIKNIKLO ILIHAKNIKMIKLO 

AKHUGUTIGIYAT ATOKUVLOGOLO INUHIKATEAKNIK UVALO 

ILITKUHIKATEAKNIGIT INUHIKATEAKNIGITLO INUIT IMA UKOA 

AKTOE EAKATA NUNAVUTMIK IHUMAGIYAOTEAGUVLOGIT 

ATOKPALEAYUHIKHANI UVALO INUIT ILAOPKAKLOGIT TAHAVU­

MANI. NAONAETEAKLOGIT IMA MONAGIYEOYUT ATUTEAGU­

MAYAET NAKATANI 32, 33, 34-LO AGIKATIGEGUTMI. HAMA 

KANOGIMAGA 1995-MI 0 IPKAGUVUK. 

HATKILIHAKTILOGO NUNAVUTMI INUHIG-

ITEAK IKMIK KATIMAYEOYUT UKOA MONAGIYEOYUT 

IKAYOKHUGIT PIHIMAYAET HAVAGIYAETIGUT. MONAGIYIT ILA­

GIVLOGO ATOKPALEAYUTIGUT MONAGIYEOYUT OKATITEAKHI­

MAYAET I UHIGITEAKNIKMIK KATIMAYEOYUT KA OGILOE­

GUHIKHAE IK HAVAGIYAKHAE IKLO TIMEOYUKLO KA OGI­

TUNEAKMAGA ILITAGIYAOYUHIKHALO TIMEOYUNI UVALO 

MALIGAGIYAKHAET ILAOYUTITIGUTLO KAMITIGIYAKHAETLO 

KATIMA ETLO UKEOTOAGAGAT MANILIKIYUHIKHAETLO 

KANOKLO ILAGIYAOKMAGA INUINAKNI UVALO GAVAMAT 

TIMEGIYAENI UVALO AVIKTOKHIMAYUNI TIMEOYUNI. 

TUNGAVITKUT ILAOYUHEA HIVU GANI NUNATEAP 

GAVAMAETA NU ALIKNI INUYUHIKATEAKNIK ATOKPALEAV­

IKHANUT KAOYIMATEAKTIVLOTA NUNAVUTMI NUNALET PIYU­

MAYAET. HAM A HAVAGULGAKTOK OKAKATIGIVLOGIT HAVAK­

TET INUHIGITEAKNIKUT MONAGIYET PIHIMAYUT. NUNATEAP 

GAVAMAETA TITIGAGIYAET UKUNUNA NUNALIKNI 

I UHIKATEAKNIKUT ATOGUMAYAET IHUMAGIKMIGAPTIGO ILA 

PIVALEAYUMAKPAT I UHIGIKNIKHAK. 

HAVAGIKHAKTAGALOAVUT KA ATAOP GAVAMAENIK 

MANIKTIGUT AOLALOAKTUNIK UVALO KINIKHEAVLOTA KA OK 

MANGIT TUGATEAKNEAKMAGA U AVUTMI UNALINUT. 

HAPKOA MANGIT IKAYUTAOYUT UKUNANI NUNALIKNIK 
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become one of our basis for promotion of social 
development. 

We were involved quite extensively in federal 
funding programs and looking for better ways to funnel 
these funds to Nunavut communities. These funding 
programs include Building Healthy Communities, 
Solvent Abuse, Community Transfer Initiatives, Brighter 
Futures, and Community Action Fund is from GNWT. 
All these funding programs are to be used by aboriginal 
communities for community projects that promote 
social well-being . 

With federal funds, this department and the 
regional nutritionist in Baffin eo-hosted a Nunavut 
Prenatal and Nutrition workshop in March. Participants 
included community health representatives, traditional 
midwives, a midwife nurse, regional nutritionists, and 
social service representatives. The workshop focused on 
traditional midwifery, including prenatal, labor and 
postnatal. This was our initial workshop to work out a 
framework for future development. 

This department helped with the regional con­
ferences hosted by the NWT Council for Disabled Persons 
in 1995 through a federal funding program. This year our 
plan is to develop a database system on all disabled per­
sons in Nunavut communities, which would help us to 
better serve the population in Nunavut according to their 
needs and potential. We will include an updated list of all 
support groups in each community and do more inter­
agency collaboration at the community level for disabled 
persons. We also plan to promote training and employ­
ment support network for our disabled persons in 
Nunavut with other existing services. 

Next year, this department is planning a 
Medical and Traditional Knowledge Retreat for the Inuit 
elders, doctors, nurses and health care professionals that 

INUHIKATEAKTUNIK PIVALEANIK 

AKHUGIT ATOKNIGIT NUNALIKNUTLO 

NUTIGINIK HIVUNIKHAKLO 

NUNALIKNI UPIYUHIKHAETIGUT 

NUNATEAP GAVAMAENIT. HAPKOA TAMAETA 

AGUYUNI IKAYOKNEAKNIKATA 

KANATAOP GAVAMAENIT 

IKITEAGUYUTG UTLO. 

I UHIKATEAKNIGUT ILAGIYAET 

GANIKTUT IKAYUKTET NUTAGANIKTUTLO ...... .,. •. ..... 

TO KHIMAYUNILO NIKAOTEAKTUNIK 

OLASILIKIYIT ILAGIYAET. KATIMANIKMI 

IGILGAT NUTAKEOGUHET HIGIAYAOTILOGITLO 

KATIMAYUTIGIYAKUT IHAOKHAKNAHOAKHUGO 

PIVALEAYUHIKHA. 

UNA MONAGIYOEYOK IKAYOKTOK 

AVITOKHIMAYUNI UKOA 

AOGAYUT TAKPETUTLO TUHAYEOTUTLO 

INMIKUT INUYAMI AYOKHAKTUT NUNAVUTMI 

IKAYUTEAGEAMI NUNAVUTMEOTAT 

ILITKUHIKHAETIGUTLO IHOAKTUNIK. 

NUTANIK NAONAEPKUTINIK KITUKMAGA 

NUNALIKNI UVALO HAVAKATIGEKTINAHOAKLOGIT 

NUNALIKNI IKAYOKTUT INMIKUT INUYAMI 

IHUMAGIYAKUT AYOEKHAEHIKHAENIK 

AYOKHAKTUTNIK NUNAVUTMI TAYA IKA 
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will work to incorporate modern and traditional 
methods, skills and knowledge. 

A group consisting of members from this 
department, Arctic College, and Outpost Nursing 
Department have worked out a proposal for a Nunavut 
Nursing Program that would be structured to be more 
accessible to Inuit, and that would be delivered through 
a partnership system. 

We are working with the Department of Health 
and the Dene Cultural Institute on the Suicide 
Prevention Program to make changes to the program 
delivery to make them more community based. In our 
last meeting, the three groups plus the Metis 
Association, began the process of more community­
based Suicide Prevention training this year through a 
collaborative approach and use our existing culturally­
based resources. This plan includes training trainees 
starting in Kitikmeot this winter. Then we plan to facil­
itate the two other regions in the next fiscal year. 

Recently, this depart­
ment held a Healing Work­
shop in Pangnirtung with 
participants from their 
Healing Centre and an 
elder from Pond Inlet. The 
group brainstormed on 
issues relating to suicide 
and healing and how to 
deliver healing workshops 
in all Nunavut communi­
ties. The workshop covered 
techniques on suicide pre­
vention with traditional 
healing methods, dealing 
with the physical, mental, 
emotional and spiritual 

AEPAGU UNA MO AGIYEOYOK TAHAPKUNIGA 

IHAOKHAELIKMIYUT ANEAGUTITIGUT IGILGATLO NALOGITAET 

ILIHAKVIKHANIK INUTKOAK TAKTILO MONAKHITLO UVALO 

INUHIGIKTITINAHOAKTUT HAVAKNEAKTUT ATOKPALEAYAGINI 

NUTAT IGILGATLO PITKUHET AYOETAETLO KAOHIMAYAETLO. 

UVANGA MONAGIYEOYUNIT INIKNIGITLO ILI-

HAKVE IT UVALO INUKUGITUNIK MO AKHEOYUT MON­

AGIYET ILAOVLOTIK IHAOKHAKHIMALIKTAT UKTUGUMAYATIK 

NUNAVUTMI MONAKHINIK IKAYUTAOYUKHAT ATUK­

TAOTEAGEAGINI INUINAKNIT UVALO IKAYOKTIGEKLOTIK MON­

AGIYAKHAT AOLA IGA. 

HAVAKATIGIYAVUT MO AGIYEOYUT ANEAKTU-

LIKI IKMIK UVALO ITKILGIT PITKUHETIGUT TIMEOYOK UMIGA 

I UKNIK INMIKNIK TUKUTAELIVLOGIT IKAYOKTUT ALAGUK­

TIKHUGIT IKAYUTIT AOLANIGA ILA ATOKLOAKLOGIT NUNALET 

PIYUMAYAET. KATIMAGAPTA KIGULIKMIK PIGAHUT ILAOYUT 

UKOALO ITKILGIT KAVLO AGUVYAKTUT KATIMAYE IT HAVA­

GIVLOGO ATOKPALEATKOVLOGO NUNALIKNIGAKTUNI UKUNI-

GA I MIK IK I OAKNAHOAKTU I IKAYUTAOYUNIK 

AYOEKHAOHIKHANIK UVA I UKEOMI IKAYUKTIGEKHUTIK 

ATOKHUGITLO PITKUHIGALOAMIT IKAYUTAOYUT. UNA 

AYOEKHAELOTIK AYOEKHAKTUNIK ILAGIYA HAVUMA 

ATOKAKNEAKTOK KITIMEONI UVANI UKEOMI. 

UKOA MONAGIYIT KATIMAHAKMIYUT INUHIKA-

TEAKNIKHAKUT PANIKTUMI (PA G IRTUNG) ILAOYUKAGIVLONI 

INUHIKATEANIKHAKUT HAVAKVEOYUMIT INUTKOAMIKLO 

MITIMATALIKMIT. KATIMAYUT OKAOTIKAKTUT ILAGIYAE IK 

UKOA INOAKNEOP I UP INMINIK UNALO INUHIKATEAKNIKH­

AGUT PIVALEAYUTIKHAT UVALO KANOK KATIMAPKAENEAKMA­

GA TAHAPKUNIGA NUNALIKNI NU AVUTMI. KATIMAYUT 

OKAOTIKAKTUT KA OK I OAGITAGANI I UK INMINIK 

I AOGUMAYOK IGILGAT PITKUHET ATOKLOGIT 

IHAOKHIVALEAYAGINI TIMIMIKUT IHUMAMIKUTLO INUHE­

TIGUTLO. HAVATEAGUHIKHAT IKAYUKTIKATEAKLOTIKLO 

NUNALIKNI INUHIKATEAKNIKHAMUT KATIMAYEOYUT 



cQ.a.. 

..oa..c-"" ..o f\'\Lrc 

e:-c LtJ.fibJC I "'JC ..oa..c-1>< 

C'<' a-

CQ.a.. 

LQ.a..? 

lcnLCc-Lf'"""'.L bn""'.L c.....:>nb 

!:J.Lio-?CI><'c)c 

..oa..'>c p;c 

c.....:> a-

nlbdc, !:J.(lbJC
1 

/\"'La-

.,L ..oa..c-Q.o-

b"'l" bnLnc.....)rc ""c 

a.. Pc P a..l>7c ..oa..c-"l.r"-.nc 

..oa..c-Q.o- ..oa..'>c )""'.LNdc 

ni'\LC tJ...otJ.C .,rQ.a-b ..oa..c-.,rQ.a-

""c 

..oa..'>l 

a-.,rQ.a-b I a..l>bJC 

!:J.c.. c_b L<'L..oc I 

L<'LI>"'\rCJ..o<-...:>. cQ.a.. 

I bnL 

Lc-c.....:>rc. 

'\rQ.o-b (c...)o-n...7'1.rc 

aspects of life. The importance of commitment and hav­
ing a support system for community healing groups and 
evaluating the effectiveness of delivery methods was 
also a great factor. The group looked at various funding 
sources available for aboriginal communities that could 
facilitate some of these healing workshops. NTI 
supports Inuit developing their own community-based 
programs and services. 

This department has developed a plan to pro­
mote Nunavut elders by creating a database on our 
elders first, to document their areas of expertise, knowl­
edge and skills. Then, we want to promote them to 
other government and non-government agencies for 
formal recognition. The data base would also be a valuable 
information for any upcoming events and various types 

PIYAGEAKAKMATA UVALO HAVAGUYUT NAKUTEAMAGA KAOY· 

IHAKPALEALOGO PIYUMAKMIYUT. KATIMAYUT KINIKHEAG­

MIYUT MANIKNIK ATOKTUKHANIK NUNAKAKAKTIJT 

NUNALIKNI KATIMAYAGINI INUHIKATEAKNIKHAKUT. TIJNGAV­

ITKUT IKAYOKTUT INUIT PIVALEAYUHIKHAENIK NUNAMIKNI­

GAKTUNIK IKAYUTAOYUKHANIK. 

MONAGIYEOYUT PAKNAEYAEHIMALIKTUT INUTKUYAT 

ATUTEAKUVLOGIT NUNAVUTMI ILA TITIGAKPALEAYAGINI AYO­

GITAET KAOYIMAYUHETLO AYOETAETLO. TALVATAOK 

ATOKUNEAKTAVUT GAVAMANIT ALANITLO TIMEOYUNIT ILA 

ILITAGIYAOTKUVLOGIT. TITIKAT NAONAEPKUTAONEAKMATA 

HULILUKAKNEAKATA KATIMANEAKATALONET KATIMAKATAOY­

AGINI INUTKOAT KATIMAKATAOYAKAKATA. ATUTEAKU­

GAPTIGIK PITEAGEAGINI INUTKUTIVUT ILA KAOYIMATEAKfAET 

ATUTEAGEAGINI. 

lnuit culture: 

between p 

INOET PITKUHI 

TAEN 

HI\ 
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3,642,051.52-

of meetings where certain areas of elders participation 
may be required. It is our intention to promote respect 
for our Inuit elders and the most acceptable ways for 
using their expertise. 

We have plans for youth initiatives which 
unfortunately are in slow process due to losing our 
youth coordinator. However, these are one of our criti­
cal target projects planned for 1996. 

IMPLEMENTATION 

When the Nunavut Agreement was signed in 1993, NTI 
agreed to deliver certain rights and benefits to Inuit. 
Since then, the Implementation department has worked 
to ensure that the commitments are carried out accord­
ing to the law. Implementation coordinators were hired 
in each region in order to oversee implementation mat­
ters at the regional level for the first 1-1/2 years, then 
each RIO Executive Director became responsible for 
Implementation for their RIOs and region. 

In carrying out the promises made in the agree­
ment, the department relies on the Implementation 
Fund. This was a one-time payment of $4-million at the 
signing of the agreement which was meant to pay for 
the start-up costs of implementing the Nunavut Land 
Claims Agreement Inuit activities. The money in the 
fund covers a number of groups and projects including: 
the Implementation departmental operations, the oper­
ations of Inuit Advisory Committee (lAC); and also 
funds the Designated Inuit Organizations (DIOs) that 
need to review plans, seek NTI approval, or to begin 
looking after their responsibilities. 

As of July 31, 199 5, the balance of the 
Implementation Fund was $3,642,051.52. 

IHUMAGIYAKAKMIYOGUT I UHUKTU UT AK AGUTI-

UTLO TOGAGAYU IK KEHEANI TAYA KAYUME MATA 

IHOAKHAEYIKPUT TAHAPKU IGA TAEMAKHIMAKMAT. TALVUNA 

U A ATOGEAKAKTILOGO ATOKPALEAYUMAYAKUT 1996-MI.. 

HIVUMUKPALIAYULIG IYIT 
NUNATAAGOTAOYOKOT A GIKATIGEGUT SAl IKTAOKMAT 1993-

MI, NTI-KOT A GIKHIMAYUT PIPKAIYOMAPLOTIK OKAGEKHI­

MAYO IK I UIT EHOMAGHOOTIGHAI IKLO EKAYOHI­

AGOTIGHAI IKLO UNATAAGOTAOYOKOT, TALVA GGA HIVU­

MUKPALIAYULIGIYIT AGHOT HAVAKPAKTUT EHOMA G­

NAIGOMAPLOGIT OKAOTAOYAGEKHIMAYOT E IKTIGAOTKO­

PLOGIT MALIKOPLOGO UTAAK MALIGANGGOKTAOYOK. HIVU­

MUKPALIA IGHAKOT HAVAKTIGHAKHIMAYUT U A I AVIK­

TOKHIMAYUNI EHOAGHAITKOYAOPLOTIK HIVUMUKPALIAN­

IGHAKOT PITJOTAOYOGHA IK UNA I AVIKTOKHIMAYOTIGOT 

HAVAAGIYAOTKOPLOGIT OKIOK ATAOHIK AVATKOLLOGO. TAL­

VA GGA I UIT KATO]IKATIGEGITA ATA IAT MO AGHITKOYAO­

LIKHIMAYOK HIVUMUKPALIAJOTIGHATIGOT AVIKTOKHIMAYONI. 

OKAOTAOYAGEKHIMAYOT ANGIKATIGEGO MI PINA­

HOAKHOGIT, HAVAKVIVUT MA IKNIK ATOKTAKAKLOAKTUT HIVU­

MUKPALIAYULIGIYUNIT, 0 A ATAOHEKHIMAPLO I PIHIMAYOK 

$4-MILIANTAALA PIHIMAYAKUT SAINIKHIKMATA UNATAAGO­

TAOYOKOT A GIKATIGEGOTAOYOMIK AOLAGOTIGINA­

HOAKHOGO HAVAOTIGILOGO UNATAAGOTAOYOP HIVOMO­

KPALIANIGHAAGOT PITJOTIGILOGO. MANIK PIHIMAYOK ATOK­

TAOYOK HAVAOTAOPLONI IMAA: HAVAKVIPTA AOLA IGHAITIGOT 

ENIKTIGOTIGIPLOGO, OKOALO AOLAJOTIGIPLOGO I UIT 

EHOMAGHAKHIOKTETIGOT KATIMAYE IT (IAC-KOT) TALVALO 

INUIT KATO]IKATIGEGINNIT HAVAAGITAOHIMAYONIT (DIO-KO IT) 

ATOKTAOVAKHONI PIYAGEYAOTAOYONIK TAKOOGl]OTIGIPLOGO, 

NTI-KONNITLO ANGIKTAOYOMAPLOTIK, TALVALONET 

HAVAAGIYAGHATIK MO AGIVALIALIKLOGIT PIYOMAGAMIK. 
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Implementation planning 

Throughout the last year, NTI continued implementa­
tion planning with the three Regional Inuit 
Associations (RIAs) and other Inuit organizations. In 
particular, NTI planned activities with the Kitikmeot 
Inuit Association in regards to managing water rights. 

At the same time, the department worked with 
the Baffin Regional Inuit Association (BRIA) as the DIO 
representative for discussions on national parks for the 
Baffin region. Acting as the DIO, BRIA negotiated the 
Inuit Impact and Benefits Agreements (IIBAs) and now 
works with the federal government on parks manage­
ment committees. The Inuit regions that are most likely 

JULY 31-GOKTOMI 1995, HIVUMUKPALIAYOLIGIYrr 
MANIAT IMAA AKTIGILIKTUK, $3,642,051,52-TAALA. 

HIVUMUKPALIAYOLIGIYIT OPALONGGAIYAOTAIT 

AIPAAGA IGOKOK NTI-KOT HIVUMUKPALIANIGHAKOT HOY­

AGEYAINAHOAKHOTIK PIHIMMAAKTUT PIKATIGIPLOGIT PINGGA· 

HOT AVIKTOKHIMANI INUIT KATOJIKATIGEGIT (RIA-KOT) ALATLO 

INUIT KATOJIKATIGEGIT, TALVATAOK OPALONGAIYAIYIT 

HOLIYAGHANIK PIKATIGILOGIT KITIKMEOT INUIT KATOJIKATIGE­

GIT (KIA-KOT) EMAKNIK MONAKHINIGHAP MIGHAANOT. TALVA­

LO HOLI HAVAKATIGIPLOGIT KIKIKTAALOOP INUIT KATO· 

)IKATIGEGIT (BRIA-KOT) HAVAAGHITAOHIMAYOT KIVGAKTOK­

TIOPLOTIK OKAOTIKAKTILLOGIT HAFOMOONA MIN­

GOIKHIKVIGHATIGOT. DIO-GOPLOTIK BRIA-KOT AIVAOTIKAK­

TUT INUIT KANOGILIVALIANIGHAAGOT EKAYUTIGHAITIGOUO 

ANGIKATIGEGOT PIYAAT TALVA HAVAKATIGIKATALIKTAIT 

KAANATAP KAVAMAIT KATIMAYET MINGOIKHIKVIGHATIGOT. 

HAPKOA NUNALET INUIT EKPIGOHOKLOAKNIAOO.. 

NAGHIYOT MINGOIYAKVIGHAT PIYAONAHOAKTILLOGIT, AOY­

OITOKMIOTLO, MITIMATALIKMIOTLO, EKPIAKYOIMIOTLO, 

KIKIKTAKYOAKMIOTLO PANGNIRTUNGMIOTLO. TALVA SAP· 

TAIPAOTILLOGO 1995-MI IIBA-KOT OTKOHIGHALIKMI MIN­

GOIKHIKVIGHAAGOT AOLAGOTIGHAA PIKATIGIPLOGIT KIVALIK­
MEOT INUIT KATOJIKATIGEGIT HOLI 

DIO-KOTIGOT OTAKIOTIGIYAAT. 

NUNAP KAAGANETUNUT EHOMAGHOOTIT 

TOTKIGHAKHIMAITONIK MALIGAKHANIK NUNAP KAAGANE­

TONIK EHOMAGHOTIGHANIK HOLI ENIKTIGIHANOAKTUT OVALO 
NTI-KOT AGHOOGOTIGIYAAT ALANGOTIGHAA EHOMAGI· 

GAMIKOT MALIGOMAPLOGIT TITIGAKHIMAYOT ANGIKATIGE­
GONMI. IMAA MALIGAKMIK KAVAMATIGOT ENIKHIMAYOKANG-

Working to! 

HAVAKATIGETEAK 

ATOKPALEATILOGC 



IS 

) 

nc-r 

(NWB) <J LL...) 

(NPC), 
Pr<lcr ...), -de 

_,re 
Lc-L 1c.. 

4Jc.-""ncr'<''c-<lcrc;r 

LC; 

(f1c... '\.L 5.4.2) P"'..J<' 

9, 1994-rc 1, 1996-JC; <J LL...) 

to be affected by national parks development in the 
Baffin region are: Grise Fiord, Pond Inlet, Arctic Bay, 
Broughton Island and Pangnirtung. In September 1995, 
the IIBA for Wager Bay National Park began, with the 
Kivalliq lnuit Association acting as DIO in-waiting. 

Surface rights 

The drafting of surface rights legislation continues and 
NTI continues to push for changes which it believes are 
necessary to follow the letter, spirit and intent of the 
Agreement. Although no legislation has been passed 
yet, progress was made in the development of draft 
Nunavut Surface Rights Tribunal legislation. However, 
major issues still need to be solved over the interpreta­
tion of the Final Agreement. 

Transition teams 

The federal government's delays over making appoint­
ments to the transition teams for the Nunavut Impact 

GIITOGALOAK, PIGIAGOTIGHAA PIYAGEKHIMALIKMAJOT OKAO­

TAOPLONI UNAP KAAGA ETO IK PENAGIAKAOTIGHATIGOT. 

KIHIMITAOK OKAOTAOLOAKPAKTUT 01 GGAIKTAOYAAKAKMATA 

UNATAAGOTAOYOKOT A GIGOTAOYOMI PIHIMAYUT. 

NOKTIGINIGHAKOT KATIMAYIT 

KAANATAP KAVAMAIT PI AHAAKMIKMATA TIKKOAKHI A-

HOAKHOTIK OKO OGA U AVUTMI KANOGILIVALIA -

IGHAAGOT KATIMAYENUT ( IRB-KOT), U AVUTMI EMA-

LIKI IKOT KATIMAYE UT ( WB-KOT) OKOALO U AVUTMI 

U AP ATOKTAO IGHAAGOT PAK AIYAKTUT ( PC-KOT ) 

AOLAGOTIVIKHAOTIGALOAGAT HAVAAGHAMIKOT PI GGITKI­

AGOTIGIYAAT, KIHIMI TI-KOT AGHOOKHAKPAKAKMIKIK KAVA­

MAT, TATJA HAPKOA KATIMAYIT ENIKHIMALIKTUT. TALVALO TI­

KOT EKAYOKTOHIMAYAIT MALIGAGHAINIK ENIKTIGIPLOTIK 

OVALO KATIMAYIO IGHAITIGOT AYOIGHATIPLOGIT PIHIMAYOT. 

EHOAGHI]OTIT NUNATAAGOTAOYOKOT A GIKATIGE­

GONMI E IKTIGOTAAGOLLO 

AIPAAGA IGOKOK MALGO IK EHOAGHAIHIMALIKTUT 

A GIKATIGEGONMOT OKONGNIGA: PIGIAKVIGHAA UAVU MI 

A GOTIGHA IK ANGOYAOVAKTOTIGOT ELIITOGHAOTIGHAK 

( ALAANI 5.4.2-MI) HIVITOKPAALIKHIMALIKTUKJULY 9-MIT 1994, 

JANUARY 1-MOT 1996 TALVA UNAVUNMI A GOTIGHALIKIYIT 

KATIMAYET EHOMALIOKVIGHAKALIKOT 24- IK TATKIGHIOTINIK 

KATIMAYI GGOKTAOLGAAKHOTIK IMAA (12- I TATKIGHIOTI I 

EHOMALIOKVIGHAOTIIAGALOAKMATA) KAFINIK PENAGIAKAKNI­

AGIAKHAITA KILALOKA IKLO, TOOGALIKNIKLO KILALOKA IK, 

AIVIKNIKLO. 

EHOAGHI]OTAATAOK A GIKATIGEGOTIP E IKTIG­

OTIGHAAGOT OKO IGA EHOAGHAOTIKAKMIYOK HIVITOK­

PAALIGOMAPLOGO AOLA IKHAA A GO AHOAKTOLIGIYIT KATI­

MAYIGHAI IK AVIKTOKHIMAYO ILO 

LIKIYIGHAI IK. 0 A NOOTAOYOK HIVOLIKMIK A GIGOTIP 

SAl IKTAONIA IT OULY 9-MIT 1994, JULY 9-MOT 1995-MOT) 
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Review Board (NIRB), the Nunavut Water Board (NWB) 
and the Nunavut Planning Commission (NPC), nearly 
prevented their scheduled start-up. However, NTI pres­
sured the government and the teams are now in place. 
NTI helped with the drafting of the by-laws for the tran­
sition teams and assisted in a workshop to launch the 
teams. 

Amendments to the NLCA and the 
Implementation contract 

Over the past year, there have been two amendments to 
the Agreement: the start of the Nunavut Wildlife har­
vest study (section 5.4.2.) has been extended from July 
9, 1994 to January 1, 1996; and the Nunavut Wildlife 
Management Board now has 24 months from the date 
of its establishment (rather than 12 months) to deter­
mine a basic needs level for beluga, narwhal and walrus. 

Amendments to the Implementation Contract 
included an extension of the time frame for setting up 
the Hunters and Trappers Organizations and Regional 
Wildlife Organizations. This has been moved from the 
first anniversary of the Agreement Quly 9, 1994) to the 
second anniversary Quly 9, 1995) (Schedule 1 Page 5-13). 
The transition teams will be given an extension of fund­
ing to Year Three of the implementation (section 5.2). 

Funding from the Nunavut Water Board and 
Nunavut Impact Review Board Transition Teams has been 
transferred to the territorial government to allow for train­
ing of municipal land administrators (schedule 2, Part 2). 

The Nunavut Wildlife Management Board now 
has more time to develop a methodology and design of 
the wildlife harvest study (to October 1, 1995); to name 
the RWOs as DIOs that will collect the data (to January 
1, 1996); and to prepare a multi-year budget for the 
study (to July 1, 1995) (schedule 1 Page 5-6). 
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Finally, the department of Energy, Mines and 
Petroleum Resources was deleted as a responsible 
agency, respecting the rights to carving stone (schedule 
1, Page 19-13). 

The Implementation Advisory Committee (lAC) 

Established in 1993, the lAC now includes the Executive 
Directors of NTI, BRIA, KitiA, KiviA, and the NTI 
Director of Implementation. Other organizations may 
be invited to meetings to talk about specific implemen­
tation issues. The committee allows the various groups 
to assist in planning and information exchange among 
the major Nunavut organizations. The committee is an 
advisory group and therefore, does not "decide" issues 
- rather it makes recommendations. 

In less than two years, the lAC's accomplish­
ments include: preparing a list for DIO designation (that 
was later accepted by the RIA and NTI Boards); the devel­
opment of internal plans for implementation and budget; 
writing a draft implementation plan; and a discussion 
forum for naming specific obligations under the Claim. 

In 199 5, NTI managed to get two new organi­
zations up and running: the Inuit Heritage Trust and the 
Nunavut Social Development Council. Over the next 
year, the Implementation department with a staff of 
two, is getting ready to move to the Iqaluit office by 
December, 1996. 

BUSINESS DEVELOPMENT 

In 1995, NTI established the Business Development 
division and appointed a director to head up its opera­
tions and two staff including the Coordinator of the 
Inuit Firm Registry, and a Senior Business Development 

OKAOTAONAHOANIK EHOMALIOKLOAKLOTIK PILIMAITUT. KIHI­

ANI TILIHIVAKTUT PITKOIPLOTIK ATOLIKOIPLOTIK. 

OKIOK MALGOK AATINNAGIK IAC-KOT HAPKONIGA 

ENIKGIHIMALIKTUT: TITIKANIK ENIGEYAIPLOTIK DIO-KONNIK 

TAIHI]OTAOYOGHANIK, (HAFOMA KINGOAGOT ANGIKTAOHI­

MAYUT RIA-KONNITLO NTI-KONNITLO), TALVALO HIVUMUKPALI­

AYULIGIYIT PIYAGEYAOTIGHAINIKLO MANIKNIKLO OKIOKOT 

ATOKTOGHANIK, TITIGAKHOTIKLO TOTKIKGIHIMAITOMIK OPA­

LONGGAIYAOTAOYOGHAMIK, TITIKAMIKLO OKAOTAOYO­

GHAMIK ATIKTOINIGHAKOT ANGIKATIGEGOT PITJOTIGIPLOGO. 

1995-MI NTI-KOT MALGONGNIK NUTAAKNIK KATO­

]IKATIGEKHANIK PITAAKHIMALIKTUTTALVALO AOLATIALIKHOTIK 

PIYOT OKOA: INUIT INGILGAAKNITANIK MONAKTIT, OKOALO 

NUNAVUTMI ENOOHILIGINIKMOT KATIMAYIT. OKIOGIAK ATO­

GAHOAKTILLOGO HIVUMUKPALIAYO LIGIYIT HAVAKTIKAKHOTIK 

MALGONGNIK, OPALONGGAIYALIKTUT OOTIGIAMI GNI 

IQALUKMIOT TITIGAKVIANNUT NOOTAAK IAGO AGHIYOT 

DECEMBER 1996-GOKAT. 

MANIKHEOGUTAOYUT PIVALEAYUHET 

1995-MI TU GAVITKUT HATKIKTITIYUT 

MA IKHEOGUTAOYUKHATIGUT PIVALEAYUKHAT MO AGIYE­

OLOTIK UVALO ATANIKHA IK AOLAYUTIKHAP HAVAK­

TIKHAETALO MALGUK UKOA IHOAKHAEYOKHAK TITIKAMIK 

AONAEPKUTA IK INUINAET NANMI IGIYAENIK UVALO ATA -

GUYAMIK MA IKHEOGUTAOYUTIGUT PIVALEANIGINIK 

IKAYUTEOYUKHAK. TILIYUHET MA IKHEOGUTAOYUKHAT 

PIVALEAYUHETIGUT MONAGIYEOYUT IKAYUKTOKHAOGMATA 

INUI AKNIK A MINIK MANIKHEOGUTIKHAMIKNIK 

PIVALEAYAGI I IMA KAOYIMAPKAKLOGIT GAVAMAT 

IKAYUTIGIYAETIGUT TAYA ATOKTUT UVALO HAVAKATIGILOGIT 

INUI AET NA MI IGIYAET MA IKHEOGUTAOYUT ILA 

HAVAKVEOVALEAYAGINI MA IKHAKPALEALIKLOTIKLO. 
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Advisor. The mandate of the Business Development 
division is to help Inuit become Nunavut's next genera­
tion of business leaders by informing them about gov­
ernment assistance programs already in place and work­
ing with Inuit-owned businesses to provide employ­
ment and income. 

The department also plans and directs policies 
that will create the right climate for doing business 
within Nunavut. The team will look for ways to develop 
and expand Inuit-owned and controlled industrial and 
commercial business activity throughout Nunavut. 
According to the business development aspects of the 
Nunavut Land Claims Agreement, NTI keeps track of 
government contracts awarded in Nunavut in an effort 
to boost the participation rate of Inuit firms. The divi­
sion also tries to ensure the labor force hired is 85 per 
cent Inuit - which is the current proportion of 
Nunavut's population. 

Following the successful economic develop­
ment conference held in Rankin Inlet October 25-27, 
1994, NTI's Executive Committee and Board of 
Directors approved a framework policy for the imple­
mentation of economic development strategies by the 
regional Inuit organizations. 

During the year the Nunavut Investment 
Review Committee was established to provide overall 
guidance and input to economic development plans 
and criteria for spending major economic development 
funds. Each of the regional associations and their devel­
opment corporations are represented on the committee, 
together with NTI's President, the Director of Business 
Development and the Chief Executive Officer of Nunasi 
Corporation. 

Another initiative which emerged from the 
framework policy recommended by the economic 

MO AGIYEOYUT TAHAPKUNIGA 

HIVU IKHAKHEOKLOTIKLO MALIGAOYUKHANIK 

ILA TUTKIGEAGANI 

HAVAKATIGEKTUT KINIKHEANEAKTUT PlY. 

AGIKLIYAGANI INUINAET NANMINIK 

AOLATEAKTILOGITLO HAVAKVEOYUT 

TAMAENUT TUGAGAYUNIK NUNAVUTMI. 

AGIYEOYUTLO AKHUGUTIGUYAT HAVAKTUT f\tv ii, Yf\ r . • 

KUVLOGIT 85%-MIK INUINAOLOTIK UNA 
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HANAOYAKNIK; 
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development conference was the Nunavut Sivummut 
Community Small Business Program. This program, 
approved by NTI's Board of Directors, is designed to pro­
vide small but essential amounts of financial capital to 
new or existing small businesses operating in each of the 
Nunavut Communities. The Board has approved the allo­
cation of $300,000 annually for this program and will be 
administered in partnership with municipal councils. An 
advisory committee appointed by the councils will 
approve funds for individual projects. An applicant must 
be enrolled under the Nunavut Final Land Claims 
Agreement and could be eligible to receive up to $3000 to 
buy equipment and supplies for their small business. 

One of the principle business development 
activities during the year has been the monitoring of, 
and participation in discussions regarding the imple­
mentation of Article 24 of the Nunavut Final Land 
Claims Agreement concerning federal and territorial 

VALOET KAMITEOYUT UVALO HIVUNEOTILOAGIT IHOAGUHUK­

MATA HAVAOHIKHAMIK MALIGAOYUKHAMIK ATOKPALEANIKH­

AGUT MANILEOGUTIKHAT PIVALEYUHIKHAETIGUT UKTOK­

TAOYUMAYUT ILA UKU AGA AVIKTOKHIMAYUNI INUIT 

TIMIGIYAETA. 

