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In the Nunavut Land Claims Agreement

(the Agreement), the Nunavut Social Development
Council (NSDCQ) is identified as the organization that
has the primary mandate to assist Inuit in defining

and promoting social and cultural development in

all of the Nunavut Settlement Area (NSA).

Until the establishment and formal incorporation
of NSDC in the early part of 1996, Nunavut
Tunngavik Inc.’s (NTD) Department of Social and
Cultural Development had been the primary agency
with this mandate. To facilitate the development of
NSDC and to ensure that Inuit within Nunavut have
the opportunity to participate in NSDC's development
and formation, NTI held a
series of consultation work-
shops in each of the regions
during 1994. Workshop par-
ucipants reviewed Article 32;
discussed a wide variety of
social and cultural issues,
programs and services affect-
ing Nunavut communities;

velo rioritjes for NSDC's
consideration; and provided
input into the structure of the
organization as well as the
process for the appointment
of members to NSDC,

After the approval of the
selection process, all Nunavut
communities were consulted
through their hamlets for submission of nomination
forms for candidates to NSDC. Of the sixty overall
applicants, 12 were nominated and appointed by
the NT1 Board.

NSDC's Board is comprised from three members
from each region within Nunavut as well as one
representative each from Pauktuutit, youth and elders’
groups. The Board meets four times a year.

The past year has been one of development and
organization for NSDC. The Board and staff have
worked very hard to ensure that NSDC would become
operational as soon as possible in order for it to begin
to work for the benefit of Inuit social and cultural
development. In order to ensure the Board members
are aware of their role and responsibilities, they have
participated in various orientation workshops.
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NSDC's Board and staff would like to make a
special mention of Andy Awa, our staff member in
Igloolik, who passed away this last year. His memory
will provide inspiration to those who will continue
his work.
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Inuit have finally arrived at the threshold of fulfilling
our long-time dream of becoming self-governing. We
will once again have control over our lives to a degree
unsurpassed since our ancestors’ time. While we can
now clearly see our promising future on the horizon,
the many stages of implementation of the land claims
agreement will be a time of trial for Inuit as many
tasks have to be completed before Nunavut becomes
a final reality.

The NSDC is pleased to announce that it finally
has come into existence and is ready and eager (o
assume its responsibilities to promote and sateguard
Inuit social and cultural development. We look forward
to addressing social issues in a manner that respects
and reflects our traditions while also recognizing the
need to adapt to the many changes that affect our
lives. We look forward to taking care of everyone's
welfare, not simply concentrating our efforts on
certain groups of people.

We also look forward to serving all members of
Inuit society: the infants, adolescents, adults, elders
and the unborn. Our department will be dealing
with social, cultural, educational and judicial issues
that have such an important impact on the lives of
Inuit. I have often said that to be happy with yoursel,
you have to know who you are, where you came
from, and what you want to do in life. We live in a
great nation that we can all be proud of. We, as a
people, must assume our role in this great nation
by standing tall and being proud of the culture we
have and to once again be able to take control in
governing ourselves.

In the time of our ancestors, Inuit unity used to
be the strongest element in ensuring their survival.
Today, we can once again gain strength and vision
from our unity to help us address the challenges
and obstacles that will face us in the coming years.
To provide us with the strength and clarity of vision
we will need, we need to understand who we are
and where we come from. Though there has been
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a great deal of change that we have gone through,
we can still live in peace with one another by
understanding others and being considerate. Fairness
is what our ancestors and ourselves were brought
up to respect. Now it is our turn to teach our children
to understand and practice fairness in order that
their world will be a better place.
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The mandate of the NSDC as described in the Claim:

32.3.3
The Council shall assist Inuit to define and promote
their social and cultural development goals and
objectives and shall encourage Government to design
and implement social and cultural development
policies and programs appropriate to Inuit.
Accordingly, the Council may:
a) conduct research on social and cultural issues:
b) publish and distribute information on social
and cultural issues to Inuit, governments and
the public;
¢) consult and work in collaboration with
community, regional, territorial, federal and
other bodies and agencies involved in social
and cultural issues;
d) advise Inuit and governments on social and
cultural policies, programs and services that
relate to the Nunavut Settlement Area.