UKEOMI UNA UNAVUTMI MANIKHAKHEOGUTI UT 

IHIVGEOTIT KAMITEOYUT HATKIKHIMAYOK IKAYUKUVLOGIT 

HIVUNIKHAMIK HAVAGILOAKUVLOGOLO U A 

MANIKHEOGUTAOYUKHATIGUT PIVALEANIKHAK PAKNAEYAKHI­

MAYUKHAK UVALO KANOK AGITKIYAT MANGIT TOKNEAKMA­

GA TAHAVUMUGA TOGAGAYUT. TAMAKMIK AVIKTOKHIMAYU-

1 KATIMAYET UVALO PIVALEAYUKHATIGUT HAVATIGUT 

MANIKHEOGUTIGIYAET ILAOYUT KAMITEOYUMUT ILAGIVLOG­

IT TUNGAVITKUT IKHIVAOTAT ATANEATLO MANIKHEO­

GUTAOYUNIK PIVALEANIK UVALO ATANEAT HAVAKTUT UVANI 

NUNASI CORPORATION-M!. 

ALATAOK ATOKAGUMAYAT MALIGAOYUKHANIT PIYU­

MAYAT UKOA MANIKHEOGUTIKHAT PIVALEYUHIKHAETIGUT 

KATIMAYUT UVA NUNAVUTMI HIVUNMUT NUNALIKNI IKAYU-

TAOYUKHAK MIKUYU UT MANIKHEOGUTAOYUNUT. UNA 

IKAYUTAOYOK AGIKTAOHIMAYOK TUNGAVITKUT IHU-

MAKHAKHEOTILOAGINIT PIVIGEOLAKHUNI MIKAKNIK KEHEANI 

IHAGEAGIYAOYUNIK MANIKNIK AOLAKTIGEAGUTIGIYAENI 

NUTAT AOLAYUTLONET MIKAOYUT MANIKHEOGUTAOYUT 

TAMAENI UNALIKNI NUNAVUTMI. IHUMALEOKTILOAGIT 

AGIKHIMAYUT ATOKNIKHANIK $300,000 TAOSITALAMIK 

UKEOTOAGAGAT ATOKTUKHAMIK UVANI IKAYUTAOYUKHAMI 

UVALO MONAGIKATIGINEAKTAET NUNALET GAVAMAGIYAET. 

IHUMALEOGUTIKHANIK PILUTIK KAMITEOYUKHAT TIKOAK­

TAONEAKTUT NUNALET GAVAMAGIYAENIT AGIKTUKHANIK 

PIYUMAYUKAKAT MA IKNIK ATOKTUKHANIK ATOATINI 

HAVAKVEOYUKHA I. UKTOKTOK ILAOYUTIKAKTUKHAOYOK 

UVUGA UNAVUTMI UNATAKNEOP AGIKATIGIGUTAOYUMUT 

UVALO PILAKLONI TIKILOGO $3,000 TAOSITALAMUT 

NEOVIGUTIKHAMIK PIKUTINIK IHOAKUTINIKLO NAN-
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government contracting rules and special preference 
provisions for Inuit-owned companies. Both levels of 
government are required to put policies and imple­
menting measures in place which will help ensure com­
pliance by government departments with the provisions 
of the article. The objectives of these policies and special 
measures are: increased participation by Inuit firms in 
business opportunities in the Nunavut Settlement Area 
economy; improved capacity of Inuit firms to compete 
for government contracts; and employment of Inuit at 
representative level in the Nunavut Settlement Area 
workforce. 

The Director of Business Development chairs a 
working group composed of the Executive Directors of 
the Regional Inuit Associations. This working group has 
been meeting regularly with both federal and territorial 
government teams with the aim of ensuring that the 
policies and implementing measures are designed to 
meet these objectives. 

One of NTI's obligations under the Nunavut 
Final Land Claims Agreement is the establishment of an 
Inuit Firm Registry. This registry was put in place during 
the year and as of November 1, 1995 was based in 
Rankin Inlet as part of the Business Development 
Division. Interested Inuit Firms must apply for accredi­
tation and provide all of the necessary evidence that 
they are qualified for registration. The names of quali­
fied firms are being made available to federal and terri­
torial government departments to help them meet their 
obligations under Article 24. 

COMMUNICATIONS 

Nunavut Tunngavik Incorporated (NTI) recognizes the 
need, obligation and value of communicating vital 

ATOAHIK ATUGEAKAKTOK 

PIVALEAYUHIKHAETIGUT HAVAGUYUNI 

AMIGIYUHIK ATOKNIGALO OKAOTOAHIMAYUT 

NUNATEAPLO GAVAMAET HAVAKTITINIKMIK 

UVALO ATOKLOAGUHIKHAENIK PIYUNAOm .. , .... ,. ........ 

MINIK MANIKHEOGUTIKHAENIK. TAMAKMIK uA\rAMAUl 

HIYAG EAKAKMANIK MALIGAOYUKHANIK 

AGIYENIT. HUK PEOMAKMAGA UKOA IVIM.I.I\.J/"I.IU I 

LOAGEAKAKTUTLO HAMA: AMIGAEKPALEAYAGINI 

INUINAET NANMINIGIYAET UKUNANI 

MINIGIYAET UKTUGEAGINI GAVAMAT 

HEOGAGATA; UVALO HAVAKTUT INUINAET 

INUKAKNIGIT UKUNANI HAVAKTUNI NUNAVUTMI. 

ATANEAT MANIKHEOGUTAOYUNIK 

IKHIVAOTAOYOK IHOAKHAEYUNI KATIMAYINI 

HAVAKTUT ATANIGIYAET AVITOKHIMAYUNI INUIT 

IHOAKHAEYUT KATIMAKATIGIKATAKTAET 

KANATAOP NUNATEAPLO 

ATUTEAKUGALOAKHUGIT MALIGAOYUT 

PIGEAKAKTUT NAMAKNEAKMAGA 

NANMINIGIYAENIK. UNA TITIGAK 

UKTOKTUKHAT ILAOLAGEAMIKNI 
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information to its beneficiaries on the year to year 
progress of implementing the Nunavut Final Land 
Claims Agreement. 

To this end, the Communications Department 
of NTI has moved forward in the past year to provide as 
much updated land claim information to beneficiaries 
as possible. 

Through information bulletins, press releases, 
advertisements and through publishing its newsletter 
Nipisi, the department has worked to attempt to reach 
and inform beneficiaries as much as possible on the 
numerous activities occurring in NTI related to the Final 
Agreement. 

In concert with printed material such as NTI's 
Annual Report, executive and board members have 
been encouraged to keep beneficiaries informed 
through radio and TV interviews as well as public 
appearances at community meetings. 

The Communications Depart­
ment was the designated representative of NTI in the co­
ordination and production of Inuit Spirit of the Arctic in 
Toronto this past summer from Aug. 18 to Sept. 4. NTI 

Communications Director Lazarus Arreak 
helped organize the showcase of Inuit cul­
ture. Volunteers and communications 
staff manned the NTI booth at the pavil­
ion which explained many aspects of the 
land claim agreement. 

The Department was also 
involved in producing a CD-ROM on Inuit 
culture and history; hosted a live cable 
televised show of the event; and co-ordi­
nated Nunavut Day, with information on 
the Final Agreement and the creation of 
Nunavut by 1999. 

UVALO TUNIHILOTIK TAMAENIK NAONAEYAOTINIK ILA ILAO­

LAGUMIK TALVUGA TITIKAMUT. ATET ILAGIYAOYUT NAN-

MINIGIYAOYUT TU IHIMALITUT KANATAOP UNATEAPLO 

GAVAMAETA MONAGIYE UT ILA IKAYUTAOYAGINI ATOK-

PALEA IKHAGUT U A NAKATANI 24-MI. 

KAOHIMAYUTIGEKNIK 
TUNGAVITKUT (NTI) ILITU G IYUT ATUTEAG EAKAKNI G ANIK 

UVALO IKAYUTAOLOAK IGA KAOHIMAYUTIGEKNIK UKUNIGA 

NAO AEPKUTINIK ILAOYUTIKAKTUNUT UKEOTAOGAGAT ATOK­

PALEATILOGIT AGIKATIGEGUTMETUT UNAVUTMI NUNATAKHI­

MALIKTILOGIT. 

TALVU A KAMAYOEYUT KAOHIMAYUTITIGUT TUN­

GAVITKU I HIVUNMUKPALEAYUT UKEOMI ANIGUKHIMALIKTU­

MI TUNIHIMAHOAKHUTIK AONAEPKUTINIK UNATAKNEOP 

MIKHAGUT UKUNUGA ILAOYUTIKAKTU UT. 

UKUNU A KAOHIVALEAYUTIGUT NAETUNIK ALAK-

TAOYUKHATIGUTLO KU GEAGAGUKHUGITLO UVALO 

ONIKAVALOKTIGUT UVANI IPISI-MI HAVAKTUT KAOHIMAP­

KAENAHOAKHUTIK ILAOYUTIKAKTUNIK HAPKUNIGA AMIGAE­

TUNIK HAVAOHIGIYAOTIGUT TUNGAVITKUT ILAGIYAENIK 

AGIKATIGEGUTIP. 

ILAGILOGIT TITIGAKHIMAYUT IMAETUT TUNGAVIT­

KUT UKEOTOAGAGAT ONIPKAGIYAET UKOAT ATANGUYAET 

KATIMAYETLO NALAOTITIGUT KUNGEAGUTITIGUTLO (TV­

TIGUT) KAOHIMAPGAKUYAET ILAOYUTIKAKTUT KATIMAKATIG­

ILOGITLO NUNALIKNI KATIMAGAGATA. 

KAOHIMAYUTIGEKNIKMIK KAMAYEOYUT TILIYAOHI­

MAYUT TUNGAVITKUNIT IHOAKHAKUVLOGO TAOTOKTIT­

PALEALOGOLO UNA TAEYAOYOK "INUIT INUHIGAT UKEOK­

TAKTUMI" TORO TO-MI AOYAK AUGUST 18-MIT SEPTEMBER 4-

MUT. TUNGAVITKU IT KAOHIMAYUTIGIKNIKMIK ATA -

GUYAOYOK UNA LAZARUS ARREAK IKAYOKTOK TAOTOKTI­
TIVLONI INUIT PITKUHENIK. AKILIKTAOHIMAETUMIK HAVAK-
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NTI has listened to the concerns of beneficia­
ries in the past year and has moved on a number of 
fronts to increase the amount and kind of information 
that can be available to beneficiaries. Two communica­
tions staff were hired and the department has moved 
towards full computerization to allow for in-house pro­
duction. Four Nipisi newsletters have been produced in 
conjunction with Nortext. In 1996, there are plans to 
publish six newsletters in-house with production head­
quarters in Iqaluit. Nipisi can also be seen on the 
Internet. Semi-monthly reports to municipalities have 
also been part of NTI's desire to put out more informa­
tion to the public. 

The Communications Department has revised 
the Nunavut- Our Land, Our People brochure and media 
kits for southern and northern media have been 
designed with readily available facts on the Nunavut 
Final Land Claims Agreement. 

NTI also regularly supplies information about 
its activities to the Inuit Tapirisat of Canada for its reg­
ular newsletter Uqausiksat. 

Communicating with beneficiaries remains 
one of the key goals in the next few years to effectively 
bring the Nunavut Final Land Claims Agreement closer 
to the people. 

In the next year, the Department will move 
towards implementing a comprehensive communica­
tions plan that will entail print, radio, TV and adapting 
to the technological revolution of the Internet. 

The strategy has already begun this year 
through increased visibility of NTI elected leaders in the 
media concerning important issues over implementing 
the land claim and in ensuring that beneficiaries have 
reasonable access to leaders to discuss relevant issues in 
Nunavut. 

TEOYUT UVALO HAVAKAKTUT 

PIKAKVEAT KUNGEAKTITIKYOAKTILOGIT 

TAENIK ILA OKAOTIGIVLOGIT 

AGIKATIGEGUTMI. 

UKOATAOK KAMAYEOYUT 

KUNGEAKHALEOKHUTIK CD-ROM-MIK 

LOTIKLO KUNGEAKTITIGAMIK TV-KUT 

TUNGAVITKUT 

LUTIGIYAETIGUT ILAOYUTIKAKTUT 

UKEOMI UVALO PAKNAEVALEAVLOTIK 

ONIPKAVALOKNIK INIKHEOMAYUT 

IQALUKNI. NIPISI TAKUKHAOLAKTOKLO 

TITIGAKAKVIKNI. MALGOEKTOKHUGULO 
KANIK TUYUKPALIKMIYUT NUNALET 

AMIGAETUNIK NAONAEPKUTINIK T 

KITUNUTLIKA PIYUMAGAMIK. 

KAOHIMAYUTIGEKNIKUT KAMAYEOYUf 

TIKHIMAYAT UNA NUNAVUT-NUNAGIYAVUT 

IHOAKHAKHIMAYUNIK INIGEKHIMAYUNIT 

NUNAVUTMI NUNATAKNEOP AGIKATIGEGUTANIT 

TUNGAVITKUT TUNIHILIKPAKTUT 

HAVAMIKUT UKUNUGA INUIT TAPIRISAT-NUT 

TAKHAENIK ONIPKALEOKTAENI UQAUSIKSAT-NI. 

KAOHIMAYUTIGEKNIK 
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NTI believes and plans to put in place a commu­
nications network that will be a cornerstone in conveying 
to beneficiaries the important strides in implementing the 
Nunavut Final Land Claims Agreement and the signifi­
cant progress in moving towards Nunavut by 1999. 

Plans for next year will be to co-ordinate com­
munications with all departments of NTI, the Regional 
Inuit Associations and a Internet linkup of all offices 
throughout Nunavut with its Ottawa office. To this end, 
NTI hopes to meet its obligation of ensuring all benefi­
ciaries know and understand how the Nunavut Final 
Land Claims Agreement is being carried out in as 
responsible and accountable way as possible. 

CONSTITUTIONAL & POLITICAL 
The three parties to the Nunavut Political Accord -
Government of Canada, GNWT and NTI - continued 
to work closely together this year, at both the political 
and officials level, to coordinate and plan for the estab­
lishment of the Nunavut Government and Territory. 

In March, 1995, the Nunavut Implementation 
Commission (NIC), consistent with its mandate, pro­
vided its first comprehensive report to the parties on 
Nunavut issues, Footprints in New Snow. The recommen­
dations contained in Footprints and in supplementary 
reports produced by the NIC over the summer and fall 
of 1995 were studied by NTI and the two governments. 

Consensus was reached on a number of key 
issues with respect to design and organization of the 
Nunavut Government. Discussions are continuing with 
respect to training and infrastructure needs and financing. 

The Minister of Department of Indian Affairs 
and Northern Development (DIAND) is expected to go 
to Cabinet in December, 1995, following a Nunavut-

NU AVUTMI U ATAK EOP AGIKATIGEGUTANIK. 

AEPAGU TAHAVUMIGA KAMAYOEYUT PIGEAK EAKTUT 

KAOHIMAPKAETEAKNIKMIK UVUNA TITIKATIGUT ALAOTIT­

IGUTLO TV-TIGUTLO UVALO ATOKPALEALOGIT UTAT PITKUHEO­

VALEAYUT ATOKLOGIT KAGITAOYAT. 

ATOKLOAGUMAYAT ATULIKPALEAYOK UVA I UKEOMI 

IMA TAKU AKHIMALEAVLOTIK TU GAVITKUT HIVU EOKTET 

U IPKAKHAKHEOKTUNI IHUMAGIYAOLOAKTU IK ATOK­

PALEA IKHAGUT NUNATAKNEOP UVALO ILAOYUTIKAKTUT 

UKAKATIGILAKLOGIT HIVU EOKTITIK ILA OKAKATIGEOMAGU­

MIKIK IHUMAGIYAOYU IK U AVUTMI. 

TU GAVITKUT UKPIGUHUKTUT ATOGUMAVLOGOLO 

KAOHIMAYUTIGEK IK TAMAE UT TU GAVILOAK I UHIKTIGUT 

ILA ILAOYUTIKAKTUT GAGIKHIMAYAGI I ATOKPALEAYU IK 

NU AVUTMI UNATAKNEOP AGIKATIGEGUTMITUNIK UVALO 

HIVU MUKPALEAYUHIK UNAVUTMUT 1999-MI. 

ATOGUMAYUT AEPAGU IHAOKHATEAKLOGIT KAOHI­

MAYUTIGEK IK TAMAE I KAMAYEOYU I TU GAVITKUNI AVIK­

TOKHIMAYU ILO I UIT KATIMAYE I UVALO KAGITAOYAKUT 

ATAOTIMUKTIKLOGIT TITIGAKVEOYUT NU AVUTMI OITAWA­

MILO. TALVU A TU GAVITKUT ATUTEAGUMAYAET ATU­

GAKHATIK ILA ALUHEOKUVLOGIT TUKIHITEAKUVLOGITLO 

ILAOYUTIKAKTUT KA OK U AVUTMI UNATAK EOP 

AGIKATIGEGUTIT HAVAGIVALEAKMAGA KAMAGITEAKLOGIT 

NALAOMATEAKLOTIKLO AYOK AETPAT. 

MALIGALIOKNIK, 

MALIGAKYOALIKINIKLO PIVALLAYUT 
PIGAHUT ILAOYUT KANATAOP GAVAMAET NUNATEAPLO 
GAVAMAET TUNGAVITKUTLO UVUGA U AVUTMI MALIGALE­
OK IKMUT ATOGUMAPLOGIT HAVAKATIGEKPAKTUT UVA I 
UKEOMI ILAOVLOTIK MALIGALEOKTUT HAVAKTETLO 
IHOAKHAEVLOTIK PAK AEYAK AHOAKHUTIKLO NU AVUTMI 
GAVAMAKAK IKHA ILIKUK IKHAGUTLO AVIKTOKHIMAYUNI. 

MARCH-M! 1995-MI UNA U AVUTMI ATOK-
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wide vote on the capital issue, for approval to begin 
infrastructure development and training for Nunavut. 

NTI participated in the national discussion 
process to develop a federal policy on the inherent right 
of self-government of aboriginal peoples and submitted 
a report to the Minister of DIAND, Implementation of 
the Inherent Right of Self-Government in Nunavut. 

NTI has continued to press, through ITC, for 
constitutional protection of self-government through 
public forms of government and for the negotiation of 
a Political Accord on Inuit Self-Government in Canada. 

LEGAL 
Major work carried out in 1995 by the Legal 
Department included continued negotiations with the 
Government on the Nunavut Surface Rights Tribunal 
Bill; review and analysis and commenting on the 
Firearms Bill (Gun Control) - which included attend­
ing House of Commons and Senate committees on jus­

tice; and assisting in 
legal matters related 
to the establishment 
of the Nunavut 
Planning Commis­
sion, the Nunavut 
Water Board and the 
Nunavut Impact Re­
view Board. The 
Department is com­
mencing discussions 

PALEAYUKHATIGUT KAMISEOYUT (NIC) 

ATOKHUGIT TUNIHIHIMALIKTUT TAMATKEOMAYUNIK 

MAGIYAOYU IK UVANI "TUMMIT NUTAAMI APUTMI." 

MAKHAKHEOGUTIGIYAKHAET TITIGAKHIMAYUT T 

ILAOYUNILO 0 IPKANI TUNIYAOHIMAYUNI NIC-KUNIT 
UKEAKHAMILO 1995-MI ILITUKHAKHIMAYAET 

GAVAMAEYUKLO MALGUK TAPKOA. 

NAMAGIHIMAYAET TAMAKMIK KA 

IHUMAGIYAOYUT HAMNA KANOGITNEAKMAGA 

UNAVUTMI GAVAMAOYOK. OKAKATIGEKHIMAKTUT 

AYO EKHAYUHIKHATI GUT I GLO KYOAGINEAKTAETLO 
KHAGIYAKHAETLO. 

MI ISTAOYOK KANATAOP GAVAMAENI 

PITKUHETI GUT UKEO KTATUMIKLO PIVALEAYUTIGUT 

AGIYEOYUT (DIAND) KANATAOP ATANIKPAENIT AGIKTAOYU­

MALONI KATIMAGEAKNEAKTOK DECEMBER-M! 1995-MI UKTU­

TIKAKTILOGIT NUNAVUTMI HUMI NUNAMI GAVAMAKAKNEAK· 
MAGA ILA IGLOKPAKYOALEOKPALEAYAGINI AYOEKHAKTITI­

VALEAYAGINILO NUNAVUTMI. 

TUNGAVITKUT OKAKATIGEKTUNI ILAOHIMAKMIYUT 

KANOK PIVALEANEAKMAGA KANATAMILO ALIGAONEAKMAGA 

UVU A IGILGAK ITAT PIYUNAOTIT NANMINIK GAVA· 

MAKAK IKHAETIGUT NUNAKAKAKTUT UVALO TUNIHIVLOTIK 

0 IPKAMIK MI ISTAOYUMUT UKUNANI DIAND-KUNI UMIGA 

"ATOKPALEAYUKHAT IGILGAKNITAT PIYUNAOTIT NANMINIK 
GAVAMAKAKNIKHAETIGUT NUNAVUTMI." 

TUNGAVITKUT AKHUKHIMAKTUT ITC-KUT ILA MALI­

GAKYOANI HAPUMIYAOYAGANI NANMINIK GAVAMAKAKNIK 
UKUNU A TAMAETA INUIT GAVAMAGIYAENI UVALO AEVAGEA­

GANI UNA MALIGALEOGUTITIGUT IHUMAGEKATIGEKNIK UNUIT 

NANMI IK GAVAMAKAOHIKHAET KANATAMI. 

jol 

NIC 

u 
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with Government on the legislation necessary to estab­
lish these eo-management bodies. 

The Legal Department provided legal assistance 
and/or participated in discussions on many issues 
reported in the NTI annual report including: the estab­
lishment of the Nunavut Government and Territory; the 
municipal lands referendum; the Quebec referendum; 
the clean-up of the Nunavut DEW Line sites; the imple­
mentation of Article 24; the rights of Inuit to resource 
royalty sharing under Article 21 and to revenues from 
land use on Crown Lands in the Nunavut Settlement 
Area; the BHP Diamond Mine Environmental 
Assessment Review; the commencement of a law suit 
against the Borealis Exploration for clean-up of lands in 
the Baffin and Keewatin; other companies' potential 
legal liability for clean-up of operations in the north; 
and the proposal of a park at Wager Bay. The Lands 
Department was advised by the Legal Department on 
issues such as: concession agreements with mineral 
exploration companies for activities on Inuit Owned 
Lands; preparation of the Code for Expedited Access to 
Inuit Owned Lands and the transfer of Contwoyo Lake 
lands to the Inuit by the Crown. 

In 1995, the department reviewed documenta­
tion concerning the setting up of the Inuit Heritage 
Trust and the Nunavut Social Development Council. It 
also monitored litigation involving overlap disputes 
with Manitoba and Saskatchewan Indians and provided 
advice on trademark applications concerning the use of 
the word "Nunavut". It provided legal assistance on 
wildlife issues involving the Migratory Birds 
Convention Amendments and the defence of the 
Bowhead Whale hunters in Igloolik. 

In addition to all this, the Legal Department 
makes sure that the corporate life of NTI continues to 

MALIGALIKINIK 
HAVAGILOAKTAET 1995-MI MALIGALIKIYIT ILAGIYAET HAMA 

AGIKATIGEKNAHAOKHUTIK GAVAMATLO UMIGA UNAVUTMI 

NUNAP KAGANITUNIK IHUMAKHUTIKAKTUNIK IHUMALEOKTET 

MALIGAOYUKHAK; HIKUTITIGUT MALIGAOYUT (HIKUTINIK 

PIMATEAKNIK) - ILAGIVLOGIT KATIMAKATAOVLOTIK KANATAOP 

GAVAMAETA KATIMAVIKYOAGANI AMIGIYENILO GAVAMAOYUT 

KAMITEOYUT UKUNUNA MALIGATIGUT; UVALO IKAYUKHUTIK 

MALIGAOYUTIGUT HATKIKTITI AHOAKTILOGIT UKUNIGA 

U AVUTMI U AT ATOK IKHAGUT PAK AEYAKTUT 

KAMISEOVLOTIK UVALO NU AVUTMI IMAOYUT ATOKNIK­

HAGUT KATIMAYEOYUT UVALO NU AVUTMI HUNALIKAT 

AKTOK IKHAETIGUT IHIVGEOKTIT KATIMAYEOYUT. MALIGA­

LIKIYUT OKAKATIGIYAET GAVAMAOYUT MALIGAGUK­

PALEANIKHAGUT HAPKOA MO AGIYEOYUT ILAGIYAKHAET. 

MALIGALIKIYIT IKAYUKPAKTUT MALIGAOYUKHA-

TIGUT ILAOVLOTIKLO OKAKATIGEKATAOVLOTIK IHU-

MAGIYAOYU IK TITIGAKHIMAVUT TUNGAVITKUT 0 IP­

KAGIYAE I UKEOMI HAMA ILAGIYAET: HATKIKTIHIMAYAET 

GAVAMAKAK IK U AVUTMI AVIKTOKHIMALO ILO; U ALET 

GAVAMAETA NU AGIYAETIGUT UKTUTIT (VOTEOTIT); HALO-

MAKTIGIYUHET U AVUTMI AGUYAKTUTIGUT PAK-

AEYAKVEOGALOET (SAEGUYUT - DEW-LI E SITES); ATOK-

PALEATILOGO NAKATANI 24-MI; INOET IHUMAKHUTIGIYAET 

MA IKHAGIYAOYUKHAT AVGUKNIGA ATOGEAKAKTOK UVANI 

AKATA I 21-MI UVALO MA IKHAGIYAOYUKHAT ATOK IGI IT 

GAVAMAT UNAGIYAENIK ILOA I U AVUT UNATAKVEOYU­

MI; UKOALO ATEA BHP-GUYOK PI IKTUNIK ALVAKHEOKTUT 

PIVALEAKPATA HILAKYOAK KA OK AKTOKNEAKMAGA IHIV­

GEOKHIYEOYUT; APIKHOKTITAOTKOVLOGIT UKOA BOREALIS 

EXPLORATIO -MIK TAEYAOYOK HALOMAKTIGUVLOGIT UNAT 

KIGIKTAKYOAMI KIVALIKNILO; UVALO POLAKATAKVIKHAMIK 

KUVEAGILOGO UTKUHIKHALIKMI. U ALIKIYIT IKAYOKT 

OVAKMIYUT MALIGALIKIYUNIT UKUNANI IKAYUTAOYUKHA-
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run smoothly by ensuring that annual filings are made; 
drafting and reviewing leases, employment contracts 
and consulting agreements and providing legal advice 
to the Board of Directors and the Annual General 
Meeting of members on resolutions, procedure and 
other matters on request. The Legal Department assists 
NTI departments on an as-needed basis and covers pro­
grams like the Nunavut Elders Benefit Plan and the 
Nunavut Hunters Support Program. It also provides 
advice on the implementation and legal opinions on 
the Nunavut Land Claims Agreement (NCLA). 

MANIKHAKHEOG UTIKHANIK 

HANAEYAKHUGU UNA PITEAGUHIKHAET KIYALIKA 

INOET NUNAGIYAE IK UVALO INOET NANMINIK 

NI UKOA UNAOYUT TAHIKYOAMI NUTIKNAHOAKHUGO 

GAVAMANIT NUNAGIYAOGMATA. 

1995-MI MALIGALIKIYIT IHIVuJ:.v'l'\\Jt.rulV!./\1 
TITIKANIK AOLAKPALEALIGEAGANI UKOA INUIT 

TANIK TUTKUMAVET UNALO NUNAVUTMI AY 

IKAYOKPALEAVLOTIK KATIMAYET. MALIGALIKIYIT 

IHOAGIGIYUTIGIYAET KALIGEKHIMAYUYAKMATA 

UNAT UKOA MANITOBA-M! SASKATCHEWAN-MILO nru•r ....... J..-

ATIK "NUNAVUT" MALIGAKHATIGUT IKAYOKPAKMIYUT 

OTIGUT IHUMAGIYAOYUT UVUNA AOLAKTAKTONIK 

TIKNIGIT UVALO IKAYOKNAHOAKHUGIT AGIYUMIK KILALU· 

GAKMIK AGUHIMAYUT IGLOOLIK-MI. 

ILATAOK MALIGALIKIYIT TUNGAVITKUT AOLAPKAKNA· 

UKEOTOAGAGAT IHOAKHAEVLOTIKLO IHIVGEOKHIVLOTIKLO 

AKILIGEAKAKTUNIK ATUKAVUKTAENIK HAVAKTETALO 

AGIKATIGEGUTAE I HAVATIGUT UVALO HAVAKTIDGUMIK 

AGIKATIGEGUTAOYUNIK PIYAGEAKAKMATA KAOYIMAP· 

KAKHUGITLO TUNGAVITKUT KATIMAYET MALIGEAKAKTUNIK 

UKOALO KATIMAKYOAKTUT ILAOYUT 

PIYUHIKHATLO ALATLO APIKHUTAOYUT. MALIGALIKIYIT 

PAKTUT TUNGAVITKUT MONAGIYENIK HUNANILIKA 

NUNAVUTMI INUKUYAT MANIKHAKHAENIK 

UVALO AGUNAHOAKTUT IKAYUHEAGIYAKHAENIK 

GIYEOYUT UVALO MALI GAT ATOKHUGIT KANOK 

UNA NUNAVUTMI NUNATAKNIK AGIKATIGEGUTAOYOK. 
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Alex Campbell 

ALEX CAMPBELL 
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T he first test any new organization faces is 

building itself from the ground up. Finding cam-
H IVULIK UKOA NUTAT TIMEOYUT 

VAKTAT NAOVALEANAHOAKNIK. 

AYOETUNIK HAVATEAKTUNIKLO 

and equipment sufficient to the needs of the HAVAKVEOYUNIKLO NAKUYUNIK 

111b11bJnb bLVCI>cr111bJcrb tfO.crb - organization-all within budget constraints- IHAOKTUNIK HAVAGIYAENUT TIMEOYUP 
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and energy. 

Nunavut Tunngavik Incorporated-established in 
April 1993 to ensure that the promises made in the 
Nunavut Land Claims Agreement are carried out­
has now passed that hurdle. As of this year, all key 
players are in place. In fact, by the end of October, 
there were more than SO employees in the Iqaluit, 
Rankin Inlet, Cambridge Bay and Ottawa offices. Now 
that NTI has a base, it can move to operational and 
strategic planning next year, an exercise that will 
involve all board representatives and senior NTI staff 
members. 

In the past year, our organization has worked 
hard to benefit Inuit on a number of fronts. In February, 
NTI took a public stand against permitting municipal 
land sales until Inuit have time to gain greater access 
to capital, and to educate themselves about land 
ownership. A marketing campaign using flyers, posters, 
buttons, newspapers inserts and TV ads urged 
Nunavut electors to vote No in April's municipal lands 

HIVITUVAKMAT 

AKHUKNAKHIVAKMAT. 

GEGUTAOYUMI ATOKPAELEAYAGINI ILA TAMNA 

TOK ANIGUKHIMALIKMAYUK. UVANI UKEOMI ..... u ...... .... 

NEAGEAMIKNIK AOLANEAGEAMIKNIKLO 

ILAOYAGEAKAKNEAKTUT TAMAKMIK 
VALOETLO. 

NAOTIGUTLO MAKPIGANILO TUHAYAKHANI 

TV-KUTLO NEGOAGUHIMAYAET IMANAKLOTIK 

UVANI APRIL-MI NEGOAKTILOGIT NUNALET 
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referendum. The resulting landslide No win means 
the issue of selling land is dormant for now. 

Communicating with our shareholders on all 
issues in a timely fashion is a top priority. To that end, the 
NTI newsletter Nipisi was resurrected, redesigned and 
almost 10,000 copies distributed throughout Nunavut. 
Four issues have been published so far this year. Feedback 
from readers has been very encouraging, and NTI is com­
mitted to providing regular communication. 

Not all NTI efforts are as visible, but they are 
still vital. Since early spring, a working group of certain 
NTI board members and staff, including the executive 
director, has been reviewing the work of the Nunavut 
Implementation Commission (NIC), which drafted its 
first blueprint for a Nunavut government. The NTI 
working group made a number of recommendations to 
NTI board members on points where the working group 
differed from NIC's vision as outlined in its report 
Footprints in New Snow. 

Many goals relating to the creation of 
Nunavut's government hinge on the selection of the 
capital, to be decided by public vote Dec. 11. (Here 
again, NTI has been heavily involved in preparation for 
the public vote.) In the meantime, NTI's infrastructure 
working group continues to pursue discussions with the 
federal and territorial governments to ensure Inuit­
owned businesses get their fair share of business oppor­
tunities with construction of the Nunavut government 
infrastructure. 

NTI feels that the spirit of Article 24, regarding 
federal and territorial government procurement policies 
within Nunavut as stipulated by the Nunavut Land 
Claims Agreement, is not truly being enacted by those 
governments. And so NTI also has a separate Article 24 
working group, laboring to have the procurement 

AMIGAETUT KIGIHIMAKMATA TALVUNA NEOVIKTITIYAMI 
NUNANIK TAYA NUTKAKHIMALAKNEAKTOK. 

KILAMIPYAK KAOYIMAPKAKTITINIK ILAOYUTIKAKTU­

NIK TAMAENIK IHUMAGIYAOYUNIK PILGAGINAGUMAYAT HAVA­

TIGUT. TALVUNA TU GAVITKUT TUHAYAKHANIK MAKPI­

GAGUYUT NIPISI-MIK ATIKAKTUT ATOKTAOVALIKTUT NUTAKGUK­

TIKTAOVLOTIK UVALO 10 TAOSIT(lO,OOO) HANEANI TUYUTAOHI­

MALIKTUT NU AVUTMI. HITAMAT MAKPIGAT INIKHIMALIKTUT 

TAYA UVANI UKEOMI. TAEGOAKTUT IHUMAGIYAET KUVEANAK­

TUT UVALO TUNGAVITKUT KAOYIMAPKAEGINAGUMAYUT 
KAGU GUGAGAT. 

TAMAKMIK HAVAGIT TU GAVITKUT TAOTOKNAGITMA­

TA KEHEANI PIYAGEAKAKTUT. UPI GAMI HAVAKATIGEKHUTIK 

ILAGIT TU GAVITKUT KATIMAYET UKOALO HAVAKTET UNALO 

HAVAKTUT ATANEAT IHIVGEOKHIMAYAT UKOA NUNAVUTMI 

ATOKPALEAYUKHANIK KAMISEOYUT (NIC) HAVAGINIK HIVULIK­

PAMIK UMIGA KANOK GAVAMAKAK EAKMAGA NUNAVUTMI. 

TUNGAVITKUT IHAOKHAEYET OKAKHIMAYUT KAVEOYU-

AKHIYUT IHUMALEOGUTIGIYAKHAET KATIMAYETA UKONANI 

IHUMAGIYAETA IHOAKHAEYUT AYIKEGINIGIT TAOTUKTUYAK­

TAET NIC-KUT OKAKHIMAYAET 0 IPKAMIKNI UVA I TUMMIT 

NUTAAMI APUTMI. 

TIGUYAOYUMAYUT UNAVUTMI GAVAMAKALIK IK-

HAGUT NAHUGINAKMATA ILA TIKOAKTAOLGAKTINAGO GAVA­

MAKAKVIKHAT EGOAKATA TAMAKMIK INUIT DECEMBER 11-MI. 

(TALVUNATAOK TUNGAVITKUT AKHUKHUTIK HAVAHIMAYUT 

INIGEKTIKHUGU NEGOAKVIKHAK.) UTAKILAKTILOGIT UKOA 

TUNGAVITKUT IHAOKHAEYET IGLOKPAKYOATIGUT OKAKATIGI­

HIMAKTAET KANATAOP NUNATEAPLO GAVAMAET ATOLOAKUV­

LOGIT I OET NA MINIK MANIKHAKHEOGUTAET HAVAK­

VEOVLOTIK ILA HAVAKHAKAKLOAGUVLOGIT AGI IKHAMIK 

HA ALIKATA NUNAVUTMI GAVAMAT IGLOKPAKHAENIK. 