32.3.4

The Council shall prepare and submit an annual
report on the state of Inuit culture and society in the
NSA to the Leader of the Territorial Government for
tabling in the Legislative Assembly, as well as to the
Minister of Indian Affairs and Northern Development
for tabling in the House of Commons.

Tlle Vision ol'tl'le Gounci]

NSDC believes that it is essential for the successful
development of Inuit society within Nunavut, that
Inuit increase their responsibility and control over
their social and cultural development. To ensure that
this occurs, NSDC will provide policy advice and
research to governments and Inuit organizations and
strive to live up to and fulfil the spirit and intent of its
responsibilities as put forth in the land claims agreement.
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It is our belief that we must rely upon our
communities to provide guidance and instruction
on the development of appropriate policies and
programs in order to assist NSDC in fulfilling
its mandate. Our elders must be provided the
opportunity to share their knowledge and wisdom
with the younger generations to ensure that the
society we build together both respects our traditions
and culture while also adapting to reflect modern
realities. It is the careful blending of our elders’
knowledge of the past with our experience and
understanding of the modern world, that will
provide our youth with a brighter future for
all Inuit in Nunavut.

NSD(J Board of Directors

Theresie Tungilik — Acting Chairperson — Rankin Inlet
Elijah Erkloo — Acting Vice Chair — Pond Inlet
Michael Amarook — Baker Lake

Geela Maniapik — Pangnirtung, representing Pauktuutit
Madeline Qumuatuq — Igaluit

George Porter — Gjoa Haven
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Annie Napayok — Whale Cove

Sam Alagalak — Arviat, representing youth

Martha Qirniq — Gjoa Haven representing elders
Celine Ningark — Pelly Bay

Mary Nirlungayuq — Pelly Bay — Secretary Treasurer
Rebecca Williams — Iqgaluit

NSDC Stalf

Louis Tapardjuk — Executive Director

Joanasie Sarpinak — Program Coordinator

Eric Idlaut — Program Assistant

Vacant — Research and Policy Development Analyst
Lazarie Otak — Office Manager

NSDC Head Office:
Box 300, Igloolik, NWT
Tel: (819) 934-8065
Fax: (819) 934-8073
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NTI Department of Culture,
Education, and Social Development

Prior to the establishment of NSDC, NTI's
Department of Social and Cultural Development
had the responsibility for the social and cultural
development of Inuit in Nunavut. It sought to
achieve this by ensuring that social, cultural and
educational issues affecting Nunavut are addressed
throughout the implementation process and by
developing initiatives involving Inuit of Nunavult.

Transfer of NTT's Department of Social and
Cultural Development to NSDC.

As the mandates for both NTT's Department of Social
and Cultural Development and the NSDC have many
overlapping areas, it was agreed by both NTI and NSDC
Boards that the two organizations would be amalga-
mated. The process of amalgamation is currently in
progress and should be completed by the end of the
fiscal year. The main reasons for the amalgamation are:
1) stop duplication of programs and services;

2) clarify the mandate of both NSDC and NTI

in the area of social and cultural development;

3) ensure that limited financial resources are spent
in the most effective manner possible; and

4) to better address the requirements of Section
32 of the Final Agreement.
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It has also been approved that the four positions A" D¥®IM® Acada D D*DAT Ac™M <
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transfer of resposibilities. The responsibilities will
involve four areas of activities: 1) Traditional
Knowledge; 2) Youth Department; 3) Research;
and 4) Wellness/Healing.

Some of the past year’s highlights:
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is completed, NSDC will assume those files still active.

A) Traditional Knowledge

1. Medical and Traditional Knowledge Retreat:

In August 1996, NSDC participated in a Health
Retreat organized by NTI's Department of Culture,
Education and Social Development held outside
Igaluit. Approximately 60 Inuit elders, doctors,
nurses, health care professionals, community
wellness workers, and bilingual resource people
met in the spirit of sharing and unity to talk about
health and healing for people in Nunavut.
Entitled “Path Towards Healing: Medical and
Traditional Knowledge Retreat for Nunavut's
Health Promotion”, the gathering provided an
opportunity for exchange of information and
ideas for more integration of traditional and
modern methods and techniques. Topics discussed
included traditional medicine, modern medicine,
midwifery and visions of how health care might
develop in the future. Participants found the
discussions frank and open, useful for increasing
the understanding between Inuit and non-Inuit.
An information package on the retreat is in the
process of being developed. NTI believes that
building a strong Nunavut must begin with

the healing of people and becoming healthy.

. Database on Inuit Elders: This project is

being undertaken by NTI with the expectation
that the Nunavut Research Institute will become
a full partner in the future. Funded by NTI, the
primary purpose of developing a database on the
elders of Nunavut is to gather current information
on their areas of traditional knowledge and skills.
The project has three main objectives:
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a) promote Inuit expertise especially

in the area of traditional knowledge;

b) encourage government and non-government
organizations and agencies to involve elders on a
more regular basis; and

c) have elders be recognized as professionals,
consultants, advisors and as leaders at the
management and decision-making levels,

3. Elders’ Certificate Program: Once the

database is completed, we will review and
prioritize the list to promote selected elders
for formal recognition through a certification
process. Various organizations will be

=

approached to provide formal recognition of
these elders according to their main area of
expertise. Once certified, these elders will

be recognized as experts in their fields and
will be able increase their activities as advisors,

teachers, consultants and counsellors.

{. Traditional Skills and Knowledge of Inuit

Women in Nunavut: Reclaiming the Whole
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Woman: The first workshop to develop a
working framework for this project was held

in April of 1996. The communities of Pelly
Bay, Arctic Bay, Whale Cove and Iqgaluit are
involved in the development of the project
model. The objective of the project is to
encourage the passing of traditional knowledge
of women on to the next generation of Inuit




women. Reclaiming the traditional values and
skills of women are also important elements of the
project. Participants will learn about the skills,
knowledge and values that would be part of a
woman's stages of life, daughter, wife, mother
and grandmother. Although the structure for the
project has been developed, the program is not
ready to be delivered pending the location and
securing of outside funding sources.

A similar project for Inuit men is currently being
planned. Tentatively entitled “Finding Balance”, the
project takes a holistic perspective on the skills,
knowledge and roles of Inuit men in traditional society.

B) Support Services

1. Database: Physically and Mentally Challenged
Persons in Nunavut: This project ran from

December to March under a federal funding
program. A researcher was hired to start the

data collection and coordinate the delivery of
surveys in the communities. The information
gained from these surveys focused upon the
person’s general activities, a description of

their disabilities, their hobbies and interests

as well as their aspirations. Efforts were made

to create ad-hoc committees in the Nunavut
communities and a number were successfully
established. NTI was pleased by the high level of
interest this program generated at the community
level and wishes further work in this area will be
undertaken.

2. Lester B. Pearson College Scholarship Program:
A Selection Committee met in the spring to
undergo the selection process for applicants
from Nunavut. The successful candidate for the
two-year program was Tina Price of Iqaluit.

The Lester B. Pearson College is one of the eight
United World Colleges around the world. It is an
academic institution that offers programs at the
university level. Successful graduates become
eligible to enroll in any university in the world.
To be eligible for this program, applicants from
Nunavut must be grade twelve students who are
enrolled as Nunavut Beneficiaries.

3, Suicide Prevention Training for Trainers: In an
attempt to deal with the serious problem of suicide
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Mex Angugasiag MacDonald
Dustin Tungilik MacDonald

in the NWT, a partnership between NTI, the NWT
Department of Health and Social Services, the
Mental Health Association, the NWT Department
of Education, the Dene Cultural Institute and

the Metis Association was formed to put together
a suicide prevention training program for trainers
in the NWT. NTI eventually stepped down from
this working group and is replaced by NSDC.
Working with existing funds that have been already
allocated for suicide prevention initiatives, the

working group developed regional training plans.