TUNGAVITKUT IHUMAYUT U A ATOKTAOYUMAYOK 

AKATANI 24-MI IMAENMAT GANATAOP NUNATEAPLO GAVAMAE­

TA HAVAKTIKHAKHEOLIGAGAMIK PITKUHET NU AVUTMI 
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policies boosting the participation rate of Inuit firms 
put in place. NTI, responsible for deciding what consti­
tutes an Inuit-owned firm, has presented to the 
Canadian and territorial governments a partial list of 
such businesses in Nunavut. 

Not all NTI efforts are fruitful, as was the case 
when talks on a northern energy accord to transfer fed­
eral government authority over oil, gas and minerals to 
the Northwest Territories collapsed this summer. Much 
time had been invested in this dialogue by NTI 
1st vice-president James Eetoolook, legal counsel and 
NTI staff members. 

But NTI is making headway in other objec­
tives as it moves on to Year Three. Decentralization 
continues with the lands management sector to have 
fully moved from Ottawa to Cambridge Bay by 

ATUGEAKAKTUT NUNAVUTMI NUNATAKNEOP AGIKATIGEGUTMI 
ATOKTAOTEAGITMAT TAHAPKUNAGA GAVAMAOYUNIT. TALVUNA 
TUNGAVITKUT IHAOKHAEYIKAKMIYUT UMIGA NAKATANI 24-MIK 
HAVAKHUTIK UMIGA HAVAKTIKHAKHEOLIGAGAMIK PITKUHET 
AMIGAEKYUMIYAGINI ILAOVALEAYUT INOET NANMINIK 
MANIKHAKHEOGUTIGIYAET ILIYAGANI. TUGAVITKUT MONAGI· 

GAMIKU KITUNEAKMAGA INOET NANMINIK MANIKHAK­
HEOGUTIGIYAET UVALO TUNIHIHIMALIKMATA KANATAOP 
NUNATEAPLO GAVAMAENUT ILAGINIK TITIGAKHIMALIKTUNIK 
NANMINIK MANIKHAKHEOGUTAOYUNIK NUNAVUTML 

TAMAETA TUNGAVITKUT HAVAGIYAET IHAOKHIGITUT 
ILA U ALO OKAKATIGEKTILOGIT UKEOKTAKTUMI AOLAYUTIT 
IHAOKUTIKHAETIGUT ATOGUMAYAMIKNIK NUTIKLOGIT MONA· 

GIYUHET KANATAOP GAVAMAENIT OKHOKYAOTIGUT GASII.E­

TIGUT NUNAMILO NALVAGAKHATIGUT UKUNUGA NUNATEAP 
GAVAMAENUT TAHAMNA NUTKAKHIMAKMAT AOYAMI 

ANIGUKHIMALIKTOMI. HAVAOHIGIK­
HAHAKTAT HAMNA TUNGAVITKUT 

TUKLEATA IKHIVAOTALEOP UMA JAMFS 
EETOOLOOK MALIGALIKIYITLO TUNGA· 
VITKUTLO HAVAKTETA. 

KEHEANI TUNGAVITKUT HIVUN­
MOKPALEAYUT ILAGINI ATOKPALEANA· 
HOAKTILOGO PIGAHUKHAT UKOEK. 

AT ANI 
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mid-January 1996. By fall 1996, the enrolment divi­
sion is scheduled to move to Rankin Inlet while at the 
same time, implementation will align with Iqaluit. By 
the fall of 1997, the rest of the Ottawa office will have 
relocated north. 

Conferring Designated Inuit Organization 
(DIO) status on organizations, a responsibility shared by 
NTI and the three regional Inuit associations, is 85 per 
cent complete. A report outlining the training needs of 
all NTI staff is expected to wrap up by the spring of 
1996. And NTI's finance committee, of which I am a 
member, has finalized the next fiscal year's budget. 

NUTIGIYUT HULl NUNALIKIYI IK OTTAWA-MIT IKALOKTUTEAMUT 

INIKTUKHIVLOTIK JANUARY KITIGAKAT 1996-MI. UKEAK­

HAGUKAT 1996-MI ILAOYUTIKAKNIKMIK MONAGIYEOYUT 

NUTIKNEAKTUT GAGIKHINIKMUT ATAOTIKUTAOP ATOKPALEAYUTI­

GUT MONAGIYIT NUTIKLOTIK IKALOKNUT (IQALUIT). UKEAHAMI 

1997-MI TAMAKMIK OTTAWA-M! HAVAKTUT NUHIMALIKTOKHAO­
GALOET UKEOKTAKTOMUT. 

AONAEYAENIK UMIGA TIKOAKTAOHIMAYUKHANIK 

INUIT TIMIGIYAENIK (DIO) HAVAGIKMAYUKLO TUNGAVITKUT 

AVIKTOKHIMAYUNILO INUIT KATIMAYETA ININOAKTOK. ONIP­

KAGUYUT PIYUMAYAENIK ILIHAOHIKHAE IK TUNGAVITKUT 

HAVAKTETA I IK EAGUNAKHIYOK UPINGAMI 1996-MI. TUNGA­

VITKUTLO MANILIKINIKMIK KAMITEOYUT ILA ILAOGMI­

GAMA TALVUGA INIKHIMALIKTAET MANGIT ATOKTUK­

HAT AEPAGU. 

TUNGAVITKUT HAVAKATIGITEAKTAET UKOA 

NUNAVUTMI MANIKHAGIYAETIGUT MONAGIYIT UKUNI­

GA AOLAYUHIKHAETIGUT HAVAGIYAKHAETIGUTLO 

MANGIT ATOKTUKHAT UVALO MALIKHUGIT NUNAVUTMI 

MA IKHAGIYAETIGUT MONAGIYETA NAHUGIYAET ILA 

TUTKUMATEAGEAMI U ATAKNIKMIT MANIKHAG­

HAOYUT. NUNAVUTMI MANIKHAGIYAETIGUT MON­

AG I YE TA TUTKUMATEAG UMAG AMIKUT MANIKHA­

GIYAOYUT NUNATAKNIKMIT ILA ATOKUGALOAKHUGIT 

HIVUNIKHAPTIKNI TALVU A NUNATAKNEOP MANGIT 

AGIKLIYUHEA ATOKATAKTOK UKEOTOAGAGAT KAOYI­

MATEAKMATA MANGIT ATOGEAKAKMAGIT INUIT 

ILAOYUTIKAKTUTIGUT TIMIGEYAET ATOKPALEATILOGIT 

PIVIKHAKAKNET UVANI NUNATAKNEOP AGIKATI­

GEGUTAOYUMI. TALVUNA MANIKNIK ATOKTITIYUT 

PIYUNAOTIT ATOGEAGINI HIMAIGAKHAOLOTIK 

UKEOUT 2007-MUT KEHEANI AYOKNAKPALAKNEAKAK 

AKILIKTOEYAMI ATUGITLOGO. 
TAMAKMIK MANGIT ATOKTOKHAT IHAOKHAKHI­

MAYAET TUNGAVITKUT MANILIKINIKMUT KAMITEOYUT 
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2007. 

NTI works very closely with Nunavut Trust in 
preparation of its operating/project budgets, and it fol­
lows Nunavut Trust's projections in order to safeguard 
the land claim money. While Nunavut Trust plans to 
preserve the settlement capital for future generations, 
using instead only the interest earned by the land claim 
money each year, it does realize that funds must be 
spent by Inuit beneficiary organizations in the early 
years in order to implement the Land Claims 
Agreement. So it has permitted some loans on the pro­
vision that they are repaid by 2007 unless it can be 
proved repayment at that point causes great hardship. 

All financial allocations made by NTI's finance 
committee are consistent with the land claim compen­
sation amounts that are being received in annual 
instalments from the government of Canada until the 
year 2007. 

NALAOMAYUT UKUNUGA NUNATAKNIKMIT 

HAENUT UKEOTOAGAGAT KANATAOP GAv/\M.t\r..rfl 

UKEOMUT 2007-MUT. 
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James Eetoolook 

JAMES EETOOLOOK 
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The office of the 1st vice-president works on 
behalf of Inuit beneficiaries by managing partic­
ular areas including land and wildlife manage­
ment, parks and conservation, mining and min­
eral development and the environment. Through 
the combined efforts of all the individuals in 
each section, there are numerous accomplish­
ments to report over the past year. 

Throughout the past year, we have been very focused on 
environmental clean-up. We have spent a great amount of 
time meeting with officials from the Department of 
National Defence (DND) and Department of Indian 
Affairs and Northern Development (DIAND) discussing 
the clean-up of DEW Line sites. I am pleased to report that 
NTI was successful in its first intervention of postponing 
the first test clean-up of CAM Main at Cambridge Bay. NTI 
was not satisfied with the proposed clean-up procedures 
and NTI believed that other alternatives were not careful­
ly considered. Since that postponement in the summer, 
Inuit consisting of the Regional Inuit Associations (RIAs) 
and NTI have begun negotiations with DND. Both parties 
would like to see a Comprehensive Cooperation 
Agreement in place by the summer of 1996, so that the 
actual clean-up work can begin. NTI is also making an 
effort to begin similar discussions with the officials from 
DIAND on the clean-up procedures of their sites. 

ANGAYUKAP TUGLIATA HA 

INUIT KIVGAKTUKHUGIT MUN. 

HAPKUNINGA NUNANIK, 

MUNAKHINIK, MINNGIUKVIHATIGULLU 

TYANIK HAPUMIVIHANIK UYAG 

TIGIKHUTIK AMIGAIVYAKTUT 

UMANI UKIUMI. 

UMANI UKIUMI AGHUKPAKTUGUT 

AVATIPTINGNIK KATIMATIKAKATAKPAKTUGUT 

YIKUNIK (DND) INUTUKAKLIGIYITKUNIGLU (DIAND) 

KAKHUTA TULAINIK HALUMMAKHINIGMIK. 

UKAGUMAYUNGA NTI-KUT AYUKHANGITUTIK 

YIT NTI-KULLU ANGIKATIGIGAHUAKPALIKTUT 

YILLU. TAMAPTA TAKUYUMAYUGUT 

ANGIGUTIKHAMIK AUYAKIKTINAGU 1996-MI. • .n .... •vnu91 

LIKMATA TAMAYANIK IGLUKPANIT ANGIYUNIGLU 
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This spring NTI attempted to intervene in the 
burial project of Panarctic Oil at its Rae Point site. 
Panarctic is burying everything from heavy equipment 
to buildings. Although NTI was not successful in this 
area due to the weakness of their outdated land use per­
mit, NTI has persuaded DIAND to consider new guide­
lines and policy that will lead to better waste manage­
ment for all lands in Nunavut. 

In April, 1995, NTI pulled together a lobbying 
campaign for a No vote on the sale of municipal lands. 
An extensive effort through community visits, public 
meetings - and a concentrated media campaign 
including television, radio and newspaper- resulted in 
an 82 per cent No vote. The issue can be looked at again 
in 20 years. However in the meantime, Inuit will have 
more time to learn about buying land and they will also 
have the chance to accumulate more capital to buy their 
own property. 

NTI continued to work on the decentralization 
process by moving the Land 
Management office from Ottawa 
to Cambridge Bay. David Mablick, 
the director of land management 
and his family, has since lived in 
the Kitikmeot. The move is expect­
ed to be completed by mid-January 
1996. A lawyer from the legal divi­
sion who also works with land 
management will be moving north 
in January 1996. 

In May 199 5, NTI made a pre­
sentation to the Standing Com­
mittee on Environment and 
Sustainable Development on its 
recommendations for the amend-

AKIMANGITKALUAKHUTA LAISIKAUTAIT UTUKATAUGAMIK NTI­

KUT ANGIKTITIYUT DIAND-KUNIK IHUMALIUKUPLUGIT NUTANIK 

MALIGAKHANIK PITKUHIHANIGLU ATUKTA UYUHANIK 

NUNAVUNMI UNAKUTIVUT MUNAKTAUTIAGIAGI I. 

APRIL-M! 1995-MI NTI-KUT AGHUKPAKMIYUT KINGIT­

KUIPLUTIK VUTIKTU I NUNATIGUT NUNALIIT ILUINI. 

AGHUKHUTIK PULAKTAHUTIK, KATIMAPKAIPLUTIK - TUHAK­

NAKTULIGIYITIGULLU TALAVIASAKUT, NALAUTIKUT, MAKPIGAK­

TIGULLU - 82% VUTIKKUT 11KINGIPLUTIK". TUANIT UKIUT TI­

KINMIKPATA IHUMAGIYAUTAKMIUK. HAD]A KI]IMI, INUIT ILIHAK­

VIKHAKALIKKUT NUNA IK NIUVIKNIGMIK. AMMINIKMIGLU 

MANNILIUKLUTIK NIUVIKGUTIKHAMINGNIK UNAMIK. 

NTI-KUT ILAULIKTUT NUNAVUNMIUNUN TAPKUNANI 

KITIKMEOT UALI IANI HILATA ILU KAUYIHAIYU I. KAUYITI­

AIYUT IKAYUKTUGUMAPLUTIK, HAVAKATIGIGUMAPLUTIGLU, 

INIKTIGIYUMAPLUTIGLU INUTUKAIT INGILGAKNITANIGLU ILIHI­

MALUANGINAPTA TITIGAKHIMA YUITPALAKHUNILU. QABLU­

NAAT ILIHIMAYAI UT ILAUYUKHAUGALUAKMATA. UYAGAKHIU­

GUMAYUT AMIGAIKPALIATILUGIT TITIGAKHIMALUANGITI­

LUGILLU INUKTUKAIT ILIHIMAYAIT, ILITUGIYAUYUT TITIGAK­

TA UYUT IKAYUKTUNIAKTUT ATUKTA ULUTIK IHUMALIUTUNIT 

KANUK NUNA ATUKTAUVAKNIAKMANGAT IHIVGIUKHIUNILU 

KANUK NUNA AKTUKTAUNIAKMANGAT. 

MAY-MI 1995-MI, NTI-KUT UPAUTIVAKTUT KATIMAYIUP­

KAKTAUYUNUT AVATIPTI GNUT HAPUMMINIKMIK KAYANGNAI­

TUMIGLU PIVALLIANIKMUT TUHAGUMAYUNIT INUNG IT ALLAN­

GUKTIGUTIHAI IK MALIGAKYUAP KA ATAP AVATILIGINIKMUT 

HAPUMMITYUTA. HAFFUMUNA TAIGUKYUMI IAKTUTIT 

AVATILIGINIKMUT TITIGAKHIMAYUNI. 

NTI-KUT IKAYUKTUTUT KAUYIHAIYUNIK SAIKILUAKMI 

TUNIHIPLUTIK $100,000-MIK IKAYUTAUNIAKTUK INUINNAKNUN 

KAUYIHAIYU UT I IKTIGITILUGIT AULAKTITILIGUMIGLU MAKPI­

GALIUKTAMINGNIK. HAPKUA KAUGIHAIYUT MAKPIKHIYUT 

AMIGAITPIAKTUNIK INGILAKNITANIK INUTUKAIT ILIHIMAIYAINIK 

HUGATYATIGUI'"INUNGNIT ITKILINILLU HUDSON'S BAY-P HINANI 
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ments to the Canadian Environmental Protection Act. 
More details on this issue can be found in the environ­
ment section . 

NTI has become part of the Nunavut Caucus in 
the West Kitikmeot/Slave Study. The purpose of the 
study is to support, oversee, carry out and coordinate 
indigenous knowledge and scientific information stud­
ies in the area. Due to increasing mining development 
and the lack of documented knowledge in that particu­
lar area, the baseline information will be important to 
land use planning and to impact review processes. 

NTI supported an on-going study in Sanikiluaq 
by providing a $100,000 grant that will help an Inuit 
study team carry on with the publication and distribu­
tion of this information. This long-term study has 
uncovered a wealth of traditional ecological knowledge 
from Inuit and Cree residents around the Hudson Bay 
rim. Data from the study will help address management 
issues for beluga whales, polar bears, waterfowl and 
bowhead whales in Nunavut. The importance of this 
study was re-confirmed earlier in the year when the 
team won a prestigious United Nations award. 

As we move towards 1996, I and my colleagues 
will continue negotiations with DIAND and DND and 
following our talks we will continue monitoring the 
clean-up of DEW Line sites. We will prepare and present 
a paper to the BHP Diamond Mine-Environmental 
Impact Statement Panel. We will participate and con­
tribute further to the West Kitikmeot/Slave Study and 
carry on with our support of the Inuit of the Kivalliq 
region in their negotiations with Parks Canada on an 
Inuit Impact and Benefits Agreement (IIBA), and to 
respond to the concerns expressed by beneficiaries on 
any of the responsibilities of the 1st vice-president. 

NUNAKAKTUNIT. ILITUGIYAUYUT 

IHUAKHAIYUNIK KAMMATYUTIKHANIK NLJ'\Lu.l\1\l,, U 

NIK, TINGMIANIK, ARVIKNIGLU NUNAVUNMI. 

GAT UKPIKNAKHIYUMIKTUT KAUYIHAIYUT 

AKIMAPLUTIK UNITED NATIONS-NIT. 

HIVUMUVALLIATILUTA 1996-MUT, 

KATIKALU ANGIKATIGIKHIMAKNIAKTUGUT 

NIK ANGUYAKTULIGIYITKUNIGLU. AGHIIT 

HALUMMAKHILIKATA TULAINIK. TITIGAKLUTA 

GIYA UYULLUNIT INUKUTIPTINGNIT 

ANGAYUKAMUT TUGLIUTILLUNGA. 

NUNALIGIYIT 

NTI-KOT NUNALIGIYET HAVAAKAKTUT 

HIVOLIKMIT ANGAYOKAAP TOKLIANIT OKIOGIAK 

HAV AAKAKHIMALIKTUT PIHIMMAAGAHOAKHOTIK 

HOAKHOGO NUNALIKINIK TAMAINNI OKONANI 

NUNANI AVIKTOKHIMAYUNI NUNAVUT ELOANI. 

NUNALIGIYIT PINAHOAKTAGIYAAT 

GOTAOYOK ANGIKATIGEGOT MALIGAHOAKHOGO 

PINAHOAGOMAYOT INUIT NUNAOTAITA 1\ 

HELO NUNAMIK NUNAVUT ELOANI. 

NTI-KONNI NUNALIGIYIT AVALETUT 

PILIKPAKMIYUT ATOKTAGHAMINGNIK. 
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LAND MANAGEMENT 

The NTI Land Management Department, which falls 
under the direction of the 1st Vice-President, has 
engaged in a number of activities this year to continue 
and sustain sound management of lands in the three 
regions of Nunavut. 

The Department's mandate under the Nunavut 
Final Land Claims Agreement is to balance access and 
fair use of Inuit-Owned Lands (IOL) with the need to 
conserve the land and respect the ways Inuit wish to use 
the land in Nunavut. 

The Land Management Department is the only 
department in NTI to raise outside revenue. It does so 
from the granting of prospecting licences, concessions 
and leases on Inuit-Owned Lands to which NTI has the 
subsurface rights. To date, Land Management has 
approved 33 Inuit-Owned Lands Prospecting Licences 
and has successfully negotiated 21 Inuit-Owned Lands 
Concession Agreements with mining companies. 
Another 20 are expected to be concluded before 
year-end. 

In the 1994-95 fiscal year, approximately 
$303,000 in revenue was raised. In the 1995-96 fiscal 
year, $109,000 has been raised and a further $500,000 is 
expected in annual fees provided all the current compa­
nies keep their concessions and do not reduce or sur­
render them. The Department's long-term goal in rais­
ing funds from management of lands is to exceed the 
amount of funding required by NTI from the Nunavut 
Trust for annual administration costs. Although it will 
be many years before profits are realized, Land 
Management officials are now in the early stages of 
drafting a discussion paper on the options available on 
how to handle these profits. 

GOMAYOT LAISIGHAINIK TO IGHAIPLOTIK OVALO I UIT 

U AOTAI IK ATOKTITIPLOTIK AHI OT NTI-KOT NUNAP 

ELOANETUT ALVAAGHAT PIHIMAYAGITILOGIT. TATJA OBLOMI­

MOT UNALIGIYIT 33-GOYO IK A GIKHIMALIKTUT AL­

VAAGHIOGOMAYUT LAISIKHAI IK I UIT U AOTAI I TALVALO 

E IKHIMALIKHOTIK AIVAOTIGIPLOGIT 21-GOYOT OYAGAKHIOK­

TI IT ATOKTAOYOGHAT OYAGAKHIOKTIT A GIKATIGEHIMALIK­

HOGIT. HOLITAOK 20-GOYOT ANGIKTAO IAGONAKHIKMIYUT 

OKIOGIAK OGOTINNAGO. 

1994-MUT-95-MUT 303,000-TAALAGOYO AKHIYOMIK 

MANILIOKHIMALIKTUT TALVATAOK OKIOK I 1995-MUT-96-MUT 

109,000-TAALA PINIAKMIYAAT OVALO 500,000-TAALA PI IAGA­

HOGIKMIYAAT OKIOKOT ALVAAGHIOGOMAYOT HATOINGITPATA 

OKAGEKHIMAYAMI G IK. TALVA U ALIGIYIT MANIKNIK PIVAA­

LIKPAKNIAGO AKHIYOT NUNAMIK MO AGHI]OHIKMIKOT TAL­

VALO AVATKONNIAGO AGHIYAAT MA IK TI-KOT PIYAGHAOTI­

GALOAGAT UNAVUT MALIKIYE IT OKIOKOT HAVAOTIGHAITA 

MIGHAA OT. OKIOT AMIGAIK IAKTUT KAKOGO MA ET 

AVATKOJOTIGHAT TAKO AKHITI NAGIT. U ALIGIYI IT 

HAVAKTUT OPALONGGAIYAGELIKTUT TITIKAMIK E IKTIGI A­

HOAKHOTIK EHOMAGHAKHIOTAOYOGHAMIK KANOKTOT 

MANET AVATKOJOTAONIAKTUT AOLAPKAKTAO IAKMAGAAGITA. 

NU ATAAGOTAOYOKOT A GIKATIGEGOT E IKTAOL­

GAAKTILLOGO JULY 9-MI 1993-GOTILOGO, U AVUT MA 1-

LIKIYET PITAAKHIMALIKTUT MA lOP ELA GGA IK PIYAGHAO­

TI IK KAA ATAP KAVAMAITA OYAGAKHIOKTITIVAOHETIGOT 

NUNAVUT ELOA I. OKOA U ALIKIYILLO UNAVUTLO MA 1-

LIKIYET AO AIYAIYOT KANOK AKITIYOMIK KAANATAP KAVA­

MAlT PIVAGIAKHAINIK OYAGAKHIOKTINIT OKIOT KOLIT ATOK­

TAAKHIMALIKTO I TALVANGGAANIT. HAPKOA OKIOT KOLIT 

AO AIPKOTAGILOGIT, IMAA AKTIGIYOMIK MANIKMIK PI lA-

GO AGHIYOT ALVAAGOHIMAYOTIGOT 1.5-MILIA TAALAMIK 

AIPAAGOTOAGAIKPA T. 

OKIOK 1994 ATOKTILOGO NU AVUT MA ILIKIYET 

PIHIMAYUT MANIKNIK 53,000-TAALAMIK KAANATAP KAVAMAINIT 
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Since the Nunavut Final Land Claims 
Agreement was ratified on July 9, 1993, the Nunavut 
Trust is to receive a percentage of the royalties due to 
the Federal Government from producing mines in the 
Nunavut Settlement Area. Land Management and the 
Nunavut Trust researched the amount of royalties 
which the Federal Government had received over the 
past ten years; and based on the average of these ten 
years, expected to receive $1.5 million in royalties from 
these properties on an annual basis . 

For the year 1994, the Nunavut Trust received a 
total of $53,000 in royalties from the Federal 
Government on these producing properties. Meetings 
and correspondence have been ongoing with officials 
from the Department of Indian Affairs and Northern 
Development to try to reach a settlement to ensure that 
the Nunavut Trust is receiving its share of royalties 
under the Final Agreement. 

NALVAAGOHIMAYOTIGOT PIHIMAYONIK. 

GAIT OVALO TITIKATIGOT TOHAKATIGIKATAKHOGIT 

KAANATAP ENOLIGIYITOKAIT ANGIKATIGIY 

HAKLOVIOKNAIGEKHIMAYAAGANI NUNAVUT 

PIVAKNIAKTUT MANIKNIK AVVAKHAKTITAOLOTIK 

MAYOTIGOT ONA MALIKLOGO NUNA 

ANGIKATIGEGOTMI OKAGEKHIMAYUT. 

NUNAOYANIK NAONAIKHIMAJOTIGHANIK 

INUIT NUNAOTAIT ELITTOGIMAYAOTIAGIAGINNI '"'JI''"'v.a 
ELOANI. NUNAMI ATOINAGIAKAKTONI 
HAVAKVIOYOT KAANATAP KAVAMAINI HAPKONIGA nut,l/'u.n 

TIGUT NAONAJKHJMAJOTIGHANJK OPALQN.._.u,.,, '"·"·'"·"" 
PIKATIKAKHOTIK NTI-KONNIK OVALO INUIT 

ATIKTAOHIMALIGIAGINNI TITIGAKVIKNOKLOGILLO 
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KAOYIHAKTL 
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The Final Agreement also requires a set of 
Descriptive Map Plans for all Inuit-Owned Lands in the 
Nunavut Settlement Area. The Department of Natural 
Resources Canada has produced these plans and with 
NTI will jointly deliver these Descriptive Map Plans to 
the Land Titles Office for registration before year-end. 

At the time of delivery of these Descriptive Map 
Plans to the Land Titles Office, NTI Land Management 
and the RIA Land Managers will be given a licence to 
use the digital forms of these official maps in the 
Geographic Information System (GIS) which is current­
ly being developed. 

Land Management has been working towards 
the development of a Geographic Information System 
for the future management of Inuit-Owned Lands. In 
order to provide a good land management service to 
beneficiaries and clients, the Land Management 
Department must have access to the most accurate and 
current information about Inuit-Owned Lands. 

Land Management 
must be able to control and 
monitor the activities on 
these lands. This requires 
access to, and control of, a 
great deal of information and 
the capability to analyze and 
make informed decisions 
based on this information. 
The GIS designed specifically 

. for IOL land management 
will provide land managers 
with the tools they require to 
accomplish this goal. 

I UIT KATOJIKATIGEGITA UNALIKIYET LAISIKHAI IK PIPKAK­

TAONIAKTUT NUNAOYALIKOTIGHAINIK KAGITAOYATIGOT 

NAO AIYAOTAOYONIK, ATOLIGIAGINNI (GIS-NIK TAINIKAKTUT) 
TAT]A ENIKTIGAOLIHAAKTUT. 

NTI-KOT NUNALIKIYET HAVAAGIVAGAAT ENIKHINA­

HOAKHOTIK HAPKO IGA UNAOYALIGINIKOT NAONAIYAO­

TIGHA IK HIVONIGHAPTIKNI MONAGHI]OTAOLIGIAGINNI INUIT 

NUNAOTAINIK, IMAA NUNATAAKATAOHIMAYOT NUNAOTAIT 

NUNAMIKLO ATOGOMAYOT MONAGIYAOTIAKLOTIK EHOAKGO­

MIK EKAYOKTAOVAGIAGINNI. NUNALIKIYIT PIHIMAYAAKAKNIAK­

MATA NAO AIKHIMAJOTIGHANIK EHOAKTONIK INUIT NUNAO­

TAITIGOT PIHIMATIAGIAMINGNI. 

NUNALIKIYIT HAMNA AOLAPKAKLOGO MONAGIYAA­

KAKNIAKMAJOK OVALO AMIGIYAAKAKMATIGIK NUNAMI HOLIV­

IONAHOAKTOT INUIT NUNAOTAINI. HAMNA PIHIMAYAAKAK­

NIAKTUK PENAGIALAKIHIMALOTIK OVALO NAONAIKHIMA­

JOTIGHAT AOLAPKAGIAKAKNIAGAMIKIK ELITTOGIMATIAKLOGIT 

EHOAKTONIK EHOMAGHAKHIOKPAGIAMI G I NAONAIGOTI­

GIYAMIKOT. 

NUNAOYALIGINIKOT NAONAIYAOTIGHAT (GIS-KOT) 

EHOAGHAOTAOHIMAYOT ATOKTAOYOGHAT INUIT NUNAO­

TAINIK MONAKHI]OTAOLOTIK TALVALO NUNALIGIYIT ATOKTAGI­

LOAKNIAKTAIT HAVAAGI AHOAKTAMIKOT INUIT NUNAOTAINIK 

MO AGHI IGHAKOT. 

HILAGIYAKUT: MONAGINIKHA 

ANGIYUNIGLU PIVALLIAYUHIKHAT 
TI-KUT UNALIGIYIT AVATILIGIYIKAKTUT HAVAKAKTUNIK KAM­

MANAHUAKHUGU AVATIKPUT ANGIYU IK PIVALLIAYUKAKTI­

LUGU. HAVAKAKPAKTUT HALUMMAKHINIKMIK HALUMAILGUNIK 

HUGATYANUT HAPUMMIVIKHA IK, UNALLU HAVAKTAUVALLI­

ATILUGIT. ILIHIMANAHUAKHUGILLU AVATILIGINIKMUT MALIGAT 

ALLANGUKTIKTAUGANGATA AVATIKPUT KAMMAGIYUMAPLUGU. 
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OUR ENVIRONMENT: P ROTECTION 

AND APPROPRIATE DEVELOPMENT 
NTI Land Management has an environmental section 
within it and is involved in environmental protection 
and appropriate development. Issues include clean up 
of waste sites, establishment of conservation areas and 
development of lands, as well as changes to environ­
mental laws to ensure environmental protection. 

The DEW Line clean-up 

Following meetings in October 1995, NTI and the RIAs 
expressed concerns over Department of National 
Defence's (DND) plans to clean-up the DEW Line sites. 
Before work begins, the two groups want to identify the 
contents of landfills, whether or not the contents are 
hazardous, and make a decision on whether non-haz­
ardous materials should be buried in Nunavut, or 
removed completely. 

NTI and the RIAs will negotiate an on-site 
clean-up management team, to ensure public participa­
tion. DND plans to begin the clean-up in the spring of 
1996 and it has been agreed that Fox-4 (Cape Hooper) 
on Baffin Island will go first. 

The Department of Indian Affairs and 
Northern Development (DIAND), Land Operations in 
Yellowknife has provided an observer throughout the 
negotiations, since it will be dealing with NTI and the 
RIAs in its responsibility for cleaning up at least another 
21 abandoned DEW Line sites across NWT, most of 
which are in Nunavut. 

The BHP Diamond Mine Environmental 
Impact Statement 

NTI has expressed concerns over the proposed BHP 
NWT Diamond Mine at Lac de Gras, part of the 

HALUMAKHINIK TULAINIK 

MAYUNILU INUIT KATIMAYIT IHUMAL 

TAPKUNINGA ANGUYAKTULIGIYIT HALvnunnA'•&&vv, 

TULAINIK. HALUMMAKHILIKTINAGIT INUIT 

LUGILLUNIT AGYAKTAUYUKHAVAT AHINUT. 

GIGAHUAKNIAKTUT INUIT ILAUYANGINI. 

HALUMMAKHIUMALIKMATA UPINGAKHAMI 

ANGIKTAUHIMALIKTUGLU TAMNA FOX-4 ............ uL.,. .. 

NI KIKIKTALUKMI HIVULLIUNIAKTUK. 

INULLIGIYITUKAT (DIAND) YALLUNAIMI 

ALAKTUKAKPAKTUT ANGIKATIGIKGAHUAKHliTIK 

GATA ANGUYAKTULIGIYIT INUILLU-'"'I' ·' ·'""JI' 
ANGIKATIGIGIAKAKMINGMATA INUNGNIK nnLu twunr 

BHP-TKUT UYAGAKHIUVIGIYUMAYAT 

AKTUMANIAKTUNUT 

NTI-KUT IHUMALUTIKAKTUT TAPKUNINGA 

HIUVIGIYUMAYANGNIK LAC DE GRAS-MI. .. 

ILAGIKMAGU. UYAGAKHIIUVIUYUMAYUK 

ATUGUTIKHAIT ANYUNGITYUTAIT TAHAMNANI 

HANIANI. NTI-KUT IHUMANGMATA BHP-KUT AV. 
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Coppermine River system. Although the proposed pro­
ject is not in Nunavut, NTI pointed out that 
Coppermine is the only community "downstream" of 
this project and any water contamination will flow to 
Coppermine, in the Kitikmeot region. 

BHP has ignored Kitikmeot land use rights in 
the Lac de Gras area and NTI believes that the BHP 
Environmental Impact Statement is lacking water qual­
ity analysis and long-term water quality monitoring. 
Therefore, NTI suggests that the Panel obtain much 
more information on these issues from BHP before it 
starts public hearings. 

Canadian Environmental Protection Act 
(CEPA) Amendments 

The Standing Committee on Environment that was 
reviewing CEPA, recommended that the 
government introduce stronger laws cover­
ing the use and distribution of toxic and 
hazardous materials. 

During presentations to the 
Committee, NTI president Jose Kusugak 
and 1st Vice-President James Eetoolook 
stated that NTI and other Inuit organiza­
tions will not allow Nunavut to be treated 
as a dumping ground for contaminants, 
debris or garbage by land use operators. 
They explained the need to assess each pro­
ject on its own merits and the contribution 
it could make to Nunavut. However, they 
would like Nunavut to become known as a 
territory for high standards of environmen­
tal protection. NTI is committed to sustain­
able development - acceptable to all -
and believes that it is the way of the future. 

KANUGLU IMAKMIK MUNAKHINIAGIAKHAIT. TAIMA, NTI-KUT 

UKAKHIMALIKKUT INUNGNIT TUHAKTAKTUNIT TUKHIKUPLUGIT 

BHP-KUNIT TITIGAKHIMAYUNIK HAFFUMA MIHAGUT INUNGNIT 

TUHAKHIMAKTINATIT. 

KANATAMI NILAKYOAMIK HAPUMIYUT MALIGAKYUAK 

ALLANGUKTIKTAUNIA 

TAPKUA KATIMAYIUPKAKTAUYUT TILIYAUHIMAYUT HAFFUMINGA 

IHIVGIUHIPLUTIK PITKULIKTUT GAVAMATKUNIK HAKUGITKI­

YAUYU IK MALIGAKHANIK TUGA GAYUNIK ATUKTAUNIKHAITI­

GUT HIMILU ATUKTAUTTAGIAKHAIT KAYANG AKTUK TUKUNAK­

TULLU . 

TAPKUNUNGA UPAUTINGAMIK NTI-KTU ANGAYUKA -

GAT KOSE KUSUGAK TUGLIALU JAMES EETOOLOOK UKAKTUK 

NTI-KUT ALLALLU INUIT KATIMAYIT NUNAVUT KUYAGINNAKVI­

UYUNAITUK IKAKUKVIULU I KAYANGNATU IK IKAKUVALUKNIK 

IKHI AKU IGLU IT UNAPTI IK ATUKTU IT. UKAKHUTIGLU 

KAUYIHAKTAUYAGIALGIT ATUNI A GIYUK HAVAKVIUYUMAYUK 

KA UGLU IKAYUTAU IAKMANGAT NU AVUNMUT. ILIHIMATKI­

UYUK UNAVUT NU AUNIAKTUK HAPUMMIYUTIKATTIAKTUMIK 

AVATIMINIK. TI-KUT TAKUYUMAYULLU PIVALLIAYUNIK 

HUNGIYAIYU AITU IK NUNAPTINGNIK, HUGATYANIK IMAK­

MILU IT - ANGIKTAUYUMIK I U G IT TAIMAINIT 

UPIGUHUKHU ILU TAIMA APKUTIKHAKKUT HIVUNIPTI GNI. 

KITIKMEONI/HILATANILU KAUYIHAIYUT KATIMANIAT 

1995-MI, TI-KUT ILAULIKTUT TAPKUNGA KITIKMEOT/ HILA­

TA IGLU KAUYIHAIYUT KATIMANII UT UKAGIYUMAPLUGU 

IHAGIHUG IK TITIGAKHIMAYU IK INUTUKAIT I GILGAKNI­

TANIGLU ILIHIMANGITPALAK IK ALLA IGLU TAHAMANI 

U A I (KITIKMEOT UALI IA I YALLU AIPLU HANIANI 

TAHIKYUAMI UNAVUT HILATANI). ILITUGIYAUYUT 

ATUKTAU IAKTUT NU AP ATUGUTIKHANIK IHUMALIUTUNI 

KAUYIHAIYU ILU UNA KANUK AKTUKTAUNIAKMANGAT. 
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The Kitikmeot/Slave Study Workshop 

In 1995, NTI joined the Kitikmeot/Slave Study 
Workshop to address the lack of documentation of 
indigenous knowledge and information studies in the 
Slave Geological Region (consisting of Kitikmeot West, 
the Slave and Yellowknife Dene area south of Nunavut). 
The information gathered will be used in future plan­
ning and in impact review processes. 

Some examples of baseline studies would 
include caribou, grizzly, eskers, employment force 
statistics and archaeological sites. The indigenous 
knowledge collection will make up at least SO per cent 
of all studies. 

The study office will be set up by the end of 
1995 in Yellowknife, with a Director and two staff. Both 
the federal government and GNWT have committed 
$750,000 per year for five years. 

Wager Bay Park Proposal 

NTI participated in a meeting in Repulse Bay to present 
its views on establishing a national park at Wager Bay. 
NTI focused on what the Nunavut Land Claims 
Agreement says on issues such as the Inuit right to hunt 
in the park, to fish, guide sport hunters, establish 
lodges, outpost camps, take out soapstone, and make 
decisions about what other economic activities should 
take place. 

There are three main issues that need to be clar­
ified: an access corridor proposed in Wager Bay, explo­
ration and development of a gold belt in the Committee 
Bay area near the northwest section, and parcels of 
Inuit-owned land located within the boundaries of the 
proposed park. As discussions continue, NTI will partici­
pate to make sure that Inuit Impact and Benefits 

KAUYIHAKTAUNIAKTUT TUKTUIT, AKHAIT, 
HAVAKHAKHIUNIKUT, INGILGAKNITALU. INUINAIT 

ILITTUGIYAUYUT AVVAGINIAKTAIT. 

KAUYIHAIYUT TITIGAKVIKHAAT 

AKTUK 1995-NGUGULIKAT HAVAKTIKAKLUNI 

MALGUKNIGLU IKAYUKTIKAKLUNI. TAMAKMIK 

TIAPLU GAVAMAIK TUNIHINIAKHIMAYUK $ 

UKIUK TAMAAT TALIMANIK UKIUNIK. 

NIT ATUKTAUYUKHANIK, INUILLU 

TAKTUT, UYAGAKHIUTAKTUT HANAUGAKHANIK, 

TAKHUTIGLU KANUGILIUKTAGIAKHAMINGNIK 

PIVALLIAYUNIT TAIMA INUINNAIT PIUYUMAYAIT 

PANARCTIC NUNAT ATUKTAIT 

MAY-MI, NTI-KUT PULAKPAKTUT 

UKHUKYUAKHIUVIANUT RAE POINT-M! T 

TANIK - TALVUNGA HAUHILIKTUT 

TAMAYANIK IKUTAUTINIK, ANGIYUNIK 
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Agreement negotiations are established in order to 
ensure that the needs of Inuit are met. 

Panarctic Leases 

In May, NTI visited the Panarctic Oil Rae Point site to 
observe the waste disposal and burning operations. 
Panarctic has created a pit twenty feet deep and the 
approximate size of a football field- into which they 
are burying some 5,000 tonnes of materials, such as drill 
casings, bulldozers, old oil fuel tanks, and buildings. 

Although the DIAND Lands lease states that 
Panarctic has the right to bury and burn these materials, 
NTI has voiced some concerns covering: the burial and 
burning of materials and contaminants that would go 
into the atmosphere; assurance that procedure is carried 
out properly; the need to minimize the quantity of 
materials going into the pit; and how much material is 
being buried at other sites. 

NTI has written and met with Panarctic and 
DIAND officials to discuss those concerns and hopes 
that discussions with DIAND will lead to guidelines and 
policy for better waste management disposal for all 
lands in Nunavut. Following Nil's visit to the site, 
DIAND has recommended a workshop to do this; they 
were to meet November 15, 1995 to discuss possibilities. 

Ocean Management Strategy 

The Minister of Fisheries and Oceans proposed Bill C-98 
in June, that once passed, will recognize Canada's juris­
diction over its ocean areas, support a new oceans man­
agement strategy and clarify federal responsibilities. 

NTI will participate actively to ensure compli­
ance with the rights of Inuit and the responsibilities of 
the management institutions under the Nunavut Land 

UKHUKYUAKAKVIUGALUANIK IGLUPANIGLU. 

INUTUKALIGIYIT UKAKHIMAGALUAKTILUGIT TITIKAMI 

NUNAMUT ATUGUTAINI PANARCTIC HAUYITAKTUK IKKUALATI­

TAKHUNILU TAMAYANIK, NTI-KUTNIPLIKHIMALIKTUT IHIUGIY­

ATIK TUHAKTITUGIT: IKKULATIPLUNI HAUYIPLUNILU 

HUNAVALUKNIK KAYANGNAKTUNGLU HILAMUT ILAUTIVAKMA­

TA; ILIHIMATIAGUMAYUT TI-KUT PINIAGIAKHAIT IHUAKTUMIK 

IKKIKLIYUMIKGUMAPLUGILLU HAUYAUNIAKTUT; KANUGALU­

GLU AMIGAITAKHAIT HAUYAUNIAKTUT AIPANI HAUYIVIKHAMI. 

NTI-KUT TITIGAKHIMALIKTUT KATIMAKATIGIHIMA­

LIKHUGILLU PANARCTIC-KUGIT INUTUKALIGIYITKULLU IHIUGIY­

ATIK UKAKGIPLUGIT. NIGIUKTUT KATIMAYUTITIK APKUTAUKU­

PLUGIT MALIGAKHALIUNIAKTUNUT IHUAKTUMIK IKKAKUKNIG­

MUT NUNAVUT UNAKUTAI I. TI-KUT PULAKAKTILUGIT 

INUTUKALI G IYIT KA TIMATYUTIKAG UMALIKTUT HAPKUNINGA 

UKAUHIKAGIAPTINGNI; KATINIAKTUT NOVEMBER 15-MI, 1995-MI. 

TAGYUMIK MONAGIYU HIKHANIK ATUGAKHALIUKNIK 

MI ISTAUYUK IKALUKHIUNIGMUT TAGYU ULLU HAVITTITIYUK 

BILL C-98-MIK JUNE-MI. TAM A AGIKTAULUNI KA GIKTITAUGU­

MI ILITAGIYUTAUNIAKTUT KANATAP ATA IKTIU IANIK TAGYU-

IK IKAYUKTUKLUNILU KAMMAYIYUTIKHAMIK TAGYUNIK GAVA­

MALLU HAFFUMA MIGHAGUT HAVAKHAI IK. 

TI-KUT ILAUHIMAK AIKTUT ILIHIMAYUMAGAMIK 

TAPKUA I UIT AYU GITYUTAIT PIYAKHAILU NUNATAGUTIKPUT 

ILUA IITUT ATUKLUGIT. MALIGAK ALLANGUKTAUKPAT IKAYU­

TAUNIAKTUK KANATAMUT MTI-KULLU PINIAKTUT INUIT 

NUNAVU MIUT ILAUYAKULUGIT IHUMALIUGUTAUYUNI 

NUNAVUT TAGYUITA KAMMAYUTIKHAI UT.NTI-KUT NUNALIGIY­

IT AVATILIGINIKAKTUT HAVAKAKTU IK KAMMAGIPLUGU HILA, 

UNA, HUGATYALLU ANGIYU IK PIVALLIAYUNIK HAVAKTUKAK­

TULLUGU. HAVAGIVAGAIT E12- AVATILIGI IK: KAMMAGI­

AHUAKHUGU PIVALLIAPKAIPLU ILU HALUMAKHINIK HA­

LUMMAILGUNIK, HUGATYANUT HAPUMIVIKHA IK, NUNALLU 
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Claims Agreement. This much needed change will help 
to unify an ocean management strategy for Canada and 
NTI will ensure that the lnuit of Nunavut will con­
tribute to the decision-making process of Nunavut 
marine environment management. 

HAVAKTAUNINIK. TAHAPKUNINGALU AVATILIGINIKMUT MAU­

GAUYUT ALLANGUKTIKTAUYUT ILIHIMANAHUAKHUGIT J<AM. 
MAGIUMAPLUGU AVATIKPUT. 

Con 
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A s the 2nd vice-president, I am pleased to 
report to beneficiaries about the activities in my 
division whose responsibilities I have undertak­
en to implement the Nunavut Final Agreement. 

Soon after the signing of this Agreement, Nunavut 
Tunngavik Incorporated launched the Nunavut Hunter 
Support Program, a $30 million cost-sharing agreement 
with the Government of the Northwest Territories 
designed to assist a typical hunter with their economic 
activities. 

I would like especially to extend my apprecia­
tion to the Regional Wildlife Organizations and the 
Hunter and Trapper Organizations in recommending 
names to access the program. 

Our target was originally to assist 180 individu­
als acquire capital equipment but with some adjust­
ments, NTI was able to assist approximately 260 indi­
viduals across Nunavut in 1995. 

We considered certain criteria for providing 
assistance and it was decided the serious, typical hunter 
should have a priority, especially a hunter who provides 
support to his/her extended family. 

Another major part of my responsibilities was 
to help elders who NTI recognizes have contributed 
greatly to the Nunavut Land Claims Agreement. They 
are the most respected members of our communities 
contributing so much to the settlement of our land 
claim with their wisdom and experience. 

A EPAGIKMAGA 

KUVEAHUKTUGA 

TUKLEATA 

TIKAKTUNUT HAVAGIYAPNIK 

ATOKPALEATILOGO NUNAVUTMI 

AGIKATIGEGUTAOYOK. 

ATIKTAOHIMALITILOGO UNA AGIKATI 

TUNGAVITKUT AOLAKTIGEAKHIMAYAT 

GAVAMAENIT UNA IKAYUTAOYUKHAOYUNIK nu\J 1, nuVIl 

MANIKHAKHEOKTILOGIT. 

INOET NEOVIGEAGINI AKITUYUNIK 

INUKNIK NUNAVUTMI 1995-MI. 

ALATAOK HAVAGIYAGA 

INUTKOAT UKOA 

AKHU G UTIKAKMATA 

GEGUTOAYUMI. PITEAKTAOYUT NUNAPTIKNI 

AKHUKHUTIK AGIKA TIGENAHAOKNIGANUT n v1 

TALAMIK ATAOHIKMI TATKIKHEONMI 

MANIKHAGIYAOYUKHAT 
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NTI is currently paying $131,700 per month in 
payments to elders registered under the Nunavut Elders 
Benefit Plan. 

Because of slower than expected delivery of 
cheques and concerns expressed by elders, NTI's board 
of directors have now approved in-house cheque pro­
duction which will mean elders will receive cheques 
directly from Rankin Inlet and it will also be mailed 
from that point on. 

Instead of this technology staying south of 
sixty, NTI involvement and control should have a ben­
eficial impact for our elders. 

As 2nd Vice President, I am also responsible for 
ensuring enrolment of Nunavut beneficiaries is imple­
mented successfully under Article 35 of the Final 
Agreement. 

First of all, I would like to express my apprecia­
tion to the people who were on the interim Community 
Enrolment Committees. The permanent CEC structures 
consisting of three people from each community is 

now set up. The 
committees decide 
who should be 
entitled to be en­
rolled on the Inuit 
Enrolment List 
and update the list 
if or when re­
quired. 

The Appeals 
Committee is now 
set up to hear and 
decide on appeals 
and or applica­
tions for enrol-

MALOGUTAOVLOTIKLO I UTKOA IT UKOA TUNGAVITKUT KATI­

MAYET AGIKHIMALIKMIYUT MONAGIYEOYUT MANIKH­

AGUYUKHA IK IHOAKHAEVAK EAKUT TALVUNA I UTKOAT 

PIVAKNEAKAET MANIKHAKHATIK GAGIKHI IKMIT TUYU­

TAOLOTIKLO TALVANGA. 

HAPKOA NUTAT PITKUHEOLIKTUT KAVLO AT NUNANI­

GINAGOEKLOTIK TU GAVITKUT ATOKPALEAGUMIKIK MON­

AGITEAKLOGO IHOATKIYAONEAGALOAKMAT INUTKUTIPTIKNUT. 

AEPAGIKMAGA TUKLEATA IKHIVAOTALEOP HULl 

HAMNA HAVAGIKMIYAGA ATUTEAKNIKHA ILAOVALEAYUT 

NUNAVUTMI IKAYUHEAGUTAOYUNI UVA I AKATA I 35 KIGU­

LIKMI AGIKATIGEGUTAOYUMI. 

HIVULIKMIK KUYAGEYUMAYATKA INOET ILAOLGAKTUT 

NUNALIKNI ILAOYUHIKUT KAMITEOYUT (CEC NAEGLIGEAKLOGO). 

ATOENAKNEAKTUT CEC-KUT KATIMAYIKAKLOTIK PIGAHUNIK 

INUKNIK TAMAE IT NUNALIKNIT PIHIMALIKMAT. KAMITEOYUT 

IHUMALEOGUTIGINEAKAET KITUT ILAOLAKMAGA UVUGA INOET 

ILAOHIMAYUT TITIKAMI UVALO IHAOKHAKPALEALOGO 

PIYAGEAKALIGAGAT. 

UKTUVAGUMAYUT KAMITEOYUT TUHAGI-

NAGEALAKIYUT IHUMALEOKLOTIKLO UKTUVAKTUNIK UVAL-

0 ET UKTULIHAKTUNIK ILAOYUHIKHAMIK INUP PILAGUMEOK 

ILAOYUHIKHAK NAMAKPAT. UKTUVAGUMAYUT KAMITEOYUT 

TUHALAKTUT NUTA IK NAO AEYAKTAOHIMAYUNIK IHIV­

GEOKHIMAETAET CEC-KUT IHUMALEOKHIMALIKTILOGIT UNA 

INUK UKTOKTUT ILAOYUTI UT PILAKMAGA UVALONET INUK 

ILAOHIMALIKTOK OGAVAKLOGO ILA TAM A I UK ILAOYUKHAO­

HOEKMAT. 

IKHIVAOTALEOKATIGET UVANI UKTUVAGUMAYUT 

KAMITEOYUMI HAMA A DREW TAGAK UVANGA KIGIKTAKYOAK 

INUIT KATIMAYENIT, DONAT MILORTOK UVA GA KIVALIK INUIT 

KATIMAYENIT UVALO CHARLIE EVALIK UVANGA KITIKMEOT INUIT 

KATIMAYENIT. 

KUYAGITAKYOAKTATKA HAVAKTIVUT HAVATEAKMATA 

ILA AYUGINIGIT NALUGINIGITLO KAOYIMATEAKNIGITLO IKAYU-
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ment by a person who thinks he/she meets the enrol­
ment criteria. The Appeals Committee can hear new evi­
dence that was not reviewed by the CEC when it made 
its decision on whether a person applying to be enrolled 
meets all the requirements or whether a person already 
on the list should be removed because the person no 
longer meets the requirements. 

eo-chairpersons of the Appeals Committee are 
Andrew Tagak of Baffin Regional Inuit Association, 
Donat Milortok of Kivalliq Inuit Association and 
Charlie Evalik of Kitikmeot Inuit Association. 

I want to express my appreciation to all our 
dedicated staff whose skills, knowledge and experience 
have helped to bring about more the progress that 
many Inuit have hoped would be achieved through 
these programs. Their hard work and talent have made 
this a reality. 

Thank you. 

ENROLMENT 
The Enrolment and Eligibility Department of NTI was 
established primarily for registering Inuit beneficiaries 
under the Nunavut Land Claims Agreement. Enrolment 
and eligibility for Nunavut Inuit is guided by Article 35 
of the Nunavut Final Agreement and the enrolment pol­
icy of NTI. This past year proved to be an extremely 
active period for Enrolment and Eligibility. 

Initially, interim community enrolment com­
mittees (CECs) were established in each community in 
the Nunavut settlement area to begin the enrolment 
process. Once the initial phase of the enrolment process 
was completed, a community consultation with the 

TAOKPEAKMATA PIVALEATILOGIT INOET 

TAOYUKHANIT. HAVAKPEAGAMIK AYOENAMIKLO 

TAKUKHAOLIKTOK. 

KOA AKUTIT. 

ILAOVALEANIK NUNATAKNIKMUT 
TITIKANONGGAKTIGIYIT NTI-KONNI PIYAOHIMAYOT 

TAOPLOTIK NU ATAAKATAOYONIK INUNGNIK 

TIGIYOGHAT MALIKHOGO NUNATAAGOTAOYOKOT 

GOT NU AVUTMIK. TITIKANUKGAKTIGINIGHAK 

TAOGINNAGIAKAOHIKLO NUNAVUTMIONUT ' 

OKAKHIMAYOK. OKIOK NAATTUK 

TITIKANUKGAKTIGAOYOT AMIGAINNAMIK. 

NUNALINGNI KA TIMAYIKALIKTUT 

YONIK TITIKANONGNAKTIGIYOGHANIK NUNAVUT 

HAMNA TITIKANONGGAKTIGINIKOT ENIGAMIKO, 

GAKTIGINIKOT KATIMAYET PINAHOAKHOTIK 

TOGHA IT TITIKAMOKTIGINIKOT INUIT ATENIK 

HAKYAIKTAOYOT HAFFOMOONA KATIMA 

PLOGO NAMAGIYAAT NUNALIKNI TAMAINI 

GINIGHAKOT ATIKNIK PIHIMAYOMAYOT NUN 

PINGGAHO GGOKHOTIK TALVALO 

OKIOK MALGOIKTOKLOGO. 

TALVALO NUNAVUNMI 

KATIMAYIGHAT PIYAOHIMANGMIYOT 

KATIGEGONMI OKAKHIMAYOK NAKATAANI 
OKTOFAAKNIKOT KATIMAYIGHAT PIYAOHIMAYOT 
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interim community enrolment committees was con­
ducted to establish a permanent enrolment committee 
structure. A number of options were presented for dis­
cussion on the type of enrolment committee structure 
to be used on a permanent basis. Following discussions, 
it was decided that enrolment committees would 
remain in the communities as permanent community 
enrolment committees. To keep the costs down, it was 
also decided that each community enrolment commit­
tee would reduce the size of its committee to three 
members and to meet only two times per year. 

A Nunavut Appeals Committee was also estab­
lished in accordance with Article 35 of the Nunavut 

Final Agreement. The appeals committee was set 
up in order to review appeals from individuals for 
a number of reasons: for those who were 
refused enrolment by a Community Enrolment 
Committee; those whose names were removed 
from the Inuit enrolment list of Nunavut; and 
those whose enrolment status is being questioned 
or challenged by another enrolment person. The 
Appeals Committee will also review applications 
from individual applicants who do not have an 
associated community. 

The Nunavut appeals committee held a couple 
of workshops to review its mandate and to develop 
some rules and procedures to deal with any 
appeals. The Nunavut Appeals Committee will also 
become a permanent structure of NTI. 

Now that the Enrolment Committees are per­
manent bodies, the Enrolment Department has 
been working on establishing more comprehensive 
guidelines, rules and procedures to deal with all 
matters relating to enrolment including the 
appeals structure and process. Once completed, 

TAOYONOT TAKOOGIYIOYOGHAT KANOGILIGANGMAGAAGINIK 

NAONAIYAIYIOTKOPLOGIT PIHIMAYOT, IMAA KINALIKAA 

TITIKAMOGOMAYOK AYAGHAAKTAOHIMAKPAT KATIMAYINIT 

OVALONET KIYALIKAA ATIA TITIKANIK 0 GGAVAKTAOHIMAKPAT 

NUNATAAKATAOHIMAYO IT, TALVALONET KIMITLIKAA TITI­

KANOKTIGOTAOYOKOT ATOKGAOYOK AKIGAKTOKTAONIAKAT, 

TAIMAA INNIAKAT, OKOA KATIMAYIT TAKOOGIYIOVAKTUT. TAL­

VALO OKOA KATIMAYIT TAKOOGINIAKMIYUT KIYALIKAA OKTIGI­

YAINIK TITIKAMOKATAOYOMALONI, KIHIMI NUNAKAKATAOYO­

GITPAT NUNALIKNI. 

NUNAVUT OKTOFAAKNIKOT KATIMAYIT MALGOIK­

HOTIK KATIMAHIMALIKTUT ELIHAOTIGIPLOGIK OVALO NAO­

NAIYAGEGOMAPLOTIK HOLIYAGHAMINGNIK TALVALO EHOAG­

HAIYOMAPLOTIK MALIGAKHAMIKNIK HAVAOTIGIYAGHAMING­

NIK OKTOFAAGOMAYOT PITJOTIGILOGIT. OKOA KATIMAYING­

GOKTOT KATIMAYIONIAKTUT NTI-KOT ATAANI. 

TITIKANOKTIGINIKOT KATIMAYIT KATIMAYIOGAAK­

NIAKTUT, TALVA OKOA HAVAKVIANI HAVAKTUT ENIKTIGIVAKTUT 

ELOINGAKHIMAYONIK MALIGAKHAMINGNIK, ATOKTAGHAMING­

NIKLO INUIT ATE IK TITIKAMOKTIGI IKOT. TAHAMNA 

ENIGOMIKOT TITIKAMOKTIGINIKOT AOLAJOTIGHAK PIPKAKTAO­

NIAKTUK NUNALET TITIKAMOKTIGINIKOT KATIMAYENOT OKTO­

FAAKNIKOLLO KATIMAYENOT IMAA ELAOYONIT ATOKTAOYO­

GHAK AONAIGOTAOHIMALONI. 

NUNAVUTMIK NUNATAAKATAOHIMAYUT AMIKTILAAGIT 

19,500-GOYONAGHIYUT. KAKITAOYAKOT NAO AIKHIMAJOTIT 

I UIT ATENIK PIHIMAYOT AMIKTILAAGIT AOLAVALIAGITOTIK 

IMAA NUTAKAT ENOOHIMMAGAMIK OVALO INUIT HOIK­

PAKHOTIK PIHIMAKMATA, TAIMAITOMIK AMIKTILAAGIT ALANG­

GOKPALIAGITUT. TALVALO TITIKAMOT ELALIOTIYOMAYOT PIHIM­

MAAKHOTIK PIKMATA, KIHIMI OKTOKTOT TITKAMO­

KATAOYOMAPLOTIK TAT]A EKILIHIMALIKTUT. NAONAIYAO­

TAOYOK HOLI UTAAGOKHIMAAGINNAKTUK TITIKATIGUT 

NAONAIKHIMAJOTIGHAT. TITIKALLO TOGAAKVIGIYAIT 

NUNATAAKATAOHIMAYONOT ENIKHIMALIKMIYUT ATOKTAGHAT 
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this operations manual for enrolment will be distrib­
uted to all Community Enrolment Committees and 
Appeals Committee members for their use . 

The number of Nunavut Inuit Beneficiaries is 
approximately 19,500. The computer database that con­
tains all of the names fluctuates around that level due to 
an almost equal balance of people being born to those 
being deceased. Although we still have people continu­
ing to apply for enrolment, the number of people apply­
ing now has dropped quite drastically. The database 
continues to be updated on an on-going basis. A mail­
ing list of all beneficiaries has also been recently com­
piled and will be useful for future correspondence. 

The Enrolment and Eligibility Office continues 
to receive requests for enrolment confirmation from 
students seeking scholarships from the Nunavut 
Implementation Training Committee (NITC). The pur­
pose of the requests are usually to confirm that these 
students are in fact Nunavut Inuit Beneficiaries eligible 
to receive an education scholarship. 

This leads to another area the Enrolment 
Department has been studying. Over the past year we 
have received numerous requests and inquiries regard­
ing beneficiary identification cards for Inuit of 
Nunavut. There are a number of valid reasons why these 
cards can be issued. Beneficiary identification cards can 
be used to replace the hunting license, since Inuit of 
Nunavut no longer require a license to hunt. However, 
they still need to identify themselves as Nunavut bene­
ficiaries for the right to hunt, trap and fish in the 
Nunavut settlement area. The card can also be used to 
identify Nunavut beneficiaries for other programs 
offered by NTI such as the Nunavut Hunter Support 
Program and the Nunavut Elders Benefit Program-as 
well as to identify students applying for scholarship 

HIVONIGHAMI TITIKANIK AOLAKTITINAHOAKKAT 

MAJOTAONIAKTUT. 

AONAIGOMAYONIT SIKOOKTUNIT 

HOAGHOTIK SIKOOKTUT MANIKNIK 

TOGHIKTOT NITC-KONNIT. TOGHIKTUT 

TOGHIKTONIK PIVAKTUGUT NUNATnn.,.n•r•v••""J.l1'"' 

MAPLOTIK U ATAAKATAOJONMIKNIK '"'"''"" .. 

TAGHANIK. NUNATAAKATAOYONOT N 

NAHOAKTUT LAISENUT HIMMAOHIOTILOGIT 

NUNATAAKATAOHIMAYOGILOTIK ANGONtut\J•nuLL,nn 

MINGNI EHOAMGHOKLOTIK NUNAVUT ELOANI. 

IMAA A GONAHOAKTONOT 

UNAVUTMI ENINGNIKNUT EKA vu•n"''"'''""".u"''"" 
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funding through NITC. It would also be useful for Inuit 
in accessing health care benefits and identifying 
Nunavut Inuit for ongoing federal government pro­
grams, among other applications. 

At the present time NTI has completed a pre­
liminary cost-study, but may be doing this project joint­
ly with ITC and other land claim groups and regions. 
ITC has initiated a similar project but on a national level 
to include all Inuit in Canada. We expect this exciting 
new project to take off in the next year. 

Other matters the Enrolment Department 
worked on over the past year include: the development 
of our implementation workplan with the assistance of 
the Implementation Department. This plan covered 
both short and long term activities and focused on all 
aspects of the operations of the Enrolment 
Department. 

The department initiated work with Inuvialuit 
Regional Corporation involving the transfer of Land 
Claim Beneficiaries and establishing proper procedures 

regarding this process. More work 
needs to be done in this area involv­
ing the other regional Inuit land 
claim groups. 

In the summer of 1995, 
Enrolment was given the responsi­
bility of establishing the Summer 
Student Employment Program 
offering work experience to six 
Inuit students in three NTI offices. 
Tanya Tagaq Gillis, a university stu­
dent, worked in the waste manage­
ment division of the Cambridge Bay 
Office, studying proposed DEW 
Line site clean up, while Charlene 

KOT IMAATUT PITAKHIMALIKTUT OKTOKHOTIK, KIHIMI 

KAANATAMI TAMATKIOTIHIMAYOT INUINAIT KAANATAMI TAMAT­

KIKHIMAYOMAGAMIKIK. HAMNA AONAIPKOTAGHATIGOT 
OKTOKTAOYOMAYOT PIGIALIKNIAGONAGHIYOK AIPAAGO. 

ALAT AHIAGOT EHOMAGIYAOVAKTOTIGOT, TITIKA­

MOKTIGIYIT AIPAAGA INGGOKOK HAPKONIGA HAVAAKAKPAK­

MIYUT: PIVAALIKTINAHOAGHOGO HIVOMOKPALIANIGHAKOT 

OPALONGGAIYAOTAOYOT HIVOMOKPALIAYOLIGIYIT HAVAKA­

TIGIPLOGIT. HAMNA OPALONGAIYAKTAKOT PIHIMANIAKTUK 
TAMAGIKNOT HAVAAGHATIGOT AOLAPKAINIGHAKOT HIVIKI­

TONOTLO HIVITOYONOTLO PITJOTIGIYAGHAITIGOT TITIKAMOK­
TIGIYIT HAVAKVIATA. 

HAVAKVIVUT HAVAKATIKAKPAKMIYUT INUVIALUIT 

KA TO JIKA TI G EG INNIK 0 KAOTIKAKH OTIK KITOTLIKAA NUNA­

TAAKATAOHIMAYUT NALIANNUT OOTOMAKPATA NOKTIGINIG­

HAKOT EHOAKTONIK ATOKTAGHAMIKNIK EHOAGHAINAHOAG­

HOTIK PITJOTIKAKTUT. HAFFOMONA HOLI HAVAKPAALIGIAKAK­

TUGOT ALAT INUIT U ATAAKHIMAYUT PIKATIGI AHOAKLOGIT. 

1995-MI AOYAK TITIKAMOKTIGIYIT HAVAAGHITAOHI­

MAYUT SIKOOKPAKTONIK I UINAIT SIKSIOYOT AOYAMI 

HAVAAGHAI IK KAHAGHITITKOPLOGIT TILIYAOHIMAYOGOT 

PINGGAHONI TI-KOT TITIGAKVENI IMAALO ELIHAOTIGILOGIT 

PITKOYAOKPATA, TANYA TAGAK GILLIES, ELIHAKVIKYOANI ELI­

HAKTUK HAVAAKAKTITAOYOK EKKAKO IK MONAGHIYINI 

EKALUKTUTIAMI ELITTOGHAGAHOAKHOGIT TOOLAIKAKVIKMI 

HALOMMAKTIGAONAHOAKTUT, 0 ATAOK CHARLENE KAIYO­

GA A SIKOOKTOK GRADE 9-GOPLO I, EKAYOKTOK DAVID 

MABLICKMIK UNALIG IYIT TITI GAKVIANNI. KANGIKHINIKMI­

TAOK OKOA PAULINE PEMIKLO, PASHA PAMIOLIKLO HAVAAKAK­

MIYOK EKAYOKTOKHOGO ROY INGLANASUK HAVAKTOLIGIYIT 

HAVAKVIANNI. OTTAWA-MITAOK ELIHAKVIKYOAMI ELIHAKTUK 

MARY - A SCHOFIELD HAVAAKAKMIYUK U ALIGIYONI, 

HIVOMOKPALIAYOLIGIYONILO, TITIKAMOKTIGIYO ILO, OVALO 

HOLLY JARRETT HAVAKTITAOYOK ATANGGIT HAVAKVIANNI, 

TITIKIKIYIOPLONILO TITIKAMOKTIGIYINILO HAVAKHONI. 
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Kaiyogana, a Grade 9 student, assisted David Mablick 
in the land management office. In the Rankin Inlet 
Office, Pauline Pemik and Pasha Pameolik helped out 
Roy Inglangasuk in the Human Resources and 
Personnel Department. In Ottawa, university student 
Mary-Ann Schofield worked with land management, 
implementation and enrolment departments and 
Holly ]arrett worked in administration, reception and 
enrolment departments. Each student offered a range 
of useful skills and by all accounts made a valuable 
contribution to NTI's work in progress. NTI hopes to 
continue with this program in future years. 

NTI met with the community of Holman 
Island along with Kitikmeot Inuit Association 
Executive to discuss options about transferring to the 
Nunavut claim from the Inuvialuit. This was a public 
meeting where community members from Holman 
Island were present to listen and ask questions about 
the Nunavut claim. 

NUNAVUT ELDERS BENEFIT PLAN 

In Inuit society, elders-with their many years of wis­
dom and experience-are the most respected members 
of our communities. Many contributed greatly to the 
Nunavut Land Claims Settlement and NTI felt that our 
elders should receive some compensation in the form of 
a monetary supplement. 

With this in mind, the Nunavut Elders Benefit 
Plan (NEBP) began issuing monthly benefit cheques in 
October 1994 to those 55 years of age and up. (Only 
beneficiaries who were born in 1948 or earlier, meaning 
they were at least 46 years old as of the end of 1994, can 
register under the Plan. ) 

HAPKOA ELIHAKTUT TAMANGMIK ALATKENIK 

TUT TALVALO NTI-KOT HAVAAGIYAINOT AGHOT 

MAYOT AOYAK HAVAKALOAGAMIK 
KQT HQLI TAJMAJLIQGAAGQMAYQT UTlTof'\li.TTof"'UA .m'TII.'IOt 

TALVATAOK NTI-KOT VL\.1\.Jll/'\"-lVV .I\M i Vl 

KATIKAKMIYUT PIKATIGIPLOGIT K.I.A.-KOT ,11'\,,I'U\.u 

NOOGINNAGIAKAOHIGHAITIGOT INUVIALUIT 

NUNAVUTMI ENINGNIKNUT 

INUINAIT ELITKOHETIGOT, ENINGNIGIT 

TONIKHAOYOT POIGIMAYAOGITOTIKLO !"4u!."4/U\Iuu 

VALO AMIGAITOT NUNAVUTMIK NUNA,nn·u.ru.liVIJ'I 

AGHOT EKAYOKTOKHIMALIKMATA, TAIMAITOMIK 

EHOMAGIPLOGIT ELIHIMAYOTOKAOKMATA 

HAINIK. MANIKTIGOT ENIKHIYOMAPLOTIK MJWuum 

LOGIT PIYOMAGAMIK TAIMAILIOLIKTUT. 

EKAYUHIAGOTIGHAK AOLALIKTUK 

AKTOPA ATOLIKTILLOGO 1994-MI 

AVATAANILO. (KIHIANI TAHAPKOA 

MAYUT 1948-GOTILLOGO HIVOANILONET, TALVALO 

EKAYUHIAGOTIGHAT NALAANI.) 

AIPAAGANI AKILIKHIYOT 
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Last year's initial payout of $2,791,900 includ­
ed bonuses of $1,000 plus back payments to July 1993 
when the plan was approved by the Board. The Plan's 
overall subsequent payments have since decreased to 
approximately $131,700 per month. Currently there are 
3,242 elders registered under the Benefit Plan, of which 
1,317 are receiving payments. 

NEBP administrative staff have been busy this 
year preparing to move the cheque production process 
north from Toronto, where it has been administered 
since 1994 by the Bank of Montreal. Introducing an 

LIKHIMALIKTUT IMAATUT $131,700-TAALAMOT TATKIGHIOTIKOT. 

TATJA 3,242-GOYOT TITIKANEKATAOLIKTUT EKAYUHIAGOTIGHAP 

MIGHAANOT KIHIMI 1,317-GOYOT MANIGHAKTOLIKTUT 
EKAYUHIAGOTI GHAMIT. 

NUNAVUTMI ENINGNIKNUT EKAYUHIAGOTIGHATIGOT 
HAVAKTIT (NEBP-KOT) OKIOGIAK OTAALAGAGITUT HAVAKHOTIK 

OPALONGGAIYAIPLOTIK SALIOKVIOYOK OKTIGOMAPLOGO 

OKIOKTAKTOMOT TORONTOMIT, TAKANANI SALIOKPAKMATA PILI­

GIAGOTAANIT HAFFOMA ENINGNIKNUT EKAYUTGHANIK 1994-
MINGGAAAT. TALVA IT-KOT SALIOKVIKAKNIALIKMATA 

KANGIKHINIKMI HAVAKTE IT TALVAMI MONAGIYYAOLONI IMAA 

AKIKITKIYAONIALIKTOK 

OVALO ENING IGIT MA­

NIGHAIT PINAGIKPALIK­

LOTIK PINIALIKTUT OTAK­

INGGONAITOMIK. OKOA 

NEBP-KONNI HAVAKTUT 

AMIKTIGOT PITJOTAOYOT 

AONAIPKOTAGHAINIK 

PIVAKNIAKTUT BANK OF 

MONTREAL HOLI MANI­

KAKVIOLONI TOTKOOMA-

VIO IAKTUK AOLALI-

MAITOK. HAFOMIGA PILI­

GAKVIGHAK OBLOA OKA­

GEKHIMAYAKOT DECEMBER 

1-GOKAT 1995. 
OKIOGIAK HAVAKTUT 

ELIHAI]IY OTI G HA TI GOT 

0 PALO N GG AIYAIVAKH 0-

TIK PIVOT ENIKTIGINIG­

HAGOLLO HAPKONATIGOT 

MANIGHAAGHANIK AO­

LAKTITAIJOHIGHAKOT. 