Two three-week training workshops have been
held in Coppermine and in Iqgaluit. A third is
planned for January, 1997 in Rankin Inlet. Three
participants from each community attended the
training workshops. The curriculum was developed
by the Steering Committee on Suicide Prevention
using a culturally-based curriculum. The workshops
were delivered by the Dene Cultural Institute.

A meeting was held in August between NTI,
NSDC and elders to gain further consultation
and advice 1o ensure that the curriculum and the
training is well grounded in Inuit traditions and
culture. In the future, we wish to deliver work-
shops undertaken by people from Nunavut

in our own language.

For further information on this project, please consult
the Department of Health and Social Services, GNWT,

4. Literacy Project: During the fiscal year 1995-96,

we received a modest amount of funding to
support Inuktitut second language training. Under
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this contract, we assisted education experts in
developing an intermediate Inuktitut Second
Language Text and a pilot model for pre-school
and primary level Inuktitut second language
learning. This kind of initiative is one of the
ways to promote the use of Inuktitut at

various levels of the educational system.

5. Nunavut Nursing Program: This has been
another project that NTI has had a high degree
of enthusasm for, With the development of Nunavut
becoming a reality in the very near future, the
question arose among many in the health delivery
field, “What type of Inuit nurses would best serve
the interests of Nunavut?”

The Baffin Regional Health Board responded to
that question by proposing an initiative to deliver
a nursing program for Inuit nurses. Arctic College,
in coordination with Dalhousie University, is
developing this program that will allow Inuit

to attain a high level of skill and knowledge in
nursing in a manner that also reflects Inuit values
and culture. The Steering Committee for the
project is comprised of representatives from
Arctic College, the Regional Health Boards,
Dalhousie University and NTI. An Advisory
Committee comprised of representatives from
Arctic College, the Regional Health Boards, and
NSDC has the responsibility of reviewing the
suggested curriculum as well as the program as

a whole. The program will result in a four-year
degree in nursing. We hope the program will
begin in September 1997.

A variety of activities took place during the year
to provide more support to Nunavut communities
and beneficiaries in the areas of social and
cultural development. We sent a counsellor
from the Pangnirtung Healing Group to the
Chesterfield Inlet Students’ Gathering in Igloolik
for support. We also held a workshop with the
Healing Group of Pangnirtung along with an
elder advisor from Pond Inlet to discuss suicide
prevention and issues surrounding healing.

C) Future Activities
1) Justice Retreat: Following the success of the

Medical Retreat held this last summer outside of
Igaluit, NTI proposed that a similar meeting be
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held to address the issue of justice in Nunavut. The
purpose of the retreat will be to take a pro-active
approach to developing the judicial system that
should be operating when Nunavut arrives in 1999.
In the Act, it states that if there is no other judicial
system developed by 1999, then the current system
of Canadian justice will continue to be the one utilized
in Nunavut. To undertake the redesign of such an
important and fundamental system requires consid-
erable consultation with the communities in order to
ensure that their input and advice provides guidance
in the development of the new judicial system.
NSDC will be the sponsor for the Justice Retreat
and three Board members — Elijah Erkloo (Chair),
Sam Alagalak, and Celine Ningark — will sit on the
Working Group to plan, structure and deliver the
event. Other members of the Working Group are:
Pierre Rousseau — Federal Department of Justice
Rebecca Williams — NWT Department of Justice
Dan Fudge — Nunavut RCMP
Jimi Onalik — Inuit Youth
Mary Wilman — NITC
NTI - a representative has not presently been named

The list of groups that will be invited to attend
the meeting reflects the breadth and complexity of
some of the issues to be discussed. Among those
invited will be:

judges

lawyers

paralegals

policy analysts

justice officials

RCMP

elders- community justice committees

correctional services — treatment centres

traditional healers

psycho-therapists

courl interpreters

other key individuals from Inuit groups

[hseusskn1orlssues
Related to the Souial Envelope

The number of issues that fall under the responsibility
of NSDC is immense. As the organization has spent
that bulk of the past year organizing itself and
becoming prepared to assume its responsibilities,
the following discussion represents an overview
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of some of the major issues that NSDC has been
involved with over the past year.