OKOATAOK ATANGOYAIT 
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in-house cheque production process in Rankin Inlet 
where the program's administrative staff are headquar­
tered, will ultimately be more cost -efficient, and should 
speed up the delivery of cheques to elders in Nunavut. 
NEBP staff will produce the transaction detail report 
while the Bank of Montreal will still be responsible for 
bank account reconciliation and daily cheque valida­
tion. The target date for the first batch of cheques being 
issued from Rankin Inlet was set for Dec. 1, 1995. 

For most of this year, staff members have been 
involved with planning, training and implementation 
details revolving around the repatriation of the cheque 
production scheme. The managers of the Nunavut 
Elders Benefit Plan and the Nunavut Hunter Support 
Program (NHSP) both travelled to Toronto to view the 
whole cheque production operation currently per­
formed by Toronto's Davis and Henderson Data 
Imaging. Both programs will utilize this technology. 

Once the cheque production equipment has 
arrived (including computer equipment and software, 
furniture and a mail sorter system), training sessions are 
slated to take place in November. Staff from both NEBP 
and NHSP will take part in the training. 

Administrative staff are continually tackling 
the problems of notification of the deaths of elders in 
our communities. Administrative staff have enlisted the 
help of different government and non-government 
agencies but find that in many cases, timely notification 
of deceased elders is poor. They continue to explore 
other means of communication but would greatly 
appreciate a phone call from local community members 
in the instance of an elder's death. The NEBP adminis­
tration would then follow-up on the information. The 
free-of-charge phone line is (819) 645-3111. 

AGOTIGHATIGOT HAVAAKAKTUT HAMNA 

ATOKTAGINIAKTAAK NOVEMBERMI PILIKLOTIK. 

HAVAKTUT OKONANI NEBP-KONNILO 

HIGHAKOT ELIHAKTITINAHOAKATA L.IL.IUJIUV"lAO.\.J'l''I.IJ'"U'\.1 '-

GAT NUNALIKNI. HAVAKTUT TITIKANIK 

HOAGOTIGHANIK NAONAIKHINAAHvni'uun·uvlJ1.n.lu 

GOOK KOANAKPIAKNIAKTUK NUNAKATAINIT ,,vu .... u.., 

ENOTOKAKNIK 

KOANAKNIAKTUK. TALVANGGA OKOA NEBP-KOT 

3111. 

NUNAVUTMIANGONAHO 

EKAYUHIAGOTIGHAK 

NUNAVUTMI ANGOHANOAKPAKTONUT EKA 

PIYAOHIMAYOK EKAYOTIGIYOMAPLOGO ELAGENtiT 

HOAKHOTIK ENOOHIKMIKOT PINAHOAKTONOT 

GAAGINNAKHOTIK (OVALONET OKIOP 

TATKIGHIOTINI SIKSINI) KITONOTLIKAA ru'I\Jrvnru• 

ELITKOHITOKAKTIK AOLAYOMANGGILLOGO 

HAMNA EKAYUHIAGOTIGHA PIHIMAYOK, TALVA 

PIYOMAYOK PILLAYOK IMAA AKTIGIYOMIT $ 

AKITOYONIK ANGONAHOAGOTIGHAMINIK 

PIYAAMINI. 
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NUNAVUT HUNTER SUPPORT 

PROGRAM 
The Nunavut Hunter Support Program (NHSP) was 
established in order to assist families who fish, hunt or 
trap for subsistence purposes on a full-time basis (at 
least six months of the year). For hunters who wish to 
maintain a traditional lifestyle, the program provides up 
to $12,000 for capital equipment. 

In 1995, the Hunter Support Program approved 
over 260 hunters from applications across Nunavut. 
Changes made to the program (cutting gas and supply 

260-GOYOT ANGITAOHIMAYOT 1995-MI TOGHIKTOT 

EKAYOHIAGOTIGHAMIK NUNAVUTMI ELOANI. KIHIMI ALANG­

GOVYAKMIYOK (KAASILEKHITIGHAOTIGALOAGIT ALANIKLO 

PITJOTAOYOGALOAK ONGGAVAKTAOYOK) IMAA NTI-KOT 

MA IKMIK AKITOYOMIK PIVAALIKTITIHIMALIGIAGINNI ANGO-

AHOAKTO OT IOVIKPALIKOPLOGIT AKITOYONIK HAPKONIA 

SEKETONIKLONET, E G IKOTI IKLONET KIKA IK, KAYAKNIKLO, 

UNAKOOGOTI IKLO, AALAOTI IKLONET ANGONAHOAKTOT 

PIVALIGIAGINNI. TALVALO NTI-KOT KATIMAYETA ANGIKMIYAAT 

ALANGGOKPAALIOTIGHAK HAFFOMOONA, AVIKTOKHIMAYONI 

KATIMAYIT NAAMAGOHOKPATA A GIKPAKOPLOGIT TOGHIK­

TOT EKAYOTIGHAMIK. 

AVIKTOHIMAYONI KATIMAYIKAK IAKTUT HAPKONIGA 

NUNA I AVIKTOKHIMAYONIT A GOTIGHALIKIYI IT, (A GONA­

HOAKTOLIGIYIT EGHIVAOTALIANNIK). IMAATUT EHOMALIO­

GAIGOMIK TOGHIKTOOTAOYOTIGOT, NUNALINGNUT KANIT­

LOTIK PIHIMAVAGIAGINNI. 

HAMNA AOTIKTOKTAOFAAK IAKMIYOK ALANG-

GOTAOYOGHALLO EHOAGHIVAALIOTAOYOGHALLO, PIYAAGANI 

A GONIAKTOT EVAGIAGIYAINOT ALIOTI AHOAKLOGO PIHI­

MAYAAGANI. 

OKIOKOT MANIK ATOKTAGHAOTAAT HAFFOMOONA 

PIHIMAYOK TOTKOKHIMAYOT AKLIVALIAJOTIGIVAGAANIT 

OVALO NUNAVUTMI A GONAHOAKTO OT EKAYOHIAGO-

TIGHAMIT PIYAGEKHIMAYOMIT. OKOA TI-KUT U ATIAPLO 

KAVAMAIT HAAVITIVAGAHOAKTUT AIPAGOTOAGAIKPAT 

$3-MILIANTAALAMIK 1999-GOKHIKLOGO TALVOONA TAMAAT 

AKTILAAKHAA 30-MILIANTAALAONIAKTUK. ATO KLOGIT MAN I OP 

AKLIVALIAJOTIGIVAGAIT OVALO MIKIYOMIK ATOKATAKLOTIK 

AKITOYOMIT PIHIMAYOMIT, EKAYOHIAGOTIGHAK PIVAALIKHI­

MANIAKTUK OKIOT TALIMAT AVATKOLOGIT HAAVITAOYOG­

HAOTI IT. 

OKIOMI HIVOLIKMI AOLAPKAGAMIKO EKAYOHIAGO­

TIGHAK ATOKHIMALIKTUT AVATKOTOGO 2-MILIA TAALAMIK 

AKITOYONIK NIOVGOTIGIPLOGO. TALVALO TI-KOT PIGIAKTITI-
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assistance), meant that NTI could offer more hunters 
assistance for snowmobiles, outboard motors, boats, 
ATVs and HF radios. The NTI board also approved 
changes to allow for Regional Committees to make final 
approval of applications. 

Regional Committees will be made up of 
Regional Wildlife Organizations (Hunter & Trapper 
Organization Presidents), and this will allow for a deci­
sion making process that is closer to the communities. 

A review of the program will take place to 
determine what changes or improvements can be made 
to meet the needs of hunters. 

The annual budget of the program comes from 
interest and capital of the Nunavut Hunter Support 
Program Trust. NTI and GNWT each contribute $3-mil­
lion annually until 1999, for a total of $30-million. By 
using interest and small amounts of capital the program 
will be able to go on longer than the five years of con­
tributions. 

In its first year of operation the NHSP has spent 
over $2-million on capital equipment. The NTI board 
also approved a resolution to supply floater suits to all 
hunters who received boats or outboard motors from 
the program. Safety is always a priority and the NHSP is 
working on ways to promote and assist in the safety of 
hunters. 

The process to receive support is very straight­
forward. Hunters can pick up application forms from 
their local Hunter & Trapper Organizations (HTO's), 
once filled out, the HTO reviews the applications and 
makes recommendations on approval. The recommen­
dations are then sent to the Regional Committee for 
final approval. Once approved the NHSP staff (Bert 
Dean and Celine Putulik) in Rankin Inlet order and 
purchase the equipment for the hunters. 

GOTIGHANIK PIPKAKTAOLIGAIKPATA 

LOTIK IMAA EHOMAALONGNAITOMIK n.nurvn .ru• u .­

MAVAGIAGANI. 

HAMNA PINAHOAKLOGO AYONGNAITOK, 

ANGONIAKTOK TOGHIOTIGHAMIK TITIKANIK 

NUNAMINI ANGONAHOAKLOLIGIYENIT (HTO-KONNI), 

TITIGAK ENIGOMIOK, HTO-KOT TAKOOKKAAKLOGO 

PITKOINIAKTUT NAMAGIYAOTKOLOGOLO 

PIGIAKOYAOYOT PIPKAKTAONIAKTUT A 'IKTOKtiiMJ\fi 

HAVAKTUK OKOA NHSP-KONNI KAGIKHINIKMI 

NIOVIKNIAKTUK ANGONAHOAKTOP PIYOMAYAINIK 

GOTIGHAMINIK. 
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for corporate funds, securities and transactions 
required to operate the organization. These are 
responsibilities I am working to fulfill on behalf 
of beneficiaries. 

I was elected in March of 1995 and I have been busy 
working with my colleagues in the Executive, the Board 
of Directors, department Directors and staff to ensure 
my election platform is implemented and I fulfill my 
duties as Secretary-Treasurer. 

It is my goal to ensure NTI operates in an effi­
cient and effective manner. Efficient in the sense that 
our operations are productive and our administrative 
systems enable staff to work to the best of their abilities. 
Effective in the sense that our operations are indeed ful-

T ITIGAKTEOVLOGA MANILIKIYEO ..... "" 

LO UVALO INUYUNIK 

ATUTEAKLOGIT UVALO TITIGAKPALEAVLOGIT 

TI (VOTIGUTIT) UVALO KATIMAYUHET 

LO TUNGAVITKUT TITIKANIK HAGL 

TANIK MONAGIVLOGITLO MANIKHA 

TUTKOKPALEAYAETLO ATOKPALEAYUTLO 

GEAKAKTUT AOLAYAGANI TIMEOYOK. 

MONAGIYATKA HAVAGINAHOAKHUGIT 

EVLOGA ILA 0 YUTIKAKTUNIK. 

TILOGA UVALO HAVAGIYATKA PITEAGEAGINI 

P'\.J""c-Gb<l Jnc tl.Dilc filling the mandate given to NTI by beneficiaries to GIYAVUT PIVALEAYAKHAGILOGIT TUNGAVITKUT 
flrLr7'\.rc LPCWn..:>a-
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ensure the Nunavut Final Agreement is implemented 
and Inuit interests are considered, while at the same 
time maintaining good financial and organizational YAOYAGINI ATAOTIKUTLO MANILIKITEAKLONI 

management. MONAGITEAGEAGANI. 
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I am pleased to report that much progress has 
been made in 1995. Some accomplishments to date 
include: 

• a complete set of all minutes and resolutions of NTI 
on disk and hard copy. A set is kept in Ottawa and in 
my office to monitor past and future decisions of the 
Board and Assembly. This information is open to ben­
eficiaries to review at any time. 

• the NTI Finance Committee was restructured. The 
committee now consists of the Secretary-Treasurers of 
NTI and the three RIAs as well as the NTI Executive 
Director and Director of Finance. Staff from all orga­
nizations also play a key role in reshaping the process­
es for budget development, policy, procedures and 
consideration of funding requests. This committee 
reports and makes recommendations to the NTI Board 
of Directors. Nunavut Trust is also represented at all 
meetings of the Finance Committee. 

• new reporting and presentation of monthly and quar­
terly statement of expenditures. This has greatly 
improved the budget control process. More work is 
currently under way by finance staff and the Finance 
Committee to make further recommendations to 
improve reporting and accountability. As of March 1, 
1996 all department Directors and their respective 
Executive members will be responsible for monitoring 
and controlling their budgets. 

• the budget development process has been revised and 
improved. The Budget for 1996/97 has undergone a 
thorough process within NTI, each RIA and Nunavut 
Trust resulting in more coordination, better projec­
tions and understanding of the financial obligations 
and limitations for the next fiscal year. The budgets for 
all organizations will remain within the 8% budget 

KUVEAHUKTUGA ONIPKATUGA HIVUNMUK-
PALEAVLOTA PIGAPTA 1995-MI. ILAGIT INIKHIMALIKTUT TALVUGA 
UVLUMUT HAMA: 

• TAMATKEOMAYUT KATIMAYUTIT PIGEAKTITAOHIMAYUTLO UVANI 
KAGITAOYANI TUTKUMAVENILO. TAEMAETUT TUTKUMAYUT 
OTTAWA-M! UVALO TITIGAKVIPNI TAOTUTEAGEAGANI IHUMA­
LEOGUTAOHIMALIKTUT IHUMALEOGUTAOYUKHATLO KATIMA­
YINIT KATIMAYUNITLO. UKOA NAONAEPKUTIT TAKOENAGEALGIT 
IHIVGEOGUMAGUMIGIT ILAOYUTIKAKTUT IHUMAMIKNIK. 

• TUNGAVITKUT MANILIKINIKMUT KAMITEOYUGALOAK 
ALAGUKTITOAHIMALIKTOK. KAMITEOYUMUT ILAOYUT UKOA 
TITIGAKTEOYOK MA ILIKIYEOYOKLO TUNGAVITKUNIT UVALO 
PIGAHUT AVIKTOKHIMAYUNI INUIT KATIMAYET TU GAVITKUT­
LO HAVAKTUNI ATANEAT UVALO ATANGUYAK MA ILIKINIKMI. 
HAVAKTUT TAMAENIT TIMEOYUNIT IKAYOKPAKTUT 
IHOAKHAETILOGIT MANIKNIK UKEOMI ATOKTUKHANIK MALI­
GAKHA IKLO PITKUHIKHANIKLO UVALO TAOTUKUVLOGIT 
TUKHIKTUTIT MANIKNIK. UNA KAMITEOYOK TUHAKTITIYAKAK­
TOK IHUMAKHAKHEOGUTIKHANIKLO TUNIHILO I UKUNUGA 
TUGAVITKUT KATIMAYENUT. NUNAVUTMI MANIKHAGHA­
GIYAENIK MO AGIYIT ILAOVAKTUT KATIMATILOGIT MANI­
LIKINIKMUT KAMITEOYUT. 

• NUTAT TUHAKTITIYUTIT KAOHIPKAOTIKHATLO UKUNIGA 
MA IKNIK ATOKHIMALIKTUNIK TATKIKHEOT NUGUTKAGAT 
PIGAHUTLO TATKIKHEOTIT UGUTKAGATA. HAMNA IHAO­
HIVALEAYOK MO AGITEAGEAGANI MA IK ATOKTUKHAK. 
HAVAKHIMAKTUT MANILIKIYUT KAMITEOYOKLO IHU­
MAKHAKHEOGUTIKHANIK TUNIHIYAMIKNI IHOAKHIVALEAYA­
GANI TUHAKTITINIK ATUTEAKNIKLO. MARCH 1-GUKTILOGO 
1995-MI TAMAKMIK ATA GUYAOYUT MONAGIYAKAKTUT 
UVALO ATA IVALOET ILAOYUT AMIGITEAGEAKAKMATA 
OKAOTIGIVALEALOGITLO MO AGITEALIKLOGITLO MANGIT 
ATOKTUKHAT. 

• MANGIT ATOKPAOHIKHAETIGUT IHAOKHAENIK NUTAGUK­
PALEAYOK IHAOKHIVALEAVLONILO. MANGIT ATOKTUKHAT 
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increase recommended by Nunavut Trust to ensure 
the principal of the Trust is protected. 

• a new Finance Officer was hired on contract to assist 
in facilitating the changes undertaken to improve 
financial reporting and control. The Finance Officer is 
also responsible for the ongoing training of our 
Accounts Payable and Payroll clerks. 

Future initiatives include: 

• a planning katimaniq (meeting) for senior manage­
ment and the Executive Committee to develop the 
terms of reference for an organizational analysis. The 
meeting will also review corporate structures, NTI's 
mission statement, roles and mandates. Current ini­
tiatives and planning will be consolidated into one 

1996-MIT 1997-MUT IHAOKHAKTOALOAKHIMALIKTOK 
TUNGAVITKUNIT AVIKTOKHIMAYUNILO INUIT .u ......... . 
UVALO NUNAVUTMI MANIKHAGIYAKHAETIGUT ... '-''· ,nu• a 

TALVUNA HAVAKATIGETEALIKHUTIK NAON 
HIVUNIKHAMIK UVALO KAOYIMATEAKNAKHIVLONI 
HAETIGUT MANGIT KIKLIKAKVIKHAETLO ATOKTUKHAMI 
MI UKOEMI. MANGIT ATOKTAKHAET TAMAETA 
AGIGLIGEAKNEAKTUT 8o/o-GUYUP ILOANI ILA 
MANIKHAGIYAKHAETIGUT MONAGIYETA ATOKUHIMA 
GAHAGITAGINI MANGIT TUTKUMAYAOYUT. 

MAKVIKAKHOGO ILA IKAYOKTUKHAMIK 
MANILIKINEOP KAOYIYUTIKHAETIGUT 
TIGUTLO. MANILIKINEOP ATANGUYAT 
VALEAYUKHAOYOKLO AKILIGAKHATIGUT '"'-'·'" ........ 
MANIKHAOTIKHAENIKLO HAVAKTUT MONAGIYEOYUMIK. 

HAVAGUYUKHATAOK HAMA: 

NAEYAOTITLO ATAOTIMUT ILIYAONEAKUT. 
NUTAGUYUT ALAGUKPALEAGINAKTUT 
LOAKHUTIK. TAYA TAOTUTEAKTAKHAVUT nurvtc.LJLN.Y.U 

GAPTA UVALO HUMUGAOVALEALIKMAGAPTA 
NIKHAPTIKNI. TAMAPTA TAOTUKTUYAKTAPTIKNIK 
MAYAPTIKNIKLO ATOGEAKAKTUNIKLO HAV .. v., ....... ,,"""! 

TUNGAVITKUT AYIKEKTUKHAOGALOET. 

VAGUYOKHAK INUYUT 
PAKNAEYAOT 1996-MI 1997-MUT. HAVA.u···-··--
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plan. NTI is a young organization that has undergone 
many changes in a short period of time. Now is the 
time to take a good look at where we are at and where 
we should go in the next few years. We must all share 
the same vision, objectives, mandates and functions 
of NTI. 

• I will be initiating a program to prepare a strategic 
human resources plan for 1996/97. In cooperation 
with the Director of Human Resources and staff, we 
will examine current staff positions, staff require­
ments, training and especially recruitment and train­
ing of Inuit to the organization. 

• a financial policy and procedures manual will be 
developed. NTI must have strong financial controls in 
place to ensure beneficiary money is well managed. 
This manual will provide everyone involved in the 
financial administration and management of NTI 
with the information and direction necessary to do 
their jobs better. 

• changing the NTI fiscal year to coincide with Nunavut 
Trust's. Currently, both organizations have separate fiscal 
years. Nunavut Trust's fiscal year is fixed by the Federal 
Government. It will be worthwhile to streamline our 
processes and improve our reporting relationships. 

Beneficiaries should know that they are enti­
tled to review the financial and audited statements of 
NTI at any time. Contact myself or our Executive 
Director to access this information. Also, I welcome 
comments and questions from anyone who would like 
to know more about NTI or have issues or concerns they 
would like to raise. 

I would like to take this opportunity to thank 
everyone, especially all beneficiaries, who have been sup­
portive of my work and who have provided their honest 

ATA GUYAT INUYUNIK ATUTEAK IKHAETIGUT HAVAKTETLO 
KAOYIHAKNEAKTAVUT TAYA HAVAGUYUT HAVAKTUTLO PIYU­
MAYAET AYOEKHAOHIKHAETLO UVALO HAVAKTITIVALEAYUHIK 
AYOEKHAENIKLO INUINAKNIK TIMEOYUMUT. 

• MANILIKI IKUT MALIGAOYUKHAK PITKUHEOYUKHATLO TITI­
GAKHIMALOTIK PIVALEANEAKTOK. TU GAVITKUT NAKUYUNIK 

MANILIKIYAKAKTUT TAYA ILA MONAGITEAGEAGANI ILAOYUT 
MANIGIYAET. UNA TITIGAK IKAYUTAONEAKOK HAVATEAGEAGI­
NI MANILIKIYUT ATANGUYAETLO TUNGAVITKUT NAONAEPKU­
TAONEAKMAT HIVUNIKHAMUT. 

• ALAGUKLOGO AOLANIGA TUNGAVITKUT AYIKUTAGILIKLOGO 

UMA NUNAVUTMI MA IKHAGIYAOYUKHAT TUTKUMAVEOYUT 
KATIMAYETA. TAYA TAMAKMIK UKOA ALATKEKMATA AOLANIG­
IT UKEOKUT. NUNAVUTMI MANIKHAGIYAOYUKHAT TUTKU­

MAVEOYUT KATIMAYETA AOLANIGA IHAOKHAKHIMAKMAT 
KANATAOP GAVAMAENIT. NAKUNEAKTOK IHOAKHATEAK­
HIMAGUMI PITKUHIVUT UVALO NAKUHIVALEALO I TUHAKTI­

TIYUHIKUT ILAGIYAPTIK IK. 

ILAOYUTIKAKTUT KAOYIMATEAKTUKHAOYUT ILA 

TAKOENALAKTAET MANILIKINIKUT TITIGAGIYAET TUNGAVITKUT 
IHUMAMIKNIK. KAGIHIPKAKLOGA UVALONET HAVAKTUT 
ATANEAT PIYUMAGUPKIT NAONAEPKUTIT. UVALO IHU­
MAGIYAPVIKNIK APIKHUTINIKLONET PIYUMAE AKTUGA KIMIT­
LIKA NAONAEYAEYUMAYU IT TUNGAVITKU IK UVALONET 

IHIMAGIYAKAGUVI OKAOTIGIYUMAYAPTIK IK. 

HADJA KUYAGIYUMAYATKA TAMAITA, INUKTIVUT NUN­

TAGUTIPTINGNI, IKAYUKTUKPAKTUT HAVAMNIK IHUMAMIKNIK 

ILLUMUKHUTIK UKAKPAKTUT KANUK NUNATAGUTIKPUT HIVU­

MUKPALIATIAKNIAGIAKHA. NIGIUKTUNGA TIMIKPUT NAKUHIYU­

MIKTITUMAPLUGU NAKUGUTAUYANGANI I UKTUTIPTINGNUT 

IGIUGIYAILLU HADJA HIVUNIPTINGNILU PIYAUYANGINI. 

KINGULIKMIK, KUYAGIYAGA UIGA, JOSHUA TAMAITALU 

ILATKA IKAYUKTUKPAKMANGA PIHIMAKUIPLUTIKLU. HAKUGIK­

TITPANGMANGA. 
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thoughts and opinions on how best to implement the 
Nunavut Final Agreement. I look forward to improving 
our organization so we can serve beneficiaries and meet 
their expectations now and in the years to come. 

In closing, I would like to thank my husband, 
Joshua, and my entire family for their support and 
encouragement. They are indeed my strength. 

HUMAN RESOURCES 

Introduction 

The role of Nunavut Tunngavik Incorporated's (NTI) 
Human Resources Department (HR) remains a vital and 
current source of information for the other departments 
found within NTI. The HR department has one of the 
most crucial functions of NTI today. Simply stated, 
without the right people performing work as needed to 
implement the Nunavut Land Claim it would be diffi­
cult to implement the claim. So it follows that NTI must 
place a lot of emphasis on developing thorough and 
efficient human resources programs that achieve three 
goals. 

• Attract and retain Inuit enrolled in the Nunavut Claim 

• Gain maximum benefit from our employees 

• Act as support to the whole of NTI. 

Currently the HR department is staffed by the 
Director of Human Resources and a Human Resources 
Clerk. Programs which fall under the department 
include: 

• Tracking and updating leave and attendance for all 
NTI employees 

• Compensation and benefits 

INUYUNIK ATUTEAKNIKHAK 
TUKIKAOTIT 

NAO AEYAKVITEAGUVLOTIK ALANIT lnv iL 'I fl \Jill &:I'VI 

GAVITKUNI. INUYUNIK ATUTEAKNIKHAMIK 
LOAGEAKAKTUT TUNGAVITKUNI TAYA. 

YUNIK: 

• ILAOTKULUGIT PIHIMATEAKLOGIT 
NUNA VUTMI NUNATAKNIKMI. 

• HAVAKTIGIYAPTIKNIT IKAYUTEAKTAOLOTA HA 

• IKAYUTEAKLOGIT TAMAETA TUNGAVITKUNI. 

HAVAKTIKAKTUT UKUNIGA 
ATUTEAKNIKHAGUT UVALO TITIGAKTIGIYA. 
KUNAGA ILAGIYAET HAMA: 

• PAKITINAHOAKHUGIT NUTAGUKTIGIVLOTIKLO 
AGINIGIT HAVAKVIGIYAETLO TAMAETA TUNGA 
TUT. 

• AKILEOHEAGAKHAET IKAYUHEAGUTIKHAETLO 

• HAVAKTUKHANIK KINIKHEAVALEAVLOTIK 

• HAVAKTUT IGLOKPAGIYAKHAETIGUT 

MAYUT INOENAET KATIMAYET. ATANGUYAK 
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• Staffing and recruiting 

• Training and development 

• Providing and giving support to departments and 
their employees 

• Employee housing. 

The Director also acts as a resource for all the 
Designated Inuit Organizations. The Director has assist­
ed in recruiting, consulting on employee benefits, 
development of Human Resources Policies and in some 
cases advised on how to implement progressive disci­
pline. This is not an official role but as NTI has the only 
Human Resources Department this naturally invites 
consultations and requests for assistance. 

Highlights 

• Nunavut-wide medical and dental plan negotiated 
and all Designated Inuit Organizations covered by 
same plan. 

• NTI Housing Policy developed and DIOs also adopting 
the new policy for their organization. 

• Nunavut on-Line idea now coming to fruition. 

• Nunavut Management Development Program: an 
Executive Development Manager program for Inuit 
enrolled in the Nunavut Claim. This program is 
designed to prepare Inuit managers for 1999. The pro­
gram is spearheaded by a number of partners. Arctic 
College East, Nunavut Implementation Commission, 
Nunavut Secretariat of DIAND, Nunavut Implemen­
tation Training Committee, Canadian Centre for 
Management Development, Radian Learning Centre 
and Nunavut Tunngavik Incorporated. 

HAVAKTOKHAKHEOKTUNI OKAKATAOVLONI HAVAKTUT 
IKAYUHEAKHAENIK UVALO MALIGAKHAENIK UKOA INUYUT 
ATUTEAKNIKHAGUT MONAGIYEOYUT UVALO KANOK HAVATEAG­
ITUT TAEMAKTINAHOAKATA PIYAKAKMAGA. UNA HAVAGUYOK 
ILITAGIYAOHIMAGITOK KIHEANI TUNGAVITKUT MONAGIYIKAK­
MATA INUYUT ATUTEAKNIHAGUT ILA HAVAGUMAYUT IKAYUGU­
MAYUTLO KAEVALEAGINAKMATA. 

HAVAGUTEAKTUT 

• NUNAVUTMI ANEAKTUNIK KIGUHILIKINIKLO PAKNAEYAKHI­
MAYUT AGIGUTAOHIMALIKMATA ATOKTAOVLONILO TAMAENIT 
TIKOAKTOAHIMAYUNIT I OE AET KATIMAYENIK. 

• TUNGAVITKUT IGLOGIYAENIK MALIGAOYUT PIHIMALIKTUT 
UVALO TIKOAKTOAHIMAYUNIT INOENAET KATIMAYET ATOGU­
MAYAT NUTAK MALIGAK. 

• NUNAVUT NALAOMATEALIKOK UNA IHUMA TAKUKHAO­
VALEALIKHUNI. 

• U AVUTMI ATA GUYAOYUKHA IK PIVALEANIK IKAYU­
TAOYOK: ATANIVALOK I PIVALEANIK ATANGUYAKHANIK IKAYU­
TAOYOK INOENAKNUT ILAOYUTIKAKTUNIK NUNAVUTMI 
NUNATAKNIKMI. HAMNA IKAYUTAOYOK HANAEKHIMAYAGANI 
INOE AET ATANGUYAKHAOYUT 1999 TIKITPAT. IKAYUTAOYOK 
AOLAKTIHIMAYAT IKAYOKTIGEKHUTIK UKOA INIKNIGIT ILI­
HAKVET KIVATANI, NUNAVUTMI ATOKPALEAYUTIGUT 
KAMISEOYUT, U AVUTMEOT MA IKHAKVIGIKATAKTAT UKU­
NAGA (DIA D)-MIT, NU AVUTMI ATOKPALEAYUTIGUT 
AYOEKHAKNIKMIK KAMITEOYUT, KA ATAMI ILIHAKVEOYOK 
ATANGUYAKHANIT, RADIAN-MIK ATILIK ILIHAKVIK UVALO 
TUNGAVITKUT. 

• I UYUNIK ATUTEAKNIKHAGUT MONAGIYEOYUT UKEOMI MA -
GIT ATOKTUHAK MONAGITEAKLOGIT. HAM A ATOKTINAGO 
MONAGIYAOHIMAYOK UKUNAGA ATA GUYAOYUMIT MA I­
LIKI IKUT HAVAKTUTLO ATANEANIT UVALO ATANGUYAOYUMIT 
INUYU IK ATUTEAKNIKHAGUT MONAGIYAKAKTUT. 
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• Human Resources Department to manage its own 
budget. Prior to this it was eo-managed by Director of 
Finance, Executive Director and Director Human 
Resources. 

• Participation and representing NTI on Special Joint 
Committee on Division sub-committees. 

NTI is committed to the hiring of Inuit 
Beneficiaries and in all staffing positions Inuit 
Beneficiaries are considered seriously. If a non-benefi­
ciary is hired money is looked for to develop a training 
position. One example is our Enrolment Coordinator, 
an Inuk was hired as a trainee. We are pleased to report 
he has assumed full responsibility for the department. 

Currently the Nunavut Secretariat of DIAND 
has committed half the salaries for training money for 
two positions. These positions are for Executive Director 
and Director of Finance trainees. 

Summary 

The HR department has had a very busy year, recruiting, 
staffing, obtaining employee benefits, developing new 
policies to better serve our employees. I am happy to say 
that NTI is setting the standard and DIOs are approach­
ing NTI for assistance. The assistance they require is to 
streamline their personnel policies and employee bene­
fits and align them to NTI's. 

New programs are being developed internally 
and externally from NTI. These programs are developed 
to address the day Nunavut Government comes into 
existence. As NTI continues to expand our policies will 
continue to evolve to meet the needs of our employees. 

• ILAOVLOTIK TUNGAVITKUNIGAKHUTIK 
MAYUT UKUNANI AMIHUNIT TIMEOYUNIT 

TUNGAVITKUT 
ILAOYUTIKAKTUNIK UVALO HAVAKHAOYUNI 
TIKAKTUT IHUMAGIYAOTEAKTUT. 
TIKALIGUMIK MANIKNIK KINIKHEAVAKTUT 1\ 

AYOEKHAKHUNI. KUVEAHUKTUGUT 
TAVUMA INUM. 

NUNAVUTMEOT MANIKHAKVIGIKATAKTAT 
(DIAND)-MIT TUNIHIHIMALIKTUT 
NAPANIK UKOA MALGUK HAVAKTUK 

GUYAKHAK MANILIKINIKUT AYOEKHALOTIK. 

NAEGLIGEAKLOGO 

INUYUNIK ATUTEAKNIKHAGUT MONAGIYEOYUT 

TIKLO PIVALEAVLOTIKLO HAVAKTUT 
PIVALEAVLOTIKLO NUTANIK MALIGANIK HA 

IHOAKTOK UVALO DIO-GUYUT 
GAVITKUNIK. IKAYUTIGIYUMAYAET 
MALIGAET HAVAKTUT UVALO HAVAKTUT 

NUNAVUTMI GAVAMAKAKNIKHAK. 
VALEALIGUMIK MALIGAVUT IHAO 
TIVUT IHUMAGITEAKLOGIT. 
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Kivalliq Inuit Association is the Designated 
Inuit Organization affiliated with Nunavut Tunngavik 
Incorporated which administers and monitors the 

Nunavut Final Agreement to protect 
and promote the interests of the 
5,500 Inuit beneficiaries in the 
Keewatin. 

It has been another very busy 
but fruitful year in the Kivalliq 
Region. Our board has been contin­
uing the efforts to make life in the 
Keewatin easier for the Inuit. 

The board and its staff have 
been working very hard to be a more 
effective team. In light of this we 
have started a new in-house policy 
to improve operations. These 
changes include senior manage-
ment meetings which have made 
our office more efficient. 

KIVALIKMI INUIT KATOJIKATIGEGIT HAVAAGHITAOHI­

MAYUT ELAKAKTUT NU AVUT TUNNGAVITKOGINNIK MON­

AGIYAGIPLOGO HAVAAGIYAAT NUNAVUTMIK ANGIKATIGEGO­

TAOHIMAYUK AMIGINAHOAKHOGIT PIVAALIKTINNAHOAKLO­

GILLO PIYOMAYAIT 5,500-GOYOT KIVALIKMIONI NUNATAAKA­

TAOHIMAYUT. 

OKIOGIAK NUTKAALAGAGINMIYOGOT HAVAAGIYA­

PTIGOT KIHIA I AOLATIAKHONI PIYOK KIVALIKMIONI. KATI­

MAYIVOT PI AHOAKHIMMAKPAKTUT AYO G AIKPAALIOTINA­

HOAKHOGIT INUIT E OOHET KIVALIKMI. KATIMAYITLO HAVAKTI­

TIKLO AGHOOKHOTIK HAVAKPAKTUT PITTIAGAHOAKHOTIK. 

HAM A ATOGAHOAKHOGO HAVAKVIPTIK I NUTAAMIK MALI­

GAKALIKTOGOT AOLAPKAINIVOT PIVAALIKTINNAHOAKHOGIT. 

HAPKOA ALANGOTAOYOT HAVAPTIGOT TAMAKMIK ATANGOYAT 

METIKATALIGAMIK TITIGAKVIPTIKNI HAVAOHIVOT AYONGNAIK­

PAALIKTUT. TALVALO KATIMAYIT MALIGALIOKHIMAYATIK 

ALANNGGOKTILIKTAIT OVALO NUTAAGOKTILIKHOGIT ATOKPA­

GATIK HAVAKPAOHIKMIKOT IMAA INUNGNIK EKAYOKHIOTI­

VAALIGIAGANI. HAPKOA ALANGGOTIGHAT PIHIMAYAAKALIKMA­

TA NUNATAAGOTAOYOK HAVAAGIVALIALOGO PINAHOAKAT. 
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The board has also started changing some of its 
by-laws and policies and revised the organization's chart 
so it could better serve its people. 

All these changes are necessary as we take on 
more responsibility with the land claims. With more 
responsibility comes more employment. Over the past 20 
years, our staff has grown from four employees to 13 staff. 
We now have a full Department of Lands, which has been 
very busy monitoring mining camps and clean-ups. 

Our youth department held a conference on 
justice and youth. They also sent a questionnaire to all 
the schools in Keewatin to find out what they want to 
see and what kind of concerns they have in the region. 
We are also in the midst of hiring a new youth co-ordi­
nator to replace Debbie Tagornak who has moved back 
to Repulse Bay. 

Lorne Kusugak is also a new member of our 
team. He will be running the communications depart­
ment for our association. 

Over the years, the association has been criti­
cized for losing touch with the communities. To resolve 
this issue, the board has mandated itself to visit each 
community annually to hear the peoples' concerns. On 
top of this, the board has met in each of the seven com­
munities. We have also opened offices in Arviat and 
Baker Lake to get closer to the Inuit in our region . 

We have dealt with many issues that are of 
great concern to Kivallirmiut such as the Gun Control 
Act, the GNWT Business Incentive Policy, the Municipal 
Land Referendum in which the majority of the people 
voted against the selling of land as recommended by 
NTI. We had a very successful workshop in Repulse Bay 
earlier this fall to discuss the proposed park at Wager 
Bay. We will have ongoing consultations with those 
communities that will be affected by the proposed park. 

TALVALO MONAGIYAGHAVOT HAVAAGILOGIT 1\lVlJtui\JLAr .rJ 

HETIGOT HAVAAGHAT AMIGAIKPAALIKNIAKTUT. 

TAIMAA HAVALIGAPTA HAVAKTIKAKHIMAYOGOT 

KUSUGAK HAVAKATAOLIKMIYOK OVAPTIKNI 

TOHAGAKHALIKINIKOT KATOJIKATIGEGNI. 

OKIOT KANGGAGOKOK EHOIGIYnva • 
GOT TOHAKTITIKATAGOIKPAHIMA-GALOAGAPTA HV1'1CU.U.' 

HAMNA EHOAKHINAHOAKHOGO KATIMAYIT 
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In keeping with the growing business commu­
nity, we attended a meeting with the Investment Review 
Committee to asssist in allocating economic funds for 
the three birthright corporations to begin assisting Inuit 
businesses in the Nunavut Settlement Area. 

We had a visit by a Russian delegation in early 
March interested in learning about our land claims and 
the economic strategy for Nunavut, to a very successful 
meeting with Comaplex- a mining company that has 
been finding very potential gold reserves near Rankin 
Inlet. 

Like other regions, Kivalliq operated a booth at 
the well-attended Canadian National Exhibition. All the 
visitors came away wondering if we will return ... and 
where have we been. The board would like to congratu­
late all those that attended from the Keewatin Region. 
CNE was a great success for Inuit in all of Nunavut. 

All in all, the board and its staff has had a busy 
year and with another election of board members from 
five communities just around the corner, it seems there 
won't be much of a slowdown. 

Our work for the betterment of Inuit in Kivalliq 
continues to grow. 

Paul Kaludjak 
President, Kivalliq Inuit Association 

Sakku Investment s Corporation 

1995 has been a busy year for Sakku Investments 
Corporation, the economic development arm of the 
Kivalliq Inuit Association. 

This year, new programs were being imple­
mented, new business assistance policies were written, 

KATIKAJOTIKAKMIYOGOT OTKOHIGHALIKMI MINGOIKHIK­

VIGHAAGOT. TAIMAITOMIK NUNALET HANIANI OKAKATIGIHIM­

MAAKNIAKTAVOT MINGOIKHIKVIGHAKOT PIYOMAYAOYOKOT 
ATOKTAOHIMANIAKMATA. 

NALIOMATINAHOAKHONI NUNALET MA IKHIOLIK­

PALIANETIGOT, METIKATAOKMIYOGOT MALILIOKNIGHAKOT 

TAKOOGIYIT KATIMAYIGALAAGINNIK EKAYOGAHOAKHOTA 

MANIKNIK ATOKTAGHANIK TONIKHAINAHOAKTILLOGIT PINGA­

HONOT KATO]IKATIGENOT EKAYOKTOGAHOAKTOOKMATA 

INUINAKNIK NANMINIKAGAHOANIK HAVAAGIYAGHMIKOT 

NUNAVUT ELOANI. 

AKOIVIOHIMANGMIYOGUT OLASANINGAAKHIMA-

YONIK MARCH ATOKTILLOGO ELITTOGIVAALIGOMAPLOTIK 

NUNATAAGOTIGIYAPTIKNIK KANOKLO MANIKAOHIGHAKOT 

INNIAKMAGAAT NUNAVUTMI. TALVALO AYOGHAOTIKAKHIMAI­

TOMIK CAMAPLEX-KOT OYAGAKHIOKTIT METIKATIGIYAVOT 

NALVAAGHAKAKNONIK OYAKANIK NUNAMI NALVAAKATAKMATA 

KANGIKHINIOP HANIANI KANITTOANI. 

ELANGITOTTAOK NUNAT AVIKTOKHIMAYONI, KIVALIK­

MIOT TAKOPKAKTITAIVIKAKMIYOT AOYAK KAANATAMIOT TAKOP­

KAKTITAIVIKAKMATA HONATIGOLLOKAA. TAKOYAKTOIHIMAYOT 

POLAAKHOTIK ANIVAKTUT EHOMAPLOTIK OTIFAAKNIAGIAKHAP­

TIKNIK. OVALO NANETPAGIAGHAPTIKNIK. TALVALO KATIMAYIT 

QUYAGIKPIAKKAIT EKAYUGIAKTOKHIMAYOT TAMAITA KIVALIK­

MIONIT. CNE PIVAALIOTIYOK TAMAANOT INUINAKNUT 

NUNAVUTMIONOT. 
TAMAAT, KATIMAYITLO HAVAKTITIKLO OKIOGIAK 

HAVAKHOTIK NUTKAALAGAG ITUT TALVALO KATIMAYIGHANIK 

NIGOAGIAKALIKMIYOT NUNALIKNIT TALIMANIT KAKOGON­

NOAK, HOLI NUTKAALALIMAOTOGOT HAVAAGIYAPTIGOT. 

EHOAGHIVALIALOGO AOLANIGHAAT KIVALIKMIOT 

PIHIMMAGAHOAGAPTIGO AKLIVALIANAHOAKLOGO. 

PAUL KALUDJAK 
ANGAYOKAAK, KIVALIKMI INUIT KATOJIKATIGEGINNI 
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new corporations were being formed, and new partner­
ships were being investigated. 

Sakku Investments Corporation has a bit of a 
split personality, which to date we have been able to man­
age without needing help from people in white coats. 

The corporation has an obligation to seek out 
any and all means to assist Inuit entrepreneurs in our 
region to start new businesses or expand existing busi­
nesses. In the last three months, SIC provided assistance 
to 30 Inuit-owned businesses, creating or sustaining 50 
jobs for Inuit. 

SAKKU MANNAGHATIGHATIGOT CORPORATION-KOIT 

1995-MI SAKKU-KUT NUTKAALAGAGITUT PIVALIAYOLIGIYET KIVA­

LIKMI INUIT KATOJIKATIGEGITA. 
OKIOGIAK NUTAAT ATOKTAGHAT HAVAAGHATIGOT 

ENIKTIKTAOVALIAVAKTUT, NUTAATLO MANIGHIOKNIGHAKOT 
EKAYUTIGHATIGOT MALIGAGHAT TITIGAKTAOTAAKHIMAL· 
IKHOTIK, NUTAAKLO PAANAGEKATIGHAK NAONAIYAKTAOPLONI. 

SAKKU-KUT AOLANIGIYA AVIKHIMAYOTOT ALATKEP· 
YAKTOK, TAT]A OBLOMIMOT AYOGHAKHIMAITOMIK PIHIM· 
MAAKTOGOT HOLIYAGHATIGOT EKAYOKTIKAKHIMAITOMIK 
KABLONAANIT. 
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In working with all available resources in the 
region to achieve this goal, SIC discovered new ways to 
improve efficiency. The consequence of our efforts to 
improve results is the development of a new program 
called, "Partners in Development." 

This is a formal agreeement between the 
GNWT Department of Economic Development, the 
regional Community Futures Office and Sakku 
Investments Corp. to co-ordinate our efforts and pool 
our resources to maximize the benefit received by Inuit 
entrepreneurs. 

Nearly $400,000 went directly into the hands 
of Inuit from Sakku and the corporation leveraged over 
$500,000 over and above that total. The Inuit in the 
region have received close to $1 million in business 
assistance during this fiscal year through our business 
assistance programs. 

SIC believes that 
true economic 
development is 
the result of Inuit 
owning and oper­
ating their own 
businesses. 

The second man­
date of the corpo­
ration is the devel­
opment of a 
healthy business 
environment with 
corporations own­
ed by the Inuit of 
the region. Sakku 
Investments now 
has eleven new 

CORPORATION-KOT PIHIMA AHOAKTOT EKAYOKTO­

GAHOAKHOGIT INUIT NANMINIKTOGOMAYOT HAVAAGIYA­

MIKOT KIVALIKMIONI OVALONET ANMI IKTOGILIKTATIK AKLI­

VAALIGOMAKPATIGIK EKAYOK IAKHIMAI AKTOGOT. TATKIG­

HIOTI I PINGGAHO I SAKKU-KUT EKAYOKTOKTAAKHIMALIKTUT 

30- IK INUI AKNIK ANMINIKTOKHOTIK MA IGHIOKTONIK. 
HAVAAGHITTIPLOTIK 50-NIK INUNG IK. 

HAVAKATIGIPLOGIT TAMAITA ATOKVIOLAYOT 

HONANIK KIVALIKMI PINAHOAKTAGIYAKOT PITAGINA-

HOAKHOGO. SIC-KOT AO AIKHIKMIYOT UTAAMIK AOLAP-

KAI IGHAK AKITOVALAAGITAAGA I. KA OGILIJOTIGHAA PINA­

HOAGOTIGIYAPTA PIVAALIKTIHIMALIKTAKOT IMAA TAINIKAK­

TUK, "PAANAGEKNIK PIVALIA IGHAKOT" 

HAM A OKAHE AKOT A GIKATIGEGOTIGIKAFOK­

TAKOT KAVAMAT PIVALIAYOLIGIYETALO, AVIKTOHIMAYOMI 

UNALIKNI TITIGAKVIGHAAT SAKKU-KUT IMAA EHOAKHINMA-

HOAKHOGO PITJOTIGI AHOAKTAPTIK I I UIT A MINIK-

TOKHOTIK MA IGHIOKTOT EKAYOGOMAPLOGIT. 

$400,000-TAOSITAALAGOPYAKTOK I U G UT AN-

M! IKTOKTO OT PIHIMALIKTUK SAKKU-KONNIT TALVALO COR­

PORATION-KOT PIHIMAYAAT $500,000-TAOSITAALA TAMAAT 

KATILLOGO. OVALO I UINAIT NANMINIKTOOTIGHAMIKOT EKA­

YOHIAGOTIGHAMIK PIPKAKTAOHIMALIKTUT KA ITTOANI IMAA 

$1-MILIANTAALAMIK OKIOK ATOKTILLOGO EKAYOOTIGHATIGOT 

PIHIMAYAPTIKNIT. 

SIC-KOT EHOMAGIGAMIKOT IMAA MANIGHIOKNIG­

HAK I UIT NANMI IKTOKLOTIK PITTIAGOTIGIHIMA IAKMAJOK 

INMIKOT HAVAAKAKLOTIK. 

TALVATAOK AIPAA PINAHOAKTAGIYAKOT HAVAAGIYAP­

TIKNI EHOAKTOMIK AOLAPKAIYOMAPLOTA PIYOMAYOGOT COR-

PORATO A MI IGIYAOPLONI I Ul AKNIT KIVALIKMIO I. 

TALVA SAKKU-KUT LAIVA IK ALATKE IK HAVAKVIKA-

LIKTUT. 

TALVALO A GIKATIGEHIMALIKTAVOT KIKITAA-

LOKMIOT INUIT KATOJIKATIGEGIT OKOALO KITIKMEOT INUIT 
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companies involved in a variety of activities including 
pharmaceuticals, heavy equipment, surveying, property 
management, computer sales and service, telecommu­
nications and other business sectors. 

An agreement reached this year with the Baffin 
and Kitkmeot Inuit will place control of the Caterpillar 
dealership into the hands of all Nunavut Inuit. The 
future of this company will be well managed by Inuit in 
each region and there is no better way to guarantee this 
to be a real winner. 

Sakku looks forward to another busy year as the 
corporation prepares to undertake joint construction 
projects with the private development corporations in 
the Kivalliq region. Our first new project is the Royal 
Bank complex which will begin next spring. Materials 
have already arrived and the piles have been installed. 

This coming year may be even busier than this 
year. We don't know how that could happen without 
the staff collapsing from exhaustion but we're going to 
give it our best shot. 

Ron Dewar 
Chief Executive Officer 
Sakku Investments Corp. 

YONI NUNANI TALVALO NAONAGITONI 

ATOKTOGHAMI HAVAKATIKAGAHOALIGAMIK .t.LL<u'"'V'-'A 

HANAYOGHANIK KIVALIKMIONI. HIVOLIK 

LOTIGOT OPINGGAGHAKKAT. HANAOGAGHAT ••n.lnni "4.: 

LIKTUT TOTKOGEKHIMALIKHOTIKLO. 

OKIOKGIAK ATOKTOGHAMI HAV:n.u..·vn•.•u•n·v'"" 

KIHIMI OKTOKNIAKTOGOT AGHOT. 

RON DEWAR 

HAVAKTUT ATANIAT 

SAKKU INVESTMENT CORP. 



ttion 

tagotailak 

\LIKUNA 

AK 

b..Db.' 
& ..... : ..... 

b..D"'.a-' 

b..Db.' 
r' 

crc;lc .Do.a-', tJ.[.;Ib 
1995'\Jn'-..:>J, b..Db.' 

.o,.b""n'r''-..:>nb '\ro.a-' L<>Lbd' 
4'-r?n" f:J..D'\a-' 

4'-G )crr'Jn" 
a..'\r '\ro.a-' a-'\re 

6L(a-"'.La-', 
.oa.r'"d'; Pbd"-o' 
.oa.c-'-cr' nr"'.L' 

f:J..Db.' 

.Do..c-n..?-bdc 
c;pnc;ll>' b..DtJ.' 

.Da..'>' ) "'l.LN nr'\La-' A'-..:>J 
4c-j7{1c '\r"_oc '\re '\La-' 
((dJ" <iJC nnc;c;"r'L b...:>c-b6 a. a-'\ro.a-' '\ro.a-'l 
<JLL_, !:J.<ib6a..ll7c-Cj..:>J a-'ib f:J..Db.' 

ll..:>'\rnJ' 
N6nr71>..:>nb L<>L"'.r' 

L<>L'\rc Lc-b(L'\rb6-
.Da..lb '\Le 

The Kitikmeot Inuit Association promotes, protects and 
defends the interests of enrolled Inuit beneficiaries in 
the Kitikmeot region according to the Nunavut Land 
Claim Agreement (NCLA) and KIA ensures that the 
terms of the Agreement are put in place properly. 

Although KIA works on behalf of beneficiaries 
on numerous issues, it focuses chiefly on two major 
areas: economic development, and management of 
lands, water and the environment. In carrying out its 
duties in 1995, KIA accomplished a number of actions: 
stopping DEW Line clean-up until the government 
agrees to provide training and jobs for Inuit and proper 
protection for the environment; strengthening business 
ties between our regional company, Kitikmeot 
Corporation and Nunasi; restructuring our affiliate, the 
Kitikmeot Community Economic Development 
Organization (CEDO) so that it is controlled and 
accountable to KIA; increasing training and employ­
ment for Inuit; and expanding and clarifying the duties 
of the Lands and Environment Department. 

KIA-KOT PIVAALIKTITINAHOAKTOT OVALO AMIGIPLOGIT KITIK­
MEONI INUIT NUNATAAKATAOHIMAYUT PIHIMAYAGHAOTAIT 
MALIKHOGO 0 A NUNATAAGOTAOYOKOT ANGIKATIGEGOT. 
TALVALO KIA-KOT A GIGONMI OKAKHIMAYOT ENIKTITI­
AGOMAPLOGIT PINAHOAKTAGIYAIT. 

KIA-KOT HAVAAKAKTOOGALOAKHOTIK HAVAOTIPLOG­
IT KITIKMEO I NU ATAAKATAOHIMAYUT ALATKENIK KAM­
AGIYAKAKHOTIK, KIHIMI MALGOOYOK TAOTOKLOAKTAGIAYAIT 
HAVAAGIYAMIK MIGHAAGOT, MANIGHIOKNIGHAKOTLO, MON­
AGIPLOGOLO NUNA EMATLO, AVATIKPOTLO, HAPKOA HAVAAGI­
NAHOAKHOGIT 1995-MI KIA-KOT PINAHOAKTATIK AYOGHIMAIT­
OMIK PIHIMAYAIT IMAA SAITKAKVIKNIK HALOMMAKHINIGHAO­
GALOAK NOTKAKTIHIMAYAAT KAVAMAT A GGIKHINNAKTIN-

AGIT HAFFOMOO A ELIHAOJILOTIK I UINAKNIK HAVAAG­
HATIGOT PITKOGAMIKIK TALVALO HILAKPO AVATIKPOT EHOMA­
LOGIGAMIKO MONAGITIAKOPLOGO PITKOHIMAGAMIKO. 
KITIMEONILO MANIGHIOKNIGHAP MIGHAANOT HAKOGIKHIVAA­
LIKTITTOGIT PIYAIT, TALVALO KITIKMEOT CORPORATION-KOGIT 
OKOALO UNASIKOT HAVAKATIGITIAKLOGIT PIYOMAGAMIKIK, 
TALVALO UNALING I MA ILIOGOTIGHATIGOT PIVALIAY-
OLIGIYIT (CEDO-KOT) AOLAPKAKTAOYOKMATA KIA-KONNIT 
HAV AAGHATIGOT ELIHAOJIV AALIGOMAPLOTIK HAV AAGHANIKLO 
HAKYAIKHIVAALIGOMAPLOTIK OKONATIGOT PIYOMAYOT INUIT 
HAVAAGHAKAKOPLOGIT. FTALVALO PIVAALIKTITOMAYAIT NAO -
AITIAKOPLOGIT NU ALIKIYIT HAVAKVETA HAVAAGIYAIT. 

KIA-KOT HAVAGHIMMAAKPAKTUT PIKATIGIPLOGIT NTI­
KOT BHT-KOT HITIYONIK OYAGAKHIOKTIT KONOGILIP­
KAINIGHAITIGOT PITJOTIGIPLOGIT (TAKOI AGIALIK AVATIGILIG­
INIKOT NAONAIGOTIGHAT) TALVALO HAVAOTIGIVAGHOGIT 
INUI AIT HAVAAKAKOPLOGIT KAVAMATIGOT A GIKATIGE­
GOTIGIHIMAYAKTIK ATOKOPLOGO, POIGOKTAILIPLOGO NUNATI­
AP KAVAMAITA MALINGGINMAJOK OKAGEKHIMAYOK NAKATAA I 
24-MI NUNATAAGOTAOYOKOT ANGIKATIGEGONMI. 

TALVATAOK KIA-KOT NU ALIGIYITIK UTAIT KUGLUK­
TUMOT EKALUKTUTIAMIT, OKIOGIAK ATOKTOGHAMI 
NUNALIKIYIT HAVAKLOTIK NOTKAALALIMAIKTOT INUIT NUNAO­
TAI IK MO AKHI AHOAKLOTIK PINAHOALIGAMIK. EKAYUK­
TIGEKHOTIK KATIMAYIT MONAKHINIGHAKOT (KAVAMATLO 
INUINAITLO) ENIKGIHIMALIKTUT NUNAP ATOKTAONIGHAAGOT 
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KIA worked in collaboration with NTI on the 
BHP Diamond Mine Impact Assessment (see Environment 
section for more information) and then worked to ensure 
that Inuit were provided jobs through the quarry conces­
sion agreement with GNWT - despite the fact that the 
GNWT hadn't followed Article 24 of the NCLA. 

KIA moved its Lands and Environment 
Department to Coppermine from Cambridge Bay. This 
next year will be very challenging for the Department as 
Inuit lands staff see an increase in responsibilities. As 
the eo-management boards (government and Inuit) are 
formally set-up for land use, impact review, water and 
resource management, and wildlife management, KIA 
operations must be integrated with all these boards and 
Inuit Heritage Trust. 

In 1995, KIA's business company Kitikmeot 
Corporation, offered employment services and training 
courses for Inuit beneficiaries, covering courses includ­
ing: mining, surveying and pre-employment skills. KIA 
also helped to identify experienced workers for mining 
and related jobs. 

We plan to carry on our work and add other 
responsibilities such as: ask government to certify exper­
ienced workers operating heavy equipment - and help 
to train Inuit who are lacking experience; look for ways 
to increase Inuit employment participation in mining, 
related industries and the DEW Line clean-up; work 
with the Kivalliq Inuit Association to offer an improved 
mine training course and surveying course; cooperate 
with schools to promote careers in mining and explo­
ration; and to help Inuit to take part in a regional 
prospecting course in Cambridge Bay. 

The Kitikmeot Corporation, controlled by KIA 
carried out an active business program in 1995, includ­
ing: building new offices for Inuit in Cambridge Bay 
and a five-plex house for NTI employees moving from 

TAKOOG IYOTIGHANIK, EMAKTIGOLLO NUNAMILO 
ONGNAKTOTIGOT MONAGHIYOTIGHANIK, OVALO 
NALIGINIKOT AMIGHIYOTIGHANIK, TAIMAITOMIK 
HAVAKATIKAGIAKAKTUT ALATKENIK KATIMAYINIK 
INUIT INGGILGAAKNITAMIK MONAKHIYINIK. 

1995-MI KIA-KOT MANILIOKTET OKOA ,,..,.,v .... 

INUIT AGHALOHIKINIKOT NALOYOT 
NALVAAGAHOAKHOTA KANOKLIKAA INUIT 
INUINAIT HAVAAKAKOPLOGIT HONANIK IMAA 
TINILONET, ALANIKLONET OVALO TOOLAIKAKVIKMIK 
MAKHINIGHAKOT. OVALO HAVAKATIGIYOMAPLOTIK 
INUIT KATOJIKATIGEGIT AYOIGHAJIVAGIAMI INUKNIK 
GAKHIOKTINI HAVAAGHANIK, TAKOOGINIGHAKOLLO 
TALVALO ELIHAKVET PIKATIGILOGIT HAVAAGHAT 
ELITTOGIPKAGAHOAKLOGIT SIKOOKTOT PIVAGIAMI 

HIOKNIGHAKOT AYOIGHAJINAHOAKTILLOGIT .... v .... vn& 

KITIKMEOT COPORATION-KOGIT, 
KIA-KONNIT MANIGHIOKNIGHAKOT PIYAAMINGNI 

MIT EKALUKTUTIAMOT, TALVALO 
NUTAAMIK MANIKNIK ATOKVIGHAMIK NTI-KONNI, 
ANGIKATIKAGIPLOTIK ENIKHIYOMAPLOTIK 
ANGIYONIK NIOVAAGIOYOGHAMIK PIKATIKAKLONI 
PIVALIATITIYENIK. TALVALO AYOGHANGGITOTIK 
INUIT NUNAOTAINIK OKTOKHIMAAKNIAKTUT 
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Ottawa; negotiating a new funding source from NTI; 
and reaching an agreement to establish Powell Arctic, a 
Caterpillar dealership in cooperation with our Inuit 
development companies. The successful joint-venture 
to survey Inuit-owned lands will continue to bid on 
government survey contracts. KIA will further empha­
size new economic opportunities which will lead to 
profits and other benefits for Inuit beneficiaries. 

The Kitikmeot Community Economic Develop­
ment Organization (CEDO) promotes Inuit business in 
the region. A brief survey of accomplishments include: 
the construction of the Business Service Centre in 
Coppermine- scheduled to open in 1996; assisting an 
Inuk to win a contract to provide water and sewage 
services to Pelly Bay; and negotiating with the GNWT to 
contract the Area Economic Development Officer 
position in Taloyoak to CEDO. 

During 1995, the Kitikmeot Regional CEDO 
managed the Nunavut CEDO on behalf of all regional 
Inuit CEDOs helping to: deliver the services of the 
Aboriginal Business Canada External Delivery Officer 
contract; release the Inuit Status Report on Inuit 
CEDOs; and establish a working group studying Inuit 
business programs and funding through one Inuit 
organization in each region. 

Next year more emphasis will be placed on 
Inuit small business with funding made available 
through lands claims and government sources. A new 
business officer will soon be appointed in the Cambridge 
Bay office to strengthen both Inuit organizations. 

KIA was represented on the regional Pathways 
board which saw Inuit training dollars approved in all 
Kitikmeot communities. Arctic College will deliver 
training through adult education, office procedures, 
arts, crafts, carpentry and mine training. 

KIA was one of many who participated at the 

TAKOOGINIKOT KAVAMAT HAVAAGHAIT KAHAGHIYAGAIKPATA. 
KIA-KOT NAONAIYAIVAALIKNIAKTUT MANIGHIOTIGHANIK MAN­
NAOTAOLOTIK PIYOGHANIK OVALO EKAYOGHIVAALIOTIYO­
GHANIK INUNGNUT NUNATAAKATAOHIMAYO OT. 

KITIKMEO I NUNALIKNI MANILIOKNIGHAKOT PIVALI­
AYOLIGIYIT (CEDO-KOT) PIVAALIKTITI AHOAKPAKTUT INUN­
GNUT ANMI IKTOKTO OT HAVAAMIKOT KITIMEONI, HAMMA 
HAPKOA HAPKOA PITAAKHIMALIKTAIT HAVAAGIYAMIKOT: 
HANAPKAIPLOTIK EKLUKPAKMIK KUGLUKTIMI MANIKHIOK-

IGHAKOT EKAYUKTAOVIOYOGHAK KUGLUKTUMI, ANGMAKNI­
AKTUK 1996-GOKAT, INUIKAKLO AKVILIKYOAMI EKAYOKHOGO 
KAANTOLAAKTAGHAA IK EMIKTAK IKKLLO A AKTAKNIKOLLO 
HAVAAKAGIAGANI A MINIKTOOTIGILOGO. TALVALO KAVAMAT 
AIVAKATIGIPLOGIT PIVALIAYOLIGIYI TALOKYOAMI HAVAAGIYAA 
KAA TOLAAKTAGHAT PIPKAKHOGO CEDO-KONNOT. 

OKIOKGIAK 1995 ATOKTILLOGO KITIKMEOT CEDO­
KOGIT EKAYUKTUT NUNAVUT CEDO-KOGINNIK KIVGAKTOKHI­
GIT TAMAITA AVIKTOKHIMAYOT CEDO-KOT IMAA EKAYOKHOGIT: 
EKAYUTIGHAT PIPKAGAHOAKHOTIK NU AKAKKAAKHIMAYOT 
MANIKHIOKNIGHAITA MIGHAANOT HAVAKTIGHAP KAANTO­
LAAKTAGHAITIGOT; I UIT CEDO-KOGI I KANOGIYOHETIGUT 
TOHAKTAGHAT HAKHAIKTITTOGIT TAKOYAOYOGHAT, TALVALO 
PIPLOTIK HAVAKATIGEKLOTIK NAONAIYAIYOGHANIK INUIT NA -
MINIKTOKNIGHAITIGOT MANIKNIK ATOKTAGHANIK OKONATI­
GOT INUIT KATOJIKATIGEGITIGOT AVIKTOKHIMAYUNI UNA I. 

AIPAAGO EHOMAGIYAOLOAGAHOAKNIAKTUT INUIT 
MIKIYONIK NANMINIKTOKHOTIK HAVAAKAKTUT MA IKNIK 
ATOKTAGHAI IK KAHAKGIHIMA AHOAKLOTIK NUNATAA­
GOTAOYOKOLLO KAVAMATIGOLLO PIYAGHANIK. MA IGHIOK­
NIGHAKOT HAVAKTIGHAKYOKILIKTUT EKALUKTUTIAMI EKAYOG­
HIOTIVAALIOTINIALIKTUK TAMAGING UT INUIT KATO­
]IKATIGEGIKNOT. 

KIA-KOT KIVGAKTAOHIMANGMIYOT KITIKMEO I 
HAVAAGHAKHIOKNIGHAKOT KATIMAYET KATIMA GMATA TAL­
VALO TAOTOLIKHOTIK MANIK IK HAKYAIKTAOYO IK INUIT 
HAVAAKGHATIGOT ELIHAOTIGHAITIGOT ANGIKTAOKMATA ATO­
KTAOYOGHAK KITIKMEOT NU ALE IT. OKIOKTAKTOMI ELIHAK­
PAALIKVET ELIHAKTITI IAKTUT ENIKNIGIT ELIHAKVETIGOT, HAP­
KOA AYOIGHAKTAOLOTIK ELIHAKTAONIAKTUT, TITIGAKVIKNI 
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Inuit Spirit of the Arctic pavilion as part of the Canadian 
National Exhibition in Toronto - helping to improve 
people's understanding about Inuit and the NLCA. 

Working jointly with the Youth Department, 
KIA held the highly successful "Future Search 
Conference", exploring ways for elders and youth to 
work together to create healthy communities. 

The Youth Coordinator presented a federal 
initiative "Roots and Wings", a stay-in school program 
at high schools in Coppermine and Cambridge Bay. 
Other plans for next year include organizing a winter 
and a summer camp for elders and youth. As we move 
toward Nunavut becoming a reality in 1999, youth lead­
ership and education will become extremely important. 

Finally, KIA worked with other regional associ­
ations and NTI to improve the budget process and KIA 
improved its administration by sponsoring on-going 
staff training courses. Next year, KIA plans to give more 
information to our beneficiaries by working with other 
regional Inuit associations and NTI. 

HAVAOHIGHAT, HANAOYAAGHATIGOLLO, KAAMNIONIKHAKOL­
LO, OYAGAKHIOKNIKOLLO HAVAOHIGHAMIK AYOIGHALOTIK. 

KIA-KOT PIKATAOVAKMIYOT INUIT TAKOPKAKTITAIK­
MATA HOLIVAOHIKMIKOLLO ELITKOHITOKAKMIKOLLO AOYAK 
TORONTOMI TAOTOKTITITILLOGIT HAPKONATIGOT. EKAYOK­
TOGHOTIK ELITTOGIPKAIVAALIGAHOAK-TILLOGIT TAMAANIK 
INUINAIT ENOOHETIGOT NUNATAAGOTAOYOKOLLO. 

HAVAKATIGIPLOGIT ENOLGAMMILIGIYIT, KIA-KOT 
AYOGHAKHIMAITOMIK KATIMAPKAIYOT HIVONIGHAMI KATI· 
MAVIKYOAGOTIGHAT PITJOTIGIPLOGIT, NAONAIYAINAHOAK· 
HOTIK KANOK ENOTOKATLO ENOLGAMMETLO KANOKTOT 
HAVAKATIGETIAKPAKNIAGIAKHAITA ENOOHIGIKHAAKNAKTOMIK 
NUNALAAMING I. 

ENOLGAMMILIKIYI TOHAKTITAIVAKMIYOK KAANATAP 
KAVAMAITA OKTOKPAGAINIK IMAA SIKOOKTOT TAIMAAKTAILIN­
IGHAITIGOT HAPKOA ANGAYOGHET SIKOOKTUT KUGLUK1UMI­
LO, EKALUKTUTIAMILO. AIPAAGOTAOK EHOMAGIYAVOT 
PIYAGEYAGAHOAKTAVOT HAPKOA OKIOMILO AOYAMILO 
AOLAKHIMALOTIK ENOILAKMIOVIGHAIT ATAOTIKOOKLOTIK 
ENOTOKKALLO ENOLGAMMETLO. HIVOMOT AOLAVALIATILLOTA 
NUNAVUT 1999-GOKAT ELIKOOLIKNIALIKMAT, ENOLGAMMET 
HIVONNIOGOHIGHAIT OVALO ELIHAKTITIVAALIKNIK POIGOK­
TAILILOGO EHOMAGILOAKTAGHAGILIKTAKOT. 

KINGOLIKMIK, KIA-KOT HAVAKA· 
TIKAKPAKTUT ALANIK AVIKTOKHIMAY· 
ONI INUIT KATOJIKATIGEGINIK NTI­
KONNIKLO EHOAGHIVAALIGOMAPLO­
GO MANILIKINIKOT ATOKTAOVAKTUT 
TALVALO KIA-KOT HAVAKTITIK AYO­
GOIKPAALIKTITAIT HAVAKTONIK 
AYOIGHAJIKATAKHOTIK ELAHAOJI· 
PLOTIK HAVAAGHAITIGOT. AIPAAGO 
KIA-KOT NAONAIKPAALIOTIGHANIK 
PIPKAINAHOAKNIAKTUT NUNATAA· 
KATAOHIMAYONOT HAVAKATIGILOGIT 
ALAT INUIT KATOJIKATIGEGIT OKOALO 
TUNNGAVITKOT. 
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The Baffin Region Inuit Association (BRIA) is 
the Designated Inuit Organization affiliated with 
Nunavut Tunngavik Incorporated. Its responsibilities 
are to represent the 10,000 Inuit beneficiaries in the 
Baffin region in implementing the Nunavut Final 
Agreement. 

This year, many changes have occurred in the 
organization with a new president following the resig­
nation of Pauloosie Keyootak in October. 

Included in the changes are new staff who have 
been hired this past year. They include Paul Quassa, the 
former president of NTI, who has been hired as BRIA's 
executive director. As well, Allan Angmarlik is now the 
chief communications officer with BRIA while Peter Ma 
is BRIA's comptroller. 

One of the main priorities of BRIA is the com­
plete reforming of the by-laws of the organization along 
with its policies and procedures to ensure the Board is 
consistent with the changing role of the organization 
and to become more efficient in its responsibilities, 
according to the Nunavut Final Agreement. 

Decentralization of BRIA's lands department is 
also on the works for the next fiscal year, where the 
main office would move to Pond Inlet. The next lands 
workshop will be held in early 1996. 

A major land issue is Inuit Impact Benefit Agreements 
which BRIA must negotiate under Article 8 of the 
Nunavut Final Agreement. In return for land usage, 
benefits must be given back to lnuit and protection of 
the environment must be paramount before IIBA's are 
completed. 

In 1995, the months through August to 
October were exceptionally busy for the chief lands 
resource officer as BRIA tried to finish up its consulta­
tions for IIBA's in three national parks. 

KIGIKTALOKMI AVIKTOKHIMAYUNI INUIT KATIMAYET 

(BRIA NAEGLILOGO) TIKOAKTAOHIMAYOK INOET TIMEGIYAENI 

ILAGIVLOGO TUNGAVITKUT. HAVAGIYAET TILIYAOHIMAVLOTIK 

HAPKUNAGA 10 TAOSEOYUT I OET NUNATAKATAOHIMAYUT 

KIGIKTALOKMI AVIKTOKHIMAYUMI ATOKPALEA IKHAGUT UMA 

NUNAVUTMI KIGULIK AGIKATIGEGUTAOYUML 

UVANI UKEOMI ALAGUKPALEAYUT HUNALIKA TAKHIHI­

MALIKTILOGO NUTAK IKHIVAOTALIK UNA PAULOOSIE KEYOOTAK 

TAEMAKHIMALIKTILOGO OCTOBER-M!. 

ILAGIYAET UKOA HAVAKTIKALIKHUTA UTANIK 

UKOEK. HAPKOA ILAGIYAET PAUL QUASSA IKHIVAOTALEOGA­

LOAK TUNGAVITKUNI HAVALIKHU I BRIA-KUT HAVAKTENI ATA­

EOLIKHUNL ILATAOK ALLEN A GMARLIK ATANGUYAOYOK 

KAOYIMAYUTIKHATIGUT BRIA-KUNI UNA PETER MA ATAN­

GUYAOVLONI MA ILIKINIKML 

ATOKLOAGUMAYAT UKOA BRIA-M AOLAYUHIKMIKUT 

MALIGAGIYAET IHOAKHAKPALEAYUMAVLOGIT UKAOLO 

PITKUHET HAVAOHELO UKOA KATIMAYIT AOLATEAGEAGANI 

HAVAGIT ALAGUKPALEATILOGIT UVALO AYOGOEKPALEAYAMIKNI 

HAVAGIYAMIKUT ATOGUMIKU UNAVUTMI KIGULIK 

AGIKATIGEGUTAOYOK. 

BRIA-TKUT NUNALIKIYET HAVAGIT NUTIK-

HIMAGUMAYAET NUNANUT ALANUT AEPAGU TOGAKVIKAKLOAK­

LOTIK TITIGAKVIKHAMUT MITTIMATALIK-MUT. UNALIKILOTIK 

KATIMA EAKMEYUT 1996 ATULIHALIKAT. 