Social Services — With current government
cutbacks, downsizing and re-organization of social
services, NSDC feels that this is the appropriate time
to review the structure and services provided by
social services. To undergo a proper review, NSDC
feels it is essential to facilitate serious consultations
with communities. With the coming formation of
Nunavut, it is a fortuitous time to consider developing
new ways of structuring and delivering social ser-
vices in a manner that better reflects the needs of
Inuit and all the inhabitants of Nunavut.

Justice — The current judicial system in operation
in Nunavut presents a variety of problems and issues
for Inuit. The vast array of rules, regulations and
laws limit the ability of Inuit to alter the system to
reflect their own needs and aspirations. By partici-
pating in a judicial system that was developed and
delivered by a non-Inuit culture, many areas of conflict,
friction and discomfort have arisen. NSDC has chosen
to address many of the concerns by organizing a
justice retreat this coming summer. By bringing
together key actors and client groups in the judicial
system, NSDC hopes to provide the opportunity for
rather unique meeting to take place and to encourage
the presentation of ideas concerning what the best
judicial system for Nunavut may be.

Education — Perhaps one of the most important
elements of the strategy, to ensure our future gener-
ations have the tools and the opportunity to build a
better life in Nunavut is education. To enable our
future generations to meet the challenges that lie
ahead and to take advantage of the opportunities
that present themselves, they must have access to a
high quality system of education that not only provides
them with a good education, but also teaches them
to be proud of who they are and to have respect for,
and knowledge about Inuit history and traditions,
NSDC believes that one way to ensure Inuit traditions
and culwre are adequately reflected in the curriculum
and programs in the educational system, is to encourage
and promote a greater increase in the number of Inuit
involved in decision-making at all levels of the edu-
cational system. Currently, Inuit are poorly represented
in this capacity in the current system and NSDC feels
that steps must be taken to reverse this situation.

While it appears that more work has to be
done in the area of education, there are many
positive developments that have also taken place.

dLs ACTANDNRE AN Aol AALD™NPNCDD-
CD‘_"-Q‘QB"—L"_E)C ﬂr‘u’qﬂjrmv‘rb.

Kb rndbo9*NHC Aced* Denatds,
ALY B™IL A AcMIS, 7%, Aslena’de
ACTANNRE DAPNA®CME Na YD DD CAYDHN®
AsBN™HAY, AcadPNNDHNY AoAS A dd ™Mot
AT 05, Cd4S Ao IPNNAS PP CDD™DC
Ascns® Acad™IenrDis” 0a/d¢ LM TDCD -
SN DB CNA N Aodbo. D*CPendord™>C
1997 DcA™NY, Lo DU Ao d®Ns
AT dn D™\ AP S COW 12-1¢ P, DLNDe
Al 0aDTOLL

Ao DPDRCHIN DM NADY® Gl enD®

Asve® ABTINAYHNE, AN AdedPNeNb™Ne-
NoT® AP NEDe IS 002 T AoAS A®ba AL®CHYSNC
W NPDTE. Lo ACTTANNNG=ILDC DAML/DC
Aca4®* NN T, *balDY S AlaIPrac NJC
AC ™D Ao PLYC bacSeo, At
CALeb'a™ AD P ™IS ADNBU o D*IC
Acod®ba'a Tt A*baAYh LS.

4°cd®Icnc T — od®Dcno T ACAC-
N4*IBadb™>™ a2 A ANVePe. Act
CALe®be™ A/LNBPIA DTSNt (o d®Den S,

it 22 Pl W0 R




For example, NSDC is very pleased with the develop-
ment of Inuuqatiquit, a culturally-based curriculum
that reflects Inuit culture and traditions. This curriculum
has been developed by Inuit educators within the
NWT in full consultation with and support from Inuit
elders. To be launched in early 1997, the curriculum
is for the k-12 grade levels and is intended to be
used by all schools within Nunavut.