NUNALIKINIKMI IHUMAGIYAOLOAKTOK UKOA INOET 

AKTOKNEAKNIKATA IKAYUHEAGUHIKHAET AGIKATIGEGUTAO­

YUT ILA BRIA-KUT AEVAGUTIGIYAGEAKAKMAGIT ILAGIKMAGU 

NAKATANI 8 UVANI NUNAVUTMI KIGULIK AGIKATIGEGUTAOYU­

ML NUNAT ATOKTAOKPATA IKAYUHEAGUTIKHAENIK TUNIYAOY­

AKAKMATA I OET UVALO HUGAKTAELILOGO HILAKYOAK IHU­

MAGILGAKTAKHAGIKMAYUT UKOA IKAYUHEAGUTAOYUKHAT 

INIKTINAGIT. 

1995-MI AUGUST-MIT OCTOBER-MUT HAVAKPEAK-

HIMAYOK ATANGUYAT NUNANI IKAYUTAOYUKHA IK 
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A final workship for the Inuit Impact Benefit 
Agreement consultations was held in September in Arctic 
Bay on Articles 11 to 16 to come up with a draft position 
paper. IIBA negotiations continued through November. 
A legal review of BRIA's position has been done and a 
final position paper will be drafted by year-end. 

Funding for Inuit Impact Benefit Agreement 
negotiations is slow but NTI has promised BRIA that 
$300,000 is available for negotiations up to March 1996. 

Another pressing issue that continues is the 
approval of the feasibility study for North Bathurst 
Island and supporting Resolute 
Bay's concern not to include a par-
cel of lnuit-owned land as part of 
withdrawing lands in that area. 

With the management of 
Nunavut-owned lands, BRIA con­
tinues its training of lands officers 
in earnest. A workshop was held in 
Rankin Inlet in November. The 
Community Land And Resource 
Committees (CLARC) have been 
asked to work on their by-laws. As 
well, they have been asked to start 
planning on lnuit-owned land 
parcels that they feel need inspec­
tions so as to ensure that this next 
season of land inspections occur in 
July 1996. 

Another major issue in 
the land management department 
is to ensure that the leases on 
lnuit-owned lands are are all 
accounted for with the Depart­
ment of Indian Affairs and 

MONAGIYEOYUT ILA BRIA-KUT INIKTINAHOGINAMIKU IKAYU· 
HEAGUTIKHAT PIGAHUT POKAKATAKVEOYUKHAT. NUNAOYUI' 
KUVEAGENAKLOGIT PIYAONAHOAKTILOGIT . 

KIGULIKMIK KATIMANEAKTUT UKOA INOET 
AKTOKNEAKNIKATA IKAYUHEAGUHIKHAET AGIKATIGEGUT­
AOYUT OKAOTAOHIMALIKTUT SEPTEMBER-M! TUNUNIGUHIK-MI 
ATOGEAKAKMATA NAKATANI 11-MIT UVUGA 16-MUT PIYUMAGU­

MIK TITIKAMIK INITEAKHIMAETOMIK OKAOTIGI­
VALEALI G UTIKHA T. 

INOET IKAYUHEAGUTIKHAET AEVAGUTIGIHIMAKTAET 
NOVEMBER ATOKTILOGO. MALIGALIKIYIT IHIVGEOKHIMALIKTAT 

BRIA-KUT MAKPIGAGIT 
UVALO KIGULIK MAKPI­
GAK INIKNEAKTOK 

UKOEK NUGUTPAT. MAN­
GIT ATOKTUKHAT INOET 
AKTOKNEAKNIKATA IKA· 
YUHEAGUHIKHAET AGI­
KATIGEGUTAOYUNI KA­
YUMETUT KIHEANI TUN-

GAVITKUT OKAGEK· 
HIMAKMATA BRIA-KU-
NUT ILA $300,000 TAOSI­
TALA ATULAKTAT UVUGA 
MARCH-MUT 1996-MUT . 

AEPATAOK IHU· 
MALUGIYAOYOK AGIK­
TAONIKHA NAMAKNEA­

GEAGANI KAOYIHAKNIK 
UMA KAOYOETUP HIVU· 
GANI KIGIKTAOYOK UVA· 
LO IKAYOKLOGIT KAOY· 

Builo 

TITIGAk 
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Northern Development by checking if the department 
has these leases on file. Namely, there are several leases 
that supposedly have been sent to BRIA but are not 
accounted for at the office. 

On implementation issues, BRIA participated 
in a workshop on drafting legislation for institutions of 
public government such as the Nunavut Impact Review 
Board, the Nunavut Water Board and the Nunavut 
Planning Commission. 

BRIA believes the Government of the 
Northwest Territories is conceding as little as possible 
under the Nunavut Final Agreement and interpreted it 
according to their understanding. BRIA continued to 
remind the GNWT on the provisions of the Final 
Agreement and outlined, as well, the history from an 
Inuit perspective. Progress was made and a list of prin­
ciples and objectives was drafted. 

On the Geographical Information Systems, the 
work completed to date has been slow. BRIA does not 
want a delay in the acquisition of this important tool in 

GITMAGO ILAGA I OET U AGIYAET UTIKTITINAHOAKATA 
NUNANIK KANIGIYAENI. 

MO AGIYEOGAMIK U AVUTMI UNAGIYAOYUNIK 

UKOA BRIA-KUT AYOEKHAKTITIHIMAKTUT NU ALIKIYIT 

ATA GUYAKHAE IK. KATIMAHIMAYUT KAGIKHINIKMI NOVEM­

BER-M!. U ALIKNI NUNALIKIYIK IKAYUTAOYUNIKLO 

KAMITIGIYAET (CLARC NAEGLIGEAKLOGO) IHOAKHAKUHI­

MAYAET AOLANETA MALIGAGIYAET. TALVATAOK PAKNAEYAKUHI­

MAYAET KITUT INOET NUNAGIYAET TAKUYAKTOGEAKAKNIGIT 

ILA TAKUYAKTOEKPATA U A IK PIYAGA I JULY 1996 ATULIKAT. 

UNATAOK IHUMALOGIYAOYOK NUNALIKIYINIT TITI­

GATEAKHIMAKMAGA UKOA INOET NUNAGIYAENIK ATUKAVUTIT 

MAKPIGAT UKU ANI KANATAOP GAVAMAETA INULIKIYENI 

(DIA D-KUT) IMA AO AEYAKLOGIT TUTKUMAKMAGA 

ATUKAVUTIT MAKPIGAT. IHUMAGIVLOGIT MALGUK ATUKAVUTIK 

MAKPIGAK TUYUTAOHIMALIKTUGALOET BRIA-KUNUT KIHEANI 

PIYAOHIMAGITMATA HULl TITIGAKVIKMI. 

IHUMAGIVLOGIT ATOKPALEAYUKHAT BRIA-KUT 

OKAKATIGEKATAOVAKMEYUT IHOAKHAETILOGIT HUNAONEAK­

MAGA GAVAMAT MO AGINEAKTAET HAVATIGUT IMAETU IK 

UNAVUTMI AKTOKNIKHAGUT IHIVGEOKHI IKMIK KATIMAYIT 

UVALO UNAVUTMI IMAETIGUT KATIMAYIT UVALO UNAVUTMI 

PAKNAEYAKNIKMIK NUNAT ATOPAOHIKHAETIGUT KAMISEOYUT. 

BRIA-KUT IHUMAKMATA IMA NUNATEAP GAVAMAET 

TUNIHI AHAOGINAKMATA MIKI IKHAMIK UVANI UNAVUTMI 

KIGULIKMI AGIKATIGEGUTAOYUMI UVALO TUKIKAOHIKTIK 

ATOGUMAE AKHUGO PIGAMIK. BRIA-KUT ITKAKTIHIMAKTAET 

NUNATEAP GAVAMAET PIVIKHAKAKVEOYUNIK KIGOLIKMI 

AGIKATIGEGUTAOYUMI ILATAOK ILITKUHITUKAOYUT INOET 

KAOYIMAYAE IK. HIVUNMUKPALEAVLONI TITIGAKPALEAVLOGIT 

TUKIKAOHET PIYAOYUMAYUTLO. 
UVA I HUMETUKMAGA HU AVALOET KAOYIMAYUTIT 

UNA HAVAGUYOK KAYUMETOK. BRIA-KUT KIGUVAKPALAEKOEGI­

TUT I IK IKHAGUT UMA IHAOKUTAOYUKHAP NUNALIKINIKMI 

UVA I AVIKTOKHIMAYUMI U AMI. BRIA-KUT INIGUMAYAT 
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lands management for the regions. BRIA is interested in 
procuring a system by late November 1995. 

Economic Development 

As one of BRIA's economic development corporations, 
Qikiqtaaluk Corporation has had solid financial gains to 
report. This year, the corporation is making some profit 
from its various ventures which include part ownership 
of Powell Arctic, its commerical fishing operations, 
operation of the Iqaluit Airport and Project 521: the 
new office complex under construction in Iqaluit. 

Effective December 31, 1995, Qikiqtaaluk 
Corporation will finalize a shareholder's agreement with 
Powell Equipment in Winnipeg. All three regional 
development corporations in Nunavut, along with 
Powell Equipment will each own 25 per cent of the 
shares of Powell Arctic. Iqaluit will be the major hub for 
Caterpillar pats and generator sets for the Nunavut 
Settlement Area. 

The commercial fishing operations this year is 
doing very well. The price of shrimp is very good and 
Qikiqtaaluk Corporation is getting good monthly royal­
ty payments. $26,000 was received from Farocan and 
$10,000 a month from Unaaq. With 20 to 30 qualified 
fishermen, there is now a waiting list for work. 

The corporation's contract to operate the 
Iqaluit Airport will remain in effect until July 1996 with 
17 employees on the payroll. 

Project 521, a joint venture with Kakivak and 
Nunasi Corporation - the Nunavut-wide Inuit devel­
opment corporation, is building the new office complex 
and it is going very well. The project, financed by the 
CIBC, is on time and Inuit employment is now at SO 
per cent. It's anticipated that all tenants will be able to 
move in by April 1996. 

TAHAMNA NOVEMBER 1995 NUGUTINAGO. 

MANIKHAKHEOGUTIKHANIK PIVALEANIK 

BRIA-KUT ILAGIKMAGU MANIKHAKHEOGUTIGIVLOGO 

TAALUK CORPORATION-MIK TAEYAOYOK iVltu'llNlliU\C U:.VJ 

MAT AMIHUNIT HAVAGIYAMIKNIT UKOA ILAOVLOTIK 
MINIGIKMAGO UNA POWELL ARCTIC KA 

IKALOKHEOGUHETLO IQALUIT-LO TIKMEAKAKVEANIK 

KAEVLOTIK UVALO HAVAGUYUMIK 521-MIK: UNA 
TITIGAKVIKHAMIK IQALUKNI. 

DECEMBER 31-MI 1995-MI QIKIQTAALUK 

TION-GUYOK INIKHINEAKTUT ILAOYUTIKAKTUT 

GEGUTIKHANIK UVANI POWELL EPQUIPMENT-KUNI 

MI. TAMAKMIK PIGAHUNI AVIKTOKHIMAYUNI 

HAKHEOGUTIGIYAET NUNAVUTMI UKOALO POWELL 

MENT-KUT 25%-MIK NANMINIKAKNEAKTUT UVANI 

TIC-MI. IQALUIT NEOVIKVEOVAKNEAKOK POALGIKHUTIT 

KUTAENIK ALGUYAKTOKTUTLO AOLAYUTAENIK 

KIGUT AKET NAKUKPEAKMATA UVALO QIKIQTAALUK 

TION-KUT AGIYUNIK MANIKHAKATALIKMATA. $26,000 -

LA MANIKHAGIYAOYOK FAROCAN-MIT UVALO $10,000-

LA UNAAQ-MIT ATAOHIKMI TATKIKHEONMI. 20-MIN 

IKALOKHEOKTIKALIKMATA AMIGAETUT TAYA HAV.nu"""an·'" 
CORPORATION-GUYUT HAVAGILOGO .. ...., ....... &, .. ....... 

TAT IQALUIT TIKMEAKAKVEAT JULY-MUT 1996-MUT 

TIKAKHUTIK 17 -NIK AKILIKTOKTAOYUNIK. 

PROJECT 521-GUYOK IKAYOKTIGEKHUTIK 
UNALO NUNASI CORPORATION-GUYOK - NUNAVUI'MI 

MANIKHAKHEOGUTIVLOGIT PIVALEAYUT HANAVLOTIK 
TITIGAKVIKHAMIK UNA IGILGATEAKMAT. HAVAGUYOK 

TOKTAOKMAT CIBC-KUNIT UKOA MANIKNIK 

INUKALIKLONILO APRIL 1996 ATOLIKAT. 
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Nunavut's vast expanse of land and water is 
among the territory's most precious resources. These 
natural resources will be carefully guarded by three eo­
management boards, which should be created by legis­
lation in July 1996. The boards will strive for a balance 
between protecting resources and fostering economic 
development, in order to allow the new territory of 
Nunavut to flourish. Since late 1994, transition teams 
have been working hard to develop proposed operating 
procedures for the actual boards. 

The Nunavut Planning Commission (NPC), the 
Nunavut Impact Review Board (NIRB) and the Nunavut 
Water Board (NWB)- along with the transition teams 
that precede them - are composed of Nunavut citizens 
appointed by the Canadian government, the 
Government of the Northwest Territories and NTI. 

The NPC will prepare land use plans with 
guidelines on how the land is to be used, including 
industrial development, conservation and manage­
ment. These plans will be continually reviewed and 
amended in order to keep pace with changing condi­
tions. The NPC works with an annual budget of approx­
imately $2.4 million. Its transition team is chaired by 
Bobby Lyall of Taloyoak. 

Land use planning in Nunavut has been steered 
by a July 1993 agreement signed by NTI and the federal 
and territorial governments. Two land use plans created 
by a previous Nunavut Planning Commission already 
exist: the Keewatin Land Use Plan, and the Lancaster 
Sound Land Use Plan. The earlier Nunavut Planning 
Commission became defunct when funding for it dried 
up in the early 1990s. 

Recently, the NPC transition team has turned 
its attention to the West Kitikmeot, where mining 

NU AVUT IMAIT U AILLU NU AKATUT KAYAGIKPI­

AKTAIT AKITU GMATA. HAPLUA UNAMIT TUNIYAUHIMYUT 

KAMMAGIYAUNIAKTUT PI GAHU IT IKAYUKATIGIIKLUTIK KATI­

MAYIU IAKTUNIT, MALIGAKKUT JULY-M! 1996-MI. KATIMYIKHAT 

AGHUKNIAKTUT ATYIKKITI AHUAKLUGIK HAPUMMINIK ATAU­

TIKKUT A GIYU IK PIVALLIAYUKAKTILLUGU. NU AVUT AUTIA­

GIA GA I. TAIMA 1994 U GULIKTILUGU, KATIMAYIUKAFFUK­

TUT HAVAPALIKTUT AGHUKHUTIK I IKTIGI AHUAKHUTIK 

ANGIKTAUYUKHA IK AULATYUTIKHANIK KATIMAYIULUAKNIAK­

TUNIT. 

U AVU MI U AP ATUKTAU IGHAAGUT PAK-

AIYAKTUT ( PC-KUT) NU AVUNMI KA UGILIVALLA GHAAGUT 

ILITTUHAIYUT ( IRB-KUT) U A VUMI IMALIKIYIT (NWB-KUT) -

TAPKUA HADYAINAK KATIMAYIUYUT - UNAVUNMIUT KATI­

MAYILIGIT TIKUAKTAUHIMAYUNIK KA ATAP GAVAMA IT, UNA­

TIAP GAVAMA IT TI- KUNILLU. 

NPC-KUT UPALU GAIYAI IAKTUT MALIGAKHA IK 

U A KANUK ATUKTAUTAGIA ANGIYUNIK PIVALLIAYUMAYU IT 

HUGATYA UT HAPUMIVIKHA IK MUNAKHIVHA IGLU. HAPUA 

ATUKTAUYAKAT IHIVGIUKHIKATAK IAKTUT ALLA GUKTI­

TAULUTIGLU ITY NAKUYU G AIKATA. PC-KUT HAVAKPAKTUT 

UKIUMI ATUAHIKMI MA I G IK ATUKHUTIK 2.4 MILIAT 

TALAMIK KATIMA YIUKAFFUKTUT IKHIVAUTALIGIT BOBBY LYALL­

MIK TALOTOAKMIUTAK. 

NU AP ATUKTAUNIHAGUT HAVAKPAKTUT UNAVU -

MI AYAUKTAUYUT JULY 1993-MIT A GIGUTIKKUT ATILIUKTAUHI­

MAYUMIK NTI-KU IT KANATAPLU UNATIAPLU GAVAMAI IT. 

MALGULIKTUT I IKHIMAYUK NUNAT KA UK ATUKTAUTA­

GIAKHAIT TITKAT: KIVALLIKMUT LA CASTER SOU D-MULLU. 

HIVULIIT KATIMAYIIT HAFFUMI GA HAVALGIT TAIMAKTITAUVAK­

TUT MANIGUTIGAMIK. 

PC-KU UT KATIMAYIUKAFFUKTUT HAVAMING I 

HAA MIYUT KITIKMEOT UALINNIANUT UYAGAKHUIKGUMAYUT 
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developments are rapidly increasing. 
The work of the West Kitikmeot Resource 

Management Planning Working Group has been 
absorbed by the transition team. The transition team is 
gathering information about waste site clean-up, caribou 
protection measures and both surface and marine trans­
portation corridors. It will continue to monitor the land 
to determine the ongoing effects of development. The 
transition team is also working with Parks Canada and 

AMI G AILIKPIAKTILU G IT. 

TAPKUA KATIMA YIULGAKTUGALUAT HAVANGIT HAP· 

KUA KATIMAY YIUKAFFUKTUT HAVAGILIGAIT KATITIGILIKTUT 

ILITIGINAHUAKHUTIK HALUMMAKTIKTAUYUHANIK, TUKTUNUT 

HAPUMMITYUTIKHANIGLU AULAVIKHANIGLU NUNAKKUT 

TAGYUKULLU. MUNAKHIHIMAKNIAKTUT NUNAMIK KAUYI· 

HAKATAKLUGU KANUGINGMANGAT UYAGAKHIUTUKAKTILUGU 

MINNGIUKHIVILIGIYILLU KANATAMI KITKMEOT INUIT KATIMAY· 

ILLU HAVAKATIGIYAIT NAUNAIYAIPLUTIK INUNGNIK KUGLUKTU· 

MIUTANIK KANUK IHU· 

MAAYAKHAIT IHUMAGI· 

YAUYUMUT MINNGIUK· 

HIVIKHAMUT UALINGNIANI 

NUNAVUT ILANGANI. ILIT· 

TUGIYAUYUT IKAYUTAUNIAK· 

TUT HAVANGINUT. 

HA V AKA TI G IIKNIAKTUT 

NPC-KUT TAPKUALU NUNA­

VUNMI KANUGILIVALIAN­

IGHAAGUT ILITTUGHAIYIT 

(NIRB-KUT) HAPKUA KAM­

MAYIUNTAKTUT PIVAALIU­

TIKHAINIGLU INUIT NUNA­

VUNMIUT NUNALAALU, 

TUTK 

LOGil 

MA 
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the Kitikmeot Inuit Association on a survey of 
Coppermine residents for their thoughts on a federal 
park that's been proposed to extend into Nunavut in the 
West Kitikmeot area. All of this information will be use­
ful to the NPC in its work. 

A close companion to the NPC will be the 
Nunavut Impact Review Board. It will protect and pro­
mote the existing and future well-being of the residents 
and communities of Nunavut, and by assessing the eco­
logical and socio-economic effects of project proposals, 
it will advise whether-and how-they should proceed. 
NIRB transition team members have been busy collect­
ing and organizing reference material and developing 
proposed operating procedures to help them tackle the 
job of environmental assessment once the board is up 

and running. The transition 
team is chaired by Larry 
Pokok Aknavigak of 
Cambridge Bay. 

NIRB, with an annu­
al budget of roughly $1.34 
million, will consult the pub­
lic and send out impact state­
ment guidelines for project 
proposals referred to them by 
the NPC that require review 
or screening. The federal 
minister of Department of 
Indian Affairs and Northern 
Development will ratify NIRB 
decisions, and the federal 
minister of Environment can 
ask that any project be 
reviewed by the Canadian 
Environmental Assessment 

KAUYIHAILUTIK KANUK A GIYUNIK PIVALLIAYUMAYUT 

AKTUKHINIAKMANGATA NUNAVUNMIK. IHIVGIUKHILUTIK 

KANUK KAKUGULU PITTAGIAKHAIT. NIRB-KUT KATIMAYIKAFFIUT 

KATITIGIVAKTUT IHUAKHAIPLUTIGLU ATUKTAKHAMING IK 

TITIKA IK. I IKTIGIPLUTIGLU ANGIKTAUYUKHA IK AULATYU­

TIKHAMI G IK KA UK IHIVGIURHIV AKNIAGIAKHAMING IK 

AVATITIGUT KAUYIHAIGAIGUMIK KATIMAYIULUAK IAKTUT 

AULALIKATA. HAPKUA KATIMAYIUKAFFUKTUT IHIVAUTALGIT 

LARRY POKOK AK AVIGAKMIK IKALUKTUTIAMIT. 

IRB-KUT UKIUMI ATAUHIKMI MANI GNIK ATUKPAK­

TUT 1.34 MILIAT TALAMIK INUNG IK. TUHAKATAKLUTIK PIVAK-

IAKTUT. U AMIK ATUGUMAYU IT TUNIYAUGAIGUMIK 

A GIYU IK PIVALLIAYUMAYUNIT IHIVGIUKHIVAKNIAKTUT 

KAUYIHAILUTIK KA UK NUNAKPUT HUGATYALUNIT IMAKLUNIT 

AKTUKTAUNIAKGAIKHAA. MINISTAUYUK INUTUKATKUNIT 

KA ATAP GAVAMAINIT IHIVGIUKHI IAKMIUK HAPKUA IHUMALI­

UGUTAINIK. AGHIIT MINISTAUYUK AVATALIGINIGMUT UKAKTAK­

TUK KAUYIHAKTAUKUPLUGU KITULIKAK AVATALIYIKYUANIT. 

KI GULIMI IHUMALIUGUTAUYUT MALIGIAKAKTAIT NU ATA­

GUTIPTINGNI ILUANIITUT. 

PAKNAIYAIPLUTIK IMALIGIYIULUAKTUHANUT KATI­

MAYIUKAFFUKTUT IMALIGI IGMUT ILIHAKPAKTUT KAUYI­

HAI IKMIK IMAKMIK HUNALLU KAYANGNAKMA GATA HALUM­

MAIGUT IMAKMUT. ILIHAGIAKTUKPAKTUT MALGUKNIK SUNDAY­

NIK CALGARY-MUT AVATILIGI IGMUT. UYAGAKHIUKVINGMULLU 

LUPI MINES-NI 300 KILOMETRES-MIK U GAHITUK KUGLUKTU­

MIT. TALVANI ILITTUGIYUT KANUK UYAGAKHIUTUT HAVAKPA­

GIAKHAIT HAPKUA KATIMA YIUKAFFUKTUT IHIVAUTALIGIT 

THOMAS KUDLOOK-MIK KAMA IITUAKMIUTAMIK. 

IMALIGIYIULUAKNIAKTUT UKIUMI ATAUHIKMI ATUK­

IAKTUT MA INGNIK 1.2 MILIAT TALANIK. HIMAUHIKNIAGAIT 

UNATIAMI IMALIGIYIT UNAVUNMI IMAKTIGUT MALGAUYUT 

IMAPLU ATUKTAUVAKNIAKNIA HALUMANINGALU MUNAGILUGU, 
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Agency. Results must still heed the conditions laid out 
in the Nunavut Land Claims Agreement. 

To pave the way for the Nunavut Water Board, 
transition team members have been studying water 
quality, and threats to the purity of water. Their training 
schedule has in part sent them on a two-week environ­
mental impact assessment course at the University of 
Calgary, and to the bottom of the Lupin Mine, 300 kilo­
metres southeast of Coppermine. There, they examined 
firsthand the entire process of mining. The NWB transi­
tion team is headed by chairman Thomas Kudloo of 
Baker Lake. 

The NWB, with an annual budget of about $1 .2 
million, will replace the NWT Water Board for the terri­
tory of Nunavut, overseeing the regulation, use and 
management of fresh water, approving water applica­
tions and conducting public hearings. The federal gov­
ernment, meanwhile, will continue to inspect and 
enforce water licences. 

GAVAMAT MUNAKHIYUT LAISINIK 

IMAKTIGUT. 
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The past year has been an exciting and very 
active time for the Board of Directors and staff of the 
NITC. 

The Inuit Implementation Training Study has 
been completed and submitted to Nunavut Tunngavik 
Incorporated, the Regional Inuit Organizations, the 
Institutes of Public Government, and the Federal and 
Territorial Governments. 

The Training Study identifies organizations with 
whom the NITC must work closely in the development, 
delivery and monitoring of The Implementation 
Training Plan. Over SO organizations have been identi­
fied as having direct responsibilities for carrying out 
Inuit obligations in implementing the Nunavut Final 
Land Claim Agreement. 

The Training Study also provides information 
on the organizational structures and staffing needs of 
the implementation organizations; information on 
what priority training areas must be addressed; and pro­
vides recommendations about possible training delivery 
methods to use. 

Training and related human resource develop­
ment opportunities identified must be developed to 
make sure that the leadership and staff of the 
Designated Inuit Organizations have opportunities to 
strengthen their knowledge and skills in directing and 
managing organizations. 

Based on the recommendations and informa­
tion of the Training Study, the NITC is investigating ways 
and means by which the training and human resource 
development needs of implementation organizations 
may be met in the coming years. This is a major task as 
there are over 300 Board of Director positions and 
over 190 staff positions for which training has to be 
developed. 

Areas of training to be delivered range from 

NUNAVUT ATOKPALEA IKHAGUT AYOEKHAVALEAYU­

TIGUT KAMITEOYUT AEPAGANI KUVEA AKHUNI UVALO HAVAK­

PEAGAMIK HIVU IKHAKHEOTET HAVAKTETLO UKOA U AVUT 

ATOKPALEA IKHAGUT AYOEKHAVALEAYUTIGUT KAMITEOYUT 
( ITC). 

INUIT ATOKPALEA IKHAGUT AYOEKHAVALEAYUTIGUT 

KAOYIHAKNIK I IKTOK UVALO TU IYAOHIMALIKHUNI 

TUNGAVITKU UT AVIKTOKHIMAYU ILO INUIT KATIMAYENUT 

GAVAMATLO MO AGIYAE IK HAVAKVEOYUNUT KA ATAOPLO 

GAVAMAE UT UNATEAPLO GAVAMAE UT. 

AYOEKHAVALEAYUTIGUT KAOYIHAKNIK ILITAGIHI­

MAYAET TIMEOYUT HAVAKATIGILOAKTAE IK ITC-KUT 

IH 0 AKHAETILOG IT ATO KPALEA TILOGITLO ILITUKHAKLOGITLO 

UNA ATOKPALEAYUTIGUT AYOEKHAVALEANIK ATOKTAOYUMAYOK. 

SO AVATKUMAYUT TIMEOYUT ILITAGIYAOHIMALIKTUT MON­

AGIYAKAKHUTIK I UIT HATKIKPALEAYAKHAE IK ATOKPALEAGU-

MIKU PIYAGEAKAKTUT U AVUTMI U ATAK EOP 
AGIKATIGEGUTAOYUMI. 

AYOEKHAVALEAYUTIGUT KAOYIHAKNIK OKOATIGITEAK-

TAET KA OGITMAGA TIMEOYUT HAVAKTIGIGEAKAKTAETLO 

ATOKPALEA IKHAGUT TIMEOYUT; TUKIHIYUTIT KITUT 

AYOEKHAKNET HIVULEONEAKMAGA; UVALO ATOE AGEAKAKTU-

IK AYOEKHAOTI IK PIHIMAYUT. 

AYOEKHAK IK I UITLO HAVAKPALEAYUHIKHAET 

ILITAGIYAOHIMALIKTUT PIVALEAYUKHAT KAOHIMATEA-

GEAMIK I AYOKHAGOEKPALEAYAMIK ILO HIVU IKHAKHEOKTIT 

HAVAKTETLO UKU A I ILITAGIYAOHIMAYU I I UIT 

TIMIGIYAE I HIVUNMOKPALEA IKHAE IK MO AGIYUHIK-

HAE IKLO TIMEOYUT. 

TOATUKUPTIGIK ATOE AGEAKAKTUT TUKIHIYUTITLO 

UVA I AYOEKHAVALEAYUTIGUT KAOHIHAKNIKMI UKOA ITC­

KUT KI IKHEAYUT KA OK AYOEKHAYUTIT I UITLO HAVAK­

PALEAYUHIKHAET IHAGEAGIYAOYUT UKU AGA ATOKPALEA­

YUHIKHAETIGUT TIMEOYUT UKEO I TIKITPALEAYU I. U A 

HAVAKHAK AGIYUK ILA 300 AVAKUMAKMATA HIVU IHAKHEOK-
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very basic introduction training in office support skills 
to professional training in environmental and executive 
management issues. 

The NITC recognizes the importance of ensur­
ing traditional Inuit knowledge, Inuit social skills, 
Inuktitut and Innuinaqtun languages used are ade­
quately incorporated into organizational, technical and 
professional training. 

Other major activities undertaken by the NITC 
during the past year include: 

• Working closely with the Implementation 
Department of Nunavut Tunngavik Incorporated and 
the Regional Inuit Organizations in the planning of 
Designation and Implementation plans as an impor­
tant step in the development of implementation 
training plans. 

• Consulting with the Governments on the planning 
and development of Inuit Employment Plans to 
increase Inuit employment in government. 

• Supporting the participation of senior management 
personnel in executive development opportunities. 

• Designing and delivering the Inuit Resource 
Management Certificates Program in cooperation 
with Nunavut Arctic College. 

• Supporting Lands personnel to participate in technical 
training workshops. 

• Supporting Claim Responsibility Planning and Claim 
Terminology workshops. 

• Participating in national and Nunavut working com­
mittees and groups charged with planning training 
program policies, Nunavut human resource develop­
ment strategies, and investigating training delivery 
technologies. 

TUKHAT KATIMAYIKHANI UVALO 190 AVAKTUMAKMATA 
TIGIYAKHAET ILA HAPKOA AYOEKHAOTIKHAET nnllnn•-riJ 

MATA. 

UVUGA AYOGOEKNIKMUT HILAKYOAMIK .... nnoo 

MONAGINIK PIYAGEAKAKMATA. 

NITC-KUT KAOHIMATEAKTUT ILA 
TEAGEAKAKMATA INUIT KAOHIMANIGIT 
INUYUTIGIYAETLO OKAOHETLO INOENAKTUT ... ,n•r .......... 

GEOGUTIKHATIGUT AYOEKHAKNIKNI. 

AHETAOK HAVAGIYAET NITC-KUT AEPAGANI 

• HAVAKATIGITEAKHUGIT ATOKPALEAYUTIGUT ... ,. •.•• r--"" 

TUNGAVITKUNI UVALO AVIKTOKHMAYUNI 1NUIT 

PAKNAEYAKTILOG IT M ONAKHIYUKHANIK 

HANIKLO PITKUHIKHANIK ILA IHUMAGIY/\vt,v/\Jl\ur.IUVI 

PIVALEALIKATA ATOKPALEAYUTIGUT A '"' ..... ... uu·u.,.JA 

OKAGEKTAOHIMAYUT. 

• OKAKATIGIVLOGIT GAVAMAOYUT l'V1!'1VV.lL.I:I'-IN'III:J1AI 

PIVALEALIKLOGOLO UVANI INUIT 

OKAGEKHIMAYUKHAT AMIGAEKPALEAKUGALOAKHUGIT 

HAVAKTUT GAVAMANI. 

• IKAYOKTOKHUGIT ILAOYUHET ATANGUYALOET UVANI 
GUYAO IKMIK AYOEKHAYUKAKTILOGIT. 

TIGUT MONAGIYUHIKHAET ILIHAKNIK 

ILIHAKVET. 

• IKAYOKHUGIT NUNALIKIYIT HAVAKTET 

• ILAOVLOTIK KANATAMI NUNAVUTMILO 
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• Providing training and employment development 
strategy advice to Designated Inuit Organizations. 

During the upcoming year, the NITC Directors 
and staff will continue to be active in many of the activ­
ities already started. A number of new activities are also 
planned: 

• Consulting with Designated Inuit Organizations, 
Institutes of Public Government and other implemen­
tation agencies concerning the development of The 
Implementation Training Plan 

• Developing and funding support programs for Board 
Training, Management and Executive Development, 
Technical Workshops, and in-house Support Staff 
Training 

• Development of program design and funding partner­
ship agreements with existing government training 
programs and Nunavut Arctic College 

• Encouraging the expansion of the Nunavut 
Beneficiaries Scholarships by attracting additional 
contributors 

• Assisting Designated Inuit Organizations and other 
organizations undertake Staff Training Needs 
Assessments 

• Assisting Designated Inuit Organizations and others 
prepare and implement organizational career develop­
ment and training plans 

• Developing information programs on Career 
Opportunities and Needs within Designated Inuit 
Organizations 

• Encouraging High School and post-secondary educa­
tional institutes to develop educational and training 

KITUNIKLIKA MONAGIYEOYUT HA AEYAKNIKMIK 

AYOEKHAYUHIKHANIK PITKUHIGIYAKHAENIK NUNAVUTMILO 

INUKNIK KITUTLIKA IKYUKTI G IVALEANI G INI PIVALEANIKH .. 

AGUT IHUMAGIYAOYUT UVALO KINIKHEAVLOTIK AYOEKHAO­
HIKHAMIK IK. 

• AYOEKHAOTIKHANIK HAVAOHIKHA IKLO IHUMAGIYAMIKNIK 
TUNIHIVALEAVLOTIK 

TIMIGIYAOYUNUT. 

ILITAGIYAOHIMAYUNUT I UIT 

AEPAGU NITC-KUT HIVUNEOKTET HAVAKTETLO 

HAVAKHIMAKNEAKTUT HAVAGILIKTAMIKNIK. UTAT HAVA-

GUYUKHAT OKAGEKHIMALIKTAET HAMA: 

• OKAKATIGIVLOGIT ILITAGIYAOHIMAYUT I UIT TIMEOYUT 

GAVAMATLO MO AGIYAE IK HAVAKVEOYUT ALATLO ATOK­

PALEAYUHIKHATIGUT HAVAKAKTUT KANOK PIVALEANEAKMA­

GA U A ATOKPALEAYUTIGUT AYOEKHAKNIK OKAGEKHIMAYOK. 

• IHAOKHIVALEAVLOGIT MA IKHAE IKLO PIVLOGIT IKAYU­

TAOYUT UKUNUGA HIVU IKHAKHEOTIT AYOEKHAK IKHAE IK 

MO AGIYITLO ATAN G UYAVALO ETLO KA TIMALOTIK 

AYOEKHAK IKHAET UVALO HAVAKTIMIKNIK IKAYUKTIMIKNIK 

AYOEKHAEVLOTIK. 

• IHAOKHAKPALEAVLOGIT KA OGITNEAKMAGA IKAYUTAOYUK­

HAT UVALO MA IKTIGUT ATU I ATAOTIMUKTIKLOGIT AGIKA­

TIGEGUTIT ILAGIVLOGIT ATOKTUT GAVAMAT AYOEKHAK IGUT 

IKAYUTAET NU AVUTMILO I IK IGIT ILIHAKVIGIYAET. 

• ILAOTKOEVLOTIKLO AGIKLEVALEAYAGANI UNA NUNAVUTMI 

ILAOYUTIKAKTUT ILAHAKTUT IKAYUHEAKHAET IMA TUNI­

HIYUKHANIK KINIKHEAVLOTIK. 