Arctic College has also provided an example
of an organization that has quickly and effectively
responded to Inuit needs, particularly in the area
of training management trainees for employment
opportunities in Nunavut. Another bright spot in
education is the increasingly widespread use of

distance education. The effective use of this technol-

ogy and programming greatly reduces the barriers

that once impeded the ability of Inuit living in smaller
communities from pursuing their education beyond
the limits of their communities.

Health — Health is an area of development
that is essential to the long-term evolution of Nunavut.
While there have been serious issues concerning
the delivery of health services in the past, there are
far more improvements to the system that can be
listed in this short overview, NSDC is particularly
pleased at the way the Departments of Health at
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both the federal and territorial level have actively
sought input from not only Inuit organizations but
also at the community level concerning programs
and services. These departments have been gener-
ous in their provision of program funding

for aboriginally-based program and activities.

The Regional Health Boards have also been
very proactive in a number of areas. The Baffin
Regional Health Board, for example, has been an
active proponent in the design of the new hospital
to be built in Nunavut. The B.R.H Board has been
heavily involved in participating in the tobacco-use
reduction strategy and in the promotion of a smoke-
free environment. The Board is also an active
partner in the development and delivery of the
Inuit Nursing Program.

The Keewatin Regional Health Board has
been working hard to improve health services in
the Keewatin. The Rankin Inlet Birthing Project has
been successfully running for 2 1/2 years and the
external evaluation is due to be sent to the Minister
of Health and Social Services in January, 1997. The
KRHB would like to offer the birthing services in
Rankin Inlet to the other Keewatin communities but
that will depend on financial resources. Proposals
to process most laboratory specimens and to offer
ultrasound and expanded x-ray services within the
Region were approved by the Department and the
services are expected to be available by April 1997
These services are currently performed in Churchill,
Manitoba. The study of contaminants in maternal
and cord blood and breast milk is nearing completion
and results will be available in early spring.

The Kitikmeot Regional Health Board has been
busy in a number of areas including: delivering grieving
and healing workshops in conjunction with the hamlets
in the region; building a new health centre in Gjoa
Haven utilizing an integrated approach to health
care; and developing a team spirit among staff in the
Departments of Social Services and Health in prepara-
tion for their amalgamation in the new fiscal year.

Housing — Housing remains an area of critical
concern, Inuit continue to live in the most over-
crowded housing conditions in the country. The
number of homeless people is clearly on the increase.
High commercial rental rates and the removal of
government-set subsidized rate structures have
caused many problems for people looking for
places to live as well as for organizations trying to
recruit, or keep, their employees. These conditions

oAl CIPPNTEd LIS, SDofots 4PpcDHC-
Praid Ll ADSNCDradsNe, dHLs CAL
Pad®denrtds AW ECDILSDC Cldac® ANdHINE
d'Ls APQedSryDee dAdac 1997-T. Lo AolC
CLdac® APELSHLC D NCDYadbbCe
44 Acnda YDAMRT SbDANEDR® DY a™Dd-
Sve® ACHLW® daabet DV MNAWo®e"
AT e, bDAYDNC NPCDEL™HC DATM W CE,

PNTDCAT 4°ed*Dcnc®l bALMYS dMie®
Aendb®/12¢ 155 Cldac® TN bNLNeSH™N<-
NeD™D° HALCA® AcnbNM el dLs AlLDS-
DD®D G dNDTT oL DHHIT AoAC
AP M DDFPL DR AR D™ AocnttdS
Qo d*Denrtdc AbSHNPYe*NDd B ACDIVN-
(Do 4G oCT.

NocneT® — Aoscne™ A5 NNa/de™
AL I DD e AohS AT ACD/ST AMledd-
BCHIC Ao balell. Ao AP edc™De
PSTEILADIC AL AD*IdadiN® PGV
BECOLS, QLo LCLAS LelibPve'e™ st Sbo™ ALAC
AFIIECHNC PBEINDLMM e S allMy et
ac?d¥aM O Lo A®ba AFNNADRC AIAS Ahe-
NNLVCLOC AP ba AY®NM v APDJASAIC. AoAC
ASHND M PN e *NCDDC AsddS,

Qo dctdS, PaDYPNotd<s. Aslenotd® ACTEANNNS
P RN GPINNEDGT ASHNABN N,

Aslenatd® ACTANNRE D pa b belLDC ACd-
Q™I 0o, CLAAS LELAS AbSNPYE Atse®
M b NN bd?NA®ILNLC, dHLs PaDydACD™
ARG NDSLC Asist 5T oM™ ALCPLELS.
CLdQE ACdRE a'LPNd™COC o™ \DendbLC
022 Meh™o® ARG 4V G

A7 IAIPNPADRE
AN ANNa /a1 As?™d€
Ac™dP*d >

Ac®d/IB™ DBPAIOBTs DNAT™ — AoA°
22T DBPIHT vt ONAPLLN® DBDA s
SAJPCDCANNAIPLDNE. 00Dl o AsN-
D#IBHCEIL A%, PPde® DBDIC Grpf=ped”
QD™ e A PIDYDULa a9 My DRE 4l
AfedPNtNe® Ao dho DPCDYN® A NIPY-
ot dPPLadPNt P DBDI S QDD D-
LS ane® DDA AP PLELC drAde™ s
DBDAEBAMDC AL NI AcedPNNDNAndoN®
AP, Qs AsDHINDC AsdVe™ (el LE,
ADBCHDIC AlLaDdde® Al NNre® AL NDC
Dbo T D% DDAt o AoDBAS AcM©




have persisted for too long, despite the vigorous
protests of many Inuit organizations. Yet these con-
ditions continue to exacerbate a variety of social,
health and economic problems for Inuit, Finding a
solution to these housing issues will remain a priority
for NSDC.

NSDC has observed that there is some reason for
optimism in the area of housing in Nunavut. The various
federal and territorial programs that encourage home
ownership seem to be gradually working. Banking
institutions have also become more receptive to
prospective home buyers in Nunavut. Such steps are
encouraging and NSDC hopes to see an continued
increase in the number of homeowners in Nunavut.
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Heritage — The preservation and usage of Inuktitut
remains a key concern for Inuit in Nunavut. While
the language is currently in wide usage across Nunavut,
there are many dialects that are in danger of being
lost. The development of curriculum materials for pub-
lic schools also raises the question of which dialect
of Inuktitut to use. The number of various dialects
makes production of such materials challenging.

As our elders pass away, Inuit are losing their most
valuable teachers of the language. Efforts are currently
being made to record some of these dialects from
elders but there remains a concern among many that
not enough effort is being spent in this area,

Since contact with European peoples, Inuit culture
has been under stress. With the introduction of
modern tools, hunting technology and consumer
goods, Inuit quickly adopted many of these while
putting aside elements of their own culture. This
process has only sped up over the last few decades as
Inuit try to position themselves to take advantage of
what the modern world has to offer while also trying to
keep their culture and self-identity strong. NSDC feels
strongly that a strong and healthy Inuit society must
have a firm sense of pride in its heritage and actively
promote and preserve all elements of Inuit culture.