• IKAYOKHUGIT ILITAGIYAOHIMAYUT I UIT TIMIGIYAET ALATLO 

TIMEOYUT ILITOKHAKUVLOGIT AYOEKHAOHIKHAENIK HAVAK­

TETA PIYAGEAKAKTAENIK. 

• IKAYOKHUGIT ILITAGIYAOHIMAYUT INUIT TIMIGIYAET ALATLO 
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programs that will develop future leaders and staff of 
implementation agencies and organizations 

• Developing workplace literacy programs in coopera­
tion with governments, Boards of Education and 
Nunavut Arctic College 

The NITC carries out the above activities plus 
the administration and management of its internal 
activities and the Implementation Training Trust with a 
full-time staff of three persons. 

The board and staff of the NITC firmly believe 
that active, skilled and knowledgeable direction and 
management by Inuit of all claim implementation activ­
ities is essential if Inuit are to fully benefit now and in the 
future from the Nunavut Final Land Claims Agreement. 

Further information on programs and services 
of the NITC may be obtained by contacting the NITC at 
P.O. Box 314, Rankin Inlet; telephoning 819-645-2888; 
faxing 819-645-3878; or contacting any of the NITC 
Board Members. 

IHAOKHAEVLOTIK ATOKPALEAVLOGITLO TIMEOYUT HIVU­
NIKHAENIK AYOEKHAOHIKHAENIKLO ATOGUMAYAENIK. 

• IHAOKHAEVLOTIK TUKIHIYUTIKHANIK IKAYUTIKHATIGUT HAV­
AGUYUTIGUT HIVUNMUKPALEAYUTIKHAT UVALO PIYAGEAKAK­
TAET ILITAGIYAOHIMAYUT INUIT TIMIGIYAETA. 

• PIKOEVLOTIK INIKNIGULIKTUT UKOALO INIKNIGIT ILIHAKVET 
IHAOKHAETKUVLOGIT ILIHAOTIKHANIK AYOEKHAOTIKHANIK· 
LO IKAYUTAONEAKTUNIK HIVUNIKHAMI HIVU­
NEOTOEYUKHANIK HAVAKTIKHAENIKLO UKOA ATOKPALEAYU­
TIGUT HAVAKAKTUT UVALO TIMEOYUT. 

• IHAOKHAEVLOTIK HAVAKVIKNI UKUNIGA TAEGOAKNIKUT 

IKAYUTAOYUNIK HAVAKATIGIVLOGIT GAVAMAOYUT ILIHAKTU· 
TIGUTLO IHUMAKHAKHEOKTILOAGIT KATIMAYET UVALO 
NUNAVUTMI INIKNIGIT ILIHAKVIGIYAET. 

NITC-KUT HAVAGIYAET TAHAPKOA UVALO MONA­
GIVLOGIT HAVAGIYATIK UNALO ATOKPALEAYUTIGUT AYOEKHAK· 
NEOP MANIGIYAET HAVAKTIKAENAKHUTIK PIGAHUNIK INUKNIK. 

IHUMALEOKTET HAVAKTETLO NITC-KUT UKPIGU· 
HUTEAKTUT HAVATEAGUMIK AYOETKUMIKLO KAOYI· 
MATEAKTUNIKLO IHUMAKHAKHEOKTUNIK MON· 
AGIYIKHANIKLO INUKNIK PIYAGEAKAKMATA ILA 
NUNATAKNEOP ATOKPALEAYUHIKHAENIK HAV­
AGUYUTIGUT INUIT IKAYOKTAOYAGINI TAYA HIVU· 
NIKHAMILO UVANGA NUNAVUTMI NUNATAKNEOP 

AGIKATIGEGUTAOYUMIT. 
KAOYIVALIGUMAGUVIT HAVAGIYAOYUNIK 

IKAYUTAOYUNIKLO NITC-KUNIT PILAKTATIT KAGI· 
KHIPKAKLOTIT NITC-KUT UVANI: P. 0. BOX, RANKIN 
INLET, N.W.T. XOC OGO. OKAOTIKUT 819-645-2888 
KAYUMIKTUKUTLONET TITIGAKUT 819-645-3878 
UVALONET APIGILOGIT NITC-KUT KATIMAYET. 
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The Inuit Heritage Trust (IHT), established under 
Article 33 of the Nunavut Land Claims Agreement, plays 
a significant role in the management of archaeological 
sites and specimens throughout Nunavut. 

The Trust has been formed to safeguard Inuit arti­
facts because there is a problem with artifacts being 
removed from sites. Whale bone is being removed and 
archaeological features such as tent rings are being 
destroyed. As a result, part of our Inuit heritage is lost. 

Among its activities have been an Archaeology 
Public Awareness Campaign to educate the public 
about the importance of our archaeological 
resources and why it is important not to disturb 
archaeological sites. The awareness campaign's ini­
tiatives included: 

• Support for proposed heritage legislation for the 
NWT. The Trust would like to see higher fines 
with a rigorous penalty for disturbance of graves. 

• On-line access to a database will allow the IHT to 
access information on current inventories of the 
cultural resources which the organization is 
responsible for. 

• The Trust is producing posters that focus on the 
protection of archaeological resources in 
Nunavut to educate residents and tourists. 
Posters will be distributed to community air­
ports, hamlet offices, community museums, visi­
tor centres and RCMP stations. 

• Raising awareness to reach a wide audience 
through northern broadcasting. Trustee Barnabas 
Piryuaq, an elder of Baker Lake, and Trust co­
ordinator Luke Suluk participated in a live Inuit 
Broadcasting Corporation phone-in show called 
Qanuq Isumavit in June. 

INUIT INGGILGAAK ITANIK MONAKTIT (IHT-KOT) 

ENIKTAOHIMAYOT MALIKHOGO NAKATAANI 33-MI OKAKHIMAY­

OT U ATAAGOTAOYOKOT ANGIKATIGEGONMI, MON­

AGHILOAKTUT I GGILGAAT ENITOKLITOKKANIKLO HONAVAL­

OKNIKLO HANALGOTAOHIMAYO IK NALVAAGOHIMAYONIK 

TAIMA I INUIT PIOTIGALOAGINNIK NUNAVUT ELOANI ITTONIK. 

OKOA IHT-KOT PIYAOHIMAYOT MONAKHIYOGHAT 

TAIMANI INUIT PIOTIGALOAGINNIK HANALGOTIVIKNIKNIK­

LONET INGGILGOTIVINIK IKLONET, MONAGHIYOT HONATLIKAA 

TAIMA IKNITAT AYOGAINIT AHIVAKTAOLIKPAKMATA 

AOLAYAOYOGHAONGGITOOGALOIT ENIGIYAINI. AKVIGOP HAO­

NIA NOOTAOHIMAKMAT TALVALO I GGILGAAT TOPIKAKVIMINET 

PIKPALOIYAKTAOLIKPAKMATA AOLATAILIYOGHAOGALOIT, TAI­

MAITOMIK ELITKOHIPTA ELANGGA INUINAOPLOTA TAMMAK­

TAOYOTOT ELIYUK. 

HAVAAGIYAMIKOT INGGILGAAKNITTANIK ELITTOGIP­

KAINAHOAKHOTIK PIYOT AOLATAILITKOPLOGIT KITONITLIKAA 

KAKOGO ELIHAOTIGILOTIGIK ATOKNIAGAPTIGIK TAIMAITOMIK 

ATOKTAILIYAOYOT HIAMAYAKTIKTAILITKOPLOGIT ENITOKLI­

TOKAT. HAPKO IGA AGHOOGOTIKAKTUT PIYOMAPLOGIT ELIT­

TOGIPKAI AHOAGOTIGIYAMIKOT: 

• MALIGALIOKOIPLOTIK EKAYOKTAOYOMAYOT INGGILGAKNIT­

TATIGOT PITJOTAOYOGHAMIK NUNATIAMI, MO AKTIT TAKOY­

OMAYOT NAKLIGOHOKHIMAITOMIK KANOGILIOKTONIK AKI­

LIKHIVAKOIPLOTIK PITKOIYOT OVALO ELOVIKNIK ANGMAK­

TIGIYONOT PITTAILITKOYAOYOT NAONAIKHIMAJOTIGHANIK 

OKAOTIKOT PIHIMAYOMAYOT IMAA IHT-KOT NAO AIG­

OTIGHANK PINAGIKPAGIAGINNI HAVAAGINAHOAKTAMIKOT 

AYONGNAIKPAALIOTIHIMAYAAGANI. 

• OKOA MONAKTIT ENIKTIGILIKTUT TITIKA IK TAOTOKTAOYO­

GHANIK AMIGIYAOYO IK NAONAIGOTAOHIMAYOGHANIK 

TAIMANIKNITTANIK PIHIMAYO IK NUNAVUTMI ELITTOGITKO­

PLOGIT NUNALET AHI ITLO POLAAGAKTUT. HAPKOA TITIKAT 

NIVIGAYOGHAT NUNALIKNUT PIPKAKTAONIAKTUT ELIOGAK-
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At the end of October, Luke Suluk resigned as 
co-ordinator and a new executive director is expected to 
be hired. 

Plans are to also relocate the IHT office to 
Nunavut. 

A logo contest for the Trust was won by Brian 
Arualak of Arviat, depicting the meaning behind the 
Trust's mandate of preserving Inuit heritage. 

TAOYOGHAT, TINGMIAKAKVIKNUT, HAMILATKOT TITI­
GAKVENOT, POLAAGAKTOLLO PILEHIMAN­
OTLO. 

• TAMAA IK ELITIOGIPKAINAHOAKHOTIK INGGILGAAKNIT­
TATIGOT, TOHAKTITINAHOAKHOTIK NAALAOTITIGOT OKOAK 
BAR ABAS PIRYUAQ ENOTKOAK KAMANIKYOAMIT, ONALO 
MONAKTIT. 

HAVAKTIAT LUKE SULUK IBC-KOTIGOT NAALAOTITIG­
OT OKAKVIOKATAKHIMAYOK NAALAOHIKIVIKMI HIVAYAK­
TAOKATAKHOTIK OPINGAAK JUNE ATOKTILLOGO. 

AKTOPA NOGOTILLOGO LUKE SULUK HAVAAMINIT 
TAIMAAKTUK HIMMAOTIGHAANIK HAVAKTIGHAKYOKILIKMIYOT. 

TALVALO IHT-KOT HAVAKTET NUNAVUTMOT NOOTAO­

NIAKHIMALIKTUT IHT-KOT TITIGAOTAITA NAONAIP­
KOTIGHAANIK AKITAKOTAOTIYOT AKIMAYOK BRIAN ARUALAK 
ARVIAMIUTAK HIVONIGHIYOTIKAKTUK MONAKTIT HAVAAGI­
YAANIK IMAA INUIT INGGILGAAKNITIAT. 

ML 

PIR 
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In the Nunavut Land Claims Agreement, 
Article 32 calls for the establishment of a Nunavut 
Social Development Council (NSDC). Its mandate is to 
assist Inuit in defining and promoting social and cul­
tural development in all Nunavut communities. 

Nunavut Tunngavik Incorporated is committed 
to working with beneficiaries to address social and cul­
tural issues to encourage self-reliance, cultural identity 
and social well-being for everyone. 

The Nunavut Social Development Council is 
the organization set up to achieve those goals. 

To ensure that all regions of Nunavut were 
equally represented in the planning of the Council, and 
to show its sensitivity and commitment to social and 
cultural issues affecting everyone in Nunavut, NTI held 
regional workshops to establish NSDC. 

Workshop participants reviewed Article 32; 
social and cultural issues, programs and services affect­
ing Nunavut communities; priorities for the Council's 
consideration; structure of the Council; and the process 
for appointment of members to the Council. 

After the approval of the selection process, all 
Nunavut communities were consulted through their 
hamlets for submission of nomination forms for candi­
dacy to the Council. Out of 60 applicants, 12 candidates 
were nominated and appointed by the NTI Board. 

Four candidates from each Nunavut region 
have been appointed to the Council. Baffin members 
include Chairperson Rebecca Williams, Secretary­
Treasurer Madeline Qumuatuq, Pauktuutit representa­
tive Geela Maniapik and board member Elijah Erloo. 
The Keewatin is represented by vice chairperson Theresa 
Tungilik, board members Michael Amarook and Annie 
Napayok, and youth representative Sam Alagalak. 
Kitikmeot representation include elders' representative 

UNAVUTMIK U ATAAGOTAOYOKOT ANGIKATIGE-

GOMI OKAKHIMAYOK NAKATAA I 32-MI PITKOIHIMAYOT 

ENIGHITKOIPLOTIK NU AVUTMI ENOOHILIGINIMOT KATI­

MAYIGHANIK. HAVAAGIYAIT EKAYUKTOGAHOAKHOGIT I UIT 

ENOOHIKOLLO ELITKOHIKTIGOLLO PIVALI]OTIGHA IK PINA­
HOAKHOTIK PITJOGIYAAT NU ALAA I UNAVUNMI. 

ATUNNGAVITKOT OKAGEKHIMAYOT NUNATAAKATAO-

HIMAYOT HAVAKATIGIYOMAPLOGIT ENOOHILIGI lOP 

MIGHAA OT PIVALIAJOTIGHANIK PINAHOAGOMAPLOTIK 

ELITKOHITOKAKTIGOLLO PITJOTAOYOGHAT OKAOTAOTKOPLOG­

IT PITKOYAIT PIHIMATKOGAMIKOT I U G UT TAMAANOT. 

OVALO I UIT E MI ELIKOPLOGIT PITKOGAMIKIK ELITKOHI­

TOKAKTIKLO ATOKPALIGIAGA I I MI G IK ELITAGIMALOTIK 

PIHIMAYAAMINGNI. 

OKOA KATIMAYIT SDC-KOT KATIMAYI GGOKTAOHI­

MAYOT PINAHOAKTAGIYATIK HAVAAGHAMIKOT PITKOYAO­

PLOTIK. 

AO AIKHIMAYOMAPLOGIT TAMAITA UNAT AVIK-

TOKHIMAYOT UNAVUNMI KIVGAKTOKTAOIAKOPLOGIT KATI­

MAYIT HONATIGOT OPALO GGAIYAILIGAIKPATA AO AIKHI­

MATKOPLOGILLO OKAOTAOYAGEKHIMAYOT ENOOHILIGI IKOT 

KANOK EKAYOTAOYOGHAT TAMAANUT UNAVUTMIONOT. NTI­

KOT AVIKTOKHIMAYONI ELIHAKTITIPLOTIK KATIMAPKAIVAKTUT 

PINAHOAKHOTIK SDC-KONNIK. 

KATIMAPLOTIK ELIHAKTUT TAKOOTIAKMIYAAT 

AKATAA 32 ANGIKATIGEGONMI; E OOHILIGI IKOLLO ELITKO­

HIKTIGOLLO PIHIMAYOT, EKAYUTIGHALLO U ALl G UT 

NUNAVUTMI, KATIMAYILLO PILGAAGAHOAKTAGHAIT, KATIMA­

YILLO AOLA IGHAIT, KAFFIONIAGIANHAI IKLO KATIMAYIO­

KATAOYOGHAT KATIMAYINI. 

KATIMAYIGHA IK PI AHOAGOTIGHAIT ANGIKTAOK­

MATA, U AVUTMI NUNALET TAMAITA TOHAKTITAOYOT HAMI­

LATKOITIGOT AONAIKTINNAHOAKHOGIT ATILIOGOTIGHANIK 

PIPKAKHOGIT KATIMAYIOKATAOYOGHANOT. 60- IT OKTOK­

TONIT KATIMAYIGHANOT, 12-GOYOT TAIYAOYOT OVALO 
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Martha Qirniq and members Celine Nigark, Mary 
Nirlungayuk and George Porter. 

To date, NSDC has met three times. It has orga­
nized into committees and plans to emphasize regional 
priorities. The council does not officially have legal sta­
tus. Its documents for incorporation will be signed at its 
next meeting. 

NSDC's office is located at the Isuma 
Productions building in Igloolik. Its new co-ordinator is 
Andy Awa who will be looking after day to day 
activities. 

TIKKOAKTAOYOT NTI-KOT KATIMAYENIT NSDC-KOT KATI· 
MAYIGIYAGHAIT. 

HITAMAOLOTIK OKTOKTOT KATIMAYIOKATAOYOGHAT 

UNANI AVIKTOHIMAYONI TIKKOAKTAOYOT KATIMAYINOT. 
OKOA KIKIKTAALOKMIT PIYOT, EGHIVAOTALIK REBECCA 
WILLIAMS, TITIGAKTI MANILIKIYI MADELINE QUMUATUQ, PAUK· 
TUUTIT KIVGAKTIAT, GEELA MANIAPIK, KATIMAYINI ELAOYOK 
ELIJAH ERLOO. KIVALIKMIT KATIMAYIOKATAOYOK EGHIVAOTAL· 
GOP TOKLIA THERESA TUNGILIK, KAATIMAYINI ELAYOK MICHAEL 

AMAROOK, ONALO ANNIE NAP AY OK, ENOLGAMMIKNIITAOK SAM 
ALAGALAK, KITIKMEONITTAOK PIHIMAYOT OKOA ENOTOKAK, 

MARTHA QIRNIQ, KATIMAYIOKATAOYOKLO CELINE NINGARK, 
MARY IRLUNGAYUK, ONALO GEORGE PORTER. 

OBLOMIMOT NSDC-KOT PINGGAHOIKHOTIK METIKHI· 
MALIKTUT. TALVALO INMIKOT EHOAGHAKHIMALIKTUT KATI· 

MAYIGALAAKALIKHOTIK, OVALO AVIKTOHIMAYOTIGOT PILGAA· 
GAHOAKTAGHATIK NAO AIYALIKHOGIT. TAT] A KATIMAYIT MALI· 
GATIGOT TITIGAKHIMANGGITOT. TITIKAT KATOJIKATIGEN· 
GOOTIGHAIT METITKIKKOMIK SAINIKNIAKTAIT. 

NSDC-KOT TITIGAKVIAT ISUM PRODUCTION 
EKLOKPAKMETUT TALVANI IGLOOLIKMI. HAVAKTIGILIKTAA 
AOLAPKAIYIGHAK ANDY AWA OBLOTOAGAAGAT HAVAAGHAT 
MONAGINIAKTAIT 

rE 
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AUDITOR'S REPORT TO THE MEMBERS 

We have audited the financial statements of Nuanvut 
Tunngavik Incorporated for the year ended February 28, 
1995 and have reported thereon to the Company's 
directors under date of July 31, 1995. The accompany­
ing condensed balance sheet and condensed statement 
of revenue and expenses and deficit have been prepared 
from the aforementioned financial statements. 

In our opinion, the accompanying condensed 
balance sheet and condensed statement of revenue and 
expenses and deficit fairly summarize the information 
as to financial position and results of operations con­
tained in the aforementioned financial statements. 

a.. • Chartered Accountants • MA ILIKOTI IK EHOAGHAIYIT 

MANILIKOTINIK EHOAGHAIYIP 
TOHAKTITAGHAIT ELAOKATIGENUT 

AO AIYAKHOGIT EHOAGHAKTAAKTAVUT TI-KOT MA ILIKO­

TAIT KIKLIKAKTUT FEBRUARY 28-MOT 1995-MI TALVALO TOHAKTI­

TAVUT HAVAKVET ATA E UT JULAY 31-GOKTILLOGO 1995-MI. 

TALVA PIKAHIOTIHIMAYOT OMOGA EHOAGHAKHIMAYOT MA 1-

LIKOTITIGOT MA ET PIYOGHAOTIT OVALO ATOKTAAKHIMAYOT 

ATOKALLO E IKTITIAKHIMALIKTUT HAPKOA MANILIKOTIT 

EHOAGHAKHOGIT. 

EHOMAGIYAVUT EHOAGHAKHIMAYOT MA ILIKOTIT 

KAFITAALAOTIGIYAGITALO NAO AIYAKHIMAJOTAILO MA ET 

PIYOGHAOTIT ATOKTAAKHIMAYOLLO ATOKALLO AO AIYATI­

AKHOGIT PIYAVUT MA ILIKOTITIGOT AOLAJOTAOYOTIGOLLO 

AO AIGOTAOYOGHAT. 

ba.C 31, 1995 • Ottawa, Canada July 31, 1995 • OTTAWA, KAA ATA JULY 31, 1995 
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REVENUE: 
Distribution from Nunavut Trust 
Government contributions 

unavut Harvesters Support Program Income 
unavut Elders Benefit Plan Income 

Concession agreement income 
Other 

EXPENSES: 
Regional Inuit Association contributions 
Contribution to the Nunavut Harvesters Support Program 
Write-off of amounts due from (to) Tungavik 

Federation of Nunavut 
Salaries and employee benefits 
Travel and accommodation 
Professional and legal fees 
Signing ceremony 
Printing and advertising 
Office expenses 
Occupancy costs 
Shipping and delivery 
Election campaign costs 
Economic policy conference 
Inuit Heritage Trust 
Inuit Circumpolar Conference 

unavut Harvesters Support Program 
Nunavut Elders Benefit Plan 
Other 

Excess of expenses over revenue 

Surplus (deficit), beginning of year 

Wind-up of TF 

Deficit, end of year 

See accompanying notes to condensed financial statements. 

OKIOKOT KIKLIKAKTUT FEBRUARY 28-MOT 1995-MI, ALATKEGIAKHAINIK NAONAIYAKHOGIT 1994-MI MANILIKOm 

MANET PIYOGHAT: 
NUNAVUTMI MANIKNIK TIGOMIAKTENIT PIHIMAYUT 
KAVAMAT HAAVIHIMAYAIT 
NUNAVUTMI ANGONAHOAKTO OT EKAYUTIGHAT MANIKHAAGIT 
NUNAVUTMI EN! GNIKNUT EKAYUTIGHAT MANIKHAAGIT 
OKAGEKHIMAPLOTIK A GIKATIGEKHIMAYUT MANIGHAAGHAIT 
ALAT 

MANET AOKTHIMAYUT: 
AVIKTOKHIMAYUNI I UIT KATIMAYE UT HAAVITAOHIMAYUT 

1995 

$ 4,445,895 
1,388,026 

248,727 
309,842 
290,971 
123,038 

6,806,499 

6,318,365 
HAAVITAOHIMAYUT NUNAVUTMI ANGO AHOAKTONOT EKAYUTIGHANUT 3,000,000 
TITIKANIT PEKTAOYUT TFN-KOT PIHIMAYAGALOAGINNIK 

HAVAKTUT MANIGHAAGIT EKA YUHIAGOTAILO 
AOLAAGOTINOLLO HINIKTAKVIKNOLLO 
AYONGGITONOTLO MALIGALIKIYONOTLO AKIGIYAOYOT 
ATILIOGOTITIGOT 
TITIGAKTINIKMOTLO ELITTOGIPKAIYOTIGHANOTLO 
TITIGAKVIKNOT MA ET ATOKHIMAYOT 
HAVAKVIOYONOT AKIGIYAOYOT 
AOLAKTITINIKOLLO AKYAKTAONETIGOLLO 
NIGOAKTAONAHOANOT AKIGIYAOHIMAYOK 
MA ILIOKNIKOT MALIGALIOKNIGHAKOT KATIMAVIKYOAGOTAAT 
INUIT I GGILGAKNITANIK MONAKTIT 
INUIT OKIOKTAKTOMI KATIMAVIKYOANIGAT 
NUNAVUTMI ANGONAHOAKTO OT EKAYUTIGHAT 
NUNAVUTMI EN! GNIKNUT EKAYUTIGHAT 
ALAT 

MANET ATOKTAT PIHIMAYOMIT AVATKOYOTAIT 

AMIAKOT (ATOKALLO), OKIOT ATOLIHAAKTILLOGO 

TFN-KOT ATOGAGALOAGAT 

ATOGAK, OKIOP NONGGOTAANI 

(111,347) 
3,455,766 
1,740,012 

559,708 

202,755 
449,297 
509,561 

75,376 
77,077 

180,704 
76,087 
75,000 

248,727 
309,842 
239,733 

(10,600,164) 

(12,599,221) 

(235,539) 

$ (23,434,924) 

PIKAHIOTIHIMAYUT TITIKAT TAKOINAGIALGIT EHOAGHAKHIMAYUT MANILIKOTITIGOT 



1995 1994 
ASSETS PIHIMAYAT 
Current assets: TAT]A PIHIMAYAT: 

Cash MA IVIALUK $ 20)15 $ 1,726 
Amounts receivable MA IK PIYAGHAK 627,648 257,858 
Advance to Nunavut Elders Benefit Plan HIVOAGOT MANIK PIPKAKHIMAYUK EN! G IGIT EKAYOHIAGOTIGHAA UT 309,842 41,861 
Advance to Nunavut Harvesters Support Program HIVOAGOT MANIK PIPKAKHIMAYUK A GONAHOAKTONOT EKAYOHIAGOTIGHAA UT 248,727 58,412 
Prepaid expenses AKILIGEKHIMAYUT 8,100 8,100 

1,214,432 367,957 

Due from unavut Trust PIYAGHAK U AVUTMI MA IK IK TIGOMIAKTENIT 4,557,925 2,591,393 

Fixed assets HA AHIMAYUT PIHIMAYAT 404,182 267,778 

$ 6,176,539 $ 3,227,128 

LIABILITIES AND MEMBERS' EQUITY AKILIGAGHATLO ELAOYOLLO AVVAKHAOTIGHAIT 
(DEFICIENCY) (AMIGAKTOTLO) 
Current liabilities: TAT]A AKILIGAGHAT: 

Bank indebtedness MANIKAKVIKMIT ATOGAK $ 2,449,469 $ 2,770,126 
Accounts payable and accrued liabilities AKILIGAGHAOTIT 957,821 2,656,294 
Other ALAT 201,973 399,929 

3,609,263 5,826,349 

l>n'ibnCI>7n.4c-c .oa.Y Pa.l>7\r .. a-b Loan payable to unavut Trust ATOGAK AKILIGIALIK NU AVUTMI MA IKNIK TIGOMIAKTENUT 347,250 

Members' equity (deficiency): ELAOYOT AVVAGHAOTIGHAIT (AMIGAKTOLLO): 
Deficit ATOGAK (23,434,924) (12,599,221) 

c Pa.l>7\r .. a-b .. a-b Capital loans from Nunavut Trust 25,654,950 10,000,000 

2,220,026 (2,599,221) 

Future operations (note 1) HIVUNIGHAMI AOLAYOTIGHAT (POIGOKTAILIJOT 1) 
Subsequent event (note 2) HOYAGEKHIMALIKTUT (POIGOKTAILIJOT 2) 
Commitments (note 3) ANGIKTAOTAAKHIMAYUT (POIGOKTAILI]OT 3) 

$ 6,176,539 $ 3,227,128 

See accompanying notes to condensed financial statements. PIKAHIOTIHIMAYUT TITIKAT TAKOINAGIALGIT EHOAGHAKHIMAYUT MANILIKOTITIGOT 
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Year ended February 28, 1995 

The Company was incorporated on April 3, 1990 under 
the Canada Corporations Act. The objects of the corpo­
ration are to constitute an open and accountable forum, 
organized to represent Inuit of all the regions and com­
munities of Nunavut in a fair and democratic way, that 
will safeguard, administer and advance the rights and 
benefits that belong to the Inuit of Nunavut as an abo­
riginal people, so as to promote their economic, social 
and cultural well being through succeeding generations. 

1. Future operations: 
The Company is a designated beneficiary of the 
Nunavut Trust ("the Trust"). The Trust was created on 
April 23, 1990 to manage on behalf of the beneficiaries, 
capital transfers paid to the Inuit of Nunavut pursuant 
to the Nunavut Land Claims Agreement with the 
Government of Canada. 

Pursuant to the deed of trust, the net income of 
the Trust as defined by the agreement is to be 
distributed to the beneficiaries. Only net income will be 
distributed to the beneficiaries in order to keep the cap­
ital of the Trust intact. 

In the early years, the Trust will not have suffi­
cient capital to generate income to meet the operating 
expenses of the Company. A deficit will accumulate and 
will be financed by capital loans from the Trust. 

The capital in the Trust will increase with the 
scheduled land claim settlement receipts. This will 
enable the Trust to generate more investment income, 
to distribute to the beneficiaries. Over time, the distrib­
utions from the Trust are expected to exceed the 
Company's operating needs and they can commence 
repaying the capital loans. 

OKIOKOT KIKLIKAKTUT FEBRUARY 28-MOT 1995-MI 

TUNNGAVITKUTTIMINGNOHIMAYUT APRIL3-MI 1 
MALIGHOGO TAHAFOMOONA MALIGALIOKHIMAYOK, 
OKOA TIMIGOYOT PINAHOAKTAGIYAIT PIITIAKLOGIK 
NUNAVUNMI KIVGAKTOGAHOALOGIT PINAHOAKTUT 
LAANI ATAMAINNI AVIKTOKHIMAYONILO NUNANI. 
MONAGITIAGAHOAKTAGILOGIT PIHIMANAHOAKTOT 
GIAKAOTIGHAILO INUIT EKAYOHIAGOTIGHAILO 

HAKOT PITJOTIGINAHOAKTAIT PIV,., ...... u,u• u 'lulv'n.'-''J'".u;u""" 

ENOOHIGIKNIGHAKOLLO ELITKOHITOKAILO 
HOAGOMAYAIT KIGOLIGHATIK EHOMAGIPLOGIT 

1. HIVUNIGHAMI AOLAYOTIGHAT 
TUNNGAVITKUT PIVAKTOTOAGONIAKTUT MANIKNIK 
MANILIKIYENIT (MANILIKIYIT) NUNAVUT MANILIKIYET 
MAYUT APRIL 23-MI 1990-GOTILOGO 
MANIKNIK KIVGAKTOLOGIT NUNATAAKATIGEKTUT 

MAYAAT KAANATAP KAVAMAITALO. 
NUNAVUT MANILIKIYETA HAVAAGITILOGO, 

AKTILAAGA MANILIKIYIT PIVAGAHOAKTAAT 
ENIGEKHIMANIAKTUK ANGIKATIGEGOT MALIKLOGO 
KATAOHIMAYUT PIVAGIAGINNI. TALVATOAK OMA MANIOP 
LAAGA MANILIKIYIT PIHIMAYAAT AWAGEKTIKTAO-V: 
TUK NUNATAAKATAOYONOT IMAA MANIK ANGIYOK 
HOAKTAAT EHOAKTO MIK AOLATIAGIAGANI. 

OKIOT HIVOLIT PILIHAAKTILLOGIT, 
MANIKNIK ATOKTAGHAKATIALIMAITUT ANGIYOMIK 
YOT AOLAJOTIGIYAGHAANIK. TAIMAITOMIK 
TAAT, KIHIMI AKILIFAAKNIAKMIYOK ANGIYOMIK 

MANIK ANGGIYUK ATOKTOGHAK 

NIAKTAAT, NUNATAAKATAOYONOT AVVAG 
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$ 288,362 
175,550 
67,550 
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2. Subsequent event: 

Subsequent to the year-end, the Company received 
$20,273,282 in capital loans from Nunavut Trust. 

2. Commitments: 

(a) The Company and Nunavut Trust are jointly and 

severally committed to the following payment under 

a lease for office space: 

1996 
1997 
1998 
1999 
2000 

$ 400,174 
239,635 
229,969 
202,677 
148,093 

$1,220,548 

(b) The Company is committed to the following 

payments under leases for staff housing: 

1996 $ 288,362 
1997 175,550 
1998 67,550 
1999 28,800 
2000 4,800 

$565,062 

(c) The Company is committed to pay the Regional 

Inuit Associations $6,987,393 in 1996 for their 

operational budgets . 

(d) The Company is committed under contract with the 

Government of the Northwest Territories to pay 
$3,000,000 to the Nunavut Harvesters Support 

Program. 
(Complete financial statements are available on written request to 
Nunavut Tunngavik Incorporated.) 

KAKOGO MA ILIKIYI IT PIHIMAYOT AVATKO]OTI IAKTUT 
AOLAJOTIGHAT AKILIKTAOLOTIK PIHIMALIGIAGINNI. 

2. HOYAGEKHIMAYUT 
HOYAGEKTUT OKIOT KIKLIGIYAA UT, TUN GAVITKOT 
MA IKMIK A GGIYOMIK $20,273,282-MILIA TAALAMIK 
PITAAKHIMALIKTUT UNAVUT MANILIKIYE IT. 

3. OKAGEKHIMAYUT PIYAGHAOTIT 
(A) TU NGAVITKOTLO NUNAVUTLO MA ILIKIYET EKAYOK­

TI GEKH OTIK AKILI GAKHAOTIT HAPKOA TITI GAKVIKTIGOT 
AKILIGOMAPLOGIT OKAGEKHIMALIKTAIT: 

1996 
1997 
1998 
1999 
2000 

$ 400,174 
239,635 
229,969 
202,677 
148,093 

$1,220,548 

(B) TUNNGAVITKOT OKAGEKHIMAYUT HAPKO IGA AKILIKTOI­

YOMAPLOTIK EKLOOTIMIK MIGHAANOT 

1996 $ 288,362 
1997 175,550 
1998 67,550 
1999 28,800 
2000 4,800 

$565,062 

(C) TUNNGAVITKOT OKAGEKHIMAYUT AKILIKNIAKTOGIPLOGIT 
INUIT KATOJIKATIGEGIT AVIKTOKHIMAYONI IMAA AKTIGI­
YOMIK $8,987,393, OKIOK 1996-MI AOLAJOTIGHAI IK 
HAVAAGHATIGOT 

(D) TUNNGAVITKOT OKAGEKHIMAYUTNUNATIAP KAVAMAIT 
PIKATIGIPLOGIT AKILIKHIYOGHAOTAOGAMIK $3,000,000-
MILIANTAALAMIK UNAVUTMI A GONAHOAKTO OT 
EKAYUHIAGOTIGHAANIK. 

(ENIKHIMAYONIK MANILIKOTINIK PENAGLALIK TITIGAKVIGILOGIT TI-KOT) 
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NTI's board of directors (front row, 

left to right): secretary-treasurer 

Natsiq Kango, president Jose Kusugak, 

1st vice-president james Eetoolook, 

and 2nd vice-president Raymond 

ingeocheak. Back row, left to right: 

Peter Kamingoak, member-at-large for 

the Kitikmeot region; Lucassi lvvalu, 

then-president of the Baffin Region 

lnuit Association; Sam Omik, 

member-at-large for the Baffin region; 

David Kritterdlik, member-at-large for 

the Kivalliq region; Peter Kritaqliluk, 

ex-officio member for unavut Trust; 

Paul Kaludjak, president of the Kivalliq 

lnuit Association; and (inset) joe Alien 

Evyagotailak, president of the 

Kitikmeot lnuit Association. 

Tu GAVITKUT KATIMAYET (TUGIK-

PANETUT HAOMIKHIKMIT TALIK-

PEA UT) TITIGAKTI MANILIKIYILO 

ATSIQ KA GO, IKIVAOTALIK UNA JOSE 

KUSUGAK, TUKLEA IKIVAOTALEOP U A 

JAMES EETOOLOOK, TUKLEATA 

IKHIVAOTALEOP AEPAGIYA U A 

RAYMO D NI GEOCHEAK, (KITPA E­

TUT HAOMIKHIKMIT TALIKPEA UT) 

PETER KAMI GOAK U A KATI­

MAYEOYOK KITIKMEONIT; LUCASSI 

IVALU, TALVA I IKHIVAOTALEOVLO I 

KIGIKTAKYOAMI 

I OET KATIMAYENI; SAM OMIK 

KATIMAYEOYOK KIGIKTAKYOAMIT; 

DAVID KRITTEROLIK KATIMAYEOYOK 

KIVALIK IT; PETER KRITAQILILIK 

KATIMAKTATAOYOK NU AVUTMI 

MANKHAGIYAKHAENIK TUTKUMAYEANI; 

PAUL KALUDJAK IKHIVAOTALIK UVANI 

KIVALIKNI I OET KATIMAYENI; UVALO 

(PIKSAMOAMI) JOE ALLE EVYAGO­

TAILAK IKHIVAOTILIK UVANI KITIK­

MEO IINOET KATIMAYE I. 