Inuit families — Inuit families are the building
founding blocks of Inuit society. What happens
within Inuit families determines what form Inuit
society will take. Modern life places many pressures
on families. High unemployment rates, poverty,
overcrowding, domestic violence, can all place
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incredible strains on our families. Not all families are
strong enough to withstand these pressures or find
appropriate ways to address them. NSDC is committed
to developing ways to help families deal with these
pressures and to find solutions to the underlying
problems. By encouraging the Inuit traditions of caring,
helping others and sharing, the burdens borne by
a few become lighter when borne by many.
Interest Groups — With the great complexity of
issues that currently face Inuit, it should come as no
surprise that both government and Inuit organizations
are often found straining to adequately address the

issues. NSDC has observed with great pleasure and
pride the substantial increase in the number of interest
groups that have arisen at both the community and
the regional levels. Of special mention, elders’ com-
mittees and women's groups across Nunavut have
shown a great ability to not only draw attention to
specific needs and issues, but to develop a plan of
action to address these needs. In areas such as the
teaching of traditional skills, these groups have clearly
illustrated the ability. energy and determination of
[nuit to address their concerns quickly, efficiently
and without great fanfare. With such groups working
towards common goals, NSDC has great confidence
in the future of Inuit in Nunavut.

Communities — Inuit communities have faced
an increasing number of challenges over the past
few years. Growing concerns over unemployment,
threats to culture, trying to deal with community
problems with limited funding, struggling to find
ways of addressing the many concerns of Inuit
youth, have all strained the capacity of communities
to address the challenges they face. Our communities

have shown an incredible ability for devising solutions
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to the problems they face, even in the face of dwin-
dling resources and limited assistance.

The recent moves, both by the federal and
territorial governments to pass on responsibilities
for funding programs to municipalities, is a positive
sign in terms of increasing the independence and
control Inuit will have over their lives. However,
NSDC is deeply concerned that without adequate
preparation and resources at the community level,
this transfer of responsibility may result in confusion
and delays in key areas. Increasing the amount of
training and preparation time for the municipalities
would likely make this transition period smoother
and reduce confusion.

Youth — Inuit youth are facing serious challenges
on a number of fronts. High unemployment levels,
high school drop-out rates, lack of traditional skills
and knowledge, boredom and frustration, has led
to personal instability in some of our youth. In turn
this has led to many of our young Inuit to seek
solutions through substance abuse, violence or
suicide. The tragedy of too many of our youth
acts as a grey cloud on the future of Nunavut.

While there can be no denying the severity of
the challenges that face our youth, the vast majority
have met these challenges and are rapidly assuming
their place in our society, and this makes every Inuit
parent proud. With the arrival of Nunavut being within
our grasp, our youth have unparalleled opportunities
before them. The Nunavut Unified Human Resource
Strategy, for example, offers a particularly good vision
of the future and our youth should be taking advantage
of the opportunities offered therein.Our youth are being
represented on committees and are board members
for Inuit organizations, including NTI and NSDC. Our
youth need to become aware of what opportunities
are available and to develop the necessary skills and
attitudes required to take advantage of these opportunities.

NSDC firmly believes that the problems and
challenges facing Inuit youth are not insurmountable.
With the knowledge, wisdom and strength of our
elders, our youth can achieve a solid confidence
and sense of who they are as Inuit and be proud
of their heritage. Equipped with this confidence,
they can understand and accomplish much in the
modern world. Tt is this balance of knowing the past
and understanding the present that will enable Inuit
youth to become the strong leaders of Nunavut and
fulfil the hopes, aspirations and potential of all Inuit.
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Financial Statements for the year ended February 28, 1996

Actual Annual Under (Over)

YTD Budget Budget - YTD

Travel and Accommodation: Board Meeting 11,273.36 28,420.00 17,146.64

Teravel and Accommodation: AGM 3,203.14 3,730.00 526.86

Computer Expenses 1,080.97 — (1.080.00)

Printing 3,590.82 — (3,596.82)

Rent 7,200.00 7,200.00 —

Telephone and Faxes 3,373.11 1,800.00 (1,573.11D)

Moving Expenses 720.05 o (720.65)
Total Expenditures for 1995/96 197,143.83 280,742.00 83,598.17

Nunavut Tungavik Ine
Nunavut Social Devéopment Couneil

Annual Budget for 1996-97

Travel and Accommodation: Board Meeting 28,420.00

Travel and Accommodation: AGM 3,730.00

Office Supplies 2,400.00

Telephone and Faxes 1,800.00

Total Budget for 1996-97 280,742.00
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Development Council
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